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(2) wr & FHard wrdr Safr & &
e o8 F wewE ¥ A o< ¥mE A
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areer w3 oy fafafaenn sf9r &R, aw &g 9w oo
qT q% T SIAA AT AN AT AT ag sk
gy &8 & =0 ¥ Iy fawlor &% o & fag o
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wqﬁaaaqﬁﬂaﬁmﬁﬁﬁwﬁmww&
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e &Y stmoT )
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qTa FWIT |
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W w1 s e s
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qifct 1 Fa aTER g a-aew 97 frifa
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A st gRin

37. 3Em - (1) frm F wETh, SR o
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(7) faar '_af;‘r yafeafa war ar faAr qane
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F fag wdd B F SYURET SR
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(11) fom & ofw<d # a1 g% ar § i
fredt geem gfwdt § e emaT av o
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qgead AT Iud  qfka w1 Y v 99 fm
¥ oar w1 ¥ fwdr dreer gee ¥ femwgd ok
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gary afEwT & wo ¥ faAT o qremd g Sugw
qgn For AT A Fomew  ufeE F few wEen
FYATRTA! AT & T F€ ¢ e exfw wr ok
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] ag f& 9w #qd F faAar o
gTfas  wgat qdeErd wwfor w1 s wdafaw
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ARTEIT a7 FHWT  AFTETT T SATH 3T AR
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s ®Y &7 )

52. AT, AL FIT qEAFAGRAA: (1) fAww
FFE @ FAA, g MHS F g AT
% faa1, fFar @@l @wfer w1 93anwE,  w9-
frovr, o9 gryr AT wWear wwq 1 fAgata 7 4t
HIT § AT 7 w9 qfe & fEe W%m%
T |

(2) fAmr *1 = F FAIR, qEw GriwwT
® qd AqU & faar frdl smfiw At oW fomar
FHAT T I9F AT & qm qfy sgagr<
g fow T qr W ogefa & g ¥
IS dawagry AEY W

(3) feaw &1 Teqd  FAIY 707 @i
qr Hed AT AT wat AW & fedy a%ew & A
aft oWy werfe &1 qsw 2500594 @ wiw &, &
Neaw Aequgre &7 FuE gam sofieerd w &)

(4) famr sed® wHAd sl faafee & 5w
freafafan & art & a1 3% zv aifaeay o1 fafew
wTH & U fawcefll swaw F3w:

(%) wor wfammim o1 @d wiw o fqoa
¥ wor AT 9@F  9Tg 92 9% 4T 49w
¥ owrg SWEH TN ¥ T AT WuE wmIew
F fpdy aeer & Ay gy oar fedy wew
sgfag & AMT & &



|wwr I I—uws 4]

WT7A T AT AW 13

(w) @ et afge ¥ wad, fea=st ofi qw s
F AR ¥ 41 I8 fygma 7 wmw §ur
T 8Y ¥ 3% ofvea w g ar 3Ed
giwg Fo g o1 9 IuF 91w &

() s strw weqfE & X A W oF fAagwEs 4
qres 7 oar 39 ®7 § 3w enfae o
g, o s afag &1 g 9 99w O R
gtz ot wwfa w1 qem 2,500/~ ¥WE ¥
niEs § |

(w) & = T weg arfocst ® oame WO
e AT WNCAW ®T H Iqd QU (Y
gl

(2.) w@% FHATG ogdl F90 & AW FT
was At fawn, wfre auar wtwa
FR gwfa &t oF fqeroflt swga &3

(5) aaw wioerd feel &0 & " ar
famy wRw gro fRE @Y g ag WIAT T A
fs ag o o w9l I & ar wod gErw ¥ Rl
qaer grg Ui ar wiwe @Y wUq oar sy
gefy &, st wRw # fafize & wo, @ @
YT faawr, wRw ¥ fafvfese mafy & e 3
afy e WTEETS FTT soer Ay T Ogr o 9"
faaeor W 99wl % foa% go oo & &g faed
ag wwfq wism &1 T §, 4R [ gt

53. X 9€m AT wFG AWE W7 JUGT : —bE
FHUTY, 9§ aoey Far § dafug amet F 4t
¥ owux fedt 7 gfe w9 % f9u fed gsa wfaerd
97 AN UNIE F a1 SHEEAr o F @A w7
ST T

54ﬁma%aﬁitdwr"ﬁh‘m—-—()mwf‘r

(z)wﬁﬁwﬁmqﬁﬁmuﬁﬂaa:
sifag €1 gu et s & faang a1 37 78 w0
ooy g (v ok fRww &% w7 gwx Swfafraq
(1) a1 gufafagm (2) % Sfwfear ¥ ¥ ¥ ag
wETATA g1 W AT wHAd #Y Qe fammg ar
LA T AP & owdwr fE—

(%) OF ®HETQ qur fawg & W qWwe €

anl g fafy & wfiw dor faag wado
3, W
(=) a1 WY F fAU 770 AT A9
(3) addwfrs so & wierd foraw wred

TEEar ¥ faw we gew a1 @i ¥ faag
fhar &, fom ®Y ww T & g oA A o

55. WTEE 9t AT EET &7 SO —fae v
g WOH T B ¥TEd & A fwdr qew 9
ar g ¥ feelt W e & wwifr @ 20

56. framm : —(1) frafer srhedy soe #18
wifagtdy s frgwe sifawidi & snilwea §, sEm
gurEf T e ar gaew gra ar v fatee

quass ®1E weg Wfawrd, |mavoer ar faRw SR
T FETO w1 frufeg w¢ &

(%) wgi 3@ FH=T & fawg swwEiad w1
i F &1 fawre g1 waAr wiETg afwd
g, ar

(w) st Sax fagg wE afied wwaw v
ATHET AR OT g § )

(2) ®§ Wt ==l afr w@ Fedy smowfos
TR & OHMIT I WYET WqT WEquEi| 9% ¥
wiys & fav miveer ¥ fig war smoo&ar gad
ﬁ'ﬂuﬁmﬂﬁ%ﬁﬁﬁmmﬂaqmﬁ

(3) wgi fedy frorfrae wierdr o T ¥ TR
ST w4 gEW A1 wg wfudfew wfww e
fafrawt & mitw adfler d a1 qEfadET o)X IR
&v 1 WU AR AWAT W AW 4w & fag
ar fell wor FRwi & g Sfwg s faqr amooar

(4) i et SauTd o% WET & TwegA A
ar e w s wiaofm mfea s & fedy
fafrrag & ofomreaeT a7 99RO QIR FT &Y
W AT g SISy &1 AT Jwoar gt W e -
wEfas s, e W qfdoafagt 9w freE
T g i

fog o uESg HA, g2 A wfey wee: sfeRie
¥ o o, =T R A F v ReEw F1oag

¢ faar mar qwar s qar o Wi ARw ge
ar fa=tfraa g1 wmoam o

(5) vo fafmaw & wmdw fear @ o i
T GART AT A waw fREY s o@ew 3w
g g fomy ag #mdw fear ar ar frew
T 4% WRW T T aweT T wwar &g wiie-
Fro foew wdmes &, 98 fedr wfastr g
giomgy fear o @ o



14 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART IIT—SEC. 4]

57. ety war:—(1) feawemT wEETS
A YT AGT F 50 Sfqwd @ wwger faafg ey
T T gFAR T Aawd F oaqmatas it T
g waETT g wiar & 5 gawd Ry s
M @ ar gia ot eagary § q8 [ 2 wEw
gl ag @ fafe o = wqmT #gars s
AT F1g W Faweds woar at s 1 oardg
HI NI HT @GP 9T, AT FEA FT gHATL g a0
fr faereaw wifusmT 1 98 "wam g 9r 8 fF
FHardr fos fau afasvrers s waw Bpar war
ul; IA% @F FT OO FIAT AT

(2) wgi faewam %t wafy &9 a@ & i
gt & wet it o fremaw wr osmaw ferr
a1 fFar T GwaET AT, 9ger W "t # 7 owefd
gruw fodt wefy & fau fmafg w7 ofm
¥ fywfaftaa & wgar afads @ & fau @em
FHT i——

(%) afr g7 wifustt = wa § foowm Y

aafy ¥ gfg o0& Fron & gf & fower
afa wosr: frememmiE wRETO 9%
RN AMT ST gHAT 3, T W ow -
g four smom, @gi faatg w4 wfir
9 aAd AT 9| qT Wt & 75 Afqerd
qF qEE WT AHAT |

(@) afx sw wfawd # @ & fAoeqa a1
wafe @ ffg =l o s & gf
e aifaey wcaer: fAevaamia sHeTY
g g B oot wr dwew e
wrer, st frag 4w w1 ufr qe daw
T 99 9T WAl % 25 Afqwa aF wars
ST gAY |

58. famea ot wafy v wwem:—~(1) W=
fAeraamde FW= #7195 fRar W & 9w v
winwr fAawaT ®Y wafa & o sy f=fafag

(%) afz FH=ry &t faftaw 59 & Sfeafag

g Y mifequi wE AE ® oo, &Y
qu T T W fawr fF oAy faerfe
A fag S #Y s H ogwERR g, faeg
ITH & wgw g w3 el R oww w3,
AT

(@) afe wagr, Saq R 96y * QW WO
o8 waw wriwsrdr fafge s @@

(2) wvawe  (F) & 3pfd 979 G ATHST H

wrer  gaifeeA ay oaafa wder g el A e
HAq gARr TEAr | oIvA (@) F e AT AA

wHAl B IR w«fa aq g9 wdwmr o medm €
™ wafu wdt wmEr wi oww oaw fw ey
wifemwrer gar fadw o

59. wrfegut © fodt o wd=dr v fmafafag
wiferat st zak wir & oug € IW 3T fau
WA wl fedr wew 3% qur  wafw s g
giuilga w1 St 9far )

Biar wrfemar
(%) ufefaear;

(@) =@fga ar fqar w947 wars  dgq afg &1
TFAT;

(w) srafy Togr;

(%) S9ear wromEw 9T & FTor fvw A TgEE
T fEar un weed gt #r S
dft wem wfm S o Fa @, ¥ R ot
qU GO G

¥ st

(%) fodt famav Sz o wa ar wradwawr &
farrmm g 9T weafy

() wframd dar fagfe

(B) ®a1 A g2 s Wi fade ¥ fao
frcdar aft dor

(@) wzwgfa |

A - freaffa oz fafamgns & s §

mifer #7 wife F af wadw, maf

(1) FFATT FT IFFT FE wEEOATF G0
s ar wIfwa T & T @ our fafew
ey ofrr  waEr oew §F O aiol
Y F Fow, agadfg AT ;

(2) TAar<es @ 9T & & foU s
1 AATAC F OAEIT 4T T agantq B
A LT YT T

(3) fodt wdwt &0 fFdr I3 seAE o
9T IR A GO AT F oA w7 ww-
oF  utal WY fuq 9¢ wmfy ¥ fav
faqrz %1 9g 9@ @1, R STAew
§T "wegay gM@fa T w9

(4) fdt I=a@C AT 4797 9T WA -
AT &7 fArEe A¥ g7 47 9T T WM
I FeATHAH FAT fF 78 QAT F awEng
08 gvEwe WT ol 9% & fAuw urowyw
MRICT 4 gregs gmalas g gg
aqeqEd QAT fawe fewr umar g



[#rt T11—xvs 4]

s =

(5) s W% ar 9z 9 ofwer gv RO
wdardr w0 qieEmr oW wafay & g
ar zasr Wit 9T Igwr fRafer s
mAf F wAMT  IAF fUe  qr A1 W&
qT TEIEAT |

(6) Agr Ay warfiE -

(%) wfedfrmr ax fagea e ardd 1 afT
NerFy wafg & row av sHSRT
mytfta v, ggar  fagfee w7 wat
& FATHIC

(@) gfwmr a1 w7 & adm A faw
gegaT  wEardt Rfewe & fROEA
wawrdt  wy gaar Al @ wet
wmame faq owafu £ fo fage
fpar war ar gmEr gEIfRr 9T v
™

(w) #faar av wav & il fapmE wA-
=< A, dEr gfemm @ s TY =)
wat & wmr; W

(w) AT wF g2l 9T fedl ATl
FT 0

60. wymrafa® wifam<r o wamrefes mfaw
s ufkfme 1 H fefafase argww ffafaee arfi-
FAr 0 gaar v Afasrd fofqaw 59 ¥ fafufae
#t mifer fwEr W wAwdr o wiwdita owv
THRIAT |

g1. w3 mifegat wfgvifod s & v whe

(1) fafaaq 59 & @y (¥) , (F), (9),
are (o) ¥ fafafrer wiferdf & & wd wfe
wfy<ifia & &FT FE FET A% TF Ag (R
wioatr Wy wF fw g7 fafsaw Haagm w9
AT AT

(2) g Fft wamtafaw sifawr<r &1 0w v g
fe fedr FASA F fAEg wEETT AT FHWTET &
fEay AT A ARl & FY N AT FIT FOATHIT
AT HT IAFT AT KO ST AT AT THE T AFAC
ot 3% o & ass (fad zag ww sig ofa-
wT wEl war § ) frawe s owwr oo

(3) wgr o= weAT wefag @, @t wamafaw
mfagmsr TH=ET ® fEeg gfhawa & mwy g
fafrrs  wrdm dure wer | wfwwadr w1 oF e
fqz ¢ qg wdw e &, qewEEr ¥ oF
s kel A mrgEr faw & @ AT ®t mel
wFr q qr et wwrfr fRe sty w0 e &%
ga 1 mwea fafga wr §F waAEr wv gfEr,

e

WTT 7 T ¢ SHTETLT 15

frg et ot wqmedfas wfaerdr g faffass
afas A =wfar 15 A & ame & qav fafes
¥ W A4 & %1 uF faanm & R wg s wy
wdi W A fodl whwe or wwed wET W EET FTAT
& T seARTT wEaT &

eV L BN WEEAT H WAL H A Um
¥ AT 7 FeAES o7 fwmar wew aeaTaw wy fEweT
SISENE TE I |

(4) waFery & fafaw wa7  #1 wfeg o ar
afy fGfafees woa & W ©ar &9 waw wew
agr Hav & swamiawfs iRt s wd w
HAAT SIS (11) F wetT o wiw e & ww
# frtsg fral wew S Gaa @ witw #1 arEda
yog a8 f5 wRwd @ fafes s % g
TET oy aw gIIEY & 1T QP T ATERE
T g Aafy, waratts st s 03
i Tty faeed  mfaefes @@=

(5) =gl samrafow wfos?y, @& wt= woar §
ar wiw w1 F o fwey s wifeerd # frgw
wear &, «#gt 98 wraw g faww ¥ feer wdwer
®1 o fadl W A W, S wgedRt sfuwd)
FLAMT, AIEE F7 A& F owmdw § oAy siv y
WA W oA w ¥ o fagaw g e

(6) wwt<y- faww & fady svy mHIIG wY
FEEAT T qFN fFT o wuww § fae G Rl
sgExmar o Ag W wwam fEU oaw ¥ oo
gamtafar  wifwwrst g amfifre saufw fufy
SqE AT W B

(7) #®A=dr wta wifiwd g feaif
ardm & qAaTE fafafaee wan er g iR e
F WH WS & FErw qw O 1 o sfusrd
FAAV 8 g Y@ fF 1 g & gumr W
afgats  I=F ®AT Agar € ore afs sy wq
F W § AT F O9r g g wlusdww w7 Q@
W WfawRy zAwT wivatgds Swsm w9, 39
gfada 77 geateaT w997 AT 39 o aelag weETr
FT FEATAT ATy | et w7 H0q ¥ famr ==l
FIENET B HT AOTTHA FL 779% &1F § w7 Wiferwrr
Tvar & faeRa Aer 2w

(8) afa #d=rdr @Y W FT wfwrsw adf
FIAT & A1 FA TOERTY AA w1 owfaw & oafaw
fmr fm qwEadt e & fAo gy wew afwlataa
T F quatd safrT & AT fE TR goar gfe-
Im qAT A qEe & fAv -

(%) wiw ww & fRfee aemdst w1 e
FL AT,



——_— e e T T

(@) wfafors =ardet ote arfedt o g
sy W gdwr fory ag gden w
wEEl & A

(n) wm ww ¥ frfwee, afe o, arfed
Tt & wieat % frn qg & wwa A
IX e Wy ol

froquft—ewafrg A= gra fafe 8 (w? ¥

g T gl o afe @i -
FH FT W A wEE owAw & fag I
W%aﬁﬁmﬁ@fw%a’r

xETANT S WferEl W AEET SO

(9) wia wsifemrd ww el & ey
sfacar ar ¥ 7 geyAW §, U@ @rdw | @
fffass o o, aEATANT AT AW K ¥ fAQ FA

(10) 7g srlasrd fragr wivesm ar &=
¥ oedfm smmiw ¥ sweawen gewr # fafadese
qrfr, e R g W oa wiEEd & awe
S SEgT T A et o | wwy A froafx
Ay amdst w weqw frar sar wvw fewoar A
%fﬁﬂﬁ?mﬂm?ﬂﬂwﬁﬁﬁm!ﬁ wi-
T o1 FE ¥ <A aren swfuerdy fawetiwre w5
i < g 9g feafa § @@ wwd wEIC S
 NEEDE G It S o L

(11) ww & fox frow @ st s
qrfrTd grr WaAT IEEr X ¥ ¥y Wifew @R
s |rew dw fEar smoar fraw @i wrod &
Y wifaa o ST g1 | SregRel WTESTT gTa ar
JoEr S oarfEt wr ods Y s ST w9
arft T AT S S & ST wRr adem &Y
oot | segaeal wivwTd ®1 9w F ¥ fr e

T

ﬂﬂ"w%ﬁﬂﬁ'@ﬁ'ﬁﬂﬁmﬂ'ﬁﬁzqﬁmm
ww{rg‘hnnwtawrfwrﬁwﬁm‘f%ftﬁwwm
T, o am &% wwd |

(12) wiwdrm A & o g F 0 s -
FTO Efaas SET TREEal HieET w1 Q6 an
Se FH ¥ (AQ SR HT @R o FARTL A1
# 7 s e § afeafas A€ & ar e f oFa
qrer Wi wder ar fEED @ w1 g9 A aw
A gEEr g afen &Y @ | O oam d wR-
qrfy ¥ TETAw o afwe § afefar FW ' o
ANy gy T fAawn & ar fRer ameht R
v aeg admET wr §, #r Sfaeden 39 &7 qeE
20T |

16 THE GAZETTE OF INDIA : EXTRAORDINARY

[ParT III—SEC. 4]

(13) wa sl s 8 ey AT
o %Y faar war g, @ whard ¥ owwnr sfrew
dfas gr fafas ¥ dar 17 Iy, sfag w0 @
qAT F STl | afy sfya w1 Fuw Wfas fRar
My @Y I Fwag fear oo e wHeTd ¥ 9w
ufwire ux gRmeR wO N WO e sy | Nt
g amreat ¥ whrare & w9a o oF wfr wegawl
afeardt, #1, afz =k fagmr fear mro @ &
AT |

(14) @@ =0 W R & Ay dw T sraAT |
T Aot T ¥ @d & O w48
ag TET T TFAT & | qEEeR AT AT R A
fow g griwEt w1 odww gor SR ST Wi
qrfewrd g wiw odme, g e # qde
wrmafas wfesrd & wifwat & fag awy st
& oA & fRar ar wdem)

(15) *#HaTdr # A F wEr AR A gAATs
T & 9 & g wiw STiewTd FEWr ¥ owe
afefeafaat & ax ¥ A wEr ¥ Ay freg waT
g, ww F@ & faw and a4 e ¥ e
WO T WM AAT IE QAT F AT FAATS T WA
T 7 & &Y, e srfgwrd Gur saw € F2m

afa
dr
qar

(te) amr v dw I & T & qwEARy wH-
it #R seawa wfesrd oo qqy Avredt ¥
fafo @ o wew € Jw X @ oy A gl
# 15 faaf & e Ffaw w7 @9t |

(17) afx wd=ary wufgfer (3) & fadfoe
wirare & fafigar a7 @ g & fag fafafaes
ai@ ® A1 I9E [ wRgA TE AT Aqqr i
AT & QW 9 W7 GgEar 9 ar wiuwrd
¥ W & gvfewd @ far s f@hwat &
frely W ITERw F wqEEE W sewer wewd e
By WRATE ¥ TR AC@T & av o sulwero
il i B U L

(18) frdr wiw ¥ avqpl @y ®1 o 9o% fimq
am F g o wfafafer w0 F qearm o owdy
At frdy ot wfesrdr &y wfreerfar aara g o
AT ITF A 9T FIE T OH T SyfrErd A
qauger &< & oy oY wfusrfoar wra @ s o
IqHT WA FLAT Y A T OTFE A LT 9gW A
araT gl dfr SThHETS R qdadt grr sfe-
fafga waar Jma: AeF A qTT W swg -
=g g wiafafas e F owamre ov 9 s
T FIM




(/e [ [t 4]

WITH T Ty . ST

ag a4 gt 37 arteet 7 X FaET AT gE
wfafafag fear st 971 & @&t &1 9w el adeo
ME & fga ¥ owEmas #oar 3 o9 faedt mifao
SO CUHEE-GC I -tc I C I v C 1 G A o |
AT g a4t ol wfy i SR g g
T AT |

(19) sma qft @ AN F awaw wF feard
&t A ot foery faeafafaa aferfre @ —

(F) =T & ST FT GEOT AT qEeT
eI & ATHAT AT T,

(T) AT % S@F BT AT ATAT FHAE H

wfAae AT [qraw,

(W) R F OWeAF AT A AEA ARG FT
faa i,

(w) =g & welw s & g fassd AT
fqepd & Fror |

eefme—afy A Wi 1 T " w9y
Frtarfgat ¥ A wow @R ¥ fav
CAENE 2 B yea SR CURR €2 61 & (O i
g AT A T s AT qIRT A
frepd wfafafas Fmr  avg 78 fF
P & OF #|IR #Y arad wrs feed
g A wfafatar G Gem s w=
Aaf f& aral #9497 At &1, faa
O Y WITIT FT 91 HArfyd &, wrwre =
w7 ¥ mwggr AT % F I owmom Fy
7 20T & fgeg wrar sfmATT AR oan
g gF wrme A 3 faroao
(2) sgr wra sifuwe wag mamatas siyr
T £ Azl g8 o ¥ miverw, T fas-
fafa gfl gqm@ler wfasrT £ 43 .
(F) 9% g7 Sw@ve (1) F Wi darc
oyt wr e
(@) sifafaan (s) @ f¥fna w=T g weqa
famr o wlqars &7 fafam w9, afs 518
2T,
(w) wha % 3w 3w P mn oatfas st
TITAAr AT,

() gafsbrrr (16) # Frifr fafaq oo o=
afz ®rf @, o
(v) weurafrs sfasrd qar ww sfsrd
gra Wi & AR frw o oAnm afr e
Al
1632 C31/85--3

_ez. oty Frq¥d gz Friart

(1) sqmrates gifgsra, afs 7= = W9
wifewTd F g1, O w9 wot ¥ W Sawy fRo
aruR, Wy A owiA swifgwrd & oy 4% fay a7
ar urt A wra qur fod & far fadfag w7 g%
¥R A wifeerd araweer orag fafrw 61 %
I & WA AR wW AR F % AT smEl
g

(2) afe wqmrafes wficerd ordm & feeft
17 97 A g & faeRdl @ wagRg @ @Y
a7 wagafd F weet w wfwfafay wom qar ote-
fafar wem T wavaw & fAg wba @ oav, @@
g F araey A owow faeed wfafafae wdar o

(3) =Tt & A spaar fedy ST o e et
# e § Ty gr Atk st stfeetd s
o & % fafraw 59 o fafes wfeat o & w1
mfed wHIET 9T AOfE o afge @ o9g
faftar 63 o feft g F v gu WY, O wifer
gfyifr 37 g7 wRw ¥ P )

(4) AT & @it waar fFR S 9 oA
frssd %7 o § iy go afy ggmfas  sfasrd
#r ag wm & & FAArd 9x wrf wfaa wfaefa
FE B AAT & A Az grafewm v R fagw
FE R wEw wfEm FT oFET )

63 o1 mferar wfgAfsy v@ F Ao afwar

(1) w3 fafemw 59 % =or (7)) & (7)
an i fafafesr wfemt & & FE mig  afgafe
FX & WA, A gEAfem oRRATY AT 3R
fawg wAAT a0 gedAgIT F AveAr &r fafmq #&
gaar & oy ot wfes 7 omfas 15 By oAy
fafafrsz wafa & A= wfgaw w1 gaar fafgy a9
gegA FOT B AFg frar s ) wdETy g
weyT fRr wo Afqam #uT o afr S o,
wwafas wfasrd gro wRw of| 53 7 @
fare fFar SO o

(2) O mreAt #Y seinbat & afaem 1 fres-
fafaa  afmfas v —

(%) TE=TR ® WaATT A0 gHATRL F o ATEAT
F faor o & wd v wfy,

(@) v wfvarr Faq afe =€ @ ar,  aik

(7) =wemfas sofaerd wr ooew o) gEk
FTIM |



[Par1 1il—Stc. 4]

18 THE GAZETTE QF INDIA . t XTRAORDINARY

64 WAM B dgrm

fafw 61, 62 ar fafma s3 &F AT AT
gt wftmrd gr Gy wm wew geatem
AT W g P s fady o € ford
7 wfar, afr 1 & &, W A s

65. T W FTHATE

st fedt wmad w1 wwer & ar wfick -
arfedt & &), axf ot sifewErdr Sy O @y vkt
w1 ¥ wir wfdfm s ¥ o omaw @Y, @
fR 3 gu wmRw w7 R fr X oy saplor
% famg womatrs Al v o fr o
¥ fafafzse wilaerd wr W s@wfEal F 1009
¥ fau gaqmmafas stirerdr & =7 § wf H7 4@ |

66. Ffauw wrawy ¥ fadw  sfsmy

fafram 61, 62 ar 63 ¥ PRy a@ ¥ &% 30
ot mAwrafes wferdy frefafas  offeafat @
¥ fmir oy afefeufa & wefty ffaw 59 @ fafafas
w7 & WS mfey afgdfry wg "FFT

(1) =98 s feft amfrs ole g e
frewd o A7t & A & wraTX 9% AT fEAT wH-
wifirw AN 97 = fyg sgoar v @, oar

(2) wtgt smmafas wfasr ®r, 37 FrON
& foed a7 gz Fm, am AwaT g ow o
Fafrrat & gwafeqs At & wrf it war A0 R
AR 9% arg JE o8 |

67. BFEIT HGRIT AT ST ATRT Ay 7 wfa-
frafer o FFaTY

(1) gt fremasr &7 %8 oW wwar w18 7
afrr FriTEY BR A wETh b fgem A e
¥ oot Fory # T 9T YT TGETY a7 WRT WvA-
Alaw ITRA A1 v ety arfgwer ¥ wiafwafe
v & Fg ¥Ag @iy amr wifgwrr 4 (f g
fAgr® SOk TeaT 49 SAAN & wy § fafie
fraqr wmar §) warhwfr s ofeforfaat £ fegar
faeeaa &1 wRw fRar @ & waar wquEiE -
Trar ¥ AR B AMEOT s v amoit

(2) #9918 & favg wawafs  wEEEY X
firepal 1 @ Ty g

(%) =fx wumalas atfwrrd # oy v § fF
39 9% BT mfsEt & ¥ e ity wfo-
Afry F AT aifgy &Y ag WA wifiwrh
T I B A TV OF WIIW T AR
A A gEwE T,

wry a4y (6ot @ oym mfesrd ¥
Ire madg M F o ¥ Fger 7 aEmw
TE THEFTY T AT G A SO

(=) afs wpmmafas wtig?r #v a2 o % %
Jq 9% T et @ & w8 e srfa-
it wr WY aTfew A o3y TR BAm
R AT ATt B Ao oReaT 9w
gifawrdr FY O A s F o fao
Apr Ay Ay R w7 smavms @A

(3) afr  w=d wwfafmn (1) (%) ®
N gy X afavefry ey 2y i grer smew
# fa®g wder wegr w2 oAr wwEr fawew
aw afErdy & AvAs #w e F vwdm fern s,

=g a8 % #fz wdw sifawrdr sfie 3= mife-
FH F A7 AAGT § A1 FHAT AV vy A qrAA
#1 wEatfeur W wifasdy A Odr $awEr F &
fan ¥ & ot A€ ag wravaE wER

68. T

(1) Fwarcr fafagg 59 31 fafafes mfeaut
¥ s mifeq wmfadfys wq % andw & fouw
ot FT qFar 1 afyer aftfmer | @ fafabrer arfy-
Y HT A STAY |

(2) =rit7 faw =g & freg w0 &, Ie=t
QgAY a0w ¥ oF A F WA GTAT AT AT |
mater affuse—1 # fafafess gt wifesrdy &Y
Gl T G e I R et T I c o

Comoeft fowd faeg A Y wd & ag wrfieTd

fomrd WA & fawy wdiw w5y TF 3, wEe # whe-
Fg Aty wgdr fzoft & amg oadter w15 fEaw &
Wie it AT & ara w9 & | sl strfi-
F gq arr O e e fFoaar faved mnofee
¢ o wifer wfaw & oor gl § s wfie 4
A & g omw A oy IR wHm arw g}
A ) et srfasr Wik A gfer e s osE
AT ATET &I FT WIAT TR HT TH0 AT qTHS Y
I urfgsrdt 51 X9 Fn faad s gfudfe
1 qr o e % arg fedy e wTfasrd &7 @
a0 @ A3 owrwa Av afeferfrt B oOrs qad

Ty ug v afz awrt wf owfea faw el
stirrt wtrvifom wxA Y GFAET ST R gy
fafma 59 & =ve (%), (), (v) = (W)
¥ fafafass =9y wifew & aniv 3 wwdy w4 fafrow
61 ¥ Tuafede [T g A w1 w7 AF) ¥ AV oanfrefy
g Ay AW ¥ 5 oy oiw fafmw 61 &
IO & OWEETT FY AOAT AT 59E FE ATH F



[wrr TIT-—reeg 4]

afgda TCRTT OFRN AT T OWEW T A
Fr w7z 3faq madw o afs ey srtgwrd mE
g w1 fqAerq w3 & Jea falwaw 61 & oIw-
afrger w7 oAy # A 6T ST O & At sl
W FEFY FRATTT T S WG FT AT AQAT ATy
T iR AT g Apur W mia 39 9 sfarimd wr
AT W o e wrfaErey, @i PNy 3 W
WOITEA A0 WA, A7 39 AT fHGQ 5w 9
S e BT T Tk (G

69. TATAEIT

wq faffaal ¥ fsa0 arr & a2/ growr, afcdne
1 % fafalze qaasca wifaedr afqe 0Ew =y
ATT T W AW & CNAT wmA F oafaTm 9w
AuTC T wewF w0 IHAAET T A AT I 9%
Ty AW TR T AL A0 93 ST AR | 9V
g 5 gl gardr . wifer o QaEeneR S
afgfud ot wr gvaiaw ¥war §, fafaw 59 F
que (%), (2), (), () ¥ fafwlge afi wmia
AT fafvam 61 ¥ srdvm gmafems v & e w7y
qgT &Y W Aft w7 wf 3, @Earer afeord ag
fam & fop Oat 61§ wi= Fafaow o) = yoaest
F AT FU S AT OIHE WK A T AWAA
9T fAMT FON AT TWr WEW IR ST WHT AT
IO TART | A& WqEAT AVEE IR WA AT
fafaaqa woqr 2 &lod wiw fatigm 61 % ITaedl
¥ AT wZH A FOAT AR X, A Ao b
JH FATE AT T A AT T g Aty
e fe 300 7 1Ay 75 wifes v o qiudf #

AT AT I ST 19

aefr =l 1 qefaeaw W foR, ofe sdeh g
w15 arrmraIa fagr e & @ 3w o¥ fawv 5 ¥
7 gfag smaer arg FI

70 wEy, gEAen wfs & aehe

o fafraa & sy feac wor o sy far Tyn
gv ardw gaAr el ey st Ay e el
FHITY T @I F AN AT A s waw 7w
wfar w SO o

71. gwa " fofag 299, faom w1 % &5
w1 wfEd

T faimaat § afwewss =1 ¥ wwar g
% faqr, g9 fafaudi % sdfiw w0 wwim =@ & faro
gaw w1 A wrfr e ;e s aater el 7 e
qafer 2gr  frwig sy &1 o=mwr H, A Rfeay &
sdim ey aa & fp7osrd & fors omfera ua fr
wt F1 T faragdt W ofaiAiRss g, a3 WMo erdar
famer & 97 @dr T e o
72. facma wie =afi

(1) *FE@ qOUFARA HHAGTR
1966 vagiy fAefed v Wiy & )

(2) o faga & g g7 o, @@ avg taefaw
faftaa & @\ & 70 w40 a0 w74 ar w7 T w0
wrtgdat, frar T anatms v oar @ 9 wroars
wd 14 fo 9g 59 falfaaal & Iugeel ¥ wavd g
§ AT 1% (% &g T fanaal ¥ acqowedy grIest
AN TpaAr W FrT our &Y 18 Triag gaar
EIRE

fafraw,



e
Frafe, wmmts w7 B i @iEareT F fag gew afae
gfefree—: |
(%% fafmmw 6, 60, A8 TR 69) i
= o e s S — b L

—_— o _ e = ——— |

. bui-caril st B L e
I 2 3 4 5 G 7 ‘._1
o o - — —— - - — " h =
1 &z v '!'S
F. &g safag ST TS ST FEHT aTér GE HET TR |§
= TER TR T T () AU AT | ) i gfaq Tl g ‘:’)__1]
—o, :an s
R e}
(1) 77 g3y ggms 4=-11 'E
(7} Sem i &Ry AT FEr g aw T S saeg frRwT 1%
(&) = St Fiins Y9 FIAF TIHT ardy TET T 4T s+ A3+ }
(1) =it /g 1= HIfaF garaT R g NFqS ard qE T Sqeu Fews )
€
3 #g e’ Hel §aRIT TET TEH® ardy yag fam=s FrdwErer Tfafa ;
4 §A7 T g
.
5 (1) w39==1 % &7 ¥ 4% & wigsrd gg/g e g7 fadms T TR G fraws /1% E
(IT) s97m 91X 9% ¥ =2 ¥ sfawrd  Fww 9 e a8 1ty e a1F Frms avd E

{1500-1300 =1 #HT A AfET

L ¥ JEAAA A 6T :
%
I »
7
| &

‘ ]
w
e
| =




qfcfisz—-2

(3% fafaaw 8, o 5w 22)
fafve &= & oo sl & ggfs, soam iy

E iy
gzf

&, 2000-125/2 =@ Siefa [ddr

98 &1 AW FAi- ey AFARTA ot
EEC A 11 qg &
eay o od
118
qUq
qg
2 3 4 5
1. W AEER iz 1
" -2500
2 gfae g i %, 1800-100~ <4H
‘" 2000-125/2-
2250

RCHRIRIRCIES]
T TR
SOE TG
T € Fra
fafeaa fem
ST 0

siwe fdvelt
et st
O TR
FT TAET
TAFETT
farfiraa i
IETE !

sttt 1 udf 1 e feg sy afanr ol et s e @ e
T X & forg og & &Y ST & & g difers @ur oo wEAIC F fag AT o
EIREIE (G 1
srefa ¥
T &
Zniy ar T8y

7 3 9 10 11

B e — — —_—— -

qIETE ST°g Haq

Srfa ey st 453 AT Y LI
AT Ag7g Ga9 ¥ 4 99 57 J|v wewteE/ arfosy/ FRETT
ary B ¥ 1800-2250 WA wura HEw YwT fGdw
¥ Foae o wiawrd AU ¥ wEmmT Safh wie
gfafrf qETY AWE q arfen
sfas wrclm T a1 FY @R ¥ af vied ferty
¥m A1 71 &R afwaw T T FTEH G FH 6 9%
Far |9-1 " 3w daewE T AWT AT FEIL H 39
¥ o6 ag oW &, Bmwr o3 o fewEr S@Aew e-
REGR 1500/- % ¥ IW WY FT 1500 ®WE ¥ wW A
& | gurd gear ¥ afes @ 2. 6 ad & JAT E
& 99 Aftmrien, e

6 T AT & &Y, F ary F o

o IeRaTa & ' fagfe

¥ fa=r fr s

st Hrdy Wt 45 7§ | agr e
TR ST "ET W 1500-1800/ Ry wreaeT e favafaae

1500-2000 ¥0% ¥ I ¥ ¥ wewra/EeT  Sr0ER

3 af & Jar Ay qelr TEeE sravwe fafy & fad St &

sfafafr - fedi 1

afgw arcfig AWM ANT FE R W6 T SR/

AR 0T gfeaa gar A1) §E oA wee uasie ¥

[ 2a0-- 11T b1a]

Jp2iBlRle D BLla LE LAl

|14




1 2 3 4 6 X 8
AET T0W IAST AL F HEHT 1 ITAIE &7 AT |
M wE A Ay A feEn e
I R AT 5 99 47 I E) A 4 357 FET frTEr g
FAAATT FT AT 1200 T, & gfaawg faawr 7wl
T EASEE IFET AT IRIEHEE AT
T OF O FA Y TS
W FT OULHI T A
frad At AfE F ww A 719
FIH AT 3 IN H BA A
e ECl
3 avfmey T 1 §, 1800-100- FUA W /A Al drET el
FEE " 2000125/ 2- wiifalaafE 5 1s00-1800 W afaw & aifers s
2250 X AT O9AM R 3 99 &1 ' &Y fdwam =/ aTireg )
waE  gry  sfEmafE: Y wgrme = owm s
ITE) AT TR afaaag AT St TN .
1 § fasrd J1 3w dawee 7 sfeer s FEEU @
6 9% I Jar T IF & R 30w aftamm &= A1/
AN 1200 %, ¥ AW TS @l A1 ¥ oSW
T £ 91 ATIIS §XEF 7 98- I T WA R qG9 BT
FAELET 5ATAHFTFL AT BN FT 9% £ {9RST A
& wizwt 91 2000/- 395 9A- 1200 f® HEA T E A
wr oy 93gE A9 rriee & HIRET R AT AAeT
TR AT REr T E dnzAai #, afes gamas g w1
97 6 T FT HAT WIT 2000/
L HEC A )
TR
4. SEHT §= & %, 1500-60- =E9 759w gt - wrET Al
(FwFT) ‘' 1800 Sl 2T %, 1300-1700 A1 THY WA e g
gl Gl % 399 & grETT Y3ed 8l from sdwra) anfirsy/
W A # zad A7 T AT 3F ATR FPRR SEER/ SR
sfafmfrars  wras gy § fadlm s ¥ e
stwraT 25 5fF FRIT T
s A A wdr  sfafie T
g w3 g ¥ Iuges afaee T5X ¥ 37 Saum s
sfafrfe &t 37 JAw fewm AW RAEA 1200 TH Y FW T
T 1200 T T TR E a0 g ismsR iR ®

4599

AT A

AIVNITIOVILXT © VIANI 40 LLIZVD JHIL

[v 215111 14vd]



6 IT SEHF
(wrem)

4.

‘1

i3

34

¥ 1300-50- 949

1700

®. 1200-50- WUA
1600

TH 3 % A7 JAT T GH § A
graTdt ram & F whewrd st
T FEEAT WL ¢ 3 a9 F
FAFTIF G

HIME AT T §eEE T
IS ST T WET T T
T 9T A q T WGET |

75 gltrera syt i
S g qIer g g ¥ Sewagw  Gfw A
e T ot foer ¥ oot A aw gy fadwamn wdwma/  anfrsa/
wif g E AT yorreE/ sRifs ey
AT g giafafer ¥ fdftr Sk wIEEET
gt g FET TEEA 1100-1600% fedit
25 sfraa T AN FWF FTE A GG 9T HqE
gy welf gra FTH X @ IugE wieerd . @@ ¥ 6 gy &t G fw
waer afg- o A & SUsRl N ogEes a9 ¥ FW 3 99 fY ¥av ow
fgfm gro 8 9 FE A @ & wfrerd Inaae o W arfge . e
1600/-FR afg W ¥ wgmE WEEW 1100/ T ¥ w9 WEY
o wnhe §, § 9 g9 9 & T qEHT TR AT Friaer
T wRE BT ¥ 6 g¥ F FAWY WX
@ a9t ¥ fog 1600/~ ¥9d
sfe wra Frawr wmg e
mim E, Al @ )
75 firer st Hyefr el :
I inR-tRy QTR o gt ¥ afes agms e wdar
yreT el sireeres [ afoss g sifemrdy fagwan  whwea/  arfns/
Wt FITE faeir wfea St 700-1300 wF FRER s, deifr dey
ey gia- F I 5T TR T E ¥ wEe T feli
fafmera; 9. gwE sog e ¥ S-S
25 Ay wevew ¥ ww ¥ dwwfa ¥ fam w09 o § o9 d9aAm
i gry fra frr oy & fm o & W 4 78 1 e e -
e wia- fag fooft afgs St g warg @@ 700/- TR A ST A E Aw
fafmerT)  dei v mmr d oy Ee FT TR ¥ g9 qqauE
¥ Iw oow a9 s fear gmT o 6wy W wAT Fewt -
e | A 650/- € Y T AT AT
afafmfe Iy g 91 Aoy
I FER F IWE AREY @A T g W3 O
fE oW ST Y AR AT AW IR A TS 1300/
dar #t § Forowr spew 700w sfowre s wgand W

w9 § 79 TEY & a1 6 af Jar A

w8, & 79 A }E

407

40 99

LG

aur A€

s

<

ey

{f 2am—1T1 10}

ke -

w4

tat

lnpabiBk Bb




T
T—

¥

i 2 3 4 5 6 7 8 9 10, i1
2 frawr g 650/~ % A %W
FTET & AT AT g ¥ e
Y QT TE NFT AT AWE
|y I IwgE wfEEd S
1360 97 afam feh wgar
T "I B, ¥ e AT @3
7 3t ggm® s 97 %, 700-40- HEF S 50 it HYET Wl : 30 98 AT TG oG
Brosed " 00U - 40~ sfaad @y HEME N¥EE/ WIS shEm wEarn .
(T} 1160-50~ # 50 wfrag  Frdeer whEET @) 7. 650- wEOWR fr@ o owiw
1300 1200 % A9 § 3 af ¥aw 9=, A1 WS R 559 a1 -
F G & | NI A Foam FIoTT 37 Fa@raa & =1 v
THT & FT SOOI | OEEE TEES [
gl ¥ fm faemad ¥ wm
i o 5 9% e SSuT
=0 H FUT I W oA A 2
oY FT AT ¥ |
5. AT NEEF VE 23 %, §50-30- WEA ST 109 HiT ~— - LD G e
{(aTar } g 740-35-810- gfaam FEFNT 98EF 7 afcs s1HS
A -35880 AZEF fag IR 7 e g,
10-1000E.T- T Al TEAr gt & AR
40-1200 T g T dele @ e
Frafe #1 3= F aqeme fure
CaReiCig
9 wErmER ¥ T8 ¥, §50-30- EECTIE | o LA DU 1 — — I AT w7
freree Ve T40-35%810 5 ofrax qeET S v &I dlErT 1t
E-ibrara 35-88(-40-1000 550-000 FI§ & FaTaTA ¥ 5
{FraT ) 74 -40-1200 T4 Ja F7 AF 2
10 FHETY iz 28 ¥, 650~30  |ET  WHAT 100 et —_ _— e e
T - 740-35-880 affrms araE R sa ™ 5 ad ‘
TN 40-960 qITATE
11. Wi = 377 ®es50-05750- AGA AFARC 100 SR - — AT A I
Gy ‘o 377-7.9Y 30-500 gfer FfAs e B 425300

¥ F SAATH ¥ 5 a9 X4y #F

L

AIVNIQAOVEIXT © VIANT 40 41137ZVD IHL

[y -oag—IIg tavd]




y—§8/1D 191

12. WwoEF (vd- 9%

gar A%y
faw)

13. afcss
:wim“\

“"’

} 39
|D: "iﬁ‘"

1

1

¥, 1500~
180¢

%. 1300~
1700

fama wfafrgfes sfaffm: —_ — W gt
&g T Al $ guasa
afexdl fodiv so qgama §
fomwt sgaaw 1300 5. wia- .
| A TR OAE X, T A A
6 I§ T N F foad ww
s ored [Asa [Freaie stan|]
giferst/smataa e
gifer ¥ wan @t § ereER
fedy & ar gl dwaw
§ wfaswrd fod oo gdaw
HYC HEAIN FE, AWAT aHE
W wAdmE oY ewandr gy
F 6 aq F FANT § AT N
2000 v, wfama, faad dgmg
wat wifas &, & sv af ¥
Qe
Iodan sfeafaa fody @ tawx
¥ gzt fru wq sufedl *y
qewiE € ol v
g A= g ¥ A wle-
s o frug wmfe @ fog
atd &R, qudfs 7 FaT qard
wf wgand g HF i

waq  afafde et drerat . 409% | agt
"t fafa- | afes, s foegiv 1200-  dfaw wda

frufaa o 1600 &, ¥ Aqww % 3o Far  wganed | wifeasr ¥ s fofy
AT Ll 8 o g faY )

f@F gageae gfafafaa: 0o wiedrr

AN 31 T T F § gogEa afg. weqet sl @y ST K |
fafma sonn ol oA ow Ggemm A sl wegua 7

LA ar A7 ¥ afte fwast gmaw W wdwwae o fedt w5

1100 %, ¥ 7 A&k ¥ a1 AR FIHTL A G G| q
dear # F ggae wfgard foed anforsn dwear W e faifendd
AL wEaE, wfas  ge gaa TS Cww - W
eafag =A@, afiew A gaafly JGLY ATEN FW w3 Td
SATEAT FH I 99 &, N 1600 ) BANG (]

%, afawma fred vyl wen

mima g, yew A ARG

&

[? eam—=TTT in]

lo2)Bikk : BhED> J P21

4




14. afesg
farms

15 frwmg

16 Ifes gfegsr
Figwrer

2 3 4 5 6 7 8 8 10 #__:J_
T 1 %, 1200 qq9 75 Atqwd st - ffrs s 40a8 e T hi)
“g" 1600 E L LR fareas 5=t &. 700-1300 wd o [aferst § waw A9

s LU F A ¥ 5 9 FAT F E ¥ wrEgT fadr, #gE
wdf gra BIRIERIES NG & FATAT WA
gaarsfa- ] FNT g F gngw afaerd 9 §1 g
fafas o fa=i1 9% Jgawa ¥ faAsr  seg
X 259 MAgH 700 E A FA ALY, 4 fod F=W TR ¥ 99
dgrdy /i gTa a9 Y 0 W A e | g W It wgAww
g=TqT 9fA- § s wEwd faf arax 700 %90 ¥ U AL E, 4 9d
frafea gy smem, Ades gaar oxfaA Ty A 2 AR O v W -
FREMF@ AR AT A& g9[, wias gam 52
4 3 F oFEI F oA N FW A Swd sen &\
1300 ®af Sfaata faad agmd F AT § A1 aET ST
AT WA &, & 7 A0 X YE ar arfass gasq ¥ T8 941
FT 4 a§ & #AAS F WD
1300 Twd wAfgAH TaoH
HEME WAl oitww &, ¥ ww
TAREN
§"F" 1 %, 7002700 WEA O wal — #haE =377 : 30 ¥ . g
faga. swger 3w & am
¥ orm adgrajafess ¥
9% 94, § == {590
¥qaT :
FeEra AHT, MFT THTF,
r Tifreg A3 § qF 4%
®|T 97 aifaw a7 7 TR
£I7 AR TAF AT ST
1 3 7% %7 1793 |
iz "a” 700-1300 aFT At 9 Sffa oo e wdmit dfrs g8t 30 T8 am, 7gt (T

FET GANR ¥ 3@ FTE A gifers afwsfados gt F

AT
qqq @Al 3 T TR AT @ FEAY AW adwnafeifes % w
wdff 3@ farst @A 700 T ¥ 5w aiiwex(zfo sifes # waw

W § R gEwr e=EmE A%T ¥ g fewr
TR gredl § 7fdEs T aquT

973 I MR ATAT@/@A T GOHT T Td3mE W
TIH T afgE S o7 gifeas =, w1, o,
1300% wigmg fagq ngws ®ifew, faeyew, anfeor

174

AAVNIQIOVHELXT " VIANI 40 HLIAZVD gHL

v 38—yl 1dvd]



17. sifersdy aiwstd ) LR

18. @ife®T gg@s  wE @

19. fFRr afawrd iz “u"

—~  650-1200%,

wai wRA &, & = At & 73
&\ frog & o=@ afestd
Wi fTard 9w gt b O
Frfea & fow S99 <97 5T
four ot & a1 93 71 SiAfg
T |0 S WG AT |

A welT g i

aE FR T FogEAM I
FIEW 3 29 foan § a1 gy
e 77 oSy ens ¥ ad-
FaT F SETI R s W AT FH
g

dfem g

g WY giferE FEEE Y 550—900 %, wifewiniaAifEE ¥ Wm

Wl g

5 550-500 %.

1 650-1200 ¥.

ara

o9 Oy wdEt

F dTmE § 5 7% |7 ®C
= &)

g smfa oA ST
#ey wal R aTAew SRR 425-800

T8 F a9 H 5 a93T
B OE

aifseafaifeadt ¥ @g ad-
wrAfEN Gifesy § s
st § wmrsrac fe iy

OTHT :

FET gTETE H 2Eh & 9¢
gifedlm 2= & at ¥
TrEEA,  Fifew fawm,
TR, AT FE FT 3
3§ FT 2T A AN
e B T e B s
oiEEE WL 9T 3 i &Y
AT

Wy afferE  gwaE an
T e e | B
R § EEET 9
F g% &9, f&@EEoar
wiferdr & #9  arfres,
HEWEA &1 TEE S |

dife e

(%) smfay =T ¢ & fwy

F 7 ¥ st afga ey
¥ mdmg 56t § A<
Ev T

ar

IO 'R W oF faug &
w H fe=t afga =@
% fm g ¥ oAmex
Ecill

sqd ATl

35 3§

35 3¢ A A

gy

[ aus——TI] Liia]

lodIRIEN : Rhioly 15 D210

LT



20.

21.

22.

23.

24"

7 8

froft alira

8z ‘" 2 &, 700—1300 W

@imam T ‘@’ 6 % 650—960 —

wfrs adew

s 7" 27 . 425—800 e
w7

%

srafa

st

s

U’ 1 ®. 425—800 WA @Y wdl

T ‘7" 515 W, 42515500 9
7. W.-15560-20- 97T
700 &, Q25
860

100 wfawq

siafy

9 10

11

a1
sorfs we o fawdi &
w0 0§ el et el
afeq wepa o G Hef
3 wree fel
(w) fey st sl § seftorar
B sifer et fewwr
TAT WA $T F0 TR
¥ drar g AIEg)
() Gy o wmarEet wR
& AT ¥ D aa
ferdy & afeht § R
T4 &1 PN 5 9N &7
wEa |
fordy & oo E. #@
U ofeft i weflEaR ¥
e 0 owww ¥
fafasar 1

oy —
agss e wgww Ry
650——900 TE F AT
¥ o5 qd &Y Har &Y §

swfa : . wy
fafmr s R
425~—800 W3 ¥ IFHW
A sagay Jar a7 2 )

5 I &Y ¥ awr wry flent —
qF FBA F g q2

swfa gra afm song &

farfa & 7 W97

—_ yrae fgfaamg @
feit + wwmm famm ¥

- b

vy g -1 i R —_—
TE AT § ow ¥ w9 459
Par A R, ¥ ¥ gl

— g A
— T
- e
30 x  am A
— A

LN

-

&

8T

AYVNIQIOVYELXH © VIANI 40 HILIAZVD HHL

[ -0ag—iII Lavd]



5. fgr aum=x T 9" 14 ®, 425800

26, vufAfs e ‘7" 107 ¥ 330560 ¥WK WA FY 100 &9 ¥ e dawsT s
shwaw=la @ I § ¥ =gt fa=ro-
aoT Wt el der & § wmfafy
i aro & Zisfm & F amiT)

27. vwfaft (RRY) = ®” 5 % 330—s560 WeA Wl (W &9 7 3Ug ANEET EEEE

Rt wff) G-l (frdt) ¥ ¥ Sl
s @ ffm & g &
afeT @ & ¥ gandl uf
fedy & wmafafy i ergfar
% cifgg ofs ¥ &= 0@
WA

28. AWEET 4TET T’ 958 E. 330—s560 MrEmA 100 Waww Awwee dsllpErmET @

w1 swky o Fnd gree fasi
9 § 39§ & Rav 41}
AR A B & T & wmi
e fofvr Gar g 2,
% ¥ Searod-sgEar &
o 9 Siwia weE Fai-
RN Ema ST s Wy
AT STCAL ¢
25, TulEw . %z g 3 (1) ® 30— — 100 sfowm  Bw ¥ wER TREuETed wEEE
1 560 " ara w1l ¥ ¥ wepar €1dr a4t
(2} % 260 {(=w Tra) ra
400 8T
15 & faitn
Lo

*39

100 SFFwT
gy wat

(¥} 37rfs w17 vz ox For
* =y 4 Ry @ SHey
afga fEy §amex
fedt 1

ar

(@) vl w oww fawgt 3
=7 F feedl ofiw s
afgm " ¥ owex
fedt

(") =1 ¥ w0
adst ¥ fgelr mar Ry
g T 1 wTEIR W AT
W 3 ¢ FT BTHA )
s ¥R mgmlks § 80
7 40 ww afg fr. afm

Tt Tagwgfed ooew | &
sTfafy @ Ry oshim
¥ aww 8o w.9, fir,
w17 40 w.%.fa. ¥ alve

sow.g.fa. 1 ey H
a7 F aw dfew afeam:
@ GIE FE 1 0T |
FEHZT AR 9T A
< 83T gAY gy |

[ Aam~—T1T 2 )na]

LY

Inppiie - Bhinge Y 524

25 a¥ avy T3t

62




30. Tfem Ty

31. INENY GIEF Y 1879 =%,

d=-I1

32 ey e (Foe- f Y
IRY aEs w11

t (1} & 330

560

(2) ®. 425
800 ¥I¥
afairr 99 399
% 20ufawa

oF faims J99

dfF1 gm
35% WX
Afawad 50

260-6
290, Q.-
6326-8-
3663 9.
8-390-1¢-
400

16 ¥, 260-400

—

qa

—

Tefa 20 ui-

wigAwT: FE ar ayfsy SR
IR AR GEEE
§%-1 Fs AGET HEr-

T ¥ ¥ IS wETd

Frfr s

Srifa

w3 @it Wl Igd Sl Frafim s fesin

80 ufgwa

100 %fTwg
@y Wil

g9 e ¥ 3 99 a1 AT 3
¥ ¥ SR o8 Frgie I
fafgg @mg @mr  aiEfw
Tz o FE I R0

2599

Has AT
FAHT a7
w/a’gmis
g T ¥ 99
F fau d=fa
T WA F
fag dfemn
F1 O§T W)
feafa  gnir

TEAF Y- 1/%
TETH -

F L=
9+ | SHESAT
faaet o

TR T
a7 qbr
FrirEaTd
& frfe
FHEF g

fafasfestom
i ¥ aw-
L S
ST EHT

g9 IRfieard
wfafe
wrfaaTd
T fafem
ox fafaa/
sy #w
#  ufa-
ffar #

-

L B )

g 1

0t

AAVNIIOVILXH : VIANI A0 HLIAZVO HHL

S e — .

(p "o3g—II1 1uvd]



33 TR F TN dT T 18 %, 260-400 @A 100 afawrd @ - drdr waf 30 a¥ ary &
et it wgan
1. fufsw @y S0
2. gy W mfent T@m W
EIECE:
3. 9% & &7 § dF a9
AN
BT
1. W W afial 9w ¥
faq srgEw
34 faquz wdde T2 6 % 260-400 WAW WUW WERGY faw &S # Ffed dar gy g _ — ar w4
100 sfamy @’m%msa&sﬁw
safr ardt FRr anafedt § ¥
(som ®EiT w1 9% HT
a7 F &7 ¥ #AT FTQ@I) |
35. TR ds '’ 32 %, 200250 =R SHEAIUEST-  WUUdr ¥ ' H sw ¥ w9 — - w7
‘ TR AERE 3 a4 AT G §F T F-
- - g 100 @ Suafest § ¥ g
wfrog Sy s ffia dar @6 g
(s wmfar &1 O wom
87 WEAT SIAT)
36. IAUH g8 ‘s’ 46 ®. 196-232 waq WY wdf 100 — fafes s Sdm wfvwm: 38 25a% AR gt
sfamd & sl fod st #i
e dy JemdfE wreT w1 %8
T 81
37. W% IT'E 1 = 200-250 100 afrw F9qW § w9 ¥ w9 10 W — — v TG
wren are g 1 Tafg - ¥ar A il (3. 196 .

232) /&

qq

b som—1110]

Joxiglhie : Bhloia L Brib

i€



3§ HTA(

39 AR IT]

40 wFaTT F3-11

&1 T aEAATHT

42 TEE AAT

13 L] 7

2 3 4
ey 17 ¥ 196231 AIT 0o NAAG —
g, At
ge'% 385 N 300-359 —  #EAiaE- Ha ¥ w7 faarm A fdes

Irrgar g7 @ gd &, ww a sw 3 o

ipowfamT W AT Fiw wisErrde-ll
=T (FFAM &, 196-.12)}
1
Fx '’ 1150 W 196231 w1 Fd WAl 549 _
wifasg
”
dT'e’ 103 ¥ 200250 —  SSATE-T- g 73 faarag = (T &%
gFdIT g g 3 Wy Ew o3 A ¥
T 100 aTaE Ay g (I
afama qH % 1962330 F R
FE'Y 534 € (96232 w®  Hd AT lop —
i
¥ % 10 N, 196-233 WA @ w37 100 —
f¢ C 81 ¥ 19817z =AFA €T WAl _
104 SFART

8

WY TN CH AT A0 [T a5 AN
¥ oAy F®T ¥ 3 3w
&7 9TET 7 HEE

LE o
1 fufem ¢ wi

278 & 57 FFaT F
w # @ 57N BT wqW

9 10 i1

15 74 W oadt wEErT & ey
¥ e

EICE

o fem 7

gy ai-

151 B 1

g% g0y

43

AMVNIAQYOVHLXE ¢ VIANT 40 LLIFZvD HHL

[b “oas—Ir1 1evd]



f—~c940. tepl

1 gees () dw T 1

1 OTR HEE
e )

Wy t

13001700
q.

1500-1g00% . T shfaiddr wfff el

sfafrfea @ a3y ¢ & 1300-1700

TAFT, wii & dgea § a9 w

%G ATAC T AT BT TEH

= W pw st

| Mferfem ¥ war § afus| faER

L[ @ AR T ¥¥ § ®R
4 I T w7 ¥ fsEw
=499 1100 §. & 3 a3t
T W gy dwm ¥ &
afrsre i e we
WT 9¢ ®F ¥ & 0 A
E:c ok 3

¢ 75 uiawg i
amfy gt asdSr g1 ¥ Iy THuw
aPraT gy f 1200-1600 4. %
L cifll o AR F 3 W YA %
a7 wi- (A
frife afaferies :
B 3590- IXAGWIT IR afwsrd

w am wdt e s g § 3 oxd
zeem Afs- ¥ owr & famwr aw
frgfras oo, & 57 aff & ar

qmeTy  eeAr ar e
el F 3 W W oATea
|y A Afewd JE SN
1600%, iy 7y famit agmd
wal wifge & ¥ ow i X
®§

g9 wat FEL L

afas adar:
sz fag~ dfgy oF =v
4% AFfAR AT A F-TGE
o oY T fHEAA ¥ feww
g, ¥ ohawac feg o
%z fqam wigr wfA-
faam & BaT A9 F =a-
w19 fea

AT

2% g § T4 faam #
¥ IR X = ¥ A
4 99 ;M aywd  fyEw
FIATH T 1100 TL ¥ 57
A & A HIRIL AW Tr
sy gen ¥ JIAEES
HTR |

g4 waTl: 0 0¥

wigs adar :

iz faa gfga sy amag o
fagm o wa vOHrgw #
fgr T Sw ¥ w=waav
fedi o1 37 w@mw a1 a=x
%7 faam ¥ fagw A=
% =irqery? fewr a7 w2
faar glgg i fagr ¥ fgam
5 g4 geAaEraT fewt

{qINT

I gwmr ¥ s It AW
faaf 3 30 ¥ <9 FqTAA
¥ g =ifge fqawr = 4-
™ 1100 ¥. ¥ ®R A&
qU A1 SR g gl
xSt dwET ¥ 6 s =7
JTRT AT g7 a§t ¥
1500 %, w7 ww fagd
Hzar war Wi &, &

7 TG A 7§

bk S

L L

IoklRiEe : hils 1% P2

[t sam—17 1]

£



3 4 5 5 6 7

8

8

10 11

—n

3. EEHE AT
(w=t)

11 % 1390—1600 TR 75 wimew wWfy  swEfa -
ddf wdl 219 S=@® WY 700-1300 TYF
Qe S wE ¥ AT H 5 2w
frferara ¥ et TH
15 Tfawg 2 fafagt. 1:
gEt. Wt et gwi ¥ ovre afeerd
;Y WIH S 99 3O ¥ 4 a¥ FA

&

ot wt qfus sgT
T o FEAmt vad § e ggms O fwe afge ofe ar oy

faam & fedmw /9T #
st} fedt o Sy w-
W @ wsn fawe ¥
fidm Aot # whEERR
faqt a1 Fz faw wfgm
wiiw fawe § fpgw 5wt

stafiafeg 7T I § fawer sgaw § wrawwc o
o 650%YF ¥ W A4 LHT :

ar
TEY IWA @ TfweT g%
Al ¥ aaFq aiva I
afgsX ! &T 1300 &, wAfF-
ag faud dgwE W
wERT g, Y A G
gr .

4 AT wEeREs TT% 21 Y. 700—1300 wAT  soN{awavWfr Swiq:

(i)

-1
% Jgmag # 3 AT ¢
q5 g |
s owEw Fdaw &Y — % 650—i1200 @@ 1o T
Tl (wneT) s e gad § wEmE AL
W 9 giq q4 & FGH
gr
6 CieE (3% #W. — § 550—000 AT Too TRRE wmwfa
gt} grefa 425800 WE & Fd4mA {

5 9% B JaT AV IFAD! QG-
TE |

PR FHIE H 94X W A

g § AT 57 § Naer
qTTA 650 ¥ ¥ &AW
g o g gT W
qifter Al ¥ e
wfge®T AT AT 1300 ¥,
afgere fees dgm§ w4
g, e A G
g1

drer wat
soNfawmaglst @ 93w § wow frdww  wfaw udar
ufg T A1 65¢-1200%9¢ I fawm afgy FamuaR

fReAf{RT wma ¥
qur # wmasa< feyr oar
g7 AT § Gam 9§
wgeae ot @ RE
@ afgs wifw fo ¥
fizm gt § wWasRe
feqr 1

410 T

soxt

A, Tl ™

AYVNIQYOWVILXH ' VIANIT 40 ALIIZVD FHL

-_[(_H)E 01§ L4V d])

142



7. mA%Yy egE ®¢ ‘C 377 €. 425—800 I y5¥fwasR-  wwly oY wif ffas agar: 3oa o W oW

EAaE-gv-  Sfs anaer gErrst § ¥ 7 ¥ fol AT g5 fawm &
gagEEI g gu dT ¥ 59 ¥ 39 w1 ¥ mify fau, <A

93 safa 3 AT g1 Ng Wt ¥ aw fat
FTY qqr 25 AT gfe Senw &7 gFEaAT
sfaga @dr fratcr grafrs saft ar
wGE g U dERy I qOe9 &y
T o9 o1 wNT !
8. @A TN 623 F. 380—560 — 100 Y - ey adt 28 7% am  wE v
Liraced L5 Fiy & faly a1 uw fagg e
t ¥ wifin faww, <was ar
drr wama ¥ arw fedr o
9. TERYAHTST A ol | %, 260—400 — 100 9fym — wrmer wfoaw ¥ for g 229d A g
TS dey wat i gu afge g aves-
fas gdnd @t geodifsce
fam
1o vy@rsfer WwW 96 T, 210—270 — dmud-se- g @ ¥ favudw ffm — — AMAR PR
e Taaar g Tar g8 &, agl wdws sfeer
’ 100% el RN 9w T ¥
srefa w0 ¥ o §F ad ¥ar A
& Ay
11. efEnamET  #EY” 607 ®. 200—250 — Aed-ge fefew we osdl agm 9 — —_

ELSRIERY sl § ¥ awd awl

1009, swfg F waforr gl dar ¥ =y :
¥ AT ad Jav #w F,
agt fraradia ffer Gargd
4

gtrferafior dad
1. WEAT gz %" 1 %, 1800-2250 wOR  SrAffdrdr it ety qdy wdl
(Rafmfen) | sfafaf  daF weas (G0, ) WY 1200- dfgs wdar:

LRI 1700 . ¥ dyaww § 5 il Siifafo ¥ el

WHE HAE ad v I AT F HYRT :

AR g ghataf: feaft woerd fwer § fafaw

fife e ¥lw wome ¥ Sogw wfe iR F e F wmaw s

qET R = S ¥ g § ew aw 1 wiws fyad aTa
¥ aw o5 a¥ T A AFE FT AT 1100 ¥ § FA
foamr wmaw 1100 & ¥ Wy ¥ 4wy eyl

457% ARt W

[¢ 2811 1]

Laipible: phbl ik ball

g€

P -



6 7

a 9. 10. 11

2 AT X

(9. ) wefrere
efe

3 slsGER-  fw 1o

SrrfEri
whes

. 1200-1700 ¥HA

¥. 1100-1600 WX

= A § AT Y ger)
aifsr gEsAl & sigwrd
o faffm oifafer %
frator v =1 5 o W W
wa g s St 2000 %
sk fad wgf wan
wra g ¥er ATy QL

75 XEwa §Ht- S

o oo st wnlerd i Fmio adas]

i i HLARws T B .
I T 1100-1600 % Fqamma ¥
sfafrafe LIGELE: SR S -

g, 25 9fa- sfafe

wad wdlt 3T TR ¥ IgE wiherd
T T ot fm o dr o F
sfafgiea foe3 g = AR
- uee 1100 . & =% 7 & @
TR geafaine gl
% wfgwrd fg owew o
WT § X S 1600 ¥.

75 TEEAT TA= WFATT -

fo oo v W SETEfEgEe fadd
g R wiwms (fofw) &EH sso
T gig- 1200 %. ® IFT § 6
Fafmarg,  «dgarar
2safoms wiefmgfe:
drarwdf g ¥ IvgE wfe-

o, gae Wy k@R 99 |AaAm F
whifrgfe 4 % T & ¥ f3g® Saw
oy o W GAET 650 %, ¥

=7 TG § a1 S<Ed HdEre)
AT FBT F GAET w7-
w7 ey wiee &R &)
1300 5. faarg faad we-
wE war Wi ¥, ¥ ww
SLUE I &

aifrer @541 & 5 % =
gaRq w1y AT 2000 T,
wtrme faad wgmd W
s §, ¥ ww Al ¥ R
t 4]

&Y wat: s { L GO o
s i

ot Gt % Gt
AL

T@ER ¥ ¥R ¥4 57 6 af
T &t ¥ faad 3w ¥ w0
3 7€ J47 T ITAATT T AL
i fyewm =TIR 1100 &
¥ g T § W awy
gorrs a1 famlor gt &
st Aapr AR AT k¥
fa 1500 %, wiyarg fxad
wmE war wfw g, ¥ Q@
T

ey Wt 4ok ot w
fufaer Sifaf® a1 4T &6
frafor i fislin

LELCE

sUFTaETy gy
e % fafaw Ghfasfar
fratn srtfgcear Sfalfa
¥ dAfgr 4 78 T AT
& & 1300 % WigAm
fagd wgmi war wimw

§ ¥ sw ag aq

===y
9¢

AAVNIQUOVYIXA : VIAONI 40 ALLEZVO BHL

(p -03§—III 1ivd]



& FEES TRt X "e 123

agaw fawie @
aiuw

s. gge Aregfae ' —

6 NN OLHs 'drd

7- ORI §-L WY s

s. T afa- 377" 236
i (.
feaxy

9. TgTAE AT W 25
1

10. DS AN LT 47 ‘T 3 3. 330—560

%, 850—1200 €% ' soufaey sttt ardy et 3p ot
grata sofa- wmaw e, W, it @7 aq  fafaw Froa fearem (hifesto
wg dydi st =T 4% § ot fesian ¥ iy -
v Y og, @Y, A I3W 9%
s Am et ¥y
®. 650—1200 ¥W% * Wrafa sowfa- Sw=fa dreY waft st
@ Wt fedt oy = agraw fagy  ewe ¥ el
50 wfewa IE 9% q€ 91 a4 FAT oY
L
€, 550—900 W&F ' HE TEwTRE 3T ¥ ¥ AR 2w _— —
ir § s ¥ &% 5 3t AWM
AN
5. 550750 W Wy ety I ¥ ¥ fag — -
TE AT Y sw T g g Ak
FAE
€. 425700 — 1009w felt ArameTe dwwe @ — 30
et w=bf fafaw fadfres forfagww
' fe=avmm
% 330—560 W& 1009wy — ey wefi 30 w%
gy Wit #raradta o1 fofgw tifmiw
T ¥ fecior wigwma @rs
R wAweE & s@ ¥
gz, fadl w3 tafas
watas § & a8 FT qYRT A
— 100 SfFag — Aoy vl 30 o
oraT Wt IFAe ¥ 9w fo=fataa
gra Fraray gAY wifzg
1. Afg® gt
2. T meEte o fam o m
dg fxgx weda

3. fefEae q1 oot wdfufm
@iz § % ¥ % 69 ot
FH ST ® wRY |

et — A

T

e

LaiBiRke © bl 1th B2k

=il o sreend

o S

43

[? 2am111 1un)



1 2 3 4

9

ip

11

11. Az aeEe 297 3 %, 260— 400

12 faed) (fAzg) 839" 18 %, 260—400

1y . {wel (Fadw) F®" — %, 260—350

14 FWMEAGH T §T K" 6 %. 260—2350
L ica ]

15. a%% s . 260—358

6. AT FTha g %. 260—350

17. SEEE 9 CEA 5. 210—290
iz

pum—

—

—_—

100 wfawa
At et

100984
T

100 98T wJf

10097 ey wat

1009, drdt wdf
1609, dreY wfi

100%, dret w¥

Ay W

ar{zare ¥ g femfaiag
A g BAT Wik

1. dfgs drd

2. fasedt & ey AT N
&1 A w1 SrARios 1w
WG

3. =@ e o1 vgisd-
wfrg otiz § wTA HGH A
8 § F% €1 9% T AL

et
Afex a1 wwsd drwar, T
aTEte 3T S fawelt arae-
#= a1 wredearh i sw Y
w9 4T % & AOwE L

suan Ry fnedy g Tifziew
sTefens ATl #1 9gR WX

fanle w14 538 A Tmd i
wifge 1 Frafer ¥ 9 332w
AT 1T\

ifex 1 auEd GuEAT WX §9
¥ 57§ ad w1 wAAT aif,
&, arf, qr 5@t g1 wT-
Y GRATA T7 FIEOYA ATEEE
Fra anfgen

i L |
argdy S dvg & A 2%
ﬂ-

ATFgaT ITH &% WWIM 9F q1
aredy Wi Seg T o ok
1 HTHY

#fze o gwge Angar W
wifs = w1 W A &
L B D

30 ®%

3088

0w

soxd

3oxd

3079

Y g

RSy

g #T

AL A

v

P~

ANVNIQYOVYULXH © VIANI 40 HLIAZVO FHL

8¢

[¥ -o88—1II Lavd]



1. T g @5 2

2. S e ¥ 1
L JOT AT
(3rar)

3. dasawdws  REhs 2
(Frar)

faw qqr Jgn gaw

%, 1800—2250 v siveafcr/ddy Wil Sl

Ay wdt FEREL B A

sffmfm i W ewad § o9v e )
qreqiaer faa gagsE oK daes gEeE e 9nd oisiza m

TRF AL, fagi@ 5. 1500—1800 %

ae&d gra Faaura F A ad A
filewa fot  shefrala
EiaE-g
afaa aRdrr Fandt 1EE
Al A1 ¥ whrsrd
fodm T ¥ %9 5 2§ W
Fawwra § JA A foman
TWATH 1200 5, ¥ ®AAH
3 ot gl dw § os9d
f qUET TANS WX T

afgwd st 2000 %, wfq
wE faud dgnd wwn winw

AR A i e

€. 1500—1800° %@ Swata /@y wdi] swefa

sfafrafan © faw oar ¥er dad ¥ omag

qUeaTAtAT/  wdgF S 1300—1700 &,
TAF wAgL  F Fgawm ¥ 3 98 YA s%

CARE™ WhH

fafeas foy  wietafa

RPN AT weETC Y FaEs e
¥ 3w dgaad ¥ A 98
&1 #A%T ¥ (s guaw
1100 T Y FW gy ¥ oy
TErt o et avfored (s

¥ wew 9drd T g YAE

3 AAFOIANT § 1

®. 1300—1700 @A 759 Amfq  siwfa

Yz Als IR O a5 )
uFTSEEd H1 4 EN
EEUES

T G 7 5 99 TR
w forad daaae +1 gaan
1200 &, ¥ w7 A{ T =M

. gl deam fafos dasAi

¥ 5 98 %1 wAES wAEE
N 2000 =, sfa ww
fom® dgmd war wiww (g,
Frwadi A QY

§ dy =t 4s5ud CISCC
ffra vierd
qred uFiged dxa v gel-
Wz A% FE UIE AHE
ot i2eg FERT
HANT
HFEE T § ¥ daqam ¥
3 ad T wiwa ot waw
1100 &, ¥ W Ag § A1
ey graa jafusa qweay
¥ o q9aig ©aT 9T 3 96
T AHEL AR |

gt Wt . 409§ wwaft Twa

gragaar 4w an Far daq # saggus  Gfes swfar?

ey et o™ %, 1200—1600 &
grawedl,  FgANA AT AT AN
afafuafea whafmfa

ey wfafzq deq ¥ faa
m e fadasar  afeq
Fifosn o wreae qwrew ¥

BT A 25, FdT wER ¥ wmd wfe-  fadm A F wradva fed

ey gt w0 g 39 JowE WD

o7 ¥eigaz Wie =€ uwie-

[P 20m- -171 2m)

Lo JBIBIR : BRRD 1% Po

6¢



7

8

19

11

4 T EE

(ke

s WCEEE WY 1
o (V)

W] 10 T 1200—1600

q, 700—1300 W

X w1 wIwr ¥ Forgsr wqAad
Li0e ¥, ¥ R T4 § A0
gl geawffaiiaeg da-
s § 4w ad & =msq
VT T qiEETT ST 1600
@z wfa wva fagd dgand
w1 WA ¥, ¥ ww Al %
‘H

759, Reqfc s
Tawn g ow v @l § 9w

indr <t AEEE s g 700—
&g, g 1300 & ¥ §AWAE T 5
sfifgfa AT ¢k

g, 259, sfafefa

g v S goet ¥ 4 A9 % F

Zzy a1 tWREZ W+ w=E
g TG ONTIETY B YT |

T -
FHT gond § dWag Y &

srod, ¢, g, 6 3¢ I€
g & T B §y fow
BT FWAGH 1100 =48 A ®W
FE § A g e m
aifoeg @87 ¥ 6 A w1
o¥Hy W ggmd aw e
1600 &, Slaw@m & =0
TREN

et

gt

e HiF ARE UFELH
I ¥EGE W% FEE UF
a9 CFTSeEH FT WeEr A
LAY H AT ™I E W
fr sfafen 6w ¥ faw

T q I9ge dfaerd fes @ S § FrRwwar afgm
skifgha FTWE | AGFA 650 . FwSF AT FILTT TOET §
& T oww Y oar g fedm S # fel a4
dea fafaeg gozst & Hg- T ¥ qAR A Ak W
ok oo wAT 1300 5. 9fF 99 1300 w9 whE @
TR AAIE 4 =k FHASTR QL
g WANT W TR
wfwrd
saimfa Rt Hhr W
so¥Ad i fra ot W@ gx ¥ ggmw  dfew weand

waew fad 650-1200 w08
T Imm ¥ 3 ad W oW
Wt

1. X=1gE WiE A OFEEER
o EEnz Al P o%

I UFgIiTg W AXE a1
2. faet wfafe deam & fawr
a1 dwr & favwwar  aka

yrfsy o HITC WA ¥
fedta St § wewroe foly

o & A% w wwy a1
309, T. U¥. WR 5 a¥
T HIA |

Lok

30wy

oy

g

e e

AMVRIQYOVILXH : VIONI 4O ALLAZVO FHL

(¥ "oas—11Y ravd]



9—58/1D €91

6 AT AT T W
TEs (FaT)
7. AWETT =
L g EgE W'
wfaerd
Ty

2. yva% (g)

3. 5% (¥m=9 X

28

151

1

i

1

¥. 650—1200 I Ni=fg 1009, W
sgT g 500-900 ¥§
¥ dgAwT ¥ 5 @9 =T A

T

50 Y Fr SITET:
50 Y @it weff  wgmwi/Ffe wdww ¥ ¥
§ o= 3w 95 ¥ w9 ¥ .
FH 3FUHITTE

%. 500—9086 _

H
4

TEE G

1800—2250%, ¥aW  Nfafraiey
wiaw Arefm vl a1 FRE
A W1 *F IugEd
afgerd At F=w a@ #
I gfeg g 378 I "N
Fafer & fag T & fag

FEHAT ¥ FT TN |

1800-—2250% wa7  Sifri shfafes:
arE gfee Far/gET Tl
¥ s whewr R
I9 9 I FH F FF 6 9%
a1 & F Pewwr A
1300 T8 & FHAET § !

TG U SF 4T IWIET
wew faaw & TgE wiE-
T 9 RS el
(AT Es) T &7 ¥ 798
U AT FIATTR |

1500—1800% I8

W st
&, Fw, &1, gL (FTE) ;|
qEE OFrITe AT FRE A9T
TH TFET A7 KA T 6T
oiRT wie War faam @
TH. U, 09, AQTEIT HWR
wrafins farfore i 99-
TH 99 F mEw 64
T T FT T 399
T T |

309W

LGl

LASH

o L

L

lnp)mibie: RBhialy 1o by )l

[y 22117 1:1m]

It



3 4 5 6

+ Fen afasrlt  §3'q’

¥

2 7o0—1300° =Fmd  sfwfabe wam atefagak
it i

F1Ad

s Gt UL | A T g

ofem qa/ovgw a9 @ TYgE  favafyarm fo@t @1 waeg
Afgsrd faal 77 Fowm s

75 3¢ wm 1 £ Fawr fEfaws @9 W 39 SR
TAAR 550 WA Y FM T ST WA F FEoT ¥
¥ g gETH WO ¥ 99 5 9% ¥ &) 99 § famEr
wiaFrd 9% T9ww TR |AIH 550 ¥ ¥ w7 Y
9 gUAT ATAGE & FAgT w1 3@ &Y wEm ot
59 ATAT | Trfesa RaER A AdIEE €

I7 5T FF TTHG |

A —Enw 3 ¥ fifes @ gEn 8 -1-10se F fmfa F oav A fafe S @ A zai wwmmww eeafadw @ wE )

favaTamr AR wtgigar #1 st
(7d fafmm 11)

S s g @ & o, qed A 299 8 @EE, S W gradar ¥ 3K &4

&1 freaed ¥R o ST W dah weae fw ¥ o N F §9 ¥ 9R 8 wafew fro 9@ € AR 9 I few & AR gy wiow fRE 9T a@r Sefe § ewima €0

¥ ag of S v g § s fom ¥ sdw ¥ adfim A o e G wfEE, ST o3EE SAE O 9T EREIR N € ¥ A 41 g9E 6T A7 R F A AT IW
N A G F T T afs 7 fom ¥ safEm o &9 F AR fm ¥ seR o T e a1 wnas &7 0w @ 39 9% g9 S st 3

-

o gerr few

FEATE —_—

CAaiL R

IHE

f & = 1 MIV-4/ew7]

Y ¥ warWl 'iaE yeaE

(14

— il

et e ————

AAVNIYOVILXH : VIANI A0 SLI4ZVO HHL

[ 29§11 1uvd]



[err II]—aw 4]

p— Uy TR, et 28 o Vi M A iy —f-

CENTRAL WAREHOUSING CORPORATION
(A Govi. of India Undertaking)
NOTIFICATION
New Delhi, the 28th February, 1986

No. CWC|XIV-4|Estt.—In exercise of the powers
conferred by Section 42 of the Warehousing Corpora-
tions Act, 1962 (58 of 1962), the Central Warehous-
ing Corporation, with the previous sanciion _of the
Crntral Government, hereby makes the following re-
gulations, namely :—

CHAPTER—I

1. Short Title, Commencement and Application.—
(1) These Regulations may be called the Central
Warehousing Coiporation (Staff) Regulations, 1986.

(2) These shall com= into force at once.

(3) These shall apply to all the employces of the
Cerporation and all persons employed by the Cor-
poration on contract or on deputation in respect of
all matters not regulated by the contract o1 by the
terms of deputation, as the case may be.

2. Definitions.—In these regulations, unless the
sontext otherwise requires,

(2) “Appendix” means an Appendix to these
regulations;

(b) “Board of Cirectors’ means the Board of
Directors of the Corporation,

(¢} “Corporation” mcans the Cenrtral Ware-
housing Corporation established under
Section 3 of the Warehousing Corporations
Act, 1962 (58 of 1962),

(d) “Disciplinary Authority” in relation to the
imposition of a penalty on an  cmployes
means the authority competent under these
Regulations to impose on him that penalty;

(e) “Employee” means a person who is in the
wholetime service of the Corporation but
does not include a person employed by
the Corporation on daily wages;

() “Executive Committez” means the Exceu~

tive Committee of the Corporation;

(g) “Goneral Manager” means the General

Manager of the Corporation;

means the
the Cor-

(h) “Joint Manager (Personnel)”
Joint Manager (Personnel) of
poration at Head Office;

() “Managing Dirc:tor” means the Managing
Director of tie Corporation;

(j) “Pay” means the amount drawn by an em-
ployee as pay, special pay, personne] pay
and any other emoluments excluding al-
lowances, whizh may be specifically classi-
fied as pay by the Board of Direciors;
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(k) “Personnel Manager' means the Personnel
Manager of the Corporation.

(i) “Public Institution” means a body, in-
corporated or nof, which is wholly or
substantially owned or controlled by the
Government;

(m) “Regional Manager” means the Ofhwer-in-
charge of a Regional Office of the Cor-
poration;

(n)"Regular Employze™ means an empioyee
who has been declared to have completed
the period of probation to the satistaction
of :he appointing authority;

(0) “Selection Commitice "means a Comumilige
appointed by the Board of Directors of
the Corporation or the appointing auiho-
rity for selecting persons for various posts
in the Corporation and shall include Depari-
mental Promotion Committee;

(p) “Temporary Employee” means an cm-
ployee on probation on imtial appuiniment;

3. Interpretation.—If any doubt or  Jifficulty
arises in interpreting these regulations or in giv-
ing effect to them or if any lacuna, inconsistcncy or
anomaly is discovered in their applications, 1t shall
be open to the Board of Ditectors to issue general
instructions not inconsistent with the Act and the
rules and regulations made hereunder or any instruc-
tions issued by the Government from time to tume
to the extent it is appiicable to the Corporation tor
the purposes of removing such doubt, difficulty,
Iacuna, inconsistency or anomaly.

CHAPTER—II
GENERAL CONDITIONS OF SERVIC{

4.. Clas. ification of Posts.—The posts under the
Corporation shall be classified as given below :— \

Group—A : Posts carrying a pay or a scale of
pay with a maximum of not less than
Rs. 1,300.

Group—B : Posts carrying a pay or a scale of
pay with a maximum of not les. than
Rs. 900 but less than Rs. 1,300,

Group—C : Posts carrying a pay or a :cale of
pay with a maximum of over Rs. 290 but
less than Rs. 900.

Group—D : Po'ts carrying a pay or a scale of
%)ay the. maximum of which i Rs, 290 or
ess.

Note :—The above classification is based on
the existing scales of pay and shall corres-

pondingly be revised on revision of nav
scales, .

S. Creation of Posts.—The Board of Direclors
shall, from time to time, determine the strength of
staff under various categories required for carryirg
out its functions, ‘
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The following authorities shall be cmpowered to
create new or additional posts in the Corporation.

Authority Category of post

Board of Directors Any post below the Board of Dire-

ctors level.

Any post In any Group the maxunum
pay of which does not exceed
Rs. 1600 per month subject to the
norms and gudelmes laid down by
the Board oi Directors irom time
to time.

Managing Director

6. Appomting Authority.—The authorities compe-
tent to make appomtments to the categories of posts
mdicated in column 2 of the Appendix-1 will be
those specitied in the corresponding eniries in column
3 of that Appendix.

7. General conditions relating to Appointment.—
The following general conditions shall apply to all
appointments to the service of the Corporation —

(a) No person shall be eligible for imtial
appontment vmless he has altained the age
of 18 years.

() A candidate for appointment in the service
of the Corporation shall be :

(i) a citizen of India, or
(ii) a subject of Ncpal, or

(il a subject of Bhutan, or

@iv) a Tibetan refugee who came over to India
before the 1st January 1962 with the
intention of permunently scitling in India,
or

(v) a purson of Indian origin who has mig-
rated from Pakistan, Burma, Sri Lanka,
East African countrics of Kenya, Uganda,
the United Republic of Tanzania (for-
merly  Tanganyika and  Zanzibar),
Zambia, Malawai, Zairc, Ethiopia and
Vi¢tnam with the intention of perma-
nently settling in India :

Provided that a candidate belonging
to categories (ii), (iii), (iv) and (v) shal
be a person in whose favour a certificate
of eligibility has been given by the
Govcrnment.

(¢) A candidate, in whose case a certificate of
eligibility is necessary may be admitted to
an examination or interview and may also
be appointed provisionally subject to the
necessary certificate being given to him by
the Government,

(d) No person shall be initially appointed un-
less he has been certified by a qualified
registered medical practitioner approved by

L - e e e o« = — T
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the appointing authority to be of sound
constitution and medically fit to discharge
his duties,

Explanation : Unless the appointing authority
otherwise directs, the application of this
provision shall be limited to regular appoint-
ments by direct recruitment.

(e) No person shall be eligible for appointment
who has previously been dismissed, or com-
pulsorily retired from the service of the
Corporation, a  State Government, the
Central Government or any Public Sector
Undertaking,

(f) No person shall be elighle tor appointment
who has been convicted in a4 court of law
for any offence involving moral turpitude.

(g) No person who has entered into or contrac-
ted a marriage with a person having a
spouse living or who, having a spouse
living, has entered into or contracted a
marriage with any person, shall be eligible
for appointment in the service of the
Corporation -

Provided that the Managing Director
may, 1if saticfied that such marriage is per-
missible under the personal law applicable
to such person and the other party to the
marriage and there are other grounds for
SO dmpg, exempt any person from the
operation of this rule.

(h) Without prejudice to the generality of the
provisions of clauses (d), (e), (f) and (g),
no pereon shall be appointed unless the
appointing authority is satisfied that the
person Is fit for appointment in all respects.

8. Mode of Appointment.-—(1) Regulay appoint-
ments in the service of the Corporation can only be
made to the posts specified in Appendix-IT sanctioned

for a period of not less than one year and shall be
made;

+ {(a) in accordance with any of the modes speci-

fied against each in the said Appendix-II

or 1

5
(b) by permanent absorption of deputationists

In the service of the Corporation.

(2) Where any qualification, or age limits, have
been specified in the said Appendix-II in respect of
any post with reference to any mode of appointment
thereto, only persons satisfying such qualifications
and within the age Iimits so specified  shall be
appoidted to that category through such mode :

Provided that the Board may relax, by order,
any of the provisions of the recruitment rules cem.
fained in Appendix-II for a class or category of
persons, if i their opinion it it necessary or expe-
drent so to do.

(3) ‘Notwithstanc‘iing anything contained in these
regulations and subject to instructions of the Central
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Government issued from time to time, appointments
may be made to any post in the Corporation ;

(@) by depatation of suitable officers from the
Central Government or from any State
Government or irom any public sector
andertaking or with the prior approval of
the Board ot Directors from- any private
scctor undertaking for an initial period of
three years ;

(b) by rc-employment of personnel  superan-
nuated from service of the Central or any
State Government or of the Corporation
for a period not excecding two years ; such

" re-employment  being  sanctionred by an
authority not lower in rank than the Board
of Directors, and with the approval of the
Central Government ;

(¢c) on a purely temporary basis for a period
not exceeding one year ;
(d) on spccial contract subject to such terms

and conditions as may be decided by the
Board of Directors.

9, Procedure for Recruilment and Promotion.—

(A) Procedure for direct tecruitment :

(i) Direct recruitment shall be regulated by the
general instructions issued by the Board of
Director from time to time.

(ii) Selccted candidates shall be required before
appointment  to submit themselves to a
medical tast by a qualified medical practi-
tioner approved in this behalf by the appoint-
ing authority. The fee payable for the
medical test shall be borne by the Corpora-
tion,

(B) Procedure for promotion

(i) Promotion shall be made on the basis of
seniority subject to the rejection of unfit in
respect of non-selection posts indicated in
Appendix-I1.

(ii) Promotion in respect of selection posts indi-
cated in Appendix-II, shall be made on the
basis of merit, seniority being considered
only when the merit of contending condi-
dates is the same.

(iii) All promotions shall be considered by a
Selection Committee duly constituted for
this purpose and shall be regulated by the
general instructions to be issued by the
Board of Ditectors, in rcgard to the field
of choice of candidates, the size of the
panel and the validity of the panel.

(C) Peservation for Scheduled Castes, Scheduled
Tribes and olher categories in services under the
€Corporation

In making anpointments in the services of
the Corporation, reservations, relaxation of age
limits and other concessions would be provided to
the Scheduled Castes, the Scheduled Tribes and other
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categories of persons as directed by the Central
Government from time to time. The Managing
Director may issue detailed administrative instructions
accordingly.

10. Probation :

(i) Every person regularly appointed to any
post either by dircct recruitment or by pro-
motion sball be on probation for a mini-
mum period of one year from the date of
assumption of charge.

(ii) The Appointing Authority may, in its dis-
cretion, extend the period of probation upto
a further period not exceeding one year.

(iii) During the period of probation, an employee
directly recruited shall be liable to be dis-
charged from the service without assigning
any reason by giving him a notice of one
month or pay in licu thereof. A depart-
mental candidate appointed to any higher

, post through direct recruitment shall during
the period of probation be liable /o be rever-
ted to the original post held by him prior
to such appointment, without any notice
and without assigning any reason.

(iv) During the period of probation, an employes
promoted to a higher post from a lower post
shall be liable to be veverted to the lower
post without notice and without assigning
any reason.

(v) Where an employee has rendered continuous
temporary or officiating or ad-hoc service or
continuous service in the post on deputation
immediately preceding his regular appoint-
ment to such post, the period of service o
rendered, may be counted against the period
of probation if the appointing authority so
directs. This will, howcver, not affect the
seniority which will be governed by the nor-
mal rules of seniority in the grade.

11, Declaration of fidelity and secrecy.—Every
person on first appointment to service of the Corpo-
ration shall before entering upon his duties, make a
declaration of fidelity and secrecy in the form at
Appendix-ITI. Such declaration shall be made by
him before the Officer to whom he reports for duty

and it shall be duly countersigned.

12. Liability for Service.-~A person recruited to
any post under the Corporation shall be liable te
serve anywhere in India or abroad.

13. Training.—All employees are liable to under-
go such training for such period and undertake suek
examinations as may be prescribed by the Corpora-
tion from time to time.

14. Seniority.—Seniority of the employees  ap-

ointed in the Corporation shall be determined as
ollows —

(i) The relative seniority of direct recruits will
be determined by the order of merit in
which they are selected for such appoint-
ment. When two or more candidates are
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declared to be of equal merit at one and
the same selection, their relative seniority
will be detcrmined by the date of birth the
older candidate being the senior. Persons
appointed as a result of earlier selection
shall rank senior to thuse appointed as a re-
sult of subsequent selection.

(ii) In catcgories of post partially filled by di-
rect recruitment and partially by promotion,
criteria for determination of seniority shall
be the order in which the select list  has
been drawn by the Selection Committee for
promojon in the case of promotees and the
order of merit drawn by, the Selection Com-
mitiee for appointment in the case of direct
recruits subject to maintenance of inter-se
seniorily of promotees and direct recruits
among themselves. In determining the se-
niority, the promotee shall be placed over
the direct recruit in the ratio in which the
recruitment is made.

(i) Seniorily for all Group ‘I posts and posts
of Warehouse Assistant Grade-II in Greup
'’ <hall be maintaincd on Regional basis.

Explanation : For the purposes of paragraph
(iii), Head Office of the Corporation shall
be deemed to be a separate Region.

15, Seniority on Promotion—Candidates selected
for promotion at an earlier selection shall be senior
to those sclocied To.zr ivrespective of the dates of join-
ing. X a promotion order contains names of more
than one person, their seniority shall be according
to the merit list drawn by the Selection Committes
i accordance with the relevant promotion rules.

16. Seniority on Transfer.——Seniority of empleyes
on post having regional seuiority if transferred from
one region of the Corporation to the other region. in
the interest of the Corporation will be regulated with
reference o the date of promotion'appointment to
the grade as the case may be. If, however, the trans-
fer 15 at request of the employee seniority will  be
fixed below those in the relevant grade in the new
region irrespective of length of service of the trans-
ferred employee in the grade.

17. Seniority on reduction as penalty.—(i) The
seniority of an employec whose pay is re-
duced in the same time scale as a result of
disciplinary action will not be affected by
such order.

(ii) The seniority of an employee who is redu-
ced to a lower grade or post as a result of
disciplinary action and the period of such
reduction is not specified in the order im-
nosing the penalty  shall be lost entirely.
Such employee shall be required to render
prescribed qualifying service in the reduced
gradelpost’ for being eligible for considera-
tion for re-promotion. On re-promotion the
seniority of such an employec shall be de-
termined by the date of re-promotion with-
out regard to the serviee rendered by him

{(PAarT 1II—SEC. 4]

S AmmEr T LA TTIm — ome— T

in such service|grade prior to his reduction.
Where the penalty of reduction to a lower
grade or post or lower time scale is  for
specified period the employee concerned
shall be re-promoted automatically to the
post from which he was reduced and the
seniority in the original grade or post of
time scale shall be fixed at which it would
have been but for his reduction.

18. Seniority of deputationisis—on absorption.———

(ii)

19. Resignation.—(i) No employee shall

Providod that it shall be

(ii)

(iii)

(i) Seniority of deputationist absorbed in the
same grade in which he was originally ap-
pointed on deputation shall count from the
date of his original appointment on depu-
tation in that grade in the Corporation,

Seniority of the deputationist on absorption
vis-a-vis those directly recruited or pro-
moted in the same gradc will be decided
based on the date of appointment to  the
grade. When the date of order of appoint-
ment in the case of direct recruits, pro-
motees and the date of absorption in the
case of deputationiste happens to bs  th§
same, the deputationists will be placed
above the direct recruits but below  the
promotees subject to inter-se seniority of
| recruits, drawn at the time of sejog-
tion,

resign
from the service of the Corporation except
by giving due notice in writing which shall
be three months in the case of regular em-
ployee and one month in case of person on
robation. A regular employee holding =

1gher post on probatlon either on promo-
tion or on appointment agaist direct re-
cruitment shall also be required to give three
months’ notice :

open to appointing
authority to waive such notice period.

Resignation may be accepted by appointing
authority with immediate effect or at any
time before the expiry of the period of notice.

No employee who has submitted his resig-
nation shall be allowed to withdraw it except
with the prior approval of the Managing
Director.

(iv) Resignation submitted by an employee will

v)

(vi)

becrme effective only when it is acceptod
and the employee is relieved of his duties.

An employee leaving the service of the Cor-
poration without giving a proper notice and
without' acceptance of his resignation by
the management and without being formally
relieved of his duties shall be liable to dis-
ciplinary action under these Reguations.

b

An employee who is under bond te serve
the Corporation for a specified period shall,
in addition to the notiee period, compensate
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the Corporation by an amount as spoeifisd
under the Surety Bond: )

Provided that the Managing Director may, by
an order in writing, waive wholly or ia
part, the requirement of such compensation
or direct otherwise, dep=nding on the merits
of each case.

20. Termination of service and discharge-—

(i) Except as may be specifically provided

in the contract of service, the Corporation
may at any time dischaige an employee or
terminate the service of an employee by
giving the following notice or by payment of
pay and allowances in licu of such notice :-—

Category of employee— Perind of notice

(a) Regulor employee Three months
(b) Temporary employee

(ii) The service of an employee may also be
terminated by the Corporation on the fol+
lowing grounds among others :—

One meath

(a) on abolition of the post;

(b) on being dectared unfit for further ser-
vice on medical grounds ;

(¢) insolvency ;

(d) Conviction by a Court of Law for cri-
minal offence amounting to moral turpi-
tude ;

(e) engaging himself in any other employ-
ment without the written permission of
the management or found to have bsen
working elsewhere during the period of
leave of duty ; .

(f) loss of confidence by the Corroration in
an employec holding position of trustor
confidence or by virtue of his naiure of
duties ;

(g) absence of an employee on grounds of
sickness for a continuous period of more
than 24 months if suffering from tuber-
culosis, leprosy, menial or malignant
diseases or fracture of lowerjupper ex-
tremity ;

(h) unauthorised absence for a neriod ex-
ceeding one month without writtsn pee-
mission of the competent authority te
grant leave,

21. Superannuation and retirement.—(i) TREvery
employee appointed to the sctvice of the
Corporation shall retire on the last day
of the month in which helshe aftains the
age of 58 vyears:

Provided that an cmployee whose date of birth
13 the first of a month shall retire  from
service on the afternoon of the Tast dav, of
the nreceding month on at‘ainine the age
of 58 years.
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(i) Notwithstanding anything contained in ola-
use (i) above, the appointing autherity
shall, if it is of the opinion that it is in the
interest of the Corporation to do so, kave
the absolute right to retire a Group A, B,
C and D employee if he has attained the
age of 50 years by giving him a potice of
not less than three clear months in writing
or three months pay and allowances in lieu
of such notice :

Previded that an employce belonging to the above
Groups may, by giving a notice of not less
than three clear months in writing to the
appointng authority, voluntarily retire from
the service of the Corporation after he has
attained the age of 50 years.

Explanation 1.—Notice given under Sub-Re-
gulation (i1) shall require acceptance by
the appointing authority provided that in
the absence of any refusal of permission for
voluntary retitement, the same shall becoms
effective from the date of the expiry of the
period of notice.

Explanation 2.—An employce who has clected to
voluntarily refire und has given a notice
under sub-ragulation (i5) shall he precluded
from withdrawing his notice except with the
specific approval of the appointing authority.

(iii)) Nothing contained in clauses (i) and (i)
above shall effect the right of the
competent authority to retire an employee
with due notice or pay in lieu thereof on
his being certified by a Medical Examiner
to be nominated for the purpose by such
authority as being incapacitafed for a
further period of continuous service due
to his continued illness or accident.

(iv) An employee may be permitted to retire
on his own request on the arpointing
authority being satisfied that such an em-
Ployee is incapacitated for a further period
of continuous service duc to his continued
illness or accident.

CHAPTER—IIT

22. Scales of Pay.—(i) The scales of pay applica-
ble to various categories of posts in  the
Corporation are as indicated in column 4
in Appendix-IV.

@) The powers to revisc the scales of pay of
various posts in the Corporation shall ™ be
cxarcis.cd by the Board of Directors with
the prior approval of the Central Govern-
ment :

Provident that the pay and allowances
of an employee on deputation shall he
regulated in accordance with such terms
and conditions of foreign rervice as may
be mutually decided between the Cor-
poration and the lending organisation,
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Allowance.—Unless otherwise
stipulated in the terms and conditions of
cmployment, ¢very employee shall be en-
titled to Tndustrial Dearness Allowances
at the rates as determired by the Central
Government on the basis of All India
Consumer Price-Index published by the
Labour Burcau in the Ministry of Labour,
Government of India, 1960=100 series or
such other series as may be prescribed by
the Government.

Corporation may,
with the prior approval of the Board of
Directors, prescribe from time lo time the
kinds of any other allowances and the
terms and conditions on which such al-
lowances may be granted. For the purposes
of repulating pavment of House Rent Al-
lowance and City Compensatory Allowances,
the classification of cities and twons shall be
the same as notified by the Central Govern-
ment for its employees for this purpose from
time to time.

Provided 1hat the powere vested in the
Board of Directors in respect of this Re-
gulation <hall be exercised by the Board
of Directors subject to such directives,
gnidelines and instructions as may be
issued by the Central Government from
time to time.

24, Pay on Initial Appointment.—The initial basic

@

(ii)

(iiD)

(iv)

pay of an =mployee newly appointed to
a post under the Corporation shall be
fixed at the minimum of the *ime scale of
the post to which he is appointed except
in the following cases :—

Pay of departmental candidates selected
for higher posts against open advertise-
ment will be fixed as on promotion.

Tn the case of emergency commissioned,
short service commissioned officers and
other category of employees for which
special orders are issued by the Cerftfal
Government the same shall be kept in
view while fixing the pay of such employee
in the Corporation’s scale of pay.

In the case of persons who are alreadv in
emplovment with the Central Government
or a State Government or a Public Tnsti-
tution, pav on appointment to a past
under the Corporation will be fixed at the
stage in the scale so that total emohr-
ments (comprising pay and Dearne§s A7
lowance) last drawn in the orevioys em-
ployment are protected and if there is na
corresponding stage in the scale, at the
next higher stage,

I.-Iighcr pav not exceedine flve increments
in the scale applicable to the post, as may

be recommended by the Selection Com-
mittee in dcscrvingh cases and accepted by
the appointing authority, may be allowed
on intitial appointmeut. However, in ex-
ceptional circumstances and on merits more
than five increments can be allowed with
the prior approval of the Board of Directors.

25. Pay on Promotion.—(i) Where an employce

is promoted to a higher post or grade, his
initial pay in the new time scale shall be
fixed at the stage next above the pay
notionally arrived at by increasing his
pay in respect of the lower post by one
increment at the stage at which such pay
has accrued, in case this happens to be
lower than the minimum of the higher
scale.

(ii} Where an employee immediately before his

(iiy

@v)

(v) Where an employee is

promotion was drawing pay at the maxi-
mum of the time scale of the lower post,
his imitial pay in the time scale of the
higher post shall be fixed ut the stage next
above the pay notionallv arrived at by
increasing his pay in the lower post bv an
amount equal to the last increment of the
time scale of the lTower post.

If an employee is drawing pay at a stage
where the increment is biennial, the bene-
fit of notional increment will be given
only if the service rendered in that stage
is for one year or more,

It an employee had previously officiated
for or has becn promoted on ad hoc basic
to a higher scale, the initial pay fixed on
re-promotion at the same scale or another
post having an indentical scale of pay will
not be less than that drawn on the last
occasion in the higher scale and the period
(s) for which it had bren drawn shall count
for the purpose of drawal of annnal incre-
ment in the higher scale.

specifically required
bv the competent authoritv to hold charge
of a higher pnst in  addition to his own
duties, he shall not he deemed to  have
been promoted to that higher post and
shall not be eligible for benefit of pay
fixation as on promotion. He shaTt,” how-
ever, be eligible to draw charge allowance
in accordance with the instructions issued
b_v the Board of Dircctors from time to
time,

26. Treatment of Special Pay|Charge Allowancel

Personal pay on promotion—(i) Special
pay shall he ignored for purposes of fixa-
tion of pav in the higher grade unless it
has been continuousk drawn for a nperiod
of three years or it i~ allowed in lien of
higher grade.

(i) Charge allowance shall not count for pur-

poses of fixation of pay on promotion.
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(iii)) Personal Pay wheicever applicable shall b
protected in  accordance with the condi-
tions attached to it.

27. Pay Fixation on Raversion.—The pay of an
cmployee reverted from a higher grade a
post to a lower grade or post shall be fix-
ed in the lower grade in such a manner
that he doss not draw less than what he
should have drawn had he continued in
the lower scale but for his promotion to
the higher scale.

28, Pay Fixation of Deputationists.——The pay of
a deputationist <hall be regulated in ac-
cordance with his terms of deputation as
mutually agreed upon between the Lending
authority and the Corporation subijcct to
the condition that in no case the henefit
accruing to a deputationist shall  exceed
the limits prescribed by the Central Gov-
ernoient in this regord, from time to time.

29, Increment.—(i) Increments in the time scale
of a post to which a person is appointed
shall be drawn as a matter of course ex-
cept wherc such increments have béen
withheld as a resuJt of penalty impased
under these repulations.

(ii) All increments shall fall due on the pre-
ceding Ist day of Januwary of every year
in case of those cmployees whose actual
increment dates fall between Ist January
and 30th June and all increments shall
fall due on the preceding 1st day of July
of every year in case of those employees
whose actual increment dates fall due bet-
ween 1st July and 31st December.

(iii) In the case of employces who arc on pro-
bation no increment shall be allowed dur-
ing the period of  probation., The first
increment shall be allowed to be drawn
with effect from the first of the month
in which the prcbation is completed or
twelve months arc completed, whichever
is later, Whera the period of probation is
extended no increment shall be allowed
till the probation is successfully complet-
ed, and on such completion the first in-
crement shall be granted with retrospec-
tive effect fyom the first of the month in
which the mitlal perioa of probation has
come to an end or twelve months are com-
pleted, whichevey is later, althoveh nn
arrears will be paid for the extended period
of probation upto the first of the month in
which it is completed. Subsequent incre-
ment shall be regvlated i acenrdance with
the provisions of Sub-reeulation ().

(iv) An emplovee in Group ‘B or ‘¢ or ‘TY
who has been stagnating or put at  the
maximum of the seale of his pay for two
vears or more mav be granted an adhoc
increment equivalent to the rale of  in-
crement Jast drawn by him in his existine
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scale. An employee against whom a disci-
plinary case is pending shall not be granted

such increment till the finalization of disci-
plinary proceedings started against him.

ro A T T

30. Counting of Service for the Purpose of Iucre-
ment.—(i) All duty in a post in a 1ime
scale shall count for increment in that
time scale.

(iii) All services in the Corporation in cquiva-
lent or higher posts shall count for incre-
ment,

(iii) All leave, except extra-ordinary leave
taken otherwise than on the ground of
sickness supported by a medical certificate,
shall count for increment in the time scale
applicable to the post in which the cm-
ployee was working at the time he pro-
ceeded on leave:

Provided that the Managing Director
may, if he is satisfied that the extra-ordin-
ary lecave was taken for any causc beyond
the employee’s control or for prosccuting
higher scientific and technical studies,
may direct that such extraordinary lcave
shall also be counted for increment.

(iv) All foreign service shall count for increment
in the time scale applicable to the post in the Cor-
poration which the employee was hulding before his
transfer on foreign service.

31. Leave.—Every employce shull be governed in
the matter of leave by the provisions contained in the
Central Civil Services (Leave) Rules, 1972, as amen-
ded from time to time.

32, Casual Leave.—(1) An cmployee shall be
cligible for casual leave to the extent of twelve days
on full pay in a year.

(ii) Not more than eight days’ casual leave will
normally be granted at a time.

(iii) Casual leave shall nat be conbined with any
other leave.

(iv) Sundays and holidays preceding or following or
occurring during the period of casual leave shall ke
omitted in calculating the period of casual Jeave
availed of.

33, Authority To Grant Leave.—The Toard of Di-
rectors may, from time to time, specify the competent
authority for grant of various kinds of leave for classes
of employees.

34. Joining time on transfer and pav  during
joining time.—Every employee on transfer {from one
_station to another shall be entitled to such jolning
time and to such pay during the period of joining as
per provisions contained in Central Civil Services
(Joining Time) Rules, 1979, as amended from time
to time.

35, Travelling Allowance on Tour and Transfer—
The Board of Directors may prescribe from time to
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time the rates at which and the conditions subject to
which travelling allowance may be paid to the em-
ployces in comnection with journeys undertaken by
them on tour of transfer in the service of the Corpo-
ration,

36, Leave Travel Ceneession Encashment.—Encash-
ment of Leave Travel Concession shall be admissible
to the employees of the Corporation on the basis of
the guidelines laid down by the Ceritral Goveroment
from time to time.

37. Gratuity.-——(i) The employees of the Corpora-
ticn shall be governed by the provisions contained in

the Payment of Gratuity Act, 1972, as amended
from time to time,
(it) Such of the cmployees who do not cowe

within the purview of the said Act, shall be governed
hy the Central Warchousing Corporation Dcath-cum-
Retirement Gratuity Scheme and tlie guidelincs issued

by the Central Government in this regard, from time
to time.

38. Deputation of Employee of the Corporation to
other organisations.—FEmployees of the Corporation
may be sent on deputation to the Central Government.
a State Government or a Public Institution with the
approval of the Managing Director and subject to
such instructions as may be issued by the Board of
Directors from time to time. The deputation of such
employees shall be governed by the terms 1o be mu-

tually agreed upon between the Corporation and the
borrowing authority.

CHAPTER—IV
CONDUCT, DISCIPLINE AND APPEAL

39. General.—(i) Every employee of the Corpora-
tion shall at all times :

(a) maintain absolute integrity;
(b) maintain devotion to duty; and

(¢) do nothing which is unbecomins of a public
servant,

(@) Every employee of the Corporation holding a
supervisory post shall take all possible steps to ensure
thel integrity and devotion to duty of all employees
working under his control and authority.

. 40. Misconduct.—Without prejudice to the genera-
lltV. of the term ‘misconduct’, the following acts of
omission shall be treated as misconduct 1—

() Theft, fraud or dishonesty in connection with
the business or property of the Corporation

or of property of another person within the
premises of the Corporation,

(if) Taking or giving bribes or any illegal grafi-
fication,

(iii) Possession of pecuniary resources or pro-
perty disproportionate to the known source
of income by the employeec or on his be-
half by another person, which the employee
cannot satisfactorily account for.
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(iv) Furnishing false information rcgarding name,
age, father's name, qualification, ability or
previous service or any other matter ger-
mane to the employment at the time of em-
ployment or during the course of emp-
loyment,

. e v i
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(v) Acting in a manner prejudicial to the interests
of the Corporation,

(vi) Wilful insubordination or  disobedience
whether or not in combination with others
or any lawful and reasonable order of
superior.

(vii) Absence without leave or overstayin ; the sanc-
tioned leave for more than four consecutive
days without sufficient grounds or proper or
satisfactory explanation.

(viii) Habitual late or irregular attendance.

(ix) Neglect of work or negligence in the per-
formance of duty including malingering or
slowing down of work.

(x} Damage to any property of the Corporation,

> (xi) Interference or tampering with any safety
devices installed in or about the premiscs of
the Corporation.

(xii) Drunkenness or riotious or diserderly or in-
decent behaviour in the premiscs of the
Corporation or outside such premises wher>
such behaviour is related to or connected
with the employment.

(xiii} Gambling within the premises of the estab-
lishment,

(xiv) Smoking within the premises of the establish-
ment where it Is prohibited.

(xv) Collection without the permission of the com-
petent authority of any money within the
premises of the Corporation excep! as sanc-
tioned by any law of the land for the time
being in force or rules of the Corporation.

(xvi) Sleeping while on duty.

(xvii) Commission of anv act which amounts tn a
criminal offence involving moral turpitude.

(xviii) Absence. from the cmployee’s
place of work without
cient cause.

appointed
permission or suffi-

(xix) Purchasing properties, machincry, stores, etc.
from or selline properties, machinery, sto-
res, ete. to the Corporation without ox-
press permission in writing from the compe-
tent authority.

(xx) Commission of any act subversive of disci-
pline or good behaviour.

(xix) Abetment of or attempt at abetment of any
act which amounts to miscomduct,
Note : The above instances of picconduct afre
illustrative in nature and are not exhaus-
tive.
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41, Employment of near iclatives of the Emplo-
yees of the Corporation in any Company of Fimm
enjoying patronage of the Corporation. —(1) No em-
ployee shull use his position or influence directly or
mdircetly to secure employment for any person Te~
Jeded, whether by blood or marriage, to the cmplo-
yees or to the cmployec's wife or husband, whether
such a person is dependent on the cmployee or not.

(ii) No employee shall, except with the previous
sanction of the Competent Authority permatt hle son,
daughter or any member of the tamily to accept em-
ployment with any company or firm with Which‘ he
has official dealings, or with any company or firm,
having officiul dealings with the Corporation :

Provided thut where the acceptance of the coploy-
ment cannot await the prior permission of the com-
petent authority, the employment may be accepted
provisionally subject to the permiszion of the compe-
tent avthority, to whom the matter shall be reported
forthwith,

(iii) No employee shall in the discharge of his offi-
ciul duties deal with any matter or give or sanction
any contract to any company or fim or any other
person if any member of his family is employed in
that company or fum or under that person or if
be or any member of his family is interested in such
matier or contract in any other matter and the em-
ployee shall refer every such matter or contract to
his official superior and the matter or the contract
shall thereafter be disposed of according to the in-
structions of the authority to whom the reference is
made,

42. Taking part in Demonsiration.—No ‘émployee
of the Corporation shall engage himself or partici-
pate in any demonstration which invelves incitement
to an offencc.

43, Connection with Press or Radio~—(i) No
employec of the Corporation shall, cxcept with the
previous sanction of the competent authority, own
wholly or in part, or conduct or participate in the
cditing or management of any newspaper or other
periodical publication.

(ii) No employee of the Corporation shall, except
with the previous sanction of the competent autho-
rity or the prescribed authority, or in the bonafide
discharge of his duties, participate in a radio broad-
cast or contribute any article or write any letier
cither in his own name or anonymously, pseudony-
nously or in the name of any other person to any
newspaper or periodical :

Provided that no such sanction shall be required
if such broadcast or such contribution is of a purcly
Hterary, arlistic or scientific character.

44. Criticiam of Government and the Corpora-
tion.—No employee shall, in any radio broadcast or
in any document published under Iis name or in the
name¢ of any other person or in any communication

to the press, or any public utterances, make any
statement which —

policy or action of the Central or a State
Government, or of the Corporation ;

(b) is capable of cmbarrasing the relalions bet-
ween the Corporation, Ggvernment and
the public :

Provided that notling ip thesc Regulations shall
apply 10 any statemcnt made or views expressed by
an employee of purely factual nature and which is
of a confidential naturc in his official capacity or in
due performance of ihe duties assigned to him :

Provided further that nothing contained in this
regulation shall apply to bonafide expression of views
by him as an office bearer of a registered trade uynion
for the purpose of safeyuarding the conditions of
service of such employees or for securing an im-
provement thereof,

45. BEvidence before committee or uny olher au-
thority..—(i) Save as provided in sub-regulation (ii)
no employec of the Corporation shall, except with
the previous sanction of competent authority, give
cvidence in connection with any enquiry conducted
by any person, committee or authority,

(i) Where any sanction has been accorded under
sub-regulation (i), no employzc giving such evidence
shall criticise the policy or any action of the Ceniral
Government or of a State Government or of the Cor-
poration,

(iif) Nothing in this regulation shall apply to —

(a) evidence given at any enquiry before an an-
thority appointed by the Government, Par-
liament or a State legislatwie or the Cor-
poration.

(b) cvidence given in ary judicial enquity, or

(c) evidence given at any departmental enqur
ordered by authnritics subordinate to the
Corporation.

_46. Unauthorised Communication of Tnformation.—-
(1) No employee shall, except in accordance with any
general or special ordar of the Cotporation or in the
performance in good faith of the dutics assigned to
him, communicate, directly or indirectly, any offici,!
document or any part thereof to any officer or other
employee, or any other pelrson to whom he is not

aut}}orised to communicate such document or infor-
mation.

47. Gifts—(i) Save as otherwise provided in these
regulations, no employec of the Corporation shall
accept or permit any member of his family or any
other person acting on his behalf, to accept any gift.

Explanation : The cxpression “gift” shall include
free transport, board, lodging or other service or any
other pecuniary advantage when provided by any
person other than a near relative or a pérsonal friend
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having no qﬂ"l;_ial dealings with the employee.

Note : An employee of the Corporation shall
avoid acceptance of lavish or frequent hos-
pitality from any iudividual or hrm having
official dealings with him. i

L

(i) On occasions such as weddings, anniversaries,
funerals or religious funciions, when the making of
guts is in conformity with the prevailing rcligious or
social practices, an employee of the Corporation may
accept gifts from his ncar relatives but he shall make
u report to the competent authority if the value of
the gift exceeds Rs. 5001-

(iii) On such occasions as are specified in sub-
regulation (ii) an employee of the Corporation may
accept gifts from his personal friends having no offi-
cial dealings with him, but he shall make a report to
the competent authority if the value of any such gift
exceeds Rs. 250]-.

(iv) In any other case, an employee of the Corpo-
ration shall not accept or permit any other member
of his family or any other person acting oo his be-
half Lo accept any gift without the sanction of the

competent authority if the value thereof exceeds
Rs. 250{-:

Provided that when more than one gift has been
received from the same person or firm within a period
of 12 months, the matter shall be reported to the
competent authority if the aggregate value of the
gifts exceed Rs. 250[-.

48. No Employee of the Corporation shall.——()
give or take or abet the giving or taking of dowry ; or

(i) demand, directly or indirectly, from the par-
ents or guardian of bride or bridgroom, as the case
may be, sny dowry.

Explanation : For the purpose of this regulation
‘Dowry’ has the same meaning as in the Dowry Pro-
hibition Act, 1961 (28 of 1961),

49. Private trade or Employment.—(i) No emp-
loyee of the Corporation shall except with the pre-
vious sanction of the competent authority, cngage
directly or indirectly in any trade or business or un-
dertake any other employment :

_ Provided that an employee may without such sanc-

tion undertake honorary work of a social or charl-
table nmature or occasional work of literary, artistic
or scientific character subject to the condition that
his official duties do not thereby suffer.

(i) Every employee of the Corporation shall re-
port to the competent authority if any member of his
family is engaged in a trade or business or owns or
manages an insurance agency or commission agency.

(iii) No employee of the Corporation shall, with-
out the previous sanction of the competent authority
except in the discharge of his official duty, take part
in the registration, promotion or management of any
hank or other company which is required to be regis-
tered undefr the Companies Act, 1956 (I of 1956) or
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any other law for the time being in force or any co-
vpcrative society for comumercial purposes :

Provided that apn cmployee ol the Corporalion may
take part in the registration, promotion or manage-
ment of 4 consumer or a house building vo-vuperative
society substantially for fhe bencfit of employees of
the Corporation registered uonder the Co-operative
Societies Act, 1912 (2 of 1912) or any other law in
force, or of a literary, scientific or chartable sociely
registered under the Socicties Registration Act, 186U
(21 of 1860) or any corresponding law in force,

(iv) No employee of the Corporation muy accept
any fee or any pecuniary advantage for any work done
by him for any public body or any private person
without the sanction of the competent authority.

50, Investment, Lending and Borrowing.—No em-
ployee shall, save in the ordinary course of business
with a bank, the Life Insurance Corporation of Ind.a
or a firm of standing, borrow money from or land
money to or otherwise place himself under pecuniary
obligation to uny person  with whom  he has or is
likely to have official dealings or permit any such
borrowing, lending or pecuniary obligation in his
name or %or hisg benefit or for the benefit of any mem-
ber of his family,

51. Insolvency and Habitual Indebtedness.—(1) An
employee of the Corporation shall avoid habitual in-
debtedness wnless he proves that such indebtedness
or insolvency is the result of circumstances beyongd
his control and does not procezd from cxtravagance
or dissipation,

(ii) An employeec of the Corporation who applic<
to be, or is adjudged or declared insolvent shall forth-
with report the fact to his competent authority.

52. Movable, Immovable and Valuable Property.—
(i) No employee of the Corporation shall, except
with the previous knowledge of the competent autho-
rity, acquire or dispose of any immovable property
by leasc, mortgage, purchase, sale, gift or otherwise,

either in his own name or in the name of any nem-
ber of his family.

(i) No employee of the Corporation shall, except
with the previous sanction of the competent autho-
rity, enter into any fransaction concerning any im-
movable or movable property with & person or a firm

having official dealings with the employee or his sub-
ordinate,

(ili) Every employee of the Corporation shall re-
port to the Competent Authority every transaction
concerning movable property owned or held by him
in his own name or in the name of a membdr of his
family if the value of such property exceeds Rs. 2,500.

(iv) Every employee shall on first appointment in
the Corporation submit a return of assets and labili~

ties in the prescribed form giving the particulars re-
garding »—

(a) the immovable property inherited by him or
owned or acquired by him, held by him on
lease or mortgage, cither in his own name
or in the name of any member of his
family or in the name of any other person;
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(b) shares, debentures and cash including bank
deposits mherited py him or simuariy owned
acquired or held by him;

(c) other movable property wherited by him or
stmilarly owned, acquired or held by him
if the value of such properly exceeds
Rs. 2,5001-.

debts and other liabilities incurred by him
directly or indirectly;

(d)

(c) every cmployee shall beginning 1st Januay,
submit a return of immovable property in-

herited, owncd or acquired every year.

(v) The competent authority may, at any time by
general or special order, require an employee to sub-
mit within a period specified in the order a full and
complete statcment of such movable or ymmovable
property held or acquired by him or on his behalf or
by any member of his tamily as may be specified in
the order. Such statement shall if so required by the
competent auvthority include details of the means by
which or the source from which such property was
acquired,

53. Cuanvassing of non ofncial or other Influence.—
No employee shall bring or attempt to bring any out-
side influence to bear upon any Superior Authority to
further his intcrests In respect of matters pertaining
to his service in 'the Corporation.

54. Restriction Regarding Marriage—(i) No em-
ployee shall enter into or contract a marraige with a
person having a spouse living; and

(ii) No =zmployee, having a spouse living, shall
enter into or contract a marriage with any person :

Provided that the Board of Directors may permit
an employee to cnter into or contract any sich mar-
riage as is referred to in sub-regulation (i) or sub-
regulation (ii) above if it is satisfied that —

(a) such marriage is permissible under the per-
sonal law applicable to such employee and
the other party to the marriage; and

(b) there are other grounds for so daing.

(iii) An employee who has married or marries a
person other than that of Indian nationality, shall
forthwith intimate the fact to the Corporation,

55. Consumption of Intoxicating Drinks and
Drugs.—An employee of the Corporation shall take
due carc that the performance of his duties is not
affected in any way by the influence of any intoxica-
ting drinks of drug.

56. Suspension.—(i) The appointing authorily or
any authority to which it is subordinatc or the disci-
plinary authority or any authority empowered in that
behalf by the management by general or special order
may place an employee under suspension :--

(a) where disciplinary procecding against him
is contemplated or is pending; or

(b) where casc_ against him m_respect of any
criminal offence is under investigation or
trial.

(ii) An émployee who is detained in custody,
whether on a criminal harge or  otherwise, for a
period cxceeding 48 hours shall be deemed to have
been suspended with effect from the date of detens
tion, by an order of the appointing authority, and
shall remain under suspension until further orders,

(iil) Wherc an penalty of dismussal or removal from
service imposed upon an employee under suspension
is set aside on appeal or on raview under these re-
gulations and the case is remitted for further inquiry
or action or with any other directicns, the order of
his suspension shall be deemed to have continued in
force on and from the date of the original order of
dismissal or removal and shall remain m force unul
further orders.

(iv) Where a penalty of dismissal or removal from
service imposed upon an employee is set aside or de-
clared or rendered void in consequence of or by a
decision of a court of law and the disciplinary sutho-
rity, on consideration of the circumstances of the case,
decided to hold a further inquiry against him on the
allegations on which the penalty of dismissal or re-
moval wag originally imposed, the employee shall be
deemed to have been placed under suspension by the
appointing authority from the date of the original
order of dismissal or removal and <hall continue to
remain under suspension until further orders.

(v) An order of suspension made or deemed to have
been made under this regulation may at any time be
revoked by the authority which made or is deemed to
have made the order or by any authdrity to which that
authority is subordinate.

57. Subsistence Allowance.—An cmployee under
suspension shall be entitled to draw subsistencc al-
lowance equal to 50 per cent of his basic pay pro-
vided that the disciplinary authority is satisfied that
the cmployee is not engaged in any other cmployment
or business or profession or vocation, In addition, he
shall be entitled to Dearness allowance admissible
on such subsistence allowance and any other com-
pensatory allowance of which he was in receipt cn
the date of suspension provided the suspending autho-
rity is satisfied that thc employee contiaucs to meet
the cxpendityre for which such compensatory allo-
wance was granted.

(ii) Where the period of suspension exceeds three
months, the authority which made or is deemed to
have made the order of suspension shall be competent
to vary the amount of subsistence allowance for any
period subsequent to the perind of -the first three
months as follows —

(a) the amount of subsisteace allowance may be
increased to 75 per cent of basic pay and
allowances thereon if, in the opinion of the
said authority, the period of suspen.ion has
been prolonged for reasons to be recorded in
writing, not directly attributable to the em-
ployce undcr suspension,

(b) the amount of subsistence allowance may be

reduced to 25 per cent of basic pay and

allowance thereon if in the opinion of the
said authority, the period of sLspension has
been prolonged due to the reasons to be
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the employee under suspension,

58. Treatmenv of the period of sospension.—(i)
When the employee under suspension is rzinstated,
the competent authority may grant to him the follow-
ing pay and allowances for the period of suspension:—

(a) If the employee is not awarded any of the
penalties mentioned in regulation 59 the full
pay and allowances which he would have
been entitled to if he had not been suspend-
ed, less the subsistence allowance already
paid to him; and

(b) if otherwise, such proportion of pay and
allowances as the competent authority may
prescribe.

(ii) In cases falling under sub-clause (a), the
period of absence from duty will be treated as a
period spent on  duty, In cases falling under  sub-
clause (b), it will not be treated as a period spent on
duty unless the Competent authority so directs.

59, Penalties.—The following penaltics may be
imposed on an employee as hereinafter provided for
misconduct committed by him or for uny other good
and sufficient reason,

Minor Penalties :
(a) Censure;

(b) with-holding of increments of pay with or
without cumulative effect;

(¢) with-holding of promotion;

(d) recovery from pay of such other amount as
may be due to him of the whole or part of
any pecuniary loss caused to the Corpora-
tion by negligence or breach of orders.

Major Penalties :

(¢) Reduction to a lower grade or post or to a
Jlower stage in a time scale;

(f) compulsory retirement;

(g) removal from service which shall not be a
disqualification for future employment,

(h) dismissal.

Explanation : The following shall not amount to a
penalty within the meaning of this regulation :—

(i) With-holding of incrament of an employee!
on account of his work being found unsatis-
factory or not being of the required stan-
dard or for failure to pass a prescribed test
or examination;

(i) stoppage of an employee at the efficiency bar
in a time scale on the ground of his unfit-
ness to cross the bar;

(ili) non-promotion, whether in an officiating
capacity or otherwise, of an employee to a
higher post for which he may be eligible for
consideration but for which he is found un-
suitable after consideration of his case;

recorded in writing, directly attributable to

(iv) reversion to a lower grade or post of an em-
ployee officiating in a higher grade or post
on the ground that he is considered after
trial to be unsuitable for such higher grade
or post or on administrative grounds uncon-
nected with his conduct;

(v) reversion to his previous grade or post of
an employee appointed on probation to
another grade or post during or at the end
of the period of probation in accordance
with the terms of his appointment;

(vi) termination of services

(a) of an employce appointed on probation
during or at the end of the period of pro-
bation in accordance with the terms of
his appointment;

(b) of an employee appointed in a temporary
capacity otherwise than under a contract
or agreement on thc expiration of the
period for which he was appointed, or
earlier in accordance with the terms of
his appointment;

(¢) of an employee appointed under a con-
tract or agreement in accordance with
the terms of such contract or agreement;
and

(d) of an employee on reduction of establish-
ment,

60. Disciplinary  Authority.—The disciplinary
authority as specified in the Appzndix-I or any autho-

. Tty higher than it may impose any of the penalties

specified in regulation 59 on any employee.

61. Procedure for Imposing Major Penalties.——
(i) No order imposing any of the major penalties
specified in clauses (¢), (£), (g) and (h) of regula-
tion 59 shall be made except afier an inquiry is
held in accordance. with this regulation.

(i) Whenever the disciplinary authority is of the
opinion that there arc grounds for inquiring into the
truth of “any imputation of misconduct or mis-
bchaviour against an  employee, it may itself
enquire into, or appcint any public servant (herein-
after called the inquiring authority) to inquire into
the truth thereof.

(iif) Where it is propeszd to hold an  inquiry,
the disciplinary authority shall frame definite charges
on the basis of the allegations against the employee.
The charges together with a statement of the allega-
tions on which they are based, a list of documents
by which and a list of witnesses by whom the articles
of charge are proposed to be sastasined shall be
communicated in writing to the employec who shall
be required to submir within such time. not excced-
ing 15 days, as may be specificd by the disciplinary
authority a written statement whether he admits or
denies any or all of the article of charces

Explanation :-—-Tt will not he necessary to <how
the documents listed with the charec-sheet
or any other document to the employee at
this stage. '
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(iv) On receipt of the written statement of the
employee or if no such statement is received within
the time specified, an enquiry may be held by the
disciplinary authority itself, or by any other public
servant appointed as an inquiry authority under sub-
clause (ii):

Provided that il may not be necessary to hold
an inquiry in respect of the charpes admit-
ted by the employce in his writtcn state-
ment, The disciplinary authority shall,
however, record its findings on each such
charge.

(v) Where the disciplinary authority itsclf ingui-
res or appoints an inguiring authority for holding
an inguiry, it may, by an order, appoint any
employee of the Corporation or a public servant to
be known as the Precentine Officer to present on
its behalf the case in support of the articles of
charge.

(vi) The employees may take the assistance of
any other employee of the Corporation but shall
not engage a Jegal practitioner for the purpose
unless the person nominated by the  disciplinary
authority is a legal practitioner.

(vi) On the date fixed by the inquiring authority,
the employee shall appear before the inquiring autho-
rity at the time, place and date specificd in the
notice. The inquirine anthority shall ask the
cmplovee whether he pleads guilty or has any defence
to makc and if he pleads guilty to any of the arti-
cles of charge, the inquiring authority shall record
the plea, sign the record and oblain the sipnature
of the cmnlovee concerned thereon. The inquiring
authority shall return a finding of euilt in resnect of
those articles of charge to  which the employce
concerned pleads puilty.

(vill) Tf the craployce does not plead guilty, the
inquiring authority shall adjourn the casc to a later
date not exceeding thirty days after recovding an
order that the emplovee may for the purpose pre-
pare his defence,—

(a) inspect the
chargz-sheet ;

docaments listed with the

(b) submit a list of additional documents and
witnesses that he wanis to examine ; an:l

(¢) ask for and be supplied with the copies of
the statemenis of witnesses, if anv. Hsted
in the clarpge-sheet.

Note : Relevancy of the additional document
and fne witnesses referred to in recunlation
viii(th) abeve will have to he cxplained b
the emplovee concerned and the documents
and the witnesses shall be summoned if the
inquiring authority is entisfied sbout their
relevance to the charpes under inquiry.

(ix) The inquiring avthority <hall ask the sutho-
rity in whose custodv or pessession the documents
are kent for the reoduction of the docums=nts an
such dafe as may bhe specified

(x) The autherity in whose cectody or posseseion
the requisitioned doruments are shall arranee to
produce the same before the innciring authority on
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and time specified in the

the date, place 1equisition
notice :

Provided ihat the authority baving the cus-
tody or possession of the requisitioned
documents may claim privilege if the pro-

* duction of such documents will be against
the public interest or the interest of the
Corporation, In that event, he  shall
inform the inquiring authority accordingly

(xi) On the date fixed for the inquiry. the oral
and deocumentary evidence by which the articles of
charge are proposcd to be proved shall be preduced
by or on behalf of the disciplinary authority. The
witnesses shall be examined by or on hehalf of the
Presenting Officer and may be cross-examined by or
on behalf of thz employee. The Presenting Officer
shall be entitled to re-cxamine the witnesses on
any points on which they have been cross-examined,
but not on a new matter, without the leave of the
inquiring authority. The inquiring authority may
also put such questions to the witnesses as it thinks
fit,

(xii) Before the close of the prosccution  case,
the inquiring auvlhority may, in its discretion, allow
the Preseniing QWficer to  produce evidence not
included in the charge-sheet or may itself call for
new evidence or recall or re-examine any witness.
T such case, the employez shall be given oppor-
lunity to inspect the documentary evidence before
it is taken on record or to cross-examine a witness,
who has been so summoned. )

(xiii) When the case for the disciplinary authority
is closed, the employee may be required (o state
his defence, orally or in  writing as he may profer,
1f the defence is made orally, it shall be recorded
and the employce shall be required ¢ sign the
record. In either case a copy of the statement of
defence shall be given to the Presenting Officer, if
any appointed.

(xiv) The eviduice on  behaif of the employee
shall then be prodoced.  The empleree may exa-
mine himszIf in his own behalf, if he so preters. The
witnesses produced bv the cmployec shall then De
examined and shall be liable to tross-examination,
re-examination and examination by the inquiring
authotity according to the provision applicable to the
witnesse, for the disciplinary authority.

(xv) The inquiring authority may afier the
cmployee closes his case, and shall. if the cnipioyee
has not examined himself, gencrally question him
on the circumstaaces appearing against him in the
evidence for the purpose of cnabling the employec
to explain any circumstances appearing in the evi-
dencc against Lim

(xvi) After the complztion of the production of
the evidence, the emplovee and the Precenting
Officer may file written briefs of their respective
cases within 15 days of the date of completion of
the vroduction of evidence.

(xvii} I{ the employee does not submit the
written statement of defence referred to in sub-
regulation (iii) on or before the datz specified for
the purpose or does not appear in person or through
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the Assisting Odicer or ocherwise fails or refuses to
comply with any o! the provisions of these regula-
tions, the inquiting authority may held the enquiry
ex-parte.

(xviii) Whenever any inquiring awhority, after
having hcard and recorded the whole or any part of
the evidence in an inquiry ccases te exeicise jurisdic-
tion therein and is succeeded by another inquiring
authority which has and which exercises such jurisdic-
tion, the inquinng authority so succecding may act
on the evidence so recorded by its predecessor or
partly recorded by its predccessor and partly
recorded by itself :

Provided :hat if the succeeding inguiring autho-
rity is of the opinion that further exami-
nation of any of the witnesses whose evi-
dence has already been recorded is necessary
in the interest of justice, it may recall,
examine, cross examine and re-examine any
such witnesses as hercinbefore provided.

(xix) (1) After the conclusion of the ‘inquiry, a
report shall be prepared and it shall contain—

(a) a gist of thc articles of charge and the
statement of the imputations of misconduct
or misbehaviour ;

(b) a gist of the defence of the employee in
respect of each article of charge ;

(¢) an assessment of the evidence in  respect

of each article of charge;

(d) the findings on each article of charge and
the reasons therefor,

Explanaticn : Tf in the opinion of the inquiring
authority the proceedings of the inguiry
etablish anv article of charge diffcrent from
the original articles of the charge, it may
record its findings on such article of charge :

Provided that the findings on such article of
charge shall not be recorded unless the
employee has either admitted thz facts on
which suzh article of charge is based or
has had & reasonable opportunitv  of
defending himself against such article of
charge.

(2) The inquiring auntherity, where it is not itself
the disciplinary authority, shall forward to the diser-
nlinary authority the rccords of inquiry which shall
include : —

(a) the report of the enquiry prepared by it
under sub-regulation (i) ;

(b} the written statement of defence. if anv
submitted -by the cmployee referred to in
sub-regulation (xiii) ;

(¢} the oral and documentary evidence produ-
ced in the course of the inquiry:

(d) written briefs referred to in sub-reeutation
(xv), if anv: and

(e} the orders, if any, made by the discinlinare
anthority and the inquiring  autherity  in
regard to the inguiry,

02. Action on the Inquiry Reporl.—(i) The
disciplinary authericy, if it is not itself the inquinng
authority, may, for reasons, to be recorded by it
In writing, remit the case to the inquiring authority
tor fresh or further inquiry and report and the
inquiring authority shall there upou proceed to hold
the further inquiry according to the provisions of
regulation 61 as far as may be practicable.

(i) The disciplinary authority shall, if it disagrecs
with the findings of the inquiring authority on any
article of charge, record its reasgns for such dis-
agreement and record jts own findings on such charge
if the evidence on recurd is sufficient for the purpose.

(i) 1f the disciplinary authority, having regard
to its findings on all or any of the articles of charge
Is of the opinion that any of the penalties specified
in regulation 59 should be imposed on the employee,
he shall notwithstanding anything contained in regula-
tion 63, maks an order imposing such penalty,

(iv) If the disciplinary awthority having re-
gard to his finding on all or any of the
article of charge, 1s of the opmion that
no penalty is called fer, he may pass an
order exomerating the employee con-
cerned,

63. Procedure for Tmposing Minor Penalties.—(i)
Where it is proposed to  1mposc any of the minor
penaltics specified in clause (a) to (d) of regulation
59, the employee concerned shall be informed in
writing of the imputations of misconduct or mis-
behaviour against him and giver an opportunity  to
subn_lit his written statement of defence within a
specificd period not exceeding 15 days. The def-
ence statement, if any, submitted by th: employec
shall be taken into consideration by the disciplinary
authority before passing orders.

(ii) The record
clude ;—

of the

proce=dings  shall in-

(a) a copy of the statement of imputations
of mis-conduct or misbehaviour delivered
to the cmployec;

(b) his defence statement, if apy. and

(c) the orders of the disciplinary authority
togethay with the reason thereof.

64. Communication of  Orders.—Orders  made
by the disciplinary authority under regulation 61, 62
or 63 shall be cummunicated to the cmployce con-
cerned who shall also be supplied with a copy of
the report of inqiury, if any.

65. Common Proceedings—Where two or more
employees arc concerned in a  case. the authority
competent to impose a major penalty on all such
employces may maks an order directing that disci-
plinary proceedines against all of them may be
taken in a common proceedings and  the specificd
authority may function as the disciplinary authority
for the purpose of such common proceedings,

I66. Spqciu] Procedure in Certain  Cases.—Naot-
withstanding an‘_,/th.im_r comained in  repulation 61,
62 or 63, the disciplinary authority may impose any
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specified 59 under any

of the ptnaltic;spe_ciﬁcd in regulation
of the following circumstances ;-

(i) the empioyce has been convicted on a
criminal charge, or on the strength ot
facts or conclusions arrived at by a judicial

trial; or

where the disciplinary authonty is satis-
fied for reasons to be recorded by it in
writing that it is not reasonably practi-
cable to hold an enquiry in ths manner
provided in these regulations;

(ii)

67. Employees on Deputation from the Central
Government or the State Government.—(i) Where
an order of suspension is made or disciplinary pro-
ceeding is taken against an employee who is on
deputation to the Corporation from the Central or
State Government or another public undertaking
or a local authority. the authority lending his sers
vices (hereinatfer referred to as the “Lending
Authority”) shall forthwith be informed of the cir-
cumstances lending to the order of his suspension,
or the commencement of the disciplinary procced-
ings, as the case may be.

(ii) 1n the iight of the findings of the disciplinary
proceedings taken against the employee :—

(a) If the disciplinary authority is of the opi-
nion that any of the mnor penalties
should be imposed on him, he may pass
such orders on the case as he deems neces-
sary after consultation with the Lending
Authority;

Provided that in the event of a differ-
ence of opinion between the Disciplinary
and tihe Lending Authority, the services
of the emplovee shall be placed at the
disposal of the Lending Authority.

(b) If the disciplinary authority is of the
opinion that any of the major penalties
should be imposed on him, it shouvld place
his services at the disposal of the l.ending
Authority and transmit to it the proceed-
ings of.the enquiry for such action as it
dsems necessary.

If the emplovee submitd an appeal agoinet
an order imposing a minor penalty on
him under sub-regulation (ii) (a), it will
be disposed of after consultation with the
Lending Authority :

(iii)

Provided that if there is a difference of
opinion between the Appellate Autho-
rity and the Lerding Avthority. the ser-
vices of the employee shall be placed at
the disposal of the Lending Authority,
and the préczedings of the case shall be
transmitted to that authority for such ac-
tion as it desms neeessary.

68. Appeals-—(i) An employee may  anpeal
against an order imposing upen him any of the
penaties specified in regulation 59. Tte appeal shall
lie to the authority <pecified in Appendix-T.
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(i) An appeal shall be preferred within one
month fnom the date of communication of the order
*appealed against. The appeal shall be addressed to
appellate authority specified in Appendix-I and
submitted to the authority whose order is appealed
against. The authority whose order is appealed
against shall forward the appeal together with
its comments and the records of the case to the ap-
pellate authority within fifreen days. The appel-
late authority shail consider whether the findings.
are justified or whether the penalty is excessive or
inadequate and pass appropriate orders within three
months of the date of appeal. The appellate autho-
. ity may pass order confirming, enhancing, reducing
or setting aside the penalty or remitting the case to
the authority which imposed the penalty or to any
other authority with such direction as it may deem
fit in the circumstances of the case.

Provided that if thc enhanced penalty which the
appellate authority proposes to impose is a major
penalty specified in clauses (e), (f), (g) and
(h) of regulation 59 ang an inguiry as provided in
regulation 61 has nct already been held in the case.
the appellate autherity shall direct that such an in-
quiry be held in accordance with the provisions of
regulation 61 and therecfter consider the record of
the inquirv and pass such orders as it may deem
proper. If the appellate authority decides to enhance
the punishment bu! an inquiry has already been
held as provided in regulation 61, the appellate
authority shall give a show-cause notice to the em-
ployee as to why the enhanced penalty should not
be imposed upon him. The Appellate Authority
shall pass final order after taking into account the
representation, if any, submitted by the employee.

69. Review.—Notwithstarding anything contained
in these regulations. the reviewing authority as speci-
fied in the App:ndis-I may call for the records of
the case within six months of the date of the final
order and after reviewing the case pass such orders
thereon as it may deem fit.

Provided that if the enhanced penalty which the
reviewing authority proposes to impose, is a major
penalty <pecified in clauses (e), (f), (g) and (h) of
regulation 59 and an inquiry as provided under regu-
lation 61 has nor already been held in the case. the
reviewing autherity <hall direct that such an inquiry
be held in accordance with the provisions of regu-
lation 61 and thereafier. consider the record of the
lquiry and pass such order as it may deem proper.
If the appeWate authority decides to enhance the
punishment but an incviry has already been held
in accordance with the riovisions of regnlation 61,
the reveiwing authority shall issue show-cause notice
to the employee as to why the enhancel renalty
should not be imposed upon him. The reviewine
authoritv shall nass final order after takine into
account the reeresentation, if any, submitted by the
employee, .

70. Service of Orders, Netices. ete.- ~Every ord-r.
notice ’and other process made o1 issued wrder ese
regulations <nall be <erved in percon en the emplovee
concerned or commvnicated to him by registercd
post at his last known address.
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71. Power to relax time limit and condone
delay.—Save as otherwise expressly provided in

these regulations, the authority competent nnder
these regulations to make any order may, for good
and sufficient reasons or if suflicient cause is <hown,
extend the time specified in these regulation. for
anything required to be done under these regula-
tions or condone any delay.

72. Repeal and Saving.—(i) The Central Ware-

Chmpst:nt Authoriti s for Appointment,
(Ser Regulations 6, 60,

[PART ITT—SEC. 4]

Y

housing Corparation (Staff) Regulations, 1966 are

hereby repealed,

(ii) Notwnhstanding such repeal.  anything done
or any action taken or purported to have been done
or taken cuder the regulations o repealed shell
so far as it is not  inconsistent with the provi-ions
of these regulatinne, be deemed to have been dThe
or taken under the corresponding provisions of
these regulations.

APPENDIX-1

Disciplinary Action and App.alsReview

63 und 69)

e e e ——— e — e e ———

App-llnt, Authoulty R viewing Authonity

S. Posts Appomting Authority comp_tint
No. Authority to impos. penalties
Authority Penalty
1 k) 1€)) “ ® (6) )]
1. Group ‘I’
(8) Reginnal Omees Regional R,2gional all Secretary G neral Manag r
Manager Manager
M) H:d Ogfc. Joint Manager Joint Manrger  all Scerctary General Manage,
(Personncl) (Pcrsonncl)
7. Qroup ‘C’
(1) Warehcuse Assistant
Grad,-1T
(a) Regional -Ogjcos Regional Regional all Genural Manager Managing Dircctor
Manager Manager
(b) Hcad Office Personnel P.rsonncl all General Managcr Mancg ing Dircctor
Mianag r Manager
(1) All other posts Personnel Porsonniel all Qeneral Manager Managie Dugctor
Manag:r Menager
3. Qroup ‘B’ Grneral Genoral all Managing Director Ex.cutive Committer
Manager Manager
4. Gioup ‘A’
(i) Oggcarsb-lowthr lev.l  Managing Managing all Excentiv. Committec Board of Dircctore
of Managers Dircctor Director
@i) Ofeers of the lvel of Board of Borrd of all Board of Dirictors B rrd of Dircctors
Managasrsand above " Directors Directors '

(posts with the scale of
pay of Rs. 1500-1800
and ebove)-

ettt mrrim
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Method of Re:ruitment, Qualifications ete. for Different Po,ts
(Ses Regulations 8, 9 and 27

APPENDIX-IT !

Naitt. o¥ the post

Clagsification No. of Soale of pay Whether selec- Method of recruitment.
posts tion postor
non-selection
post
1 2 3 4 5 6
GENERAL MANAGEMENT CADRE
1. Qencral Mannger Group ‘A’ 1 Rs.2000-125/2-2500 Selectjon Promotion wircot recruit-
ment/transfer  on deopu-
tation, to b: datermined
by the Board on cagh
occasion
1. Seorclary Group ‘A’ 1 R5.1800-100-2000~  Selection Promotion/dircct recruitment

125/2-2250.

transfer on deputatjon,
to be determined by (h:
Board on cach ocoasion.

All Managers with 3 yeurs sgr-
vigs in thy scile of Rs. 1500-
1800/1500-2000 in the gon rdl
manag:mant cadre.
Deputation:

Officers of the All In ‘iz Ser-
vicas/Cantral Services and Cen-
tral Seratiriat Sprvioss Class-T
Public Institutions/Conmunercial

D:gree from 8 rocognis.d Uni-
vorsity in fInd Division in
Economics/Commerc.:/Busi-
ncss Administration/Law.
Pr.forenc: will b: given to
members of Institute of Com-
pauy Sccretaries/Institute  of
Chartered Accountants.

Expcriencs:

O ganlsations holdmg analogus bShould have atlcast 5 yeers

posts or with 5 years servies

in posts n thr scal: of pay the
minimum of which is not l.ss
thop Rs. 1200.

cxporience in the Seeorctarial
D _partment of a large com-
peny/Public Institutions hand-
ling seocretarial and adminis-
tration mattcrs of which not
less than 3 yoars shall be as
Company Secretary.

In cise of r.cruitment by Educitional and other qualifi- Age limit for Whether age limit&  Remarks
promotion/deputation,  post oations required for dircct rec-  direct recruitment  other qualifications
from which to be mado rultm:nt will apply to

promotess.

K 7 3 9 10 11 .
Promction ; Direet recruitment: 45 years Notapplicable Nil
Ogicers of th, Corporation in - A post-graduate degree in IInd
thascal: of Rs. 1800-"250 with Division prefcrably in Econo-

4 years servic: in the scale in mics/Comm rce/Business Ad-
g.neral managem . nt cadre. ministration with aticast 6

2ars excpericnoc in a Publie

Deputation: Institution or 2 Commicrcial

Omezrsfrom AllIndia S 1w ic.s  Organisa tion in senjor manag.-

or Cantral Services Class-T or rial position or 6~ ars service

Contral  S:ertriict  Servico inth: Gov.rnmentin th. scalo

Class-I with 6 y.arsinthescale  the minimum of which is not
h: mininium of which is not less than Rs. 1500.

less than Rs. 1500. Offjcers

of Pablic Institutions at scnior

management level with 6 years

of g=rvicc may also bz consise-

red for appointment alongwith

other candidates.

Promation: Dircet recruitment: 45 years Notapplicable Nil
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2 3 4 5 6
3. Comumgreizl Manager Group ‘A’ 1 Rs. 1800-100-2000-  Sclection Promotion /direct rcruit-
125/2-2250. ment/transf.r on  dzpu-
tation, to be dctermined
by the Board on eoch
ocea sion.

4, Manager(Gzneral)  Group ‘A’ 5 Rs. 1500-60-1800 Sclection By promotior 759/, failing
which by direct recruit-
nent, failing which by
deputation; by direct rec-
ruitment 25 9, failing whi-
ch by deputation.

7 8 9 10 1

Promotion: Direct recruiument: 45 yeurs Not applicable Nil

All Managers with 3 years ser- Educational qualification

vice it the scalg of Rs, 1500- A second class post-graduate

1800 or above. degree proferably in kcono-

Deputation: mics/Commerce/Busingss Ad-

Offizers from All India Services  ministration or a qualified

or Coutral Scrvices/Central Chartered Accountant,

Secrotariat Service Class-I with  Experience:

atlenst 6 yedrs service in the About 6 years service in All

scale, the minimum of which India Servicos or Central

is not Isss than Rs. 1200 or Services Class-1/Contral Sec-

Offizors of Public Institutions retariat Service Class-1in the

with 5 years sorvice at manage- seale, the minimum of which

ment level drawing not less is not less than Rs. 1200 or 6

than R4, 2000 par month in- yoirs oxperionce in the Public

cluvive of Dearnoss Allowance. [nstitutions or Commercial

organisations at senior mana-
goment level drawing not less
than Rs. 2000 per month in-
clusive of Dearness  Allo-
wance.
Promotion: Direct recruitment Eduational 45 years Not applicable Nil.

Joint Managers in the general
managem:itcadre with 3 years
service in the scale of Rs. 1300-
1700 or above.

Deputation:

Suitable Officers from the Cent-
rul Government with at least
3 years setvice in the scale, the
minimum of which is not less
than Rs. 1200 or Offficers from
Public Institutions with 3 years
sorvice al the middle manage-
ment level.

Three years

qualification;

A second class post-graduate
degree preferably in FEcono-
mics/Commerce/Business Ad-
ministration/Tadustrial Rela-
tions.

Experience:

experience  in

Government in the scale the
minimum of which is not less
than Rs, 1200 or 3 years
exporionce in a Public Insti-
tution or Commercial orga-
nisation at the middle mana-
gamant.level.
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should have worked at least
Tor ong year as Senior Assistant
Manager m gencral manage-
mant cadre for cligibility for
consideration for promotion as
Deputy Manage: in the general
management c¢adre.
Deputation :

Suitable Officers from Central
Government with 4 years sor-
vice in the scale the mininmm
of which 13 not less than Rs.
700 or 6 yedrs sarvice in tho
scale the minimum of which is
pot less than Rs. 650 or suit-
able officers from Public Insti-
tutions with similar experionce
at equivalent level drawing not
1sss than Rs. 1300 per month
inclusive of Dearness  Allo-
wanco.

Government in the scale the
minimum of which is not less
than Rs. 700 or 6 years ex-
pertence m Central Govern-
ment in the scalp the minimum
of which 15 not less than Rs.
650 or similar experience at
equivalent levels in Public
Institutions or commercial
organisations, drawing not
lpss than Rs. 1300 per nonth
inclusive of Dearness Allo-
wiice.
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1 2 3 4 5 6
3. Joint Manager Group ‘A’ 13 Rs. 1300-50-1700. Selection By promotion 75%, failing
(G.neral) which by dircog
recruitment, failing which
by deputation; by direct
recruitrent 259, failing
which by deputation.
6. D.puty Manage Group ‘A’ 34 Rs. 1200-50-1600.  Sclection By promotion 759, failing
(General) : which by dircet recruit-
ment  failing which by
deputation; by dircot
recruitment 259, failing
which by dcpytation.
7 8 9 10 11
Promstio: Direct Recruitment Educational 40 years Not applicable Nil
Doputy Managers in the gone-  Qualifications:
ral managemynt cadro with A post-graduate degree in sc-
three years service in the Cor- cond Class proferably in Eco-
poration. nomics/Commerce/Business
Administration/Industrial Re-
lations,
Doputation: Lxperionce:
Suitable Officers from Central 6 years service 1n Government
Government holding posts in of which at [east 3 years should
the scalg of Rs, 1100 1600 or  bo in the scale the mitumum
above or Officers of Public of which is not lesy than Rs.
[nstitutions holding posts at 1100 or 6 years experienice in a
equivalent lovel drawing not Public Institution or a Com-
less than Rs. 1600 per month  mgercial organisation drawing
ticlusive of Dearness Allowance. for three years not less than
Rs. 1600 por month inclusive
of Dearness Allowance.
Promotion: Direct Recruitment Educational 40 years Not upplicable Nil
Senior Assistant Managess/ Qualification:
Sonjor  Statistical Officer in A post-graduate degrec prefe-
general mimagement cadre; 14ably in  LCconomics/Commni-
Privale Sceretaries with 5 years ¢l ce/Busingss Administra-
service in the scale of Rs. tion/Industrial Relations.
700-1300. Experience:
NOTE Private Socretary 4 vears experiefice 1n (entral Nil

——————
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b
w

4

6

7. Scnior Assistant
Manager (Gencral)

8. Agssistant Manager
(General)

9, Storagedad Tnspection Group ‘B

Ot (Qengral)
10. Bxocoutive Assistant

11. Superintendent
(General)

Group ‘A’ 97

Group ‘B’ 23

Group ‘B* 28

Group ‘B’ 377

! 79

Ro. 700-40-900-EB-
40-1100-50-1300,

R$. 850-30-740-35-
810-EB-35-880-40-
1000-ER-40-1200.

Rs. 650-30-740-35-
410-EB-35-880-40-
1000-EB-40-1200.

Rs. 650-30-740-35-
880-EB-40-960.

R3.550-25-750-EB-

30-900,

Selection

Sclection

Selogtion

Seleetion

Selcction

Promotion S0°

s 0t

ruitment 509,

diycct _

Promotion 100¢;

L]

Promotion 1009,

v

Promotion 1009

Promotion 1009,

JES————

7

8

9

10

s e e e

Promotion :

Assistant Managers/Storage
and Inspection Offivers in the
general cadre with 3 years ser-
vige in the scale of Rs. 650-
1200. Promotion will be made
from a combined seniorny list.
Asgistant Managers will be
eligible for consideration, pro-
vided they have 2 ycars expe-
rience in a Warchouse as
Assistant Manager,

Promotion:

promotion from a common
eligibitity list of Executive As-
sistants and Senior Personncl
Assistants with four years ex-
perience to be parcpared with
reference 10 dates of appoint-

ment to their respective posts.

Prarhotion:

Superintendents in the general
management cadre with 5 years
gervice in the scale of Rs. 550-

900.

Promotlon;
Assistants with 5 years ser-
vice 1In the post.

Promotion:

Junfor Superintendent with
5 yeary service io the ccale of
Rs. 425-800.

Direct recruitment:
Escential Qualifications:

A post-graduate degree or a
post graduae diploma in per-
sonnel management or indus-

trial relagions or journalism
or advertisement,

30 years

Not applicable

Mot applicable

Not applicable

Not applicable

Nor applicable

Nil

Nil

Nil

Nit

Ni)
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1

2 3

4 5

6

N

12, Manager (Research
& Development)

13. 3 nivr Eeonomist

Group ‘A’ 1

Group ‘A’ 1

Rs.1500-60-1800.

K. 1300-30-1700.

Sclection

Selection

Deputation.

Promotion/direct  recruit-
mentftransfer on  depu-
tation, to be determined
by Board on ¢ach occa-
sion.

- —

SO U - -

Deputation ;

Suitable Mfficers from Central
Services Class-T with at least
6 years service in  the scale
the minimum of which is not
less than Rs. 1300 per month
having st Class post-graduate
dearee in Economics/Commer-
ce, Business Administration/
Statistics/Operation Research/
Agricultural Statistics or Offi-
cers of Public Institutions with
6 years experience in develop-
ing, planning and organising

research in market survey and
investigation and drawing not
fess than Rs. 2,000 per month
inclusive of Dearness Allow-
ance.

Preference will be given to the
persons having doctorate in
any subjects mentioned above.
Officers of the Corporation in
the next below grade would
also be eligible for g fixed
tenugre provided they fulfil the
aforementioned qualifications.

Promotion :
Senior analyst with 3 vears ser-
vice in the scale of Rs. 1200~
1600,

Deputation :

Sujtable Officers from Central
Gaovernment with 3 years ser-
_ vice in the scale the minimum
of which is not less thas Rs.
1100 or suitable offizer. from
Pubiic Institations- with expe-
ricnce in market research, col-
lecting, classification and inter-
pretation of economic infor-
mation, and drawing not less
than Rs. 1600 per month in-
clusive of Dearness Allowance.

&
Direct

Recruifment

Educational qualification.

A post-graduate degree in 1st
Class in Economics/Satistics.
Desirable :

Hxperience in compuater
programming.
Experience : ,

3 years experience in colfec-
Jion and interpretation of
economic/statistical informa-
tion in any Central Govern-
ment or Public Institutions or
Commercial Organisations at
middle management level.

s 10

— Notapplicable

40 years Not applicable

Nil
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14: Senior Analyst Group ‘A’ 1 Rs. 1200-50-1600. Selection By ;;r-omou(m 5%, traﬂ_i‘ﬂg
which by direct recruit-
ment, faling which by
deputation: by  direct
recruitment 25°%,. failing
which by deputauon. -
15. Analyst Group A’ 1 Rs. 700-40-900-EB-  Selection Direct recruitment
40-1100-50-1300.
16. Senior Statistical Group ‘A’ 1 Rs. 700-40-900-EB-  Selection Transfer on deputation/
Officer 40-1100-50-1300. promotion, failing which by
’ direct recruitment.
- 8 9 10 . 11
“Promotion : Educational Qualification : 40 yrs NA TTTTTw T T
Analyst with 5 years servite in A post-graduate degree in Ist
th:scale of Rs.700-1300. Class in Economics/Statistics
Deputation : preferably having experience
Suitable Oggcers from Ceatral of computer prograniming.
Govornment, with 4 yearsser- Experience :
vic:in the scal: the minimum 4 years servige in the C:ntral
of which is not 1:ss than Rs. Government in the scalz, the
700/- or suitabl~ offcers from minimum of which is not less:
Public Institutions with 4 than Rs. 700/- in market re-
years experienc: in market  search, collection and inter-
research, collection, classifi- pretation of economic infor-
cation and interpretation of mation or 4 years similar ex-
economic information and perienc: in a Public Insti-
drawing not l:ss than Rs. tution or Commercial Orga-.
. 1300/~ per month inclusive of nisation, drawing mnot less
D:arness Allowanc:. than Rs. 1300/- per month
. inclusive of D:arncss Allo-
" wance.
Educational Qualification : 30 yrs. Notapplicable Nil
A post-graduate degree in 1st
,  Class in Economics/Statistics
preferably with knowlcdge in
computer science.
Epxerience : -
3 years experiznce of collection
and interpretation of ccono-
mic data in Central Govern-
m-nt, Public Institution or
Commercial Organisation at
supervisory level.
Transfer on deputation/promo- Educational qualification : 30 yrs. N.A. Nil

tion

Statistical Officers with 3
years s:vics in the Central
Governm:nt in the scale of
pay the minimum of which is
not less than Rs. 700/- and
suitabl: offc:rs with 3 years’
similar experience at supervi-
sory level in Public Institu-
tions or Commercial Organi-

- sations drawing not less than
Rs. 1300/- per month inclu-
sive of Deirne,s Allowance.
The statistical Offtser in the
Corporation would also be
eligible for consideration.
In case he is selected for ap-
pointment, the post will be
treated to have been filled on
promotion.

e e

A 1st Class Master’s degre: in
Statistics/Mathematics/Eco-
nomics/Economics with Sta-
tistics/Comumerc: with Statis-
tics/Agricultural Statistics.

BExperienc: :

3 years in dealing with Statisti-
cal work, checking, cditing,
coding, anmalysing, classifica-
tion, interpretation and repor-
ting of data in the Central
Government at supervisory
level or 3 years sejvice in a
Public Institution or 2 Com-
mercial Organisation in a
supervisorg capacity.

f
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17. Statistical Officer Group ‘B — Rs. 650-30-740-35-  Selection Promotion failing which by
810-EB-35-880- direct recruitment.
40-1000-EB-40-

1200.

18. Statistical Assistant Group ‘B’ 5 Rs. 550-25-750-EB-  Selection Direct recruitment
30-900.

19. Hindi Officer Group B’ 1 Rs. 650-30-740-35-  Selection Promotion { ai!ing which by
810-EB-35-880-40- direct recruitraent.
1000-EB-40-1200.

7 8 9 10 11

Promotion ; Educational qualifications: 35 yrs. N.A. Nil

Statistical Agsistant with 5 A post-graduate degree in  1st
yearss:rvics in the scalz of Clasgs in Statistics/Math=ma-
Rs. 550-900 tics/Commerce with Statistics/
Boonomics with  Statistics/
Agricultural Statistics,
Experi nce:
3 years experiznce of Statistical
work, chscking, editing, cod-
ing, analysls, classification,
interpretation of Statistical
data of Investigators level in
Central Government or 3
years scrvice ina Publio Instl-
tution or Commercial Organi-
sation at supervisory level.
Graduate in Arts, Science or 35 yrs. Not applicable Nil
Commerce with Statistios,
Feonomics or Mathematics
with post-graduate Training
at the Indian Statistical Insti-
tute or any other recognised
Institution.
Promotlon: Bducationa] Qualifications: 35 yrs. N.A. Nil

Hindi Tianslator with 5 years (a) Sccond Class Master's de-

service in the scale of
Rs.425-800,

grec in Hindi with Bnglish as
a subjcot 8t the degree lovel;
Or

Second class Master’s degree in
Bnglish with Hindi as subject
at degree level;

Or

Secound clags Master's degree in
ganskrit with Hindi and
English as subjects at degree
level.

(b) Should possess proficiency
in Hindi and English and
should be 2ble to do noting
and drafting.

{c) About 5 years experience
of terminology work In Hindi
end translation work from
English to Hindl and vice
Versa.

Exparlence is relaxable in case
of candidate having Ph.D.
degreein Hindi.

1632 G1/86 -9
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20. Private Secretary Group ‘A’ T 2 Ra. 700-40-900-EB-  Selection Promotion
40-1100-50-1300.
21, Senior Personal Group ‘B’ 6 Rs.650-30-740-35- Selection Promaotion
Assistant 880-EB-40-960.

22. Personal Assistant Group «C' 27 Rs. 425-15-500-EB-  Non-Selection Promotion
15-560-20-700-EB-
25-800.

23, Librarian Group «C’ 1 Rs.425-15-500-EB-  Selection Direct recruitment 1009%.
15-560-20-700-EB-
25-800.

24. Jynior Superintendent Group ‘C’ 515 Rs. 425-15.500-EB-  Non-selection  Promotion
15-560-20-700-EB-
25-800.

25. Hindi Translator Group «C’ 14 Ras. 425-15-500-EB-15- Selection 1009 direct recruitment

15-560-20-700-EB-
25-800.

10 11

Promotion:

Senior Pursongl] Assistant with
5 years service in the scale of
RS, 650—960.

Promotion,

Personal Agsistant with 5 Notapplicable
years service in the scale of Rs.
425800,

By promotion from amongst
the St:nographers who have
put in 5 years in that grade
on the basis of seniority sub-
Jeotto the rojection of un-
fit.

Degree from a recognised Uni-
versity. Diploma in Library
Science.

Promotion from Warehouse
Assistant Grade-I/Comptist
who have put in at least 4
years service in that grade.

(a) Master’s degrec in Hindi or
in English with Hindi as a
subject at degree level, or

Master’s degree in  Sanskrit
with Hindi and English as
subjects at degree level.

(b) About 3 years experlence of
Terminology work in Hindl
and translation work from
English to Hindi and vice
vetsa.

—

Notapplicable Nil

Notapplicable Nil

Notapplicable Nil

30 yrs. Notapplicable Ni}

Notapplioable Ni1

35 yra. Notapplicable Nil
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Assistant Grade-ITl on the
basis of a tast, failing which
by dircet recruitment.

speed of 30 words per minute
preferably with exporeinec of
oMoe work. Should have
undergone training on Comp-
tometer machine.

[ 1T T—ww 4] W W T : MTHTT
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26. Stenographer Group ' C' 107 Rs. 330-10-380-EB-  Selection Promotion 100 %, by secletion
. 12-500-EB-~15-560. failing which by direct
recruitment,
27. Stenographer (Hindi)  Group'C' 5 Rs. 330-10-380-EB-  Selection Promotion failing which by
12-500-EB-15-560. direct recruitment.
28. Wurchouse Assistant  Group ' C’ 958 Rs. 330-10-380-EB-  Non-selection ~ Promotion 100%
Grade-1 12-500-EB-15-560. e
29. Comptist Group C' 3 (iy Rs. 330-10-380- _ 100% by promotion (By
EB-12-500-EB-15- selection)
560.
2 () Rs. 260-6-290-EB-
6-326-8-366-ERB-8-
390-10-400
& Rs 15/- Special
pay
! i 9 10 1
From Warehous: Assistant Matric with 8 minimum speed 25 Yrs. Notapplicable Nil
Grade-IT working in ths rc-  of 80 words pzr minute in
gion where the vacancy in Shorthand and 40 words per
question has arisen (on the minute in typing.
bagis of test in Shorthand
and typswriting).
Promotion from  amopgst Graduate with Hindias one of 25 yrs. Notapplicable Nil
Warehouse Assistant Grade- the subjz¢ts. Should have 80
I1 (Hindi) working in th: words per minute and 40
region where the vacancy in words per minute speed in
quastion hasarisen subj.ct to Hindi Shorthand and Hindi
their qualifying in the test typing respzctively.
with the requircd speed of
Shorthan¢ und typing in
Hindiirdicated in column 8,
Promotion on the basis of sc- — _ Not applicable Nil
niority-eum-fitness from
amongst War_house Assistant
Grade-Tl/Laboratory  Assis-
tant/Copy Holder working in
theRegions (Head Offjoe will
be created as a8 scparate re-
gion) where the vacancy in
question has arisen with at
lsast 3 years service in that
grade.
From amongst Wherehouss Matrie with minimum typing 25 yrs. Notapplicable Nil




(i) Middle Schoolstandard pass

(H) Licsnee for driving light mo-
tor vehicles.

(iif) Three years experlenceas
Driver.

Desirable :

(1) Licence for driving heavy

motor vohicles.
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30 Cashier Group ‘C* 1 (i) Rs. 330-10-380-  Sclection
EB-12-500-EB-
15-560.
(il) Rs.425-15-500-
EB-15-560-20-
700-EB-25-800.
In addition Special
Pay amounting to
20%, of the bagic
pay Subject to
minimum of Rs.
35 and maximum
of Rs. 50/-.
31. Warchouse Assistant  Group 'C’ 1879 Rs. 260-6-290-EB- — Promotion 209 , dircct
Grade-I 6-326-8-366-EB- recruitigent 809/
8-390-10-400.
32, Hind Typist Group 'C’ 16 Rs. 260-6-290-EB-  Sclection 1009 direct recruitment
(Warehouse Assistant 6-326-8-366-EB-8-
Grade-ID) 390-10-400.
33. Staff Car Group «C’ 18 Rs. 260-6-290-FEB-6-- Selection Direct recruitment 100 %,
Driver 326-8-366-EB-8-
390-10-400.
7 8 9 10 11
Appointment of suitable offj- — — Notapplicable For the purpose of promotion
olalsfrom amongst Warshousc to the post of Junior Superin-
Asslstant Grade-I/sunior Su- tendent/Suerintendent/
parintendent/Assistant,  Pre- Exccutive  Assistant/Assis-
ferably with Acoounts or tant Manager, the Cashier
Commerce qualification. will take his scniority as
Warchouse Assistant Grade-
I/sunjor Superintcndent,
Assistant as the case may
be.
Promotion : Matric with a minlmum typing 25 yrs. Notapplicable All candidates, by direct re-
Promotion from amongst  speed of 30 words per minute cruitment, will have to com-
matrioulate Class-IV cmployees  preferably with experience of pete in written/typing tcsts
with 3 years regular servios In  offic work (typing speed will, prescribed by the appoint-
that gradc. The appointment  however, be not a condition ing authority.
would be subject to their pas-  precedent for physically han.
sing the rcqui[ed typina spucd dicappad candidatcs found
within the prescribed time  otherwiscsuitable),
limit, )

Graduate with Hindias one of 25 yrs. Notapplicable All candidatcs will have to
the subjccts with a minimum compete In  written/typing
specd of 30 words per minute tests presoribed by the ap-
in Hindi typing preferably pointing authority.
with exp.rienoc of Hindityp-
ing work.

Direct reoruitment 30yrs. Notapplicable Preference will be given to

Bducational qualification regular appointed Class-IV

employees/Despatch Ridcr
of the Corporation who pos-
sess the qualification pres-
cribed in col. 8. If no suit-
able persons from amongst
them available, posts may be
filled by dircct rcoruitment.
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34. Lift Attendent Group 'C' 6 Rs. 260-6-290-EB-6-  Selection Promotion 1009 Sclection
326-8-366-EB-8- basis
390-10-400.
35. Dafiry Group ‘D’ 32 Rs. 200-3-200-4-234- Non-Sclection  Promotion 100 %, by semority
EB-4-250. cum-fitness bajs,
36. Peon Group ‘D' 46 Rs.196-3-220-EB-3-  Selection Direct recrutment 1009
232,
37. Senior Gardener, Group ‘D’ 1 Rs. 200-3-206-4-234.~ — 100 % promotion
Gardener Grade-I R-4-250).
38. Gardener Group ‘D’ 17 Rs.196-3-220-EB-3-  Selection Direct recruitruent 1009/
232 o
19. Chowkidar Grade-I Group ‘D’ 185 Rs. 200-3-206-4-234- — l;rnmotion 100%; by senio-
EB-4-250. rity~cum-fitness basis.
40. Chowkidar Grade-II Group ‘D’ 2180 Rs. 196-3-220-FB-3-  Selection Direct recruitment 100 %
232. o
T 8 9 10 11
Promamongst Pcons with at — — Not alﬁca—I;I; Nil
least 3 years s:rvice working
in the region where the va-
cangy in question has arisen
(Head Opice would betreatzd
a5a separate region).
Prom amongst Peons working — — Not gpplicabl;  Nil
in the region (H:ad Ofce
will be treated as 2 scparate .
region) where the vacancy in
question, has arisen with at
lzast 3 years service as Peon.
— Middl: school standard pass, 25 yrs. Notapplicable  Nil
preference will be given to
those with some knowledge
of English and Hindi/Local
language.
From amongst Gardeners — —_ Not applicably  Nil
(R5.196--232) withatleast 10
yeraazrvice in thescale.
_ Should have experi:nge of 25 yrs. Notapplicaple.  Nil
workingas a Mali in 2 nur-
seryor a garden for atleast
One Year.
From amongst Chowkidars — — Not applicable  Nil
Grade-TI (Scale Rs. 196—232)
in th= roglon where the vacan-
cy in quasstion hasarisen with
atleast3 years cxperience
— Dircct reoruitment 25 yrs. Not applicable  Ev.ry person appoint.d as

(i) Middlesohoolstandard pass.

() Experience of workingas
Chowkidar for 2 years.

Chowkidar shall undergo
requisite training as preseri-
bed by the Corporation.
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41. Senior Sweeper Group 1Y 103 Rs. 200-3-200-4-234- —_— Promotion 100% by senio-

Joint Managor in the Techuical

cadre with three years ser-
vice in the scale of Rs. 1300-
1700.

Deputation

Officers from the Central Go-
vernment with at least 4

yoars service in the scalo, the

minimurs of whigh s notless
than Rs. 1100/~ or officers
from the Public Institutions

with minimom of atleast four
years at the middle manage-
ment lovel.

Educational qualification :
A post Graduate Dogree in
Second Class In Agriculture
with Entomology or Micro-
bivlogy or Bio-Chemistry or
4 post Graduate Dogree

in, Bio-Chemistry or

Micro-biology or a
Post Graduate Degree in Sec-
opd Class in Zoology with
Entomology-

Experionce

At least 4 yoars experience in 2
Central Government Depart-
meitt in the scale the mini-
mum of which is notless than
Rs. 1100/~ or comparable ox-
narience in 4 Public Institu-
tion or Commercial Organt-
saflon.,

EB-4-250. rity-cum-fitness basis.
42. Swecper Group ‘D’ 584 Rs.196-3-220-EB-  Selection Dyirect recruitment 100 %
3-232
43. Farash Group'D’ 10 Rs. 196-3-720-EB-  Sclection Dircct  recruitment 1609,
3-232
44, Helper Group ‘D’ 61 Rs. 196-3-220-EB-  Selection Direct recruitmenat 1009,
1-232
1. Managey (Techaieal)  Group ‘A 1 R 1500-60-1800 Sclection Promolion/Direct reoruit-
ment/transfer on deputy-
tion tx be determined
by the Board om each
occasion.
1 B 9 10 11
el e T
Feor amongst SwWecpers (scalo — — Notapplicable Nil
Rs.196-232)in the reglon
where the vacancy in question
has aris:n with at least 3
yearscxpeti.nee.
. _ 25 yrs. Not applicable Nil
. _— 25 yrs., Not applicable Nil
_ — 25 yrs. Not applicable Physical fitness & abllity to
do manual abour will be
the main consideration,
Exporienced persons in ckillcd
labour will be glven pre-
ference.
Technjcal Cadre
promotion Direct recruitmont 45 yrs. Not applicable Nil
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2. Joint Manager Group ‘A’ 1 Rs. 13D-50-1700 Selection By promation 759  failing
(Technical) which by direct reoruit-
ment, falling whioh by
deput.atisn; direot recruit-
me:nt 25%, faillng which
by Jdeputation.
3. Deputy Manager Group ‘A’ 11 Rs. " "0-50-1600 Selection By promotion 759, failing
(Technical) which by direct reoruit-
ment, failing which by de-
putation; by direct re-
craitment 259, failing
which by depatntinn.
= 7 8 9 10 11
Promotion Direct recruitment 40 yrs Not applicable Nil
Doputy Managers in Technical Educational qualification
cadre with throe years service A post graduate degree in Sec-
in the scalp of Rs. 1200-1600. ond Class in Agriculture with
Deputation ; Entomology or Micro-biology
Suitable officers from Central  or Bio-Chemistry or a Post
Government with 3 years Graduate Degree in Second
service in the scale the mini- Class in Bio-Chemistry or
muam of which 13 notless than Micro-Biology or & Post Gra-
Rs. 1100/ or officers from  duate Degree in Second Class
Public Institutions or com- in Zoology with Entomology.
mercial organisations with Experience
3 yoars oxperience aad dra- 6 years service In Central
wing not loss than Rs, 1600/- Government, of which threp
per month inclusive of Dear-  years should be in the scale
ness Allowance. the minimum of which is not
lass than Rs. 1100/- or six
years experience in a Public
Institutlon or Commercial
Organisation; drawing not
less than Rs. [ 600/- per month
inclusive of Dearness Allow-
ance for three years,
Promotion Direct rocruitment 40 yrs. Not applicable Nil

Senlor Assistant Managers i
Technical Cadre with 5 years
sorvico in the scale of Rs.
T00-1300.

Deputation

Suitable officers from Central
Government with 4 years
service in the scale, the mini-
mum of which 13 notless than
Rs. 650/-

Or

Officers from Public Institu-
tlons or Commercial Orga-
nisations with similar expe-
rience and drawing not less
tha Rs. 1300/- per month
inclusive of Dearness Allow-
ance.

A Post Graduate Degree in
Second Class in Agriculture
with Entomology or Micro-
Biology or a Post Graduate
Degree in second class in
Bio-Chemistry or Micro-Bio-
logy or a Post Graduate Deg-
greo in Second Class in Zoo-
logy with Entomology.
Experience

Four years Service in Contral
Government in the scale the
minimum of which is not less
than ks, 650/- or officers from
Public Institutions or Com-
mercial Organisations with
similar experience and draw-
ing not lgss than Rs. 1300/-
per month inclusive of Dear-
ness Allowance,
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4. Senior Assistant Group ‘A’ 21 R, 700-40-900-EB-  Selection Promotion 509, Direct
Manager (fechnical) 40-1100-50-1300. recruitment 50 9.
5. Storage and Lnspection Group ‘B’ - Rs. 650-30-740-35-  Selection Prometion 100%,.
Officer (‘Iecchin.cal) %10-EB-35-880-40-
1000-EB-40-1200.
6. Supctintendent Group ‘B’ — Rs. 550-25-750-EB-  Selection Promotion 100 %,
(Technical) ' 30-900.
7. Technical Assistant Group ‘C' 377 Ry. 425-15-500-EB-~ — 75% by promotion on  seni-
15-560-20-700-EB- ority-cum-fitness basis, 25%
25-800. by direct recruitment
8. Junior Technical Group ‘C' 623 Rs. 380-12-500-EB- - 100% direct recruitment
Assistant 15-560. .
9, Laboratory Assistant Group 'C’ 1 Rs. 260-6-290-EB-6- - 1009,  direot recruitment
326-8-366-EB-8-390-
10-400.
10. Selection Grade Group 'Y 96 Rs. 210-4-250-EB-5- - 100%, promntion by seni-
Dusting Operator 270. ority-cum-fitness.
7 8 9 10 11
Promotion Dirpct recruitment 30 yrs. Not applicable Nil
Storagoe and [nspection Officers Educational qualification
in Technical cadre with three A post graduate degree in 1Ind
years of service in the scale Class in  Agriculture with
of Rs. 650-1200. Entomology/Micro-Biology/
Bio-Chemistry or a  Post-
Graduate Degreo in IInd
class in Bio-Chemistry or a
Post Graduate Degrec in IInd
Class in Zoology with Ento-
moelogy.
Promotion — — Not applicable Nil
Superintendents in  Technical
cadre with flve yenrs service
in the post.
Promotion - — Not applicable Nil
Technical Assistants with five
years service in the scale of
Rs. 425-800.
Promotion Direct rocruitmont 30 years Not applicable Nil
From amongst Junior Techni- Degres in  Agriculture or a
cal Agssistants who have put Degreo with Zoology, Che-
in atleast three years service  mistry of Bio-Chemistry as
in that grade. onp of the subjects with three
years oxperience of quality
determination of agricul-
tural produce, its storage and
preservation by modern met-
hods.
—_ Direct recruitment 28 yrs. Not applicable Nil
Degreo in Agriculture ot a deg-
ree with Zoology, Chemistry
or Bio-Chemistry as one of
the subjects.
—_ Higher Secondary pass with 22 yrs. Not applicable Nil
Science Group having labo-
ratory training or Interme-
diate Science.
From amongst Dusting Opera- Not applicable Nil

tors working in the region
where the vacancy in ques-
tion hasarisen and who have
put in at loast three years
service in that grade.




Executive Engineers/ Surveyor
or Works/Structural Engi-
neers with three years service
in the scale of Rs. 1100-1600.

Deputation

Suitable officers of Central Go-
vernment with three years
gervice in the scale the mini-
mum of whichis not less than
Rs. 1100/- or officers from
Public  Institutions/Com-
mercial Organisations with
similar experience and dra-
wing not less than Rs. 1600/-
per month inclusive of Dear-
ness Allowance.

Educational qualification

A degree in Clvil Engineering.

Experience

Minimum of six years service
in Government of which at
least three years should be in
the scale the minimum of
which is not less than Rs.
1100/- or six years experience
in Public Institution or con-
structjon organisation and
drawing not less than Rs.
1600/- per month inclusive
of Dearness Allowance for
three years.

[wre TE—ame 4 . WY ST T - YT 73
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11. Dusting Operator Group ‘D’ 607 Rs. 200-3-206-4- - 100% promotin by senio-

234-EB-4-250. rity-oum~fitness.

ENGINEERING CADRE
1. Manager(Engineering)  Group ‘A’ 1 Rs.1800-100-2000- -~ Sclection Promotion/Dircct  rccrult-
125{2-2250 ment/transfer on  depu-
tati)n, t) be dotermined by
the Board on each ocoa-
- slon.

2. Joint Manrger (Engi- Group ‘A’ 1 Rs. 1200-50-1700 Selection By Promotlon 759, failing
neering)/Superintenc- which by direct recruit-
ing Engineer. ment, fajling which by

depatation’ by divect re-
cruitment 25%, faillng
which by doputation.
} —
i 8 9 10 11

From amongst the Middle — —_— Not applicable Nil
School Standard pass/Group
D' employees except Swoe-
pers with at least three years
service in the Reglon where
the vacancy in question has
arisen,

ENGINEERING CADRE

Promotion Direct recrujtment 45 years Not applicable Nil

Joint Manager (Engineering) Educational qualifications
with five years service in the A degree in Civil Engineering.
scale of Rs. 1200-1700.

Deputation Experience

Suitable Officers from Central About five years experience as
Government with at least Civil Engineer in a Govern-
five years setvice in thescale  ment Department in the scale
the minlmum of whichis not  the minimum of which is not
less than Rs. 1100/- or officers  less than Rs. 1100/- or simi-
from Public Institutions/ lar experience of five years
Commercial Organisations  in Public Institution/Com-
with five years experience in - mercial  organisation and
civil engineering construc- drawing not less than Rs.
tion work and drawing not 2000/- per month inclusive of
less than Rs. 2000/~ per  Dearness Allowance.
month inclusive of Dearness
Allowance.

Promotion Direct recruitment 40 years Not applicable Nil

1632 G1/35—10



74

THE GAZETTE OF INDIA : EXTRAORDINARY

[ParT III-—SEC. 41

- = == e —=
1 2 3 4 5 6
3. Execative Engineor/ Group ‘A’ 19 Rs- 1100-50-1600 Selection By promotion 75%, falling
Surveyor of Works. which by direct recruit-
meont faillng which by dopu-
tation: by direct recruit-
ment 25%, failing whichby
by depatation.

4. Assistant Engincer/ Group ‘B’ 123 Rs. 650-30-740-35-  Sekction Promotion 50%; Direct re-

Assistant Surveyor of 810-EB-35-880-40- cruitment 50 9¢.
Works. 1000-EB-40-1200.

5. Assistant Architect Group ‘B’ - Ro. 650-30-740-35- Selection Promotion 50 %, dircut
810-EB-35-880-40- recruitment 50 9.
1000-EB-~40-1200.

6. Artchitectural Assistant  Group ‘B’ 1 Ras. 550-25-750-EB-  Selection Promotiong
30-900.

7. Draftsman Grade-T = Group 'C’ 8 Rs. 550-20-650-EB-  Sclection Promotion
25-750

7 8 9 10 1
Promotion Direct recruitment 40 years Not applicable Nil
Asgistant  Engineers, Assis- A degree in Civil Engineeting

iant Surveyor of Works or Structural Engineering.
(Civll) with 6 years serviceIn Experience
the scale of Rs, 650-1200, Four years experience relating
Deputation to Civil Enpgineering Cons-
Suitable officers from Central  truction work/structural engi-
Government with 4 years  neering in  Government,
service in the scale the  Public Institution/Commer-
minimum of which is not  cial Qreanisation and draw-
less than Rs. 650/ or the ing not less than Rs. 1300/-
officers from public institu- per month inclusive of Pear-
tions/Commerecial orgamsa-  ness Allowance.
tions with similar experience
and drawing not less than
R+. 1300/~ per month inclu-
sive of Dearness Allowance.
Promotion Durect recruitment 30 years Not applicable Nil
Graduate Sectional Officers A degree in Civil/Blectrical,
with three years service and Architectural Engineering,.
Diploma Holder Sectional
Officers with flve years ser-
vice in the post.
Promotion Direct recruitment 30 years Not applicable Nil
Degree Holder Architectural A degree in Architecture,
Assistant with four years
service in that post.
From amongst the Draftsmen —_ _ Not applicable Nil
Grade.l who have put in at
Jeast § years service in that
grade. '
From amongst Draftsmen —_ — Not applicable Nil

Grade-IT who have put In at
least 8 years service in that

grade.
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8. Sectional Officer Group 'C’ 326 Rs. 425-15-500-EB- - 100% direot reorumitment
(Ovorseer) 15-360-20-700.
9. Draftsman Grade-11 Group ‘'C s Rs. 330-10-380-EB-  Selootion 100 %4 by direot reornitment
12-500-EB-15-560.
10. Scnior Oparator Group ‘C’ 3 Rs.330-10-3580-EB- — 100%/ by direct recrultruent.
12-500-EB-15-560.
11. Junior Qperator Group ‘C’ 3 Ras. 260-6-290-EB-6 —_— 10097 by dircct rsruitment.
326-8-366-EB-8-3%0
10-400.
1. Mistry /(Electricaly Group ‘C’ 18§  Rs. 260-6-290-EB-6- _ 1009, direct recruitment.
. 326-8-366-EB-8-390-
10-400.
13. Mistry (Works). Group 'C’ —_ Rs. 260-6-326-EB-8- — 1009, direct recruitment
350.
7 8 7 10 : 1 -
— Diploma i Civil/Mechanical 30 years Not applicable Nil
Electrical Engineering from
any recognised Institution.
Diploma in Draftsmanship or 30 years Not applicable Nil
in Civil Enginecring prefera-
bly with proficiency in draft-
ing plans and prepariog
estimates, with two years
experience in a  drawing
office of standing.
-— Direct recruitment:
The candidate should have: 30 years. Notapplicable. Nil.
(i) Pass Matric.,
(ii) A valid El-ctrical Licence
as conducted by the
State Government.
(iii) Working experience of
at least three years in
refrigeration or air-con-
ditioning plant.
Direct recruitment:
‘Thc candidate should have: 30 years. Not applicable. Nil.
(i) Pags Matric;
(i1) Practical knowledgeand
experiente  of running
electric  generators and
motors;
(ili) At least two ycars ex-
perience in any refrige-
ration or air-condition-
ing plant.
Direct recruitment : '
Matric or possessing equivalent 30 years. Notapplicable. Nil,
qualification, holding glectri-
¢p] wircman’s licence issued
by the State Government and
with at least two years ex-
petience.
Should be 1st class Mason and 30 years. Not applicable. Nil.

should beable to read elzmen-
tary plans and execute works,
Have to undergo Trade Test
before appointment.
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14. Wireman--um-Pump- Groupm *C* 6 Rs. 260-6-326-EB- —_ 1002 direct recruitment.
Op retor. 8-350,
15. Carp:nt r Group ‘C’ 1 Ry. 260-6-326-EB- e 10094 direct recruitment,
8-350.
16. Plumb:r. Group C’ 2 Rs. 260-6-326-EB- — 10024 direct recruitment.
8-350.
17. Asslstant Pump Group ‘D’ 2 Rs. 210-4-226-4-250 — 1009, dircet recruitment.
Op:rator. EB-5-290.
FINANCE AND ACCOUNTS CADRE
1. Fintnoial Advis r. Group ‘A’ 1 Rs, 1800-100-2000- Sclection Promotion/Direct  Rccruit
125/2-2250. mentftransfer on  dcputa-
tion, to b det_rmined by
Board on each occssion.
7 8 9 10 11
— Matric or equival nt qualifica- 30 ycars. Notapplicable. Nil
tion baving at 1 ast two
years® exp:ri nca.  Must be
possessing Wir.man’s lic.nce
from Industrial Training Ins-
titute or any other Govern-
m .nt Ingtitute.
— A r.cognls dtrad:c:rtificat: or 30 yzars. Not applicable. Nil.
lic nc with two y ars cxperi-
enc: in th: fi 1d.
— Ar cognis.d trade o:rtificatz 30 yoars. Not applicable. Nil.
or liccnce with two  years
experiance iIn the field.
—_— Matric or equivalent qualifica- 30 ycars. Not applicable. Nil.
tlon. Having at least two
years expericnee of running
refrigerators, el ctrlc gene-
rators, motors ete.
Promotion: Direct R .cruitment : 45 years. Notapplicable. Nil.

D -puty Financial Advlser and
Manager in Financ: and
Accounts Cadre with three
y:ars scrvio: in the scale of
R.s.1500—1800.

D putation :

Oseersfrom AllTndia Services

or C.ntral S:rvioes Claiss-I
with at 1:ast 5 y:ars s:rvioz
in th: scel: thy minimum of
which is not I:ss than Rs.
1200/- or omears of Public
Institutlons with 3 years
similir experiznea drawing
not less thain Rs. 2000/- par
month incluslve of D:arncss
Allowanos.

Educational qualification -

A Pellow of the Institute of
Chartered  Accountants or
Institute of the Costs and
Works Accountants.

Experlznee @

Five y:ars expzrizno: in C.ntral
Government In  the scal:
th: minimum of which is not
loss than Rs. 1200/- or flve
v.ars similar  exp_rienc: In
Public Tnstitutions/commer-
clal organisations drawing
pay not |:ss than Rs. 2,000/-
per month inclusive of Dear-
ness Allowances.




Deputy Managers in Finance

and Accounts cadre with 3
yoars service In the scale of
Rs. 12001600

Deputation :

Suitable offcers from Central
Govarnment with 2 years cx-
perience in the seale the mind-
mum of which is not1ags than
Rs. 1100/- or ogeers with 3
yoars similar experience in
Public Institutions/Commer-
cial Qrganisations drawing
not less than Rs. 1600/- per
month inclusive of Dearness
Allowanee.

Educational qualification:

A post graduste degree in the

Second Class in Commerce
or Business Administration
with Spacialisation in Finance
or Aocounts from a reputed
Institution or 8 Member of
the Inatitute of Charted Acoo-
untents or of the Instutute of
Costand Works Accountants.

Experience :

3 years service in Central Govt.

or Subordinate  Acoounts
Service (SAS) with 6 years
scrvige in the scale the mini-
mum of which is not l:ssthan
Rs. 1100/~ or 6 years oxperi-
cnos in & Public Institution
or & Commercial organisation
drawing not less than Rs.
1600/~ per month inclusive
of Demess Allowance.
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2. Do>puty Pinancial Group ‘A’ 1 Rs. 1500-60-1800.  Selection. Promotion /dircct recruit-
Adviser & Manager ment/transfer on deputa-
(Accounts). tion to be determined by
Board on cach occasion.
3. 7Joint Managar, Group ‘A’ 2 Rs. 1300-50-1700. Selection. By promotidn 759, faili_ng
{Accounts). which by direct rceruit-
ment, failing which by
deputation; and by direct
recruitment 259, failing
which by deputation.
7 8 9 10 11
Promotion: Direot reoruitment : 45 years. * Notapplicable. Nil.
Joint Managers in the Finance Educational qualification :
and Accounts cadre with A Pellow of the Institute of
thrae years service in the scale Chartered Accountants or
of Rs. 1300—1700. Institute of the Costs and
Works Accountants.
Deputation: Expzricnce:
Suitabls ogrcers from the Cent- Three years expsrience in Cont-
ral Government with four ral Government in the scale
yaars cxp:risnca In the scale  the minimum of which is not
the minimum of which isnot  less than Rs. 1100/- or 3
lassthanRs. 1100/-oroggesrs  years similar  experlence 2t
from Public Institutions/Com-  middle management level in
mercial organisations with 3 Public Institutions/ Commer-
years similar experience at  clalorganistions.
middl: management lcvel.
Promotion : Direct recruitment. 40 years. Not applicable. Nil.




From

Yuiior Superintendents who

Chartored  Accountant

amongst Assistants/ B.Com.orB.A.(Commerce) or 30 yéars

or )

have putinatlhastthree yoars
sarvicely that grade.

Costs apd Werks Accoug-
tants or SAS Accountants of
the Indian Audit & Accoynts
Department with aboyt three
yoars cXparionce in Maintain-
ing and auditing of accounts

{1 Industrial/Commerclal/-

Departmental Undertakings.
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D -puty Mana ‘A’ - -
Cnconnts). T Group ‘A 10 Rs. 1700~ 50-1600.  Selection. Byhromotionlr‘g % folling
ment, failmg which by
dcputatlon by dirrct
recrultment 25 9, failing
which by deputation.
5. Senior Assistant Group ‘A’ 18 5. 7 -900-EB- ion.
Managér (Accounts) I‘}0"1(1)000_“;{;051(1)(;0%1.3 Seletion P;?B}(Lti]tcx;?cnt 504 ‘/7 ' P]I;())lrl;fgt
6. Assistan Manager Group ‘B’ 28 Rs.650-30-740-35-  Selection. tion 100 %.
(Accounts). 810-EB-35-880-40- ®
1000-EB-40-1200.
7. Accountant Group ‘B’ 151  Rs. 500-?0-700~EB- — 50% Direct Recruitment,
L 25-900. 50 % Promotion.
7 8 9 10 1m ,
Promotion: Direct recruitment : 40 years. Not applcable. Nil.
Sanior Assistant Managzrsin Qualifications:—
the Financ: & Accounts A Mcmber of the Instituts of
Cadro with flve yeprs servica  the Chartered Accountents
in the scale of Rs. 700—1300. or of tha Iustitute of Costs &
Works Acq.ountant with two
Dcputation : years experiznoe or a degree
Suitable officers from Central  in second ¢lass in Commerce
Government with four ycars  or Business Administration,
garvics in the scale the mini- with spacialisation in financ.:
grum of which isnotlzssthan  or accounts from reputed in-
Rs. 650/-or oicers with simi-  stitution with 4 years cxperi_nce,
lar 4 years experionce in  drawing mol  luss  than
Public Instltuuons/Commemal R.5.1300/- p2r tonthinclusive
Organisations drawing not  of Dearngss Allowsnce.
less than Rs. 1300/- per
month inclusive of Dearness
Allowancs.
Promoytion: Direct recruitment: 30 years. Not applicable. Nil.
A silstant Mna¥ s in Finance Educatiynel qualifications:—
and Accounts cadro with three (i) A member of the Institute
yoars oXperience in the scale of the Chartered Accoun-
I Rs. 650---1200. tants or of the lostitute
of Costs apd Works
Accountants; or
(ii) A Post-Graduate Degree
in second class in Com-
merce or Bysiness Admi-
nistrtation with speciali-
sation in Finance or
Accounts from a reputed
institytio n with two years
expericnce; or
(il}) SAS with fivc yoars ca-
perience.
Promotion: —_ — Not applicable. Nil.
Accountants with five ycars )
service in the scale of
Rs. 500—900.
Promntlon: Dircet Recruitment: . ‘
Nut apphcable. - Wil




[wrar I I—eve 4]

AT T UHYA : QTG0

79

1

2 3 4 5

1. Chif vigilance
Officer.

2

Man ger (S:¢ urity).

3. Manager
(Custom Bonding).

4. Security Officer.

Group ‘A’

Group ‘A’ 1

Group ‘A’ 1

Group ‘A’

ISOLATED CADRE

Rs. 1800-100 -2000- Sclection
125/2-2250.

1

125/2-2250.
Rs. 1500-60-18¢0.  Sel.ction

3

Rs. 700-40-900-EB-  Sclection

40-1100-50-1300.

Deputation.

Rs.1800-100-2000- Seliction - . . .Deputation. . . . . .

Deputation.

Deputation, failing which by

direct recruitment.

8 9 10

11

Deputation:

Suitable Officers from All India
Services or Central Services
Class-I eligible for appoint-
ment as Dsputy Secretary and
absve under Central Govern-
ment with eXperience in vigi-
lance wotk.

Deputation :

S itable officers from Indian
Pilice Sstvice/Dofence Ser-
vices with at least 6 years
setvice in the post the mini-
mum of which is not less than
Rs. 1300/~

Deputaticn:

Suitable Officers from the
Indian Customs & Excise De-
pattment with atleast 3 ycars
expsrience as Assistant Colleg-
tor (Customs).

Depatatin :

§ jitably ffisers from Police
farcelarmed forces with 5
years service iy the scale the
mininnn of waich is nat lass
than Rs. 550/~ or suitable offi-
¢>rs from Pablic Instituti-ns
with 5 years uxp.risnee of
4saling with security mattoreat
quapvis iy level.

ISOLATED CADRE

Eduycatinal qualification :
A University degree or equi-
valent.

Exp:ricace :

5 years service in Police/Armed
Forces in the scale the mini-
mun of which is notless than
Rs. 550/- dealing with security
matters or 5 years ¢xperience
at sapervisory levelin a Public
Institution or a Commercial
organisatio 0.

Not applicgble.

Not applicable.

Not applicable.

40 years. . Nt applicable.

Nil.

Nil.

Nil,

Nil.

e

NoOTE —The number of posts specified in column 3 shows the position as on 1-1-1986 and
is subject to change from time to time.
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APPENDIX-II

(See regulation 11)
(Declaration of Fidelity and Secrecy

1 — ,deslare that I will faithfully, truly and to the best of my
juigom:nt, skill and ability ex.cute and perform the dutles which are required of moe as an employes of the Central 'W archousing
Corprratiyn and which properly relate ta any office or positionin the saxd Corporation held by me.

I furthzr dezlare that I will not communicate or allow to be ¢oqununicated to any person not legally catitled thpre-tc uny info1-
mation ralating to tho affairs of the said Corporation nor will Lallow any such person to inspect or have access to any books er docu-
maoynts blanging to, orin tha prssession of, the Corparation and relating to the business of the Corporation.

BIgNAtIIe —— - s e
SigNature e e
Signed before mo Signature
Designation ——
Date
Date:

v-K. PARTHASARATHY, (Personnel Manager).
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