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CENTRAL WAREHOUSING CORPORATION
(A Govt. of India Undertaking)

NOTIFICATION

New Delhi, the 28th February, 1986

No. CWC|XiV-4|Estt.—In exercise of the powers
conferred by Section 42 of the Warehousing Corpora-
tions Act, 1962 (58 of 1962), the Central, Warehous-
ing Corporation, with the previous sanction of the
Central Government, hereby makes the following re-
gulations, namely :—

CHAPTER—I
1. Short Title, Commencement and Application.—

(1) These Regulations may be called the Central
Warehousing Corporation (Staff) Regulations, 1986.

(2) These shall come into force at once.

(3) These shall apply to all the employees of the
Corporation and all persons employed by the Cor-
poration on contract or on deputation in respect nt
all matters not regulated by the contract oi by the
terms of deputation, as the case may be.

2. Definitions,—In these regulations, unless the
•entext otherwise requites,

(a) "Appendix" means an Appendix to these
regulations;

(b) "Board of Directors' mean.1, the Board of
Directors of the Corporation;

(c) "Corporation" means the Central Ware-
housing Corporation established under
Section 3 of the Warehousing Corporations
Act, 1962 (58 of 1962);

(d) "Disciplinary Authority" in relation to the
imposition of a penalty on an employee
means the authority competent under these
Regulations to impose on him that penalty;

(e) "Employee" means a person who is in the
wholetime service of the Corporation but
does not include a person employed by
the Corporation on daily wages;

(f) '"Executive Committee" means the Execu-
tive Committee of the Corporation;

(g) "General Manager" means the General
Manager of the Corporation;

(h) "Joint Manager (Personnel)" means the
Joint Manager (Personnel) of the Cor-
poration at Head Office;

(i) "Managing Director" means the Managing
Director of the Corporation;

(j) "Pay" means the amount drawn by an em-
ployee as pay, special pay, personnel pay
and any other emoluments excluding al-
lowances, whi:h mav be specifically classi-
fied as pay by the Board of Directors;

(k) "Personnel Manager" means the Personnel
Manager of the Corporation.

(i) "Public Institution" means a body, in-
corporated or not, which is wholly oi
substantially owned or controlled by the
Government;

(m) "Regional Manager" means the Ofhver-in-
charge of a Regional Office of the Cor-
poration;

(n)''Regular Employee" means an employee
who has been declared to have completed
the period of probation to the satisfaction
of the appointing authority;

(o) "Selection Committee 'means a Committee
appointed by the Board of Directors of
the Corporation or the appointing autno-
iity for selecting persons for various posts
in the Corporation and shall include Depart-
mental Promotion Committee;

(p) "Temporary Employee" means an em-
ployee on probation on initial appointment;

3. Interpretation.—If any doubt or difficulty
irises in interpreting these regulations or in giv-
ing effect to them or if any lacuna, inconsistency or
anomaly is discovered in their applications, it shall
be open to the Board of Directors to issue general
instructions not inconsistent with the Act and the
rules and regulations made hereundcr or any instruc-
tions issued by the Government from time to time
to the extent it is applicable to the Corporation tor
the purposes of removing such doubt, difficulty,
lacuna, inconsistency or anomaly.

CHAPTER—II

GENERAL CONDITIONS OF SERVICE

4.. Clas, ification of Posts.—The posts under the
Corporation shall be classified as given below :—

Group—A : Posts carrying a pay or a scale of
pay with a maximum of not less than
Rs. 1,300.

Group—B : Posts carrying a pay or a scale of
pay with a maximum of not les, than
Rs. 90Q but less than Rs. 1,300.

Group—C : Posts carrying a pay or a i-cale oE
pay with a maximum of over Rs. 290 but
less than Rs. 900.

Group—D : Pots carrying a pay or a scale of
pay the.maximum of which is Rs. 290 or
less.

Note :—The above classification is based on
the existing scales of pay and shall corres-
pondingly be revised on revision of p?>v
scale*.

*». Creation of Posts.—The Board of Directors
shall, from time to time, determine the strength of
staff under various categories required for enrryire
out its functions. i
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The following authorities shall be empowered to
create new or additional posts in the Corporation,

Authority

Board of Du^tors

Managing Director

Category of post

Any post below the Board of Dire-
ctors, level.

Any poit in any Group ihe maximum
pay of which does not exceed
Ri>. 1600 per month subject to the
norms and guidelines laid down by
the Board ot Director;, lrom time
to time.

6. Appointing Authority.—The authorities compe-
tent to make appointments to the categories of posts
indicated in column I ot thu Appendix-I will be
those specified in the corresponding entries in column
3 of that Appendix.

7. General conditions relating to Appointment.—
The following general conditions shall apply to all
appointments to the service of the Corporation :—

(a) No person shall be eligible for initial
appointment unless he has attained the age
of 18 years.

(b) A candidate for appointment in the service

of the Corporation shall be :

(i) a citizen of India_, or

(ii) a subject of Nepal, or
(iii) a subject of Bhutan, or

(iv) a Tibetan refugee who came over to India
before the 1st January 1962 with the
intention of permanently settling in India,
or

(v) a person of Indian origin who has mig-
rated from Pakistan, Burma, Sri Lanka,
Ea^t African countries of Kenya, Uganda,
the United Republic or Tanzania (for-
merly Tanganyika and Zanzibar),
Zambia, Malawai, Zaire, Ethiopia and
Vietnam with the intention of perma-
nently settling in India :

Provided that a candidate belonging
to categories (ii), (iii), (iv) and (v) shall
be a person in whose favour a certificate
of eligibility has been given by the
Government.

(c) A candidate, in whose case a certificate of
eligibility is necessary may be admitted to
an examination or interview and may also
be appointed provisionally subject to the
necessary certificate being given to him by
the Government.

(d) No person shall be initially appointed un-
less he has been certified by a qualified
registered medical practitioner approved by

the appointing authority to be of sound
constitution and medically lit to discharge
his duties.

Explanation : Unless the appointing authority
otherwise directs, the application of this
provision shall be limited to regular appoint-
ments by direct recruitment.

(o) No person shall be eligible for appointment
Who has previously been dismissed, or com-
pulsorily retired from the service of the
Corporation, a State Government, the
Central Government or any Public Sector
Undertaking.

(f) No person shall be eligble lor appointment
who has been convicted in a court of law
for any offence involving moral turpitude.

(g) No person who has entered into or contrac-
ted a marriage with a person having a
spouse living or who, having a spouse
living, has entered into or contracted a
marriage with any person, shall be eligible
for appointment in the service of the
Corporation :

Provided that the Managing Director
may, if satisfied that such marriage is per-
missible under the personal law applicable
to such person and the other party to the
marriage and there are other grounds for
so doing, exempt any person from the
operation of this rule.

(h) Without prejudice to the generality of the
provisions of clauses (d), (e), (0 and (g),
no pcron shall be appointed unless the
appointing authority is satisfied that the
person is fit for appointment in all respects.

8. Mode of Appointment.—(1) Regular appoint-
ments in the service of the Corporation can only be
made to the posts specified in Appendix-11 sanctioned
for a period of not less than one year and shall be
made;

(a) in accordance with any of the modes speci-
fied against each in the said Appcndrx-II
or * d

(b) by permanent absorption of deputationists
in the service of the Corporation.

(2) Where any qualification, or age limits, have
been specified in the said Appendix-It in respect of
any post with reference to any mode of appointment
thereto, only persons satisfying such qualifications
and within the age limits so specified shall be
appointed to that category through such mode :

Provided that the Board may relax, by order,
any of the provisions of the recruitment rules cen~
tained in Appendix-II for a class or category of
persons, if in their opinion it is necessary or expe-
dient so to do.

(3) Notwithstanding anything contained in these
regulations and subject to instructions of th« Central
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(government issued from time to time, appointments
niay be made to any post in the Corporation ;

(a) by deputation of suitable officers from the
Central Government or from any State
Government or lrom any public sector
undertaking or with the prior approval of
the Board of Directors from- any private
sector undertaking for an initial period of
three years ;

(b) by rc-employmont of personnel superaa-
nualcd from service of the Central or any
State Government or of the Corporation
for a period not exceeding two years ; such

1 re-employment being sanction-ed by an
authority not lower in rank than the Board
of Directors, and with the approval of the
Central Government ;

(c,) on a purely temporary basis for a period
not exceeding one year ;

(d) on special contract subject to such terms
and conditions as may be decided by the
Board of Directors.

9. Procedure for Recruitment and Promotion.—

(A) Procedure for direct recruitment :
(i) Direct recruitment shall be regulated by the

general instructions issued by the Board of
Director from time to time.

(ii) Selected candidates shall be required before
appointment to submit themselves to a
medical test by a qualified medical practi-
tioner approved in this behalf by the appoint-
ing authority. The fee payable for the
medical test shall be borne by the Corpora-
tion.

(B) Procedure for promotion :

(i) Promotion shall be made on the basis of
seniority subject to the rejection of unfit in
respect of non-selection posts indicated in
Appcndix-II.

(ii) Promotion in respect of selection posts indi-
cated in Appendix-II, shall be made on the
basis of merit, seniority being considered
only when the merit of contending condi-
dates is the same.

(iii) AH promotions shall be considered by a
Selection Committee duly constituted for
this purpose and shall be regulated by the
general instructions to be issued by the
Board of Directors, in regard to the field
of choice of candidates, the size of the
panel and the validity of the panel.

fC) Reservation for Scheduled Castes, Scheduled
Tribes and other categories in services under the
Corporation :

In making appointment? in the services of
the Corporation, reservations, relaxation of ape
limits nnd other concessions would be provided to
the Scheduled Castes, the Scheduled Tribes and oth«c

categories of persons as directed by the Central
Government from time to time. The Managing
Director may issue detailed administrative instructions
accordingly.

10. Probation :

(i) Every person regularly appointed to any
post either by direct recruitment or by pro-
motion shall be on probation for a mini-
mum period of one year from the date of
assumption of charge.

(iij The Appointing Authority may, in its dis-
cretion, extend the period of probation upto
a further period not exceeding one year.

(iii) During the period of probation, an employee
directly recruited shall be liable to be dis-
charged from the service without assigning
any reason by giving him a notice of one
month or pay in lieu thereof. A depart-
mental candidate appointed to any higher

, post through direct recruitment shall during
the period of probation be liable u> be rever-
ted to the original post held by him prior
to such appointment, without' any notict
and without assigning any reason.

(iv) During the period of probation, an employe*
promoted to a higher post from a lower poit
shall be liable to be reverted to the lower
post without notice and without assigning
any reason.

(v) Where an employee has rendered continuous
temporary or officiating or ad-hoc service or
continuous service in the post on deputation
immediately preceding his regular appoint-
ment to such post, the period of service BO(
rendered, may be counted against the period
of probation if the appointing authority so
directs. This will, however, not affect the
seniority which will be governed by the nor-
mal rules of seniority in the grade.

11. Declaration of fidelity and secrecy.—Every
person on first appointment to service of the Corpo-
ration shall before entering upon his duties, make a
declaration of fidelity and secrecy in ttie form at
Appendix-Ill. Such declaration shall be made by
him before the Officer to whom he reports for duty
and it shall be duly countersigned.

12. Liability for Service.—A person recruited to
any post under the Corporation shall be liable to
serve anywhere in India or abroad.

13. Training.—All employees are liable to under-
go such training for such period and undertaka sudi
examinations as may be prescribed by the Corpora-
tion from time to time.

14. Seniority.—Seniority of the employees ap-
pointed in the Corporation shall be determined as
follows :—

(i) The relative seniority of direct recruits will
be determined by the order of merit in
which they are selected for such appoint-
ment. When two or more candidates are
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declared to be of equal merit at one and
the same selection, their relative seniority
will be determined by the date of birth the
older candidate being the senior. Persons
appointed as a result of earlier selection
shall rant senior to those appointed as a re-
sult of subsequent' selection.

(ii) In categories of post partially filled by di-
rect recruitment and partially by promotion,
criteria for determination of seniority shall
be the order in which the select list has
been drawn by the Selection Committee for
prcmo'ion in the case of promotees and the
order of merit drawn by the Selection Com-
mittee for appointment in the case of direct
recruits subject to maintenance of inter-se
seniorify of promotees. and direct recruits
among themselves. In determining the se-
niority, the promotee shall be placed over
the direct recruit in the ratio in which the
recruitment is made.

Cm) Seniority for all Group 'D' posts and posts
of Warehouse Assistant Grade-II in Gr«up
'C shall be maintained on Regional basis.

Explanation : For the purposes of paragraph
fiii), Head Office of the Corporation shall
be deemed to be a separate Region.

15. Seniority on Promotion.—Candidates selected
for promotion at an earlier selection shall be senior
to those selected lt>,er irrespective of jhe dates of join-
ing. If a promotion order contains names of more
than one person, their seniority shall be according
to the merit list drawn by the Selection Committee
in" accordance with the relevant promotion rules.

16. Seniority on Transfer.—Seniority of employe*
on post' having regional seniority if transferred from
one region of the Corporation to the other region, in
the interest of the Corporation will be regulated witk
reference to the date of promotion'appointment to
the grade as the case may be. If, however, the trans-
fer ts at request' of the employee seniority will b«
fixed below those in the relevant grade in the Hew
region irrespective of length of servic; of the trans-
ferred employee in the grade.

17. Seniority on reduction as penalty.—(i) The
seniority of an employee whose pay is re-
duced in the same time scale as a result' of
disciplinary action will not be affected by
such order.

(ii) The seniority of an employee who is redu-
ced to a lower grade or post as a result of
disciplinary action and the period of such
reduction is not specified in the order tm-
rmsini? the penalty shall be lost entirely.
Such employee shall be required to render
prescribed qualifying service in the reduced
grade|post' for being eligible for considera-
tion for re-promotion. On re-promotion the
seniority of such an employee shall b© de-
termined by the date of re-promotion with-
out regard to the service rendered by kirn

in such service|grade prior to his reduction.
Where the penalty of reduction to a lower
grade or post or lower time scale is for
specified period the employee concerned
shall be rerpromoted automatically to the
post from which he was reduced and th»
seniority in the original grade or post or
time scale shall be fixed at which it would
have been but for bjs reduction.

18. Seniority of deputation's—on absorption.—
(i) Seniority of deputationist absorbed in the
same grade in which he was originally ap-
pointed on deputation shall count from th»
date of his original appointment on depu-
tation in that grade in the Corporation,

(ii) Seniority of the deputationist' on absorption
vis-a-vis those directly recruited or pro-
moted in the same grade will be decided
based on the date of appointment to th»
grade. When the date of order of appoint-
ment in the case of direct recruits, pro-
motees and the date of absorption in the
ease of deputationists happens to be thj|
same, the deputationists will be placed
above the direct recruits but below tho
promotees subject to inter-se seniority of
dkect recruits, drawn, at the time ot itjif-
tion.

19. Resignation.—(i) No employee shall resign
from the service of the Corporation except
by giving due notice in writing which shall
be three months in the case of regular em-
ployee and one month in case of person on
probation. A regular employee holding a
higher post on probation either on promo-
tion or on appointment agaist direct re-
cruitment shall also be required to give three
months' notice :

Provided that ii shall be open to appointing
authority to waive such notice period.

(ii) Resignation may be accepted by appointing
authority with immediate effect or at any
time before the expiry of the period of notice.

(iii) No employee who has submitted his resig-
nation shall be allowed to withdraw it except
with the prior approval of the Managing
Director.

(iv) Resignation submitted by an employee will
became effective only when it is accepted
and the employee is relieved of his duties.

(v) An employee leaving the service of the Cor-
poration without giving a proper notice and
without' acceptance of his resignation by
the management and without being formally
relieved of his duties shall be liable to dis-
ciplinary action under these Reguations.

t

(vi) An employee who is under bond to serve
the Corporation for a specified period shall,
in addition to the notice period, corapwisM*
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tho Corporation by an amount at cpMiflod
under the Surety Bond:

Provided that the Managing Director may, by
an order in writing, waive wholly or in
part, the requirement of such comp«iM*tion
or direct otherwise, depending on tb» tttrftft
of each case.

20. Termination of service and discharge.—
(i) Except as may be specifically provided,
in the contract of service, the Corporation
may at any time discharge an employee or
terminate the service of an employee by
giving the following notice or by payment of
pay and allowances in lieu of such notice :—

Category of employee— Period of notice

(a) Regular employee Three months

(b) Temporary employee One mouth

(ii) The service of an employee may alfio be
terminated by the Corporation on the fol-
lowing grounds among others :—

(a) on abolition of the post;

(b) on being declared unfit for further ser-
vice on medical grounds ;

(c) insolvency ;

(d) Conviction by a Court of Law for cri-
minal offence amounting to moral turpi-
tude ;

(e) engaging himself in any other employ-
ment without the written permission of
the management or found to have be»n
working elsewhere during the period of
leave of duty ;

(f) loss of confidence by the Corporation in
an employer, hoMine; position of trust or
confidence or by virtue of his nature of
duties ;

(g) absence of an employee on grounds of
sickness for a continuous period of more
than 24 months if suffering from tuber-
culosis, leprosy, mental or malignant
diseases or fracture of lowerjupper ex-
tremity ;

(h) unauthorised absence for a period ex-
ceeding one month without written per-
mission of the competent authority to
grant leave.

21. Superannuation and retirement.—(i) Every
employee appointed to the service of the
Corporation shall retire on the last day
of the month in which he|shs attains the
age of 58 years :

Provided that an employee whose date of birth
is the first of a month shall retire from
service on the afternoon of the last dav of
the ^receding month on at^aininp the age
of 58 years.

(ii) Notwithstanding anything contained in ola-
ute (i) above, the appointing authority
shall, if it is of the opinion that it is in tk«
interest of the Corporation to do so, hav»
the absolute right to retire a Group A, B,
C and D employee if he has attained tte
age of 50 years by giving him a notice of
not less than three clear months in writing
or three months pay and allowances in lieu
of such notice :

Provided that an employee belonging to the above
Groups may, by giving a notice of not lo»s
than three clear months in writing to tho
appointing authority, voluntarily retire from
the service of the Corporation after he has
attained ihe age of 50 years.

Explanation 1.—Notice given under Sub-Re-
gulation (ii) shall require acceptance by
the appointing authority provided TEat in
the absence of any refusal of permission f«£
voluntary retirement, the same shall become
effective from the date of the expiry of th»
period of notice.

Explanation 2.—An employee who has elected to
voluntarily retire and has given a notice
under sub-regulation (ii) shall be precludud
from withdrawing his notice except with the
specific approval of the appointing authority.

(iii) Nothing contained in clauses (i) and (ii)
above shall effect the right of the
competent authority to retire an employee
with due notice or pay in lieu thereof on
his being certified by a Medical Examiner
to be nominated for the purpose by such
authority as beinj* incapacitated for a
further period of continuous service due
to his continued illness or accident.

(iv) An employee may be permitted to retire
on his own request on the appointing
authority being satisfied that such an em-
ployee is incapacitated for a further period
of continuous service due to his continued
illness or accident.

CHAPTER—III

22. Scales of Pay.—(i) The scales of pay applica-
ble to various categories of posts in the
Corporation are as indicated in column 4
in Appendix-IT.

(fi) The powers to revise ihe scales of pay of
various posts in the Corporation shall be
exercised by the Board of Directors with
the prior approval cf the Central Govern-
ment :

Provident that the nay and allowances
of an employee on deputation shall be
regulated in accordance with such terms
and conditions of foreign .service as may
be mutually decided between the Cor-
poration and the lending organisation,
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" 23. (i) Dcarncss Allowance.—Unless otherwise
stipulated in the term-, and conditions of
employment', every employee shall bo en-
titled to Industrial Dearncss Allowances
at the rates as determined by the Central
Government on the basis of AH India
Consumer Price-Index published by the
Labour Bureau in the Ministry of Labour,
Government of India, 1960" 100 series or
such other series as may be prescribed by
the Government.

(ii) Other Allowances.—The Corporation may.
with the prior approval of the Board of
Directors, prescribe from time to time the
kinds of any other allowances and the
terms and conditions on which such al-
lowances may be granted. For the purposes
of regulating r>avment of House Rent Al-
lowance and City Compensatory Allowances,
the classification of cities and twons shall be
the same as notified by the Central Govern-
ment for its employees for this purpose from
time to time.

Provided ihat the powers vested in the
Board of Directors in respect of this Re-
gulation shall be exercised bv the Board
of Directors subject to such directives,
Guidelines and instructions as may be
issued by the Central Government from
time to time.

24. Pay on Initial Appointment.—The initial basic
pay of an employee newly appointed to
a post under the Corporation shall be
fixed at the minimum of the time scale of
the post to which he is appointed except
in the following cases :—

(i) Pay of departmental candidates selected
for higher posts against open advertise-
ment will be fixed as on promotion.

(ii) In the case of emergency commissioned,
short service commissioned officers and
other category of employees for which
special orders are issued by the Cerftfal
Government the same shall be kept in
view while fixing the pay of such employee
in the Corporation's scale of pay.

(iii) In the ca.se of persons who are already in
employment with the Central Government
or a State Government or a Public Tnstf-
rution, pay on appointment to a post
under the Corporation will be fixed af the
stage in the scale so that total emolu-
ments (comprising pay and Deafness A1

Iowance) last drawn in the previous em-
ployment are protected and if there is no
corresponding stage in the scale, at the
next higher stage.

(iv) Higher pay not exceeding five increment!
in the scale applicable to the post, as may

be recommended by the Selection Com-
mittee in deserving cases and accepved by
the appointing authority, may be allowed
on intitial appointment. However, in ex-
ceptional circumstances and on merits mor©
than five increments can be allowed with
the prior approval of the Board of Director*.

25. Pay on Promotion.-—(i) Where an employee
is promoted to a higher post or grade, his
initial pay in the new time scale shall be
fixed at the stage next above the pay
notionally arrived at by increasing his
pay in respect of the lower post by one
increment at the stage at which such pay
has accrued, in case this happens to be
lower than the minimum of the higher
scale.

(ii) Where an employee immediately before his
promotion was drawing pay at the maxi-
mum of the time scale of the lower post,
his initial pay in the time scale of the
higher post shall be fixed at the stage next
above the pay notionally arrived at by
increasing his pay in the loWer post bv an
amount equal to the last increment of the
time scale of the lower post.

0ii; If an employee is drawing pay at a stage
where the increment is biennial, the bene-
fit of notional increment will be given
only if the service rendered in that stage
is for one year or more.

(iv) If an employee had previously officiated
for or has been promoted on ad hoc basic
to a higher scale, the initial pay fixed on
re-promotion at the same scale or another
post having an indentical scale of pay will
not be less than that drawn on the last
occasion in the higher scale and the period
Cs) for which it had b^ra drawn shall count
for^t'he purpose of drawal of annual incre-
ment in th© higher scale.

(v) Where an employee is specifically required
bv the competent authority to hold charge
of a higher post in addition to his own
duties, he shall not be deemed to have
been promoted to that higher nost and
shall not be eligible for benefit of pay
fixation as on promotion. He shrift," Tiow-
ever, be eligible to draw charge allowance
in accordance with the instructions issued
bv the Board of Directors from time to
time.

26. Treatment of Special Pay (Charge Ailowonccl
Personal pay on promotion.—(i) Special
pay shall be i?nc-ed for purposes of fixa-
tion of pay in the higher grade unless it
has been continuously drawn for a period
of three years or it is allowed in lieu of
higher grade.

(ii) Charee allowance shall not count for pur-
poses of fixation of pay on promotion.
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(iii) Personal Pay whet ever applicable shall be
protected in accordance with the condi-
tions attached to it.

I

27. Pay Fixation on Reversion.—-The pay of an
employee reverted from a higher grade a
post to a lower grade or post shall be fix-
ed in the lower grade in 911 ch a manner
that he does not draw less than what lie
should have drawn had he continued in
the lower scale but for his promotion to
the higher scale.

28. Pay Fixation of Deputationists.—The pay of
a deputationist shall be regulated in ac-
cordance with his t'erms of deputation as
mutually agreed upon between the Lending
authority and the Corporation subject to
the condition that in no case the heiuTit
accruing to a deputationist shall exceed
the limits prescribed by the Central Gov-
ernment in this recrTCi, from time to time.

29. Increment.—(i) Increments in the time scale
of a post to which a person is appointed
shall be drawn as a matter of course ex-
cept where such increments have Been
withheld as a result of penalty imposed
under these regulations.

(ii) All increments shall fall due on the pre-
ceding Tst day of January of every year
in case of those employees whose actual
increment dates fall between 1st January
and 30th June and all increments shall
fall due on the preceding 1st day of July
of every year in case of those employees
whose actual increment dates fall due bet-
ween 1st July and 31st December.

fin) In the case of empktyees who are on pro-
bation no increment shall be allowed dur-
ing the period of probation. The first
increment shall be allowed to be drawn
with effect from the first of the month
in which the probation is completed or
twelve months arc completed, whichever
is later. Where the period of probation is
extended no increment shall be allowed
till the probation is successfully complet-
ed, and on such completion the first in-
crement shall be granted wjth retrospec-
tive effect ftom the first of the month in
which the initial period of probation has
come to an end or twelve months are com-
pleted,, whichever is later, although m
arrears will be paid for the extended period
of probation upto the first of the month in
which it is completed. Subsequent incre-
ment shall be reavrlatcd in ;iccordanre vilh
the provisions of s*ub-rc"ukition (ill.

(iv) An cmpiovoe in Group 'B' or 'C or 'D'
who hns b e n stacnatins: or put at the
maximum of the scale of his nay for two
vcars or more mav be granted an adhoe
increment equivalent to the rate of in-
crement last drawn by Mm in his existTii?

scale. An employee against whom a disci-
plinary case is pending shall not be granted
such increment till the realization of disci-
plinary proceedings started against him.

30. Counting of Service for the Purpose of Incre-
ment.—(i) AH duty in a post in a time
scale shall count for increment in that
time scale.

(iii) All services in the Corporation in equiva-
lent or higher posts shall count for incre-
ment.

(iii) All leave, except extra-ordinary leave
taken otherwise than on the ground of
sickness supported by a medical certificate,
shall count for increment in the time scale
applicable to the post in which the em-
ployee was working at the time he pro-
ceeded on leave :

Provided that the Managing Director
may, if he is satisfied that the extra-ordin-
ary leave was taken for any cause beyond
the employee's control or for prosecuting
higher scientific and technical studies,
may direct that such extraordinary leave-
shall also be counted for increment.

(iv) All foreign service shall count for increment
in the time scale applicable to the post in the Cor-
poration which the employee was holding before his
transfer on foreign service.

31. Leave.—Every employee shitU be governed in
the matter of leave by the provisions contained in the
Central Civil Services (Leave) Rules, 1972, as amen-
ded from time to time.

32. Casual Leave.—(i) An employee shall be
eligible for casual leave to the extent of twelve days
on full pay in a year.

(ii) Not more than eight days' casual leave will
normally be granted at a time.

(iii) Casual leave shall not, be combined with any
other leave.

(iv) Sundays and holidays preceding or following or
occurring during the period of casual leave shall be
omitted in calculating the period of ensual leave
availed of.

33. Authority To Grant Leave.—The T-'oard of Di-
rectors may, from time to time, specify the competent
authority for grant of various kinds of leave for classes
of employees.

34. Joining time on transfer and P?K during
joining time.—Every employee on transfer from one

_station to another shall be entitled to such joining
time and to such pay during the period of joining as
per provisions contained in Central Civil Services
(Joining Time/) Rules, 1979, as amended from time
to time.

35. Travelling Allowance on Tour and Transfer.—
The Board of Directors njay prescribe from time to

1632GI/85-7
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time the rates at which and the conditions subject to
which travelling allowance may be paid to the em-
ployees in connection with journeys undertaken by
them on tour or transfer in the service of the Corpo-
ration.

36. Leave Travel Concession Encashment.—Encash-
ment of Leave Travel Concession shall be admissible
to the employees of the Corporation on the basis of
the guidelines laid down by the Central Government
from time to time.

37. Gratuity.—(i) The employees of the Corpora-
tion shall be governed by the provisions contained in
the Payment of Gratuity Act, 1972, as amended
from time to time.

(ii) Such of the employees who do not cojrc
within the purview of the said Act, shall be governed
by the Central Warehousing Corporation Dcath-cum-
Retirement Gratuity Scheme and the guidelines issued
by the Central Government in this regard, from time
to time.

38. Deputation f>f Employee of the Corporation to
other organisations.—Employees of the Corporation
may be sent on deputation to the Central Government,
a State Government or a Public Institution with the
approval of the Managing Director and subject to
such instructions as may be issued by the Board of
Directors from time to time. The deputation of such
employees shall be governed by the terms to be mu-
tually agreed upon between the Corporation and the
borrowing authority.

CHAPTER—IV

CONDUCT, DISCIPLINE AND APPEAL

39. General.—(i) Every employee of the Corpora-
tion shall at all times :

(a) maintain absolute integrity;

fb) maintain devotion to duty; and

(c) do nothing which is unbecoming of a public
servant.

(ii) Every employee of the Corporation holding a
supervisory post shall take all possible steps to ensure
the] integrity and devotion to duty of all employees
working under his control and authority.

40. Misconduct.—Without prejudice to the genera-
lity of the term 'misconduct', the following acts of
omission shall be treated as misconduct:—

(i) Theft, fraud or dishonesty in connection with
the business or property of the Corporation
or of property of another person within the
premises of the Corporation.

(ii) Taking or giving bribes or any illegal grati-
fication.

fiii) Possession of pecuniary resources or pro-
perty disproportionate to the known source
of income by the employee or on his be-
half by another person, which the employee
cannot satisfactorily account for.

(iv) Furnishing false information regarding name,
age, father's name, qualification, ability or
previous service or any other matter ger-
mane to the employment at the time of em-
ployment or during the course of emp-
loyment.

(v) Acting in a manner prejudicial to the interests
of the Corporation.

(vi) Wilful insubordination or disobedience
whether or not in combination with others
or any lawful and reasonable order of
superior.

(vii) Absence without leave or overstaying the sanc-
tioned leave for more than four consecutive
days without sufficient grounds or proper or
satisfactory explanation.

(viii) Habitual late or irregular attendance.

(ix) Neglect of work or negligence in the per-
formance of duty including malingering or
slowing down of work.

(x) Damage to any property of the Corporation.

(xi) Interference or tampering with any safety
devices installed in or about the premises of
the Corporation, i

(xii) Drunkenness or riotious or diViderly or in-
decent behaviour in the premise1} of the
Corporation or outside such premises wrier--
such behaviour is related to or connected
with the employment.

fxiii) Gambling within the premises of the estab-
lishment.

(xiv) Smoking within the premises of the establish-
ment where it is prohibited.

(xy) Collection without the permission of the com-
petent authority of any money within the
premises of the Corporation excep'. as sanc-
tioned by any law of the land for the time
being in force or rules of the Corporation.

(xvi) Sleeping while on duty.

(xvii) Commission of anv jet which amounts to a
criminal offence involving moral turpitude.

fx.viii) Absence, from the employee's appointed
place of work without permission or suffi-
cient cause.

(xix) Purchasing properties, machinery, stores, etc.
from or sellin™ properties, machinery, sto-
res, etc. to the Corporation without ex-
press permission in writing from the compe-
tent authority.

(xx) Commission of any act subversive of disci-
pline or yood behaviour.

(xix) Abetment of or attempt at abetment of any
pet which amounts to misconduct.

Note : The above instances of misconduct are
illustrative in nature and are not exhaus-
tive.
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41. Employment of near relatives of the Emplo-
yes of the Corporation in any Company or Firm
enjoying patronage of the Corporation.- -d)^No em-
ployee shall use his position, or influence directly or
indirectly to secure employment for any person re-
Jalod, whether by blood. «•' marriage, to the emplo-
yees or to the employee's wife or husband, whether
such a person is dependent on the employee or not.

(ii) No employee shall, except with the previous
sanction of the Competent Authority penult hi» son,
daug'iter or any member of the family to accept em-
ployment with any company or firm with which he
has official dealings, or with any company or firm,
having official dealings with the Corporation :

Provided that where the acceptance of the employ-
ment cannot await the prior permission of the com-
petent authority, the employment may be accepted
provisionally subject to the permission of the compe-
tent authority, to whom the matter shall be reported
forthwith.

(iii) No employee shall in the discharge of hk offi-
cial duties deal witl} any matter or give or sanction
any contract to -any company or firm or any other
person if any member of his family is employed in
that company or firm or under that person or if
tie or any member of his family is interested in such ,
matter or contract in any other matter and the em-
ployee shall refer every such matter or contract to
his official superior and the matter or the contract'
shall thereafter be disposed of according to the in-
structions of the authority to whom the reference is
made.

42. Taking part in Demonstration.—No 'employee
of the Corporation shall engage himself or partici-
pate in any demonstration which involves incitement
to 'an offence.

43. Connection with Press or Radio.—(i) No
employee of the Corporation shall, except with the
previous sanction of the competent authority, own
wholly or in part, or conduct or participate in the
editing or management of any newspaper or other
periodical publication.

(ii) No employee of the Corporation shall, except
with the previous sanction of the competent autho-
rity or the prescribed authority, or in the bonafide
discharge of his duties, participate in a radio broad-
cast or contribute any article or write any letter
either in his own name or anonymously, pseudony-
mously or in the name of any other person to any
newspaper or periodical :

Provided that no such sanction shall be required
if such broadcast or such contribution is of a purely
literary, artistic or scientific character.

44. Criticism of Government atnd the Corpora-
tion.—No employee shall, in any radio broadcast or
in any document published under his name or in th*
name of any other person or in any communication
to the press, or any public utterances, make any
statement which :—

(a) has the effect of adverse criticism of any
policy or action of the Central or a State
Government, or of the Corporation ;

(b) is capable of embarrasing the relations bet-
ween the Corporation, Government and
the public :

Provided that nothing in these Regulations shall
apply to any statement made or views expressed by
an employee! of purely factual nature and which is
of a confidential nature in his official capacity or in
due performance of the duties assigned to him :

Provided further that nothing contained in this
regulation shall apply to bonafide expression of views
by him as an office bearer of a registered trade union
for the purpose of safeguarding the conditions of
service of such employees or for securing an in1-
provcme'nt thereof.

45. Evidence before committee or any other au-
thority.- —(i) Save as provided In sub-regulation (iii)
no employee of the Corporation shall, except with
the previous sanction of competent authority, g\v.
evidence in connection with any enquiry conducted
by any person, committee or authority.

(ii) Where any sanction has been accorded under
sub-regulation (i), no employee giving such evidence
shall criticise the policy or any action of the Central
Government or of a State Government or of the Cor-
poration.

(iii) Nothing in this regulation shall apply to —

(a) evidence given at any enquiry before an au-
thority appointed by the Government, Par-
liament or a State legislative or the Cor-
poration.

(b) evidence given in any judicial enquiry, or

(c) evidence given at any departmental enqui>;
ordered by authorities subordinate to the
Corporation.

46. Unauthorised Communication of Information..—
(i) No employee shall, except in accordance wild any
general or special order of the Corporation or in the
performance in good faith of the duties assigned to
him, communicate, directly or indirectly, any official
document or any part thereof to any officer or other
employee, or any other pefrson to whom he is not
authorised to commumicate such document or infor-
mation.

47. Gifts.—(i) Save as otherwise provided in these
regulations, no employee of the Corporation s,hall
accept or permit any member of his family or any
other person acting on his behalf, to accept any gift.

Explanation : The expression "gift" shall include
free transport, board, lodging or other service or any
other pecuniary advantage when provided by any
person other than a near relative or a personal friend
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having no official dealings with the employee.

Note : An employee of the Corporation shall
avoid acceptance of lavish or frequent hos-
pitality from any individual or iirm having
official dealings with him. ',

(ii) On occasions such as weddings, anniversaries,
funerals or religious functions, when the making ox
gifts is in conformity with the prevailing religious or
social practices, an employee ot the Corporation may
accept gilts from his near relatives but he shall make
a report to the competent authority if the value ot
the gift exceeds Rs. 500|-.

(iii) On such occasions as are specified in sub-
regulation (ii) an employee of the Corporation may
accept gifts from his personal friends having no offi-
cial dealings with him, but he shall make a report to
the competent authority if the value of any such gift
exceeds Rs. 250|-.

(iv) In any other case, an employee of the Corpo-
ration shall not accept or permit any other member
of his family or any other person acting on his be-
half to accept any gift without the sanction of the
competent authority if the value thereof exceeds
Rs. 250[-:

Provided that when more than one gift has been
received from the same person or firm within a period
of 12 months, the matter shall be reported to the
competent authority if the aggregate value of the
gifts exceed Rs. 250|-.

48. No Employee of the Corporation shall.—(i)
give or take or' abet the giving or taking of dowry ; or

(ii.) demand, directly or indirectly, from the par-
ents or guardian of bride or bridgroom, as the case
may be, any dowry.

Explanation : For the purpose of this regulation
'Dowry' has the same meaning as in the Dowry Pro-
hibition Act, 1961 (28 of 1961).

. 49. Private trade or Employment.—(i) No emp-
loyee of the Corporation shall except with the pre-
vious sanction of the competent authority, engage
directly or indirectly in any trade or business or un-
dertake any other employment:

Provided that an employee may without such sanc-
tion undertake honorary work of a social or chari-
table nature or pccasional work of literary, artistic
or scientific character subject to the condition that
his official duties do not thereby suffer.

(ii) Every employee of the Corporation shall re-
port to the competent authority if any member of Ins
family is engaged in a trade or business or owns or
manages an insurance agency or commission agency.

(iii) No employee of the Corporation shall, with-
out the previous sanction of the competent authority
except in the discharge of his official duty, take part
In the registration, promotion or management of any
bank or other company which is required to be regis-
tered undefr the Companies Act, 1956 (7 of 1956) or

any other law for the time being in force or any co-
operative society for commercial purposes :

Provided that an employee of the Corporation may
take part in the registration, promotion or manage-
ment of a consumer or a house building co-operative
society substantially for the benefit of employees ot
the Corporation registered under the Co-operative
Societies Act, 1912 (2 of 1912) or any other law in
force, or of a literary, scientific or charitable society
registered under the Societies Registration Act, I860
(21 of 1860) or any corresponding law in force,

(iv) No employee of the Corporation may accept
any fee or any pecuniary advantage for any work done
by him for any public body or any private person
without the sanction of the competent authority.

50. Investment, Lending and Borrowing.—No em-
ployee shall, save in the ordinary course of business
with a bank, the Life Insurance Corporation of ind.a
or a firm qf standing, borrow money from or land
money to or otherwise place himself unde/ pecuniary
obligation to any person with whom he has or is
likely to have official dealings or permit any such
borrowing, lending or pecuniary obligation in his
namo or for his benefit or for the benefit of any mem-
ber of his family.

51. Insolvency and Habitual Indebtedness.—(i) An
employee of the Corporation shall avoid habitual in-
debtedness unless he proves that such indebtedness
or insolvency is the result of circumstances beyond
his control and does not proceed from extravagance
or dissipation.

(ii) An employee of the Corporation who appJf^
to be, or is adjudged oi declared insolvent shall forth-
with report the fact to his competent authority.

52. Movable, Immovable and Valuable Property.—•
(i) No employee of the Corporation shall, except
with the previous knowledge of the competent autho-
rity, acquire or dispose of any immovable property
by lease, mortgage, purchase, sab, gift or otherwise,
either in his own name or in the name of any mem-
ber of his family.

(ii) No employee of the Corporation shall, except
with the previous sanction of the competent autho-
rity, enter into any transaction concerning any im-
movable or movable property with a person or 8 firfi
having official dealings with the employee or his sub-
ordinate.

(iii) Every employee of the Corporation shall re-
port to the Competent Authority every transaction
concerning movable property owned or held by him
in his own name or in the name of a member of his
family if the value of such property exceeds Rs. 2,500.

(iv) Every employee shall on first appointment' in
the Corporation submit a return of assets and liabili-
ties in the prescribed form giving the particulars re-
garding :•—

(a) the immovable property inherited by him or
owned or acquired by him, held by him on
lease qr mortgage, either in his own name
or in the name of any member of his
family or in the name of any other person;
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(b) shares, debentures and cash including bank
deposits inherited oy him or similarly owned
acquired or held by him;

(c) other movable properly inherited by him or
similarly owned, acquired or held by him
if the value of such property exceeds
Rs. 2,5OO|-.

(d) debts and other liabilities incurred by him
directly or indirectly;

(c) every employee shall beginning 1st Januaiv,
submit a return of immovable property in-
herited, owned or acquired every year.

(v) The competent authority may, at any time by
general or special order, require an employee to sub-
mit within a period specified in the order a full and
complete statement of such movable or immovable
property held or acquired by him or on his behalf or
by any member of his family as may be specified in
the order. Such statement shall if so required by the
competent authority include details ot tlie means by
which or the source from which such property was
acquired.

53. Canvassing ot non omcial or other Influence.—-
JSo employee shall bring or attempt lo bring any out-
side influence to bear upon any Superior Authority to
further his interests in respect of matters pertaining
t'o his service in the Corporation.

54. Restriction Regarding Marriage.—(i) No em-
ployee shall enter into or contract a marraige with a
person having a spouse living; and

(ii) No employee, having a spouse living, shall
enter into or contract a marriage with any person :

Provided that the Board of Director'; may permit
an employee to enter into or contract any &ach mar-
riage as is referred to in, sub-regulation (i) or sub-
regulation (ii) above if it is satisfied that :—

(a) such marriage is permissible under the per-
sonal law applicable to such employee snd
the other party to the marriage; and

(b) there are other grounds for so doing.

(iii) An employee who has married or marries a
person other than that of Indian nationality, shall
forthwith intimate the fact to the Corporation.

55. Consumption of Intoxicating Drinks and
Drugs.—An employee of the Corporation shall take
due care that the performance of his duties is not
affected in any way by the influence of any intoxica-
ting drinks of drug.

56. Suspension.—(i) The appointing authority or
any authority to which it is subordinate or the disci-
plinary authority or any authority empowered in that
behalf by the management by general or special order
may place an employee under suspension : —

(a) where disciplinary proceeding against him
is contemplated or is pending; or

(b) where case against him in respect of any
criminal offence is under investigation or
trial.

(ii) An employee who is detained in custody,
Nvhethcr on a criminal harge or otherwise, for a
period exceeding 48 hours shall be deemed to have
been suspended with effect from the date of deten-t
tion, by an order of the appointing authority, and
shall remain under suspension until further orders.

(iii) Where an penalty of dismissal or removal from
service imposed upon an employee under suspension
is set aside on appeal or on review under these re-
gulations and the case is remitted for further inquiry
or action or with any other directions, the order of
his suspension shall be deemed to have continued in
force on and from the dare of the original order of
dismissal or removal and shall remain in foice until
further orders.

(iv) Where a penalty of dismissal or removal from
service imposed upon an employee is set aside or de-
clared or rendered void in consequence of or by a
'decision of a court of law and the disciplinary autho-
rity., on consideration of the circumstances of the case,
decided to hold a further inquiry against him on the
allegations on which the penalty of dismissal or re-
moval was originally imposed, the employee shall be
deemed to have been placed under suspension by the
appointing authority from the date of the original
order of dismissal or removal and shall continue to
remain under suspension until further orders.

(v) An order of suspension made or deemed to have
been made under this regulation may at any time be
revoked by the authority which made or is deemed to
have made the order or by any authority to which that
authority is subordinate.

57. Subsistence Allowance.—An employee under
suspension shall be entitled to draw subsistence al-
lowance equal to 50 per cent of his basic pay pro-
vided that the disciplinary authority is satisfied that
the employee is not engaged in any other employment
or business or profession or vocation. In addition, he
shall be entitled to Dcamess allowance admissible
on such subsistence allowance and any other com-
pensatory allowance of which he was in receipt" en
the date of suspension provided the suspending autho-
rity is satisfied that the employee contuuts to meet
the expenditure for which such compensatory allo-
wance was granted.

(ii) Where the period of suspension exceeds three
months, the authority which made or is deemed to
have made the order of suspension shall be competent
to vary trie amount of subsistence allowance for any
period subsequent to the period of the first three
months as (follows :—

(a) the amount of subsistence allowance may be
increased to 75 per cent of basic pay and
allowances thereon if, in the opinion of the
said authority, the period of suspension has
been prolonged for reasons to be recorded in
writing, not directly attributable to the em-
ployee under suspension.

(b) the amount of subsistence allowance may be
reduced to 25 per cent of basic pay and
allowance thereon if in the opinion of the
said authority, the period of suspension has
been prolonged due to the reasons to be
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recorded in writing, directly attributable to
the employee under suspension.

58. Treatment of the period of suspension.—(i)
When the employee under suspension is reinstated,
the competent authority may grant to him the follow-
ing pay and allowances for the period of suspension:-—

(a) If the employee is not awarded any of the
penalties mentioned in regulation 59 the full
pay and allowances which he would have
been entitled to if he had not been suspend-
ed, less the subsistence allowance already
paid to him; and

(bj if otherwise, such proportion of pay and
allowances as the competent authority may
prescribe.

(ii) In cases falling under sub-clause (a), the
period of absence from duty will be treated as a
period spent on duty. In cases falling under sub-
clause (b), it will not be treated as a period spent on
duty unless the Competent authority so directs.

59. Penalties,—The following penalties may be
imposed on an employee as hereinafter provided for
misconduct' committed by him or for any other good
and sufficient reason.

Minor Penalties :

(a) Censure;

(b) with-holding of increments of pay with or
without cumulative effect;

(c) with-holding of promotion;

(d) recovery from pay of such other amount' as
may be due to him of the whole or part of
any pecuniary loss caused to the Corpora-
lion by negligence or breach of orders.

Major Penalties :

(e) Reduction to a lower grade or post or to a
lower stage in a time scale;

(f) compulsory retirement";

(g) removal from service which shall not be a
disqualification for future employment.

(h) dismissal.

Explanation : The following shall not amount to a
penalty within the meaning of this regulation :—

(i) With-holding of increment' of an employee!
on account of his work being found unsatis-
factory or not being of the required stan-
dard or for failure to pass a prescribed test
or examination;

(ii) stoppage of an employee at the efficiency bar
in a time scale on the ground of his unfit-
ness to cross the bar;

fiii) non-promotion, whether in an officiating
capacity or otherwise, of an employee to a
higher post for which he may be eligible for
consideration but for which he is found un-
suitable after consideration of his case;

(iv) reversion to a lower grade or post of an em-
ployee officiating in a higher grade or post
on the ground that he is considered after
trial to be unsuitable for such higher grado
or post or on administrative grounds uncon-
nected with his conduct;

(v) reversion to his previous grade or post of
an employee appointed on probation to
another grade or post during or at the end
of the period of probation in accordance
with the terms of his appointment;

(vi) termination of services

(a) of an employee appointed on probation
during or at the end of the period of pro-
bation in accordance with the terms of
his appointment;

(b) of an employee appointed in a temporary
capacity otherwise than under a contract
or agreement on the expiration of the
period for which he was appointed, or
earlier in accordance with the terms of
his appointment;

(c) of an employee appointed under a con-
tract or agreement in accordance with
the terms of such contract or agreement;
and

(d) of an employee on reduction of establish-
ment.

60. Disciplinary Authority.—The disciplinary
authority as specified in the Appsudix-I or any autho-

„ rity higher than it may impose any of the penalties
specified in regulation 59 on any employee.

61. Procedure for Imposing Major Penaliies.—
(i) No order imposing any of the major penalties
specified in clauses (c), (f), (g) and (h) of regula-
tion 59 shall be made except after an inquiry is
held in accordance, with this regulation.

(ii) Whenever the disciplinary authority is of the
opinion that there are grounds for inquiring into the
truth of "any imputation of misconduct or mis-
behaviour against an employee, it may itself
enquire into, or appoint any public servant (herein-
after called the inquiring authority) to inquire into
the truth thereof.

(in) Where it is proposed to hold an inquiry,
the disciplinary authority shall frame definite charges
on the basis of (he allegations against the employee.
The charges together with a statement of the allega-
Hons on which they arc based, a list of documents
by which and a list of witnesses by whom the articles
of charge are proposed to be sustained shall be
communicated in writing to the employee who shall
be required to submi: within such time, not exceed-
ing 15 days, as mny be specified bv the disciplinary
authority a written statement whether he admits or
denies any or all of the arucle of charges

Explanation :—Tt will not ho necessary to <;nnw
the documents listed with the chnmr-tficet
or any other document to the employee fit
this stage.
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(iv) On receipt of the written statement of the
employee or if no such statement is received within
the time specified, an enquiry may be held by the
disciplinary authority itself, or by any otjier public
servant appointed as an inquiry authority under sub-
clause (ii1) :

Provided that it may not be necessary to hold
an inquiry in respect of the charges admit-
ted by the employee in his written state-
ment. The disciplinary authority shall,
however, record its findings on each such
charge.

(v) Where the disciplinary authority itself inqui-
res or appoints on inquiring authority for holding
an inquiry, it may, by an order, appoint anv
employee of the Corporation or a public servant to
be known as the Presenting Officer to present on
its behalf the case in suppnr* of the articles of
charge.

(vi) The employees may take the assistance of
any other employee of the Corporation but shall
not engage a legal practitioner for the purpose
unless the person nominated by the disciplinary
authority is a legal practitioner.

(vii) On the date fixed by the inquiring authority,
the employee shall appear before the inquiring autho-
rity at the time, place and date specified in the
notice. The inquiring authority shall ask the
employee whether he rjleads guiltv or has any defence
to make and if he pleads guilty to any of the arti-
cles of charge, the inquiring authority shall record
the plea, sign the record and oblain the signature
of the cmniovee concerned thereon. The inquiring
authority shall return a finding of quilt in resnect of
those articles of chame to which the employee
concerned pleads guilty.

(viii) Tf the employee does not plead guilty, the
inquiring authority shall adjourn the case to a later
date not exceeding thirty days after recording an
order that the employer may for the purpose pre-
pare his defence,—

(a) inspect the documents lifted with the
charge-sheet ;

(b) submit a list of additional documents and
witnesses that he wanis to examine ; and

(c) ask for and be supplied with the copies of
the statements of witnesses, if :ir;y. listed
in the charge-sheet.

Note : Relevancy of the additional document
and the witnesses referred to in regulation
viiifo) above w'll have to he explained bif

the employee concerned and the documents
and the witnesses shall bs summoned if the
inquiring authority is satisfied pbont the;r
relevance to the charred under inquiry.

(ix) The inquiring unhTi ty shall ask the autho-
rity in whose custodv or ru'S^ssion the document^
are kem for the reduction of the documents o'i
such da*c as may be cpeci0ed

(x^ Tho niitbrntv in whose- ri-'todv or possession
the requisitioned documents rn-p shall arrange to
produce the same before the inqirrine authority on

the date, place and time specified in the itquisilion
notice :

Provided ihat the authority having the cus-
tody or possession of the requisitioned
documents may claim privilege if the pro-

- duction of such documents will be against
the public interest or the interest of the
Corporation. In that event, he shall
inform the inquiring auihority accordingly

Cxi) On the date fixed for the inquiry, the oral
and documentary evidence by which the articles of
charge are proposed to be proved shall be produced
by or on behalf of the disciplinary authority. The
witnesses shall be examined by or on behalf of the
Presenting Officer and may be cross-examined by or
on behalf of ths employee. The Presenting Officer
shall bo entitled to re-examine the witnesses on
any points on which they have been cross-examined,
but not on a new matter, without the leave of the
inquiring authority. The inquiring authority may
also put such questions to the witnesses as it thinks
fit.

(xii) Before the close of the prosecution case,
the inquiring authority mav, in its discretion, allow
the Presenting O'hVcr to produce evidence not
included in the charge-sheet or. may itself call for
new evidence or recall or re-examine any witness.
TH such case, the employee shall be gi\en oppor-
tunity to inspect the documentary evidence before
it is taken on record or to cross-examine a witness,
who has been so summoned.

(xiii) When the case for the disciplinary authority
is closed, the employee may be required to state
his defence, orally or in writing as he may prefer.
If the defence is made orally, it shall be recorded
and the employee shall be required to sign the
record. In either case a copy of the statement of
defence shall be given to the Presenting Officer, if
any appointed.

(xiv) The evid-MCj on behalf of Hie employee
shall then be produced. The employee may exa-
mine himself in his own behalf, if he so prefers. The
witnesses produced bv the employee shall then be
examined and shall be liable to cross-examination,
re-examination and examination by the inquiring
authority according to the provision applicable to the
witnesses for the disciplinary authority.

(xv) The inquiring authority may afler the
employee closes his case, and shall, if the cmpioj'ee
has not examined himself, generally question him
on the circumstances appearing against him in the
evidence for the purpose of enabling the employee
to explain any circumstances appearing in the evi-
dence against him

(xvi) After the completion of the production of
the evidence, the employee and the Presenting
Officer may file written briefs of their respective
cascj within 15 clays of the date of completion v>
the rtroducKon of evidence.

fxvii) If the employee does not submit the
written statement of defence referred to in sub-
regulation fiii) on or before the elate specified for
the purpose or does not appear in person or through
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the Assisting Oiiicer or otherwise fails or refuses to
comply with any oi the provisions of these regula-
tions, the inquiring authority may hold the enquiry
ex-parte.

(xviii) Whenever any inquiring authority, after
having heard and recorded the wnole or any part of
the evidence hi an inquiry ceases to exeicise jurisdic-
tion therein and is succeeded by another inquiring
authority which has and which exercises such jurisdic-
tion, the inquiring authority so succeeding may act
on the evidence so recorded by its predecessor or
partly recorded by its predecessor and partly
recorded by itself :

Provided ;hat if the succeeding inquiring autho-
rity is of the opinion that further exami-
nation of any of the witnesses whose evi-
dence has already been recorded is necessary
in the interest of justice, it may recall,
examine, cross examine and re-examine any
such witnesses as hereinbefore provided.

(xix) (1) After th^ conclusion of the inquiry, a
report shall be prepared and it shall contain—

(a) a gist of the articles of charge and the
statement of the imputations of misconduct
or misbehaviour ;

(b) a gist of the defence of the employee in
respect of each article of charge ;

(c) an assessment of the evidence in respect
of each article of charge;

(d) the findings on each article of charge and
the reasons therefor.

Explanation : Tf in the opinion of the inquiring
authority the proceedings of the inquiry
etablish anv article of charge different from
the original articles of the charge, it may
record its findings on such article of charge :

Provided that the findings on such article of
charge shall not be recorded unless the
employee has either admitted thz facts on
which such article of charge is based or
has had a reasonable opportunity of
defending himself against such article of
charge.

(2) The inquiring authority, where it is not 'tself
the disciplinary aufhoihy, shall forward to the disci-
plinary authority the records of inquiry which shall
include : —

(a) the report of the enquiry prepared by it
under sub-regulation fi) ;

(b) the written statement of defence, if anv
submitted -bv the employee referred to in
sub-regulation fxiii) ;

fc) the oral and documentary evidence produ-
ced in the course of the inquiry :

fd) written brief-; referred to in sub-regulation
fxvi), if anv ; and

fe) the orders, if any, made bv the dNcinlinnrv
authority and the inquiring authority in
regard to ihr inquiry,

62. Action on the Inquiry Report.—(i) The
disciplinary authority, if it is not itself the inquiring
authority, may, for reasons, to be recorded by it
in writing, remit the Case to the inquiring authority
for fresh or further inquiry and report and the
inquiring authority shall there upon proceed to hold
the further inquiry according to the provisions of
regulation 61 as far as may be practicable.

(ii) The disciplinary authority shall, if it disagrees
with the findings of the inquiring authority on any
article of charge, record its reasons for such dis-
agreement and record its own findings on such charge
if the evidence on record is sufficient for the purpose.

(iii) If the disciplinary authority, having regard
to its findings on all or any of the articles of charge
is of the opinion that any of the penalties specified
in regulation 59 should be imposed on the employee,
he shall notwithstanding anything contained in regula-
tion 63, make an order imposing such penalty.

(iv) If the disciplinary authority having re-
gard to his finding on all or any of the
article of charge, is of the opinion that
no penalty is called for, he may pass an
order exonerating the employee con-
cerned.

63. Procedure for Imposing Minor Penalties,—(i)
Where it is proposed to impose any of the minor
penalties specified in clause fa) to (d) of regulation
59, the employee concerned shall be informed in
writing of the imputation* of misconduct or mis-
behaviour against him and giver an opportunity to
submit his written statement of defence within a
specified period not exceeding 15 days. The def-
ence statement, if any, submitted by ths employee
shall be taken into consideration by the disciplinary
authority before passing orders.

(ii) The record of the proceedings shall in-
clude :—

fa) a copy of the statement of imputations
of mis-conduct or misbehaviour delivered
to the employee;

fb) his defence statement, if any. urid

fc) the orders of the disciplinary authority
together with the reason thereof.

64. Communication of Orders.—Orders made
by the disciplinary authority under regulation 61, 62
or 63 shall be communicated to the employee con-
cerned who shall also be supplied with a copy of
the report of inqiury, if any.

65. Common Proceedings.—Where two or more
employees arc concernrd in a case, the authority
competent to impose a major penalty on all such
employees may maks an order directing that disci-
plinary proceedings against all of them may be
taken in a common proceedings and the specified
authority may function as the disciplinary authority
for the purpose of such common proceedings.

66. Special Procedure in Certain Cases.—-Not-
withstanding anything contained in regulation 61,
62 or 63, the disciplinary authority may impose any
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of the penalties specified in regulation 59 under any
of the following circumstances :—

(i) the employee has been convicted on a
criminal charge, or on the strength of
facts or conclusions arrived at by a judicial
trial; or

(ii) where the disciplinary authority is satis-
fled for reasons to be recorded by it in
writing that it is not reasonably practi-
cable to hold an enquiry in ths manner
provided in these regulations;

67. Employees on Deputation from the Central
government or the State Government.—(i) .Where
an order of suspension is made or disciplinary pro-
ceeding is taken against an employee who is on
deputation to the Corporation from the Central or
State Government or another public undertaking
or a local authority, the authority lending his ser-*
vices (hereinafter referred to as the "Lending
Authority") shall forthwith be informed of the cir-
cumstances lending to the order of his suspension,
or the commencement of the disciplinary proceed-
ings, as the case may be.

(ii) In the light of the findings of the disciplinary
proceedings taken against the employee :—

(a) If the disciplinary authority is of the opi-
nion that any of the minor penalties
should be imposed on him, he may pass
such orders on the case as he deems neces-
sary after consultation with the Lending
Authority;

Provided that in the event of a differ-
ence of opinioT between the Disciplinary
and the Lending Authority, the services
of the employee shall be placed at the
disposal of the Lending Authority.

(b) If the disciplinary authority is of the
opinion that any of the major penalties
should bs imposed on him, it should place
his services at the disposal of the Lending
Authority and transmit to it the proceed-
ings of.the enquiry for such action as it
dsems necessary.

(iii) If the employee submits an appeal agoiVt
an order imposing a minor penalty on
him under sub-regulation (ii)(a), it will
"be disposed of after consultation with the
Lending Authority :

Provided that if there is a difference of
opinion between the Appellate Autho-
rity and the Lending Authority, the ser-
vices of the employee shall be placed at
the disposal of the Lending Authority,
and the proceedings of the case shall be
transmitted to that authority for such ac-
tion as it deems necessary.

68. Appeals.—(i) An employee mav appeol
against an order imposing upon him any of the
penaties specified in regulation 59. TTe appeal shall
lie to the authority specified in Appendix-T.
1632 GI/85- 8

(ii) An appeal shall be preferred within one
month fnom the date of communication of the order

' appealed against. Ths appeal shall be addressed to
appellate authority specified in Appendix-I and
submitted to the authority whose order is appealed
against. The authority whose order is appealed
against shall forward the appeal together with
its comments and the records of the case to the ap-
pellate authority within fifteen days. The appel-
late authority shall consider whether the findings,
are justified or whether the penalty is excessive or
inadequate and pass appropriate orders within three
months of the date of appeal. The appellate autho-

, rity may pass order confirming, enhancing, reducing
or setting aside the penalty or remitting the case to
the authority which imposed the penalty or to any
other authority with such direction as it may deem
fit in the circumstances of the case.

Provided that if the enhanced penalty which the
appellate authority proposes to impose is a major
penalty specified in clauses (e), (f), (g) and
(h) of regulation 59 and an inquiry as provided in
regulation 61 has net already been held in the case,
the appellate authority shall direct that such an in-
quiry be held in accordance with the provisions of
regulation 61 and thereafter consider the record of
the inquiry and pass such orders as it may deem
proper. If the appellate authority decides to enhance
the punishment but an inquiry has already been
held as provided in regulation 61. the appellate
authority shall give a show-cause notice to the em-
ployee as to why the enhanced penalty should not
be imposed upon him. The Appellate Authority
shall pass final order after talcing into account the
representation, if any, submitted by the employee.

69. Review.—Notwithstanding anything contained
in these regulations, ihe reviewing authority as speci-
fied in the Append*"K-I may rail for the records of
the case wit;vn six months of the date of the final
order and after reviewing the case pass such orders
thereon as it may deem fit.

Provided that if the enhanced penalty which the
reviewing authority proposes to impose, is a major
penalty specified in clauses (e), (f), (g) and (h) of
regulation 59 and an inquiry as provided under regu-
lation 61 has nor already been held in the case, the
reviewing authority shall direct that such an inquiry-
be held in accordance with the pro\isiom of regu-
lation 61 md thereafter, consider the record of the
inquiry and pass such order as it may deem proper.
If the appellate authority decides to enhance the
punishment but an inreuiry has already been held
in accordance with the povisinm of regulation 61.
the reveiwing authority shall issue show-cause notice
to the employee as to why the enhancel ^enaltv
should_ not be imposed upon him. The reviewing
authority shall pass final order after taking into
account the representation, if any, submitted hv the
employee.

70. Service of Order,, Notices, etc.- -Every or:W,
notice and other process made or issued urder M.ese
regulations shnll be served in person on the employee
concerned or cornmvnlcnte'i to him by rea^teicd
post at his last known address.
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71. Power to relax time limit and condone
delay.—Save as otherwise expressly provided in
these regulations, the authority competent under
these regulations to make anv order may, for good
and sufficient reasons or if sufficient cause is shown,
extend the time specified in these regulation.* for
anything required to be done under these regula-
tions or condone any delay.

72. Repeal and Saving.—(i) The Central Ware-

housing Corporation (Staff; Regulations, 1966 are
hereby repealed,

(ii) Notwithstanding such repeal, anything done
or any action taken or purported to have been done
or taken under the regulations so lepealed shrill in
so far as it is not inconsistent wilh ihc provisions
of these regulations, be deemed to have been dTJhe
or taken under tho corresponding provisions of
these regulations.

APPENDIX-!

Oropat;tit Authoriti s for Appointment, Disciplinary Action and App.als/IUview

(See Regulations 6, 60, 68 und 69)

s.
No

(1)

1.

3.

4.

Posts
i .

(2)

Group 'D1

(a) Regional Offices

fb) H;id OffiCj

Group ' C

fi) WarfhcuscAssistant
Gradt-II

fa) Regional-Offices

(b) Head Office

(ii) All other pists

Group 'B'

Gioup 'A'

(i) Officers b-lowtb/ ILV.1
of Manager-;

(ii) Officers of ttvsUvM of

Appointing
Authority

(3)

Regional
Manager

Joint Manager
(Personnel)

Regional
Manager

Personnel
Ma nag r

Personnel
Manager

Genera]
Manager

Managing
Director

Board of
1 Directors

Authority
to imposj

Authority

(4)

Regional
Manager

corap.t^nt
penalties

Penalty

(5)

all

joint Manrgcr all
(Personnel)

Regional
Manager

Personnel
Manager

Personnel
Manager

General
Manager

Managing
Director

Borrd of
Directors

all

all

all

all

nil

all

App-llitcAuthodly

(6)

Secretary

SLcrt tary

GcnaalManagi-r

General Manager

General Manager

ManaBing Director

Bxcoutiv. Committee

Boarv-1 ofDirtCtois

P. viewing A uthoi it}

(7)

G neral Managi r

Generiil M-maget

Managing Director

Manning Dirtdor

Mana^ingDiuctor

Extcufi\(. CoritmiHer

Board of Dirtctoyf

E* f rcl of Directors

(posts with the scale of
pay of Ri-1500-1800
and fbove)-
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APPENDIX-II

Method of Recruitment, Qualifications etc. for Diffeiont Poils

(See Regulations 8, 9 and 21)

Nam , o*' the post

1

1. General Mamger

Classification

2

Group 'A'

Group'A'

No. of
posts

3

GENERAL

1

1

Soale of pay Whether stlec-
tionpostor
non-selection
post

4 5

MANAGEMENT CADRE

Rs. 2000-125/2-2500 Selection

Rs. 1800-100-2000- Selection
125/2-2250.

Method of r tcrui tmtni ,

6

Promotion aircot acruit-
munt/trPtisfcr on depu-
tation, to hi determined
by the Board on each
occasion

Promotion/direct recruitment
transfer on deputation,
to be determined by th;
Board on each occasion.

In disc of n.cruitmont by
pro.notion/dcputatioii, post
from which to be made

7

Promotion :
Officers of th. Corporation in
ths seal; of Rs. 1800-".250 with
4 years scr'ic; in the scale in
g.neral management cadre.

Deputation:
OjflO;rsfrom AUIndia S .r icws
or Central Services Class-I or
Central S_cr.Jni?t Service
Class-I with 6y,JMin tha scab
h; minimum of which is not

less than Rs. 1500. Officers
of Public Institutions at senior
management level with 6 years
of service may also biConsije-
rod for appointment alongwith
other candidates.

promotion:
All Managers with 3 years ser-
vice in thj scilo of Rs. 1500-
1800/1500-2000 in tho gon r^l
managjmint cadre-
Deputation:
Officers of the All In ' u Ser-
vic3s/CintralS;rviciS and Cen-
tral S;CRtiriat Services Class-I
Public Institution s/Commcrcial
O sanct ions holding analogus
p^^ts or with 1 yc'Us service
in posts in tho scab "f pay ths
minimum of which is not Lss
than Rs. 1200.

Educational and other quajifl- .
aations required for direct rec-
ruitment

8

Direct recruitment:
A post-graduate degree in Had

Division preferably in Econo-
mics/Comm rcc/Busincss Ad-
ministration with atlcast 6
years exepericnoe in a Public
Institution or a Commercial
Organic tion in senior manage-
rial position or 6'• oars service
in th; Government in th. scalo
the minimum of which is not
less than Rs. 1500.

Direct recruitment;
Degree from a r^cognis^d Uni-

versity in Und Division in
Economics/Commcrc ..-/Busi-

ness Administration/Law.
Pn.fs.Ti.nci will b ; giv^n to
members of Institute of Com-
pany Secretaries/Institute of
Chartered Accountants.

Experience:
Should have atlcasa 5 yeers
cxjijrioncs in the Secretarial
Department of a large com-
pany/Public Institutions hand-
ling secretarial and adminis-
tration matters of which not
less than 3 years shal] be as
Company Secretary.

Ago limit for
direct recruitment

9

45 years

45 years

Whether age limit &
other qualifications
will apply to

promotces.

10

Not applioable

Not applicable

Remarks

11

Nil

Nil
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1

3. ComrmjrcLil Manager

4. Manager (General)

2

Group'A'

Group 'A'

3

1

5

4

Rs. 1800-100-2000-
125/2-2250.

Rs. 1500-60-1800

5

Selection

Selection

6

Promotion/direct KCruit-
incnt/transf^r on depu-
tation, to be determined
by the Board on coch
occasion.

By promotion 75%, fu i J is g
which by direct recruit-
ment, failing which by
deputation; by direct rec-
ruitment 25 %,failing whi-
ch by deputation.

7

Promotion:

AH Managers with 3 years ser- ]

vice in the scale of Rs, 1500- .

1800 or above.

Deputation:

Officers from AH India Services

or Control Services/Central

Secretariat Service Class-I with

atleast 6 years service in the

scalo, the minimum of which

is not loss than Rs. 1200 or

Oifleors of Public Institutions

with 5 yaars sorvice at manage-

ment level drawing not less

than Rs. 2000 par month in-

clusive of Deartioss Allowance-

Promotion:

Joint Managers in the general

management cadre with 3 years

service in tho scale of Rs. 1300-

1700 or above.

Deputation:

Suitable Officer!, from the Cent-
ral Government with at least
3 years service iu the scale, the
minimum of wjnch is not less
than Rs. 1200 or Officers from
Public Institutions with 3 yoara
>orvieo at tho middle manage-
ment- level.

8

Direct recruitment:
Educational qualification
A. second class post-graduate

degree profcrably in hcono-
mics/Commerce/Business Ad-

ministration or a qualified
Chartered Accountant.

Experience:
About 6 years service in AH

India Servicos or Central
Services CIass-1/Contral Sec-
retariat Service Class-I in the
scale, the minimum of which
is not less than Rs. 1200 or 6
years experience in the Public
Institutions or Commercial
organisations at senior mana-
gement levol drawing not less
than Rs. 2000 per month in-
clusive of Dcarnoss Allo-
wance.

Direct recruitment Eduational
qualification:
A second class post-graduate
degree preferably in Econo-
mics/Commerce/Business Ad-
ministratlon/Tudustrial Rela-
tions.

Experience:

Three years experience in
Government in the scale the
minimum of which is not less
than Rs. 1200 or 3 years
exporionco in a Public Insti-

i tution or Commercial orga-
nisation at (he middle mana-
gement -level.

9

45 years

45 years

10

Not applicable

Not applicable

11

Nil

Nil.
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]

5. Joint Manager
(General)

6. D.puty ManigeL
(General)

2

Group 'A*

Group 'A'

3

13

34

4

Rs. 1300-50-1700.

Rs. 1200-50-1600.

5

Selection

Selection

6

By promotion 75 %, failing
which by direct
recruitment, tailing which
by deputation; by direct
recruitment 25%, failing
which by deputation.

By promotion 75 %, failing
which by direct recruit-
ment failing which by
deputation; by dirtot
recruitment 25 %, failing
which by deputation.

7 8

P r o n m b i - Direct Recruitment Educational
Deputy Managers in the gene-
ral manag^mont cadro with
throe years service in the Cor-
poration.

Deputation:
Suitable Officers from Central
Government holding posts in
the scale of Rs. 1100 -1600 or
abovo or Officers of Public
Institutions holding posts at
equivalent lovel drawing not
less than Rs. 1600 per month
inclusivo of Doamoss Allowance.

Promotion:
Senior Assistant Managers/
Sonior Statistical Officer in
general nunagement cadre/
Private Secretaries with 5 years
service in the scale of Rs.
700-1300.

NOTE : Private Secretary
should have worked at least
for on© year ai Senior Assistant
Manager m general manage-
ment cadre for eligibility for
consideration for promotion as
Doputy M4tiage\ in the general
management cadre.
Deputation :
Suitable Officers from Central
Government with 4 years ser-
vice in the scale the minimum
of which is not less than Rs.
700 or 6 years service in tho
scale the minimum of which is
not less than Rs. 650 or suit-
ablo officers from Public Insti-
tutions with similar experience
at equivalent level drawing not
less than Rs. 1300 per month
mcluiive of Desrness Allo-
wance-

Qualifications:
A post-graduate degree in se-

cond Class preferably in Eco-
nomics/Co ramorce/Business
Administration/Industrial Re-
lations.

Experience:
6 years service in Government
of which at least 3 years should
bo in the scale the minimum
of which is not less than Rs.
1100 or 6 years expedience in a
Public Institution or a Com-
mercial organisation drawing

. for three years not less than
Rs. 1600 por month inclusive
of Dcarncss Allowance-

Direct Recruitment Educational
Qualification:

A post-graduate degreo prcfe-
lably in Economics/Conim-
eice/Business Administra-
tion/Industrial Relations.

Experience:

4 years experience in Central
Government in the scale the
minimum of which is not less
than Rs. 700 or 6 years ex-
ponence in Central Govern-
ment in the scale- the minimum
of which is not less than Rs.
MO or similar experience at
equivalent levols in Public
Institutions or commercial
organisations, drawing not
less than Rs. 1300 per month
inclusive of Deainess Allo-
wance.

40 years

40 years

10

Not applicable

Not applicable

11

Nil

Nil

Nil
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7.

8.

9.

10.

11.

1

Senior Assistant
Manager (General,)

Assistant Manager
(General)

Storage -lad Inspection
OfflC-r (Ocucrul)

Executive Assistant

Superintendent
(General)

2

Group'A'

.Group'B1

Group 'B'

Group'B'

Group 'B'

3

97

23

79

28

377

4

Rs. 700-40-900-EB-
40-1100-50-1300.

Rs. 650-30-740-35~
810-EB-35-880-40-
100O-EB-40-120O.

Rs. 650-30-740-35-
^ilO'KB-35-880-40-
1000-EB-40-1200,

Rs. 650-30-740-35-
880-EB-40-960.

Rs.35O-23-75O-KB-
30-900.

5

Selection

Selection

Seleotion

Selection

Selection

6

Promotion 50"„, direct _ -
ruitment 50%.

Promotion 100%

Promotion 100%

Promotion 100%

Promotion 100%

7

Promotion :
Assistant Managers/Storage
and inspection Officers in the
general cadre with 3 years ser-
vice in the scale of Rs. 650-
1200- Promotion will be made
from a combined seniority list.
Assistant Managers will be
eligible for consideration, pro-
vided they have 2 years expe-
rience in a Warehouse as
Assistant Manager.

Promotion:
Promotion from a common
eligibility list of Executive As-
sistants and Senior Personnel
Assistants with four years ex-
perience to be parepared with
reference to dates of appoint-
ment to their respective posts.

Pror/iotion:
Superintendents in the general
management cadre with 5 years-
service in the scale of Rs. 550-
900.

Promotion:
Assistants with 5 years, ser-
vice In the post.

Promotion:
junior Superintendent with
5 ycflrs service in the scale of
Rs. 425-800.

S

Direct recruitment;
Essential Qualifications;

A post-graduate degree or a
post graduate diploma in per-
sonnel management or indus-

trial relations or journalism
or advertisement.

9

30 years

10

Not applicable

Not applicable

Not applicable

Not applicable

Nor applicable

11

Nil

Nil

Nil

Nil

Ni]
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12.

13,

1

Manager (Research
& Development)

•> niar Economist

Group 'A'

Group 'A'

3

I

1

4

Rs.l 500-60-1800.

Rs. 1300-50-1700.

5

Selection

Selection

6

Deputation.

Promotion/direct rcciuit-
ment/transfcr on depu-
tation, to be determined
by Board on each occa-
sion.

7

Deputation :

Suitable Officer; from Central
Services Class-I with at least
6 years service in the scale
the minimum of which is not
less than Rs. 1300 per month
having 1st Class post-graduate
degree in Economics/Commer-
ce, Business Administration/
Statistics/Operation Research/
Agricultural Statistics or Offi-
cers of Public Institutions with
6 years experience in develop-
ing, planning and organising
research in market survey and
investigation and drawing not
le«s than Rs. 2,000 per month
inclusive of Dearness Allow-
ance.

Preference will be given to the
persons having doctorate in
any subjects mentioned above.
Officers of the Corporation in
the next below grade would
also be eligible for a fixed
tenure provided they fulfil the
aforementioned qualification;.

Pro notion:
Senior analyst with 3 years ser-
vice in the scale of Rs. 1200-
1600.
Deputation :

Suitable Officers from Central
Government with 3 years ser-
vice ia the scale the minimum
of which is not less than PvS.
1100 or suitable offber, from
Public Institutions- with expe-
rience in market research, col-
lecting, classification and inter-
pretation of economic infor-
mation, and drawing not less
than Rs. 1600 per month in-
clusive of Dearness Allowance.

8

Direct Recruittrenl
Educational qualification.
A post-graduate degree in 1st

Class in Economics/Statistics.
Desirable :
Experience in computer
programming.

Experience :
3 years expsrience in collec-

,ion and interpretation of
economic/«tattstical informa-
tion in any Central Govern-
ment or Public Institutions or
Commercial Organisations at
middle management level.

9

40 years

10

Not-applicable

Not applicable

11

Nil

Nil



64 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SFC. 4]

14:

15.

16.

1

Senior Analyst

Analyst

Senior Statistical
Officer

Group

Group

Group

2

•A'

•A'

'A'

3

1

1

1

4

Rs. 1200-50-1600.

Rs. 700-40-900-EB-
40-1100-50-1300.

Rs. 700-40-900-EB-
40-H00-50-1300.

5

Selection

Selection

Selection

6

By promotion 75%, failing
which by direct recruit-
ment, failing which by
deputation; by direct
recruitment 25 °0. failing
which by deputation.
Direct recruitment

"I ransfer on deputation/
promotion, failing which by
direct recruitment.

7

promotion :
Analyst with 5 years service in
th; scale of Rs. 700-1300.

Deputation :
Suitable Officers from Cuntral
Government, with 4 year's ser-
vice in the scale the minimum
of which is not hss than Rs.
700/- or suitabb officers from
Public Institutions with 4
years experience in market
reseirch, collection, classifi-
cation and interpretation of
economic information and
drawing not hss than Rs.

. 1300/- per month inclusive of
Djarness Allowance

Transfer on deputation/promo-
tion .
Statistical Officers with 3
years s;rvice in the Central
Governm;nt in the scale of
pay the minimum of which is
not less than Rs. 700/- and
suitable officers with 3 years'
similar experience at supervi-
sory level in Public Institu-
tions or Commercial Organi-

- sations drawing not less than
Rs. 1300/- per month inclu-
sive of Deirncs Allowance-
The statistical Offiecr in the
Corporation would also bo
eligible for consideration.
In case hs is selected for ap-
pointment, the post will be
treated to ha Ye been filled on
promotion.

8

Educational Qualification :

A post-graduate degree in 1st
Class in Economics/Statistics
preferably having experience
of computer programming.

Experience :
4 years service in the Centra]

Government in the scale, the
minimum of which K not less<
than Rs. 700/- in market re-
search, collection and inter-
pretation of economic infor-
mat'ion or 4 years similar ex-
perience in a Public Insti-
tution or Commercial Orga-,
nisation, drawing not less
than Rs. 1300/- per month
inclusive of DeanKSS Allo-
wance.

Educational Qualification :

A post-graduate degree in 1st
Class in Economics/Statistics
preferably with.knowkdge in
computer science.

Epxerience:
3 years experience of collection

and interpretation of econo-
mic data in Central Govern-
ment, Public Institution or
Cammercial Organisation at
supervisory level.

Educational qualification :
A 1st Class Master's degree in
Statistics/Mathematics/Eco-
nomics/Economics with Sta-
tistics/Commerce with Statis-
tics/Agricultural Statistics.

Experience:
3 years in dealing with Statisti-

cal work, checking, editing,
coding, analysing, classifica-
tion,interpretation andrepor-

- ting of data in the Central
Government at supervKory
level or 3 years seivice in a
Public Institution or a Com-
mercial Organisation in a
supervisorg capacity.

9

40yrs

30 yrs.

30 yrs.

10

NA.

Not applicable

N.A.

11

Nil

Nil

Nil
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17.

18.

19.

1

Statistical Officer

Statistical Assistant

Hindi Officer

Group -B

Group -B"

Group -B'

3

5

1

4

Rs. 650-30-740-35-
810-EB-35-880-
4O-1000-EB-40-
1200.

Rs. 55O-25-750-EB-
30-900.

Rs. 650-30-740-35-
81O-EB-35-88O-4O-
1000-EB-4O-1200.

5

Selection

Selection

Selection

6

Promotion failing which by
direct recruitment.

Direct recruitment

Promotion failing which by
direct recruitment.

7

Promotion •.
Statistical Assistant with 5

years service in the scab of
Rs. 550-900

Promotion:
Hindi Translator with 5 years

scrvioc in the scale of
Rs. 425-800.

8

Educational qualifications:
A post-graduate degree in 1st

Class in Statistics/Mathema-
tics/Commerce with Statistics/
Economics with Statistics/
Agricultural Statistics.

Export nee;

3 years experhnoe of Statistical
work, checking, editing, cod.
ing, analysis, classification,
interpretation of Statistical
data of Investigators level in
Central Government or 3
years service in a Public Insti-
tution or Commercial Organi-
sation at supervisory level-

Graduate in Arts, Science or
Commerce with Statistics,
Economics or Mathematics
with post-graduate Training
at the Tndian Statistical Insti-
tute or any other recognised
Institution.

Educational Qualifications:
(a) Second Class Master's de-

gree in Hindi with English as
a subjcot at the degree level;

Or
Second class Master's degree in

English with Hindi as subject
at degree level;

Or
Second olass Master's degree In

Sanskrit with Hindi and
English as subjects at degree
level,

(b) Should possess proficiency
in Hindi and English and
should be able to do noting
and drafting-

(c) About 5 years experience
of terminology work in Hindi
p.nd translation work from
English to Hindi and vice
versa.

Experience is relaxable in case
of candidate having Ph.D.
degree in Hindi.

9

35 yrs.

35 yrs.

35 yrs.

10

N.A.

Not applicable

N.A.

11

Nil

Nil

Nil

1632 GI/86-9
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20.

21.

22.

23.

24.

25.

1

Private Secretary

Senior Personal
Assistant

Personal Assistant

Librarian

Junior Superintendent

Hindi Translator

2

Group 'A'

Group -B'

Group -C

Group 'C

Group -C

Group 'C

3

2

6

27

1

515

14

4 5

Rs. 700-40-900-EB- Selection
40-1100-50-1300.

Rs.650-30-74O-35- Selection
880-EB-4O-96O.

Rs. 425-15-500-EB- Non-Selection
15-560-20-700-EB-
25-800.

Rs.425-15-500-EB- Selection
13-560-20-700-EB-
23-800.

Rs. 425-15-500-EB- Non-selection
1J-560-20-700-EB-
25-800.

Rs. 425-15-5OO-EB-15- Selection
15-560-20-700-EB-
25-800.

6

Promotion

Promotion

Promotion

Direct recruitment 100%.

Promotion

100% direct recruitment

7

Promotion:

Senior Personal Assistant with
5 y^ars service in the scale of
Rs. 650—960.

Promotion.

Personal Assistant with 5
years service in the scale of Rs
425—800.

By promotion from amongst
tha Stenographers who have
put in 5 years in that grade
on the basis of seniority sub
jiotto the rojeotion of un-
fit.

Promotion from Warehouse
Assistant Grodc-I/Comptist
who have put in at least 4
years service in that grade-

8

Not applicable
i .

Degree from a recognised Uni-
versity, Diploma in Library
Science.

(a) Master's degree in Hindi or
in English with Hindi as a
subject at degreo level, or

Master's degree in Sanskrit
with Hindi and English as
subjects at degree level,

(b) About 3 years experience of
Terminology work in Hindi
and translation work from
English to Hindi and vioe
Versa.

9

30 yrs.

35 yrs.

10

Not applicable

Not applicable

Not applicable

NotappUcable

Npt applicable

Not applicable

11

Nil

Nil

Nil

Nil

Nil

Nil
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26.

27.

28.

29.

1

Stenographer

Stenographer (Hindi)

Warehouse Assistant
Grado-I

Comptist

2

Group 'C

Group'C

Group • C

Group -C

3

107

5

958

3

2

4 5

Rs. 330-1O-38O-EB- Selection
12-500-EB-l 5-560.

Rs. 33O-1O-38O-EB- Selection
12-500-EB-15-560.

Rs. 330-10-38O-EB- Non-selection
12-500-fiB-l 5-560.

(i) Rs. 330-10-380- —
EB-12-5OO-EB-15-
560.

(li) Rs. 260-6-290-EB-
6-326-8-366-fiB-8-
390-10-400
&Rs 15/-Special

pay

6

Promotion 100 % by secletion
failing which by direct
recruitment.

Promotion failing which by
direct recruitment.

Promotion 100%

100% by promotion (By
selection)

7

prom Warehous: Assistant
Gradc-H working in ths re-
gion wh.-ro the vacancy in
question has arisen (on the
basis of test in Shorthand
and typewriting).

Promotion from amongst
Warehouse Assistant Grade-
11 (Hindi) working in th>:
region where the vacancy in
question has arisen subject to
their qualifying in the test
with the required speed of
Shorthand and typing in
Hindiirdicated in column 8.

Promotion on the basis of sc-
niority-cum-fitness from
amongst Warehouse Assistant
Grade-n/Laboratory Assis-
tant/Copy Holder workiDg in
thoRegions(Head Office will
be created as a n.psratc re-
gion) where the vaoancy in
question has arisen with s-t
hast 3 years service in that
grafe.

From amongst Wherehouso
Assistant Grade-II on tho
basis of a tjst, failing which
by direct recruitment.

S

Matric with a minimum speed
of 80 wordi p;r minuto in
Shorthand and 40 words per
minute in typing.

Graduate with Hindi as one of
the subjeots. Should have 80
words per minute and 40
words per minute speed in
Hindi Shorthand and Hindi
typing respectively.

Matrio with minimum typing
speed of 30 wordg per minute
preferably with expjreinot of
office work- Should have
undergone training on Comp-
tometer maohine.

9

23 Yrs.

25 yrs.

25 yrs.

10

Not applicable

Not applicable

Not applicable

Not applicable

11

Nil

Nil

Nil

Nil
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30

31.

32.

33.

1

Cashier

Warehouse Assistant
Grade-II

Hind Typist
(Warehouse Assistant
Grade-ID

Staff O r
Driver

2
Group -C

Group 'C

Group ' C

Group 'C

3

1

1879

16

18

4 5

(i) Rs. 330-10-380- Selection
EB-12-500-EB-
15-560.

(ii) Rs-425-15-500-
EB-15-560-20-
70O-EB-25-800.

In addition Special
Pay amounting to
20% of the basic
pay Subject to
minimum of Rs-
35 and maximum
ofRs.50/-.

Rs. 260-6-290-EB- —
6-326-8-366-EB-
8-390-10-400.

Rs. 260-6-290-EB. Selection
6-326-8-366-EB-8-
390-10-400-

Rs. 260-6-290-EB-6-- Selection
326-8-366-EB-8-
390-10-400.

6

Promotion 20% , direct
recruitment 80 %.

100% direct recruitment

Direct recruitment 100 %.

7

Appointment of suitable offi-
otels from a mongstWarehouse
Assistant Grade-I/iunior Su-
parintcndent/Assistant. Pre-
ferably with Acoounts or
Commerce qualification-

Promotion :
Promotion from amongst
matrioulate Class-IV employees
with 3 yeari regular 3orvloc In
that grade- The appointment
would be subject to their pas-
sing the required typing speed
within the prescribed time
limit.

8

Matrio with a minimum typing
speed of 30 words per minute
preferably with experience of
officj work (typing speed will,
however, be not a condition
precedent for physically han-
dicapped candidates found
otherwise suitable).

Graduate with Hindi as one of
the subjects with a minimum
speed of 30 words per minute
in Hindi typing preferably
with experience of Hind i typ-
ing work-

Direct r«oruitmont
Educational qualification
(1) Middle School standard pass
(H) Lioenoe for driving light mo-

tor vehicles,
(iii) Three years experience as

Driver-
Desirable:

(1) Lioenoe for driving heavy
motor vehicles.

9

25 yrs.

23 yrs.

30 yrs.

10

Not applicable

Not applicable

Not applicable

Not applicable

11

For the purpose of promotion
to tho postof Junior Superin.
tcndent/Suorintendcnt/
Executive Assistant/Assis-
tant Manager, the Cashier
will take his seniority as
Warehouse Assistant Grade-
I/junior Superintendent,
Assistant as the case may
be.

All candidates, by dirtct re-
cruitment, will have to com-
pete in written/typing tests
prescribed by the appoint-
ing authority.

All candidate will have to
compete in written/typing
tests prescribed by the ap-
pointing authority.

Preference will be given to
regular appointed Class-IV
employees/Despatch Rider
of the Corporation who pos-
sess the qualification pres-
cribed in col. 8. If no suit-
able persons from amongst
them available.postsmay be
filled by direct recruitment.
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1

34. Lift Attendant

35. Dafiry

36. Peon

37. Senior Gardener,
Gardener Oradc-I

38. Gardener

39. Chowkidai Grade-I

40. Chowkidar Grade-II

2

Group 'C

Group -D'

Group 'D'

Group 'D'

Group 'D'

Group -D'

Group 'D'

3

6

32

46

1

17

385

2180

4

Rs- 260-6-290-EB-6-
326-8-3 66-EB-8-
390-10-400.

Rs. 200-3-206-4-234-
EB-4-250.

Rs. 196-3-220-EB-3-
232.

Rs. 200-3-206-4-234-
HB-4-250.

Rs. l%-3-220-EB-3-
232

Rs. 200-3-206-4-234-
EB-4-250.

Rs. 196-3-220-EB-3-
232.

5

Selection

Non-Selection

Selection

—

Selection

—

Selection

6

Promotion 100% Selection
basis

Promotion 100 % by hcmority
cum-fitness baiis.

Direct recruitment 100%

100% promotion

Direct recruitment 100%,

Promotion 100% bysonio-
rity-cum-fitness basis.

Direct recruitment 300%.

7

From amongst Peons with at
least 3 years <nrvioe working
in the region where the vs-
oancy in question has arisen
(Head Office would be treated
asa separate region).

From amongst Peons working
In the region (Head Offioe
will bo treated as a separate
region) where the vaoancy in
question, has arisen with at
least 3 years servioe as Peon.

From amongst Gardeners
(Rs.196—132)withatleast 10
years service in the aca le.

From amongst Chowkidars
Orade-II (Scale Rs. 196—232)
in th; region where the vacan-
cy in qusition ha s arisen with
atkast 3 yoars experience

8

Middl; school standard pass,
preference will be giv^n to
those with some knowledge
of English and Hindi/Local
language.

Should have experience of
working as a Mali in a nur-
sery or a garden for atleast
one year.

Direct recruitment
(i) Middlesohoolstandard pass,
(ii) Experience of working as

Chowkidar for 2 years.

9

25 yrs.

25 yrs.

25 yrs.

10

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable.

Not applicable

Not applicable

n
Nil

Nil

Nil

Nil

NiJ

Nil

Ev.ry person appoint.d as
Chowkidar shall undergo
requisite training as prescri-
bed by the Corporation.
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1

41. Senior Sweepei

42. Sweeper

43. Fdrasb

44. Helper

1. Manager (Technical)

Group' D'

Group 'D'

Group 'D'

Group 'D'

Group 'A'

a
103

584

10

61

1

4

Rs. 200-1-206-4-234-
EB-4-250.

R3.196-3-220-EB-
3-232

Rs. 196-JO20-EB-
3-232

Rs. 196-3-220-EB-
1-232

Ri. 1500-60-1800

5

—

Selection

Selection

Selection

Selection

6

Promotion 100% by senio-
rity-cum-fitness basis.

Direct recruitment 100%

Diact recruitment 1C0 %

Direct recruitment l f0%

Promotion/Direct recruit-
m«nt/transfor on deputa-
tion- ta bo determined
by th« Board on each
occasion.

7

From amongst Sweepers (scale
Rs. 196-232) in the region
whore the vacancy In question
has arisen with at least 3
yearscxperLnCc.

Technical Cadre

promotion
Joint Manager in the Technical

cadre with throe years ser-
vice in the scale of Rs. 1300-
1700.

Deputation
Officers from the Central Go-

vernment with at least 4
years service in tho scalo, the
minimum of which Is notless
than Ri. 1100/- or officers
from the Public institutions

with minimum of atleast four
years at the middle manage-
ment lovel.

8

Direct recruitment
Educational qualification :

A post Graduate Degree in
Second Class in Agriculture
with Entomology or Micro-
biology or Bio-Chemistry or
d post Graduate Dogree

in, Bio-Chomistry or
Mioro-bblogy or a
Post Graduate Degree in Sec-
ond Class in Zoology with
Entomology-

Experience
At le^it 4 yoars experience in a

Central Government Depart-
ment in the scale the mirii-
mumof whii;h is not less than
Rs. 1100/- or aomparablo ex-
perience in d Public Institu-
tion or Commercial Organi-
sation.

9

25 yrs.

25 yrs.

25 yrs.

45 yrs.

10

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

11

Nil

Nil

Nil

Physical fitness & ability to
do manual abour will be
the maim consideration.

Experienced persons in skilled
labour will be given pre-
ference.

Nil
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1

?. Joint Manager
(Technical)

3. Deputy Manager
(Technical)

Group 'A'

Group "AT

3

1

11

4

Rs. ir0-50-1700

Rs. "rO-50-1600

5

Selection

Selection

6

By promotion 75% failing
which by direct reoruit-
nrMit. Falling which by
Jepjtiti >n; direot rccruit-
tiwnt-5%, failing which
by deputation.

By promotion 75%, failing
whioh by direct recruit-
ment, failing which by de-
putation; by direct re-
cruitment 25%, falling
which by deputation-

7

Promotion
Doputy Managers in Technical

cadro with thro* years service
in the scalo of Rs. 1200-1 fiOO.

Deputation :
Suitable officers from Central

Government with 3 years
service in th« scale the mini-
mum of which isnotlessthan

Rs. 1100/- or officers from
Public Institutions or com-
mercial organisations with
3 yoars experience and dra-
wing not lois than Rs. 1 600/-
per month inclusive of Dear-
ness Allowance.

Promotion
Senior Assistant Managers iu

Technical Cadre with 5 years
sorvico In the scale of Rs.
700-1300.

Deputation
Suitable officers from Central

Government with 4 years
service in the scale, the mini-
mum of which is not less than
Rs. 650/-

Or
Officers from Public Institu-

tions or Commercial Orga-
nisations with similar oxpe-
rience and drawing not less
tha Rs. 1300/- per month
inclusive of D«4rness Allow
ance.

8

Direct recruitment
Educational qualification
A post graduate degree in Sec-

ond Class in Agriculture with
Entomology or Micro-biology
or Bio-Chemistry or a Post
Graduate Degree in Second
Class in Bio-Chemistry or
Micro-Biology or a Post Gra-

duate Degree in Second Class
in Zoology with Entomology.

Experience
6 years service in Central
Government, of which three
years should be in the scalo
the minimum of which is not
less than Rs. 1100/- or six
years experience in a Public
Institution or Commercial
Organisation; drawing not
less than Rs. 1600/- per month
inclusive of Dearness Allow-
ance for three years.

Direct recruitment
A Post Graduate Degree in

Second Class In Agriculture
with Entomology or Micro-
Biology or a Post Graduate
Degree in second class in
Bio-Chemistry or Micro-Bio-
logy or a Post Graduate Deg-
greo in Second Class in Zoo-
logy with Entomology.
Experience

Four years sorvice in Central
Government in the scale tho
minimum of which is not less
than Rs, 650/- or officers from
public Institutions or Com-
mercial Organisations with
similar experience and draw-
ing not less than Rs. 1300/-
per month inclusivo of Dear-
n©ss AHov.fi.nce.

9

40 yrs

40 yrs.

10

Not applicable

Not applicable

11

Nil

Nil



72 THE GAZETTE OF INDIA: EXTRAORDINARY [PART III—SEC. 4]

1

4. Senior Assistant
Managcr( Itclmicitl)

5. Storage ami Inspection
Officci-CIcclin-c.il)

6. Superintendent
(Technical)

7. Technical Assistant

8. Junior Technical
Assistant

9. Laboratory Assistant

10. Selection Grade
Dusting Operator

2

Group 'A'

Group \B'

Group 'B*

Group ' C

Group 'C1

Group ' C

Group TV

3

21

377

623

1

95

4 5

Rs. 700-4O-900-EB- Selection
-tt-1100-50-1300.
Us. 650-30-740-35- Seleotion
X10-EB-35-88O-4O-
1000-EB-40-1200.
Rs. 550-25-750-EB- Selection
30-900.
Rs.425-15-500-EB- —
15-560-20-700-EB-

25-800.
Rs. 380-12-500-EB-
15-560.
Rs.260-6-290-EB-6-
326-8-366-EB-8-390-

10-400.
Rs. 210-4-250-EB-5-
270.

6

Promotion 50%, Direct
recruitment 50 %.-

Promotion 100%-

Promotion 100%

75% by promotion on seni-
ority-curn-fitness basit, 15%

by direct recruitment
100% direct recruitment

100% direct rtcruitment

100% promotion by seni-
ority-cum-fltness.

7

Promotion
Storago and Inspection Officers

in Technical cadre with three
years of sorvice in the scale
of Rs. 650-1200.

Promotion
Superintendents in Technical

cadre with five years service
in tho post.

Promotion
Technical Assistants with five

years service in the scale of
Rs. 425-800.

Promotion
From amongst Junior Techni-

cal Assistants who have put
in at least three years service
in that grade.

From amongst Dusting Opera-
tors working in tho region
whoro the vacancy in ques-
tion has arisen and who havo
put in at least three years
service in that grade.

8

Diroct recruitment
Educational qualification
A post graduate degree in Ilnd
Class in Agriculture with
Bntomology/Micro-Biology/
Bio-Chemistry Or a Post-
Graduate Degree in Ilnd
class in Bio-Chornistry or a
Post Graduate Degree in Ilnd
Class in Zoology with Ento-
mology.

Direct recruitment
Degree in Agriculture or a

Degree with Zoology, Che-
mistry of Bio-Chemistry as
on© of tho subjects with three
years experience of quality
determination of agricul-
tural produce, its storage and
preservation by modern met-
hods.

Direct recruitment
Degreo in Agriculture or a deg-

ree with Zoology, Chemistry
or Bio-Chemistry as one of
the subjects.

Higher Secondary pass with
Scienco Group having labo-
ratory training or Interme-
diate Science.

9

30 yrs.

30 years

28 yrs.

22 yrs.

10

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

11

Nil

Nil

Nil

Nil

Nil

Nil

Nil
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1

11. Dusting Operator

1- Manager (Engineering)

2- Joint Manager (Engi-
neering)/Superinte tid-
ing Engineer-

2

Group 'D'

Group 'A'

Group 'A'

3

607

ENGI1
1

1

4

Rs, 200-3-206-4-
234-EB-4-250.

JEERING CADRE
Rs. 1800-100-: 000-
125/2-2250

Rs. 1200-50-1700

5

' Selection

Selection

6

100% promotion by senio-
rity-c urn-fitness.

Promotion/Direct ftcrult-
ment/transfer on depu-
tatim. tjbedotermined by
the Bjard on eaoh ocoa-
sion.

By Promotion 75%, failing
which by direct recruit-
ment, failing which by
deputation* by direot re-
cruitment 25%, failing

which by deputation.

7

From amongst the Middle
School Standard pass/Group
D' employees except Swee-

pers with at least three years
service in the Region where
the vacancy in question has
arisen,

ENGINEERING CADRE
Promotion
Joint Manager (Engineering)

with five years service in the
scale of Rs. 1200-1700.

Deputation
Suitable Officers from Central

Government with at least
five years service in the" scale
the minimum of which is not
less than Rs. 1100/- or officers
from Public Institutions/
Commercial Organisations
with five years experience in
civil engineering construc-
tion work and drawing not
less than Rs. 2000/- per
month inclusive of Dearness
Allowance.

Promotion
Executive Engineers/ Surveyor

or Works/Structural Engi-
neers with three years service
In the scale of Rs. 1100-1600.

Deputation
Suitable officers of Central Go-

vernment with three years
service in the scale the mini-
mum of which is not less than
Rs. H 00/- or officers from
Public Institutions/Com-
mercial Organisations with
similar experience and dra-
wing not less than Rs. 1600/-
per month inclusive of Dear-
ness Allowance-

8

Direct recruitment
Educational qualifications
A degree in Civil Engineering.

Experience
About five years experience as

Civil Engineer in a Govern-
ment Department in the scale
the minimum of which is not
less than Rs. 1100/- or bimi-
lar experience of five years
in Public Institution/Com-
mercial organisation and
drawing not Jess than Rs.
2000/- per month inclusive of
Dearness Allowance.

Direct recruitment
Educational qualification

A degree in Civil Engineering.
Experience
Minimum of six years service

in Government of which ai
least three years should be in
the scale the minimum oi
which is not less than Rs.
1100/- or six years experience
in Public Institution or con-
struction organisation and
drawing not less than Rs.
1600/- per month inclusive
of Dearness Allowance for
three years.

9

45 years

40 years

s
•

10

Not applicable

Not applicable

Not applicable

11

Nil

Nil

Nil

1632 GI/85—10
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1

3, Executive Eusitvxr!
Surveyor of Works.

4. Assistant Engineer/
Assistant Surveyor of
Works.

5. Assistant Architect

6. Architectural Assistant

7. Draftsman Grade-I '

Group 'A'

Group 'B'

Group 'B'

Group 'B'

Group ' C

1H

123.

—

1

8

4

R%-1100-50-1600

Rs. 650-30-740-35-
810-EB-35-880-4O-
10O0-EB-4O-12O0.

Rv 650-30-740-35-
81O-EB-35-88O-4O-
IO0O-EB-4O-12OO.

Rs. 550-2 5-750-EB-
30-900-

Rs. 550-20-650-EB-
25-750

5

Selection

Selection

Selection

Selection

Selection

6

By promotion 75%, falling
which by direct recruit-
moat failing which by depu-
tation: by direct reoruit-
ment i5%, failing which by
by deputation-

Promotion 50% Direct r e
cruitment 50 %•

Promotion 50%. dircu
recruitment 50%.

Promotion^

Promotion

7

Promotion
Assistant Engineers, Assis-

tant Surveyor of Works
(Civil) with 6 years service In
the scale of Rs. 650-1200.

Deputation
Suitable officers from Central

Government with 4 years
service in the scale the
minimum of which is not
less, than Rs. 650/- or the
officers from public institu-
tions/Commercial organisa-
tions with similar experience
and drawing not loss than
Rs. 1300/- per month inclu-
sive of Dearness Allowance-

Promotion
Graduate Sectional Officers

with three years service and
Diploma Holder Sectional
Officers with live years ser-
vice in the post.

Promotion
Degree Holder Architectural

Assistant with four years
service in that post.

From amongst the Draftsmen
Grade-I who have put in at
least 5 years service in that
grade.

From amongst Draftsmen
Grade-II who have put in at
least 8 years service in that
grade.

8

Direct recruitment
A degree in Civil Engineering
or Structural Engineering.

Experience
Four years experience relating

to civil Engineering Cons-
truction work/structural engi-
neering in Government,
Public Institution/Commer-
cial Organisation and draw-
ing not less than Rs. 1300/-
per month inclusive of Deaf-
ness Allowance.

Direct recruitment
A degree in Civil/Electrical,

Architectural Engineering.

Direct recruitment
A degree in Architecture.

9

40 years

30 years

30 years

10

Not applicable

Not applicable

Not applicable

Not applicable

Not applicable

11

Nil

Nil

Nil

Nil

Nil
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1

8. Sectional Officer
(Overseer)

9. Draftsman Gradc-II

10. Senior Operator

11. Junior Operator

12. Mistry /(Electrical)

13. Mistry (Works).

2

Group ' C

Group ' C

Group ' C

Group ' C

Group ' C

Group ' C

3

326

25

3

18

4 5

RB. 425-15-500-EB- -
15-360-20-700.

Rs. JJO-1O-38O-EB- Selection
12-500-EB-l 5-560.

Rs. 330-10-38O-EB- —
12-5OO-EB-15-56O.
Rs. 260-6-290-EB-G —
326-8-366-EB-8-39O
10-400.

Rs. 260-6-290-EB-6- ~
326-8-366-EB-8-390-
10-400.

Rs. 260-6-326-EB-8- —
350.

6

100% dircot recruitment

100% by direct recruitment

100% by direct aoruitruent.

100% by direct rtiruitment.

100% direct recruitment.

100% direct recruitment

7

—

8

Diploma m Civil/Mechanical
Electrical Engineering from
any recognised Institution.

Diploma in Draftsmanship or
in Civil Engineering prefera-
bly with proficiency in draft-
ing plans and preparing
estimates, with two years,
experience in a drawing
office of standing.

Direct recruitment:
The candidate should have:

(i)PassMatric.,
(ii) A valid El'CtricalLicence

as conducted by the
State Government.

(iii) Working experience of
at least three years in
refrigeration or air-con-
ditioning plant.

Direct recruitment:

The candidate should have:
(i) Pass Matric;
(ii) Practical knowledge and

experience of running
electric generators and
motors;

(iii) At least two years ex-
perience in any refrige-
ration or air-condition-
ing plant.

Direct recruitment: •

Matric or possessing equivalent
qualification, holding electri-
cal wlrcman's licence issued
by the State Government and
with at least two years ex-
porienct.

Should be 1st class Mason and
should bo able to read ebmen-
tary plans and execute works.
Have to undergo Trade Test
before appointment.

7

30 years

30 years

30 years.

30 ysars.

30 years.

30 years.

10

Not applicable

Not applicable

Not applicable.

Not applicable.

Not applicable.

Not applicable.

n
Nil

Nil

Nil.

Nil.

Nil.

Nil.
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14.

13.

16.

17.

1.

1

Wirenwn--um-Pump-
Op rPtor.

Cirpjnt r

Plumber.

Assistant Pump .
Operator.

Fininoial Advls r.

2

Group m *C*

Group ' C

Group "C*

Group 'D '

Group 'A'

3

6

1

2

2

1

4

Rs. 260-6-326-EB-
8-350.

Ri . 260-6-326-EB-
8-350.

Rs. 260-6-326-EB-
8-350.

Rs. 210^1-226-4-250
EB-5-290.

Rs. 1800-100-2000-
125/2-2250.

5 6

— 100% direct recruitment.

— 100% direct recruitment.

— 100% direct recruitment.

,— 100% direct recruitment.

FINANCE AND ACCOUNTS CAERE
Selection Promotion/Direct Recruit

ment/transfer on deputa-
tion, to bs determined by
Board on each occasion.

7

Promotion:
D -puty Flnanoial Adviser and

Manager in Finanoi and
Accounts Cadre with three
y;ars scrvio; In the scale of
Rs. 1500—1800.

D putation :

Ojgoers from All India Services
or Central Services Cliss-I
with at hast 5 y;ars s-rvlo;
in thi sod; thj minimum of
which is not hss than Rs.
1200/- or ofljesrs of Public
Institutions with 5 years
slmilir cxperi;ncj drawing
not loss than Rs. 2000/- pir
month inclusive of D^arness
Allowanoj.

8

Matric or equival nt qualifica-
tion having at 1 ast two
year? exp;ri nee. Must be
possessing Wurman's lie.nee
from Industrial Training Ins-
titute or any other Govern-
ment Institute.

Ar^cognis d trad; c;rtificat; or
lie nc with two y ars cxpsri-
ence in th; fi Id.

Aroognis,d trade c.-rtificate
or licence with two years
experience in the field.

Matric or equivalent qualifica-
tion. Having at least two
years expericnoe of running
refrigerators, el ctrlc gene-
rators, motors eto.

Direct R ,cmitment :
Educational qualification:
A Fellow of the Institute of

Chartered Accountants or
Institute of the Costs and
Works Accountants.

Exp:rl;ncs :

Fivey;arscxp;ri:noiin Cntral
Government In the seal;
th; minimum of which is not
loss than Rs. 1200/- or five
y^ars similar exp.rionc; In
Public Institutions/commer-
cial organisations drawing
pay not hss than Rs. 2,000/- ,
p;r month Inclusive of Dear-
ncss Allowances.

9

30 years.

30yjars.

3Oyoars.

30 years.

45 years.

10

Not applicable.

Not applicable.

Not applicable.

Not applicable-

Not applicable.

11

Nil.

Nil.

Nil.

Nil.

Nil.
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1

2. Deputy Financial
Adviser & Manager
(Accounts).

3. joint Manager,
(Accounts).

2

Group 'A'

Group 'A'

i

l

2

4

Rs. 1500-60-1800.

Rs. 1300-50-1700.

5

Selection.

Selection.

6

Promotion /direct recruit-
ment/transfer on deputa-
tion to be determined by
Board on each occasion.

By promotion 75%, failing
which by direct recruit-
ment, failing which by
deputation; and by direct
recruitment 25%, failing
which by deputation.

7

Promotion:
joint Managers in the Finance
and Accounts cadre with
three years service in the scale
ofRs. 1300—1700.

Deputation:

Suitable officers from the Cont-
ra 1 Government with four
years experience in the scale
the minimum of which is not
less than Rs. ll00/-orOfjc;rs
from Public Institutions/Com-
mercial organisations with 3
years similar experience at
middle management lovel.

Promotion :
Deputy Managers ia Finance
and Accounts cadre with 3
yoars service in the soaJeof
Rs. 1200—1600

Deputation :
Suitable oncers from Central
Government with 2 years ex-
pcrienoe In the scale the mini-
mum of which Is not lass than
Rs. 1100/- or offioers with 3
yoart similar experience in
Public Institutions/Commer-
cial Organisations drawing
not less than Ri-1600/- per
month Inclusive of Dearness
Allowance.

S

Direct recruitment:
Educational qualification :
A Fellow of the Institute of

Chartered Accountants or
Institute of the Costs and
Works Accountants.

Experience:

Three years experience in Cent-
ral Government in the scale
tlie minimum of which is not
less than Rs. liOO/- or 3
years similar experience et
middle management level in
Publio Institutions/ Commer-
cial organist ions.

Direct recruitment.
Educational qualification:
A post graduate degree in the

Second Class in Commerce
or Business Administration

with Specialisation in Finance
or Accounts from a reputed
Institution or a Member of
the Institute of Charted Acco-
unts nts or of the Instutute of
Cost and Works Accountants.

Experience :
3 years service in Central Govt.

or Subordinate Accounts
Service (SAS) with 6 years
service in the wale the mini-
mum of which is not less than
Rs. 1100/- or 6 yean oxperi-
cnoo in a Public Institution
or a Commercial organisation
drawing not less than Us.
1600/- per month inclusive
of Demcss Allowance.

9

45 years.

40 years.

10

" Not applicable.

Not applicable.

11

Nil.

Nil.
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1

4.

5.

6.

7.

D puty Manager
(Accounts).

Senior Assistant
Manager (Accounts)

Assistan Manager
(Accounts).

Acco untant

2

Group 'A'

Group 'A'

Group 'B'

Group 'B'

3

10

IS

28

151

4

Rs. 1100-50-1600.

Rs. 700-40-900-EB-
40-11OO-50-130O.
Rs. 650-30-740- 3-5-
810-EB- 35-880-40-
1O00-EB-4O-1200-
Rs. 500-?0-700-EB-
25-900.

5

Selection.

Selection-

Select ioji.

6

Bya>romotion 75%, failing
which by direct recruit-
ment, failing which by
deputation; by direct
recruitment 25 %, failing
which by deputation.

Promotion 50%, Direct
recruitment 50% Promo-

tion 100%.

50% Direct Recruitment,
50% Promotion.

7

Promotion:
Senior Assistant Managers in

the Finance & Accounts
Cadre with five y e m service
in the scale of Rs. 700—1300.

Deputation :
Suitablo officers from Central
Government with four years
Sirvica in thj scale the mini-
mum of which is not hss than
Rs. 650/- or officers with simi-
lar 4 years experienca in
Public Institutions/Commercial
Organisations drawing not
hss than K.s. 1300/- per
month inclusive of Dearness
Allowance

Promotion:
Aii'uUut M waj )r-> in Fiaancis

anj Accounts cadro with three
yjars oxperienco in the scale
i_fRs. 650—1200.

Promotion:
Accountants with five years
service in the scale of

Rs. 500—900-
Promotion:
From amongst Assistants/
Junior Superintendents who
have p ut in at 1 iast three years
snrvlccla that grade.

8

Direct recruitment :
Qualifications:—

A Member of the Institute of
the Chartered Accountants
or of thj Institute of Costs &
Works Accountant with two
years experience or a degree
in second class in Commerce
or Business Administration,
with specialisation in finance
or accounts from reputed in-
stitution with 4 years cxperi.ncc,
drawing not Ijss than
Rs.l300/-p;rirtonthinclusive
of Dcarness Allowance.

Direct raCruitmont:
Eiucatijnol qualifications:—

(i) A member of the Institute
of the Chartered Accoun-
tants or of the Institute
of Costs and Works
Accountants; or

(ii) A Post-Graduate DcErce
in second class in Com-
merce or Business Admi-
nistration with speciali-
sation in Finance or
Accounts from a reputed
instltutio n with two years
experience; or

(iil) SAS with five years ex-
perience.

Direct Recruitment;
B. Cam. or B.A- (Commerce) or

Chartored Accountant ol
Casts and \Vorks Accoun-
tants or SAS Accountants, of

the Indian Audit & Accounts
Department with about three
yoara experience in Maintain-
ing and auditing of accounts
( I Industrial/CommorciaV-
Departmontal Undcrtakin gs.

9

40 years.

30 years. '

30 yeaf s
r

10

Not applicable-

Not applicable.

Not applicable.

NJt applicable.

11 ,

Nil.

Nil-

Nil.

• Nil.
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1

1.

2

3.

4.

Chiof Vigilance
Officer.

Man .ger (Security).

Manager
(Custom Bonding).

Security Officer.

2

Group 'A'

Group 'A'

Group 'A'

Group 'A'

3 4

ISOLATED CADRE
x 1 Rs. 1800-100-2000-

125/:-:? so.

1 Rs-1 800-100-2000.-
125/2-2250.

1 Rs. 1500-60-1800.

2 Rs. 700-40-900-EB-
40-1100-50-1300.

5

Selection

Selection- -

Selection

Selection

6

Deputation-

.Deputation , .

Deputation-

Deputation,failing which by
direct recruitment.

7

Deputation:
Suitable Officers from AU India
Services or Central Services
CUss-I eligible for appoint-
ment as Deputy Secretary a nd
above under Central Govern-
ment with experience in vigi-
lance work.

Deputation :
Suitable officers from Indian
police Sirvice/Dcfence Ser-
vices with at least 6 years
service in the post the mini-
mum of which is not less than
Rs.1300/-.

Deputation:

Suitable Officers from the
Indian Customs & Excise De-
partment with at least 3 y{ ars
experience as Assistant Colkc-
tor (Customs).

Depitati >n :
Sjit ibb >ffi:ers Com Police
force/armed forces with 5
yjars service i i the scale the
minijrnit of w itch is n Jt bss
than Rs. 550/- or suitable offi-
c -,rs fram Public Institutions
with 5 yei"<« cx;>.rbnc;e af
d jaling with security mattjrs at
Va"»;rvis>ry level.

8 9

ISOLATED CADRE

Educati >n al qualification : 40 ye ars.
A University degree or equi-

valent.

Expirieace :
5 years service in Police/Armed

Forces in the scale the njini-
nv.ni of which is not less than
Rs. 550/-dealing with security
matters or 5 years experience
at supervisory level in a Public
Institution or a Commercial
Organisation •

10

Not applicable.

Not applicable.

Not applicable.

• NNit applicable.

11

Nil. _

Nil.

Nil.

Nil.

NOTE :—The number of posts specified in column 3 shows the position as on 1-1-1986 and
is subject to change from time to time.
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AJPPENDEMII

(S0« regulation 11)

(Declaration of Fidelity and Secrecy

I___« 1——, , . . • . . • — .declare that I will faithfully, truly and to the best of my
jn1g)m:nt, skill and ability ox.cuto and perform the dutlei which are required of mo as an employee of the Central Yl arihousing
OrpJrstijn and which properly relate to any office or position intbo Mud Corporation held by me-

I farther de-laro that I will not comnjunloate or allow to be Communicated to any person not legally tniltled tlierc-tc uny jufoi-
mition relating to tho affairs of tho said Corporation nor will I allow any such person to Inspect or have access to any books or docu-
ments bjbngingto, orinthaprusoisionof, tho Corporation and relating to tho business of the Corporation-

.Signature — —-• — - -

Signature — — -̂ -

Signed before me Signature — — — —

Designation

Date:—— —

V-K. PARTHASARATHY, (Personnel Manager).
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