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Separate Paging Is given to this Part in order thut it 'mav be filed as a
separale compllation

L e T

drfram e wgfas | dETe

& faewY, 11 wAafr, 1988

afergaaT
ar.#1.f1. 20(%) —-FAW FWR, AT JUR
(frgre) orfufeas, 1974 (1974 F1 47) Frurq
31 T SAT WiEEY & wAN #@ gu, faefafa
e Y ¥, srair e—
wAT 1S
1. dfger A AT W —
(1) &7 frt o7 A am G 3o faEw
% wHaArA (=R, swaTE N adiw)  faaw,
1988 ¥\

(2) 3 Tow@ ¥ s #T ard@ w1 g i |

89 GI/88

T T T T TS TIET . LT

2. 90 gMT—-—d fqow fomfafar & faw o
* gl ARt # amy R —

(1) o smefens foats & & a1 g
yafermar fAfn & " fear wmr §)

(il) @ ¥as ik @ & wfafmfa &
AR 9T & FI AT qfecth AFEL ITHA
& aHard FET @ & foam s ow
fram 32 & SuEem fagr At &)

3. aftari—ew faaeit §, 9@ % fe uEd @

segr aafra 7 gh—
(%) “wfufm” ¥ A o (fasre ) erfu-
fraw, 1974 (1974 F1 47) afakg

(@) “orfter wrfeTd” & QT wfierdr sifsta
g W = et & Sueg ager 1 ¥ 9w
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(Tr) ”’r’rrqfiﬁ ST ¥ A afade ¥ e
TR srad A OT ST & S |ww
¥R o¥ gwrfa aw gan fraw @
AT (FETeer ¥ W) fraw, 1984
¥ gg w1 § fafafae @

(7) “@@” & wfufraw wt g 3 F adf|
worfey s gunr fawr @ afwiw §;

(¥) “semer” & @& w0 aemr s

(F) “gww T’ F wE Fam s
sfaig & ot F gru, et e @
frd 3w gra, @@ amw ¥ fafwfze
Ff &7 frdgy &@ gr wiEar w1 oS
w ¥ frd gww 3

(®) “sqmm s’ & dwr sl
afwda & &Y ¥ fao & gTEg SR )
¥aq w7 ¥ fafafas @ otx fragm 24 @

fafafae 1 wfge afirdfoe 07 & fa@
o g

(=) "R’ ¥ 1% & fEwa § e s
gur =afer sfada & oY smwfors, fratfor-
w5 a1 ariefs sewitgE ¥ faw &
ok frad arta 91w BYE ol

(w) freft wET & Waw § “FEA” F wwold
frafafes &

(i) wHerdY &1, gufeafs, ofr a7 o, =@
ag J9% g GAr § AT AEY, ARy s
e, qerfeafy, Gar wfy am ooen A @
oY fFer gww =ramew & fedr 4T erRm
FIT 08 O ¥ quw & & af

(i) ==&t & qa ar qfaai oA &R 0o
ar &Yyl qfear ot 9§ 9T qor e g
A % swmg ST WEE gr alaer
e AgT § W 9T FHAT 9T Y TeR
arfag wEY & ar foo afbwem ¥ wd
¥ feet fafw aro @ Swd i webeTdr
% sfeq w7 faar mar ¥ ;

(iii) =€ ovq =afe foaasY s9aTd & a1 oF
T &, yarfrafs, of a1 =@ &, W@

TRr 4T faatg F AT 9T ATET &
AT 9T ] wHArd gX QUi At

(1) “a@rk ¥3w” F ewag wv§ Qv wmfRr §
wr wieflg & wfgar (1860 ®T 45)
ura 21 ¥ Ifeefaw §;

¥ . e . T

()“ﬁﬁrﬂ"rmmﬁmﬁ’ ¥ ﬂmmftmrﬁ
yfida & o g7 Pl & Sug A
1 ¥ 99 w1 § fafifese 21

W 2—-aTerToy
4 FTOT—( 1) geA® FHA el Ay -
(i) qof weafres wm;
(ii) wd=fres ¥, s
(ili) #r§ Q@ amw ) wom o felr FHIQ
¥ ol avwi 2
(2) %% wuaTd, qwd aga freer dR
T ¥ aetw it w7 awfaser A

wieufasr  qfifeg w07 & fad @ gwr w9
IST |

5. aaa—"sg=ry’’ wEE ¥y WTOEAT  9X
wfows  wata T fyar, fefafag w6t w1 fear
ST X ITET HIT AW T STAAT ——

(1) T & wreare gr dofa & ovAT A &
of@e & ac fedt o safer sy aqfer
# gdg ¥ I, sz ar FEAET

(2) foma ®=m ar ¥y ergar ardw afiewraor |

(3) wHaTd gT W owERT R ¥ fRE s
wmifg Fior @9 ga-dgdr @redi gy dafer
FT OFEAT AT SURT AT &F NI &iAT
sqmie g R fywwr ag @bl
FHTITNE @0 78 ¥ qFar ¢

(4) fram & wam @1 frakw & fRw am,
g far & am, sdar, qrwar oar 94
dar ar freY Q8 sy faww ¥ @Ew #,
A e & geag ¢, favgr ST &

(5) @@ & fgaf ax wirgs sama Iraq arer
fT & w1 FAT

(6) way afxs & firdr fafirqer sfiw gfreper
AW &Y, W W HAATTEY & qrq av
g% faTT, AAIEET SATEHIAAT AT HAWT |

(7) gfY faar oufeefa o oo @Y &
QUIRT, AT FTROT A7 IfAW ATHRTHTANT T ROy
& faar, g wie foq Y afas & fag sepafeafy o

(8) smeatfer &€ a1 arfrafre e )

(9) ®@ %Y orGer srET AN qTeT AT
frad sl w1 § gw & fag <o aer
aET AR FW wwWr f
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VTt T A FETHRT 3

(10) aré #t faet wafw sy ety
(11) o & sf@T & a1 owd sraqry sfrser-
frg gremfrmal ¥ awdtT At ey 9o |

(12) ¥ & ofwe ¥ ar d8 ofwEe & ams
qoar  wger aearerr ar fred ga grafire @Ege
sl 0¥ wage fratem & Safud argwE Y |
(13) ®eA & qf@T & HaT Sy

(14) ®@9m & qfeae & WA yHTT et
ag wfafwg 2

(15) @ & ofme & oftax  fret v @,
gur  Wiwaet & s & fo, aw & faaw
wugor o qeawd  WIRr &w a4 feey fyfy o ad
Ffraal aro 9@ W& W@ g |

(16) ®d=w WEW gL AT

(17) ®% & 59 @ S k@ v w
sqay &1 wife ¥ e 3 ol fawd Sfq s swwar
sodfam @)

(18) o TaT a1 Wi FIFH & faar wAAd &
w4 % fog ww & syafefa o

(19) @ww wrfwwrdy #Y fofed &7 & sfv-
IR Fqm & faar, 9 ¥ gofE, F@Ed, @1
Fify & 7 omar T, T §UfF, FEWA, @K
arfy =1 faww

(20) ®r€ T T FTAT IV IAYATAT TV GATAT
% fregr

(21) fedY w1@ &1 gwRor a1 SER WY
*T A ST FAHIT AT wifE F oarar &

6. A€ FT ww@ vy A wOR qrew
shafat & fawe At wt fagety —
(1) 15 Wt & ¥ H oAy ey PR
ot qT &9 9 3ed & fedt g & fag
WA AT AT BT F AT GX AT FFFHT NG
g w

(2) aF & = ff SN qow nfaEd
T Q8 WA ¥ fAn, ww g & fel aeew
firdft wat oAt ar oW ¥ fSuR wrg st wmaaty
wEgc grT R, A fRY e swet oot ww F
frmer € &% @9 wedw g dAr g,
fadtoT =NER FT &) aEr A A

g Wyl fraem Y @l % oo oaww
STRTA HT W &1 seem At #Y o awdt § aY
frdvret, & wfusTd #1 A & s @

gy, foedr amver g7 fond gom & s,
®) ¥ TrEC femT ST oEEAT

(3) w6 WY AT, aww oy el ¥
frdge ¥, feelt ®or a1 &7 ar el s eafe
¥ oy fedy fagr & #1% syagre wg w40 4T
Iy w1 AfaEr A T AT SRT HR A &
yfy SE*F FTF AT HIE GICT I FTN AT GH
ar3g wfew & sty frfog & ar gfy sewr
gh gorw & fedl @aw wT o¥ et fawoar
gfgar & fedY oFa wETe @7 a1 fgg AR A
FHATA OAT ed faggy qr §faxr 9w mrawy afees
w frfd s Scaowrg gy faoa ar dfaar
1 fawera, 9w wfgard &, fa fagw fear man
¥, oWl & sEme fRar ST

P

7. WEUN 1T gEA H AT AaT—ad WY
FHAT N~

(1) #r§ Gar  gadw WE HOW AT 9EH WA
TE AT S WA AT AWAT AR wEAr,  q9T H
guan, faivr Tl & qw Adqer @y, @i
ey, foera o @IER g gfoga wwmA
[T FAT F AT fHGH WAt T SEEE AT
AR AT QU I dadtad & @

(2) st T & ar PRl s AT ®Y
dar ¥ dafuq fREY atg & wafyd A A fady
THIT & FEIT AT AGIET 4T WO fEmreyar
F AARr qEF wIm arIad fag e awTe & geRRor
TE B |

. 5w, W ar yedw yoEFy (1) g oY
wHAEY, gww wfasd w7 @ W F faen, i
gMAIR O AT e frgawtias SETAE AT QUi
T ARG WATHT HE EMT, T 99 §wiaT 4T yaeg
T GHAT TG HT AT IGH WIT AL &Y

(2) #r€ A FEE, @ww Wi ® gF
A0 ¥ famr o@r s bt R gawEd frdge
% faam, feell Wemr Ao AT gEemA s ¥
W Agr AT 91 feer gRtaT @ oar fagawifas
qfasT ®T ATT ATH ¥ AT FATW AT BFT 40T ¥ AT
el v smfss & A9 § F Sw T T oar
qa TE faer

g nar R aqlr Ay adwr s oo
afy Gur Wt  wERwr ar FEET SO AT Ay
o ®Y & aifgiaw, sOTR g dmitR Tei
1 8
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9. gURIT AT arE Wy aAEAT—-FE W FH-
wid, feefy et gaor ar geEmA SEver A av
Y A X AT WA 4T BN AW § a1 feetae
wifig & ma ¥ s felt awaraw & ar Sewr
felt d@wr § ar fpr wdwfe owe o
far Fuw T wT—

(%) fres wformmerss @ qopre ar fd
T weTe AT e wr fedr Afe ar st s
wfagar  amrem g

(@) frad @ R wrar & @l want ¥
i gama dar & ;

oy v fraw 7 wrE WY arm, R s
Trar ot oRw dfema § AUy gEqfase el
¥ gmETTEw § OO0 89 ¥ qAwAE NEfa
frrae et wawar afwsged fvo g faend w1
qT qE ge

9 ag Wk & ¥m ¥ § eiafre W+l
T1a, WWEGEE fweps feg g Ed Qi R
R Am TG gET W SuY B AT e W
T & &7 ¥ Q% it A v ar wai
F grew ¥ wdtewr a1 IwH gER giafew W
¥ faq eyw fRT 1

10. afafy ar frfT seg wrfasTd & AW Wed
qr—

(1) sufraw  (3) # dar gmafed & 30
faara, ®rE oft FAACQ, gww wigwTy w5 qF w9
¥ faey, faefv wafw wfafe avofesrd gy @
fredy stiw & qaw W anew wE A -

(2) gt safera (1) % smedw w5 =@ Af
T 2 gt @ A% amEr dAATd, ¥ ATER ATy
fipdy Tea gwTe ar are v Arfa ar fer T
A mrEtEAET qE FLT )
(3) 7= fraw o w1 off v~
(%) #efix T, gag ar fedft wer fama-
dwer ar € gra frgsr afasrd & @
fedy S H
(@) fafy mmfas weaw; av
(W) A% T wifesz fedr faarita st #, fra
T FrET HY GET AL W

11, wAETEY A srfegs dgem—Fd A w4-
ardl, % TR q@ES AT ITRT KE G AT JH-
T frdy 3 asbardy ar iR wey sfE @, o
oy TemAT ar EE agfEe W & fau ag wn-
fagpa & ¥, AF F g ar faww wEw & wJE

qr 9H AT wA H gIWTAEE qrEe # Y,
AT AT WTALTT: AT T, HeqAT TE |
12. FA-~

(1) &7 frumt ¥ Sy werar godfua & 993
faara, 7€ fH=rQ, T a1, ¥ T EER wT e
T owqy zv & fedll o aEe w1 AeEr wodEl oY
ﬂ‘wﬁmtﬁfm’&ﬁmwﬁaﬁ,vﬂmmﬁﬂ
wAT A

YR —-Er” wey ¥ sata A afoag
oifen, A ar o= ar At ®E w7 gA-gEd
wigar g, o & fedr fase A ar dafees faa
7, fager ®AITA F o wE WEAT FARTT T &L,
faw fray =xf&a aro Judsw ®UT T |

(2) faamgy, aifas amigl, wcaftedi o= oifas
At Y WwAAA 9 AT A A7 rfAw ar gt
Afgdi & wpeT &, &1 sHard fawe amR ¥ Tw
T & gan, feg afs iRt @ T e ge
500 &, ¥ wftrw @ a7 g Iy fure qaw grfusrd
FIT |

(3) T& wawsr qF, Wt gufqgw (2) € fafe-
fasz g g &, F1% AT wow Aafes faat &,
faaeT Ja FTE WK HAGIL qEN §, T HATHIL

¢ A, feeg afz PRt Q@ @ &1 4= 250 ®. -

Fofirs & o 9 Su¥y feard aaw wifasrdy & W)

(4) ey we wwer &, T wHETY, A AT
fuwrl & dqdr & faan, Wi oAm s T SO
quar WU wEvd % [RY qEE &7 v wWor o ¥
LT wT T fRr wed smf a1 T ST S A
adr &, afy gadr wew 2508, § wiww &

qeF W@ Arg A A owdfy ¥ fiae uF o
Jerter & ux & wfgs xa wrex fRar mar § a7 9w 1l
featz agn wifasrd &1 & or@h, afg ™ owToER
weg 250 ¥, A WHF F A@T ¥

13 FEA—FE HHA—

(1) 7 A =y &1, 7 Far, T & &g qv fag
At FT WA FHLAT; AT

(1) mafeafa, @< ar 1y & Arar-faar a7 aAs

q, geaea: gr mwvcasa, fedr e A |
FET HIAT |

FEAFT -8 fraq & g@adt & fag, “aqw
wr 7@ wd ¥ o @y wiada wfafraw, 1961 (1961
%1 28) # ¢ |

14. WEdz =R ar fem--(1) # wH-
qrdt, awa wfuerd & gf dqd & fa7, wa@a
ar wYEEE: FREY s ar AT #ORd e ar
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ﬁﬁwﬁ fAae= & faﬂ W’Eﬂ'Ff TET HANT AT T TREW
AEY HEAT

T w5 wHAr, OF wqd F fam, aorfws
qr &t wEA wr wdafre wE &V g, ar A
farg, Forens o Fanfas wafa #1 oam awr fao
A GV HKTH FL AL, AT ASATATT F T T G-
§3 a7 PR W oaw & wEa, g oW ag
gt ff 9w IS Yt FdedT § F1E Anw 7 93

(2) afx fedy &=t & Tz 41 w1 AR
fFefl =TT T FTEIT W OHT @ AT FE FIHT WA-
0T A7 FATGT AR TE wew § fER awew &
wfars 47T %Ay & W P AT 4w @A fOR
q@u WIHHTTY & I

(3) ®1¢ AT, awq w1 g8 wgd
¥ faar, Aoq 9w wast F fedga & o fwam, faeh
FF % aU w0 waAr F forww Fodr wiufaw, 1950
(1950 ®1 1) a1 7eqwd uqw (vt =w=w fafg &
wefia TfaediFa fRg Jo & e €, wvar arforfias
sqraAr & faw fwd qgwrd aEmd & dfwedigwr
IHGT AT qAY W AT AF AT |

yTeg ®rF FHA, R IR HgET AT
ar qa fealn @gerdt Swmdt &, S wew ww oA
& F FHAE F wEL F AU § @ Agwn |-
aredl wfufa®, 1912(1912 & 2) av Tw#g w9
frat sy fafy & wits Cadipa & waar fwdr ar
fafars, dwmfas M B S@E@EN F, G FEEA
ot wftfmm, 1860 (1860 @ 24) AT N
foet qreat fafy & wid (SeheT 7, faefeo
IAUA AT qAT H OWET AT FEAT |

(4) ®F o A=, AgA AfaFTT oA
& famr, feet @ fwm ar Gt wede =ifl &
fau feq w1 fedt =14 & fom €1 w1 }E g9
AadY AT FHEETC AED HAT )

15 fafqarst, 397¢ @97 ST JuI @M% ol
FHATY T &%, WTEE Siad @rar farw ar faedy
srTfasTT %9 & A HIQIT F qTHEAT W & ferarg
fedft o =mfer &, fSo% @19 gq%r aMET TR
£ AT WAEIE AT EEAC WG, 9T 9T qEr
T AT IHHT GF AT TG &IT AT wegaT oy =g
Y gA-AadY qATeTAT FF WA @ FT TG TINT AT
I AT W AT WOT F@E & fAU ar wuw wEer &
fre maey % wwR & fag fFY 00 9T oo o,
YT &0 AT A1 gARdT AEFET FT HAAT TG0 AT

1o frarfermms v grerfas woer-—

(1) % wwtardy, greatfas ®OET ¥ a9T oww
a% 9€ A% arfad g w7 Tqr ¢ fF o o 9w

VT A7 I AT 5

x:mavra“arratﬁtrﬁfwﬁrmwwﬁmq%a’w&:ﬁ
HUAT A fesfera=t ar moowdy wwAT F #rw
TE gt d

(2) &% oar s, s frdear sqfafia
7 & fqu wraaT wvar & ar Aty fafar g
a7 fratbrar wife frar ser 3, 9@ A Y P
A7 qaw SrfaAwTr w5y oFAr )

17 S, #QTqT W AqEW qqfqg—-—

(1) L $ATRA, qww gfesrd FF od
uqH F fqAn, gor am & av wew garm & fed
e & A ¥ fRR watav quta w92, guw, W
fasa, &1 qTT AT WA WS AT AT AET AT )

(2) =% ot #99rdY, g afewrt A o
waer & faa, Gt o sfer ar e A, e
U RAATA AT IHA ;1A F e e sgage
giar &, faeft waraw ar v At F wE@w T oA
AFZT AGT FOI |

(3) 7% FAATE, HOG AWE AT A A
F fadl waeq & ArA ¥, Faw eFrfacardiT gr a'a'%
gra aifrA s Aufer & wafya waw garame 9
Fqeay AT 1 XA & afy oy aqfy #v T
2500 ® T wiirp #

(4) (1) weaF &Hardy, waq fwfe & @@
AT wfeqa’ otv  arfast &7 faaeod, faefafad
F arad fafafaa g, w fasr & gumg -
T ztrfaﬁrﬁvwwwqﬁﬁm —

(F) #OT q9TAT o qTE o efy g &
ATH & ar {5t weq sl & AT ¥ 9 e
A WA, G IAF AT T 9w g
i &7 A% a1 EF g 9F a7 avE ax
arfed wqrav qafy | i

(W) & fao8a o g ar sdt wwe 9w e
freamdfiv a1 3w%  gror wiwe fro o oar
aifey wae, fedwe & awdy fa% siqeia
A% fasty 2

() 30 A ¥ A ar T gwe 9w -
faeamdrs a1 3a% grvr wfsT 5 7f ar wrfe
F1E a4 s aafa, afx oot gofe 57 T
2500 § H wiux & |

() 39%F I TULA AT HANHA IO
arv wAr zifaew

(1) &€ &1 waF s, swi favwe ¥
TeT[IRE  wfacard 4r waE g owew # g
maET aafe &) faaeolt, aqqsdt 2w fafafgse g=qy
qoWEs A A% ¥ R A7 e w
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(5) awa sfieerdY, ey & o, grgreer an
faqw wEw gra, fRdr saerd ¥, wdw § fafafas
wafy & WY, waw § Ifewfad 9T S8 a1 9qrEx
gafer #7 faeqa T g faawor 2 #7 wder w< g
IgT O AT IAAT AT ¥ IEH AgE@  F OREr qA
¥ ogfwg a1 g A g 1 gfs §ww wrfaerdr
gir T At OF fyaww F 99 &dt av @raat #;
st fagr o faad g gafa w7 af ¥

18, WOTEHT BRI FTU UTAT qT T HAL-
£ wAErd, AF F owfw weAr ¥ ¥ gEfug
fagi 7 a@w wow fgar w owwEe s & fav
frdy afs wifawrdr g3 w1 g wEe Aar e
HX T ITAG B NG FET N

19. fefaarg— (1) 1§ &  Fa=rd, f&§
oy wyfyx &, famsr ofy ar faaey gedr sfag &,
faarg ®5r FTU ;Wi

(2) ®rf o FHaTh, waA afx a1 qOAT I %
shfaa #1& gu, feefy aafeq & faarg ag w0
qeey afg W & 75 TAFA I q14qr g fH——

(%) dar faamg 8% sHA=rd AR framg Fwew
qgd B A g fafy & mity waRg
¥ ; W

(@) qar ww ¥ fag =ww = §
A ag fedt wd=T w1, AT FE AT AT
CE-cail

(3) o tar FAd, foga wdw afgwar
¥ fe ufiern s ot =ofes & faag feav &
qr £<ar AT A KR q@ A7 I ME A qGE

Fm

20. 9% g FR AWITH w osraiT--Tf
FAaTQ ¥ AT T AR AT @A R ¥ A=A
qq or ofafa F WAL FT IF FAT HAraT F et
THIT FT WA T q¥ |

W 3—faerean
21 faarad——

(1) frgfer wifgset ar ¢ @A i
formT % wAET & a1 FwElTn griesrd ar w1
vy Gar wifwwrd, faw @€ o7, A g faew
grawt gIo vq fafwe #wmgr fear & fadd =T
# I T W fAEET FT AT Ag—

(w) waw frwy wvE sl ey wfa-
wfeqa & ar sfegs 2; ar

(=) fret aifes wawr #F wrad Igw fagg
E qryer weddey, StiE qr faarer & weg

¥

(2) afyfedy s &1, I8 ot wroofis
o7 & fag ar wvaeT, wEdey 82 ¥ owfaw &7
waty & faq 1faq afven & freg @ wrm g
7% o¥ fadu & arde ¥ fasfaa fear war Samt
HITAT |

(3) wgt famraArdts wEard &1 FA0 ¥ 9T
FW A7 @@ I F fag afgafsa w8 wifer, &=
fradi ¥ mftx  wfiw & a1 @ATOFT T HIOES HT
&K wrdr & AT wraar wfafda wig ar wiarg F
fag ar &y wey A3t &  amw fawfed s faar
AT & T3t 9AF fFqvaT wdw & qX W U GEET
Srgar 6 ag qasgF fFg WA ar g2 9 & 99
AR FT AT ¥ G NIT AT gAC g HCH wAw
g4 TF TIT FAT QAT

(4) g7 frdy wAsd * a1 ¥ 93T FA
ur gEE % fac 9w 97 wigOfag w1 wiex fFa
Ay % fafarg % oforwaer a1 9% g
TAET a1 T NI w7 4 St § av 4w € o
& ¥ mgwatew srfierd, wrae £ afdefEr o
faare s, ag fafrg wer § 5 9o fasg
39 afwgadl =, fa7 9z w@egr ffg @@ @@
T & wifeq gaq: wfadfer & 7§ €, sfsfom
ST FY AW G AR F AR T UY QIAT STQAL
fe ag =g feq s ar gaTg 9 & g9 wdw W
ardra &, frafer srfasrdr gra faafaa s faar mr
e A wdw X g faafeam a0 |@m

gy g fedy miafar s & fag o wmdw
g o% A fRAr oM 9w q® IEer yma o G
fodt foufg & fauex &1 agt & fSad =@@a S
aaa & morqw g2 feee feg faar quw o g
mary 9w owEw Ta fEr 2o

(5) = faaa Fmedta fraraar av frar warqaar
mar freremasnEr fRAr o maw s wfasrd

aar fawd smamr fwar ar ar faed s o ag @ar
aar g gax wew fear & waar sw oifasrd
g1 faa% mefiaca @y wifasrdr &, wigaga fear o
qHAT |

20, fmatlE WwHT—

(1) afx fagm 21 & wfmw (1) & wmiw
faft s w1 fadfag s & fog aaw s
1 IF qAAT g wrar & fx wHeAr fesft ooew
fadta a1 sreare ar gfe a7 weEE ¥ AE el
A1 fAerramTe FHA oA g REW & gurE sfawmy



(st 1f- - arow 3 (i)] WTR T TNTE WAt 7

¥ wae Pty wer ¥ orogEerc g gak (2) @¢ (%) & svta sy ¥ po e
wfafor, afs swa wrfowrd o ag owmae § omar # wim & aqrfeafs M nafg N sdw @ feark
g f& siurd 3% =g wr ¢ e w§ wafir & =7 & AET SMQW | AT (@) F dabr

JTET T Tl 47 |

(2) wgt fromae &Y wafu oy W@ & wiew ¢
agt Tar wifwrd fa fresas wedw fear ar ar
foek ak # gg @wwr w@r @ R 99y 9@ WEW
frar &, wauw oz 9w F wafy ¥ owErgat Gt
wafy & fom frafy @@ & vew § fwa waere afeads
w3 & fau ey gome—

(1) afx g wfasrd f oo ¥ frasw w7
wafy & &7 s X o Ay faw wed
gt afg g% & O frerganfir sAwh A
g wafym 7 § v frafg w <t oew
AT FF9 AT IA GXATI F 75 Ffawd %
qITE 9T WwEBAY; AT

afy e OrfgETa wF wa #, frewew &)
wafy ¥, 0¥ w0 ¥ A Srwwy fHU FER,
adr afg g% ¥, o fasraemftr wATd &
1 g dafug 3 O fmats v & @w qw
Faq T I 97 Wl ¥ 25 wfqwa aF w°
®Y AT GHAY

(3) afs = wAardy el gifew o g
ofers i freere frar star & e 9 wAEd
w7 gt A I g oA wE fralg wwr @ wd
ERT | SATA WAL g oS 9%, Afx qeww wrfuw
faqeaa & oy T &0 fafqeam s & Q@) FHATd
oET ardE w1 fEal TER AAEE AR B} OAEr
frafg w& &1 g FO

23. fAea &Y watg & 9fg oagre—

(1) 97 faereamdta wd=Td Tgr & faar s
& o wwwn g 9F e #Y sEfy & Ao
faafafaa &77 oy @/ 99 &7 &FAT——

(%) afz sA=Er & W w5 fGar o @ S
frgw 24 ¥ fafafase s wifem adf &
ATAY F A AT QU A9 S WA fawer @
Zware grar afy ag fawfaa 7@ fear aar
grm, fowd & 3% oge fF §49 dd9 ol
T %% & f{U Sow; Al

(w) wragr, dgA T Wei W QET WR ST
aww yrfawey fafafrs w2

wir Ay frdt 7oAy # 9% wfer a¢ fanv wf wafe
# =T W OFH AAT WQU AT A% AFA AR
aar faiw T T ¥
. 24, wfeEai—

et wfard 9z famfafms miems, 9% oo
frr v w47 F A0 ar wew wsS T gafex wreor
a, smfyfra Y A1 gt ——

]E  wfeT:

(%) ufcfamr;

(@) dxft swra \fgg av 9o% faar 3= gfgat

TAFAT,

(w) Srafy Srwar;

(%) Syar ar wew & 47 F @ w5 gE e
oA 347 gfT Y A9T ¥ F quim ar e
AT |

¥ afean:

(v.) frdr fasage Aot a1 9z # ar fedt Fa=-
A ¥ freadcowww § waatd;

() ¥ar & W1 gETAT AT Av oA frayaw &
far fadar agf g

(v) TEmfr
wedtFT —%" fraq & wd & freafrfar o wfe
T WA, AT —

(1) fodt =dqrd * Aqvgfg &1 Tw W
%7 AT K oIaRr w1 wdRo
Tar g W owifed R oaT A & oar ag
fafgs 9vam ar aavar 37t 577 § woew
@ &

el it 1 g TAE T w1y ¥ fag
SHRT IWERT WARGAT F YIATT 0T FAAAH
¥ agqrdy qv U7 ST,

(3) frdt wAardr %1, wigstdr ar wgqraHe
gfeaq & @ Ie9aC 91 9v WAT  FEAT
fomat fau =g 38% W qv fawre fao
W T OO WO @ oA ¥

(4) frdt FsqTT Al a1 97 ¥ wqrANe Wy
¥ o A A frdt wfard wr e
AT AT 9T 9T TW AR 97 NqradT fw

ag, faarw ¥ qvary Q@ Sewaz sofr qp
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gz & fao gAraFs @war @rar §oar gad
T A Agy WAAE woard g7 gegr-
qee

(5) f&ft wewr Gt @r q@ g7 qfcler a7
fraga et #aret ar g T Seft a3
9% q¥ qfvatar # owafy & W a1 3Ae
mfa ax, Iedr frafm & fraet %
PAAT  TATHAT

(6) (%) afrdter o7 fagwr feeft st 2t
afedtar safy F o9 41 AR
waTfer q7, Saar fRgfer Eﬁﬁratrrrr
wwﬁmaﬁm

(@) dfgmr ar wov & faw fed segrdy
e & P feft wbsTR A
oeft mafy &t fawd Ao Tz Mg
fear war wr, weifa qv ar SwE g
e feffer & fREwAt & wewre
Har A AT

() feer Afer arFoT F owmdtw frosg
fedfy wd=rd 1 o dfmr @ FoT
% fraaar & waare Ay warfa,
77,

(q) ®qq A FHT 97 {FAT FAA A
eI e

25. ATTAAF STTAHITT .

zq frami 7 3IMAT wqEEr 1 F fafaface -
wrafas AIF 97 18 IeHaY WIHEr fREr #9-
g qT fAuw 24 ¥ fafRfaer w8 wfer sfafis
Y AT )

26. g3 wiferar swfadfer == & A0 afsan

(1) fraw 24 Fas (v), 93 (¥) aaz ()
¥ fafafre axd gt wfer afustfer w2 amr #18
amdw, T W ¥ FAATT A wI F qIH(T & AT
foar Straar, segar w@

(2) 7= o smatas sifesT wrag g 2
fo fodr saay ¥ favg sa=re ar ;am=Te & faedy
oS T Y TogaT F ¥ F AT w3 & faw argre g
a8 IAFT AEAT FY ATA g FAT KL AFAT AT AT
w37 & fqu fafy sfasrdr 1 (f50 zad w93 qvamA
st wTfasTdr F&T Tar 7)) fafaw ra whafqar ®
oI T TEAT |

(3) w&T F1% 9 FIF A GTGAAT & A€ -
wrafas wifasry, saary F fang sfipaay & smemy
qv fafeag sramt &Y fygeem ®3m 0 Sy ara

& T% wfagadf wr forew B e d smnfen €

G aemdN & g fRd ot QX arfet A g

ST T T Y

e e ==

Fan% BTN AT aﬁ WAt 1 AT AT ST et
g, AT &7 fafa w0 ¥ aqfag & Sl el
ag AW AT Ul s ag ug fafga www 5 s
ag I & frmlt ar ady @0 Frefere war dar
T TET war g, (15 fav & wafuw) of quw &
Hrar we17 s ar amafes srwseT gwr fafafie
o w

TOSEHC— A SHA 9T HTOT A @I F oAy
g AT ar fERY QeI A R wAAR
w7 afaT fEar A7 AT4ETH TAT SO0

(4) Fwar & fafga waw @ ofa g, a1 afg
ey wgd fafafess gwg & §tae arg & gar gar
1 SAF, aqmmatw GrfaFy g av Iafa(2)
F sl o wrfustd & wa§ fauEw e sew
Eicani - i il el

qveg FHATA 2T wan fafaq waw § el
R T At #v FrEq AT FEAT ATATIF AL FAT
ferg srpmmafas wifasrY 8% 99 % sy FHAy ¥
gy froed gfwfafas &ar )

(5) Wy sAamfas wfrmd =@ w9 wwTE
v FrE T FI F A fwdt wiw wfgaT w1 faad
VAT & 9gi 9§, AWM §T, AT ®7 g1 & qAGT
H HIAY M F IIFET TGT w3 fagor wfawrdy
frage & admr faadr am Cwegdiaeror sfgary”
BN

(6) wa=aTa eq wamaq & fau ffy s sifierdy
w7 wgmar 7w faeq e fafe spaamfy faw
AT FANT |

(7) wi= wfesr grr faad AT w1 wderd
aaar ¥ fafafar ", ema o arfm W ot
gifgerd F quer Iqfeqq gar | Siw wifgwrdy, w46-
T ¥ gy g f& wr ag v @ s sfwars
FAT & AT H15 WF4TE 907 FE@T7 Argar & A afg
gz e &y fedt o & |t 7 [dr HT w7 afrars
FYAT & A9 wriasr 39 wfasrs F1 o afvfafas
Faar, fufadm oX e T A1 39 9T Aqqfd
FHATT & FEATEAT 01 AT STIAHTE 31709 FY I
=i &Y arEd, faas a § wafug sHEy S 5y
FT wfqars w7ar &, argar &1 fawwg  sfaferferr
FOT ||

(8) afx wd=rr & 17 K1 wfwEew qgr w3
& oy o wifawETd AT ® A frA & safaw av
feey guamect arfa & fqo, ag smAw sfwfafgsy
I & qeAre eafwa wam 5 owoar afrm dme
FY & g & fao,

(i) FHAMY T 9T F ATy qEYEG  qEATEHN

F1 fadwor FT @@



(oo 11- - 3(3) ]

WY %7 YN  HHTHTOET 9

(i) sFard afsfar gearAa A ¥ anfual
# foaay gy oluT wew Swar § g
NEF W HHAT; W

(iii) *H9TY w1 WT 9@ F gearag qriEw &,
afs wr g, waat A vl &1 g@ww {war
ST JHTE )

faoqur . — & (ii) & fafese sfofoa samd@s @k
a1 gETEa ¥ e ¥ gafug swerdy o
T TEEY A gl gna feg wred af e
SR F7 S & apfie AT & W ST gErear
¥ art § g gy o &

(9) wre sriywrdy, sreudeT goay g, QX wifa-
O ¥ faedt afesr ar vt ¥ 0 RS &,
¢t ol 1 S fafafase &Y o, a=mEoF FAw
firg wS & fog w3am )

(10) Tar wifgsrdr faaat sfecar ar waR &
aefT TS €, sy guT B fafifese vl
T AT a9 9T TP TR % A 99 ow e
T qHG FAT |

gy afy Qo wrfawrdy, fre afuoam or wadt
¥ e wIRY §, @ frawfasre o7 @ w7
T wHOT qf IAFT g wEIHTr E ovar ¥ oy
RSt & Y P s wWeefem ar @9 % g &
faeg v R FEFE ag Wi A @ fefe
¥ gfea w4 :
C (1) wiw & fag fow oo WY, sepgnatTE
NTEERTY 31T a7 9EET o ¥ Qar Mifys s geamd o
atag qw feur o feEd gTO AN #7 5E i
®Y wrr § 1 sefr afuerd gro ar seE @)
¥ wferal # 9hwr N ol s sdEd g ar
WERY AT & I ey o o w1 segdrn
ufiwrQt, oY Y 9w famaY § & fefr oY fasw
9T 9T a5 SR T gFNT R, fww 9X 9
wiw oo 4 T  feg ag e mfeErd # g
¥ faar fFft 70 oo o @ oW wGr W g
wdl grm ) o afaerd ot @i ¥ 9d wom e
T S 7Y I qAw |

(12) sfwise & amd Y 92 F7 & qf, st
sferTY, s frderrare, ET T WY sy ¥
gl Fff foar mr §, W FO & frg g
AMEFTE WY AATT FT HAT AT 4T AGT A& W
waar ar Pt aneft ) g  Tom @ oar gant g
AT FT 3T QX A F, wder @), ey
g #1, Ian Afafafas fro o & of, frfmo
FE T o Anft &Y, frd T W guT fear
¢ wfacher & w1 smaT far oo

89 GI1/88-~2

(13) sg sFpmrafes sfasrd 2 A A Qe
Y F feur sy ad WIS A A oY@ #Y S
o ag o wiqare, Nfew ar fafar w0 &, dar9g
Wi wfgg & afe sfoam wifas fear omar @
& ag  afafafar fear o st wdwTO &
afrg qv gETeT HTT FT qIaT W ST 1 Q|
& zwrs #, g & waw A ofy, SegiEa
afewrd w1, afz =k &, & srony

(14) Ta% o s ¥ 9 & w@er Oy
ffar st afz wEETD A W) ¥ woAr @
Fr qOWT HYMT WEAT § Oy AF gEy wT HIRm
Jeavetd SO gra dw feg g wifemt & ool
FT AT WY IR Y iy, g oy qUr g,
i el g ey gTEEl F ogEre oo
et S wqmefas wifgerd & wrfEal W A
A

(15) ®d A R ¥ a1 wmfy &
qEr], 99 wifed tw oo F fau 6 s

ardrg a1 I i sufew (3) ¥ fafae gfram
w1 fafar w97 seqa wd ®@r § @ wwAr AR
® ¥ a1 agad afesd gra Soferr T greT R
oAy T fAgui & Suardi ¥ WA d ST qEne

vt ¥ Y v wer oo S owfaerd, R odt
mfusrfar ¥ = w7 SadT SO won §, ITET
IA@Al g owrar § A, dar SwKEdt wrw iy
aay Eadt 3o ua sfafafEw wwar aa wew
et gra afafafar o wima: sov gTo ofe-
fafaq amm qv #1§ FT v
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(7) sl ¥ s wE A7 ArEd AR AT
frerior;
(7) ordw & #q = grE faoed qur froew.

¢y A o) fF wrw &7 oW w7 oang
1% frewy Ag a% wivfafae 78 fey omdd w@ qw
FHAY ST qedi &), v )R Iy Ay #r we
TR &, @ 7 F T A9AT W9 a6 I¥ AT
A I AT F faeg AeAT A TRIT LA HT
gffrer waar 7 3 fr wmoo

(i) s sifesrdy, ol 9y w@d sepwmaf
gifeerrdt 7§, wqmefer wfiwrd @ siw @
afada v faad freafafan wimfar &g o .

(%) 3% @i &% (1) % W dure ¥y 7

o @ feard;

(m) wwfmw (13) & fafee sdwrdt g
gega Prar war whram e fafga s,
-afq [ FY;

(m) Wi &% Fw aw B mar wifaw s
FETE AT AeT

(x) sufvaw (1) ¥ fafaee Ffas gowm,
afe ové gr; A%

(v.) wwmafes wTReerdy @or ST wifas
AT SE A AET @ 1T wRy, afs @
Al

e —— . ny hger ir .o

27. st #t foard ox wrdard - —— (1) wpwAs
grfasrd, afs ag @ Atw wfeed Agt g o
FIOTT A T IAF FTT AwIg R SnUE, ATHT &
sirw grfrETer & ara A€ ar st s tuar ford
Ffam A wdwm Wy oagfc stw mfgerd, fw
26 ® JuAgi F HIMT wlifaTw S FO

(2) afs wawmfas srfaatd, =T #1 et @
9T AT ATEHET % fAewa? & owwgAa ¥ o1 ag o
wagafs & @t w1 ufafafar wom o#lw afy
afafafas weq @ waaT ¥ fag wafa @ o ¢
o % day & wma faewd wfafafag w4

(3) grar a7 wdfr ar el Wl 9e med
frowat w1 s W ot g, afy gqwmiTs Srtasrdy
Ft a5 T 2 fr faw 24 ¥ fafafee mfeat ¥ @
wig wifed, wa=rg g wiwdfey & S =g
ar ag faraw 28 & et ard & §F gu ), ot mfe
gfrafry #27 gu wrdw #T)

(4) =< w1 &t ar fel w3t 91 oo fswat
1 eaA H Ty gu, afe wywmafaw wrfasd 3
g wa & fF A5 wifes grwew T8 § o ag wwtew
FIIA H] TG HIA ATAT QA AT HT TR |

28. S wiferal mfudfm s 7 afwr—

(1)omr for 24 & &T (F) & @ (w)
¥ fafafass wf oY wfes sfasifig @ * seameet
¥ A qafa aduTd W 39S fre@ waeT A4 aEr-
T & @igat @Y fafga gaar & smorr s e
for & wafaw fedy fafafgss smafa & e afqers
FT ooy fafqq Fa7 T@ FIA FT A7 GG Jw o
FRAY a7 s fag o wfEm & wuw ey
afr #§ &, Ay wfa 73 F @ wEmet
it gra frare fear S

(2) wrmanfgat & afeers
afefaa e ang

(1) masrT ar HaraT & ATWAT * HAAE wY
faw wo fegor w7 o

(i1) S9% wfem &1 @, afy $ @ R

(1) wyerafas sTfasrdr & @@ T "/
B 37 AWt ¥F FwIIr

frefefan

29. AT HT HPEAT

fraw 27 ot faaw 28 ¥ wfT uwafas wifa-
w4 gra fvg o arw gEfha sdard @ aqfae
fFT STGR | 9R o ®Y w afr = g,
wfa i & st
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VTRt WY TTORTR 5 BTHTCT, 11
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30. T% Ui HTYIWD i~—

ser frdt sy &1 EEm A ar wiaw wehefaT
g ¥ Ayt oF @ Iwaferi o a@ wia sfidfe
F & fAu amw gl a7 R AW gy wRw &<
wam fF 3 et & fagg wqmmwfw FEad ow
e wdarigal ¥ A ww e gk gro fafafse
wTiiRtd 8y oF wte wnErgEl & w@em v fao
AT STyHd & B W FE §T @9

31. @z § Praw wfer o—

fram 26, fraw 27 av fraq 28 # fadt avy
% g ge W, wqwmafaw onfewerd faw 24 H
fafafaer wrE wifer faefafar feey ofeffy o
wigdfea &% " —

(i) wgt wwardr frdt mofer s O
o aegl ¥ AT 9 v Artes faeTor #
firg g frewet ax fag@w sgemm g
T

(i) &t wqwmtE sfEed 1, T Fron
¥ oW S AU geag fRQ wed, 4
gATaE g wmar g fe ™ frgwr @
JuEfar Ofa & @t wfw w1 ghRagEa
] ¥ Ay T §, ar

(iii) s AT w7 7z TATEW G 9w ¢ fF &
fray & Suafug Ofc & #1E = FET AN
# e & fgT ¥ oadEw agr ¥

32, HET GO, TN AT g7 qfeers  Te<
el wife @ wfefwla ox sE=T—

(i) wgr et @% wfurd & fasg, w1 &=w
g ot et o= A @ frdr e afsee-
e IR At Gt saeg wfwardr & aE o owfy-
frgfer ax ¢, e smaw foear anar & ar sqa-
fix FOAREY AT SIAT F a0 SEAr A SuTe &
gy st ®1 (R wew g v CosmeETar
qrfeFrdy” wgr e &) ww afctafaat #Y,  faae,
garfeafa, Sawr frafag & o1 omew faar mar &
ar ATEEE FEART AT AT TS R AR qE
Al huill

(2) @ sHad & fagg w1 W wqwwE
e # frewal 7 s 7 @R gmo—-

(%) gl wqmmafas TS &1 98 W@ E
f& s 9v ®F W wife sfudfe =
O AT qg IERETr AfEwTd @ gy
FE FOUTER, T WRwW, A A WTHVEE
gaweT & wfa &7 @

Ry SquAteE gifawl #
ELIRCIGHIR (1 CAR AN I (6 g O3 I )
ZaT ¥, HAEO & JATC  FATIETAT  ATI-
FTO & eqganfw w47 qrod

(7) afx aquwls wfasdaray v & fe
I8 9T F3 A wiied giadfva w5 9w @ 1g
Oy A8 Y A0 IAETAT writerdy &
MAANHA UM I AT Y wrdariaEr
oY FriEts & Qe S @ wEAwms g9d,
JUTTETAT NTfESTH & W |
(3) afx whard ;faw (2) F @ (F)
& adm AT 9T Wi e Wil g s@
ey wrEw & frag gfla AEgT FT F ar W@
IUTTLTAT WIH®HTHT § TURA HW F gvag fagerdy
FrY,

g afs wdvw WEETR iT ggTeETar
qIfAEId & dra F1E 7T § AT HHAO FY Jauo
FareETr Wit & sgaamfrt wT o smod st
aa w Hrdarsdt oEt st & o, ot 3y wrs-
WE qIR, Iq WERE KT AW FoAT

33 wig —

(1) =% FHard fram 24 § fafafae o
it w94 oX AHART $@ a9 wRw ¥ freg
a1 fraw 21 # fafafess faaeaq sy & faeg
afiT & g A T wda = fad § gnee
ayga—1 # fafafes wftesrd &1 @)

(2)®1E =fta, 9 "@RW #v, faad fisg
it A1 1 &, qgEr A aw oF 9 & e
® W@ wd, W@ feaat § oguwg s
% fafafeee seftr wrfiemrdy &1 awitfas &% oo
a7 miwwrd & wegm N weh fmd s
& faag ofta &7 af &1 a3z wfawrd, faad wew
¥ fagg wdfta &Y 78 &, wiiw o a0 & wod
feeqor T mAe ¥ ufaee ade wifisErd = gag
fm & ot a5 owfie mfewd 5w g o fEe
won f5 fr freed wmnfag & o1 77 wmf ufas
or g g oA " ®Y arde ¥ & o ¥ iae
e mrew ofea wm ) wder wrfiETr e @y
g Aldd HA AT AEA FIE U AT GF ifierTh
w frwa mer wfgdfed &Y &Y o1 ey g grfy-
s ®7 0% R afgg s 7@ Avesr Ay ofcfeufa
o & AAR, WIAAT QTN Y RIXA MOCA FT T -

7o afs oY afar s, e afyofoe s
N aft wierd wwarear At @, fmw 24 &
45 (%) &% (9) M ww (@) ¥ fafdfase a9
mier § 9 fraq 26 ¥ Smefam-wrr 9w Ay
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# qgdr & Af o 4f § & wde wfwrd ag fiw
- R 5 O wiw fw 26 & SwEwl ¥ wqEIC W
sme T gEw T Wi & siwe qx faeme s
A tar smRw wifw w3y Ifam wEw
afy wie sifeeetdr, de FY afug v w1 fafoey
Frr § oy fow 26 ¥ Smfim siw o &
wY sr @ g A wfiw nfewrd, wdEID @ ow
TR ¥ I afma # F fau @ w5 s
gfar i & 7 wfirdfie o sy sefer sorfr-
w14, W g weE fre g seandE 97, afw
o ), AR O ¥ gy sy wmw ofa
HI |

34. qAfaHIET— .

w fraai & fedfy aa & g gg WM, g
frqdt & Smay wyh 1 A fafifre  Efadees
wifuwrd, sfm wdw & Al # of A A e
TAY FT WOIE AT GAAT ST ATAR T [AAAE
FW & queg 99 9T ¥ mRw ofid FT e o
g &% TR

qeeq afe Rt 4fer e, fry ahrdf
W qafrErE Sy e g 8, few 24
gr (¥) @x(w) sae (v) ¥ fafafee ot Wi
¥ T Faw 26 ¥ Svafdr dw g€ wEw ¥ oogy
§ o AT} A g g g faw
g fr 4 wiw faw 26 ¥ STEGT ¥ WETC WY
e R IuE grETE ww & wiwee o) A wam
e Fur smdw wifed wOm S 9 Sfed e ) afa
it wfewtd ave A afww & w1 fafoesa s
§ foeq wte Fam 26 ¥ TRl F osqETe ugd

g owr ar qEY & A qAtaeres wfiwrd, s ®@
T oA ¥ qF s v ¥ g e dmo fe
9w R afgg wfe #1 T stadfee € smoy qo-
faeferr sefierdt, wobardy gror sweqar g g wva-
e 9%, gfa w, faare BT & gweny  offow wmEw
qifer wam |

35. ww, geAnn enfy o avfem—

- @ fardt & eefiw fRT oo @ wrd fevg ag
W% RN 1T W Wit K, gafad saer a7
daf¥ed ®7 § anie ¥ ooy O Ay Sd sifaw
g o Swehiyw T gro 98 Ogfam WY
ST |

36. %7 qafedfmr w1 fafoswr w® sk
famwr 1 A% FW w7 mfwr —

™ foet ¥ ofems ®v ¥ S oswwr 9w
ghra § 9o foqm, Sar whaTd, o w7 fel &
mf W FW & fag quw § @i W a8
w8 agt wata AgE aim X fag v ow W
fradl & seftw o1 oy & fag sifwa el ame &
fag w fami & fafafae @aq 7 agr @& v
faereq FY ATH WL THAT |

37 werEl s FT fear wmAar —
wgt T froeY W ¥ fedy & frdew & e
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MINISTRY OF P]STROL:EUI\I & NATURAIL G \S
New Delhi, the 11th January, 1988
NOTIFICATION

GSR 20(E).—In exercise of the powers confer-
red by section 31 of the Qil Industry (Development)
Act, 1974 (47 of 1974), the Central Government
hereby makes the following rules, namely :—

PART I-PRELIMINARY

1. Short dtle and commencement .— (1) These
rules may be called the Oil Industry Development
Board Employecy’ (Conduct, Discipline and Appeal)
Rules, 1988,

(2) They shall come into force on the date of
their publication in the Official Garette.

2. Application—These rules shall apply to all
employees of the Board, other than;

(i) those in casual employment or paid {rom
contingencies ;

(ii) Government scrvants and the employcees
of the public sector undertakings working
in the Board on deputation basis  except to
the extent provided for in rule 32,

3. Definitions.—In these rules, unless the context
otherwise requires,—

(@) “Act” means the Oil Industry
ment) Act, 1974 (47 of 1974) ;

(b) “appcllate authority” means the authority
specified as such  in the Schedule—I annexed
to these rules ;

(Develop-

(c) “appointing authority” means the Bomd
and includes any aulZmity specificd as such
in the Oil Industry Decvelopment Board
Emlployees' (General Condition of Servire)
Rules, 1984, as amended from tim~ to time;

(d) “Board” mgzans the Oil Industry Develop-
ment Board, established under section 3
of the Act;

(e) “Chairman” means the Chaiman ol the
Boarid ;

(f) “competent authority” means any authority
empowered by the Board by any geneial or
special order to discharge the function or
exercise the prwers specthed in such order;

(g) ‘“disciplinary authority” means the authority
specified as such in the Schaduled—I  an.
nexed to these rules, competent to imnnse
any of the penaltics specified in rule 24;

(h) “employee” means a person in the employ-
ment ol the Bouatd other than cosual, work-
charged or contingent staff, au‘l includes an
officer of the Board.

(i) “family”, in relation to an emplayze, in-
cludes :

89 G1/38—3

W Y U ¢ SN 17

T pm— i

(i) the wife or husband, as the case may he,
of the employce, whether residing with
him or not but does not include a wife
or hushand, as the case may be, separated
from the employee by a decree or order
of a competent court ;

(if) sons or daughters or stzp sons or step-
daughters of the employee and whellev
dependent on him, but does nut include
a child or a step child who is no longer
in any way dependent on the employee
or of whose custody the employee has
been deprived of by or under any law ;

(1ii) any other person related, whether hy
blood or marriage, to the employee or to
such employee’s wife or hushand, as the
casc may be, and wholly dependent on
such employee ;

(j) “public servant” includes a person a3 men-
tioned in section 21 of Indian Penal Code,
1860 (45 of 1860);

(k) “reviewing authority” means the authority
specified as such in the Schedwle I annexed
to these rules.

PART II-CONDUCT

4. General.— (1) Every employee shall at o1l times—
(i) maintain absolute integrity ;
(i) maintain devotion to duty ; and

(iii) do mnothing which is unbecoming of an
employec.

(2) Every employee shall rake all powsible  steps
to-ensure the integrity and devotion to duty of ail
employees [or the time being undsr his control and
authority.

5. Misconduct.—Without prejudice to the genera-
lity of the term “misconduct”, the following acts of
omission and commission shall be treated as miscon-
duct —

(1) Theft, fraud or dishonesty in mngggqtion
with the business or property of the Bnurd
or of property of another persgnm, within
the premises of the Board. -

(2) Taking or giving bribes or' any illegal
gratification, A R

(3) Possession ol pecuniary resourcét or pro-
perty disproportionate to the known source
of income by the emplayee or on his behalf
by another person, which the cmp‘loycc con-
not satisfactorily pecoung for. oo T

(#) Furnishing false  information Tregarding
name, age, father's name, qualificition, abi-
lity or previous service’ ar any other -mutter
germane fo-ther c;rafthhont at-five time of
employment. or-durmyr the ' toursdindi . crme
ploymdn!hf 1
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(5) Acting in a manner prejndicial
terests of the Board.

() Wiltul nsubodmmation o discbedicne,
whether or not in combinpation witl othe:,,
of amy lawful and reasonablz order of hw
qupcrlm‘

1 the in-

(7) \bsence without leave or over yavine  the
sanctioned leave for more thau ‘~w (onse-
cutive days without suflicient gromuls  or
proper o satistactory explanaiion

(8) Habitual lawe o1 irregular attotulance.

(%) Neglect of work or negligence in the per-
formance of duty including raalingering m
slowing down of work,

(10) Damage to any property of the Board.

o tampeling with  any eafe-

(11 Interference
or abuui the jue-

ty devices instulled in
mises of th: Uoard.

Drankenness or riotious oy disorderlty  or
indecent behaviour m the preiaises ol the
Board or outside such premises where snh
hebaviow is related to or connccted  wich
the employment,

(12)

(13) Gambling within the premises of the esta-
blishment.

(14) Smoking within the premises of the csta-
hlishment where it is prohibitad.

(15) Collection without the permission of the

compelent authority of any monev  within
the premises of the Board excent as sanc
tioned by any law of the land for the time
being in force or rules of the Board.

(16) Sleeping while an duty

(17) Commiission ot auy act  which amounts 1
a criminal oftevce involving moral  turpi-
tude.

(18) Absence from the employes’s appoivied
place of work without parmition ar s
cient cause.

19) Purchasing properties, macioincry, otores,
etc., from or selling propertips, muachinery,
stores, etc., to the Doord wrihout cspress
permission in writing fiom the  competent
anthority.

(20) Coramission of my act subversive of disd-
pline or of good behrviour.

(21) Abetment of or attamnt 71 abetmient of any

act which wmounts o mi conedua ¢

6, Emplovment of near 1elatives nf ths emplayzes in
any company or firm enjoying pitionaze of the
Board,

(1) No employee shall use his position o influ.
ence directly or indirectly to secure employment for
tny member of his family in any comranv o hrm
enjoying the patronage of the Board

(2) No cmployse of the Board shall, except with
the previous sanction of the competent authoils,
permit any membetr of his family to accept employ-
ment with any company or fiimm with which  he ha,
olhcial dealings, or with any company or fium, hav-
ing official dealings wiith the Board :

Provided that where the acreptance of the employ
ment cpnnot await  senction of  the  compatent
authority, the employment may be sccepted provi-
sionally subject to ths sanction of the competent
authority, to whom the matter shall he reported
forthwith.

(3) No employee shall in the dischatge ot his ofh-
cial duties deal with any matter or give ol sanction
any contract to any company or firm or any other
person if any member of his family is employed in
that company or firm or under that person or if he
or any member of his fomily is interested in such mat-
ter or contract in any other manuer and the employce
shall refer every such matter or contract to his offi-
cial superior and the matter o the contract shall
thereatter be  disposed of accarding to the instruc-
Livay o the authotity to whom the 1cference is made.

7. Taking pait in demonstration and srrike .
No emplovee shall-—-

(i) engage himselt or participate in any denoins-
tration which is prejudicial to the interests
of the sovereignty and iategrity of India,
the security of the State, friendly relations
with foreign Siates, public order, decency
or morality or which involves contempt
of court, defamation or incitement to an
offence; or

(it) 1esort to o1 in any way abet, any fonm  of
strike or coercion or physical duress in ¢«
nection with any matter pertaining to s
scrvice or ary other employse.

8. Connnection with press, radie or television.--

(1) No employee shall, except with the piévious
sanction of the competent authority, own wholly or
in part, or conduct or participase in the editing or
rmanagemant of, any newspiper or other periodical
publication.

(2) No employee shall, except with the provious
sanctjon of the competent guthority or in the boma
fide discharge of his duties, participate in 2 broad-
cast or telecast o1 contiibute any articlz or write anv
legrer either in his own name or anonvmonsly, Tseu-
donomously, or iu the name of any other person 1o
any newspaper or periodical -

Provisled that no such sanction shall be required
il such broadcast, tclecast o copfribution is ob a puie-
Iv literary, artistic or scientific character,

0, Criticism of Government and the Board--

No employee shall. in anv broadcast, telecasdt or i
any docuament published nunder his own name or
anonymonsly, pseudonomously or in the name of any
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other person or in any communication to the puess,
or in any public utterance, make any statement,—

(a) whioh has the eflect of adverse ctiticism of
any policy or action of the Central Govern-
ment or a  State Qovamment, or of the
Board; or

(b) which is capable of embarrassing thz refa-
tions between the Board and the public :

Provided thrt notling in this 1ule shall apply to
any statetncnt made or views expressed by an emplo-
yee, of a purely factual nature in his olhcizl capacity
or in due pertormance of the duties assigned to l1)11'171 :

Provided fuither that nothing contammed in  (his
clause shall apply to bona fide expression ol views by
him as an office-bearer " _cogniscd associativn for
the purpose of safeguardmg the condiiions of setv'ce
of such employees or for securing an  improvement
thereof,

10. Evidence before committee or any other autho-
Tity.—

(1) Save as provided in sub-inle (8), no employis
shall, except with the previous sanction ¢ the com-
petent autharity, give ¢vidence in connection  with
any enquiry conducted by any perion, cemmittee or
authority.

(2) Where any sanction has been accorded under
subrule (1), no employee giving such svidence +hall
criticise the policy or any action of the Centrai Goe-
vernment or of a State Government, or of the Board.

(3) Nothing in this rule shall apply to—

(a) evidence given at any enquiiy heforc an
authority appointed by the Central Govein-
ment, Parliament or a State Lagislature or

the Board;
(b) evidence given in any judicial enquury: or

(c) evidence given at any deparumental caguury
ordered by the Board.

11. Unauthorised communication of information

No employes shall, except in accordance with am

neral or special order of the Board or in the per-
ormance in gocd faith of the duties assigned to hijm,
communicate, directly or indirectly any official docu-
m~nt or any pat thereof or informution to any «¢m-
ployee, or any otnet person to whom he is not auth »-
rised to communicate such document o information.

12. Gifts.—

(1) Save as otherwise provided in these rules, no
employee shall accert or permit any member of his
tamily or any othsr person acting on his behalf, to
accopt any gift.

Esxplanation :—Tl-a expression “gift” includes free
transport board, lodging or other service or any other
pecuniary advantage when provided bv any person
other than a near relative or a personal friend having
no officia]l dealings with the emplovee.

(2) On occasion such as weddings, anniversaries,
funerals or religious functions, whén the making ol
gifts 15 in contormity with the prevailing religious o1
social pracuces, an employee may accept gitts trom
his near relatives but he shall make a repmt to the
competent authorjty il the value of the such gift
exeeeds Rs. 500-.

(3) On occasions such as are specified in sub-rule
(2), an cmployee may accept gilts from his personal
{riends having no of’.cial dealings with him, but he
shall make a report to the compstent authotity if the
value of any such gift exceeds Rs. 250]-.

(1) In any other case, an emplove; shall not uc-
cept, or poimit any other member of his fimily o
any other peison acting on his behalf, to accept anv
gift withont the sanction of the competent authority
if the valuc thercof exceeds Rs. 250)-;

Provided that when more than onc gift has been
received from the same person withia a petiod of 19
months, the matter shall be reported to the compe-
tent authoitty 1f the aggregate value of the pifis ¢
ceeds Rs. 250]-.

I3, Dowry.-
No employee shall—~

' givc or take or abet the giving or taling of
owry; or

(i) demand, directly or ndirectly, from the
parents or guardian of 1 bride o1 hiide
groom, as the case may be, any dowry.

Explanation : For the purposes of this  rule
“dowry” hat the meaning a3 in Dewry Pro-
hibition Act. 1961 (28 of 1961)

14. Private tiade or employment.~

(1) No employee shall, except with the previous
anction of the competent authoritv, engage divecth
or indirectly in any trade o1 business, ncgotiate or
undertdke anv other employment :

Provided that an employee may, without such sanc-
tion, undertake honorary work of a social or char-
table nature or accasional work of literary, artistic or
scientific character, or participate in spoits activities
as amateur, subject to the condition that his wihicial

duties do no' thereby suffer.

(2) Every emnloyee shall report to tite competent
authority if any member of his family is engaged in
a tradc or business or owns Or managss an iNsurance
agency or commiission agency.

(3) No employee shall, without the previous sanc-
tion of the (ompetent authority, excent in the dis-
chaige of his official duties, take pait in the registra-
tion, promotion or managemert of any bank or other
company which 's required to be registered under the
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Compantcs Act, 1956 (1 of 1956), or auy other law
for the Uime being in torce, or any coopcrative soci-
ety for commercial purposes

Provided that an employee may take pat in  the
registration, promotion or management ol a Consa-
mer Cooperalive Society or House Building Coope-
rative bodiety substantially for the benchit ot emplo-
yees ot the Board registered under the Coopeialive
Societizs Act, 1912 (2 of 1912) or any other law for
the time being in force, or of a literary, scientific or
charitable society registered under the Societies Regis-
tration Act, 1860 (21 ot 1860), or any corresponding
Iaw in lorce.

(4) No employee shall accept any fee or any pecu-
niary advantage [or any work done by him for any
public body or any private person withouat the sanc-
tion of the competent authority.

15. Investment, lending and borrowing.—

No employee shall, save in the ordinary course of
business with a bank, the Life Insurance Corporation
of India or a firm of standing, borrow money from or
lend money to or otherwise place himselt under pecu-
niary obligation to any parson with whom he has or
is likely to have official dealings ot permit any such
borrowing, lendiug or pecuniary obligation in  his
name or lor his benefit or tor the benefit of any mem-
ber of his family.

16. Insolvency and habitual indebteduess.—

(1) An employee shall avoid habitual indebted-
ness unless he proves that such indebtedness is the
result of circumstances beyond his control and does
not proceed from extravagance or dissipation.

(2) An employee who applies to be, or is adjud-
ged or declared insolvent, shall forthwith report the
tact to the competent authoriy.

17. Movable, immovable and valuable property.—

(1) No employee shall, except with the previous
sanction of the competent authority, acquirg or dis-
pose of any immovable property by lease, mortgage,
purchase, sale, gift or otherwise, either in his own
name or in the name of any member of his family.

(2) No employee shall, except with the previous
sanction of the competent authority, enter into any
transaction concerning any immovable or movable
property with a person or a firm having official deal-
ings with the employee or his subordinate.

(8) Every employee shall report to the competent
authority every transaction concerning inovable pro-
perty owned or held by him in his own nams or-in
the name of a member of his family, it the value of
such property exceeds Rs. 2,500]-.

(4) (i) Every employes shall on his first appoint-
ment submit a return of assets and liabilities in the
torms specifted in Schedule 11 annexed to these rules
giving the particulars regarding :—

(2) the immovable propeity inhetited by him,
or owned or acquircd by hmm, or leld by
him on lease or morigage, either in his own
name or in the name ol any member ol his
family or in the name of any other person;

(b) shares, debentures, and cash jucluding bank
deposits inherited by hum or similatly ow-
ned, acquired, or held by him;

(c) other movable ptopeity inherited by him or
similarly owned, acquired or held by hmm if -
the value of such property  exceeds
Rs. 2,500/~

(d) debts and other liabilitics incurred by him
directly or indircctly;

(i) Every officer of the Board shall submit a re-
turn of immovable property inherited|owned
or acquired by him once in every two years
in form I specified in Scheduls 11.

(5) The competent authority may, at any time,
by general or special order, require an cmployee to
submit, within a period specified in the order, a full
and complete statcment of movable or immovable
property held or acquired by him or on lus  behall
by any member or his family as may be specified in
the order. Such statement shall, il so 1equited by the
competent authority, include details of the weaus by
which, or the source [rom which such property was
acquired.

18. Canvassing of non-official or other influence.

No employee shall bring or attempt to bring any
outside influence to bear upon any superior autho-
rity to further his interests in respect ol marter per-
taining to his service in the Board.

19. Bigamous marriages.—

(1) No employee shall enter into, or contract a
marriage with a person having a spouse living; and

(2) no employee, hiaving a spouse living, shall
enter into, or contract a marriage witlh any person :

Provided that the Board may permit an employee
to enter into, or cantract, any such marriage if it is
satisfied that—

(a) such marriage is gcrmisﬁblc under the per-
sonal law applicable to such ¢mplovee and
the other party to the marriage; and

(b) there are other grounds for so dojng.
(3) An cmployee who has married or marries a

person other than that of Indian nationality, shall
torthwith jntimate the fact to the Board.

20. Consumption of intoxicating drinks and drugs.—

An employee shall take due cuare that the perlor-
mance of his duties is not affected in any way by the
influence of any intoxicating drink or drug.



WY B AT : SATETCA 21

(et 11— & 3(i)]

PART HI—-SUSPENSION
21. Suspension.—

(1) The appointing authorily, or any authority
to which it i3 subordinate, or the disciplinary autho-
rity or any authoiity ecmpoweted in that behalf by
the Board by general or special order, may placg an
employce under suspensiog—

(a) where disciplinary proceeding against him
is contemplated or 1s pending; or

(b) wheic a case against him in respect of any
caijminal oftence is under investigaiion, n-
quiiy or trial.

{2) An employes who is detained in police cus-
tody, whether on a criminal chaige or otheiwise, for
a period exceeding forty-eight hours, shall be decmed
to have been suspended with elfece {rom the date of
his detention.

(3) Where a penalty of dismissal or removal from
service imposzd upon an employee under suspension
is sgt aside on appeal or on review under these 1ules
and the case is remitted for further inquiry or action
or with any other directions, the order ot his suspen-
sion shall be deemed to have continued in force on
and from the datc of the original order ot disinissal
or removal and shall remain in force until further
orders.

(4) Where a penalty of dismissal or iemoval from
service imposed upon an employec is set aside o1 dec-
lared or rendered void in consequence of or by a dec-
ision of a court of law and the disciplinary authority
on consideration of the circumstances of the casc,

. decides to hold a further inquiry against him on the
allegations on which the penalty of dismis.al or re-
moval was originally imposed, the employee shall be
deemed to have been placed under suspension by the
appointing authority from the date ot the original
order of dismissal or removal and shall continue to
remain under suspension until further orders :

Provided that no such further inquiry shall be
ordered unless it is intended to meet a situation
where the court has passed an otder purely on tech-
nical grounds without going into the merits of the
case.

v (5) An order of suspension made or deemed to
have been made under this rule may at any time be
revoked by the authority which made o1 is decmed to
have made the order or by any authority to which
that authority 1s subordjnate.

22, Sybsistence allowance.— -

(1) An employee under suspension shall be enti-
tled to draw m%sisteuce allowance equal to 50 per
cent of his basic pay if the authority empowered to
suspend .him under sub-rule (1) of rule 21 is satis-
ﬁmfethat the employes is not engaged in any other
employment or business or profession or vecation. In
addition, he shall be entitled to dearness allowance
admissible on such subsistence allowance and any
other compensatory allowance of which he was in te-
czipt on the date of suspension if the said authority

is satisficd that the employee continucs to meet the
expenditure tor which the allowance was granted.

(2) Where the pciiod of suspension excecds sin
months, the authority which made or 13 deemed Lo
have made thz order of suspension shall be cowj tent
to vary the amount of subsistence allowance for any

eriod subsequent to the period of the first six mon-
ths as tollows :(— °

(1) the amount of subsistence allowance may be
increascd to 76 per cent of basiv pay and
allowance thereon if, in the opinion of the
said authority, the period of suspension has
been prolonged for reasons, to be rccordsd
i wirting, not directly attributable to the
employee under suspension; or

(ii) the amount of subsistence allowance may be
reduced to 25 per cent of basic pay and
allowances thereon if, in the opinion of the
said authority, the period of suspension has
been prolonged dug to the reasons, 1o he 16-
corded in writing, directly atwributable o
the employee under suspension.

(3) If an cmployee is arrested by the police on a
criminal charge and bail is not granted, no subsis-
tence shall be payable. On giant ot bail, if the «om
petent authoiity decides to continue the suspension,
the employee shall be entitled to subsistence allow-
ance {rom the date he is granted bail.

23. Treatment of the period of suspension.—

(1) When an employee under suspension is rein-
stated, the compelent authority may grant to him

the following pay and allowances for the periol of
suspension :

(a) if the employec is exonerated and not awar-
ded any of the penalties specified in rule 24,
the full pay and allnwances which he would
have been entitled to if he had not been sus-
pended, less the pay and allowances alieady
paid to him; and

(b) if otherwise, such proportion of pay and
allowance as the competent authority may

specify.

(2) In a case falling under clause (a), the period
of absence from duty shall be treated "as a ; criod
spent on duty. In a case falling under clause (1), it
shall not be treated as a period spent on dutv unless
the competent authority so directs.

24.Penalties.—

The following penalties may be imposed on  an
employee for misconduct committed by him o1 fo
any other good and sufficient reasons :~

Minor penalties :—
(a) Censure,

(b) withholding of increments of pay with or
without cumulative cfiect;
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() withholding of promotion ;

(d) recovery from pay of the whole or pait of
any pecuniary loss caused to the Board, by
negligence or breach orders.

Major penalties !

(e¢) reduction to a lower grade or post, or 1o
a lowcer stage in a time scale;

(f)y removal from service which shall not be a-
disqualification for future employment;

(g) dismissal;

Explanation :—The following shall not amount 1o
penalty within the meaning of this rule —

(1) withholding of increment or un employee on
account of his work being found unsatis-
factory or not being of the required stand-
ard, or for failure to pa-s a prescribed test
or examination;

(ii) stoppage of an employee at the efficiency bar
in a tme scalg on the ground of his unfit-
ness to cross such bar;

(ili) non-promotion, whether in an ofliciating
capacity or otherwise, of an emplovee, to a
higher post for which he may be eligibic for

consideration but for which he is found
unsuitable after consideration of his case;

(iv) reversion to a lower grade or post, of an
employee officiating in a higher grade or
post, on the ground that he is considered,
after trial, to be unsuilablc for such higher
grade or post, or on administrative grounds
unconnected with his conduct.

(v) reversion to his previous grade or post, of
an employee appointed on probation to ano-
ther grade or post, during or at the end of
the period of probation, in accordance with-.

.the terms of his appointment;

(vi) termination of service—

(@) of an employee appointed on probation,
during or at the end of the period of pro-
bation, in accrdance with the termis of
his appointment;

(p) of an employee appointed in a tempo.
rary capacity otherwise than uider a con-
tract or agreement, on the expiration of
the period for which he was appointed, or
earlier in accordance with the terms «of
his appointment;

() of an employee appointed under a con-
tract or agreement, in accordance with the
terms of such contract or agrzement; and

(d) of any emnloyee on reduction of establish-
ment,

TRAORDINARY

[PART 1I—8Ez. 3(1)]

25. Disciplinary authority

The disciplinary authority, specified in the Sche-
dule I annexed 10 these rules, or any higher author-
ity may impose any of the penalties specified in rule
24 on any employee,

26. Procedure tor imposing majoy penalties.—
P .g JO1

(1) No order imposing any of the major penalties
specified in clauses (¢), ([) and (g) of rule 24
shall be issued except after an inquiry is held in
accordauce with this rule.

(2) Whenever the disciplinary authoiity is of the
opinion that there are grounds for inquiring into
the truth of any imput tion of miscon:lit or mis-
behaviour against an employee, it may iucelt enquire
into, or appoint any officer under thjs rule (herein«
atter called the inquiring authority) to inquire into
the truth thereof,

(3) Where it is proposed to hold an iuguiry, the
disciplinary authority shall frame definite charges on
the basis of the allegations against the cmployce.
The charges, together with a statement ol the alle-
gations, on which titzy are based, a list of docu-
ments by which and a list of winesses by whom, the
articles of charge are proposed to he sustaincd,
shall be communicated in writing to the cm&)loyec,
who shall be required to submit within such time
as may be speafied by the disciplinary authority
(not exceeding 15 days), a written staternent whe-
ther he admits or dsnies any of or all the articles
of charge.

Explanation ;—-It shall not bc necessary to show
any documents listed with the articles of charge or
any other documents to the employee at this stage.

(4) On receipt of the written statement of the
employee, or if no such statement is received within
the time specified, an inquiry may bs held by the
cisciplinary authority itself, or by any other officer
apfointed as an inquiring authority under sub-rule
(2).

Provided that it may not be necessary to lhold an
inquiry in respect of the charges admitted by the
E'Inﬁiloycc in his written statemant. The disciplmary
authority shall, howaver, record its findings on each
such charge. P

-

(8) Where the disciplinary authority iwself in-
quires or appoints an inquiring authority for hold.
ing an inquury, it may, by an order appoint an officcr
to be known as the *‘Presenting Officer” to present on
its behalf the case in support of the articles of

charge. T

" (6) The ewnployee may take the assistance of any
other officer but may not engage a legal practitioner
for the purpose.

(7) On the date fixed by the inquiring authority,
the employee shall appear before the inquiring
authority at the time, place and date specified in
the notice. The im}uiring authority  shatl ask the
employee whether he pleads guilty or has any de-
fence to make and if he pleads guilty to ony of the
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articles of charge, the inquiring authority shall
record the plea, sign ths record and obtain th:
signature of the employee concerned thercon. The
inquiring authority shall return a finding of guilt
In respect  of chose articles of charge to which the
cmployee concerned pleads guilty.

(8) If the employee does not  plead guilty,. the
inquiring authority shall adjourn the cavs to 2
later date not exceeding thirty days, after reconl-
ing an arder that the employee may, tor the purpose
of preparing his defence :

(i) inspect the documents listed with the
chargesheet ;

(i1} submit a list of additional documents and
witnesses that he wants to sxamine ; and

(iii) Dbe supplied with the copies of the state-
ments of witnesses, if any, listed in the
chargesheet.

Note : Relevancy of the additional documents and
the witnasses  relerred to in clause (i) will
have to be given by the emplovee conecrned
and the documents and the witnesseg shall
be snmmoned if the inquiring authorjty is
satisfied about their relevance to the churges
under inquiry.

(9) The inquiring authority shall ask the autho-
rity in whose custddy or possession the dociments
are kept by a requisition notice, for the production
of the documents on such datz as may be specified.

(1) The authovity in whose custody or pnsses-
sion the requisitioned documents are, shall arrange
to produce the same bhefore the inquiring authority
on the date, place and time specified in the requisi-
tion nolice :

Provided that the authority having the custady or
possession ol the 1equisitioned documents may
claim privilege it e s satisfied that the production
ot such decumcuts will be against the public inte-
rest or the interest of the Board and inform in wiit-
ing the inquiring authority accordingly.

(11} On the date figed lor the inguiry, the oial
und documentary evidence by which the articles of
charge are proposed to be proved <hall be produc-
cd by or on hehall of the disciglinary authority. The
yritnesses shall be examined by or on hehalf of the
presenting officer and may be cross-enamined by or
on behalf of the cmployee. The preccnting oTieer
shall e entitledd to re-exmminz the witnesses on =y
points an which they have been (ross-examingd, hut
not on J new matrer, withont the leave of the iu-
quiring aunthority. The inguiring »urhority mav 0lvo
put auch guestions to the witne.ses as ic thinks ht.

(12) Before the close of the mosecution case, the

inquiting authority may, in it discretion, allew the .

presenting officer to produce evidence not included
in the charge-sheet or may itself crll for new  ovi-
dence ov 1ecoll o1 te-exumine 1ny witness. In such
ease the employee shall be given apportunity re jns.
peet the docomentary evidence before it is  taken
ol record ; o to cross-exaning a witness, vho  hee
becn so summoned..

13} When the case for the disciplinary authority
18 closod, the employee shall be required to state
his delence, orally ol in writing, as~ he may preter.
It the defence js nuade c1ally, it shall be recorded and
the employee shull be required to sign the record.
In either case a o3, of the statcment of dsfence
shall be given 1o the Presenting Officer, if any.

814) The evidence on behalf of the employee
shall then be o luced. The employee may examins
himself in his own behalf if he so prefers. The
witnesses produced by the employer shall (hen be
examined and shall be lable to cross-examination,
re-cxamination and examination by the inquiring
authority according to the provision applicablz 1o
the witnesses for the disciplinary authority,

(15) The inquiring authority may, after the em-
ployee closes his case, and shall, if the emplovee has
not examined himsell, penerally question Lim on the
circumstances appearing against him in the evidence
for the purpose of enubling the employee to explain
any circnmstances appcaring in the evidence apainst
him

(16) The inquiring authority may, alkter comple-
tion of the production of evidence, hear the present-
ing officer, if any, and the employee, or permit them
to file written bricfs of their respective cases, if they
so desire.

(17y If the employce does not submit the written
statement of defence referred to  in sub-rule ()
on or before the date specified for the purpose or
docs not appear in person, or through the assisting
officer or otherwise fails or refuses to comply with
any of the provisions of these rules, the inquiripg
authority may hold the inquiry ex parte.

(18) Whenever any inquiring authority, after
having heard and recorded the whole or uny part of
the evideace In  an inquity ceases to exercisz juris.
diction therein, and is succe~ded by another inquir-
ing authority which has, and which exerci.¢s, such
jurisdiction, the inquiry authority so succeeding
may act on tho evidence so recorded by its predeces-
sor, or partly recorded by its predeccssor aad portly
recorded by itself :

Provided that il the succceding inquiring autho-
rity is of the opinion that further examinnatinn of any
of the witnesses whose cvidence has already been re-
corded 1s necessary in the interest of justice, it may
recall, examine, cross-examine and re-examing any
such witness as herein before provided.

(19) (i) After the conclusion ol the inguiry, a re
port shall be prepared and it shall contain—

(@) the avticles of charge and the statement of
the jmpurations of misconrduct or misb:havi-
our;

(b) the defence of the employee in respect of
each article of charge;

(c) an assesment of the evidenca in respéct of
cach article of charge; .

(d) the findings on each ar‘ticle of charze anA
the reasons therefor.
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Provided that if in the opinion of the inquiring
authority the proceedings of the inquiry establish any
article of charge ditterent from the original articles
of the charge, it may record its findings on such . ti-
tle of charge :

Provided further that the findings on such aticle
of charge shall not be recorded unless the employee
has cither admitted the facts on which such  wucle
of charge is based or has had a rcasonable oppm tu-
nity of defending himself against such  artele  of
charge.

(i1 The inquiring authority where it is not ;t-
salf the disciplinavy authority, shall  for-
ward 1o the disciplinary autharity the re-
cords of inquiry which shall include—

(2) the report ot the inquiry prepared by it
under clause (i)

(b) the written statement of defence, if anv sub-
mitted by the emplovee referred in sub-rule

(18);

(c) the oral and documentary evidence produce
in the course of the inquiry;

(@) written briefs referred to in sub-rule (16).
it any; and

(¢) the orders, if any, made by the disciplinary
authority and the inquiring authority in re-
gard to the inquiry.

27. Action on the inquiry report :

(1) The disciplinary authority, if it is not itself
the inquiring authority may, for reasons to be re-
corded by it in writing, remit the case to the inqui-
ring authority for fresh or further inquiry and report,
and the inquiring authority shall thereupon proceed
to hold the further inquiry according to the provi-
gions of rule 26.

2) The diseiplinary authority shall, if it disag:ecs
with the findings ot the inquiring authmity on any
article of charge, record its reasons for such disagree-
ment and racord its own findings on such chaige, it
the evidence on record is sufficient for the purpase.

(8) 1 the disciplinory suthority, having 1epard
to it findings on all or any of the articles of charge,
is of the opinion that any ot the penalties specificd in
rule 24 <hould be impoced on the emplovee, it shall,
notwithstanding anything contained in rulz 28, make
an order imposing such penalty.

(4) If the disciplinary anthority, baving regwrd to
its findings on all or any of the articles of charge, is
of the opinion that no penalty is called for, it may
pass an order cxonerating the employee concerned.

28, Procedure for imposing minot penalties

(1) Where it is propsed to impose anv of the
minor penalties specified in clause (2) to (d) of rule
24, the emplovee concerned shall ba informed in wri-
ting of the imputations of misconduct or mishehovi-
onr against him and given an opportunity to submit
his written statement of defence within a specified
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period not exceeding 15 days. he defence statement,
if any, sabmitted by the employee shall be waken into
consideration by the disciplinary authority belore
passing an order,

(2) The record of the proceedings shall include—

(i) a copy of the statement of imputations of
misconduct or misbehaviour delivered to

the employee;
(i1) his defence statement, if any; and

(ifi) the orders of the disciplinary anthority to-
gether with the reason therefor,

29. Communication of orders.—

Orders made by the disciplinary authority under
rule 27 or rule 28 shall be communicated to the em-
ployec concerned, who shall also be supplizd  with
a copy of the report of inquiry, if any.

30. Common procecdings,—

Where two or more employees are concerned  in
a case, the authority competent to impose a major
penalty on all such employees make an order direct-
ing that discoplinary proceedings against all them
may be taken in a common proceedings and n autho-
rity specified by him may function as the disciplinary
authority for the purpose of such common proceed-
ings.

81. Special procedure in certain cases

Notwithstanding anything contained in rule 26,
27 or 28, the disciplinary authority may impose any
of the penalties specified in rule 24 in any of the fol-
lowing circumstances —

(i) where the employee has been convicted on
a criminal chaige, or on the stiength of {acts
or conclusions arrived at by a judicial trial;
or

(i) where the disciplinary autbority is satisfied,
for reasons to be recorded by it in whitine,
that it is not reasonably practicable (o hold
an inquiry in the manner provided in thes
rules; or

(iii) where the Borad is satisfied that in the in-
terest of the security of the Board, it s not
cxpedient to  hold any inguiry in  the?
manner provided in these rnles.

32. Employees on deputation from the Central
Government the State Government or
public sector undertakings etc.

(1) Where an order of suspension is made or dis-
ciplinary procceding is taken against an smnlove?,
whao is an deputation to the Board from the Cen‘ral
Government or a State Government, or another
public-sector undertaking, or a local authority, P
authority lending his services (hevzinafter referred to
as the leading authority” shall forthwith be informed
of the circumstances leading to the order of his sus-
pension, or the commencement of the discinlinary

proceeding, as the case may be.
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(2) In the light of the findings in the disciplinary
procecding taken against such employee—

(a) if the disciplinary authorily is ol the opinion
that any of the minor penalties should be
imposed on him, it may pass such orders as
it deems necessary after consultation with
the lending authoirty :

Provided that in the evenl of u difference of opi-
nion between the disciplinary authority and the len-
ding authority, the services of the employee shall be
placed at the disposal of the lending authority;

(b) if the disciplinary authority is of the opi-
nion that any of the major Fcnalties should
be imposed on him, it shall dplacc the ser-
vice of such employee at the disposal of the
lending authority and wansmit to the
lending authority the proccedings of the in-
quiry %or such action as it may deem neces-
sary.

(8) If the employee submits an appeal against an
order imposing a mipor penalty on him under clause
(a) of sub-role (2), the same shall be disposed of
after consultation with the lending authority :

Piovided that if there is a difflerence of opinion
between the appellate  authority and the lending
authority, the scrvices of the employce shall he
placed at the disposal of the lending authotity, and
the proceedings of the case shall be transmitted to
that authority for such action as it muy deem neces-

sary.

33. Appeals.—

(1) An employee may appeal against an order im-
posing upon him any of the penalties s'pcclﬁed in
rule 21 or against the order of sus}acnsmn referred
to in rule 21 and such appeal shall lie to the autho-
rity specified in Schadule I annesed to these rules

(2) An appeal shall be picferred  within - on
month from the date of conmmunication  of the
order appealed against.. The appeal shall be addres-
sed to the appellate authority specified in Schedule
T annexed to these rules and submitted to the autho-
rity whoss order i appealed _nguinst. The aathorily
‘whose order is appeuled against <hall  forward the
appeal together with its commcents aud the records
of the case to the appellate authority within 15 days.
The appellate authority shall consider whether the
tindings are justified or whether the penalty 1s exces-
sive or inadequate and pass appropriafe _orders
within three months of the date of appeal. The ap-
ellate authority may pass order confrming,  ¢it-
Eancing, reducing or setting aside the penalty o
remitring the case to the authority w_hlrh lmp?sed
the penalty or to any other authority wiih such direc-
tion as it may deem fif in the circumstances of the

case
Providsd that if the enhanced penalty which the
appellate authorify proposes to impose is a major

alty specified in clauses (e), (f) and (g) of rule
g:nang alle inquiry as provided in rule 26 has not
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already been held in the case, the appellate autho-
rity shall direct that such inquiry be held in accord-
ancc with the provisions of rule 26 and thercafter
consider the record of the inquiry and pass such
orders as it may deem proper. If the appellate autho-
rity decides to cnhance the punishment but an in-
quiry has already been held as provided in rule 26,
the appellate authority shall give a show cause notice
to the employee as to why the enhanced penalty
should not be imposed upon him. The appellate
authority shall pass final order after taking into ac-
count the representation, if any submitted by the
cmployce.

t
31, Review

Notwithstanding anything contained in these rules,
the reviewing authority, as specified in Schedule I
anngxed to these rules, may call for the record of
the case within six months of the date of the final
order and after reviewing the case pass such orders
thereon as it may deem Et

Provided that if the enhanced penalty, which the
reviewing authority proposes to impose, is a major
penalty specified in clauses (e), (f) or () or rule
24 and an inquiry as provided undesr rule 26 has not
already been held in the case, the reviewing autho-
rity shall direct that such an inquiry be held in
accordance with the provisions of rule 26 and there-
after consider the record of the inquiry and pass
such order as it may deem proper. If the appellate
authority decides to enhancs the punishment but an
mmquiry has alrcady been held in acrordance with
the provisions of rule 26, the reviewing authority
shall give show cause notice to the employee as to
why the enhanced penalty should not be imposed
upon him. The reviewing authority shall pass final
m der after taking into account the representation,
if any, submitted by the employec.

55, Service of orders, notices. etc,

_ byey order, motice and other process made  or
issued under these rules shall be served in person on
the employee concerned or communicated to  him
by registered post at his last known address.

36. Power to relax time-limit and ro condone delay.

Save as otherwise exnressely provided in theso
rules, the authority competent under these rules {o
make any order may, for good and snfficient reasons
or if sufficient cause is shown, extend the time speci-
fied in rhese rules for apvthing required to be done
under these rules or condone any delay,

37. Removal of doubts
Where a doubt arises as to the interpretation of

any of these rules, the matter shall be referred to
the Central Government for its decision.

[F. No. 7(5/86-Fin-[V]
S. BALACHANDRAN, Tt. Secy.
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SCHEDULE 1
[Sub rules 3b), () and (k), 25, 33 and 34]

-

Category of Employees Disciplinary Authority  ‘Appellite Authority Riéviewing Authority
Grou ‘D Sr. Accounts/Adminis- Pinantidl Adviser & Secretary
" trative Officer. Chief Accounts Officer.
Group C Financial Adviser & Sccrefary Chairman
Chief Accounts Officer
Group B Secretary Chairman Board
Group A Chairman Board Central Government

_—

SCHEDULE 11
(See rule 17 (4)]
RETURN OF ASSETS AND LIABILITIES ON FIRST APPOINTMENT AS ONTHE 31ST

DECEMBER, 19....
1. Name of the employee (in block letters)

IS

Post held and place of posting

3. Total annual income from all sources during the Calendar year
immediately preceding the 1st day of January, 19....

4. Declaration

I hereby declare that the return enclosed namely, Forms I to V, are complete, true and correct as on

................ to the best of my knowledge and belief, in respect of information due to be furnished by me under

the provisions of sub-rule (4) of the rule 17 of the Oil Industry Development Board Employees (Conduct §Discipline
and Appeal) Rules, 1987,

Signature

Note :— 1. This return shall contain particulars of all assets and liabilities of the Employee, either in his own name

er in the name of any other person.

2. If an Employee is a member of Hindu Undivided Family with co-parcenary rights in the properties

of the family either as a ‘Karta’ or as a member he should indicate in the return in Form No. I the

value of his share in such property and where it is not possible to indicate the exact value of such share,
its approximate value. Suitable explanatory notes may be added, wherever necessary.
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FORM NOQ. 1

Statement of Immovable property on first appointment(s) on the 31st December 19, . ..

(e.g. Land, House, Shops. Other Buildings, et )

Sl Description of pro-  Precise location Area of Land  Naturc of lund §§ Extent o' 1ate-  Tf not i own
No. perty (Name of Dis-  (in case of land (1n cas: of lan1 rest name, state in
trict, Division¥  and buildings) ed property) whose name
Taluka & villa- held, and his/
age in which the ! her relationship,

property is situ- il any, to the
ated and also Employee

its distinctive

number, etc.)

Date of ac- How acquired? (whether  Value of the pro- Particulars of Total Annual Remarks

quisition by purchase, mortage, lease pertv (see note 2 sanction of pres- income from the
inheritance, gift of other- belcw) cribed authority, property
wise) and name v ith if any

details of person/persons
from whom acquired
(address and connection
of the Employee, if any
with the person/persons
concerned) (Please see note
1 below).

8 9 10 11 12 13

Date............ Signature.......... ... e,

Note:—(1) For purpose of Column 1, the term “lease” would mean a lease of immovable property from year to year
or for any term exceeding one year or reserving a yearly rent. Where, however, the lease of
immovable property is obtained from a person having offizial dealings with the Employee, such a
lease should be shown in this column irrespective of the term of the lease, whether 1t is short term og
long term and the periodicity of the payment of rent.

Note :—(2) In column 10 should be shown

(a) where the property has been acquired by purchase, mortgage or lease, the price or premium paid
for such acquisition ;

(b) where it has been acquired by lease, the total annual rent thereof also; and
(c) where the acquisition is by inheritance, gift or cxchange, the approximate value of the property so
acquired.,
89 GI/88—5
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FORM NO. II
Statement of Liquid Asscts on First A.ppointment as on the 31st December, 19, ...

(1) Cash and Bank balances ¢xcceding 3 months’ emoluments.

(2) Deposits, loans advanced and investments (such as share, securities, debentures. etc)

SL. Description Namc¢ and ad- Amount If not 1n own Annual income Remarks
No. dress of Com- name, name derived
pany, Bank, etc. and address

of person in
whose name
held and his/
her relationship

with the Go-
vernment servant
O 2T 3 4 5 6 7
Date......... P U Signature....... e e e
Note (I) :— In eolumn 7, particulars regarding sanctions obtained or report made in respect of the various transa-
ctions may be given,
Note () :— The term “emolumznts” means the pay and alowanves received by the Employee,
FORM NO. III

Statement of Movable property on First Appointment as on the 31st December, 19....

— —

Sl. Description of items  Price or value at the If not in own name, How acquired with Remarks
No. time of acquisition  name & address of approximate date of

and/or the total pay- the person in whose acquisition

ments made upto the name and his/her re-

date of return, as the lationship with the

case may be, in case Employec

of drticles purchase

on hire-purchased

or instalment basis

] 2 3 4 5 ) 6 -
Date.............. Signature....................
Note 1:— In this form information may be given regarding items like (a) jewellery owned by him (total value) (b)

silver and othr precious metals and precious stones owned by him not forming part of jewellery (total
value); (c) (i) Motor Cars, (ii) Scooters/Motor Cygles; (iii) refrigerators/air-conditioners (iv) radios/
radiograms/television sets (d) value of items of movable property individually worth less than Rs. 1,000
other than articles of daily use such as clothes, utensils, books, crockery, etc., added together.

Note 2 :— 1In column 5, may be indicated whether the property was acquired by purchase, inheritance, gift or
otherwise.
Note 3 :—- In column 6, particulars regarding sanction obtained or report made in respect of various transactions

may be given.
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FORM No. IV

Staterment of provident fund and life insurance Policy on first appointment/as on the 31st December, 19...,

Insurance Policies Provident Funds

S1. Policy No. and date Name of Insurance Sum insured/date of Amount of annual Type of Provident

No. of Policy Company maturity Premium Funds/G.P.F./C.P.F.
Account No.
1 2 3 4 5 6
Closing balance as last reported  Contributions made sub- Total Remarks ™ (if there isﬂdis-
by the Audit/Accounts Officer al- sequently pute regarding balance the
ong with date of such balance Figures eccording to the

Employees should also be
| mentioned in thig colu-
mn).

7 8 9 10

Date...........vvvnnns Signature

....................

FORM No. V
Statement of Debts and other Liabilities on First Appointment/as on the 31st December 19 . ..

T

Sl Amount Name and address Date of incurring Details of Transac- Remarks
No. " of Creditor Liability tion
1 2 3 4 5 6
Date......... ey Signature......................
Note 1 :— Individual items of loans not exceeding three months emoluments need not be included.
Note 2 :— In column 6, information regarding permission, if any, obtained from or report made to the com-
petent authority may also be given.
Note 3 -~ The term “emoluments” means Pay and allowances received by the Employee.
Note 4 :— The statement should also include advance for purchase of conveyance, House building advance, etc.

advances from the G.P. Fund, and loans on Life Insurance Policies and fixed deposits,
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