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‘ separalp compﬂatlon
THT WYY (w)ﬂzmﬂa‘%ﬁmﬁhwﬁﬁw%——
Tk e, 12 AT, 1986 (i) oftedy 7= ww Ra, fmd, (oo, wErosy
i S—- Fator, o, wEl ST Wy, N7 Ay owqr
. . wdT ¥ §q T AW ¥ gfm 9 ¥ wprame
wr, fr. wr. zo(&):~-Aftn woery, az www afufrew, W ¥ adr @w st ewdy G awihee koo

19784 {1078 ¥ 30} ¥ sTT 123 ¥ T (1) @
wogr@ (2) % wor (@) afe (%) ara wx wlendt st osanr
- wex gy, Prefafes from ey @, saiq—

1L

s

1. dftge R o wrtA—(1) w7 Frgat e wfEer A
el ciic ] (W%’rm}') frma 1986 X1

(2) 8 wvva ¥ wyrem &Y aro@ o g o

2. ofoamrmi—mt fopll ¥ o ww fF5 od@nd @ ooy
wifea ¥ g{—

(w) “wfafmy” & &z v whifraw, 1078 (1978 w0

30) whrta ¥

(m) “gfae” A wfrr wrA w arorae wheedy wfehy
A

1101 GI/86—1

(N

(i) o 5= s s, Bt wtar s, A, afaws
T, ofendt g oY S otfedd aw or g
* g AW § qTAAY R & @A /A e
wa wfie §

(i1i) T @ fremre @9 aqr %1 7z wew da faad
FomT A fremm i ey ®F wewda ¥ oadg
dat ¥ wrg|ra wror F odw W @R AE G
Taifires § |

W 2
AT R wE
weaw 1
wfiFrar

3. figfm-—(1) ¥dta @oere o afeat W fo ag
IR AR, s § ufrerd ¥ w9 § faper e e,
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ufrmifdl o wft fufor wad & ofierfclt & wdf ferdi &
e § o o ‘

(2) wff wr afpm ag ey o ¥l wowT qra @HE-
gwg 9¢ wertfia W ang

4. eqrRer—( 1) ¥t ¥ wrifew fafad orwny wfewd,
wafrdwe grr o febrfemn T & wita< AT w0 A
q‘hnn:rfamﬁq’fm’r,wﬁm%mﬁpm fafay wq ow
faqer  fipar orgar o

(2) wfrwifat £t fogfm w1 =n v o1 gEd A
o & fag vy wff fisar argn

(3) fodr Frgfir w @ w0 & fap wrdar ofr weeas
wroof & faar faerer, qf s § fafey s fear wrgn,
wft e omdd ) afy B gfgard Qar @ wrder woar § oA
SR HA winaC at JewaT st ag wqq s fr wg
wiRter W AT v W fawifor s 4 ar adty

(4) fafr owmar wamr # frqfee & frg amde W
W wRET WO v 9 wmiadas w witfer ot fea
utgm o firey afa A ofgetd ol Frgfadt e s
vt 9 aigr o AR TEw quier wTov fay g g @ e
& M- b oarier gafyy it & ww afead gra oy
A WO gq =T ey ot gRd fe o 9w wqdw ¥ werew

oT Wrf write T &, feg aft oo A wode § o o fafr-

faer frar ooy

() -wur mifwee w8 aw@ w1 sy ol fr B & el
wfrerdy & frmfea ot guk ey & fog de w o W
ofeafs gt W g7 wore agry & fag fe fred wowr amg
wr wafgdwreg §F wg A smRor er v oEer it
WU WE o Ag WIAeA 9T 5y wafrw Agt T dam fw
ok wifpre & wrwor ¥ e & frffer or AT
wiw wrkzT 9T 9y ay W gwiney st fy o fedt wewre
cfomereT dia & frdy afewdy & gz ¥ fog
fear war &1 ‘ :

ﬂ*ﬂg’

&

(6) mufr frdt wfgwrd w1 wreer Qar 7 Y Y fr oa=
W T wa e st wn o wr, feg fise
W o gx frgfier & fog faes oy wveor wow f, e
afes dmmr wfferg wnfedt a1 osreo # st & e

g
14
3
4
%
!
£
3
3
2
3

W fod o wwifre g ol foi? & 97 wfagw wot oWt
farer afeerd @ gfwa o w8, o ey & twifer
fierr o 1 RPrET fooaa} o, Aplites oo wwgaag 8T
ard fey Tg AN & spaewr #, wifterd WY fasrrar oAy

5. aqaey A gy ¢ whumfal oo fond fegg wem —
o wrf wfirerdr feey wrow &, W ot Wt #, % faq
woerer IR WY ¥ ow wg wifre &l & owmew @ Amr-
o W amerd % fam dw o W FoiE wtma

6. dar w1 wifgw— (1) oy wfawrdr, dw & f&@y wy
o & o woere g faafer o g e d oad @
ody ¥t ¥ faq wqA K gww T el A wlwatw 6
oy, frgp aft w¥firer domm o aqfen @y dww T e 8
frg, wg frgfer & wiwwtfcdt &t o dr @)

(2) wdv wfawrd, for fafee av weg Mg &, wvee 2
ut fictw ¥, v fis ¥ty woere o fdfer fomr g, War
% fag iy ot

7. ®9r migwr W @Emr am—(1) el Q¥ d ¥
v ¥ fedt wfimrd ), famdt 3k s we ¥ frper Foar
mr §, cudt ok ey anifies & fowrg, Bt geeer wfie
wrér g, wpfdwe ¥ b wpdver & fes ot coerar sy

(2) oyt efcfodfirt Qdt ff G 10 &Y oy & Gt
gfewrd =1 geew, o b & fag sl wees @ g A
vam whead §f fr are agfitas & @@ Fda wen s
7§ wF gt wy wglrimes fxad iy worrer st dor ot
or §, ngws W werw ofdfbet o fod wd gg
afirerdr ®Y gry 1 fAw ¥ "¥Xar

(3) orgt feat o & warg § f fafaw Fcfer et & wgt
wdifier wgbriery agfodus o ofcfaft o R wor gu
¥ qtr W wrm § Pl o whioerdr # Grpeye s Ak

(4) safma (2) ot (3) & wha  af ¢ frghim
m an wdfg i a7 v weliws ¥ aifan fadw wee g
ARl

8. i frgfrr WR eorvca-Txe e At ®
entvr stonfes afidigfodt ¥ Wo & o s wifeee &
fon wlfioefa? & oo 1 oakw wToET ) G o
mﬁﬁﬁﬂiwmﬂﬁmﬁu

9. wfwso—(1) ¥av * frgfeg % 7 wifesrd, ap-
Priwx @@ wanfa afrds s a R &R |

(2) = fry wy ofgerdt, ¥ar & fag fafgy feg g
fafsr arsoxst o1 gy wk ¥ fag g g1

10. Aafy—=(1) fafirm Tt & fag defy 9w woc &
arglt o, wds Tk & wit Fraat ¥ fafafem w) ot 4

(2) vdwsar, wid, Wafy #F wiww ate fearhg dafe
%7 39 XY gIATC WA FAT-AAT ¥ qav gerdr g

(3) wfamfe &, aor semfym weitjagorat & qu wex
qc ate feey fafa to o fofidl o goomnn & wilw oy
g2 vl gvame Y X swa fear e

weny 3
amrtfies  wfeg

11, aff—amfides, sofeat & fafiowr geil & fg
fafafrse wdi fradt & Wqgwr dar & fag wifer  Atweifes
wferqt ®t wit wt adar

12, ¥ar & fay wficr—(1) wi amifes e, dur fe
agflme gro fafsa fear arg o & e weg wow e §
Tar & frg ooedt § o Qe Mar & Pum owoxw e waw ww
st w1 ofraren fr xgdr ¢ ofc wfer dem ¥ oot e
it ' @ wfedt o swtwfor feor owr owper dg
#gfitwe qro weny g o |

(2) Wi etetfer st fd fufier a1 s fgfer &,

wizr ¥ a1 fidw ¥, dwr f5 wgPetws i e fem W,

& fg ot g ‘ .

13, arifieny sufidt w1 eamrRCR— (1) wiwtfen axficw
w fre smtma ¥ fog aed g



[t 11—wox 4)

WWUW': HHUTHTY 3

ym——

(2) mfes st wv wrcures wfieard, aratfea eqfiat ¥
wmtrow witw ard sov A vy Amnifee safieat ¥ e
© ded Wit o @y X fao gewoedt g

(3) fehr o mtfom wafier & €8 @ 9ok wor g ®
wriwereet & wrow wfie sware A o, W Y ww 9w ¥
fawt Feer eamrweer fiear xar §, A woper e oA g
ot ¥ sl wiaforr =7 & 7am g

14. Sty gferer ¥ Jawgfaa—(1) o6 W wfer aefw
(2) & wfofas oo & foarg, o0 wgfdws o 3w wg-
friae ¥ sifiesre & B ok sefr ag ¥ vt o § O
qferer & e At Fear o

(2) Gy amatfes. wfr @), qoq, wfireom, et
dfrer, vt wosgfy T w2 oW mEE & TRw W ORWT
¥ g7 b (1) ¥ war whafre sidusre & farr oy gfemr
¥ W fear ar g

(3) ww =% Wy fwdm ojw wmr At gY wig, S
qferwr ¥ Wiee ol ity wfedt W fbgr ¥ fae
whrs O 1 warwEta s foar A

15, wardt ¥ st (1) oF wner ¥ gEd amr ¥
e dre wpfdes & AR & e R gy s
feqr o W

t 2\ wedtes vt & wdew o oW oaw frare
wsou gy a8 fr -

(%) 3@ e ¥, fawd et afew §, ffeat 2 g,
sire mrdas & fag At wrar & xfesror a1 wdw A
Tt =y o

(w) wiwr st gk ea sfeae gro R T e
forar amar o qyitaw @ e af woer & fag faf
foer Wiww wharg ot fafwear wtrw v g

(w) varateew, et & s fgr %o g0

(3) o wrar ¥ RO owar ¥ wminer # fay ammifey
whedt & srher aifes & & wrees wfusrd W, @
wgPdws % qrw worx ¥ fag weg feg omd

(4) wmmvaTr aw frry ¥ & g fed s o
wrar ¥ averewa: wfefe wd g, feop 3 agtRes fira
wrrare fufqor Feur o win

(5) ww vapmrer fafeefia st & ows g, @
arwtfew safet &1 wrper U6 § S gwdet ¥ oedty oy
3q, vwmtafer femr oy wdam

16. ¥ -—Frt ¥ wof fre aq wiwy wyledes g
wraar a¢ fififee sfoww qgaee e ®6)

17. Swafa—(1) amifwa wfer, wifes & fafwew wo
¥ wef frodt & qodaf & s deafa & o g

() s¥esar, sy, sivwfs o wfvar sfocbe i faewdi
ety wfufe w1 oE, ity G QIO gEEERY QU St
wt ¥ P

(3) wratfwa  oafer, walfadndi wr & Wt g
weifya W Pt #F geawar & wdiz wd g, sera T
g | '

18. fufaer wfiomfedi oo dmfafg & wyre: —wxy Twgy
maife e safer WY femy fafrx wifaers oo dfar fewy
arm & o o e @ wyow e owré fx fyawd,  faud
wii, a1 ar wowr fvra gt favw aafer wrow owowm g,
EE® T QAT wrAY R 4F I9KY qE 4w pwedi & ape
Bréms & qf wyAleT ¥ freafafos mfer 6 o aff aufy -

(%) ags weg wew w frogcar & 4% (Y wwat
9w % o qrafafy v acde e

(&) ey wrAiwT & waat oY fer wiwoer &1 ufi-
frday

MENT 3
afoe WY v o ool

10. Wi w1 seate—(1) awifra sufemt w fraw
26 ¥ fafifaer sl ot frwaflfay fragy & & 8 & ware
wAM wiwsx gro o w1 qEeet fear g -

g vt & faq V.G
g wvar (arw) & fg V.G.*
&% ¥ fr¢  Fair

grover & fag  Indifferent
vy % fa Bad

12) fea amitfes wfer @ wior w1 geaber =@ am
wata R Aevitng smfex & svdoaw afasrd oY gavim
wfuerlr & wR @1q @Y Feet wen afgerr @ ¥ safeq m
fady oerd, gy, quwaw wum oAy, sifen A o0 gferer &
g5 28 T & i afor et &1 arda ¥ qar qiafiat
oic guk @ Wi diT s 9T qubx: frare Wy

(3) ot frdt mmifwa =fr o7 wa da & wriaf
ficgr wmr § or 31 fdae & 3w qg¥ wpw or wg &
Tt Wt wrfeaT, was werfaffaenia wfwfat § o
qpt g% YT WA & weaiwd qC foeamii a¢ ez A

(4) wqt . few wmifes wafer o frer oemw &
weqm, ¥y & eawiafo, fer mar § e I o 9 I
Wy wrar §, wgt qeatew, g ova @Iy femr s

(5) fedr aatfes sufey & o oy wrar wrafys afor
qater, faw 20 ¥ 25 # fafafee wieew qeates
ey wphfer et Feqae qrafeT & wE@ WA g€,
s afwTT ¥ frdw ax g 6 geaies O wiwwm wan
waw §, Imgond “wee” WX Ty wver T “agd Wt
(ar)” wgdy § av “BE” a7 “wea wIRAT 4, @Y 9¥ wA
wifwex gra et fear omomr Pl 1§ A owaA A
w f sprter wrREwe fer oo 3 o @ ddeE geaied
yx faare frur wgr &, @1 %A wifsT, uy st # X
fs Fody ddfre qwtea @ waifes wsifer & Cagr owea”
wraon W Privear i d& wedfay @ BT weer e,
¥ sfrer W el @ whrgr sare gy
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(ﬁ)ﬂﬁﬁmﬁwﬁuﬁa&mmﬂrtm{m nﬁsr-
frdfr dwdw & whirsas afor qeates o faa¥ oy amifer
wfer werer qrr 8 Swey T odr

(7) afy it Seder Y w7 fear oo §, @ Ay
win, o0 fam a0 <xvda W A7 Afesry afor AR F
fay am it

(8) afs fedfr grbdradw ¥ od v & gf wrf tedw
fastfiar Wt sttt 3 1 Psifag 930 ara afcr T FT THIC R
ot freffay gmer amgar

(8) wfram (6) ¥ (8) ¥ wywma algxr sfawrr wlix
et fao g dyrker grr wifaA g o wfafias, B oo
103 & vty sy grr wiww o7 AOerc gy € wf 9w ar
I o brdg ¥ sl Fr frfer qra sefrr adt i

. (o) fefesr sifaerdr grr @afafy o0 wim Fonwr F
firy aa® faare w@f fomr o ww we feat oW o
e qz g feeas sfor fateer @ owpRfo o
fram 18 ¥ wywre fet fifer wrfawed oo fafufs % qeaa
wife? o & arfr &)

20, “wga wwar —agT wer” fedr v q¥ avaifey
=wfir g, frawg myve g0 7t § w{ECNT T @ wnT
genTw wiex spatae 3 1 o9 ag o beal XY ASERT mver
wt wfafrffa @3 frqr svom faasr wmavg wrarg, ®17 Y008
#eﬁwn:rﬂmgr, Fifs a5 4 I3 X g0 wr i

“agr wegr (amr)” i—(1) “aga mear (@u)” a7
fﬂﬂmﬁ-:m rafar fmr oer 2 fr frad b Avaifes safer
W g frdr werar fondts wfedm ¥ owrer ¥y qeemdd
BT A W R Fard miear, felt watfer st & osfer W,
TAE FAMTA ¥ QYT UF A 19 4T F G g N e gs
W8 e ¥ &9 ¥ dfen @t R “mgr wwar LG
WA g ar, “mpa wemr (ara)” bW & g $T e

(2) mg fotwifarre w2 aF wpdn 4@ g sT A ER
wifEaT w1, 97 wrog % wffiEr faak qfomseres T
(1) % sfom ox gur a1, aonfrr afer % wae, wvarc wie
wf & qu wATaE A gy amar d

(3) o G5 Wl ®7 dortw qydht ¥ oqd frdfir § ¢
fear o & wx dmfafy g7 9v, 39y w3 oA aaf’r YagA
ey (ara)” & fremfuste ® smiz amr & fro wofas g
WX Iad qfcomreres G4 far Amatfer T w1 99 a7 ¥,
?@ﬁ@;ﬁﬁwﬁamhﬁmawﬁaﬂ TEteT ‘aga st
. |

et faratufwn & mit w@ gy, Caga wesr (ava)
Y&T—
(%) wfonbes st ox datiw & frdar & www @
gofay Iy
(@) gvfram (2), T 97 fraw (4) & gads;
(m) o & Sraw fm oy Gl wer Sedw w5 owwra;

(7) gt “aga wewr (@)’ grw sl A g a¢
“aga wear (o)’ #1 efafnlg

(4) R atfer wwfe, fod wgr “agd e
afer faem & o0 oF famg w1 e g dm

"

#
i ¥

mwﬁ&mtﬁm%ﬁﬂwwﬁwifw&«gm
T w7 o5 4y & W OF 9 IAF qvery W Iy aw Fyamws
¥ qf s ¥ owad: oferdt off g K

(5) &mr Awifex afer, faasr g qeater 'wga wewn
(ar)” a1 Iwd A% § faaw ufor =1 37 o ¥ Fry geaiva
firar @r wyr & fwad o Fefey doiw oarer gar & “we”
q geay afor g7 qEater aff oo

(8) “mgm wegr (@o)* w1 afw g fawre s K
ot st & fqg ‘agr e & WA wawr wTQaT, oy
gfefra wor & fag fe ok o acaifer sefdr, woft ¥ @
grom or wre & wfhw Qur Frabr wfrsT Wy A wtarg
TERTT & AR ares g frar s

(7) fedy amatfrs =afre &1 33w oaww & w7 &
‘gt wEEr (W)Y s At fear o W, fomer e
ey, 4t & gtaa, war wienT ora Mgy ween gemte
w1, wgfas mer Tt wowr &)

22, "ww” (1)ﬁm‘trzlirwm%m°rvrtaﬁgw
“s” W gerae Afe@ wagE wewr’ wr st fed
aorifrr wfer oW wff fear wmor, oy mw owef % dow
m%faq?mﬂarﬁaﬁmﬁmrmwamﬁwﬁrﬁﬁ
% & & fedr 4z o0 whaftte dr w0 § sl

(%) & ¥ wd,

(w) ox a1 gF ¥ wher sewr swmwor & w ¥ *fwa
TPAT )

(1) 30 fzx & w7 & QT 7 HIOT FT dw

(2) =R fedy araifer safer w1, 2 & Shga @ a1 @
w wfgw dedw A qF & o w0 wiETC W @ T ow
fawer grar B Ff, 0 wgwas wad @ "meer’ ¥ frawt
freqqe ut®T ®C wRA Ko ¥ freva gearer W taifes
faar =A@t

(3) el @ iy safer Y, Frd oqegen &9 % A9
wex fear war &, “E" wLgvaaC afer A faar wm

23. ‘B -0 fedy amifee zaber @1 oft a0 Al
# qror Faak fr1 3e6; afer geaves fear w0 @ 3, feea
fofgy % ¥ et & dridw ¥ gzfyer femr awr 4, A ¥
I3 wiea mt geateqwmgr frar Wi, et -

(%) &1 f o wad wfes feg 6o far & & &
e ar wrOare AT AT W OENTRW

(ar) Prar Fx whefery dr forn, faa ga¥ afor 12 gana

aar ), gfy )

24 “gmarew’ --¥ ey amther i ¥ oafr 9w
wefr & fr1 Frey gasr afor qeatfer fear a1 o §, frds
qr T O St Py e1 R a1 wfas wr derdw fra
gy 3, e’ ¥ IYEAC Ay & opses 3 At PR s

25, Ay A ety 9¢ 9w AmAifew safv
¥ afw w1 Cwawy” qedfer fem oo adm fey -

(%) fafmseam afeafra wvoy & faq Owfafz & o
Treqd AT Ay e owar g
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am e

1 =g v
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g A g ey s

(@) wfaqa gdry “ds" 30 “gracer” wfor azater =iy
gt wewre &, off mfada & o wAA ¥
far gesqm g7 ¥gpET Regr mar &

26. wfe@ qortwy wT afede: ——(1) fsfy o 2t gleawr
% amaffed weds wha wr wfor gewr ¥ ghast & O3
23f24 ¥ mwra mfeeT g deag Pear amom, oy ey g
* gfaftr = wdm e gqai sEaifer afm & T dfir 92
ey TR B aqd EEOTEHT -

(%) ww of ¥ 30 faawr, w1, ¥mw gt &
aite =it mfeegas & fro fearoor wY
®T &

(=) “Run"‘hf&tﬁrrufwm%wﬁwﬂwﬂm
gfemsr & dfter awfer ol ot s
mwfﬁwwfmwﬁic‘slﬁxm me
'Run” fagtfre firar mur &, sfverss & 1)

) ¥vqfer @y, quk fawrg orgt wTomTe ¥ dwfee
fedt raifey safer & srqme & e fafes
uﬁwa%ﬂwqmwn@mh

T

74

%33’

{2) ufe, gefraa’ (1) & wx (@) v (w) & wEW
wiwy ®if amaifew safer, ad & e dur & gx afenfr
gt 3, wimows ar devgfrr g geond wfa # geotET
g g7, 31 frgae ) feq w sf gegiew & st Aqd
“xd a3 qg wt ¥ oy ¥ fraror € sl wOy A
arvg aiq whaaras w1 @y 3@ Qo 3% wfr o1 qates
31 furge wy wdt Feay wmgar

27. afex & goates (1) 2
¥ fier wrotwat :rarﬁimﬁif «yw’m%mﬁﬂwﬁm
wrrar, feeg & Fwre wifeRe T, faw o mﬁw(s
¥ myaor ¥, wgfrr = ¥ oy omo ﬁ‘.' o omtr oaw
an froafefar ol ¥ o q@ agr @ an %
e A G, o e W grjerter & fro e fe
e 8, WAy

(%) wrates § Tur wary gav &, fredy qdesTT, 9% WA
A Ay o e o fam oawg qd fegr war e o
srymedf @ g sy aYe snfadr oo At frare e
w, v ¥7 & ) o wrEry T @i #
fa et wrder #Y o & fag ot AdATler o, oft
gAw K, THT T KT & 90 v oifyw ad ¥ wrax
wifyy foqr s ow¥wTy faeft Wt sy g frare
Tt feqr ot wa Fw gna A F Arow wfw
st Fqar geated, ower”’ & Frawm o oF grateT
¥ ufirs cogm ot oo O e seer” (arar)
A “wear” Y ST ¥aw wgn warten cffeaRi
¥ fry (Sutgeare’ saferm agngdy & T HY qTegRT
& & wror) afmfaw &

(w) w7 favarm #cy w1 gogr oy § e Qo wfer weuhea
5 Q¥ geqay qeater ¥ frorre 8, o frow 20 &
25 & wfid feqt wr @wea ar; omTyweT T frar
T Q71 gA wraTd 9 gAfreER & g w1 wmder
weated Y dufag o fag omy ¥ et anrede e
frar s afy mrdma, gy safe § v T
fear e &, ot ya¥ fra % weor o afefry gt

(w)qm‘fv&rwxﬁammwhﬁrﬂﬂmmﬁ«t,
wvagel & ared @ gy e @ sA d oar oy
god smifeq waar & o wogrd o qElrAet ¥
ey ¥ fipsrex wy ¥ fay Frfyx sfear e qrem
feqr apor ) Wk Oy frstaa, wardws dver ww wew
oy Y giafern fag oy g, fey wgT

(2) ¥, afex wyeater & qafashen ¥ fag srax, few
ar, faly amifier safie & Gofer @ & quary, 3 ot Jdvqfey
o dfew geatew aafer §, Frare ferr @ Adm, A QR
Wi o< e, uf it i T, o Al W arow
¥ qrm 3 ATa ¥ WA o e §, Frare feor o g 6
Tratfer erfey @ w9 AV 9T gaater ¥ waeghe wfw-
SR wo §, At ug Aareh A oy, 5 oS o\ s, oy
wrw #F mafir & orae, wpfene W o wd Wl

26. RN T qeubEA--(1)afy fedr qraifer wfer e
wron, ofy gat & § whfey O & wdw & wgr e
yaatf g foar owar & &, v wrew w slfafie, e gfersr ¥
75 27/28 T B AL TFX IR WA W A7 WY F
frq mfer worg dar adt § Aae e aga w93 wfw ¥ wlufels
¥ fay § Gy e I9at Al wiww a3 g 7w ® g
gy & fAq, et safey s e1d fe ooy wdzar atowae &
T FT @R )

(2) foay =mafer o FRFr ¥3r gfeawr F 5 29/24 9%
71 weaifen ey safer & afer qro agt woor mrwor wff
fear sirar 1 &aw faaw 25 & gafrm (1) ddv (1) o
Ty & feary, s @ frat & owal & wde @t v,
I8 7F & qedaedd wer W Frad far eyt meer & frAae
sfexr wr afafols fwar oo 8, warr wfsre oo, og9 W
At wafd ¥ w @ qaART A0

29. 73T 8 WATT ¥y Frowow # syrwiw (1) aga
w3 sraer w7 frinrer o smwerd, faedaimt ofdeafani &
ey wTHENT §,

(w) Fa ot safer #v weonfy, wrvrm, frite, @ & et
g1 w3 wraew & & ¥ Afwa @y w40 Rar wrwe o
e amfely & g ¥, ©@ aog o wm fag fAr b
o v ¥ 7 oy faafer o faor o g, e ged
qEaTS ST AT Qo W wX fear mar &, wvd wmae
# fataear & wwgm g, ofs, anfr g9 qda: we
qot erfax v aver 8, A< Feafar v foar wrr 3,
‘agr wed s ®r frvoar # e gt ar
g

(1) wx O &% aqwcra’ftwfwqu fra¥ & Py
¥ grw A, wgd wed wrrer w Frémor & qwd
wfeed afy grar &, wq w98 werew ¥ e ﬁ’rm
afer v wfefrir far awr 3

(fr-) ¥ 3T DA 9T A wgrenty A wafr ¥ qrany wed
waen w & orrEw wgF frar awr §

() o weF qraet v &n qrra A F AR frve
femr wret & 0

(x) ag avafafy o¢  fafea Tfrwrdy g, e g8 ¥
" fexfey wifedi ¥ ¥ fdy o7 wlalrda foar ar g
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imgﬁmrtw 27/28 T fafafer o7 & dqug Frarwmqani

(3) wy ardve former ape Wt wrwer ¥ swEe T §
@ gwe wrof f, ok i ¥ gon vern, wro s At
welt ®y dgfe W frar o

(4) wgn wom wraTw F P AN W wdw 9, o

Frieoat § v & qewte, Waey wrof & wpare e qferst
L& s 2728 & fay wfw 3 P f Sy

Ao

WPTT W TAAA T T

a—

g9 WTeW W HIQY

gt sty mrd & el
¥ qratg Wy for &

frder & wrer b

(%) wrora/frra

(w) wa srowm/Fras
qary freifer fe
T

() e ¥ e Shrowd  aviw ® arde. ¥ qverg W
arre ke & fes

dfer ®On
(v) wa Sfessfor  Aes wor qter v @
wegte feqromr @ arlee ¥ s ol

(¥) wa ¥ &1 wow =g fett safer i wgr wee
wtwen o1 @y a oy vy wfgw, greee & oW
ATWRT wTEmed oY waw owerr i dy ¥ foy fasr

wxfit % qrarn frq iy S fag wiw g &
Rrq wraers dar it wafie g0

T ¥ g ¥ sliw ¥

(%) ww e ¥ wa et wfer  arn agwuvs

o frcte feqr  wroor afi wow e ¥ dor

orar f | &yt & foag faare fag
v & fg wie g% ¥ fay
SR Rar 6 wfe o w
& v oY ardy ¥
(5) tufar whrerdy 7 Qefefay & dw & oamw
Frwlnfy sy fm ¥
o 4
e il

30. werwen feedt wr quemt @ frAl ¥ wqEre aWr
e wi s fawdit & qoew & fg oo giv g
warwenr fesay oo & wor & wr F afy feavmar sl fear
omgt fir Wi i B ot & war mar @0 ofy ey afeRe
w1 oy warett Y w3 fe sreardfey safe @ frof & weare
geeere & fog qoi we ¥ ofgy § ove o g, 6 I g feewt
wg Y femr argm o 39 g1 et o oftiwaw veg, oy
wr§ acarifay aofey wody et AT Trow W ke, der o

31. dwr wdar——(1) wo% o fr fedy wfe Tt e
firet qoeere & farq frare fienr wmy, w Foafefes wis o
safe v g wooofy WY
{w) A% qrecer Gt ¥ i and

(w) fedw oo fiear & Gr s ot
(n) yre waree feear ¥ firg 12 wi

(2) wzouw & O Axr W), T @ T W), Pk foxg
Rew wqma At R, yagered, stoaw, Frdm, wfraas, ofwe
wEaR et Rewreer ) sefvet wo, s gdy % wros T aw
wig mY, faad oy ok sefe oy orowr ¥ A W oamgx
@, Swwy, wis AW F ww f awiRw e s

feorm: fafrmdta s gt o wmew & fafaer st o wag
& *RiAT ggw ) F swewdar ¥ wror Wy € 0of Ao
O W wiw ¥ W wy F anfirx fer g

3z, wrer wEl—wdw A & wlaforr O feear qremt ¥
frg feare fog o & oy W sl srwc g o ey afge
Y mr g getw- feen queste % fay e vl faer
fay avd & S qhwdf @aoravrr dar & O of & drow Priae
TZA WEP AN Y

3a. wiafom wdam--Far 31 ot P 32 ¥ wfipefan
fafafeer Wit & mivfor, et sofir & g qbalf,  faroenrffire®
gerfeqflr, faef a1 gfe feear fiog oy ¥ &% g areefies Jur
¥ 12 wie we aqfaa v & Frow wr dE T

34 FTTT a7 HreqaT K0 F FA wfwae w0 frfrea
(1) wx £1f sfyr ex fremt ¥ wpare fawre fog o & Ry
wfier Wy wrar % o Fwwr sfeat faer o wx & R et
wtary g oy ®fer & fag oo vt o 7 w1 e wAr
wifrare 7g fafresm wor § e safir & wreen ot widfre Ay
worq e § W g wq aa fen & fa av wy wg 3q
arlre ¥ fewrrar wXmr ate vy fafrexs € Ay glease ¥
955 4 TC M7 Iy ¥ garefing qmraeer faee frrody % ¥fae
& winWer wtar) arfes squr & woaas wifsre gra wes
ey ® wwrier werwed fawer faecit & svor @YX ¢, fuwoh ¥
o m qfec & wpme qreere ® ardw B gl ¥
4ﬂm&wﬁfaﬁa’ farrr T

(2) afx faelt fusar qresTe & mu&ﬁmtvﬁt T
srTA wifpT oy fafeorn wonr § fr wfe wroes womg
mwgﬁimm%mw{tma(mmm
wvar w1 freaen ¥ At & w7 ¥ ypumit @),
mmﬁmwﬁmwﬁurmwmﬁrﬁuwa«wﬁu
ol ¥t ket g 4 qrda 15 v e ofufafen G
WIgm ! REE WS HRT X fn sl agy W W & g
wro g R arie Wt gfeoet & g8 27/28 TT afufufas
far wrqar, oy wfifse we endt & o sl AT 3@ W
WRIT  STRRYT et W)

(3) Ty, wapwa wweli %, Gy w1 fog ooR w1 farfew
@ & Torrg wwre wifeae oo safey ®Y &% X w3 wie o
whrs ¥wfios 6 mw oY wafiy ¥ qwarn wod gaw g gfeay
Y w1 wrdw % ogiker )y fafoe wY ¥ gfewst & 9@ 44X
du 15 & mw fawr st wifgg o oy safe & tow 9w
safier WY el T ¥ ot Y Qv

. (4) afx st wifmee e iy & g i ag fade
g vt B e omw ug wraron wet § fe g erdw ¥ qo-
o7 &y wd F QT swfex o1 wrwTn wiE TITAM A% T A
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- — — . ¥ e Pt o P s 4= mirk 2 i a §

§ o feetr 3% whwr febrees WY wrde ¥ frar omge o
Wt gferwt ¥ g5 4 T of afufiz W oy owfer g ¥
fay tatfez fear wron fe weena am W)

(5) wft wremna wafy & sw ¥ wom ey oy fafem
won k fr P o ooy oft W wdfe woms & AR
R, o guk wgy ey wraer K frotenr 6 I faa AT @
w9 ¥ war g fredy v gqqw qumrd & fenod o
goT ) Wy wesr wwew & wrew o o€ arbw ®), b aw
fex ¥y, fund qwre oy afer wwmy, fewrod wfgy oo, 3
qfewet ¥ g% 27/28 T Wi gt ¥ ghee fear aqmew Wi
Fy 9t sum ArfEgy gEmaT el )

C {6) et G wfiey o frlt ow w1 wfiw 3% @2 A0 fex
§ faomt et & vy gl @ of & Qua g wewr www
A froqon ¥ oy wodfar o £ A @ et Boar &
R wwET W, AR JwEr EEred wrqen i spmgre wafrw
wrotT W 1 s Pl wafe fadl safer @ Wty w
fimt @Y, foe ot wara wifwee, @ g3 ofdeefdl & afas
aron & WY wr awer §)

(7) st wfeqr ®) wowor feen & #fxs fog oy ¥
gk wurt wifreT ) why ag efefdes s il fe
g Wt feoat geRrt ¥ 2w} WT ot S tw kA
wifeaT %t 9w weug ¥, @ gw safer a7 wrife §, feg
¥ g, TER wrwer & sfafedn ¥ faewr qrewrc & fa
w1 wifyy 1 afe mfax w1 Ao @ gqreeTe & wrw §
st wiitre WY Aw amrer frear Rt wfgm o Tk
wwdr & guTw & wwiT qT fedt et @ feest ¥
frg wr ¥ v gt fre fear wmqar

35, wyreen feeer  frewi- (1) wwm wifeac qw
* feq wy wide & weAre v o gEet & 9 qq wifas
W fog wq maveen fielt § awefer vy guoqw  feeon
ot ghadt B arfer s & qrowen wifec o) v wTe
wr vt arlw W A

(3) wifes sg0 ¥ wreman wfRT S WO ¥ e
feroht w1 . wfe @ afer S st B

3

+
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36wt wifwg gra qreste wfew w0 wQ-

o Frast & wrqve st wifeme qra sefpe femar et
71 wak vedn g (e arfos ol ¥ wrctes wifweT zro g
wv ¥ ey Y) wfow s anger s agfdes & g e
ey i o gud et ofeets Al fem amgom

37. garuey deA-gy Fraat & grasi & wAATC AT

faet ¥ fqfire sifid qremgqeenrdd & gena wwrRer LLG]

3. feemi ¥ qUERRC i mafrgt-afr €% fear waw
wrow & Fron mar § ot geat wedw fenr mw § o Wg wis
wefa faaw wg faverr wig wire feer feg any @ sty
foy o ¥ § v s arlw Xarew

39. oyt &t wf ¥ frevor—( 1) AW wred Mo

wY, forsf tore wq ¥ wrewe X wrifor we Feay mar o At
# gk gra gl werer fesy ey & e O s
o meorw # wfiwew 3 moraw feref & wits @ gy Wt
wo fewwr qoare & fag o & of v w0 A e
LAC LI e

firey W At wifrws & fior o e ¥ festt &
gueere ¥ fag vt wafn off sfwwme ey # xite W
i & s,

(2) g fadtfae A wrfies ®), waraey fged & qoar
¥ Gy qulr o wE ¥mT o W wrer ot fdmra & v faree
¥ qunt & faq wwl erfr o dvorm omTew ¥ nw o
niw ¥ w07 fewg oo At % gurfenr qerew fiear (fed)
wry WY v el e wed & faar fF ool + Qi wafer
gro & fasly mif ey o fasg fae ot Ye F owady o7
fidy fonorae T o wd wr A0 fimr wmr o fRaw 40 ¥ 3w
farm  (2) & oomre g faselt WY g emar o e

40 FANTT feed gt Feawd AT~ (1) Harwor ey ¥
weadr qx q fewre fomt o wkwt ww W A N, W @
wifier wmal ot o1 A w1 wRTw e quemTe % P fagw
34 & ufrw (1) ¥ & wf wPear wr wyeres femr soqm )

(2) v =are & wgmw woor wrwor ¥ oF feeqr g Smor
feor = whT W wfeforr fest & vy ¥ qdwdl qeador o
artmr & "¢ mrar ¥y At waln dnfam & oredy ) ofy feelt sefe
®r oyl wre queeTe & dfew foq wr & qeery der ¥ fiq
o & Wt ged are ofag feg sy w7 seele foom war
@ Ry eder & fag w12 vt WY Srdw qewrerft  weadr
¥ fag ey orr i

(3) qreeT & et & fog fur owfr & v ol
§ oy digar Rl & wade’ & Frg o et WY

M

(4) ufe ¥ =fer 37w wr aF vty arEvgaT A9
g, W & wifrT weany o% e ¥ wawy g war & W
7y ww et & fdwrfioere & T @ fe v frear &
stder % fmow e 2 o ww gufery & widvw Graar Fweador
® fawey figmn wvat § aw W@y w997 wea § froqer 8, g
wafr ITT WFA WDT WINTA ©E IO JLATCT AR T w A
qrCrE Wy, W wTAT W W g Wy v & sdar € af
wafo srow §R ) oz afxar #r ae oww gragfe o sl
wg =% fx wAfim wivor @ wree At wt faar avarn
ww aeq o fx foly fsar @ wewda # feasr oY v 4, safer
ot war gfewer & o5 4 S for Sage

(5) aw mmave ardw & sy fedr feed & weriw foar
orst &, war oy gferet % wegda & aey ) 3y gy GA &
frg twifer feq wrgar fic st # dive wwe we feesy
fer
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p gl ey s

T g

T e T we s ArrAhl & frfies g reRe
® frgfer W mifies o afroan, 3% wox fradt me <aw
vfudtre # fyrag b
L g0, g et W Bt oar oae feeftr we A @m wemwy
fert €v e ¥ fodt woooft & yfadvar % (ard oz oaw
wiefrn, 1078 % mefrr gy ot Aft) deww wr ¥ frem },
freafafea wfrn w1 wqae fear o -

(%) a1 @t v woere wr wpfrre, wat wfeger g1
shadraa. b, ar otx wfwday o ww qamys ¥ qan
w9 & fadfr ¢, wrer avere & wfarsaereda wr
wfrife feur o wifpy o oft srwaw &), om
¥ wyare wgt wheld ot gamaw fer o o 3
apfaaenr ot qoemd sl & WY wag oo

(w) et o ofohgs fafer ¥ qofer fafar 72y S hae
dfer o frar wort e B wfeiws, w7
atere wy fadw fog famr Q@ Of ¥ o 300 fifg
wag & wfrwa oy, dfeqn ot fem qrenr orameg T
fqzr aro; -

42. whwaray ofireor 3% arey o wfvdrss qraroman
" wiwdes, gite foare o sfidgs e aoerd @1 ar
gafew won woate ¥ wwr falr whysrdr xro gofer fegr
argt €Yt 9w Ay ¥ whdias w1 =0 FIRg qA%y § g

gror feay arqaT
43. % wrr Farad ward wharwn wfador w1 Fasar agt
L L 00 SN

feg wx wostdr wftmwar o1 dxfire wew goere ¥ mwr
fafirw wfirerd o fgfien & ey o gpfr w1ew o fadl v
T wrer A & AT goeTd wfiwmar, Oy qowd fwgt

3

dafaw goerdY wlimern oY vetE 0¢ R FreRd D amn
ifrs  wremmftws g, faed sradre ®Y simarfos

¥ frgwe fowr § sqx feg o wdld

2%23

morfrtws, wgfierwar o ¥ o & alroon, 1y
grer W wry arelt wenden o Aqratem oA, wfaer ore e
¥ ff s F wefim sug oY qu W@ & fag o gaer X

44, B T $ET—RATAT W e & oy & e
wa qrf wf v o o Fakd T goeTT A gl feand @
Wt | wTad Y warlia 9y, ofonr ® o eaaw ¥ b faroy
¥t ov foid dwdra goere ) ot gty

45 wermifan  safedy o wfaowr & fag whsor—xifes
o & orfyy womifor  aafrady oY afton Wi sifss
wrareet ¥ wrowregee wiwdtaa & fy freafafer fros 4

(w) ww wemafoe wfrdi wr fraree fel aifies sy
et gifew wrarery grat B -wr § aw i
a1 wrtfine wwtee e mfie wfaez ¥
quwd st W wiwevet & am Wit aforfier &
fagq au® g fmwt sear w2 )

8, yz worg v & fir fawlw wradde WY Gl few amg,

() fratg 33 it & Foed Bty avmifoem @
wfuewat F ymar o e avf qlns 13 @R YT
TRt gra frge ®) f aTerd wlresdh f @20 e
& wigw wff drft 1.

(m) fandy dqma frwrer ¥, o wpfeRwe ot sifee gatee
w wm £t oam fie sfager wr gfrom 9 foa
Ufrat wifier § A7 77 X6TT AT0LA W owT Gy
grte ufaget % far fia w1 qao A wfepr 61
aF

(w) garfeafy wpfiime o1 wfes wwiee dag 14 qTOR
¥ wit w7 whwdtr ®AR, Aodr wioren wy frqer
=i 4 gfadTn s A A0 Wl B, 30
wlirmry & wats vA ge ffera =Ty ey oy o femr
o wfe w1 fraaf & A7 Ry whesfios ax g
wfgqent wfwarer #ff fear a1 axw &, 97 xq9 wray
w1 fotd dxhe goere s op 9t 3% wide shmrer
Fr W I ¥ A g

(%) 0¥ vow smaiadt ¥, fae¥ fg alrigre wyior 05
arfafeze fpry M mr ate 31¥ ey & fay
faa¥ sty iy dw (@) § wfiesfay fopeaaf &
w7 R g7 wirwenaf & g Fr & woere F aw
¥ foag segm v ¥ @ 9% AT T d afireran
& qrg R wigar T JUST A7 TQIITL HOAAT
fryr qromr fefosr & wr e 30

(%) ax fed wifen smqad * waw feprow qv fiedt
werrdfrr  wafer W de wETe ¥ afwom ¥ fag
wimwwar wt qwrg feqr wqrg), # a7 dy (W)
0 (0) % wirefwa dar & adtv wd gy, wite ¥
WY, X A WIS GEHT oY, WIS ot xaeg fear
EJR: LR

45 wfuefat & sfacar & g yfoer—-ar fed afgerd
w1 faft aifes et o el wtfew sqrgea s zrer fravor fem
g & wre whoed W qfvenr wofrr wrar mar §
mg ATRY % ot ¥ g e wfoma w0y & fyg aen
foid wqfaors wY & wTQE

47, % oR% At § wbriey & fa ey W fagfer-
gfr marfadme or. wifas saivr W 71 vAn Ao qgifan
wrar &, Frdt mfpger. & wifspdraa & g frdt srafa ) frger
¥ wARTE wwar ¥ &Y. fraw 41 & 46 ¥ wiare el
Foqer wTrAra wr fgfer o g

weay 6

Far fadarfwre

£ ¥ 37 ften

48. wz tax ¥ # ¥ fod) waf, 99 ae 13 wigfary
¥ wftr &, % fang gede fody al, fow? o qitw W q@En
fed wquared & qifaard, ar wre P, v wrd w7 wf el
aifiret av fado & walr IOF oTyE, ®A, VAT, GEA-AMATA
o e wegst & wiwqme ot feg oo, o f av sfe
¥ o AT A or gk fedt v o el of oy
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49w ¥ fan freew?t B oweafero- (1) wr o o ¥
Y W eIl wa wv 37w aiafarg F owdia 4 et
gt F WETS g1 Sftg 7oe IO o & b wdtrer o
fomr & wdre wwor & fa7 frovoe v Ten it

(2) afg Fedi 7% zaie7 &1 griamm (1) F F79eai &
geewr § frowre feor woar @Y Gar ravaraT o TR dEE
fora® gra ar fags wlrmg arw dat a3rer ar fade arh
fear war an, faveare frse wim oariyr ogouw @ 39 At
wfirmfad ara fmm FIX 9T MET B0 A AT gl
ug garary 1 7w & f5 Frogd 3ifary (1) & 399713 8 &7
vk o, o1 a3 froree feroor sl @y 21 sifae feo oW
wr w0 s frwtrosat A fawtar & 9€ gET @Al
famar wder Wy ol Gft ¥ wgAa gom oAl 24T @ X
wifex fradl soe gz 24 ol ar fam <l frar o,
¥ fawg fredt fofh qrer 99 foar war o0

(3) zafare (2) ¥ wfts # d fait frprag oc =
gufaga & wdra faqooy o7 11 & 230w Frp w9 S
LG EE G C U (S

56. az W rrmAT ¥ yrfery @ Amy anfradt e
fireaare frg oy ¥ geqfrr--

(1) @z waF =g & wré | gy gleerd o
woq wEq 9T TFE et ¥ a4 fEdr eelaer e
wr§ ot fafy wlaerdy, g@sTe o Y 1870 w1 ML
o wfgagar ar wlwsat, @it 7@ wrF ooy ¥ Raq
& wrorerT & grfaT @ Atar & W Avh, A7 wWE
arrr § @, g I AT g & At A D
fetft e o1 wwer st & sdta fooene T8
fapmr sy )

(2) afe w&dar  enfyr, fedt A wiafrsr & s
frevare feat wTar ¥, @ AT AT WS FATAOAT X WO
F gt fear o s

§1. # AW AT ¥ & ewfwedt ¥ dafow qTAt wy garf
¥ fou ofggat - (1) @@ vEw ¥ F F Ordr efe
ww @F ax wigfeaw ®wdit 3, T &1 IR0 A &, {A
fafrer ot WAES ar Twed Aarnea & qAa, A crarA T F feW
ara ot s wrhan w1 whwie w s e Badrand
g wafaw A W wifewtdt & wyrfeaa gy A ewAT fm
ofr a7 gk fm IR GTT sUIE FRT SO TSI SegA
far U O, Tl G sqfe  WORET 9T AR BY O a1g
qf s FREEATEY #YgAAs at wtae fém?ﬁ‘ # Frm oegreqr w9
W wf @ AdTr g ® oA ¥ AT waw

(2) wqfm q= wre SR & g § AqT g
ar wAfer WA o wafg & oge @ sfer fm w1 SR
mmwmﬁrwwqﬂmﬁmﬁmamﬂwi%
qr IaF T wATa fear war ¥ e gz dy swhrerdr wrw
qrew, w7 ¥ gEATARCT quT WA EN

(1)nmmﬁfﬁﬁﬁirwwqﬁmwﬁm&#
wrfr AT T SR W W TaE A gk % fa gfrwal
mﬁrﬁwﬁﬁﬁuwﬁf#q#&qmﬂhﬁmtﬂm
uﬁvwmwsqﬁﬁa?ﬁrg#qwmﬁrwmmw
L ul
1101 GI/86--2

(4) AFE FATTAT wTr pPEY AAT FY af ar gt
AT R wART F Wras arg ar wer wrtadr w5 gAarg W
sifa famo & Fr owvd wwaear w0y § oqged @ @ qg o
T W AET T WD w7 qfabrirr w1 A 99® uw
gfF BF ST #1 99% 10 widar wO ve, H wfy ¥ fro

nrAAT Al 9w A9t & AT e @ wEe ® AT far
faeramar 1

52. ®Gtfew srmiAg O {20 qU fofg w7 gw W it
wfagier w7 w0 AFAwE a1 wary wilEw w7 wfiwre —tar
rrrrTa, faa¥ wAwd Az wvaw ¥r HOF Ry arfeT, ow oaw
a8 w(ghaT & ety 3, & frwg v avdardr A of 8, eafew
&, WIITHAEE a7 w9 AEET 81 it fRT sy vw, wiee
& frotw o wifrr s o wfart wfrer s fopes &)

qEqT-7 |
e wYT e A AT
53 @1 wift ¥ T aw o A A W ow o
wifirrT T fFar war @-—aw feodd @ro wfiwy wsAfE @

faer wE W Y A Taw % i W srvamfity safre
#1 37 &9, SUw, ST i Hl wer SR & At St

54. @9 AT Wl ¥ wdY: ——frafafas sfrt, wfa-
fraa & wefa Ml syfer & Sa Bl WA D, a2 e eaToTew
gr FAA wifETT gro fravte fer frar W &7 s oawdr

AT

(1)gearas & frar wqufenfy & wds faq & fag e
Faa wre W, w7 AaF 3 watieafn ¥ frg swe el
¥ qumiTe w7 § e 7 2 foar mwr & die sofees
¥ i ¥ wgifidws o A wer & mrAw ¥ 9w 9T g
frdus aro ook o ar wodfier sff @ w3 @ §
AT« ¥ frgromar g0

Ty S PR & #id ¥ a7 TR extTmn At 9w stk
% &wara AfETT AW FERT gaaferty & fm ariard a e
AN

(2) sq waiw feq & favw ol 3Fa7 i q#, @ AF
frdt 8F wrog & wdw § fafad, qifes @ g owww sfaer
F & foag¥y fag am ¥ 97 w99 WHYT o7 gF WeE STy
ar wifsF Famaerg & fAAAIT sgomn Tar & e sroarg ar
fade & fag dwifese fear aom v

(3) va waiw fag & fau adt a7 e 98], oa ag Gh
FarT F ww wEernd ¥ g1 o wAra wnfea a1 I weqere
F wms fefeem wfed o wpenfey gy 9gt safea
# wdf &t ok Fr o B fardr whufow ¥ omia dedw
felt woge & fife ¥ w3 w7 ¥ st gf g

wTR] QAT AT, WIfRAe & oA # wgriaaws ave
sz meamAfeT safFed ¥ Ao ¥ 9T agifiww ato wiw
¢ frar AT & o

(1) whefr % mftr Grdt oafad & #aw wix wei @)

wbafr & fro swafiea O wfn fadr sed widfgd sw ¥

g e & oar qamm weR & weerT wmT fgr g

(5) frdt mopT §9FT oT AT OE aT T I, A, 9
ar wrqr «F gafe & gy, JEATT A1 TEk AT BT oo™y wy
whrgfr & fru wfoe a4t wfe, N aweg @l ¥ qeanr
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pr—— o

¥ wor a1 wgTHRTE ®Y wdta der § f 97 safer &
gl w1 g1 e F owTor gwr B

(8) mz wfir off fraw 56 & STt & wetw Fawr oE
ot eHY wgar ey gt & owor fOw % fywodre w
oy & forg wifm &1

(7) =k ¥ <, o gew wedqw ¥ qany AT
1 99 97 AgtAwE My frmdk wg a ag vafew daT v o
¥ oy st g ¥ fv we v, ar wen Fa Aw adw ar fee)
g Hear wr 3T 4

55 mz K fqma g owem wefawrfer g sl
Mgt : —wfafmw & witr fedt =i & dar W we
%mﬁﬁﬂmmumwwwﬁﬁmmwfkﬁw
¥ wpew ¥ wiufoify it & ey omiw #q7 ok wet &
R At dw WY wEw # o weddy

56. T WY qrwt ¥ wor v wr wfer——(1) wfy
fram & sftT safie st ot W Sod swbr g e arew
¥ 9o w¥ & fay ow feare aF arfiandrT g

A A W T Wt g g feeg B eafer & e aifor

ﬁﬁtﬁﬁwﬁm&qmmqmmmfmwmw
TEh I, &, WIGE, T IR, SYROT 4T QW
fasa 71 ¥ '

(2) sofmw (1) & oy amr & Q13 xq oY

(%) =gt ¥ftg e a1 TPRTE W qEeT I
ag sfte i & B wiafae & it frdt sofer 3 B qfig-
R KON & WO T a1 N qdw qew o, o e o
o & A wawd § wiecwm fer & ar 99 A wrear &
o far & a1 9% gou oy FAE F w0, aoh e g
s e DT A wpwar w ¥ fr awd gt w g,

(w) wgt fdy T wafer o wiafes & mita § a1 am
oy arm & & feg wwlt wel ar e e qwoar mwd
werkf & woor S & fag fR frfr & omita w0 ey or
wrRw wifer e o § st felt ar s ey qF wfy R

o aefrw (2) ¥ frfe @i ¥ fro fedr fokr
mowmT F AAA F oA A o | BRAT qq aw qdt fom
wen v wn 5 e GeR m o owgiaes | oo AT
gt @ orar & e &% wafer A, frk frsz Al Pl oy g2
Yar G wwdw foqr wn &, 99 mmarAm &Cwam frad oY
fefr oifeq 7 kar B wdw fom 8, Tra ® whrne sy
fogy o # ® AR e fom ot yar @y oent o
v w9 ¥ frfe fady fafo sl & msmr & @ i
LR R

(3) ot wwfefraw (2) ¥ fafe iy fedt o e @
gty WS F XA 99 Ao Wi @ § o S ot

ek Mg feofy @ oaw Prn o &, wfafae & g &
T FrET AR R AT & e Sk AT & ad R o oWy
o Y, &7 wwrl A7 A & fag A8 wdady fedt e §
o wifirr & wr wwe mfafror & ofir At <@ oy & ey
wg g T Y wol o g% fF cqvmET & gy wdran Twoor
aar & ey 99 far ¥ agtr oo YAy wfafran & sy T8
war & wwdt ar gwk wer o "arw wed ¥ ogad ar feey ag
oM F H masw § mar §

(4) fefy weg ffy 3 fedy sma & &3 yu o orgt fisdy
¥y =f¥r, & freg o wfufre & iy §, e % g
€ fafr ar orda nfawed s & g owe sehedr st gy
Y, gat mmare, 9w wafer oc mdm ¥ fag owrdfest w1 OR
wff ¥ wa arfeae & oE @w Fd, oy A4 ade T
% fufirmrer at @Ry o aw {5 Sy gof, s fafga
o sdfieer & wre o A g €Y, faad fe ag safyr srdangy
o gk ¥ pfre B e se afrd § o wd g g
wqg wed ¥ owwd oy ad

- (5) ofy sy ¥ Y wfer g ax wrafesr #® mid
¥ ¢ & freg B frdr mfca o et dar midw fear
Y, o oid¥firar & g W T TEw W 9w swfe & freg -
il & a¥ & wq ¥ P fen o

(6) ¥ frmw & mefva, fied srdardy ¥ w1f o wfme
firely @ eqfer, St wiafram & w7 § & freu fafy, aeg ot
oy, afe 9w 9T @ aeid A R § ox T edmdyT faer
fey dwa ax Ay W weREl & arge oo ¥

(7) mxmfer £ wifRe & sarren, @ a9 iR §F wy
siiferz grur gearafey WA geads ¥, w Ao feor W, ww
wiy Ay ger BF wifirsr werE owT 7 omdtw §r mE &,
war aw fin ek whepw wfre 7 fem oo '

s. agt fiedt 9 fefr @ owidw aro, fror 0w afr 9w
fara (2) & gt Ffo aemE ar wgties & d 8 Tt b,
Q% sqfm ®t fraw fawg ol wfr o € § o wide fe
Ty, adfae v awed s w7 ¥ fedy ofir st gow owed
ey fitar fogar wray , agt d=fvr 9w 99 wW F pwRre sy
W gy ww Aol afe ¥ Fra s el ok Al q
gTU YE AH ST URA TT Of¥T ¥ faak frew fely orfie
# 7k Kar wotn few wm §, aqety @re W ¥ v F awey
aerdy, e I Fgefr A ol wew afr g whew e o
e, gafwwa (2) grere wifaga w2ifl & qfafoem w o
¥ wft wek o e o wdar

0. wat foefy O mafer 4 W whifrrr & s & g
gt % oER & fAv g 397 T wf R PRl W wr e
frm ¥ agt de AT F oF AR @ ww T fear oo o we
& ¥HT g a1 AerAaE ar A e, W ouR gere
wat oy onm & B wrdey oard 99 fear oAy e om X ww
wT fem S g |

10. ¥ fmr § "3 g2 F wredy feedr o afer ey ony
wfufigq & wdty & wrarg ymafegs, fms T grer W #
aa i well ¥ fea 3w o A g ol afmt &)

57. wfwr wafad # dnon

oft w2t & famrg ww & e 54 & gufrra (1), (2)
ore (4) % meirT W oy & it sfeae ar genRfta e
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T

T ot wEl ¥ W oy A e wetat fedr ow e 8
99 " Sfay ggF 9T W Wl F wrd & giw g g

58. wMaaT ¥ wfegre——

wgfdes wqy fdwrrEm W fradl g wifuwe 8w W1
wef & o oy et el T & afegre wx wdar

FATHE

[®r.6. o7 wg[03219]
&, »iiferen, Sgen afaw

e faey £, fag faar aon, wenfag fsm owny o faadr dfwg fenr mn, wifes frroly

T T § IIOW &7 ard|

[

(gvay P 34 ¥W)

| 10. T f&g v gErew o) € den

12, dif mEw fewr ¥ dfvg 89 @ arde

g T Y
TaTAT faretT & ardie

R |

15. & g 4R arE "en
pq-rl

13 fomr o

186
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T s T fen oW @ oadw
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New Delhi, the 12th November, 1986

NOTIFICATION
S.R.0. 20(E) —Tn exercise of the powers confer-
red by sub-section (1) and clauses (b) and (c¢) of
sub-section (2) of section 123 of the Coast Guard
Act, 1978 (30 of 1978), the Central Government
hereby makes the following rulecs namely:—

PART 1
PRELIMINARY

1. Short title and  commencement.—(1)  These
rules may be calied the Coast Guard (Conditions of
Service) Ruleg, 1986.

(2) They shall come into force on the date of
their publication in the Official Gazette,

2. Definitions.—In these rules, unless the context
otherwise requires,—

(@) ‘Act’ mcans the Coast Guard Act, 1978
(30 of 1978);

(b) ‘BUVIK' means Officer-in-Charge of the Bu-
reau of Navika.
(c) ‘Coast Guard Region means,—

(i) The Coast Guard Region, West, compris-
ing of the coastal areas and the maritime
zones of Indin along the coastal &reas
of the States of Gujarat, Mah®eshira,
Karnataka, Kerala and the Union terri-
tories of Goa, Daman and Diu and Laksh-
dweep.

(ii) The Coast Guard Region, East, compris-

(i)

ing of he coastal areas and the mari-
time zones of India along the coastal
areas of the Siates of Andhra Pradesh,
Orissa, Tamil Nadu, West Bengal and the
union territory of Pondicherry.

The Coast Guard Region, Andamap and
Nicobar Islands, comprising of coastal
areas and the maritime zones of India
along the coastal areas of the Union ter-
titory of Andaman and Nicobar Islands,

PART II

CONDITIONS OF SERVICE

3. Appointment.—(1) The Ceniral

CHAPTER I
OFFICERS
Government

may appoint such persons as if, considers to be suit-
able as officers in the Coast Guard. Officers shall be
recruited in accordatice with the recruitment rules for
various categories of officers.

(2) Procedure for recruitment shall be as promul-
gated by the Central Goveroment from time to time.

4. Transfers.—(1) After initjal appointment to the

Service, officers shall be liable for fransfer

within

the service as decided by the Director-General. Offi-
cers shall be appointed by the verbal or written or-
ders of the Director-General.

(2) Officers shall not be permitted to select or
decline appointment.
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(3) Applications to have are appointment cancelled
shall not be made except for urgent reasons, which
arc 1o be stated fully in wriling. If an officer makes
such an applicution, uts commanding oliicer or supe-
rior authority shall state whether or not he recom-
mends that the application shall be granted.

{4) Applicativns for aﬁpointmcn{s o pardcular
ship or establisiiment shall be considered as  objec-
tionable and shall not be Jorwarded to the Dirccior-
General but if two officers desire to *xchange their
appointments, and provided that adequate  reasons
are given, an application for exchange may Le
submitted by the commanding officers of the respec-
tive ships stating thereon thal they have no opjeciion
to the request complied with but if they have objec-
tions these shall be specitied.

(5) The commauding ofiicer shall bear in mind
that no application for the discharge or transier of
an oflicer irom his ship, nor for such  leng.hened
leave of absence as to render his return improbable,
will be entertained unless he shall certifv on ihe
application that e is satisticd with the conduct of
such officer. He shall also ceriily on cvery application
for discharge or transler, that the request is nol made
for the purpose of removing the officer from  the
ship in consequence of any misconduct,

(6) Though the conduci of an officer may not be
such as to warrant disciplinary action by Coast Guard
Court, he may be considered unsuilable for the ap-
pointment he holds, fur example through lack of pro-
fessional ability, perscnal qualiiizs or conduct. Where
his shortcomings compel his Commanding Oficer to
apply for his rclicf, the officer shall be fully inlormed
before the application is forwarded to the Director-
General, The application must be accompanicd by
or comprised in a report upon the oflicer and those
adverse parts of the report of which the officer has
been inforincd shall be underlined in red ink. The
adverse remarks shall be shown to the officer in ac-
cordance with instiuctions issued by the Drrector-
General from time to time.

5. Offcers .lo report non-availability.—When  an
officer is not immediately available for employment
rom any case whaicver, he shall report the fuct, for
the information ¢f the Dircctor-General through the
usual channels.

6. Liability for services.— (1) All officers are liable
for service with any other Armed Force of the Union
as 1nay bc directed by the Government. In  sclecting
oflicers lor such service, preference may be  given
to volunteers, but if the requisite number of cuitable
voluntecrs, is not for ctoming, officers may be de-
tailed as for any other appointment.

(2) All ofiicers arc liable for service in any civil
or other appuintment whetier in India or abroad as
may be direcied by the Cemiral Government.

7. Removal of Commanding Oficcr.-——(1) An ofii-
cer in command of a ship to which he has been pro-
perly appointed shall not, except ag hereinafter pro-
vided be removed from his command by any supe-
rior officer without the prior approval of the Director
General.

(2) Where the circumstances are. such  which
render the removal of an officer from the command of
a ship cesentially necessary for the public service and

are so urgent as not to permit to prior reference to
the Director-General, the Inspector-General under
whom the Commanding Oilicer is serving may direct
the rcmoval of the officer from command, reporting
the circumstances immediately to the Director-Gene-
ral.

(5) Where a vacancy arises in command of a ship,
the inspector-Gencral  concerned may appoint  a
suiiable oflicer to the command of such ship, report-
ing the circumstances to the Director-General.

(.,’Any appointment made under sub-rules (2)
and (3) shall be provisional unlil the (inal dircctions
of the Director-General are obtained.

B. Local appointments and Transfers.—Command-
ers of Ceast Guaid Regions may order transfer of
otficers other than commanding officers within  the
rcgion in  exceptional circumstances.  Such ransfers

shall be rcported o the Dircctor-General  imme-
diately.

‘9. Training—(1) On recruitment to thc service,
officers shall undergo a coursc of training promulgated
by the Dircctor-General.

(2) Selected officers shall be ¢ligible to

) Selec undergo
cspecialisation courses  prescribed for

the scrvice,

10. Promotions.—(1) Promotions to various ranks
shall be as prescribed in the recruitment rules for
each rank.

_(2) Scniority, jualifications, procedure for promo-
ions and constitution of Departmental Promotion

Commitlee shall be as promulgated by the Central
Government from lime to time.

(3) Oflicers shall be promoted to the next higher
rank on fulfilment of conditions|qualifications as pro-
mulgated and subject to availability of vacancies in a
particular rank. :

CHAPTER II
ENROLLED PERSONS

11. Recruitment.—The Director-General may re-
cruit corolled persons required for the service as per
the recruitment rules prescribed for various categories
of persons.

12. Liability for service.—~(1) All enrolled persons
dre liable for scrvice with any other Armed Force
of the Union as may be directed. by the Director-
General. In selecting personnel for such service, pre-
ference shall be given to volunteers. If the requisite
number of suitable volunteers is not forthcoming, pez-

sons may be transferred as considercd necessary by
the Director-General.

(2) All corolled persons are liable for service in
any civil or other appointment whether in India or
abroad as may be directed by the Director-General,

13, Transfer of enrolled persons.-——{1) Enrolled per-
sons shall be liable for transfer within the service.

(2) The oficer-in-charge Burcaw of Naviks shall
be responsible for issuing transfer orders of enrolled
persons and for keeping complete and up-to-date re-
cords of the whereabouts of all enrolled persons.
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(3) No enrolled person shall be prejudiced in his
rank by being transferred to anothev ship, should
there be no equivalent rank in the ship to which he
was transferred. 1n such cases, the person shall be

porne as additional.

14. Discharge from ship’s book.—(1) No person is
to be discharged from the ship's book without the
authority of the Director-General, or the Deputy Ins-
pector-General under whom the person 15 serving
except for any of the recasons mentioned in sub-
rule (2). .

(2) An enrolled person may be discharged from the
ship’s~book with~ut the authority as mentioned in
sub-rule (1) in cafc of death, desertion, transfcr, train-

ing, sickness, dismissal or senlence of Coast Guard -

Court.

(3) Unless orders arc received to th> contrary, all
enrolled persons discharged from the ship’s book shall
be transferred to the Bureau of Naviks for disposal.

15. Transfer between branches—(1) Transfer from
oge branch to other may be allowed only, subject
to the approval of the Dizector-General.

(2) The Director-General shall
application for transfer unless :—

not consider an

(a) there are vacancieg in the branch to which
transfer is desired and the training of appli-
cant for the mew branch can be arranged,

(b) the application is recommended by his Com-
manding Oflicer and the applicant possesses
the prescribed cducational qualifications and
medical standard for the new Branch,

(¢) the transfer is otherwise in the interest of
the service,

(3) Application from enrolled persons for trans-
fer from one branch to other shall be submitted to the
Oificer-in-Charge Bureauw of Naviks for enward trgns-
mussion to the Director-General.

(4) Transfer shall be to the lowest rank in which
persons are normally entered in the new branch but
may be relaxed at the discretion of the Director-Gene-
ral-

(5) When the transfer is nccessary due to medical
reasons, the enrollcd persons may normally be trans-
ferred subject to the above provisinns in the equiva-
lent rank.

16. Traiming.—Persons rceruited to the service shall
undergo a course of traiming prescribed by the Direc-
tor-General from time to time.

17. Promotion.—(1) Enrolled persons ghall be eli-
gible for promotion as per the provisions of recruit-
ment rules for various catcgories of personnel.

(2) Seniority, qual'fications, procedure for promo-
tion, reversion and constitution of Departmental

Promotion Committee shall be as promulgated by the

Central Government from time to time.

(3) Enrolled persons shall be promoted to the next
higher rank on folfilinent of conditions|qualifications,
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as promulgated and subject to the availability of
vacancies.

18. Effect of conviction by civil authorities-—When
an enrolled person 1s convicted by a civil authority
and reccives any punishment for an otfence which has
brought disgrace or discredit on the unitorm, the ser-
vice or the position which the persen haolds, he may
be awarded. the following penaltics with the prior
approval of the lnspector-General in Coast Guard
hzadquarters, namely :—

(a) Break in continuity of very Good Conduct
(The date of break in such cases shall be
the date of conviction).

(b) Award of inferior character on the next occa-~
sion of assessment.
CHAPTER IIi
ASSESSMENT OF CHARACTER AND CONDUCT

19. Asscssment of Character—(1) Enroled per-
sons shull be assessed for character by the Command-
ing Officer under one of the lollowing terms on the
occasions prescribed n rule 26 :—

Very Good, to be written V.G,

Very Good (Star) to be written V.G.*
Good, to be written Good
Fair, to be writlen Fair
Indifferent, Lo be wrilten Indiffercnt
Bad, to be written Bad

(2).In assessing the character of an ¢nrolled person.
the Commanding Oificer shall consult the Exccutive
Officer and the Divisional Officer of the enrollcd per-
son as well as any other officer who may have spe-
cial knowldege of the person. He shall fully consider
all the eniries on page 29 of the service book of the
person since the date of the last characler assessment
and his general character and efliciency.

(3) Where an cnrolled person has been transferred
trom another ship, or has been embarked, immediately
preceding the 3ist December, the Commanding Ofii-
cer shall take into consideration the remarks made on
his Divisional|Tepartmental Officcrs, remarks sheet
and asscssment of conduct.

(4) Where an enrolled person has been temporarily
{ransferred for sny course and is to return {o the

‘parent sh:p, the asscssment shall be made by the parent

ship.

(5) The actual character assessment to be given
io any cnrolled person shall be at the discretion of the
Commanding Officer, subject to the maximum assess-
menis prescribed in rules 20 to 25 and 1o any inferior
assessment already approved. Any assessment which
is below the maximum allowable, for example, “Good”
when “Very Good” or “Very Good (Star)”, is per-
missible or “Fair” when “Good” is permissible, shall
be underlined by the Commanding Officer «in order
that there may be no question that the assessment has
been made advisedly. When considering such discre-
tionary assessments, the Commanding Officer shall
bear in mind that any discretionary asscssment in-
volves a break in the continvity of the enrolled per-
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son’s “Very Goou’ conduct and therefore has an-ad-
verse effect on the award or restoration of badges,
and on promotion.

(6) If a senlence be quashed, the sentence origi-
nally awarded shall not etfect the maximum characier
assessment for which the enrolled person is otherwise
eligible.

(7) 1I a sentence be reduced, the enrolled person
shail be eligible for the muxapum character gssessment
applicable to the reduced senfence.

(B) If a sentence be suspended before a comunitial
order is issued, the eftect upon character ematted
by the infliction of the suspended semienee shal) also
-be regarded as suspended.

(9) With the exceplion in Sub-rules (6) to (8) the
max.mum chaiacisl assessment shall be governed by
the senience as awarded and shall not be atiecied by
remission earned by the omender or granted by the
Government, or by discharge of the offender {rom
prison or detention under secuon 104 of the Act.

(10) A conv.ction by the civil authority shall not
be taken into cohsideraton in the assessment of cha-
racter, unless an nlerior character wus either specially
approved or was entailled by any other consequential

Coast Guard penalty following conviction by the civil

authority as per rule 18.

20. “Very Good”.~-"Very Good” is the. highest
character assessment aftainuble even by the gnrolied
person whose behaviour has been cxemplary thiough-
out the year. It shall not, therefore, be awarded auto-
matically to an enrolled person whose general beha-
viour has not been satisfactory, mercly because he has
avo:ded major punishinents.

21. “Very Good (Star*)”.—(1) The privilege of a
“Very Good (Star®) ™ character is granted in order that
an enrolled person may not, by one sl.p, forfeit the re-
wards due to an otheirwise unblemished record. The
Commanding Officer may assess an enrolled person’s
charactcr as “Very Good (Star®*)” once during his
career, notwithstanding that an asscssment of “Very
Good” has been precluded by del‘llel(in of one Good
Conduct Badge.

(2) This privilege shall not be allowcd unless the
Commanding Officer is entirely satisfied with the be-
haviour, conduct and work of the enrolled person for
the year, apart from the offence which resulled in the
punishment mentioned in sub-rule {1).

(3) When an offender’s sentepce is suspended be-~
fore committal, he has, having been convicted, made
the one slip which the privilege of “Very Good
(Star*)” is intended to cover and consequently the
characler assessmient of such an enrolled person for
the year in which he has received a suspended sentence
shall not be “Very Good”.

The asscssment may be “Very Good (Star*)” sub-
ject to :—

{(a) the provisions regarding effect of suspension

of scntences upon consequential penalties;

(b) the provisions of subrule (2) and sub-rule
(4);

|PART Ll-~8EC. 4]

{¢) ihe ettect of any other pum:.hment awarded
duslng the year ;

() ihe award or “Very Good (Star*)™ not being
preciuded by a previous award of “Very
tood (Star®)”,

(v Liwoled persons who have previously received
4 cudueer oelow very Goud” are not eugible for
W woACe0L, DO are enroiled persoms wno have
fug an snleiwol assessment specady atlered with the
pr.or approval of the Duccwor-ueueral o “Very Good”
unicss wne alteration tollowed automatically upon the
cunceilauon of a pumshment, and ihen oniy with the
puor approval of the Diveccor-ggeneral,

() An enioiled person with previous assessment of
“very Lood (star~)’’ or below, whose character is
beany assessed ior a year in which he had receved a
suspeaded senience, snall not rece.wve a  character
fLguer than “Good”,

(0) “Veiy Good (Star*)” shall be regarded as equi-
Valenit 10 " Very Good” ror all purposes which entad
consideration of character the asterisk being placed
againsL the award Lo ensure that no enrolicd peison
received such special consideratidn more than once
dur.ng bis service,

(7) “Very Googd (Star*)” cannot be awarded as dis-
cielionary assessment to an eurolled person, whose
geueral behaviour during the year is considered by
the Commanding Officer not to warrant ag assessment
of “Very Good”.

22. “Good".—(1) Subject to the provisions of
rule 21"for the ay md of “Very Good”, a higher cha-
racter than “Good” shall not be given to any enrolled
person i during the per:od for which his character is
being assessed he has been awarded any of the fol-
low ng punishments, namely :—

(a) Reduction in rank ;

(b) deprived of one or more Good Conduct

Badges ;

(¢) sentenced to detention or umprisonment or
both less than 30 days.

¢2) If an enrolled person has been awarded two or
more of the above punishments during the year, it
shall be open to the Commanding Ofiicer to award
an dgssessment lower than “Good” if he thinks fit.
Such a Jower assessment shall be underlined.

(3) A higher character than “Fair” shall not be
given to any cnrolled person who is discharged from
tie service as unsuitable. ‘

23. “Fait”.—A higher character than “Fair” shall
not be given to any enrolled person if during the
period for which his character is beiny assesscd has
been sentenced to be punished in.anv of the following
ways, namely :(—

(a) Suntcnced to detention or imprisonment or
both for 31 days or more but less than 60
days ;

(b) dismissed without any additional punishment
that could affect his character.
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24, “Indiffcrent”.—A higher character than “Indiffe-
rent” shall not he given to any cnroiled person if dur-
ing the period for which character is being asscssed he
has becn sentenced to detention or imprisonment or
both for 61 days or more.

25. “Bad”.—"Bad” character may be piven only
on discharge from the service to enrolled persons
who have been :—

(a) dismissed or discharged after conviction for
particularly vicious offences ;

(b) dismissed or discharged for misconduct
after long records of prewious misconduct
with several earlicr assessments of “Fait”
or “Indifferent”.

26. Record of character assessment, —(1) The
character of every entolled person borne on the hooks
of a ship shall be recorded on page 23124 of his ser-
vice book by the Commandmg Officer, who shall insert
the entry in his own handwriting and writs His sig-
nature on the same linc as the character awarded, as
follows :—

(a) On the 31st Dacember in each vear, except
where enrolled persons are waiting trial for
desertion.

() On being marked “RYIN”, but not to  be
recorded until final discharge from ship’s
hooks unless the eanrolled person is in  de-
sertion on the 31t December of the vear
in which he is marked “RUN™.

(¢) On dischargce from the service, except where
an enrolled person sentenced to imprizon-
ment is to he discharaed direct from the
pricon to civil life. In such efrcumstances,
his character shall ke assessed on the date
he is discharead from ship’s book.

{(2) If an cnrolled person dealt with under clanse
(b) or clause (¢) of sub-rule (1} rejons the service
within the vear. the asscxs] character awarded on
the 31st December shall cover the whaole vear, the
intermediate character awarded on desertion or dis-
charge beine ruled through, This does not ap»ly to
recovered deserters awnaiting trial mt the end of the

year; their character shall not be assessed on the

A1st December.

27. Reassessment of character-—(1) Assessments
higher than those permitted by rules 20 ta 25 shall
be corrected. with the annroval of the Director-Gene-
ral but those proverly made by the Commanding
Officet in accordnnce with snb-rnle (5) of tale 19
are final and shall not be sihicet to review unless
one of fthe following conditions s fulfillad. whan
aoplicatinn mav he made to the Tirector-General
for re-assessment, namely 1w

(a) the assessment has come to have an effect
which con'd not have heen forgseen st the
time it was awarded and which, takine info
consideration also the leneth and quatity
of snbsequent. service, is  now undulv
severe. An annlication far review on these
eronnds mav he forwarded onlv within the
Tast vear bhefore commnletion of  {ime for
pension or on discharee if earlier, No appli-

——
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cation shall be entertaingd when the charac-
ter record during pensionable  services in-
cludes an assessment below “Good” or more.
than one assessment other than “Very
Goed” (for cxample one  “Very. Good
(Star*)" and “Good” cxcept in very excep-
tional circumstances (for example because of
recngnition given for an act of perconal gal-
lantry);

(b) there is good reason to believe that a charac-
ter assessment which js lower than the high-
est assessment which could have been given,
under rules 20 to 25 was not given advised-
lv. An application. for review on these
grounds may be made as soon as possible
after the assessment has been communicat-
ed. If the application is not made within a
reasonable period, it shall include the rea-
sons for the delay ;

(¢) the asscssment wag nnfair or the punishment
which affected the asizssment wag unjust or
unduly severe in iteelf or in its immediate
affccts.  An anplication for review on these
grounds shall follow the vrocedure prescrib-
ed for making comnlaints, Any such como-
plaints shall be mad? as soon as possible,
while the facts aré still ascertainable,

(2) The only annlications for the review of charac-
ter acsessment which mav be considercd after an en-
rolled percon has been. released are those relating to
the final assesament on discharee and snch anolications
sholl b~ ez lered onlv 7f anpeal is made on discharee
or within 3 months after the date of Adischaroe. Anv'
entol'ed pereon who exnresses diccatiefact’on with the
acepcement aiven ~n hie (diecharge chall he warned that
anv _anneal 1o the Direclor-General must be made
within three months. '

28. Assessment of conduct.—(1) An enrolled
person’s condnct if "assessed as Verv Good from the
date he joins the service an entrv to that effect
shall be made on page 27128 of the service book.
The standard required for the mninttnance of Verv
Cond Conduct is not thz samn as that for award of
Very Good Character, but is  a  higher and
more exacting one, To maintain the siandard, a
person must have conducted himself with sobriety,
diligence and attention

(2) Very Good Conduct is nof oiven by a person’s
character as nssewed an page 23124 of his service
book. Fxeent as vrovided in clanse () of sub-rule
(1Y of rule 29 and suhiect to ths  provisions  of
theeg rules, the laiter part of a vear for which
character Iower than Verv Goad has heen awarded
mav be regarded by the Commanding Officer as a
peviod of Verv Good Condue?

29. Break in continnity of Verv Good Conduct.—
(1 A break in continmtv of Vers Good Conduct is
oblicatory under the following circumstances »—-

(2) When a rerson is awarded a septence of
distmissal. imowisonment. detention. reduc-
tion in ranks or deprivation of Geod Con-
duct Badees, The mere fact of convic-
tion shall constituta a hreak in the conti-
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muity of the Very Good Conduct regard-
less of the fact that a scutence is sus-
pended before committal and subscquently
remitted partially or wiolly, I however,
the sentence is proved to be wholly un-
justified and is quashed, break in the con-
tinuity of Very Good Conduct shall not
be obligatory.

(b) When a discretionary character lower than
Very Good is awarded as a conscquence
of a number of minor offences none of
which by itself neccssitate a break in the
continuity of Very Good Conduct.

(© When a Good Conduct Badge is intention-
ally not awarded when due or after the
period of deferment,

(d) When restoration of the Good Conduct
Badge bas been intentionally delayed.

(e) When on conviction by the civil authority
any of the penalties as mentioned in rufe
18 are awarded.

(2) The .commencement and a break in the con-
tinuity of very good conduct shall be specifically
recorded on page 27|28 of the service book.

(3) The date on which Very Good Conduct s
broken and the reason thereof shall communicate 10
the Officer-in-Charge.

Buyreau of Naviks by issue of a Genform imme-
diately 'on occurence.

(4) The date of re-commencement of Very Good
Conduct after a break in its continuity shall be re-

corded in the appropriate column on page 27|28
of the service Book as per table appended.
TABLE

Cause for break in conduct

Daie of recommencement

1 2

(2) Imprisonment/Detention

Cn the day after release
from  such prison/
detention quarters.

(b) When the sentence of
imprisonment/detention
1s suspended.
Reduction in rank and
deprivation of Good
Conduct Badge
When diserationsry
character assessment
awarded.

On thp following day of
suspen icn,

©) On the day after (he date

of Sentence.

(d) The date fol'owing 1he date
of award of discre(ionary

character as-essment.

(@) Good Conduct Badge not
awarded when due or

&fter period of deferment

The day afier the person
completed the necessary
period of service with
Very Good Conduct to
qualify for consideration
for award or the badge
in the first place.

I ) 2
() Wien Testoraignis
intentionaliy delayed

The day ufter a person
completed the ncces:ary
period of service with
Yery Good Conduct to
qualify for considerdtion
in for the restorélion of
badge in the first place.

(g) Conviction by civil
authority

On the day after the date
of conviction.

CHAPTER 1V
GOOD €ONDUCT BADGES

30. Award of good conduct badges,—All cnrolled
persons shall be ¢ligible for the award of Good:
Conduct Badges in accordance with these rules.
Good Conduct Badge shall not be awarded or restor-
cd as a matter of course merely because a person
has avoided serious punishments, ' If the Command-
ing Offiger is satisficd that an enrolled person is

fully qualified in accordance with these rules and is

dese:ving of the award, a badge shall be conferred,
when due. The maximum npumber, of badges
that an cnrollod person may earn during his service
shall be three.

31. Service qualification.—(1) Before a person can
be considered . for the award of Good Conduct
Badge, he must have completed the following periods
of qualifying service :— ~

(a) For first Good Conduct Badge —4 years
(b) For second Good Conduct Badge—8 years
(¢) For third Good Conduct Badge—12 years

(2) The entire service in the Coast Guard shall
be reckoned as qualifying service with the exception
of time for which pay is not allowed, for example,
time lost during which a person has been out of service
waiting trial for desertion, extraordinary leave or
time during which a person has been out of service
for any cause.

NOTE.—Extra-ordinary leave granted on medical
certificate or due to inability of the individual to
join duty on account of civil commotion will be
reckoned as qualifying service.

32. Conduct qualification.—In addition to = the
qualifying service, a person must have qualified by
conduct before being considered for the award of
badse, The minimum requircment for the award of
each badge is continuous very good conduct during
the two vears of reckonabl: rervice immediately
preceding the award of the badge.

33 Additional gualifications.-—Tn addition to the
specific conditions laid down in rules 31 and 32, a
person must have been pronetly in continuvous pos-
session of the preceding badgelbadecs for the 12
months of actual service immediately prior to the
award of the second or third badge, as the case may
be,

34. Commanding Officer’s decision regarding
award of the second or third badee, as the case may
fisd for consideration in accordsnce with these rules,
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the Commanding Officer shall consider the award of
badge whether tne person applies for the same or
not 1 the Comranding Otficcr deonies that the
peison bas maintained the requisite standard  of
conduct and is  in all respecis deserving badge, he
shall award the badge with effect foom th: due date
and rzcord his decision in pencil on puge 4 of the
-rrvice book and on the Good Conducr Badges
returr o shown in Annexure. O recoipt of Good
Conduct Badge Return duly verified by the olticer
in wnarge Burcau of Naviks, the da'~ of award as
confirmed on the return shall be recorded on page 4
of the service book in ink.

(2) I after considering the award of a badge, the
Commanding Officer decides that the person  bas
clearly failed to reach the necescary stundard (his
dedision shall operate as a break in the continuity of
Very Good Conduct), the Commarding Officer's
decision not to award the badge shall bz recorded
on page 4 of the person’s service tuok alengside
para 15. The break in very Good Conduct a; well
w the date of recommencement of very good con-
duct shall be recorded on page 27!28 of the service
book. This entry shall be made ia red ink  and
wigned by the Commanding Officer.

(3) In appropriate cascs, however, insicad of de-
ciding not to award the badge, the . commanding
officer may direct the person to appcar before him
again aftcr a period not less than 3 or morc than
¢ months. This decision should vbe noted.on page
4 alongside para 15 of the service book and during
this period, the pemon shall not be promoted in
rank. ' '

(4) Should the Commanding Officar decide at the
end cf the period of deferment thar the person’s
conduct during the two years preceding that date
‘may now be considered to have reached the quali-
fying standard, the badge shall be awarded from the
date of such fina]l decision and the cn‘rv on page 4
of the scrvice took will be underlined to indicate
th.t 1te deferment was intentional.

(5) 1, however, at the end of the period of
defcrment, the commanding ofhicer decides that the
derson’s conduct is still baslow 1he requisite stand-
ard, the continuity of his Very Good Conduct shall
bz teparded as broken on the day he qualified for
considcration of the award in the first instance. The
frerh date of rccommencement of very Good Con-
duct, that is to say, the day aiter the person auali-
fied for consideration in the first instance, shall be
entered in red ink on Ppage 27128 of the service
vovk and signed by the commanding officer.

(_6) A person who has received one or more minor
puniskments not involving a break in the continuity

of Very Good Conduct during the twe yeaws imme- .

diately preceding the asward mav  nevertheless be
deemed worthv of badge, if his general conduct and
bLearing are of the requsite standard  Conversely,
although a person may not have betn punished, the
commanding officer might, in certain circumstances.
consicer him below the requisite standard

(7Y Before a nerson is deprived of 2 Good Conduct
Badge, the commanding officer must  invariably
ascertaln whether he js duc  for the award of anv

1101 G1/B6 2

badges, and if he is due. then the c¢ommanding
cificer should c¢onsider the wward of, the badges with
reference to the persen’s conduct prior to the com-
mission of the offence with which he has been charg-
ed,  If the conduct of the person su werits, the
commandiong odicer should awara the Good Conduct
Badge due. The question of deprivation of a badge
or badges shall then be considered on the merits of
the case.

35. Good Conduct Badge return—A return  in
duplicate as per format at Annexure shall be yen-
dered by the commanding officer on first of every
month to the officer-in-charge, Bureau of Naviks ine
dicating Good Conduct Badges awarded to  the
personnel borne on the bonks of the ship,

(2) The officer-in-Charge, Bureau of Naviks, after
verification shall return the original copy of the Re-
turn to the commanding oflicer,

36. Finality of awards by the Commanding Offi-
cer—An award or restoration of a badge authoris-
¢d by the Commanding Ofiicer in accordance with
these rules (duly verified by the Officer-in-Charge,
Bureau of Naviks) shall b2 regarded as final and shall
rot be altered without prior approval of the Direc-
tor-General.

37. Good Conduct Pay.—The possession of Good
Conduct Badge in accordance with the provisions of
these rules shall entitle a persen to the Good Con-
duct Pay attached to the award]awards.

38. Errors in the award of badges.—If a badge has
teen awarded or restored from an ipcorrect date, the
qualifying period during which thar badge must have
been held before a further badge can be awarded or
restored shall commence from the correct date from
which the said preceding badge ought to have been
awarded or restored.  Over payments, if any, made
consequent on erroncous award shall not be recover-
vl

39. Counting of former service.—(1) Ex-Naval
personnel who have been aksorbed permanently in
the Coast Guard will be allowed to wear Good Con-
duct Badges earncd by them in the Navy. They will
also b= allowed to count their formcer service for the
award of Good Conduct badge in the Coast Guard
subject to a maximum of 3 Good Conduct Badges.
Ex-service personnel other than ex-naval personnel,
will however, count their time for award of these
badges from 1he datc of entry into the Coast Guard
SCTVICE,

(2) Re-emploved naval personnel will not enjoy
anty benefits of former service for the award of Good
Conduct badges. They will connt their time for the
award of these badees from the date of entry into
the Coast Guard. However, they will be permitted
to wear the Gend Conduct Badee(s) earned by them
in the Navy wihont anv monetarv benefits, These
badges will not be worn hv nerson: who have been
awarded punishment of dentention or rednction to
the rank or to 2 lower rank  The badzes mav he re-
worn in accordance with sub-rule (2) of rule 40,

40, Restoration of Good Conduct Badges..— /1Y
Restoration of Good Conduct Badge may be consi-
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clercd when 1t becomes due Wh\.lht-l.' thc person pre-
fers his claim or not The precedure in sub-rule (1)
of mie 34 for the award of a Good Conduct Badge
shall. be observed.

(2), One badge may be regained by 6 months Vary
Good Conduct and additional badges by further
period of 6 months reckoned in case from the date of
preceding restoration. If a person bhag been scntenc-
ed to deprivation a second time within three years of
scrvice after the first deprivation, the qualification
shall be 12 months for the first restoralion and six
months for cach subscquent restoration,

-(3) Time which dogs nut count for purposes of
award shall pot be reckoned towards restoration of
badges,

(4) 1t shall be within the discretion of the Come
sranding Oilicer to delay the restolation of a badgs
if at the time restoration would normally be due, Y
person has failed fo reach the required stundard of con-
duot. When restotation of baflgc: is dcla}ud under 1his
‘sub-rule, the continuity of “Very Good” Conduct shall
be regarded as broken on the date on which the person
completed six months or twelve months “Very ‘Good”
Conduct and a fresh period of qualificatien  com-
mences the following day. This procedure may he
repeated uwntil 1the required standard of conduct 4
attained. The fact that the restoration of a bodge
has bheen delayed shall be noted op page 4 of the
person’s service book.

(5) When a badge is restored after the normal
date, the notation of restoration in the service book
shall be under lined to indicate 1hat the restoration
kas been advisedly dclayed,

CHAPTER V

LEGAL ADVICE, ENGAGEMENT OF COUNSEL
AND DEFENCE OF PERSONNEL IN CRIMINAL
COURTS AND COAST GUARD COURTS

41. Cases in which Coast Guard interested in pro-
sceution, ~—In cases in which the Coast Guard s
directly intcrested financially or otherwise in  the
prosccution cf un offender in o Criminal Court (whe-
ther subject to tbe Coast Guard Act. 1978 or not),
the following procedure shall be followed

(a) either the Advocate General of the State
Government where the accused in  prose-
cuted or, when the prosccution is directly
controlled from the Const Guard Head-
auarters. the Advocate'Counsel to the Gov-
zrnment ‘of Tndia should be employed, who
will if npecessarv, take furrher. adviee from
1he Advocate General, ‘'or the Government
Advocate, accordineg to the State in which
the prosecution is being conducted;,

no orosecntion shall be instituted withont
adeauate legal advice being 1aken in writ-
ine. and that no nrosecution shall he irsti-
tiuted or withdrawn in anv manner contrary
to such leoat advice without reference to
the Central Govarnment.

(b}

4” Prosecuung agcncy —In :,uch cases the pro-
secution will ordinanly be conducted by the Public
Prosecutor, the prosecution stail of the Police Depuit-
ment ihe Government pleader or other Law Oflicer
of the State Government concerned.  In which case
the expenses of the prosecution will be defrayed by
the Government in the ordinary course,

43. Cases where government  advocate  caonot
undertake the prosecution.—hen, however, the
craploymeny of a Goverament Advocate or other 1.aw
Ofticer of the Statc Government concerned is not
feasible otving to the nature of the case or for any
other reason  and the Geverniment Advocate, ‘who is
consulted, advises the employment of special counscl.
(he fees, travelling and daily allowances of the latter
may, on ihe advice of the Government Advocate
concerned, be sanctioned by the Director-General
whe formally engages counsel, The Director-General
is also empowered to meet expenditure og court' fees.
nrocess fees,  and the like, on a reguisiiion to be
made by the Advocale General or Central Govern-
ment Advogats 2te.

44. Settizment of fees.—-The amount of fees agreed
upon shall nnmediately be raported to the Central
Government together with an estimate of the fotal
cost imvolved, On conclusion of the case, a reporl
of the result and a complete stateuient of costs:siall
be forwarded fo the Central Government, \

45, Procedure for defznce of enrolled persons,—
The following are the rules for the defence of t¢n-
rolled persons charged with criminal offences, and
prosecuted by Government in criminal courts ;---

(2) When enrolled persons wre to be tried by a
crimiral court upon any crimioal “charges,
the 1director-General or the Regional Com-
mender shall consult the Chief Metropolitan:
Chief Judicial Magistrate and arrange with
hinm. for the szlection and remuneration | of
advecate,

() Except in cases in which the Central Gov-
ernment are intercsted,  the maximum
amount that may be paid o the adveeate
shall not exceed the amount payable to fhe
Government advocaie fixed by the Central
Government.

&) In a joint trial when the Dlreclor—Geneml or
the Regional Commander is satisfied that
the "accused require dilferent lines of de-
fence, he may authotise <cparate payment of
fees for cach accused so defended.

(d) The Director-General or the chtOﬂﬂl Com-
mander ag the case may be, shall appoint an
dadvocate only in coses where he  thinks
desirable, The amount to be paid to advo-
cate shall definitely be scttled before hand,
suhject 10 the above maximum. T svitable
advocate ¢annat be obtained for the remu-
neration admissible under these rules the
casg shall be reported to the Central Gov-
ernment with a view to their orders b(:mg
obtained thercon.

(e¢) Tn High Coutts in ‘which advocate mav not
plend unless instructed bv a coleitor, -0
solcitor mav bhe employed and his BHill of
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costs, which should wclude advocates fees
subject to the restrictions  laid down in
clavse (b) above shall be submilted to the
Central Government Advocate and bis certi-
ficatc obtained that the amount of the hill
iz reascnable before it i3 submitted for the
ordeis of the Government,

(f) When advocate is rightly provided for the
defence of an enrolied person at the first
triel in a criminal court, counsel can also
be provided when considered necessary on
appeal, subject to the limitation laid dewn

in clauses (b) and (dJd) above.

46. Procedure for defencz o ofticers.—When an
officer is to be tried by a criminal court. upon any
criminal charge and the defence of the officer is con-
sidered desirable the case shall be reported to the
Director-General for obtaining the orders of the
Government thereon,

47. Fngagement of Counsel for Prosecution in
Coast Guard Courts.—-If the Director-General or
Regional Commander, who copvenes a Coast Guard
Court consider it necessarv to cngage a counsel for
progsecution of an accused, a tuitable counsel shall
be appointed as per rules 41 to 46.

CHAPTER VI
SERVICE PRIVILEGES

48. Immunity from attachment—The — arms,
clothes, equipment, accountrements or necessaries
of any person in the Coast Guard service, while sub-
ject  to the Act, shall not be scized, nor shall the
pay ‘and allowances or any part thereof of such
persun be attached under any process or direction
issued, or by the authority of, any court or public
servant in respect of any claim, decree or
enforceable against him.

49, Immunity from arrest for debt.— (1) No per-
son in the Coast Guard Service, shall so long as he
is subject to the Act, be liable to be arrested for
debt under any processor direction issued by, or
hy the authority of, any court or public servant.

(2) If any such person is arrested in contraven-
tion of the provisions of sub-rule (1), the court or
public servant by whom or by whose authority such
process  or direction was issued shall ou com-
plaint by the person arrcsted or by his supcerior offi-
cers enquire into the case and if satisfied that the
arrest was made in contravention of sub-rule (1)
shall make an order for immediate discharge of the
person arrested and may award to the complainant
the costs of the complaint (o be recoverable inthe
same manner as if such costs were awarded 1o him
by a decrce against the person at whose instance
such process or direction was issued. ‘

(83) No court fee shall be payable on a complaint
made under :—sub-rule (2) or for recovery of the
costs that may be awardcd under that sub rule,

50. Immunity of persons attending Coast Guard
Court from arrest..— (1) No presiding officer or
other member of the Coast Guard Cour(, no Law
Officer, no party to any proceedings before a Coast
Guard Court or no advocate or agent of such party,
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and no witness acting in obedience 1o a1 summons to

attend  a Couast Guard Court shall, while proceed-
ing to. attending or returning [rom, a Coast Catard
Couit, be liable (o arrest mider any civil or revenne
process.

(2) 1 any such person is arresied under any such
process, he may be dischurged by order of  the
Coast Guard Court.

51. Priority for hearing of cases concerning per-
sons in  the Coast Guard Service.— (1) On the pre-
sentation (o any civil or criminal’ oy revenue cownt,
by or on behalf of any person in the Const Guail
Service while snbject o the Act of a  certifhicae
from 1he proper Coast Guurd authority of leave of
absence having been granted to or applicd for by
him for the purposc ol piroseenting or  delending
any suit or other proccedings in such  conrt, the
court shall, on the application ol such person, w-
range, so far as may be possible [or the hearing wnd
final (lisposul of sich suit, or  other  proceeding
within the peried ol the leave granted or upplicd
for.

\2) The certificate from the proper Coast Guar
authority shall state the first and rhe last day ol (he
leave granted or applied for and set forth a descrip-
tion of the case with respect to which the leave has
been granted or applied for and shall be duly sign-
ed and authenticated by such authority,

(3) No fee shall be payable to the court in res-
pect of the presentation of any such certiicte, or
m respect of any application by or on behall of an,
such person for priority for the heariig ol his case
and every such certificate shall be conduasive evid-
ence of the correciness of the contents thereof.

(4) Where the court is unable to avrange for the
hearing and final disposal of the suit or other pro-
ceeding within the period of the Jeave granted o
applied [or as aforesaid, it shall record ity reasons
for having been unable to do so, aud shall cause o
copy thereof 1o be [furnished 10 stch persou on his.
application without any paymcut whatever by him
in respect either of the application lor such copy o
of the copy itself. . '

52. Right of the Dircctor-General or Commund-
ing Officer 1o oblain copies of judgement ov orders
made by a criminal court.—A eriminal court before
which any procecdings have been taken against
person in the Coast Guard Service whilst subject 10
the Act shall, on application by the Director-Gene-
ral or the Commanding Officer ol the person, grant
copies of the judgement und finai orders in the case
free of cost and withowt delay.

CHAPTER Vil
DEDUCTION FROM PAY AND ALLOWANGES

53. Deduction from pay ete, not io he made un-
less authorised.-—-No deduction other than Lhose
authorised by these rules shall be made from the
pay, pension, gratuitics, allowances and other bene-
fits due to officers and enrolled persons of the Coast

Guard.
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54. Deduction from pay and allowances.—The fol-
lowing deductions may be madc from the pay and
allowances of a person subject to the Act without
recourse to trial by a Coast Gunard Court ot by the
Commanding Officer, namely :— '

() Al pay and allowances for every day of ab-
sence without leave unless an cxplanation is given
to the satisfaction of his Commanding Officer for
such absence and approved by Director-General in
the case of officers and others by the Deputy Ins-
pector-General under whom the enrolled person is
serving. :

Provided that the person is not dealt with by a
Coast Guard Court or by the Commanding Officer
of the person for the saic‘{ absence,

(2) All pay and allowances for every day while
he is in civil, ariminal or Coast Guard custody on
a charge for an offence of which he is afterwards
convicted by a Commanding Officer or Coast Guard
Court or criminal court and sentenced to imprison-
mem or detention.

(8) All pay and allowances for every day while
he is in hospital on account of sickness certified by
the Commanding Officer or the Medical Officer-in-
Charge of the hospital where the individual was
hospitalised to have been caused by an act umornt.
ing to an oflence punishable under the Act :

Provided that such certificate is accepted by the
Director~General in the case of Officers and by the
Deputy Director-General in  the case of enrolled
}wrsons.

(1) Any sum required to make good the pay and
allowances of any person subject to the Act which
he has unlawfully retained or refused to pay.

(5) Any sum required ro make good any loss,
tenance of his wile or legitimate or illegitimate
or property belonging to a Coast Guard or Detence
Services, mess, band or institution which after due
vestigation appears to the Central Government or
the Director-General to have been occasioned by
the wrongful act or negligence on the pare of the
person.

(6) Any sum required to be paid for the main-
tenance of his wife or legitimate or illegitimate
children under the provisions of rule 56.

(7) Any sum which after due investigation ap-
pears to the Director-General  or the  Deputy
Director-General under whom the person js serving
to be due toa Coast Guard or Defence Services
mess, canteen, or any other institution.

55, Deductions awarded by Coast Guard Courts
and other authoritics—Deductions may be made
from the pay and allowances of a person subject to
the Act in respect of any scntence of fine, forfeiture
or mulcts of pay and allowances awarded in pursu-
ance of the Act by a Coast Guard Court or by the

Commanding Officer.

56, Liability for maintenance ol wifc and chil-
dren.—(1) A person subject to the Act shall be
liable to maintain his wife and his legitimate or ik
legitimate children to the same extent as if he were

not so subject; but the execution or enforcement

of any decree or order for maintenance passed or
made inst such person shall not be directed
against his person, pay, arms, ammunition, equip-
ment, instruments or clothing.

(2) Notwithstanding anything contained in sub-
rule (1) :—

(a) where it appears to the satisfaction of the
Central Government or the Director-Genecral that 4
person subject to the Act without reasonable cause
deserted or left in destitute circumstances his wife
or legitimate children unable to maintain themselves
or has by reason of contracting a sccond marriage
become liable to provide separate maintenance  to
his first wife, or

(bB Where any decree or order is passed under
any law against a person who is, or sabsequently
becomes, subject to the Act for the maintenance ol
his wife or his legitimate or illegitimate children and
a copy of the decree or order is sent to the Central
Government or the Director-General ;

The Central Government or the Director-General
may direct a portion of the pay of the pemon o
subject to the Act to be deducted from such pay and
appropriated in the manner as decided by the
Director-General towards the maintenance of wifc
or children, but the amount deducted shall not ex-
cced the amount fixed by the decree or order, if
any :

Provided that in the case of a decrec or order
for maintenance referred to in sub-rule 2 no deduc-
tion from pay shall be directed unless the Centrai
Government or the Director-General is satisfied thai
the person against whom such decree or order has
been passed or made, has had a veasonable oppor-
tunity of appearing or has actually appeared cither
in person or through a duly appointed legal practi-
tioner, to defend the case before the court by which
the decree or order was passed or made.

(3) Where arrears of maintenance under a decree
or order referred to in sub-rule (2) have accumu-
lated while the person against whom the decree or
order has been made is subject to the Act whether
or not deductions in respect thereof have been made
from his pay under this section, no step for the re-
covery of these arrears shall be taken In any court
after such person has ceased to be so subject unless
the court is satisfied that he has, since he (_:eased to
be subject to the Act, the ability to pay the arrears
or part thereof and has failed to do so.

(4) Notwishstanding anything contained m_ any
other law,.where a proceeding for obtaining a decrce
or order for maintenance is started against a person
subject to the Act the court may send the process
for service on that person to the Commanding Offi-
cer of such person provided that such service shall
not be valid unless there is sent alongwith the pro-
cess such sum of money as may be prescribed to
enable that person to attend the hearing of the
proceeding and to retwrn to his ship after such at-

tendence,

(5) It a decree or order is passed or made in the
proceeding against the person on whom the process
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L. served, the sum sent alongwith the process  shall
Le awarded as costs of the proceeding against that

[r:rson,

(6) No process in any proceeding under this rule
st:all be valid against a person subject to the Act il
saved on him after he is under orders for service ut
a loreign station or beyond Indian waters.

(7) The production of a certificate of the receipt
ol the process purporting to be signed by such Com-
munding Officer as aforesaid shall be evidence that
tne process has 'been duly served, unless the contrary
1; proved.

(8) Whereby a decree or order, a copy whereof
Ias been sent to the Central Government of the
Director-General under sub-rule (2) the person
sgainst whom the decrce or order has been passed or
made is directed to pay as costs any sum sent along-
with with the process. the Central Government may
pay to the person entitled an amount in full satis-
action of that sum and the amount so paid by the
Central Government shall be deemed to be a public
demand recoverable from the person against whom
tiig decree or order has been passed or made, and
without prejutice to any other mode of recovery,
may be recoverable by deduction from his pay, in
addition to the deduction authoriscd by sub-
rule (2).

(Please see rulp 34)

Details of service.
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(9) Where any person subject to the Act has
mace an allotment of any part of his pay and allow-
ances for the benefit of his wife, that allotment
shall not be discontinued or reduced until the Cen-
tral Government or the Director-General or the
Commanding Officer is satisfied that the allotment
should no longer be made or should be reduced.

(10) In this rule, the expression “Pay” includes
all sums payable to a person subject to the Act in
respect of his service other than allowances in licu

of lodgings, rations|provisions, clothing and travel.
ling allowances.
B7. Limit of certain deductions:—Except  when

the deductions are made under sub rules (1), (2)
and (4) of rule 54, the total deduction from the
pay and allowances of an oflicer or an enrolled per-
son shall not exceed in any one month one-hall  of
his pay and aliowances for thar month.

b8. Remission of deductions.—Any deductions
Irom the pay and allowances authorised by these
rules may be remitted by the Director-General  in
his discretion.

[F. No. LW[0219}
K. SRINIVASAN, Ju. Secy. (Navy)
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