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(1) =it 1 wfywrfedt € am wa o1 Ao feAtafa
W ggarfew fEEr sroem - -

(%) Fatin : AP AT T T AR IR T
(fr¥ wd Ta% v “quwis” ®wET mar §)

(@) AT 1960 K AT F gEFG wo 3327100,

(7) av: gawiw dmfaw om & 332 o} & T weldw
w15 et & foy g A7 w2 whww, feR wdw
518w & g aftor & s 31,60 o ww (fad
Tt ek ovmrn Cfafafee 27w owm ¥ )0

(2) fafafes av a7 am #gamd W& ® IWC A HK
g frer e & fmar wroeT -
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47 AT A &7 DT F, qWEF & Anifes st
¥ o332 awi & wmv wdw aw ot Wy gfy & fag
332-340~348-356-364-372-380-388-306-404 & %7
# omqr AT TRTT WO,

(2} %o 1601 %o M7 Tawr wfies frmg 2425 Fo A wrafie
F oamiwT gy qt st [afisrfe & frg qawts #
aufae s ¥ qww Aoy st wF gfg ® g 33
Y % FT 24 WM ® W H omar gawts & Awrfow
oA & T s S K gfg F T 332 348-336-
372-380-396-404 FU1 WY wEIT AN F WA A; AT

(3) 2426%e awr I wfww qq AT T AH RO
SRt & fom quwin % dwfm dew a0z sl
% U AT 24 wt wv gfa ¥ AU 332-356-380-
404 4T THEI TETT AW |

(3) 39 fom (1) @ 97 frawr (2) & Bl @@ & W
g ofr—

(%) wowiw & Awfaw fww Fowdw 24 feph ¥ o
wt qfg & fan qw dwr & fed ot aew 9 ¥ oug-



e [T——avx 3 (i) ]

WIE &1 TIWH wa‘rl'rm‘ 3

TheRer g FE9 % 3.9 XRwA@ F AT 9T AW
HEMTE W X 150 vo H W1 AT FW FT, %W T &N,
EIEd
(w) afz frw, wng 99 fom (2) ¥ w480 3T AETE-
WA q@ 4 % few oW, wIgw P g ama &
fag wAl @ EOE WX § wF § N1 qETT  gwAnT
g#q 97 37 AgmE wen  fmAv qF faw v an
FEE ACH X YT e
(1) (%) = 1sfasrfedi £ 2 grriny &1 qw  da
¥, qEiwT Aawwl § A% & W7 A e grm afy gewte w0
amifeer wa(fry wad % Ted “wig wiRa E R
wr &) 90 faam (2) @ fale qufes v R 99 gAew &
3.9 fre wiar 3, faud afr Py § wfer padt &ww & fan
wgmg W woanig fear mr g
(@) a9 ® W AU G 9T, AEmERAT ST
S WA & qewETd T afz vAT et Wi g qEmy ¥ 9w
i wE WE ¥ A9 3 wEmh-ma dwne gt ¥ oaq Wi
ww & ew YW WE & Awwary @ wfe var s, st
wr sear i oF x@ T b

6. e fwvmar war. (1) g T wfisrfot €1 g3, frarg
forg T FareT WA few fmar mar & wem fevian war qw
T ® 153 % 4T F any H e qg ww & ®w 2007,
aqr wiaFaw 400 5. EAT) )

(2) 3 s I gfosrr, fa eremare orefer fagr wg
2 g st ferar wait & gwa T T #t &0 fewg T 9 e
wig P & fA0 g daw & 10 wfmwr ar agcen wefe
W & AAAEq WA T, o N AT W %W OB, HIq FT)

7. AT farw wAL—2 1 % wheefai € oAy
Afqgew WAt A% grm:—

(w) s [ % afasre At (2 arx 7 wfes wyrg, g

ad W oAAT qus, AT ATRINT & e g dgY § g

g, 97 ¥ w1 (0 wfwe, 6 wfes & wfag 290 %
afg 7T, T¥r

(@) A L & wfuwd S g7 A F frsw srarE s
g aay S8 gigs (5 12 A w59 § Tar orewt
i twarfedl &A@ a2 A 5 wfye
T § AT Ave vy WiwAT AwT A AT W oawey
aq a w6 Wawa fieey 120 %, mfiw & gfiw
gfawE |

wE e gy e % oy & fad, 1981 % gamar
frqyd & farr wQ qrarzs, Hwiwg AT fry qm

. wfwey fafg - ufrdend 5 mwle? a1 oo,y e
Fraga fam ™ yfgwciar f6d A wiefar &g i
whirrg &% 7% afawrdr ¥ faw wedw R, © osfawre, frow
aror warfy wireg ffe § owow 97 409 w1 8-1/3 S w5
T T wimty war-uie famm 9 wfaw B § sfaie s
wfirre g aequ: wfmer wf & ereafee gfvns & ae
wa w1 " fofa & i @8 w0 wfee) & g7 &
w1 wfies & ofw 8-/ sfro aw, waT)

(2) wfrgzy watie fasnfEd ames waRkE o
fufre & wamrafm du [ wiimn o 91 sy woe

lﬂ T fafy & wrﬁmnr ¥T T& Z. ﬁrcr o wewifort
* faq ow qwn ffw & &7 & Forred gl xw cer oo
= &, aq fafr % fraay & gg@e 9w & geRm g

(3) awifs sufmw (2) # fqfee o [ & wiver,
famm gt wqrfir wisg fifiy 3 wikerg &35 & fag wqm e
for AT wad ¥ qvy, G wAwrhoY &, area wiver frfw ¥ fomm
g wrf wivery £70 % siar T QO

9. JUa @ (1) (%) Jar w@aw [ gfasro W ey
o ¥ wauT qqf o (fram | R, 1956 ®Y 4T gk Teary
wal fpw g wwrfodl &, anpy oferom €7 4T wegrm dar
& wafe afemfas A 5 wmod) fave & freax dar &
(Forwit waret & o frafes doP Jam o whswfea § )
| B, I

(1)fqa®, Famr B g fee wo wror ¥ gary e g
o, &, gl

(2) 1 a1 ¥ fOr T, q@T W oo xwr §, v

(@) warr, s I afasrs —

(1) faam from & 840 & ¥ Q¥ go Ae g wom B, ar
(i) wit fomer & Far ¥ Fav froer g @, ar
(

i) faas Famd ar @ (ML AW & w7 qr few
G g & wRor fagd ag woy sy & fadgT
¥ oAgd g XA &, ARNT WY G War &; gr

(4) forae a0 w0 qH T OFW, W@ T dETT 6 -
grleT & EIT @HMAT §T T Yo §; -

guerT % wET & fav oar@ g

(2) #or. I &% wfawe & v (1) & wdw gy
yrera, froaw aat & waw qof ¥% & fag (frey vt &
e Prafere 4 6re Wt i it K) TE e ¥ A
e W7 @€ ¥ 2@ ENT fRRT A 30 T4 % AT aw  whiom
15 A © A AFT 397 4T 3o T4 ¥ wiow W Jar ¥ fao
war & F9% 70 A4 AT 9F WA H wiww & Wi ¥ far anw
qrr KT HALE HE AT EF

q¢d O wfg®G @i wd @ o5 g wan & aog
12 wrw ¥ wiww &, q3fF a% wAveror gvn 0 fynf ok
gafg woEfo #7 @ ST

(3) @ B L wfewr wF qur & foale Smo3 & g i
¥ g, WAW, 1973 ¥ TAAT IEA THTT ONF FRT o,
aar faaer @ ar ¥n ferf siwfe & qears B s B
IHEY ¥ TIIE IF TR A w7 A4 Q0 A JONr 39 Rty
# Rg Ar afy SAE AT AT GATH T W AT G w4y sy
3 % WL H Arl

(4) forr I & wfawta & wq@y Im #, o 9%
frrr ®y wrer fied sronfasre & wdT wd g@ fom, wfe-
wri; ®Y, g1 gak arg fdfrg, ar ALty w qr afe
wrf aafrdfer Y fraar g an frema Y ) & wfew
& Srufgefel € ¢F faq & ueT 97i7 I w5 e
1 FIT RGN |

(8) ¥ & gufraail & wafwe foa am & G ggw -

(1) wt Sor 1 & few, wfewz 90 AwwmR 91 weg
raqifet ® fre fewr & woviey foe o & fag
T MEA & e §oqr wed fe fRee Govw ar
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. feswe v % fom aesghy w wfe whiritfrr %
At § wgt 9¥ Ry wwa bt o wwTRE @ wo
WX

(2) wgt Am T & fr wifwre, o3 wfard o fagfie,
AT g q AT @i & e g few 0A
wid & far fwey frm # ey oify mme T3,
nfeqfia & AR & 4t SET &7 I9=Ig A 9N,
e aega ¥, fyas gif gf )

10 frfed - oft o7 Pt & fiega & weam ® &g
WET AT wferd wera B @ At 9% faferw & fAm deET
g oy frfve frar g

[er. @. 2 (6)/a Ill/ss5]
q. @. ¥, sgEm gfea

MINISTRY: OF FINANCE
(Department of Economic Affairs)
Insurange
‘New Delhi, the 11th October, 1985
NOTIFICATION

Life Insuranco Corporation of India Class I Officers
(Revision of Terms and Conditions of Service) Rules,
1985

GSR 794 (E).—In exercise of the powers conferrod
by clause (cc) of sub-section (2) of section 48 of the
Life Insurance Corporation Act, 1956 (31 of 1956),
the Central Government hereby makes the following
rules regulating certain terms and conditions of
service of Class I Officers (other than the Managing
Directors) of the Life Insurance Corporation of
India, namely:—

1. Short title, commoncement and application:—
(1) These rules may be called the Life Insurance
Corporation of India, Class I Officers (Revision of
Terms and Conditions of Service) Rules, 1985.

(2) They shall be deemed to have come into force
on the 1st ¢ay of Qctober, 1983.

(3) They shall apply to evory whole-time (salaried)
Clags 1 Officer of the Corporation in India unless
otherwise provided by the terms of any contract.

(4) Nothwithstanding anything contained in sub-
rule (2), Where any Class I Officer gives & nctice in
writing to the Corporation, within thirty days of the
date of publication of these rules in the Ofhciul
Gazotte, expressing his cption to be governea by the
provisions of these rules with effect from the date of
such publication, they the Co.poraticn may, by cider,
permit such officer to be governsa by the said rules
with effect from the said date.

2. Definitions:—1Ir. these rules, unless the context
Otherwise requires,—

(8) “Act” maans the Life Insurance Corporation
Act, 1956 (31 0f1956);

(b) “Class T Officer” means an employoe of the
Lifo Insurance Corporation of India (other than
the Managing Directors) working in Class 1 post
and includes any person who became an employee of
Corporation o the appointed day under tho Act
and is so working;

.(C) “Staff Rules” meaus the Life Insuranco Corpo-
ration of India (Stafr) Regulations, 1960 ;

(d) words and expressions used in these rules
and not defined horein but defined in the Staff Rules,
ghall have the meanings respectively assigned to them
in the Staff Rules.

3. Conditions of Service of Class I Officers:
Notwithstanding anything contained in the Staff
Rules, the terms and conditions of service of (Clags 1
Officers relating to matters covered by these rules
shall be regulated in accordance with the provisiong
hereinafter contained in theso rules,

4, Scales of pay of Class I Oficors: The scales
of pay of Class I Officars shall bo as under;—

Class I Officers:

1. (i) Zonal
Managers/
Chiefs of
Departments
at Central
Office.

() Ordinary Scale:
Rs.3725-125-4350

(i) Chief Engi-
neer/Chief
Architect.

(b) Selection Scale:
R¢.4100-125-4600

Officers in selection scale posted in-charge
of a Department at the Central Office
will be designated as Executive Direc-
tors,

Notes (1)

(2) While Chicfs of Departments at Central
Office would normally be drawn from the
cadres of Zonal Managers, where sui-
table officers for filling up these posts are
not available fiom this cadre they may be
down from the cadre of Deputy Zonal
Managers/Senior Divisional Managers/
Secretaries/Actuaries/Accountants at
Cerntral Office and they will be designated
as Chief-in-Charge.
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2.

3.

4

5.

(i) Deputy Zenal
Manager/
Senior
Divisional
Managers and
Secretaries/
Actuaries/
Accountants at
tho Central
Office.

(ii) Deputy Chicf
Engineers/
Deputy Chief

Architgcts.

(i) Divisional
Managers and
Secretaries/
Actuaiies/
Accountants
at the Zonal
Offices/Deputy
Secretaries
(A&l) Deputy
Secretaries
Daputy
Actuaries/-
Deputy
Accountants
at tho Central
Office. )
(ii) Superintending
Engineers/
Senior Surve-
yors of Works/
Senior
Architec ts.

(i) Assistant
Divisional
Manageors/
Sepior Branch
Maragers and
Assistant
Secretaries/
Assistant
ActLaries/
Assistant
Accountants at
the Central
QOffice and

Zonal Office.

(ii) Executive

Ergineers/
Surveyors of

Senicr
Architects.

(i) Branch
Managers/
Administrative
Officers.

\
Works/Doputy J{}

~

L Rs.3245-110-3685-
115-3800.

{f R6.2715-105-3450.

¢ Rs.2250-100-3250

Rs. 1625-100-2725

e

(i) Assistant

Eupineers/
Asgistant

)
LExecutive l

Works/

Surveyors of J

Architects.

Branch

6. (i) Assistant }

Managers/

Assistant
Administrative
Officers.

(1i) Assistant

l
l
? Rs.1175-75-1400-85-
2675

Assistant

Engineers/- J

Architects.

Note: A scparate seniority list shall be maintained
in respect of Officers appointed to posts
specified in entry (ii) under various serial
numbers,

5. Dearness Allowance: (1) The scales of dear-
ness allowance applicable to Class I Officers shall
be determined as under:—

() Index: All India Working Class Consumer

(b) Basc:
(¢c) Rate:

Price Index (hereinafter referred to
asthe “Index’)

Indcx No. 332 in the series 1960—100;

2 per cont of the basic pay for every
eight points in the quarterly average
of the Index above 332 points, sub-
joct to a maximum of Rs, 31.60 for
every 8 points (hereinafter referred to
as the “specified rate™).

(2) There shall be an upward revision of the
dearness allowance payablc at the specified rate,—

(i) for every eight points rige in the quarterly
average of the Index above 332 points in the

segquence

332-340-348-356-364-372-380-388-

396-404 and so on, for Class I Officers
drawing a basic pay of not more than Rs.

1600/-;

(ii) for the first sixteen points rise in the quar-
terly average of the Index in a cycle of 24
points rise above 332 points and for the next
eight points rise in the quarterly average of
the Index in the sequence 332-348-356-372-
380-396-404 and so on, for Class [ Officers
drawing a basic pay of Rs. 1601 and above
but not more than Rs. 2425/- and

(iii) for every (wenty four points rise in the
-quarterly average in the Index above 332
points in the sequence 332-356-380-404 and
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50 on, for those Class I Officers drawing a
basic pay of Rs. 2426/- and above.

(3) Notwithstanding anything contained in sub-
rule (1) or sub-rule (2),—

(#) the dearness allowance payable at any stage
of basic pay for each cycle of 24 points rise
in the quarterly average of the Index shall
not be less than the dearness allowance
payable at the rate of 3.9 per cent of the basic
pay or Rs. 150/~ whichever is less, and

(b) if at any time the d earness allowance payable
in accordance with sub-rule (2) ut any stage
of basic pay is less than that ad missible for a
lower basic pay, the dearness allowance
payable at the relevant higher stage shall be
equal to that payable for the lower basic
pay.

(4) (2) There shall be downward revision of the
dearness allowance payable to Class I Officers in the
respective ranges of basic pay if the quarterly average
of the index (hereinafter referrcd to as the “‘current
average figure”) falls below the index figure in the
respective soquences referred to in sub-rule (2) with
reference to which the dearness allowance has been
paid for the last preceding quarter.

(b) On 'the downward revision, the dearness
allowance payable shall correspond to the current
average figure if such current average figure is a
figure in the relevant sequence: and the dearness
allowancc payable shall correspond to the figure in
the relevant sequence next preceding the current
average figure if such current average figure is not
a figure in the sequence.

6. House Rent Allowance:—(1) The scales of
house rent allowance applicable to Class 1 Officers,
except those who have been allotted staff quarters,
shall be at the rate of 15 per cent of the basic pay,
subject to a2 minimum of Rs. 200/- and a maximum
of Rs. 400/-.

(2) Class I Officers who are allotted staff quarters,
shall not be entitled to any house rent allowance but
they shall pay an amount equivalent to 10 per cent
of the basic pay or the appropriate licence fee, which-
over is less, for the staff quarters allotted to them.

7. City Compensatory Allowance: The scales of
City Compensatory Allowance payable to Class 1
Officers shall be as under:—

(@) Class I Officers posted in cities with popula-
tion excoeding 12 lakhs and Urban Agglo-
meration of Panaji and Mormugoa—I10 per
cent of basic pay, subject to a maximum of
Rs. 200/- per month, and

(b) Class I Officers posted in cities with a popu-
lation on 5 lakhs and above but not excee-
ding 12 lakhs, Statc Capitals with population
not exceeding 12 lakhs and Chandigarh,
pondicherry and Port Blair—6 per cent of
basic pay, subject to a maximum of Rs. 120
per month.

Explanation:—For the purposes ol this rule, the
population figures as reported in the
1981 Census Report shall be taken
into account.

8. Provident Fund: (1) Every Class 1 Officer of
the Corporation, other than an Officer on probation
or an officer appointed on temporary basis or an
officer who is contributing to an approved Super-
annuation Fund, shall contribute to the Provident
Fund established by the Corporation at the rate of
8 1/3 per cent of his basic pay and the Corporation
shall also contribute to the Provident Fund every
month an amount equal to the actual contribution
of sach such officer subject 10 a maximum of 8-1/3
per cent of the basic pay of each such ofiicer,

(2) Class 1 Officers who aro transferred omployees
of the Oriental Government Security Life Assuranc
Company Ltd., and who are contributing to the Pen-
sion Fund of that Company, which is being continued
with modifications as a separate Fund for such em.
ployees only, shall be entitled to pension according
to the rules of that Fund.

(3) Class 1 Officers referred to in sub-rule (2)
may, however, be permitted to contribute to the
Provident Fund established by the Corporation byt
the Corporation shall not be required to make any
contribution to tho Provident Fund in respect of
such officers.

9. Gratuity: (1) (a) A permanent Class T Officer
who has been in continuous service of the Corporation
(including regular salaried service with the insurer
for not less than 15 years (excluding period of proba-
tion or temporary service in respect of employees
recruited on or after the 1st September, 1956); and—

(i) whose services are terminated by the Corpo-
ration for any reason whatsoever; or

(ii) who voluntarily resigns from the service of
the Corporation,

or
(b) a permanent Class I Officers
(i) who dies while in the service of-the Corpo-
ration;
or

(ii) who retires from the service of the Corpo-
ratio;
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or
(ill) whose services arc determined either due to
- ¢ontinued illness or accident incapacitating
him from the proper discharge of his duties;

or

(iv) whose services are dispensed with owing to
reduction of staff or reorganisation of cstab-
lishment:

shall be eligible for the payment of gratuity.

(2) The gratuity admissible to a Class 1 Officer
under sub-rule (1) shall be at the rate of one
montlh’s terminal basic pay for each completed
year of contipuous service or part thereof
in excess of six months (inclusive of regular salaried
service with the insurer) subject to a maximum of
15 months’ basic pay upto, 30 years of service, and for
scrvice over 30 years, half-a-month’s terminal basic
pay for each completed year of service or part thereof
in excess of six months:

Provided that any period spent by such officer
on extraordinary leave exceeding 12 months
during the entire period of his service shall be
excluded.

(3) In the case of a Class I Officer who has been
promoted from Class TI1 cadre on or after the 1st day
of April, 1973 and who dies or retires after promo-
tion, the Gratuity payable to him shall not be less
than the gratuity that would have been payable to
him if his services had been terminated while he was
in Class III cadre.

(4) Subject to any lien the Corporation may have
on the amouat of gratuity admissible 1o a Class 1
Officer, the Corporation shall pay the Officer or his
nomine¢ or nominees or if no nomination is made or
is subsisting, bis heirs, the amount of gratuity
admissible under this rule.

(b) Notwithstanding anything contained in the
foregoing sub-rules—

(1) where the penalty of dismissal is imposed on
a Class 1 Officer for any act involving vio-
lence against the management or other
employees or any riotous or disorderly
behaviour in or near the place of employ-
ment, the gratuity payable to him shall stand
wholly forfeited ;

and

(i) where the penalty of compulsory retirement
removal from service or dismissal is imposed
on a Class I Officer for any act involving the
Corporation in financial loss, the gratuity
payable to him shall stand forfeited to the
extent of such loss.

10. Interpretation: Where any doubt or difficulty
arises as to the interpretation of these rules, it shall
be referred to the Central Government for its decision,

[F.No.2(6)/Ins.111/85]
A.C. SEN, Jt. Secy.
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