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fawrite Wty afgs, ©9 Svg T qoq 99w 9 T QO
A T w0 wodwr & wyare gl wifad, sqgiee o
A wry frdiwa wfEmt & grdl ¥ far o oo wme wroeo
g T fafadisxo R war fomEt av fre w i
g stify wfafr & fag sfasfat «1 o fdoa, dooms
quarmg qra qur fdfen wefar swafes srfiesat gro
forar ome ) SieAfajgfe/afoliar gafy g2 W dge,
wgfatae T, Pavfts stefr sfafs € sdnfEi £ oo
w1 & qeaTy i g #1 gy |

22 AMGRA —-AeAaFFR d owfgr g gww
aifss & wfaend M waw oifes & 9gmw wifaae & g
¥ fag swarrers §

23. afcfrar ——afofmr & wafy, daficr woff fepd #
dar o § IO wyETe it W aw fedy  aoiwma
sfas 71 afcflar & qomgroy w7 § U wW F gt § oerf
fafifaer ardw @rd & foar omr 2, @ aF 0X qfcfemds
axfed &7 afef o¢ 41 THW oAEr ST )

afeftar o wafy, fawmng swrfe afufy o fomfor o=
frafed aifwrd g 1 o & wafg @ agek o aw Ko
are g ® 93 afcftar a1 fawmc awwrd & owE ¥ e
oo 1 % gamfaa s, T ofofer wefr &0 R

I ol e & qed T Y § sl ar e
i o a9 §

ERRREE K i e I I L G g SR S I T
mifa® T IEA T, T AW K wwiT H 97 neadey § 6w
QT FES W QAT 9y o7 ® g i onwmt k@ el
e I & fq0 aqers wwEr At §, e v“aﬁ 7 ger-
aiqy fam oW owEr €

28. TEAHT-- TEOAAH Ay Aft F WD @ A owaw
¥ g §owrf el ¥ waw & oww § o gud aff fen
¥ feRy W qvay o1 urgst W mer faaw fan g
nerrifaa wifrr <fwe fiear o &, Qo & A oy ofm wam d
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fap QT - Wﬁwaﬂfrﬁﬁfmwﬁq!ﬂw fet gu § b =
¥ o &, 9w o B A of wfen & aswtc swaad
= fowre fieqr or owwr koo

26 TomAdE A —wrf W werrife safr fed
o wa paY W ¥ 07 Y § afier maaw mlt fee s

27. TeEdw % A wfEerT ——Ast wrRel § oserEe
7 wiiawT, wgiEses ¥ fafge fmoo

28. SPFA =— (1) "rar sfFar, a% Y genafia e
R T WA w1 AWT A w3 o wqegee sfe g
g (xqmafrs wdak & wabh and oy mee ¥ fee),
gy & fo5 wawr Sk fawrremd @O @reneR fwsdr Ao
U, I wiEgl & giFa Pear wrrr o gt searad s Ea
Y g, fafas w0 & 3% Srarfes ok e £ o R
afx w1k gae wE gar & oA 9w ArE woradT & 9dw
¥ wrT wEE wy fO ey s

(2) s wfR woqE & @eT Gun gY@ @y s A
b e gundfitg afim o™ w & faw o g1 gfae w1 ¥ @
wemafne sriard & uwekr oy o s & fae, gt &
oAqowr 8, q@t I Ay ¥ v fauw (1) ¥ wlosfer wfer
wr oo fg fay, WA awEe qer st ®) g )

(3) ®wrA wwAR §F 4t wrwdi &, fywd searadT
qer ¥ A wmfrs B meRwer wur | ety safiey e,
afy ag OF o1 =l s € oA 3 fed efuwd w
g wTd mOd % ufaRar & fam oywnmg Bem wom
ag mraew gy & o wfesd gendfer sfe s fefto
wEET § | warT neEs wwratw mfiwrd o qfes & e
atew afier wt Twmy % wora ag fRmE ® waade % fau
w.ier WX . o\ wem At i w) agEa . gier fear oo
wenafrr wfwr w1 ¥ qfeaw &1 Q% wiaal & ara g
wrrwrs § |

(4) woady * fag W WIS Y TR, s
sfemTél Tx BT A F weadfed =fE o &) @k
wafe %foe 9a) a1 fer swr 9 § Y owem, ofy gEwr
a2 § fir ag wfafom ¥, e d | o9% g smafe
wifgsrT, weardion wim 6 qfew gema, e feir e 8
frg, @7 nfieerfedt | on 0 afsg wTm A wT weET R
ferrieay ¥ grr waAr fawrfod, amfrdes w1 gegg w0

i, wOFRTE T WA 67 sepAE @ anar 8, ag
fafeam W gwen SAW gEEET IO wemdfin sfer w1 oA

25. T FAH ¥ TvMT AR ety wfE w awE
yoede ¥ oy ww ¥ Ty 9u® q@ & # qaenw &
fay Prvrity wwafa afefs & maw segy fear angme | @
e w7 fawifenl & oA fagata swEfy ety owfa &
firg, wvurifae sufirr WY SeRt e oz & arare o1 fadfor
wv oy | OF W qmet ¥, 0w safer ww Tew Ow oaE ®
fore ofcdrer qr AT | TP & g Imay U § &7 af
tar W wafy r ufrenfie fro e & gvwe Wi Siefa
¥ fHy aeey Her WO )

30. agfaiee arer Defr-mpfriee  d@ifie dwm ¥
e cumifg wiwT @, qufed qie o oige W

T i, sie fordy Iwaae e ¥ fau diqar W ITHRET Ty

wr.wr&ﬂmimﬁt,nﬁmmnhm&nﬁfmmﬁ
Wifrr gRTt foredr e faenig gvafe affr & sdeor & amy
T & O wefeat dEr qfeew § fmw g aRr g
£ gl | e QHt SR fET erfe wal afer & b
uw W fY oo mwEr ¥

31. ¥ At vEEwed, % w1 franfin oden ¥ il
0 # pamafre sifawi &7 wrndar —-gft weamtfoa wthrs
T Y gerammgatal & ww, Pomin 9w ¥ gfifa
B W gwd iy ¥ oy it siwifs ofifa mafew g
qr 0y e Fiew ©F e € fawfor ww ey,
TCR °F a9 v X genar §Om T @ o Mre e waae,
gv iy frarir ofeem gfgn v & | ¥ gwmafor i
gt a1 favritg oden # wfgs @ F gueT @y £ o

o qdadt 36 # owarafw few W wear ¥

32, wTR® NITHFAT § wUFAAT~-FAT F WG wy w
g mrarfed gfmeor 7, gfas/ffe dar wfor ¥ cendfie
wfweri ® wowwEl & maw Ifaw w5 fegogd frdfe fee
MG @ e ¥ onueT gy € 3, s § frawqaw,
9 frgm ar 93 faedi &, fmir ® wawr 7f & #h whimeror
fag, o @R A g1 oder @ St 1 A werEhn
wiinF, foed afaw Y o7 7 o sfosaw & e S g,
TRWE qEnET & agfriws ¥ onadeT & Cpqeer e i
e fear o awEr & 1 & @ qEl wmw ¥ o oder
nuET gy §, qEees (me ) femw, 1986 F day At
& Sa% A ‘mwa’ & ev ¥ WApew BT oar ey ¥

33, favrliy qer § wAgO WY mwn--dq I O dmn
& far omias @99 & 41w QU W 97, wemAfmr  wrfwwy
wr qfes agawt & fa Fraladfm fear on wwar & 1 Ferme
v fedt = ® qfer Teww § oafgr 7 ¥ fag @
waex fid m wsy ¥, AT wTEieE Aast H ooy nae @
3w & faEsarT far o @R §

g nErRim smfeg Y, 37 Fewaw ¥ & i Rrfa
win azmEr ¥ 9dww @ ¥ @wim Sdr ar fed e
faqe wdwr A % AT ox aw Wt Won g, @
g drgwen W, fadid ag waww gar & o fomd 9% mer &
forar g, qu g A7 dw ¥ OF a7 wafw were 4 g o
S

34 ¥ § waafa ¥ owpw Swfa c--mERAE ArdTew
F ooww ara W oART W ¥ ovaww wencdfg wfs,
qgrfRwE ¥ fIA ST & faer S ey % Seiw e &
fro waf & o Pl wean At oomom, o e T
ey oy | ORT WIAAW, WTRIRGTT S9IART 4 & 11 H & of
ag s WA A wE genafm wifww & i & fag
ofer £ % oray € fen o @Rmo

35 fyweir @At ¥ whwfar €10 & few oW -
argrermn felt & awmdfie safe sy fedt gfre Tigme|
Pt qlar &, fraw Ay 3y dae fedr Tar 8, Tae WO
oo A A Wl ) wmE wwee qg gifeer w35 fi
werrifan wiAE 37 qzwwi & o 99 wd e Ry I
oqqy fem war ¥ oo

36 DAfe & fau dwre wom - -gmmer ofcfewfe W
wfiq, fedl qf wendfry iR B Sl ¥ fAg $TER ST
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qhu;mn’{‘rﬂmmﬂﬁmammmtnmm
¥ frdr of-feafa & wdtr wqam fegr on w1 oafs o X
Wi wfte Al 8 ater A § d 9EY sUT ST R
¥ art ¥ ardeT Segy oy A miwr Y o awdr § @ gwE
e 7 Frmdre sy afufe ger gEw JuTTT § 6TE o7
wwerr wisgal & wmal & & mio-me P feE wmE o
o wrdE, $EMT AA & oof a0 & qver fY weQy femr oar
W |

37 wareyy et Wt werdfie sl s sﬂwﬁ-r‘nﬁ
YR WY, rqeo NAM UM 1 U 1 QT OF 20 2§ QAT RATT
L&

(2) 0% megrafier eifee & R, o ween v O
3T 10T 37 2 TR 3T 3 (Feandr w7 § oar wqEdy
w ¥) ¥ ok § gfew & wnares afeed & wew ¥
mfiwe 1 6F mdd W TEE wEeE 9T 3aF Pmae &
wrere o7 e feny wngar 1 sendfirT iR # e giens
e Fafrer Adgrdmgr der wit ferfi & ma @ wfge

(3) oemey wad ww 4 U 4 ¥ W@ ¢ weardfon wfie

ﬁf’r‘avfhmﬁmmx m‘rwwﬂmmwﬁm wm,
forgd & gemer & wFt o3 @ v gt

38. e WA —-aft % oo wwar ¥ i # gt
erfer Terdft ¥ v faAr war ¥ (SmeTomdt ww @ fram
oy, ww mg ke wfgw ot av), o sieafy oWy ey wA
o et o oafay & fa e m wfies gnw sgw
W |

39. TaY ot ¥y ¥ wfr fredw -xw Prowt A A e
W & afy fedw ¥ ¥ e Mg ¥ #F wme b e
T gt

40. wEraAl w1 Frmmeor —-afy o faeY & PRl et
& frdwe & ary §F w1 dar T B AT aw AR ST
o @% meg wifaaTd oy Fifm fear oom oY wrarow 4t firiy
maw ara mewr gra fafafase fear wmg ot goee ar o
s grigHrt w fafavwa wfew e

[#r. ®. T, w&g.[o214]
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A -~ 1
= & fag g
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5. ' g7 ¥RidT wtde REOERLC w1 fdrre
() (2 ) (4 5) (e U
1. AT 6 ot 2 A% A af 6T (1) (1) qoq&d <= Far  wi-
' it & fay 4 o
2. gy wwawfy 2wt (2) o e gt wT wE A T g (2) wmnfr  ofcfeafmit ¥
CEUCEU L (e )
Ferarafy wiwmsr € o
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3. ey 7t (3) amy g g AT gt g |Rp A g (3) wonfer  wfmr gefitt
F & fag weranaE
ELILG: E
sefi & farg v
AT AT T et
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' I il otz e il udiL i
S ) R B L A
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% fag AT F ot oy
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NOTIFICATION (¢) All words and exptessions used but not defined in

New Delhi, the 26th February, 1987

S§.R.0. &E)—In exercise of the powers conferred by sub-
section (1) and clause (b) and (¢) of sub-section (2) of
section 123 of the Coast Guard Act 1978 (30 of 1978), the
Central Government heteby makes the following rules,
namely :(— ‘

PART 1
PRELIMINARY

1. Short title and commencement.—(1) These rules may be
called the Coast Guard (Seniority and Promotion) Rules,
1986, N

(2) They shall come into force on the date of their pub-
lication, in the Official Gazette.

2. Definitions.—In these rules unlesy the context otherwise
requires,— '

(a) “Act” means the Coast Guard Act, 1978 (30 of
1978),

(b) “BUVIK’ means Oﬁlccr-in»Charze of the Bureau of
Naviks ; \ ]

(¢) “*Coast Guard Region" means,—

(i) the Coast Guard Region, West, comprising of the
coastal areas and the maritime zones of India
along the coastal areas of the States of Gujarat,
Maharshtre, Karnmataka, Kerela and the Union
Territories of Goa, Daman and Diu and Laksh-
dweep ;

(ii) the Coast Guard Region, East, comprising of the
coastal areas and the maritime zones of India
along the coastal areas of the States of Andhra
Pradesh, Orissa, Temil Nadu, West Bengal and
the Union Territory of Pondicherry ; and

(lii) the Coast Guard Region, Andaman and Nicober
Islands, comprising of coastal areas and the mari-
time zones of India along the coastal areas of the
Unlon Territory of Andman and Nicobar Islands ;

(d) “Government” means the Central Government.

these rules but defined in the Act, shall have the
micanings respectively assigned to them in the Act.

PART 11
SENIORITY AND PROMOTION RULES—OFFICERS

3. Basic dale.—All officers on joining the Coast Guard
Service shall be allocated a basic date. Tﬁis date shall be the
date on which an individual is called upon to report to the
Coast Guard ship[authority or the daw on which he actually
Teports or the date of commencement of training, whichever
i later. The basic date shall be used for determining his
service in the Coast Guard.

4. Seniority of officers.—(1) All officers holding a higher
rank shall be senior to officers holding & lower rank.
(2) In a particular rank,— ‘

(i) Inter-se seniority of officers promoted to a partcular
rank in a branch shall be determined in accordance
with the orcer of merit which shall be nprepared by
the Departmental Promotion Committee. However,
inter-se seniority of officers in a particular rank shall
be determined in accordance with the date of subs-
tantive promotion to that rank and where two or
more officers are promoted to a rank c¢n the same
day, their seniority shall be determined in accord-
ance with their senjorlty in the previous rank. If
that also happens to be the sams then the basic
date and ultimatcly the date of birth shall be (he
deciding factor, the elder being the senior.

(ii) officers holding substantive rank shall be senior to
officers holding acting rank. Similarly, officers hold-
ing acting rank shall be senior to officars holdin~
officiating rank.

(iii) seniority of officers appointed to any rank in am
acting or officiating capacity shall be determine)
in ic‘:cordance with the seniority in the substantiv
ran

5. Seniority of permanently absorbed officers, re-employec
.officers and directly recruited officers.—(F¥a) Senio ty
permanently absorbed officers in the vank of Deputy Inspee
tor General shall be determined from the date of grant o
substantive Captain’s rank in the Indian Navy or from the
date of grant of rank of Deputy Inspector General in th

, Coast Guerd, whichever is earlier.



(b) Seniority of permancntly absorbed oilicers in the rank
of Commandant shall be Jetermincd from the date arrived
at after tahing inio corsiderauion (ull service in the rank of
substantive Commander and 50 per cent of service in the
rank of Lieutenant Commander in the Indian Navy subject
to g maximum of 4 years of froin the datc of grant of
Commandant's rank in the Coast Guard, whichever is curlicr.
Seniority of Licuteaant Commancers absorbed in the runk
of Commandant shall be dctermined from the datc of g.ant
of Commundant rank us cole dated by 50 per cent of their
service in the rank of Lieutenant Commander in the Indian
Navy subject to o maximum of 4 years.

(c) Semiority of permanently absorbed ofliccrs in the runk
of Depuly Commandunt shall be deiermined from the date
of completion of five years vomunissionsd service ‘in the
Indian Navy.

. ‘

() Seniority of permanently absorbed officers in the rank
of Assistant Coramandant shall be determined from the date
of commission in, the Indian Mavy.

(2) Seniority of reemiployed officers shall be determined as
follows :(—

(a) Deputy Iﬁspcctor Gencral.—Date of promotion to
gubstantive rank of Captain in the Indian Navy.

(b) Commandant,—Date of promotion to subsantive rank
of Commander in the Indian Navy.

{¢) Deputy Commundaut—Date of completion of 5 vears
commissioned service in the Indian Navy.

(d) Assistant Commandant.—Date of commission in the
Indian Navy:

Nott.—In the event of thére being an intervening pefiod
between the date of retiremant from the Indian
Navy and date of re-employment in the Coast Guard,
this period will be deducted for the purpose of teckoning
seniority in the substantive rank.

(3) Scoiority of directly recruited officers and enrolled per-
sonnel promoted to ths officer rank shall be determired on
the basis of the marks obtained dwing initial training or
departmental examination as prescribed by the Director-
General as the case may be.

6. Authority for promotion.-——The authority for promolion
of all officers shall be the Cenwal Governmeni and Depart-
mental Promotion Committee will be constituted as provided
in the recruitment rules.

7. Promotion rules,—(1) Officers shall be cligible for pro-
motion agalnst the vacancies occurring in the respective
branches to which they belong.

(2) The promotion of officers to the rank of Deputy Com-
mandant shall be made on the basis of their seniority subject
to fitness.

(3) The promotion of officer to the rank of Commandant
and ahove shell be made on the basis of merit with due
regard to seniority.

(4) The promotion of officzrs (o the rank of Commandant
and above shall be on acting basis. They will be confirmed
from the dato of their promotion on rendering satisfactory
service for a period of one year in the higher rank. The
service shall be assessed from . the Annual Confidential Re-
port rendered on the officers.

8. Officigting promotion—The  Director-General may,
with the prior approval of the Qovernment. grant an officiat-

ing higher rank to an officer subject to the following condi-
tions :—

(a) Where a short term vacancy is created due to leave,
denutation, training, ctc, and &n officer approved
for promotion by Departmental Promotion Com-
mittee is not available.

(b) Ciliciating promotions shall ke restricted .
the rank of Depuiy Inspector General only,

- {c) Oficiating rank under this role shall initially be
unpaid and shall become paid after twenty-one con-

upto
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sequilive days of duty in the appointment carrying
the higher rank from the date of its grant,

(1) An officer granted officiating rank shall not be en-
titled to claim any scniority in that iank,

(e) An oflicer granted officiating rank shall cease to
hold the rank when he ceases 1o hold the appoint-
ment for which the rank was granted.

(f) Only such oflicers who have completed the minimum

scrvice required for the next rank shall be ¢ligible
for this promotion.

(g) The promotion shall normally be made from the
ofticers of the same ship/establishment station.

9. Local ranks.—The Director-General may grant an offi-
cer of the Coast Guard apy local higher rank whenever con-
sidetrcd necessary by him in the interest of better functioning
of the service subject to the following conditions :—

(a) The officer shall cxcrcise the command and be

- vested with the powers of an officer holding that
rank. ‘

(b) The officer shall not be entitled to any extra pay
and allowances for holding such rank.

(¢) The officer shall not be entitled to claim any senio-
rity over other oflicers of the Coast Guard by virtue
of luving held such rank.

(4) The oflicer granted local rapk shall cease to hold

the rank when he ceases to hold the appointment for
which the rank was granted. ‘

10, Qualifications for promotion.—The qualifications for
promolion in various branches of the- Coast Guard for res-
pective ranks are given in Annexures 1, 2 and 3. The gene-
ra] rules pectaining to these qualifications are :—

(1) Service.—The entire service in the Coast Guard in
that rank sball regkon as qualifying 7ervice with the exemp-
tion of time {or which pay is not allowed such as, time lost
duripg desertion, walling trinl for desertion, extraordinary
leave or {ime during which a person has been out of service
for any cause.

(2) Counting of previous service for promotion of Defence
Services Ofilcers i—

{a) Permancntly absorbed.—(i) In the case of Assistant
Commandants who  are ex-Naval Officers, their
entire Commmissioned service shall be counted for
promotion to the rank of Deputy Comrmandant.

(if) In the case of Deputy Commandants who are ex-
Naval officers, their entire commissioned service

shall pe counted for promotion to the rank of Com-
mandant,

(tii}) In the case of Commandants, who are ex-Naval
officcrs, previons service if any, in the rank of
Commander in full and 50 per cent of previous
scrvice in the r#ik of Licutenant Commander sub-
ject to a maximum of 4 years shall be counted for

promotion to the rank of Deputy Inspecior Gene-
ral.

(iv) Tn the casec of Deputy Inspector Generals, who are
ex-Naval officers, previous service in the rank of
Captain, Indian Navy shall be counted in full for
promotion to the rank of Inspector General.

(b) Re-employed —In the case of re-employed officers
their service from the date of re-employment shall
be counted for pramotion purposes,

Notc.-—-Extraordipa_ary leave granted on medical certificate
or due to the inability of the individual to join duty on ac-
count of civil commotion or for the purpose of prosecuting

studies certified to be in public interest shall be reckoned as
qualifying service.

(3) Sea service.—Sea service shall consist of duties per-
formed on a Coast Guard ship on permanent duty for the
period specified in the relevant annmexure. For administrative
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convenience, this sea service may not be continuous and as
long as the entire period constitutes the minimum stipulated
‘sea service, it shall be deemed to have met the cssential
requirement,

(4) Swimming.—Passing the swimming test shall be an
essentind condition for qualifying in the basic training course.
Officers who do not qualify in the swimming test on c¢omple-
tion of this course may be liable for discharge from the
Bervice.

(5) Training and treatment of failures.—On entry officers
of the respective branches will undergo successfully basic
training, technical courses and specialisation as specified by
Director-General from time to time. The. consequences of
faflure shall be as follows —

(i) Basic training.—Cases of failurc in the examination
shall be referred to Director-General for considera-
tion. Those who fail in the examination may, at
the discretion of the Director General, be given fur-
ther training in the subject or subjects in which they
have failed and be re-examined. Such of these offi-

cers, who in the opinion of Director-General will -

not bencfit by further training, shall be liable to
be discharged from the servige as unsuitable, Those
who fail in the examination at the second attempt
shall also_be ligble to be discharged from the ser-
vice as unsuitable.

(ii) Technical courses.—Officers failing in not more than
2 subjects in any one course but obtaining pass
matks for that course shall be glven further ins-
tructions ang re-examined in the subject or sub-
jec's in which they have failed,

Officers failing 1o obtain pass marks for the
cotrse or failing in more than 2 subjects shall be
required to do the whole course again,

Removal of probation of officers failing in techni-
cal courses shall he delayed to the extent of dura-
tion as shown below :(—

(a) {ourse of more than 4 weeks

duration ~— 2 months.
(b) Courses of 4 wecks or less
duration — 1 month.

Officers passing on re-examination shall he given
a ‘Pass’ class and awarded minimum passing marks
for the course.

Those who fail in the examination at their second
atiempt shall be liable to be discharged from the
service as unsuitable.

(lil) Sesrnanship board (only for  General Duty offi-
cers) . —ASssistant Commandanis (General Duty) who
fa’l to qualify in the Seamanship Board may be re-
quired 1o repzat this phase of training with the sub-

serjuent course. They may also be delayed in their

removal from probation by six months. Those who
fail at the sezond attempt shdll be liable to be dis-
charged from the service as unsuitable.

(iv) Specialisation courses (only for Technical Officers
with eleétrical /engineering  specialisation).~—Techni-
cal Officers with electrical /engineering <pecialisation
who fail to qualify in the final examination of the
specialisation course or courses shall be put back
a term at the conclusion of which they shall be re-
examined. The officers shall also be delayed in their
removal from probation by 6 months. The officer
fa'ling twice in the flnal examination of these specia-
lisation courszs shell be liable to be discharged from
the service as unsuitable.

(v) Watch Keeping Certificate (for General Duty offlcers
only).—Assistant Commandants  (General Duty)
who fail to obtain a Watchkeeping Certificate on
completion of thelr initial training. will be required
to continue this phase of tralnipg for a duration
recommended by Commanding Officer /Board of
Officers and re-examined. However, such duration is

not to exceed six months. They removal from pro-
bation shall be delayed corrzspondingly. Those who
fail to qualify in re-examination shall be liable to
be discharged trom the sérvice as unsuitable.

(vi) Air crew conversion on type (Geueral Duty, Pilot/
Navigalors only) . —Assistan; Comnandants (Gene-
ral Duty) Pilot/Navigalor who fails to complete
Air crew conversion training on type, shall be lia-
ble to be discharged from scrvice as unsuitable,

(vi) Award of Engine Room Watch Keeping Certificate/
Cortificute of Competency of Eleclrical Specialisa-
tion {(Assistant (ommandant Technical Engineer-
ing /Electrical).—Assistant  Commapdants ([echni-
cal) who fail to obtain Enging Room Waich Keep-
ing Cectificate/Certificate of Competency of Electri-
cal specialisation during thewr afloat training shall be
reguired to coniinue this phase of training for the
duration recommended by the Commanding Officer /
Board of Officers, However, such duration is not to
exceed six months, Their removal {rom probation
will be delayed correspondingly. Those who fail to
qualify in re-¢xamination shall be liable to be dis-
charged from the service as unsuitable,

11. Refund of cest of training,—If an officer from any
Branch in the Couast Guard requests to be withdrawn from
any phase of the training or resigns during the probutionary
period and such request or resignation is accepted by the
Government, he shall be required to refund the cost of train-
ing in whole or in part as may be dctermined by the Gov-
ernment and al] money received by him &s pay and allow-
ances from the Government together with interest on the

1said amount celculated at the rate in force for Government
oans.

12. Irobation-—{1) On entering Into service direct recruit
officer shall be on probation for the period specified in the
relevant recruitment rules or till such time as the officar com-
pletes his professional training, passes swimming test, qualifics
for award of watch keeping certificate in *he General Duty
Branch swurd of wings in General Duty (Pilot/Navigator)
branch uwarded engine room watch keeping certificate /award-
ed certificate of competency of specialisation in the engineer-
ing and electrical specialisations reapcctively of the technical
branch or such other courses as mpy be prescribed, by the
Direcior-Gencral, whichever is later.

(_2) The 'pcriovd of probation may te extended beyond the
period specified in the relevant rectuitment rules by one year
with the approval of the Central Government,

) (3) As Iong_ a3 no specific orders of satisfactory cormple-
tion of probation are issued to a probationer, such proba-
tioner shall be deemed to have continwed on probation,

13. Fefusing promotion.—-Generally no cofficer  shall be
rermitied to 1efuse promotion. However, such refusal may
be permited under epecial circumstances with the approval
of the Government, If subsequently, the officer desires to
be rromoted. he may be required to submit an application
to Direclor-General in this regard throuvgh his Commanding
Officer, and his Administrative Authority and the case shafl
he considered on 1ls meritg by the Dazpartmental Prunotion
Commitiee along with-the next batch of promotees. Such

an application can be submitted only after one year “of the
datp of refusal.

14. Medical —The officer must be In medical categoties
S:1A1, S:As, or 5:Az on the date of promotion. Cascs of
officers who are placed in medical  catecories SeAr, SpAg
and SpAr temporarily or permanently shall be forwarded
thrnugh  Administrarive  Authority to Director-Creneral and
cach case shall be considered on its meerit. The Medical
Board procesdings should accompany all such recommenda-
tions which must alsn contain the date from which the
Tepartmental Promotion Committee approved the individual
for promotion. ‘

15. Cifficers of lower medical categorics.—Oftficers placed
in medice) eategory $,A¢ sholl be consideced for promotion
in accordance with the procedmre lald down in  rule 14
depending upon the revised medical category in which they
are placed on discharge froms the hospital,
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16. Erroneous promotion~—It it is discovered that un
officer has been promoted wrongly (for example he was
not fully qualified when promotedy the promotion may be
cancelled. Excess poyments made for the period of
erroneous promotion shall be jecovered.

PART HI

PROMOTION RULES—ENRQLLED PLRSONS

17. Basic date.—All personnel on joining ihe Coast (Guard
Servico shall be ailocated a basic date. This snall be the
date on which an individual is caileg upon to report to the
Coast Guatd shipjauthority or the date on which he actunlly
reports or the dute of commencerznt of training whichever
is later. The basic daie shall be wed for delermining his
service in the Coast Guard.

18, Seniority.—(1) The seniority of Enrolled Persons shall
be decided on the basis of the merit list drawn upon com-
pletion of basic training courses for their 1espective
branches.

(2) Inter-se seniority of enrolled persong promoted to @
particular rank in one branch shall ba del¢rmined in
accordance with the order of merit which shall be prepared
by the Depaitmental Promotion Committes. However,
inter-se seniority of enrolied persons in a particular rvank
shall be determined in accordance with thy date of promo-
tion to that rank and if that happens to be the samw, then
it shall be doiermined in accordance with the scniority in
the previons rank or ranks. If that also happens to be the
same, then the date of birth will he the Jeciding factor,
the elder being the senior.

(3) The seniority of enrofled persons on transfer from
the Army|Navy|Air Force shail be fixed wiltli rzference to
date of transfer to Coast Guard or the provisions of the
respective recruitment rules whichever is applicable.

(4) Seniority of eurolled persons re-employed shall be
? determined from the date of re-employment in the rank.

19. Promotion rules~-(1) Tnrolled persons shafl bé eli-
gible for promotion wugainst the vacancieg occurring in their
respective cadre to which they belong.

(2) The promotior'l‘of enroiled persons shall be effected
by selection[non-gelection method as stipulated in the res-
pective recruitment rules, T

- Qualifications for promotion.—--The qualificationy, for
promotion in vatioug branches of the Coast Guard for res-
pective ranks are given in Anncxures 4 1o 11. The general
rules pertaining to these gualifications are t—

(1) Service.—The entire service in the Coast Guard in
that rank shall reckon as qualifying service with the cxcep-
tlop of time for which pay 15 not allowed swch as, time
lost during imprisonment, detention. desertion, waiting trial
for derertion, extraordinary leive or time during which a
person has ‘been out of service for any cause,

Note : 1. Extraordinary Ieave granted on medical cerlificate
or due to the inabiflity of the individual to join
duty on account of civil commotion or for the
purpose of prosecuting studics certifled to bhe in
public interest shall be reckoned as qgualifying
service. Co

2. Service rendered in  the Army[Navy|Air Force
shall also be counted as provided in the recruitment
rules, Normally Naviks transferred from one
branch to another will not be alfowed to count
time served in their previoug branch for promotion
purposes in the branch to which they are trans-

fered, however, the following exceptions may be
made, namely :—
(i) Where the transfer is effected to meet service

equirements,
(li} Where the transfer is effccted on medical grounds.

[PART II—Sec. 4]

(ili) Where an individual ig reverted fo his original

branch aftey a change of brunch, on being found

unswitable. .

(iv) Where the transfer is between specialisations of
the saume branch, such as, Navik (General Duty)
seaman or store assistant.

(2) Very Good Conduct—The minimum *period of Very
Good Conduct necessary for promotion to various ranks is
given in Annexures 4 1o 1l.

(3) Departmental examinations,—A pass in  professional
examuination or professiopay and specialist examination as
stipulated in  Annexures 4 1o 11 for the respective rtanks
and branclieg shall be treated as puss in  departmental
examinalion.

(4) Sca service,—Sea service shall consist of duties per-
formed on board u coast Guard, Ship on permanent dl_lty for
the period specified in the relevant snnexure, For administra-
1ive convenience, this sea service may not be continuous and
as long as the entire period constitutes the munimum stipu-
lated scp service, it shall be deemed to have met the
essential requirement. -

15) Swimming.~—An individual who has mnot passcd the
swiuming lest may be recommended for promotion by the
Digpartmenial Promotion Committee and promoted subject
to the condrtion thut he passes the test at the earliest date in
whicii case he shall be promoted as per his original seniority
in that rank. Enrolled persons who do not pass the test
before the meeting of the next Departmental Promotion
Cominiltee, zre liable 1o forfeit their original seniority end
be required to be considered afresh along with
sonnel cligible for promstion.

+ 21. Authority for promotion.—The recommendation for
promotivn|confirmation|extension of probationary peticd
shall be made¢ by the Departmental Promotion Commniitiee
The JJepartmenlal Promotion Committee shall take into lonsi-
Jeration the reservation, relaxation of age limit and other
concession required to be provided for the Scheduled Castes,
Scheduled ‘I'ribes and otber specialist categories of persons
in accordance with the order issued by the Government
fromi time 1o ttme in this regard. Nomination of officers
for Departmental Promotion Committee shall be by the
respective Administrative Authorities as directed by the
Coast Guard Headquarters. The Promotion|confirmation|
extension of probalionary period shall be intimated by the
BUVIK after approval of the proceedings of the Depart-
mental Promotion Committee by the Director-General.

22. Leadership course~—Qualifying in  the leadership
course is essential for promotion from Pradhan MNavik lo
Adhjkari and Pradhan Yantrik 1o Sahayak Engineer.

23, DProbation.—The period of probation shall be as sti-
pulated in the respective recruitment rules. As long as né
specific orders of satisfactory completion ‘of probation are
irsued to a probationer, such probationer shall be deemed
to have continued on probation.

The period of probation can be exiended by a period of
two years by appointing authority on the recommendations
of the Departmental Promotion Committee, Extension of
probation beyond 4 years shall be made with the approval
nf Government, Enrolled persons who do not complete the
period of probation: satisfactorily are liable to be reverted
to their formed rank or discharged from sevice.

- 24. Resevation for unsuitability—Uttam  Navik|[Uttam
Yantrik and above who are unable to perform their duties
adequatelv for want of knowledge ‘or inability or who are
considered to be unsvitable for the higher ranf are liable to
be reverted to a lower rank,

25. Reversion.-—Reversion is not n punishment and shall
néver be used as a means of dealing with an offence but ‘the
character of an offence or offences for which sn enrolled
personnel has been punished may be such as to show that
the individnal professionally unsnitable for the rank he
holds in which case consideralion may be given to reversion
under. the procedure given below.

26, Lir_nits of reversion.-—~No ecnrolled person  ghall be
reduced in his rank more than one rank at a time.

other per- -
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27. Authority for reverslon~~In all cases of reversior the
Authority will be vested in the Director-General.

28. Procedure.—(1) The normal procedure when an en-
rolled person shows s want of knowledge or abilily or appears
unsuitable (other than for reasons coverdble by disciplipary
uction) is that he shall be interviewed by his Head of
Department. He shall be informed of bis shor_tcomings and,
where reversion is contemplaied, he may be f{ormally wam-
ed, in writing, that if no improvement occurs, his casc will
be reported to the Commanding Officer with a view to rever-
sion. -

(2) When the charactor of a proved ‘oﬁence is such as
to show that the enrvolled pervon is unsuiteble for bis Tank,
either professionnlly or for reesons other than those cover
able by disciplinary action, the case shall be dealt with by
the Commanding Officer without following the precedure
laid down in -sub-rule (1).

(3) The Commanding Officer shall formally investigate
all cases where reversion is in guestion. The envolled per-
son shall be allowed to defend his case with the assistance,
if he so wishes, of an officer who need not necessarily be
the enrolled persons Divisional Officer, The Commuanding
Officer shall apply for reversion to the Director-General
under advice to the Administrative  Authority and the
Officer-in~charge BUVIK and Enrollad Person is to be in-
formed nccordingly. The service book of the enrolled per-
son must accompany such applications, .

(4) The Administrative Authority on receiving an appli-
cation for reversion may direct that the enrolied person
is to gerve for a further period of trial in the same or an-
other ship, if he considers that this additional service is justi-
fied. The Administrative Authoulty is to thereafter constitute
a board of 3 officers to assess the professional competence
of the enrolled person and submit its recommendation along-
with recommendations of the Commanding Officer to
Director-General.

(5) When reservion has been approved by the Director-

Qeneral, the dccision shall be communicated to the en- -

rolled person by the Comamnding Officer, this being the
effective date of reversion.

29. Promotion after reversion.—-An enrolled person may
be placed before the Departmental Promotion Committee
" for reinstatement to his original rank six months after his
reversion. Based on the recommendations of- the Command-
ing Officer. the Departmental Promotion Committee may
clear enrolled person for promotion haced on his original
seniority, In all such cases the individual shall be on pro-
hation for a minimum of one vear, Time served in the higher
rank before revarcion sball count for further promotion after
the rank has been restored, :

30. Promotion by Director~-General.—Director-General
may promote a limited number of outstanding envolled per-
sonnel even though not fully queiified, whose abilities and
fitness for higher rank are brought to his notice. The pro-
motions shall be limited in number so as not to interrupt

the normal working of the Departmental Promotion Com- °

mittee, Such promotions shall be distinguished by a special
notation in the service book. Ihis promotion may normally
be restricted to once in an individual's career.

31. Inabllity of Errolled Personnel to undergo Depart-
mental examination due to exigency of service-—In the
even of enrolled personnel not being mble 1o undergo depart-
mental examination due to exigencies of service, the
Departmental Promotion Commitiee may recommend pro-
motion of such enrolled personnel on provisional basis pro-
vided they are fully eligible otherwise &nd qgualify such
departmental examinatlions at the earliest opportunity, Such
enrolled personnel may be liable for reversion to their for-

mer rank in case they fail to qualify in the departmental
examination. .

32. Fallure {n basic courses.—The cases of enrolled per-
sonel failures in the basic training or professionallspecialist
qualification courses on entry Into service shall be refer-
red to BUVIK for consideration. Those who fail in the
examination may at the discretion of BUVIK be given fur-
ther training in the subject or subjecty i which they have
foiled and be re-examined. Such enrollsd personnel who in
the opinion of BUVIK will not benefit by further training

shall be liable to be discharged from cervice as ‘unsuitable’
with the approval of the Inspector General in the Coast
Guard Hcacﬁlualters. Those who fail in the examination
at the second attempt, shall also be liabls to be discharged
from the service as ‘unsuitable’, as provided in the' Coast
Guird (General) Rules, 1986, .

33. Number of chances in Deparimental examination.—
(1) On complction of half the nme stipulaled for service in
that rank, enrolled personnel may be nominated for pro-
fessional courses. Normally an individual may be given
three chances to quallly in a professional course and in ex-
ceptional cases a fourth chance may be given at the dis-
cretion of the Director-General.

(2) Aun enrolled person who fails in higher rank pro-
fessionalspecialist qualification course should not normally
be sent to undergo the same or any other specinlist qualifi-
cations course until a period of one year has elapeed since
the date of completion of the course In which be failed or
from which he has been withdrawn.

34. Promotlon after reduction in rank.~—Fnrolled Per
sonnel redu_cod in rank by sentence of Coast Guard Court
or summarily shall not be rspromoled without the special
authority of the Director General which shall ke required;
for each step of promotion and is to be sought accordingly.
This application may normally be mnde only after the en-
volled personnel have gualified for promotion by rendering
Very Good Conduct Service glven in Annexures 4 to 11,

_33. Refusal to undergo  Departmental examination.—
Generally no enrolled person shall be allowed to refuse g

_brofessional course|departmental cxamination for which he

has been detniled, Commanding Officers are {o ensure that
enrolled personnel are sent for the courses for which they
are selected. Refusal to comply with ipstructlons 1o under-
80 a course shall render un irdividual in elieible for consi-

deration for all further courseslexaminations for a period of
one  year.

36. Refusing promotion—Under normal circumstanc
enrolled person shall be permitted to refuse promotion. 303?
cver, such refusal mmy be pormitted under special clicums-
fances with the approval of the Director-General. Jf subse-
guently, the individugl desires to be promotsd he mav be
rcqmr.ed to submit an application in this regard to his Com-
manding Officer_and his case shall be considored on its
merits hy the Departmental Promotion  Commities along
with the next botch of promotees, Such an application may
be submitted only after a year of the refusal '

37. Medical—(1) An enrolled person must

/ be in the
medical category SiAr or S:As on the date of pr

omotion.

(2) Canc$ of enrolled personnel who are placeq in medi-
cal categories S2A;, AjA: and SiA; (temporerilv or perma-
ncntlly) shall be forwarded to Director-General ihrmlgh 0om-
cer-in-Charge BUVIK and. each casc shall be considered on
itz merit, The rervice boolt of the enrolled person and the

Medica]_ Board proceeding shonld accompanv o}l suck recom-
mendations.

(ch) EnroHeg] personnel placed in medical catego S.Ad
shall he considered for promotion in accordence with the
procedure laid down in sub-rules (1) and (2) devending

upon the revised medical catefory in whick they are plac
on discharge from hospital. yoore pa «d

18. Frroneous promotion. If It is discoversd that an en-
rolled pevson has heen promoted wrongly (for exataple he
was not fully gualified when promoted) the promotion may
be cancelled. Fxcess payment made for the periods ot erro-
neous nromotion shall bs recovered, :

39. Reference to rank und service.—J¥n these rules a refe-
rence to Naval ronks and servize shall cover equlvalent ranks
and service in the Armv 4nd the Air Force,

. dn. Remaval of doubts, —If any
intrenre’ation of any of the provisions of thess rules, the
mafter shall be referred to the Govetnment or stuch bfher
nnthnrit_v as mav he specified by the Government by general
or sneciz{ avder and the declsion of the Government of such

other authority shall be final.
[ K SRITVARAS I+ Hyg)
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. Annexure 1
Qualifications for Promotion
OFFICERS GENERAL DUTY BRANCH (LAW)
Sl ualifcations Awistant | Deputy | Commandant  Depaty " Remaiks
number Commandant Commandant to Deputy Inspector
to Deputy to Commandant Inspector General to
Commandant General Inspector
General
o @ ) @ ) © 1)
1. Ser;i—c&_ T8 Years 2 Ycars 8 Years 6 Years (1) (1) 4 Years for cx-defence service
officers, .
2. Sca Time -2 Years (2) Not applicable  Not applicable  Not applicable  (2) Sea time may be waived by
: Director-General' in exceptional
. : circumstances.
3. Swimming . Yes (3) Not applicable  Not applicable  Not applicable  (3) Essential for passing  basic
) training.
B Annexure 2
Qualifications for Promotion
OFFICERS GENERAL DUTY BRANCH
) ge;ﬁ__(-)—u;iﬁcations_ " Assistant _bcputy Commandant  Deputy Remarks
number Commandant  Commandant to Deputy fnspector '
to Deputy 1o Commandant Inspector General to
Commandant Gencral Inspector
l General
N e e @ _ ® G o
e T T _G_Y;s—_ 2 Years 8 Years 6 Years (1) (1) Four years in the case of ex-
1. Service defence service officers.
i < of
. 2 Years 1 Year (2) 2 Years (3) 1 Year (3) (2) Sea time done in the rapk o
2. Sea Time . Assistant Commandant  with
more than 4 yecars seniority will
be counted towards sea time for
promotion from Deputy Com-
mandant tp Commandant
; Yes Not applicable ~ Not applicable  Not applicable  (3) Sea time may be waived in
3. Junior , exceptional circumstances by
gommandnnt 8 Director-General,
ourse ' .
A— licable  Not applicable Not applicable  (4) Easential for passing basic
4. Swimming Yes (4) Not applic P training. .
e T _ Annexure 3
Qualifications for Promotion .
Officers Technical (Engineering/Electrical)
T e e e T T Deputy Remarka
: ; Assistant Deputy Commandant
Serial Qualifications o adant  Commandant  to Deputy Tnspectot
number to Deputy to Commandant Inspector General to
Commandant Genera! Inspector
General
I I N C u
e e T T T T T S ears 8 Years 6 Years (1) (1) 4 years in case of ex-defence
1. Service 6 Years 2Ye service officer,
) ‘ca ) 1 Year (3) Not applicable (2) Sea time done-in the rank of
2. Sea Time 2 Years 1 Year (2) Assistant Commandant  with
morc than four years seniority
will be counted towards sea time
for promotion from  Deputy
. Commandant to Commandant.
A— licable Not applicable  Not applicable  (3) Sea time may be waived in
3. Swimming Yes (4) Not apphica excéptional circumstances by
' Director-General.
(4) Bssential for passing  basic

—
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‘ Annexure-4
QUALIFICATIONS FOR PROMOTION--SAILORS/SUBORDINATE OFFICERY
GENERAL DUTY (SEAMAN)
Serial Qualifications Navik to Uttam Uttam Navik Pradhan Navik  Adhikari to Uttam Remarks )
number " NMNavik - to Pradhan to Adhikari Uttamn Adhikari Adhikari to
Navik Pradhan
Adhbikari
n 2 3) @ (5)] T ® @ ® o
1. Very Good Conduct 1 Year 1 Year 3 Years 4 Years 3 Years —
2. Service Qualification 5 Years " 4 Years 3 Years 4 Years 3 Years —
3. Sea Service 1 Year 1 Years 1 Year Not applicable Not applicable —
4. Professional Uttam Navik Pradhan Navik  Subordinate Uttam Adhikari Pradhan Adhikari —
Qualifications Course Course Officer '’ Course Board
Course

5. Sub-Specialist

As promulgated by the Director~-General from time to time,

Aplplicable to

Qualifications Enrolled
Persons of
Aviation,
Diving and
Radio
QOperator.
6, Swimming Passed Not applicable  Not applicable  Not applicable  Not applicable —
Provisional
Test/Passed
Standard Test
7. Leadership Course Not applicable  Not applicable Yes Not applicable  Not applicable —_

NOTE FOR ANNEXURE 4 TO 11
1. Personnel may be promoted on provisional basis if they cannot be detailed for courses due to exigencies of service,

2. Sea time may be waived by Director-General in exceptional circurnstances,

3, *Very Good’ conduct in case of re-eruployed personnel shall not be more than the re-employed service.
4, Tenure in squadron/Air Station will be considered as sea service for Enrolled persons (General Duty and Technical) of

Avlation sub-specialization,

QUALIFICATIONS FOR PROMOTION—SAILORS/SUBORDINATE OFFICERS/GENERAL DUTY
(SUPPLY ASSISTANT)‘

Annoxuro-}

o @ e @ [0 © 0 @
_— —— - -
1. Very Good Conduct 1 Year 1 Year 3 Years 4 Years " 3 Years —
2. Service Qualifications 5 Years 4 Years 3 Years 4 Years 3 Years —
3, Sea Service Not applicable  Not applicable Not applicable  Not applicable  Not applicable —
4, Professional Uttam Navik  Pradhan Navik  Subordinate Uttam Adhikari Pradhan
Qualifications Course Courso Officers ‘Q’ Course Adhikari Boatrd
Course

5. Swimming Passed Not applicable  Not applicable  Not applicable  Not applicable —

Provisional

Test/Passed

Standard Test ,
6. Leadership Course Not applicable  Not applicable  Yes Not applicable  Not applicable —

1679 G1/86—3
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Annexure-6
QUALIFICATIONS FOR PROMOTION—SAILORS/SUBORDINATE OFFICERS/GENERAL DUTY
(MECHANICAL)
® @ ® @ ®) ©® ) ®)
1. Very Good Conduct 1 Year 1 Year 3 Years : 4 Years 3 Years —
2. Service Qualifications 5 Yoars 4 Yoars 3 Years 4 Years 3 Years —
3. Sea Service 1 Year 1 Year 1 Year Not applicable  Not applicable —
4. Professional Uttam Navik Pradhan Navik  Subordinate Uttam Adhikari Pradhan Adhikari —
Qualifications Courso Course Officers ‘Q’ Course Board
Course
5. Swimming Passed Not applicable  Not applicable  Not applicable Not applicable —
Provisional
Test/Passed
Standard Test )
6. Leadership Course Not applicable  Not applicable Yes Not applicable  Not applicable —
Annexure- 7
QUALIFICATIONS FOR PROMOTION—--SAILORS/SUBORDINATE OFFICERS GENERAL DUTY
(DOMESTIC)
®w o e @ ®) ©® ™ ®
1. Very Good Conduct 1 Year 1 Year 3 Years 4 Ycars 3 Years —
2. Service Qualifications 5 Years 4 Years 3 Years 4 Years 3 Years —
3. Sea Service 6 months 6 months 6 months Not applicable  Not applicable —
4. Professioal Uttam Navik Pradhan Navik  Subordinate Uttam Adhikari Pradhan —
Qualifications Course Course Officers ‘Q° Course Adhikari Board
' Course
5. Swimming Passed Not applicable  Not applicable  Not applicable ' Not applicable -
Provisional
Test/Passed
Standard Test
6. Leadership Course Not applicable  Not applicable  Yes Not applicable th applicable _
. Annexuore-8
PROMOTION RULES—SAILORS (TECHNICAL) SUBORDINATE OFFICERS (MARINE ENGINEERING)
Serial  Qualifications  Yantrik to Uttam Yantrik  Pradhan Sahayak Uttam Sahayak Remarks
number Uttamn Yantrik  to Pradhan Yantrik to Engineer to Engineer to
Yantrik Sahayak Uttam - Pradhan
Engineer Sahayak Sahayak
Enginesr Engineer
4y 2 , )} (G (5 ©) N 8)
1. Very Good Conduct 1 Year 1 Year 3 Years 4 Years 3 Years Co—
2. Service Qualification 2 Years 2 Years 3 Years 4 Years 3 Years —

3. Sea Service 1 Year 1 Year 1 Year Not applicable  Not applicable —
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1) ¥4) 3) @) %) ©) Y] ®)
4, Professional Inte rnal Unit Watch Charge Uttam Adhikari Pradhan Sahayak

Qualification Combustion Keeping Certificate Course Enginesr Board
Engine Watch  Certificate
Keoping
Certificate
5. Swimming Passed Not applicable  Not applicable  Not applicable  Not applicable —_
Provisional
Test/Passed
Standard
Test
6. Leadership Course Not applicable  Not applicable Yes Not applicable  Not applicable —
Annexure-9
PROMOTION RULES—SAILORS (TECHNICAL)/SUBORDINATE OFFICERS (TECHNICAL)
. (HULL ENGINEERING)
(1) @ 3) C) ® © (M ®
1. Very Good Conduct 1 Year 1 Year 3 Years 4 Years 3 Years _—-—
2. Service Qualification 2 Years 2 Years 3 Years 4 Years " 3 Years —
3. Sea Service 1 Year 1 Year 1 Year Not applicable  Not applicable —
4, Professional Certificate of Professional Professional Uttam Adhikart Pradhan Sahayak —_
Qualification Competency by Examination Examination in  Course Engineer Board
Commanding Regional Ship Wright
Officer Headquarters * Artificer
 Board Training
School
5. Swimming Passed Not applicable  Not applicable  Not applicable  Not applicable —
Provisional
Test/Passed
Standard Test
6. Leadership Course Not applicable . Not applicable  Yes Not applicable  Not applicable —
Annexure-10
PROMOTION RULES—SAILORS(TECHNICAL)/SUBORDINATE OFFICERS TECHNICAL (ELECTRICAL)
o o @ “) ®) ® 0 ®
1. VYery Qood Conduct 1 Year, 1 Year 3 Years 4 Yoars 3 Years —
2. Service Qualification 2 Years 2 Years 3 Years 4 Years 3 Years —
3. Sca Service " 1 Year 1 Year 1 Year Not applicable  Not applicable —
4. Professional Certificate of Professional Professional Uttam Adhikari Pradhan Sahayak -
Qualification Competncy by  Examination Examination Course Engineer Board
Commanding Regional in Electrical
Officer Headquarters School
5. Swimming Passed Not applicable  Not applicable  Not applicablc  Not applicable —
Provisional
Test/Passed
Standard
Test
6. Leadership Coursc Not applicable  Not applicable  Yes Not applicable  Not applicable —
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An-nexurc- 11

PROMOTION RULES-—SAILORS (TECHNICAL)/SUBORDINATE OFFICERS (TECHNICAL)
(AIR ENGINEERING/AIR ELECTRICAL/AIR ELECTRONICS)
Serial  Qualifications Yantrik to Uttam Yantrik Pradhan Yantrik Sahayak Engiﬁeer Uttam Remarks
number Uttam Yantrik to Pradhan to Sahayak to Uttam Sahayak
Yantrik Engineer Sahayak Enginger to
Engineer Pradhan
Sahayak
) Engineer
W @ ' ® @ (5) ©® : @] ®
1. Very Goqgd Conduct 1 Year 1 Year 3 Years 4 Years 3 Years —
2. Service Qualification 2 Years 2 Ycars 3 Years 4 Years 3 Years —
3. Sea Service 1 Year 1 Year 1 Year Not applicable  Not applicable —
4. Professional Competency Professional Professional Uttam Adhikari Pradhan Sahayak —
Qualification Certificate by Examination Examination Course Engineer Board
Commanding (Award of Unit (Award of Change
Officer Certificate) Certificate)
5. Swimming Passed Not applicable  Not applicable  Not applicable  Not applicable —
' Provisional
Test/Passed
Standard
Test
6. Leadership Course Not applicable  Not applicable  Yes Not applicable  Not applicable —
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