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ar srfraaa (2) & st fager wid ora wieerdt Wy W
wiar ®vT whar ¥

g Br oz wawan ww ginr B woets arer fafeT ww F
g WO & oarmy ¥ oofw FoE om, Wt #@ gy awi
arfaw Y 3 wedw WAT TN &7l TE@ o

(6) wa m§ MA =TT wymarte® AAwA BT Y Ay Wk
for w1§ wiw mfreeT e wrAr & o wiRw wifor e fieef
wfrg & FyleT wetias 7o & 1 F v v § o e
fAT wOT F AT A W AT HIAT |

(7) &ty fedr wer wPTI AT qg@A X avar & (W
fer wey wymafrs sty § gzoerieet T 8 e Rk
gl FE wer qAnAas wpad 2@ 2o frak fears e
WTJTT”ETF- qr wyrIE Eﬁﬂh‘@ ?T@fl é) W ga fram ar s
vz Ad wf AT, ety Hawd v o & o O wte &
fpqr FOaFAT BT AATCT wTd A wrd wiawre gy awy fr
serird miwwrer sfwiey Grfasat ad &)

(8) wm wifamdy zror Wiy feo v e v e
Wiy # TUT 47 wag, e d@y AN O e ¥ ey
grfe wET AT @WmT 4 g% ged Te R ¥ o9y
w7 Tt w A £ U IF ATC ATA KT T, WC A
fdr wICT B e RV AT @ T A qg Al w7 o
i, Bt T EETrAY FTA AT AT AT 6 gerrTy A
ST AT AT AT B e 7T 3 AT WA ) grm
B FITF T |

(9) uf TR 1T A ATCAL AL AT At LT AT
foel v Q@ A fAT @A Rt § ot 5 £ F ) ow aff
gt
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WTEA 7 TR | TATAT !

I . -

(19) ®rams gEny At a qemr L ga T 3 AEy
frag =1 ¥ S% etmmm  w wr W w4y gl wiw
miaEdl darr § 7 e @ T WiT & e ¥
I AAT ¥ A qg TAIA STORTT TXT AT I A W wC

Y qatd 4ff T WA AR E TR w4 A T

wiw Fo4 & WA T A3 F HEN GO0 H AATGAC |

(11) 39 5N & w6 wor 6 wfwi agfr & g
o sww ar qedia & g1 # fimg g

(12) (®) wia zrar fratfer arva 70 "Y0EF AT Taf
gty s gra wom aET T 913§ swwmEeeR s
gro ar 39% far swgd fhg 9riT ettt atg wearsw wiwrdy
A7 vk (A mafas feog it s a8 &4l gro ar
gk fan wfraf=fra o fem w0 q5§)

(@) SETF FHEE FTOAE a0 AT G P g
we e ¢ P gliaas fear or st 8 mae 71y
w9 wilaFd §Y wimtn & faar Fd oA wv oy
gl Jg BT AR 0

() @ el A 4T qumd 9 wr@t ¥ OO gwd
T HEAT ﬂjl

(13) s wifasrdr st fado & wemas whaerd o G
aq T SR 600 T wAafs X awae 3 B osntne o7 § R A
wqr & v €44 & AY FWON WY AT waL Tl ST G T R
g & o B welIw wema @ owTan &7 9g gz & wign fa
wg wwia ¥ fam wrr & qi e fafar wwmn &1 frlmr
g% a7 fg Talg ® gArdr war § 3% sferdiwa oAy |

- (14) (%) W wLWETS ICETA il e G O S
wraae & gg w e B e oqg vy gy § wfaw
e &
(w) difas dam9 @ shalafat foam s offc sraare 51
I AT EEIAT FTH BN |
(1) BrE AT whwfafar w«wrr e o 17 waEs
i W, gy wrE I & @ 4y o

(15) (%) o ausmy AT & fag st TRIT EQ el
Wre dar 4@ Twg afy fme wF ar Td Wy T

Ty ¥ ®C GFI0 § |

(&) woraAR qix F1E AAL A5 I TN Fra Aega fr gt
wigar Frasr vl @ w7 wdfaT
qfary o aflaT e ufEmr grw 3Ar we Ty
WOR TrT W RS IR gt aqE &l
g & AT K

(16) W= sfemrdy, mraAT ¥ OMTH WV R 9 R
T, 447 afa WA { Y air 7 @ g 3% fang gma
afcleafimit ¢ qmATE. T q@ e & fEm S eI ww
fieg amrr 7 st frady wote o ifeafant @v o emdiaor
&% |

(17) mqd & :rwgfmw ot warfr ¥ g by wrfaend,
g iy, ga Wk FEr Pear me & e s
Wi g onrg, we mar §ar o, afy & § g 1 ifew qwy @l
fyfg: i a TTC FLE B ALAG Y AT L

(18) 7% wrawc F=rq w0 Fafaa frazor dar Br gufafs-
9% (4) ¥ [T AT &, wNAF & Fro FAfer wwr o @
g% et TEY FCAr AU EAG ITEAY T BT A wqT qF
wear 3 ow fFimas & Teedr 7190 ¥ owy ¥ ATFIL Fewy § ar
wid wfgsrdr uw offy @i FoFEA E)

(19) & wr wrf wiw wfasd fodr Ata F oarax ¥ g
ot faer whi o grars wor A frad 57y & 0L w190 wiTREIL
@A qATA U7 AT TR FATT U0 W $TT0 AT A TR
wiar & fyax 2% wfimre 2a & and T &, a1 wowrd a1 oy
sirg afywrdr way qatfasr @ o aw st foprd fem
Al WA 97, A OKAT Ay O G whowgre erd
I W AL N AT AL AL T AT

g fF et wiw wiva F AT A T Il wr Taadr
vt oy ir ferk & w7 AT e eqr & 17§ arrees
Ty 9 3T JUFT QOU TUIN, LTS I 7T a0
FAT 8 THAT § |

(20) x4 ®F q@ET ¥ 4 ford Yoz £ oFrod 17wy
wmEiaF Sfasrr €1 9537 oo aran

(21) myamafys slaardr arwta afred, ety gew
T il T w (3t F aqr dan WY A5 w AT, w T
w1 QR H4

ag, wty frard ar wadr

(1) wyaafes sibrede qar w Yoot wedrdt 3 qr A
Ry F owig afraeat &t osnT oAy 3T iT7I0 AbET omy
genlay &7 9T AadT & FILET FITC AT F T4 47 T
HFCT & |IT FLO

(=) warar &pdr WA & g Fowa ¥ v g afy 91
wrelag srfasrde afets wfty & aiz #g 9487 3 ’r‘ah- PIRAT]
fag wdr ar arag q4tIT AU 6T T R FO wr AT
st Wy gwET §)

(a) «E w{ATATR TR 17 TAmy gra oy orfear
o w Wi atears § a3Aa A 0T &A1 77T I wIgay wrony
w0 AMTE BT §Y €4 wiq TomA FeErd £IT7 AT U7 awer
p TI0T 07T B R (R R (W0 PR S SIS IO OO O SO (T B2
qicisfai ® § 617 a3 94103 AIRC W40 AT 97 frivaAa
(4) ® Frdr swdard &

(4) mx aqnaees afre wg ¢oata afasre o &
Pafar T T F osiem TET PT AT OAC T 00 00 G4 AT eand
& 177 i LTARIU &0 AT A7 TR {40 A 1frarTr
fafiad (33) & A{NC A& 16 1q4 g ATIF 4 oa0q A
BT AT

A0, ST a1 AT

Fifema (s7) w fafrerr (3s) % g0 atx 6 a0y
Hatat s SlEar §uT A FEr war wedd  wila qatwT
ETATE W GRET T oL aar wiw qiorn «F sia i gl
£ gr ey ar Angt )

41. grHrg FTdarigat

G qUAET F AMAF & I IIA ALIF WA 40w
AR Gad gF a1 83 |9 sIEIAT 7T AT §F FOLH & I
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srfersrdr Gar wmRw w7 A ¥ weew & fe 9w @ o frer A
sty Wy waatrs s artgat et sz & viot afmfa
A W I g wTdaArat ¥ watyw & fau ag o
wmratarn i & w0 F wrd s

42. §® AW & A agfaat

wa weqry § weAfafgs frdvare & O gu W faeabafa
affeafarii & wqwrafs wfesr swfafma-35(2) dfra =
Wt ¥ AW W awar !

(i) frdt mrfum qamdy & gl wearmdi * TEED &
grwed ot gt wragr & wrde ¥ wgl wTEIT &Y 4T
et &, ur

(ii) wa wyatales qrsrd dqee & wrw fafay v &
fams &0 & arg, 5w fafawdi wdae aog @
i & we s wffay mogd T gem v

(iii) Tty ¥ frete ArE B arowvT F ogrew & gy A
FHAE W AT UL AT AATE T e

43, wow

(1) sqaafs sufesr gra P 37 av 38 fafamy
42 % weaty wrdy fRq g faedr ot aoe frdr & oamer & foem
wouet & Fe@ Wi A oo weet § W) afr fRa wemy gra
ety qat & @t v WY wedtw oo oasr §)

(2) wq ardh g ol & oF WA ¥ wwT il 7
ot mekr & Fordy wedver wfererdy WY gy w foor oy wwar %
iz ook frsy wdter ofr o€ & 9w wfsrd & afar @i

(3) faa afewrdr & frmg wdver & af ¥ g wodt weq-
frdt g amer ¥ fa & g afra O qed Tt & oeg
fesii ¥ weae Bfwa G

ORCAEUCLISECE CHL TG LR I TR
qfcnra wras & oar wT dy mfaw wqEr gwrier & oes
whe sor 0 fafr & 758 fFf & e ds N ghe we,
W, W, AT FIT W IR WAW O w60 a1 9w
grfgsr fras &n Ar] R @ owerm G ower wfeErt owy
ey Frifer afga ATHET ATTT HT EAT)

(5) wawdte st gufatmar 35(2) F wyae wg
Wi 4w T AT

(%) afx fafaged 35(2) & w9 & aix Y grag §
&t spfrer wfEsTd wiw wTiw W dEel wmRm ¥ wwer AT ot
% wfedral 7T faare T & arg 9T{FET W T ARy w1 gwar
t

(w) uftPrfoma 35(2) ¥ A7a0C siv g0 ST & °f ¥ o
witg WHET  dafga  wTET ® “FTen @Ry gwar’
o wonr 5 Sy @ T oWl A @y s famr Wi
We Sw owwma &7 Wiow odw Ik ufudsT ¢ gfi
wrk 4 o, fav wEr & oaw ol

44, i

o faferdi 3 figdt wra % weafasz Y go & @ wad
WRE ¥ a1 weaar wy@ratte SEarfgat & fedr qramy § e
fow Porrd sl wde < 1 & on @ oer T & owee
gt " awdr §, Wi

(%) ;rraw £ g, afua O WRTaedr ¥

(@) %15 xv@ @y wT ARAT KA owmdo oavvr e
fEo q dE B 9w w1, T ATHTT AR &

T (w) wRw e 5@ gy s @ fed wa sl
¥ arg wryen 99 fadw & g dfT A5 & v B Ay ¥
gy afzfegfaal ®F Ay g wadr sEard o xig w59, v,

() B mew Ardw W KT A ITLHET G

Fd fF OF wed® W ¥ T M A 37§ ogor @ W
&Y, ore D un ds FfTTAAD 35(2) & WA wrd Ay g

(i) o 7t wgh fafaqaat & waere wte aff
o &, W Wi AT w0 w g A Aar s
F forre on frarr w4 & wr Aqfgy adn
L HT

(ii) & At & st BT 07 % ITddt & v
ot sy OIF ®T AT AL &, qYE FAMT Y
YT AT gEAA iy &9 fF og¥ w4t o«
ardr A apr w3 frar wd we 3@ omwT W
dfm wiiwr ga¥ Afwicr 97 7K w5 0 @
frate ot & A sl Wy

45. WOXIME TEAE W TaTy

(1) s 1 1T FA & {7 wr@raw ag §voar £ q
§ B frdr sma & Opdt wexor & ddq § fen wrufes
FEAME 1, i TEHT A0 wway w2 F, wiafor grar 3q
wrre F e wATAARAE wrAAE & AN ar ailt @y g
QI g AR W 4T IA WH FEaL F gl

(2) w fatadl & Ol ard RQT gT W, Tr wrd wrmane
At afcamlear & fedl dOAg wwrT H 2D gt mar § g
s 0@ T e Aer 3§ AT OF aw d, wraaw wimay
grfl TEO QT QLY AT FHCT WL GFAT )

(3) seiw wwar S wie ¥ witkea § ar frg 9 wror

& qfaalT e T A ITE FCUAETET 9% w05 0 a9
gfmqd & & xg 9a w{ifena wala v oo fodt Fqq A Wl

&7 gFare Ag X
46. smaa, gAar gafr ol s

(1) wifed oo fefr wore 61 freafaias § @ fedr
R wee ¥ f fafay qaar A 373 a 0% & R v g
ST )
(i) wfpid % ofe & = O 9% dfar o fafar
9y ;

(ii) oo wifrdd & wlerat & wfer oy W 9 F 4w
¥TF A0A AT TAT FET

(2) =fgT wa % & AofrEy @ K owrRa oW AR €
arady AT &Y gy fafraadl & watar & fag @tw # o
wr ¥ waT syiyATe w9 & far TG QAT @

(3) o foefr wrrTrc WY W A¥x & QAT § A W@
Wt fymy oy qatsy AT oen, afy FTAmT 3N e wor
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BYaTT wTT § ogur wfr 2w AW avmr wufer F omat e
weg {1 snlrdt oY aofeafs & 9% d@w v @ s T frar
wtaT & vA ufy ag Adw fedt wher & Qo § & a0 wvder a0
¥ gy fear oot sk uayfers war & A vl oW 0w
L e BEE R I E e fon

17. =ax 1.4 fufgrt wivy ot fadr qar

3@ wETC srar 76 T [EfamAT ¥ suiers ww ¥ ogAatar A
b, ot gmme o febaal & weads wif wide o sy &
for Tamw ¥, Ffaa A maF FO0 weAT gy zamw w7 KA
war g &, v Cifiaadt & sagg gfr fedy oy s & Ay #
fast epAr Ag fafaifor g a0 wwar &)

48, AAET wIATREOT ¥ G€faT saoeur

CARENT F WL REN RTAMC A7 AT ARl T {ATT
grbnfaat ® 1€ §, grEw olaeas oformdl & 91a S awn
AT ¥, S RTA W, wTANT WA A A wAd &
fag wigeafra e wg )

49. frwa A 3wy

(1) & Prfrra® & afg =wara gaddi *  affoer, wfi-
mift g A BYY avr weas frw, fafiawa ar gnie s o
awd F ¥, oA et & oA adt wn

(2) 9% ar 0 w6F N wr fafreaai & w3 O ¥ q4,
gofafrumd (1) F wrare o ganex Irdat F sefi wmarA o
ag w7 falrumal & oAty 9 KIMOT AAT AT AT GHE Aq9
¥ awrdamg wr sy

(3) To4q BTG AT AT YT A NF 0T Pravdn woddr
ar fedt st ar &% o wdve WY 1 fafraest & oiw @
& mua mfafme ¥ o W7 TOAC WO q4r €9 fafyrsi
W wIETe IR T W aifer fFe q0ia Aar gy mraAETE, wh T
wite wifuwidr Y w7 ffma & datw {{ET fewr T grar
FTT |

(4) fom wrwme ax @ Bfvgas oo oy § o9a¥ o i,
g7 farqoael o0 w6k o, I falewadt & avp g0 ¥ oweow
e gU Tl STael & arat 90 9led afta ¥ arfere
¥ afar waft 9l weft sopfr wey 9y R dAw § o frla A
¥ vwiafer wwmadl ¥ qTATc adE w1 oarar k)

(5) =t fafawat & seafafge ®1§ am fwafafar o gare
AR FR |

(v) ashw ¥ fawrr & afafros, 1097 (197 W
37) war faltq w0 ¥ sourm 5 # welRgT a3 ¥ oo
(z) & ww ofe7 & weade a1 wedr wawr whval w1 s A
g wd & € wdw qxny ar ol aredr B frfera s ar
wr§ frdw ¥ ar wf wriad w o wikert;

(&) wa wwfaas & gl ¥ osrdereiae d W fRa
BT 9% M N ardl wal § w59 w2 @iy

(1) and & mer an wsaw w0 I oWl 1wy 40
% yRaa mherat

(o) wefufaamme (4) & sdo ¥ O s mrw arar
wem >, 777 widw ¥ wrn § ar glywfat 6 fow Refy
o ¥ Ada ¥ A frm ¥ war )

(7) vtk wraar o fag og A€ w0 W8 g7 20 FAT
atferr & o wr fefrandi F osevdy fedr fydte frog & afem-
fomrg a1 fafers wem &, Wi faga ot sdw oA fedw o
A At we fafaaadt & arew B0 & o qd frsmra @t At
feft faww oo dafiuy wem o7 an g v ag adfy ofady
nfem aT] M qur T g% wep WU L AR &1 g0 qswT,
feafs, grar Aarasde widw fen wear & @ w3k £ oy
& o1 faviq femr s &) '

(8) sefafrmas (6) % vy wuitw fryg Ma gz o fafra-
Al & sty weadsr frow ar fafrgws ol qne o £ oar
sam, falr ar wetfms o aff feq g & ar fag oo and
ar JEaE F FAdr wiElag wW A g fegwr @ty
far o & ax WA €T H e i

(o) viwrat wt 4z ®eX ¥ (7 mApTU Ay A W wwt
t fe ow wavedt wfmr afeysarst o g2 15490 & @m9-
W 9T A & avx wrdy fraqt, faforaal ofve sdat (v
wd A war mal & dda ¥ gafax faql wlygT) 9T T fafe-
¥ A o B AT T4 980 oo aw w5 A8 g gy
grsg w1 mfwdr oarfealy, saawe frag aft wow A

50. Tty wfviesioat & fogma

serel ofy to e ¥ Apr b 66 fRa fafraas ¥ oA
fgr S1% & aqqtaww w08 T W awd & o1 faRe @Ay
¥y af<feafeat &1 sars ¥ 237 g7 PBRAY wROe @0 moaTd
&Y ot 9T & fedfr faas fafrans & ap @7 ¥ fafag 3w
I UF wwar & W 9g fiv ¥ geyw ¥ v S wr faior
T fafqons ofewps w1 & wpq feor s axar § 0

51, IyiET

(1) w fafrqmat & fipdr o5 qar ga% 4R wa ok
YT BN 9T SR gaws & Iresa oarer g

(2) wa fufgaadt € eqraar & oft &€ g70 398 & ar
qraw W oarswd wosypd ¥ omrar o gwar § fxgaer Prodo effae
AT "Jrensrdl BRI

NATIONAL DAIRY DEVELOPMENT BOARD
New Delhi, the 25th March, 1988
NOTIFICATIONS

THE NATIONAL DAIRY DEVELOPMENT
BOARD WORKMEN (CONDUCT, DISCIPLINE
AND APPEAL) REGULATIONS, 1988

No. DEL : NDDB.—In exercise of the powers
conferred on it by scction 48 of the National Dairy
Development Board Act, 1987 (37 of 1987) and of
all other powers enabling him in that behalf, the
Chairman of the National Dairy Development Board,
performing the functions of Board of Directors in
accordance with section 40 of the said Act, hereby
makes the following regulations, namely i—

CHAPTER 1
PRELIMINARY

1. Short title and commencement.—(l1) These rc-
gulations may be called the National Dairy Develop-
ment Board Workmen (Conduct, Discipline and
Appeal) Regulation, 1988.
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(2) They shall come into force on the date of their
publication in the Gazette of India.

2. Application.-—(1) Save as otherwise
provided by the terms of contract, agreement or
order of uppointment, deputation or secondment,
these regulations shall apply to every workman of the
National Dairy Development Board.

expressly

(2) For the removal of doubts, it is hereby declared
that every—

(1) Managed Unit, or
{b) Subsidiary Unit, or
(¢) Pilot Project,

shall continue to have their respective separate iden-
tity, and that thesc regulations shall not apply—

(1) to any person employed in any of them un-
less otherwise decided by the Board in
relation to each of the Units or Projects, or

(i) to any person employed in apy Subsidiary
Company, of which NDDB is a participant.

(3) Notwithstanding anything contained in sub-
regulation (2), every workman of the NDDB who is
on assignment to a Managed Unit, Subsidiar{) Com-
pany, subsidiary Unit or Pilot Project, shall be gov-
erned by the provisions of these regulations.

3. Definition.—(1) In these regulations, unless the
context otherwisc requires,—

(a) “Act”, means the National Dairy Develop-
ment Board Act, 1987 (37 of 1987);

(b) ‘*Appointing Authority”, in relation to any
workman, means the authority or officer,
for the time being, competent to make ap-
pointment to the post held by the work-
man, or to the grade applicable to the said
workman; ,

(c) “‘Authority”, includes the Chairman,
© Managing Director or any other officer de-
signated for the purpose;

(d) “Board”, means the Board of directors of
the National Dairy Development Board,;

(¢) “Chairman”, means the Chairman of the
NDDB, being the full-time Chief Executive
thercof, and so long as the post is conti-
nued to be held by the Chairman who held
the same on the appointed day, (being a

erson not in receipt of any salary) it s]%aﬂ
¢ dcemed to be an  honorary post for
which the salary payable shall be nil and
all the other conditions including allow-
ances and perquisites shall be such as may
be determined by the Central Government,

(f) “Competent Authority”, in relation to any
workman or other employee with respect to
any matter, means the Board or the Chair-
man or any other Authority to whom the
Board or Chairman has dclegated the

(g)

()

(1)

@

(k)

O

(m)

power in relation to the workman or other
employee, or in respect of the matter, as
the case may be;

“cmployee’, meuns an officer or a work-
man of the National Dairy Development
Board;

“Government”, meuns the Central Govern-
ment or any State Government;

“Government  Servant”, means a  person
who is u member of a scrvice or who holds
.a civit post under thc Central or a State
Government and includes any such person
on foreign service;

“lien”, means the right of a workman to
hoid substantively, either immediately or on
the termination of a period or periods of
absence, a post which he has been hold-
ing in a permanent capacity;

“month”, means a month reckoned accord-
ing to the British calendar;

“Managing Director”, mecans an oflicial of
the NDDB appointed as a Managing Direc-
tor of the NDDB;

“Managed Unit”, means an  organisation
managed by NDDB but not owned by it
and includes the following, namely :—

1. Sabarmati Ashram Gaushala;

2

()

—

t3

3
4,
5

(q

. Sugam Dairy;

. Mother Dairy, Calcutta;

. Patna Dairy Project;

. Bhavnagar Vegetables Products Unit;
. Rohtak Dairy Project;

. Rashtriya Vriksha Mitra Sahyog;

. Surat APS;

“National Dairy Development Doard”, or
“NDDB”, means the body corporate cons-
tituted under section 4;

“organisalion”, includes a Firm;

“Pilot Project”, mecans a project which is
undertaken by the NDDB to demonstrate
alternative innovative  strategies and in-
cludes the projects known at the com-
mencement of these regulations as here-
under, namely :—

. Fruit and Vegetables Unit;

Tree Growers Cooperative Project:

. Salt Project;

Rural Electricity Cooperative Project;

. Fisheries Project;

“permanent workman”, means a workmau
who is employed against the permanent
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post and who has been subsequently ac-
corded confirmation in writing;

(r) “perscnal pay”, means  additional  pay

granted.to a workman-—-

(a) to save him from a loss of substantive pay
in respect of a permanent post due to a
revision of pay, or to any rcduction of
substantive pay otherwise than as a dis-
ciplinary measure; or

(b) in exceptional circumstances, on other

special considerations;
(s) ‘“section”, means the section in the Act;

() “Subsidiary Compuany, means a subsidiary
Unit or Project of the NDDB registered as
a Company under the Companies Act, 1956
(1 of 1956), and includes the following,
namely —

Hindustan Packaging Company Limited;

(u) “subsidiary Unit”, means a subsidiary or
a Unit owned and managed by NDDB and
includes the following, namely —

1. Mother Dairy, Delhi;
. Indian Dairy Machinery Company;

2

3. Yndiun Tmmunologicals;

(v) “trainee”, means a learner, by whatever
name called, who is engaged to undergo
training, whether with or without stipend,
in terms of a special agreement and who
will not be regarded as an employee of the
NDDB;

(w) “temporary workwman™,
man—

means a  work-

(i) who is cnpaged tcmporarily for doing
work which is likely to be complete
within a Jimited period; or

(i) who is cmployed temporarily as an addi-
tional workman in connection with the
temporary increase in workload.

(x) “workman”, means any person employed to
do any manual, unskilled, skilled, techni-
cal, operational, clerical or supervisory work
for hire or reward, whether the terms of cm-
ployment be express or implied. but does nof
include any such person—

(1 who is employed mainly in managerial or
adwinistrative capacity; or

(1) who——

(1) being employed in a supervisory capa-
city, draws wages, exceeding one thous-
and six huedred rupees per mencem.
or

(b) ecxercises functions mainly of a
managerial nature, e¢ither by the paturce

of the duties attached to the office or
by reason of the powers vested in him.

Explanation : In this clause the term “‘wages”
shall have the same mcaning as it has under
the Industrial Disputes Act, 1947 (14 of
. 1947) for the time being in force.

(2) All words and expressions used and not ¢:fined
in these repulations but uscd in the Act, shall have the
meanings respectively assigned to them under the Act.

CHAPTER-II
CONDUCT, DISCIPLINE AND APPEAL

4. Liability to abide by  rcgulations etc.—Every
workman of the National Dairy Development Board
shall at all times be bound to abide by these regula-
tions and any other rcgulation, schemc or order made
by or under the Act which is applicable to him, and
without prejudice to the gencrality of this basic obli-
gation, shalf at all times—

(a) maintain absolute integrity:

(b) exhibit devotion to duty and obey official
instructions and al] instructions from super-
iors;

(c) maintain fidelity and secrecv;

(d) do nothing which is unbecoming of a work-
man of the National Dairy evelopment
Board; and

(¢) devotion to duty of workmen, if any for the
time being under his control or authority.

5. Obligation to maintain secrecy.—Every work-
man shall be bound to maintain secrecy, and to strict-
ly comply with the declaration of fidelity and secrecy
made by him and shall not divulge any information
coming to his knowledge in the course of his duties
or outside it, us would adversely affect or embarrass
the National Dairy  Development Board in  any
manner, and thisx restriction shall continne to apply to
cvery workmen cven after his  ceasing to be in ser-
vice by retirement or otherwise for whatsoever reason.

. 6. Confidentiality agreement compulsory for certain
jobs.-—(1) BEvery workman shall, before being assign-
ed to any job or post which the Chairman may having
regard to the dutics specify in this regard, give a sepa-
rate undertaking, in such form as may be specified by
the Competent Authority, to maintain strict confiden-
tiality with regard to design, equipment, product and
process forraufations, or any other matter that may
come 1o his knowledge in the course of discharge of
his dutics, and the obligation shall continue to apply
even after the workman has ceased to perform  the
assignment or ccased to be a workman of the NDDB.

(2) Any workman who does an act or makes any
expression, jn violation of the provisions of sub-repu-
Intion (1), shall, without prejudice to any other action
that may be taken against him, be liable to be pro-:
ceeded against for misconduct under these regulations
as if it were an item of misconduct included in the
regulation 31,
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7. Liability to serve.—Every workman in the ser-
vice of NDDB shall make his services available to the
National Dairy Development Board and he shall serve
in relation to any work in which the NDDB is directl
or indirectly interested, in such place and for suc
periods as he may, from time to time, be directed.

8. Performance of duties.—(1) Every  workman
shall be bound to perform his duties in accordance
with such directions as any authority superior to him
may give to him, from time to time, and in the dis-
charge of his dutics he shall exhibit loyalty, punc-
tuality, efficiency and meticulousness.

(2) Where a workman has failed a perform  his
duties as specificd in sub-regulation (1) he shall  be
liable to be proceeded against for Misconduct under
regulation 31 as if it were Misconduct thereunder.

9. Absence without justification and consequences
thereof —(1) Taking of casual leave in conjunction
with any other workman or group of workmen, or
remaining absent from office in that manner shall be
deemed to be a misconduct and be punishable as
such.

(2) Without prejudice to any disciplinary  action
that may be taken for misconduct, the absence of any
workman under circumstances set out in sub-regula-
tion (1) or absence from duty without justification or
without taking permission from the appropriate autho-
rities shall entail the following consequences unless
otherwise decided by the Competent  Authority,
namely :(—

(a) No pay and allowance shall be payable for
the period of such absence;

(b) The period of absence, unless condoned by
the Competent Authority, shall result in
break in service and postpone the date  of
next increment for a period equivalent to
such period of absence;

(¢) The leave to the credit of the workman
shall not lapse by reason of such absence,
but the period of absence shall not be
counted for the purpose of eligibility of
carned leave;

{(d) The past service of the workman shall not
be affected, except that for the purpose of
gretuity the service put in previous to such
absence from service shall not be counted,;

() For the purpose of leave travel concession,
the service put in after the workman rejoins
from such absence alone will be taken into
account and the workman shall not be per-
mitted to carry over any leave travel con-
cession in respect of any period previous to
such absence.

(3) In relation to any absence falling within  the
scope of sub-regulations (1) and (2), the Competent
Authority may give notice to the workman seeking an
explanation for his absence and after considering the
reply if any received, pass such orders in respect of
the absence referred to in sub-regulation (2) as it may
deem fit,

(4) A copy of every order passed bﬁ the Competent
Authority under sub-regulation (3). shall be given to
the workman on request and the workman may, with-
in thirty days of the receipt of the order, file an
a[éf)c‘al to a Munaging Director who may, after con-
sidering all the circumstances attendant thereto pass
such orders thereon as he may deem fit, and every
such order shall be fina] :

Provided that in any case where a  Managing
Director is the Competent Authority, the
appeal shall lie to the Chairman, :

10. Enforcement of Bond.—While all bonds exe-
cuted by a workman to serve the NDDB shall be
strictly enforceable, the exception may be made in
favour of a workman who wants to join an organisa-
tion financed by the NDDB if he enters into a fresh
bond a like naturc with the organisation agreeing to
serve that organisation for the remaining period of the
bond executed in favour of the NDDB,

11. Evidence before Committee etc.—(1) Save as
provided in sub-regulation (3), no workman shall, ex-
cept with the previons approval of a Managing Direc-
tor or of any officer authorised by him in this behalf
give evidence in connection with any enquiry conduct-
ed by any person, Committec or Authority.

(2) Where any sanction has been accorded under
sub-regulation (1), no workman giving evidence shall
criticise the policy or any action of the National Dairy
Development Board or of any Government,

(3) Nothing contained in this regulation shall apply
to—

(a) evidence given at any enquiry before an
authority appointed by Government, or by
Parliament or by a State legislature or by
the NDDB; or

(b) evidence given in any judicial enquiry; or

(¢) evidence given at any departmental enquiry
ordered by the Chairman or by any Compe-
tent Authority.

12, Workmen to promote interest of the institu-
tions.—Every workman shall serve the NDDB honest-
ly and faithfully and shall use utmost endeavours to
promote the interests of the NDDB and of the organi-
sations in which NDDB is interested and shall  do
nothing which would damage the  image, policy or
programmes of the NDDB,

13. Prohibition against participation in election,.—
(1) A workman shall not take part in an election to
any legislature or to any local authority.

(2) Nothing contained in sub-regulation (1) shall be
dcemed to affect the right of any workman to vote at
an clection and where he does so, he shall give no
indication of the manner in which he proposes to vote
or have voted.

(3) Every workman shall strictly refrain from being
a worker of any political party.

(4) I any question arises whether any conduct falls
within the scope of this regulation, the decision of a
Managing Director shall be final,
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14. Activities prejudicial to the national and institu-
tional intcrest—No workman shall engage himself or
participate in any activity which is prejudicial to the
mterest of the sovereignty and integrity of Indiu, se-
curity of the State, friendly relations with foreign
countries, public order or morality or which involyes
contempt of court. defamation or incitement to an
offence or is  prejudicial to the interests  of the
National Dairy Development Board,

I5. Canvassing by political or other influence,—
No workman shall attempt to bring any political or
other influence to bear upon any superior authority to
further his intercests in respect of matters pertaining to
his career or conduct in the National Dairy Develop-
ment Board,

16. Connection with ~ Press or  other media—
(1) No workman, shall except with the previous sanc-
tion of a Managing Director, own wholly or in part
any newspaper or other periodical publication, or con-
duct or participate in the editing or managing ol the
same,

(2) No workman shall, except with the previous
sanction of a Managing Director or any officer autho-
rised by him in this behalf, participate in a radio or
TV broadcast, or contribute any article or write any
letter either in his own name or anonymously, pseudo-
nymously or in the name of any other person, to any
newspaper or periodical

Provided that no such sanction shall be required
if such broadcast or contribution is of a
purely literary or artistic character.

17, Criticism of Government or of National Dairy
Development Bourd.—(1) No workman shall in any
radio or TV broadcast or in any document published
in his own name or in the name of any other person
or m any communication to the press or in any pub-
lic utterance make any statement—

(i) With intention to defame or destabilise the
Central Government or State Government
or thc NDDB or any institution connected
with it or any other public indertaking: or

(i) which is capable of cmbarassing the rela-
tions of the National Dairy Development
Board or related organisations with the pub-
lic or with the Central Government or Gov-
ernment of any State or Federations, or of
causing embarrassment between the Central
Government and Government of any State;

(iti) which is capable of embarrassing  relations
of the Central Government and the Govern-
ment of any forcign Stute.

(2) Nothing in this regulation shall apply to any
statement made or views expressed by a workman in
his official cupacity or in the due performance of the
duties assigned to him, which are purely factual in
nature and not considered to be confidential.

18. Unauthorised communication of information.—
(1) No workman, shall. except in accordance with any
general or special order of the Chairman or except in
the performance, in pond faith. of the duties assipned
to him, communicate, dircctly or indircctly, any offi-
cial document or information to any workman or to
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any other employee or to any other person, to whom
he is not authorised to communicate such document
or information.

(2) Quoting in representations, orders or notes or
other information containing official facts to which the
workman is not authorised to have access or which he
is not authorised to keep in his personal custody shall
amount to communicution of unauthorised informa-
tion within the meaning of this regulation,

19. Private trade or ecmployment prohibited.—
(1) No workman shall, except with the previous sanc-
tion of the Chairman or & Managing Dircctor engage
dircetly or indircctly in any trade or business  or
undertake any manufacturing or other activity — or
accept other employment while in the services of the
NDDB.

(2) Every workman shall  report to a Managing
Director if any member of his family is engaged 1n a
trade or business or undertakes any manufacturing
activity or owns or manages an  insurance agency,
bank business or commisston agency or any activity
of the kind undertaken by the NDDB.

(3) Save as an activity included in his official duties,
no workman shall, without previous sanction of the
Chairman or a Managing Director take part in  the
registration, promotion or management of any bank
or other company or any co-operative society for com-
mercial purpose :

Provided that a workman may, with the prior
permission of the Competent Authority take
part in the  registration,  promotion or
management—

(i) of a consumer or house building co-opera-
tive society substantially for the benefit of
the employees of the NDDB.

(i) of a literary, scientific or charitable society
registered under the Socicties  Registration
Act, 1860 (21 of 1860) or any ¢orrespond-
ing law in force.

(i) of any institution intended for the welfare of
the employees.

(4) No workman shall accept any fee or any pecu-
niary advanfage for any work done by him for any
public body or for any private person  without the
previous sanction of the Chairman or a® Managing
Director.

(5) No workman shall work for any other organisa-
tion or accept remuneration in respect thercof without
the previous sanction of the Chairman and the Chair-
man shall give such sanction only in exceptional cir-
cumstances and where he is satisfied that the  work
can be undertaken by the workman without detriment
to his official duties or responsibilitics, and such sanc-
tion may include a stipulation that the fees received
by the workman for the work shall be paid, in whole,
or in part, to the NDDB,

20. Prohibition of application for outside cm]ﬂo{-
ment and pursuing of further studies.—(1) No wor

man shall accept, solicit or seek any outside employ-
ment or office, whether stipendary or honorary, with-
out the previous sanction of the Competent Authority.
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(2) Application for fcllowshjps or scholarships, to
be made to any foreign authonty or to any authority
within the country, will fall within the scope of sub-
regulation (1) ;lndysh:ﬂl not therefore be made without
the prior permission as aforesaid.

21. Employment of near relatives of workman.—
(1) No person related, whether by blood or marriage
to a workman or to the wife or the husband, as the
cas¢ may be, of the workman shall be employed with
the NDDB except with the previous sanction of the
Chairman or a Managing Divector authorised in this
behalf.

(2) No workman shall use his position or influence
directly or indirectly to secure employment in  the
NDDB or in any organisation cnjoying the patronage
of the NDDB for any person related, whether by
blood or marriage to the workman or to the work-
man’s wife or husband, whether such a person is
dependent on the workman or not.

(3) Every workman shall be bound to intimate the
Competent Authority if his son, daugbter or any mem-
ber of the family accepts employment with any orga-
nisation with which he has official dealings, or with
any organisation having  official  dealings with the
NDDB and where any such intimation is  reccived
the Competent Authority may call for such particu-
lars in relation to the employment as it may deem fit
and the workman concerned shall be bound to furnish
the same.

22. Workmen not to be absent from duly without
permission or be Jate in attendance—(1) A work-
man shall not absent himself from duty without hav-
ing obtained the permission of the Competent
Authority. -

(2) A workman who absents himself from duty
without leave or overstays his lcave shall not ordi-
narily be cntitled to draw pay and allowances during
such absence or overstayal,

(3) Nou workman shall (unless otherwise authorised
by the Competeat Authority in  writing) leave the
station where he is posted without ubtaining previ-
ous permission of his immediatc superior officer.

(4) No workman shall be late in reporting for duty
or overstay the recess period or leave before time,
without oWaining previous written permission of the
immediate supeior, and in any such case, the Com-
petent Authority may at its discretion treat the work-
man as absent from duty for hall a Jav or cne day
as he may deem appropriate in respect of cvery such
event,

(5) Any workman who, after reporting for duty,
is found absent from his place of duty during the
working hours without the permission from the im-
mediate superior, may be treuted as unauthorisedly
ahsent for a day and be denied the pay for the day
of such unauthorised absence. [and this shall be
without prejudice to any disciplinary action that.may
be taken in that behalf].

23. Gifts—(1) A workman of the NDDB may
aceept gifts from his near relatives on occasions such

as weddings, anniversaries, funerals or religious func-
tions, when the making of gifts is in conformity with
the prevailing rteligious or  sovial practices, but he
shall make a report to the Competent Authority if
the value of any such gift  execeds  rupees  five
thousand.

(2) On occasions as are specified in sub-regulation
(1), a workman of the NDDB may accept giits from
his personal fricnds having no olficial dealings with
him, bul he shall make a report to the Competent
Authority it the value of any such gift exceeds rupees
five hundred.

(3) In any casc not falling under sub-rcgulation
(1) and (2), a workman, of the NDDB shall not ac-
cept or permit any other member of his family, or
any other person acting on his behall, 1o accept any
2ift without the sanction of the Competent Authority
if the value thercof cxcceds rupees iwo thousand five
hundred :

Provided that when more than one gift has been
rceeived from the same person or organisation with-
in a period of twelve months, the matter shall be re-
ported to the Competent Authority if the aggregate
valuc of the gilts exceeds rupeeq five thousand.

(4) Save av otherwise provided in these regula-
tions, no workman of the NDDB shall accept or per-
mit any member of his family or sny other person
acting on his behalf to accept any gift from any per-
son or organisation having official dealings with the
NDDB.

Expluanation :

The expression “gift” shall include f{ree transport,
board, lodging or other service or any other pccu-
niary advantage when provided by any person other
than a near relative or a personal fiiend having no
official dealings with the employee,

(5) Every workman of the NDDB shall avoid ac-
ceptance of lavish or frequent hospitality from any
individual or firm having official dealings with him.

24. Investment, Jending and borrowing—No
workman shall, save in the ordinary course 8f busi-
ness with a bank, the Life Insurance Corporation of
a firm of standing, borrow money from or lend
money 10 or otherwisc place himsclf under pecuniary
obligation to anv person with whom he has or is
likely to have official dealings or permit any such
bhorrowing, lending or pecuniary oblieation in his
name or incurring of any such obligations for his
benefit or for the Thenefit of any memher of his
family.

25, Insolvency and  habitual indebtedness.—(1)
A workman of the NDDB shall  avoid habitual in-
debtedness unless he cstablishes to the satisfaction of
the Competent Authority that such indebtedness or
insolvency is the result of circustances beyond his
control and dors not procced from extravagence or
dissipation,

(2) A workman of the NDDB who applies to be,
or s adjudged or declared insolvent shall forthwith
report the fact to the Competent Authority,
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26. Movable, immovable and valuable property.—

(1) No workman shall, except with the previous
sanction of au Munaging Ditcctor, enter into  any
transaction concering any immovable or movable pro-
perty with any person or organisation having official
dealings with the workman or his subordinate.

(2) A workman on his first appuintment to  the
NDDB shall submit a rcturn if asscts and liabililics
in the prescribed form giving the particulars regard-
ing:—

(a) the movable poperty inhetited by him, or
owned or acquired by him, held by him on
lease or mortgage, cither in his own namc
or in the name of any member of his fami-
Iy or in the name of any other person;

(b) shares, debentures and cush including bank
deposits inherited by him or similarly own-
ed, acquired, or heid by him;

(¢) the movable property inherited by him or
similarly owned, acquired oy held by him
if the value of any such property excecds
Rs. 10,000[-; and

(d) debts and other liabilities incurred by him
directly or indirectly,

(3) Every workman shall, whencver called upon
to do so spbmit a return of inumovable property in-
herited, owned or acquired.

27, Property  statcments.---(1y  The Competent
Authority may, at any time, by general or special
order require @ workmap to submit, within a period
specified in the order a full and complete statement
of such movable or immovable pooperty held or ac-
quired by him or on his behalf or by a member of
his family as may be specified in the order.

(2) The slatement required to be submitted wnder
sub-regulation (1), shall include the dcetajls of the
means by which or the source {nom which, such pro-
perty was acquircd.

28. Bigamous marriage .—(1) No workman shall
enter into, or contract, a4 marriage with a person
having a spouse living; and

(2) No workman, having a spouse living shall en-
fer nto or contract, a marrjage with any person.

2Y. Prohibition of giving or taking dowry.—No
workman of the NDDB shall :—

(1) give or take or abet the giving or loking
of dowry; or

(2) demand, directly or indirectly, [rom the
parents or guardian »f a bride or bride-
zroom, as the case may be, any dowry.

Explanalion

For the purpose of this rule “dowry” shall have
the same meaning as it has in the Dawry Probibition
Act, 1961 (28 of 1961), for the time being in force.

30. Consumption of intoxicating drinks and
drugs.— Every workman of the NDDB shall strictly
abide by any law relating to intoxicuating drinks or
drugs ip force in any area in which he may happen
to be for the time being, and he shalli—

{2) not be under the influence of any intoxi-
cating drink or drug during the course of
his duty.

(b) refrain from consuming any imtoxicating
drink or drug in a public place;

(¢) not appear in a  public place in a state of
intoxication;

LExplanation :

Tor the purposes of this rule. public place, means
any place or premises (excluding clubs, exclusively
meant for members where it is permissible for the
member to invitc non-members as guests) bars and
restaurants, to which the public have or are permit-
ted to have access, whether on payment or otherwisc.

31. Misconduct.—Without prejudice lo the gene-
rality of the term “Misconduct™, the following acts
of omissions and commissions shall be treated as

isconduct, namly —

(1) insubordination or discbedicnce of supcrior.
whether alone or in  combination with:
others or instigation thereof or any suck
acl;

(2) striking work cither singly or with other
workmen and employees in contravention of
these regulations or any other law for the
time being in force, or inciting any work-
man or other employee to strike work;

(3) theft, fraud or dishonesty or wilful Jam-
age, or causing loss in  connection with
the Dbusiness activity or of goods or pro-
perty of the NDDB or  Muanaged Unit ar
Subsidiary Company or subsidiary Unit or
any other organisation of NDDB or Preject;

(4) taking or giving bribe or any type of illegal
gratification whatsoever or accepting of va-
Iuable presents, or borrowing of moncy
from u subordinate or any other person
having dealings with NDDB or related or-
ggnisatiou or Managed Unit or Subsidiary
Company or subsidiary Unit or Projects;

—_
N

having himself or on his behalf by anpther
person pecuniary  resources or - property
disproportionate fo the known sources of
the workman which he cannot satisfactorily
account for;

(0) absence without leuve or  nverstaying the
sanctioned leave without obtaining permis-
ston from or condonation by the Competent
Authority; )

(7) habitaal late  attendance or absence fiom
scat or place or work withoul cause;
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(8) collection or canvassing fur collection of any
money within the premises of the NDDB
for any purpose not approved by a Manag-
ing Direclor;

(9) drunkenness or riotous or disorderly or in-
decent behaviour while in the premises of
NDDB, or outside such premises where
such behaviour is rclated 1o or connccted
with the employnient or impact on the dis-
cipline;

(10) commission of any act which amounts {o
criminal offence including offence involv-
ing moral turpitude;

(L) distribution or display  within or oulside
any of the premises of the NDDB, of any
newspapers, hand bills, pamphilcts,  play
cadrs, banners, unauthorised badges in writ-
ing or pasting slogans or other abusihve
words on the walls or cisewhere in the pre-
mises of the NDDB,

(12) cngaging in any private work or  trade
(with or withou, materialsy whether [rom
within or outside the premises of NDDB or
engaging in any other cmployment, trade,

profession, calling (whether for profit or”

not) while in the scrvice of the National
. Dairy Development Board;

(13) ncgleet of work or negligence in the per-
formance of duties:

(14) attending or holdng mectings or collecting
moncy for whatever reasons inside the pre-
mises of the NDDDB without authorisation;

(15) failure to obscrve bufety_inslructions, inice-
ference or {fampering with or temoval of
propertics of NDDB;

(16) slecping while on duty;

(17) use of insulting or abusive language, assault
or threat of an assault, intimidation or
cocrcion within or outside the precincts of
thc NDDB against any woikman, employec
or uny other person authorised to werk in
the NDDB and any such act outside the
premiscs having  tmpact or cffect on the
discipline, of the NDDB;

(18) disclosure by a workman to any unuuthoris-
cd person any information regarding the
working of process or husiness of the NDDB
which  comes to his  possession or his
potice during the  course of his cmploy-
ment in the NDDB;

(19) interference with work of any other work-
man or other emplovec or person in a
manner prejudicial o the interests of the
NDDB;

(20) gambling within the premises of the NDDB;
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(21) the sale or canvassing the sale of tickets
or chances in lottery or raffles within the
premises of the NDDB;

22y deliberate delaying of production or process
or of the carrying out of orders,

(23) soliciting or secking  any outside cmploy-
ment or olflice, scholarship, travel prants,
fellowships (whether  stipendary or hono-
rary), without the previous sanction of the
Competent Authority;

(24) engaging in trade, including moncy fending
or borrowing, within the premises of (he
NDD1;

(25) unauthorised possession of any lethal wea-
poit in the premises of the NDDB;

(26) allowing an  unauthorised person to ope-
rate any machioe, apparatus or vehicle of
NDDB or operating thc same unauthori-
sedlys

(27 refusal o aceepl or take nwiice of  any
chargesheet, order of any other comununi-
cation served cither in person or in due
course by post or Dy notification on the
notice board of NDDDB;

(28) conviction by a court of law for any crimi-
nal offence including offence involving mo-
ral turpitude;

(29) dcliberately making a false  statement be-
fore a supcrior;

(30) proxy registering of attendance or abetting
in the act of registering attendance by any
other workman or cmployec;

(31) picketin or demonstrating within the  pre-
miscs of he NDLB or its approaches and
near about places:

(32) distigurcment, distrection or - altercation of
any records of NDDB or defalcation or the
lorgeing of the signature of any person;

(33) impersonation;

(34) indulging in political activity during working
hours within the preniises of NDDB or in
any other manncr violaling the provisions
of the regulations by being o political wor-
ker or otherwisc,

(33) furnishing false information reaarding name,
age, father’s name, guaification, ability or
previous service or any other matter per-
man2 to the employment at the time of em-
ployiment or when physical fitness examina
tion record is muude;

(36) fatlure to return of cath or propetty of the
NDDB on or belore the stipulawed period;

(37) failure to attend to work on Sundays or holi-
days whepn requited (o do so;
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(%) makmw a ml,L stawoment or mfusln'v to give
testimony when on bwident or ctacr mat-
ter is being invesiipaied;

(39) wilful negleet or  failure to reporl ocevr-
rences or incidents likely to endanger life or
property in the premises of NDDB,

(40) using or recommercializatin of any inven-
tion, discovery or patent nvented, discover-
ed or patented, as the ease may be, by him
or by any other employee, in the course of
employment in the NDDB, to the benefit of
himself, or of any other person, firm or
corporation;

(41) any act of bad faith against NDDB or any
act which is prejudicial to the interst of
NDDB;

(42) absence from appointed place  of work
without permission or  without  sullicient
cause;

(43) commission of any act subversive of disci-
pline or good behaviour,

(44) organizing agitations or participating in agita-
tions using abusive, slanderous or in-
decent language against the management of
the NDDB or uagainst any officiul or other
employee or group of oflicials or other cm-
ployees of NDDB:

(45) unauthorised use of housing guarlers, land
or other property of the NDDB.;

(46 soliciting or collecting contrnibutions, {unds
for any purpose whatsocver at any time
from within thce premises of the NDDB
without prior permission of the Compe-
tent  Authority;

(47) canvassing for a  poliical purty or upion
membership  within Lhe premises of  the
NDDB;

(48) refusal to wccept transfer {from one depart-
ment. division, place, or post to another, or
failure to comply with any transfer  order
issued by the Competent Authority;

(49) writing agonymous  leltees criticising uny
workman or other employee (or  gencrally
the superiors) of the NDDB or  making
false report against them,

(50) spreading false rumours oy giving false in-
formation likely to bring disrepute to the
NDDB;

-

(51) faifure or refusal fo make a declaration of
fidelity or secrecys

(52) fajlure to wear uniform while op duwty, il
provided by the NDDB, apd wearing the
uniforms while not on duty; or

(53) abetment of or incitement to commit any
act of misconduct;

(94) i1 any manner vlolatmg any of llu. pmw-
sions of these regulations or any otier re-
gulations or any order or dircctions made
in accordance thercwith:

(55) slowing down of work or abet nent or mstiga-
tion thercof, or inciting, abauny or uaiding
illcgal work stoppage either  ulunc or In
combination within any oticr ~mployec:

(56) taking leave on false ground.

(57) tuking or copying for personal usc, notes,
drawings, sketches, photographs or other
information or from ollicial papers.

Note

Ty this regulation, “habitual”, mecans: commission
of any act on three or more occasions in u peried of
three consecutive months or six times in o period of
twelve preceding months froin the les omssion or
commission.

32. Sllﬁpcnsionl ~(1) The Appointing Authorily or
auy othcr Competent Authority may place a work-
man under suspension:—

(a) where a disciplinary procceding against him
is contemplated or is peadiag: or

(b) where a case against him in respect of uny
criminal offence is under investigation or
trial;

(c) in the opinion of such Authority the em-
ployee is engaged in any activity which is
prejudicial to the public order or the in-
tercst or security of the Stafe.

(2) Every workman wito is detained in custody,
whether op @ criminal charge or otherwise, for a
pericd excecding 48 hours, shall be decmed to have
been suspended with cffect {from the date of deten-
tion., by the Appointing Authority or any othey Com-
pelent Authority and shull remain under suspension
until further orders,

(3) Where a penalty of dismissal, removal or com-
pulsory retircment from  service imposed upon a
workman under suspension is set aside on appeal ox
review undee these repulations and the case is re-
mitted for further cnguity  or action or with any
other directions, the order of his suspension shall be
deemed to have continued in force on and from the
date of original order of dismissal, removal or com-
pulsory retirement and shall remain in force until
further orders.

(4) Where any order imposing a penalty of dismis-
sal, removal or compulsory retirement made against
a workman, s se aside or declarcd or rendeed void
in conuwequence of or by a du'lsmn of a court of Jaw,
aud the Disciplinary  Authority, 'vn a consideralion
of the circumstances of -the case, decides fo held a
[urther cnquiry against  him on *c allepations on
which the penaltv of dismissal, refffoval or compul-
soty retirement was originally imposed, the workman
shall be deemed to have been plauced under suspen-
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sion by the Appointing Authority from the date of
the original order of dismissal, removal or compul-
sory rctirement and shall continue to remain under
suspension until further orders,

(5) Every order of suspension made or deemed to
have been made under this regulution may at any
time¢ be revoked by the Authority which has made
or iy deemcd to have made the order or by any
Authority to which the Authority is subordinate.

33. Subsistence Allowance.—(1) Every workman
under suspension, shall, during the period of suspen-
sion, be paid the subsistence allowance at the
following rates, numely,—

(a) wherg the cnquiry contemplated or pend-
ing is departmental the subsistence allow-
ance shall for the first nincty days from
the date of suspension be equal to one
half of the basic salary, dearness allowance
and other compensatory
which a workman would hidye been entitled
if he were on leave with pay ;

(b) if il is a casc of departmental cnquiry and
the same gets prolonged with the workman
continuing to be under suspension for the
periogd excceding ninety days, the subsis-
tence allowance shall for such period of
excess be cqual 1o three-fourth of such
basic pay, dearness allowance and other

compensatory allowances :

Provided that where such c¢nquiry is prolon-
ged beyond a period of ninety days for
reasons directly attributable to the work-
man, the subsistence allowance shall for
the period In excess of ninety days be
reduced to one-fourth of the basic pay,
dearness allowance and other compensa-
tory allowances,

(2) Every workman under suspension, in a casc
where the enquity is by an outside agency or where
criminal proceedings are under investigation or trial,
shall be entitled for the first one hundred and eighty
days from the date of suspension, subsistence allow-
ance equal to one-half of his basic pay, dearness
allowance and other compensatory allowunces to
which the workman would have been entitled if he
were on leave, and if such enquiry or criminal pro-
ceedings get prolonged with the workman continuing
to be under suspension, the subsisteuce allowance for
the perjod of such excess shall be equal to three-
fourth of the basic pay, dearness allowance and
other compensatory allowances :

Provided that where such enguiry or ciiminal
procecdings get prolonged  beyond the
period of one hundred and eiphty days, for
reasons directly attributable to the workman.
the subsigtence allowance shall be reduced
to one-fdfrth of such basic pay, dearness
allowance and other compensatory allow-
ances.

allowances to:

(3) If a workman is arrestcd by the police on a
ctiminal charge and bail is uot granted no subsis-
tence allowance is payable :

Provided that on grant of baii Iatcr, if the
Competent Authority decides to  continue
the suspension, the workman shall be
entitled to subsistence allowance from the
date of the granting of bail.

(4) The payment of subsistence allowance undcer
these regulations is subject to a writlen declaration
by the workman concerned thal he is|was not engaged
in other employment, business, profession or voca-
tion during the period of suspension and the pay-
ment of the subsistence allowance shali be  subject
to the officer concerned not taking any  cmploy-
ment during the period of suspension.

34. Treatment of the period of svspension.—(1)
When the suspension of a workman is held to be
unjustified or not  wholly  justified, or when an
employee who has been dismissed, removed or sus-
pended ig reinstated, by the Disciplinary, Appellate
or Reviewing Authority, as the casc may be, whose
decision shall be final, such Authority may grant to
him for the period of his absence from duty,—

(a) if he is honourably acquitted, the full pay
and pllowance to which he would have
been entitled to if he had not been dis-
missed, removed or suspended less the
subsistence allowance granted 3 i

(b) in any other case, such proportion of pay
and gllowance as the Iisciplinary, Appel-
late or Reviewing Authority may specify.

(2) In a case falling under clause (a) of sub-
regulation (1), the period of absence from duty
will be treated as period spent on duty, and in a case
falling under clause (b), the period of absence will
not be treated as a period spent on duty unless the
Disciplinary, Appellate or Reviewing Authority, as
ctll'w casc may be, whose decision shall be final, so

rrects.

35, Penaltics—The following  penalties may be
umposed on a workman as hereinatter provided, for
misconduct committed by him, or for any other
good and suflicient reasons, namely : —

(1) Minor penaltes—
(4) censure
(b) fine;

(¢) withholding of increments of pay with or
without cumulative eifect ;

{d) withholding of promotion ;

(¢) teeovery {rom the pay or {from any other
amount due to a workman of the whole
or part of any pecuniary loss caused to
NDDEB by his breach of any order or due
to negligence or otherwise,
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—

(2) Major penalties

{a) reduction to lower service or post, or to
a lower pay scale, or t0 a lower stage
in a pay scale;

(b) compulsory rctirement ;
{¢) removal from service;

(d) dismissal

Explanation :

The following shall not amount to penalty within
the meaning of this regulation, namely :-—

(i) stoppage of a workman at the efﬁcicnc_y
bar in o time scale, on the ground of his
unfitness to cross the bar ;

(it) non-promotion, whether in an  officiating
capacity or otherwise, of a workman, to a
higher post for which he may he eligible for
consideration but for which he is found un-
suitable after consideration of his case ;

(iii) reversion to a lower grade or post, of a work-
man officiating in n highzr grade or post,
on thic ground that he iy considered, after
trial, to be unsuitable for such higher grade
or post or on administrative grounds un-
connected with hig conduct ;

(iv) reversion to his previous grade or post, of
a workman appointed on probation to ano-
ther grade or post, during or at the end of
the period of probation, in accordance with
the terms of his appointment ;

(v) compulsory retirement, withholding of
Leave Travel Concession and any other
action in accordance with the provisions of
NDDB Workmen (Appointment, Pay and
Allpwances) Regulations 1988 ;

(vi) termination ol service—

(a) of a workman appointed on probation,
during or at the end of the period of his
probation, in accordance with the terms
of his appointment ;

(b) of a workman appointed in a temporary
capacity otherwise tlian under a contract
of agreement on the expiration of the
period for which hc was appointed or
earlier in accordance with the terms of
his appointment ;

(c) of a workman appointcd under a contract
or agreement in  accordance with the
terms of such contract or agrcement, or
on violation of any of the tcrins thereof :

() ol any workman on reduction of estab-
lishment or consequent on redundancy ;

(e) of any workman on loss of lien ;

(f) on continued ill-health of the workman
or where he is found medically incapaci-
tated or otherwise  medically unfit in
accordance with these reprulations.

(vii) absence without justification and conse-
quences thereof as provided in regulation
9 and 22 of NDDB Workmen (Condut,
Discipline and Appeal) Regulations, 1938,

36. Disciplinary  Authority.—The  Disciplinary
Authotity, which shall be the Appointing Authority
or any Authority higher than it, may impose any of
the penalties on the workman as specified in regula-
tion 35.

37. Procedure for imposing minor penaltics.—(1)
Where it is proposcd lo impose any of the minor
penalties specified in clause (1) of regulation 35, the
workman concerned shall be informed in writing of
the allcgations and the charges of misconduct or
misbehaviour against him and where his past service
record is also relied upon a copy of his past service
record ag well be given an opportunity to submit his
written statement of defenece within the  spacified
period not exceeding fifteen days and the defence
statement, if any, submitted by the workman, shall
be taken into consideration by the  Disciplinary
Authority before passing orders,

(2) The record of proceedirgs shall include.—

(a) a copy of the statement of imputations of
misconduct or misbehaviour  delivered to
the workman ;

(b) his defence statement, if any :

(¢c) the orders of the Disciplinary Authority
together with the reasons thereof; and

(d) past service record wherever the same is
relied upon.

38. Procedure for imposing major penalties.—
(1) No order imposing any of the major peénalties
specified in clause (2) of regulation 35 shall be
made except after an enquiry is held in accordance
with this regulation.

(2) Whenever the Disciplinary Authority is of the
opinion that therc are grounds for enquiring into the
truth of any allegations and charges of misconduct
against a workman, it may itself enquire into or
appoint any other person as it deems fit (herein-
after called the Enquiring Authority) to enquire into
the truth thereof,

(3) A charge sheet stating the allegations and
charges shall be given to the workman  concerned:
and shall be given an opportunity_to explain in writ-
Ing within the period specified.  T1f no explanation
or reply is reccived from the workman concerned
within the specified period, it shall be presumed
that employee has accepted the charges.

(4) If the allegations of the charges are denied
by the workman, the enquiry may be held by the
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Disciplinary Authority itself, or by any other person
appointed as the Enquiring Authority. .

(5) On receipt of the written explanation of the
workman, or it no such statement is received within
the time «pecified, un enquiry 1aay be held by the
Disciplinary Authority itself, or by any other person
appointed as an Enquiring Authority under sub-
regulation (2) :

Provided that it may not be necessary to hold
an c¢nquiry in respect of the charges admit-
ted by the workman in his wrirten explana-
tion, the Disciplinary Authority shall. how-

such

cver, record its  findings on cach
charge.
(6) Where the Disciplinary  Authority  itseH

enquires or appoints an Enquiring  Authority  for
holding an onquiry it may, by an order. appoint a
person Lo be known ag the * Presenting  Officer™ to
present the case in support of the charges,

(7) The workman may take the assistance of any
nther employee (who is not 1 co-worker or who
has no on hand any other disciplinary proceeding or
against whom therg i no ot'er disciplinary proceca-
ing or criminal proceedings) working in the same
department or the regional office in the same town
a5 the case may be. He will have no right to engage
a legal practioner in such enquiry except where the
presenting officer is a legally trained person,

(8) On the datc fixed bty the Enquiring Awrthority,
the workman shall appeor before that Authority af
the time, pluce and date specilied in the notice, when
the Enquiring Autharity shall  ask the  workman
whether he pleads guilty or hos any defence to make
and if he pleads guilty to any of the charges, the
Linquiring Authority shall record tne plea, sign the
record and obtain the signatare of the workman con-
cerned thereon and return a fnding of guilt in respect
of those charges to which the workman  concerned
pleuds guily.

(9) Tf the workman docs not plead  euilty, the
Enquiring Authority shall adjoarn the case to a later
date not excecding fifteen dnys,

t10) The worlman shall, while submitting a list
of documcnts or witnesses, #xplain in  writing the
relevance of the same and. if the Epquiring Authority
is satisfied that the documenty or witnesses are not
relevant to the charges undsy enguiry. the Enquiring
Authority shall not nermit the produ~tion of docu-
nents or examination of the witresees, The Tnguirine
Authority will bricfly report hi= reasons for disallow-
ing the production of documents or exsmination of
witnesses,

(11) The production of doctments wiich will he
against the public interest or he inferest of  the
institution sha'l not he permitted

(12) (1) On the date fixed for the enquirv. the
cral and documentary evidence by which the charee
is ecomht to he proved shall %e meduced by or on
hehalf of the Disciplinary Authority and the witnesses
“shall be examined by Tinguiring  Awhority or  the

Presenting Officer as the case may be, and may be
cross-cxamined by or on bzhalf of the workman,

(b) The Presenting Ollicer  <hall be cntitled to
fe-vXamine the witness on uny points on which they
have been cross-examined, but not on a new matter,
without the leave of the Enquiring Authority.

(¢) The Enquiring Authority may alse put such
questions to the witnesses as it thinks fit,

(13) The Enquiring Authority may, at its discre-
tion. allow the Picsenting Oilicer to produce evidence
not included in the charge-sheet or may ilself call
for new cvidence or recall or re-examine any wilness
and in every such case the workman shall be given
opportunity to inspect the decumentary evidence, if
ary, before it is taken on record, or as the case may
be, to cross-examine the witness, who hag been so
summoned,

(14) (a) When the Disciplirary  Authority has
prosented the  evidence, the  workman may  be
required to state his defence, orally.

(b) If the defence is made oially, 1t shall be
recorded and the workman Lhail be required to sign
the record.

(c) A copy of the statement of defence ficld or
receorded shall be given to the Presenting Officer, if
any, appointed, '

(15) (a) The evidence on behalf of the work-
man shall then be produced ang in doing z0, the
workman may examine himsell in his own behalf if
he so desires,

(b) The witnesses, if any, produced hy the work-
man shall then be examined urd shall be hable to
cross-examination. re-examination and  xamination
by the Tnquiring Authority in (he sime manner s
applicable in relation to the wiresses for the Disgie
piinary  Authority,

(16) The Enquiring Autherity  may, after the
workman closeq his case, and shall, if the workman
has not cxamine himself, wenerally question him on
the circumstances appearing against him in the evi-
derce for the purpose of enabling the workman 1o
otfer his explanation on auy such  circumstance
appearing in the cvidence against him.

(17) The Equiring Authority may. alter comple-
tion of the evidence, hear th: Presenting Officer. if
any, appointed, and the employee. or permit thém
ta file written briefs of their respective cases, if they
w0 desire. '

(18Y Tf the workman does not appcar in person,
or otherwise fails or refuses to comply with anv of
the  provisions of the reeulations. the  Tngquiring
Anthoritv may hold the engniry ex-parte.

(19) Whenever any TEnauiring  Authority,  after
having heard ‘and recorded the hole or anv part af
the evidence in an cnquiry ceases to exercise jurisdic-
tion therein, and 18 succeeded by annther Tnguiripe
Authority which has, and whichh  exercises, «uch
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jurisdiction, the Enquiring Authority so succeeding
may act on the evidence so recorded hy its predeces-
sor, or partly recorded by his predecessor and partly
by itself :

Provided that if the succeeding Enquiring
Authority is of the opinjon that further
cxamination of any of the witnesses whose
¢vidence hag already been recorded is
necessary in the interests of justice, it may
vecall, examine, cross-examine and re-
¢examine any such witnesses,

(20) After the conclusion of the enguirv, a report
chall be prepared and submitted to the Disciplinary
Authority. .

(21) The Disciplinary Authority or the Enquiring
Authority, as the case mav be. shall complete the
proceedings as far as may be within three months
from the date of issue of the chargesheet.

39. Action on _the enquirv report.——(1) The
Disciplinary Authority having repard to the findines
on all or any of the charges and the past service
record, after giving the concerned emplovee a rea-
sonable opportumity of making representation on the
penalty proposed, make an order imposing penalty.

(2) If the Disciplinary Authority, having regard
to its findings on all or anv c¢f the charees, is of the
opinion that the same has not been made out. it mav
pass an order exonerating the workman concerned.

(3) The Disciplinary Authority, shall if it disagreeg
with the findings of the Enquiring Authority on any
of the charges. record its reasons for such disagree-
ment and record its own findings on such charge. to
the effect that the evidence on record is sufficient for
the purpose. and make an order imposine anv minor
penalty and if the sama is not felt adeauate under
the circumstances, proceed under sub-reculation (4),

(4) The Disciplinary Authority, if it is not jtcelf
the Enquiting Authority may, for reasons to he
recorded in writing, remit the case to the Enquirine
Authority for fresh or further enguiry and renort
thereon, and the Eneineering Authoritv shall there-
upon proceed ‘to hold further enquiry, as far as may
be, according to regulation 38.

40. Communijcation of orders.——Every order
made by the Discinlinary Authority after  enauiring
under reeulation 37 or regulation 38 shall he cone
municated to the workman soncerned. who chall aleg
be supplied with a copy of the report of enquiry, if
any.

« 41. Comimon 'Proceedines.—Where two or more
workmen or a workman and other emnplavase tooe.
ther are involved in anv case of miscondnet. the
Authoritv competent to impose a mainr nenalty on
all such nersons. mav meke an arder divecting that
the discinlinary proceedings against all of tham may
be taken in common rroceedings and that Antharity
mav function as the Disciplinarv Authority for the
purpose of such common proceeding.
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42, Special procedure in certain cases.—Notwith-
standing anything contained in this Chapter, the
Disciplinary Authority may impese any of the penal-
ties specified in regulation 35(2) in any of the follow-
mg circumstances :

(1) on the strength of facts or conclusions
arrived at after a judicial trial or where the
workman has been convicted on a criminal
charge ; or

(i1) where the Disciplinary Authority is satisfied
for reasons to be recorded in writing that
it is not reasonably practicable to hold an
enquity in the mauner provided in these
regulations ; or

(ili) where in the interest of the security of the
National Dairy Development Board or of
the State, it is not expedient to continue the
workman jn the Service.

43. Appeal.—(1) An appeal over any decision of
the Disciplinary Authority, in.posing penalty under
regulation 37 or 38 or regulation 42 mav be made
to the Chairman and if the decision is that of the
Chairman, to the Board.

(2) Every appeal shall be preferred  within one
month from the date of communi~ation of the order
appealed against and shall be addressed to the Aopel-
late Authority and submitted to the Authority whose
order is appealed against.

(3) The Authority whuse order is eppealed aeainst
shall forward the appeal, together with its comments
and the records of the case. to the Anpellate Authority
within fifteen days of receipt of the appeal.

(4) The Abppellate Autheritv shall consider whe-
ther the findings are justified or whether the penalty
is excessive or inadequate and pass apprevriate orders,
within ninety davs of the date of anpeal. confirming,
enhancing. reducing or sefting aside the wenaltv. or
remitting the case to the Authority which imnosed the
penalty or to any other Authority with such direction
as it may deem fit.

. (5) Where the Aopellate Authority nroposes to
imposc a major penalty specified in regulation 35(2).

(a) in case an enguiry ac provided in  reeila-
tion 35(2) hag not already heen held. the
Apvellate Authority shall direct that ench
enauiry be held and aftey conciderine the
record of enquiry pass such orders as it may
deem proper.

(b) in case an enauiry as provided in resla-

tion 35 (2) has alreadv been held, the Apnel-

late Authority shall give a show cauce notice
to the workman as to whv the enhanced
penaltv should not be imnnsed on him. and
pass a final order after taking into considera-
tion the representation, if any submitted hy

thé workman.
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44. Review.—Notwithstanding «nything  contained
in these regulations, the Bourd may, on its  own
motion or otherwise, call for the recopds of uny case
celating to disciplinary preceedings within ene hundred
and eighty days of the Jute oun which the final order
v made, and-—-

(1) confirm, modify or set aside the order ;

(b) impose any praalty or st aside, reduce,
confirm or enhaice the penalty imposed by
the order ;

(¢) remit the case to the Authority which made
the order or to any other Authority directing
such further aclion or enquiry as it con-
siders proper in the circumstances of the
case ; or

(d) pass such other arder gy it may deem it :

Provided that in avery case where the Board
proposes to enhance the penalty, and such
enhanced penalty is a major penalty specified
in regulation 35(2) :

(1) in a casc where the enguiry as provided
in the regulation his not been held, the
Board shall direct that such enquiry be
held, and after considering the record of
the enquiry, pass such orders as it may
deem proper -

(it} 1 a case where the enguiry hus already
been held in accordance with the provi-
sions of regulation 37, the Board shall
give show canse notice to the warkman
as to why the enhance pepalty should
not be imposed upon him, and pass
orders after coosidering the representa-
tion, if any, sobmiticd by the workman,

45. Effect of criminal proceedings.—(1) For the
removal of doubts it i declared that the pendency of
any ctiminal proceedings, bv way of investigation or
otherwise, against a workman in relation to any con-
duct. shall not be a %war 10 the commencement or
cantinuation of disciplinary action agains* the workman
cven in respect of that conduct.

(2) Notwithstanding anything contained in these
regulations, where a warkman is convicted of g crimi-
nal offence jnvolving moral turpitude or where the
conviction results in imprisonment of the work=an,
his services may be lerminated by the Comp-tent
Avthority on that vary ground.

(3) Every workman who is involved or chorged
with eriminal offence, =nd as a result thereof has to
he absent from duty. shall not be entitled to payv and
ollowances for the period.

46. Services of order. notizcs cte.—(1)A  work-
man shall be deemed fo have heen  piven  proper
written notice by the NDDW. if given in anv of the
“Howing manners :

{1 by handing over to him written communica-
tion anvwhere on the NDIDB premises :
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(ii) by sending the communication to him by
registered post pn the last known address
in NDDB’s rccords.

(2) An acknowledgement of receipt from the last
hnown address of the registered post with acknowied-
gement will be considered as sulficient and personal
cervice of a communication for the purpose of these
regulations.

(3) Where any communication is required to be
served on a workman it shall be sufficient scrvice, in
the casc ot refusal by the workman to accept the samce,
if he 15 told verbally the substance of the matier In
presence of any two persons, ollicr than the person
serving the communication and il such communication
relates to an enquiry and the officer so intimated fails
to be present, the enquiry may be concluded ex-parfe.

47, Power to relax time-limit and to condone
delay.—Save as otherwise expressly provided in these
regulations, the authority compeient under these re-
gulations to make any order may, for good and suffi-
cient reasons or if sufficient cause is shown, extend
the time specified in these regulutions for anything
required to be done under these regulutions or condone
uny delay,

48, Interpretation regarding common procecdings.—
Where commopn proceedings have been held. under
this Chapter, in relation to any workman and other
cvmployee, the provisions thereof shall mutatis mutan-
dis apply as if for the word “workman” the words
“workman or other employees™ has been substituted.

49. Repeal and Savings.—(1) Save as provided
herein, every rule, regulation or order or any matter
applicable to the workmen as defined in these regula-
tions shall cease to be in force in rospect of matters
included herein,

(2) Any act or omission which, before the com-
mencement of these regulations, was a Misconduct
untder the provisions which have ceased ‘to have effect
by virtue of sub-regulation (1) shal be decmed to
be a Misconduct under these reculations and- action
tnay be taken in respect thereof,

(3) Every departmental procecding comnmienced or
mitiated by the Management or appeal hy a workman
which is pending at the commencement of these
regulations, shall be procesded with and orders passed
thereon in accordauce with these regulations and the
disciplinary, enquiry or appellate euthorities shall be-

deemed tn have been appointed under these regula-
trons,

(4) Nothing in (hese regulations sha'l be construed
as depriving any workman to whom these regulations
anply, of any right of appeal which has accrued to
him under dny provision which has ceased to be in
force by virlue of these regulations and he inay appeal
in respect thereof in accordance with the provisions
contained in these repulations.

(5) Nothing contained in these regulations shall be
deemed to -affect,—

{a) the powery of the Board to make any order
or to determine anv matter or to give any
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direction or to take any actiodl in exercise
of powers conferred on it by or under the
National Dairy Devclopment  Board Act,
1987 (38 of 1987) and in particular those
contained in Chapier V read with clawse (k)
of section 3 thereof;

(L) the powers of the Bowd 1o alter the teyms
and conditions applicable to uny workman
as envisaged in the provisions of the said
Act,

(e) the powers of the Chairman under section
40 of the said Act until the constitution of
the Board.

(6) In relation to sub-regulution (4), the Board
may adopt separate standards, make scparate orders
or give separuate dircctions in respect of different class
or category of workmen.

(7) On every matter on which the Board is required
10 issue uny order or make any divection specifyiny
ar determining a particular subject under these repu-
wtions, every rule or order or divection or instruction
as it existed immediately before the commencement
of these regulations, and applicable to the concerned
workiman on any subject, shall mutais mutandis con-
tinue to apply und be in foree until a corresponding
order is made or action taken or decision made by
the Board or by the Chairman, as the case may be.

(8) The provisions  of  sub-regulation 6) shall
equally apply in relation to every matter on which
corresponding regulations have not been made under
these regulations or orders, directions or guidchines
have noi becn issucd, or on which necessary parti-
culars covering them are yet to be made by the Board
or by the Chairman.

(9) Tor the removal of doubts it 15 hereby declar-
ed that nothing in these regulations shail be decmed
to affect the continuance ig force of the rules, regula-
tions and orders (including all  those relating  to
conditions of service of workimen) applicable to the
workmen of -ubsidiacy Unit, Pilot Project or Subsi-
diury Company until the Bouard or. us the cuse may
be, the Concerned Authority of the respective
organjsation. otherwise decides.

50. Relaxation under speciul circumstances.—The
Chainnan may, where lie 15 satisfied that the applica-
tion of any regulation would cause undue hardship,
Itaving regard to the circumstances of any particular
¢hee, by order, cxempt any workman or class of work-
men from the application of any porticular regulation
or direct that the regulation shall apply in  such
modified form as he may determine.

ST, Interpretation.~—( 1) In ecase of any divergence
between the Hindl version of thesg regulations and
the English  version thereof, the provision in the
English text shall prevail.

(2) If any guestion of nterpretution or doubt arises
norelation 1o these rcgulations. thie nutter sha'l be
referiad to the Chairman whose decision thereon shall
be final and binding.
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g ¥ fawer S afaedt (sror wTmaT 0 AT
fafamaa, 1983 1

. %, f.0F.: vA.g, &4, --wehr 5o freT Oy
afafrasr, 1887 (1987 @ 37) % WIT 48 F 9IS I
qud wmiral wd ww Wi ¥ oster wier gIw wad ardAr w4
wferai wr KGR FA ET IE sufAaq @ 6w 40 F RIAC
fatwe wwg & mal a7 fyoaras v go wdfedd ¥ sroow
frmfarfas fafrumss s § walfy—-

HELTT- |
qr7fea 3
1Al miae vd s
V(i) wr fafaawdr w wiogra 39 fawves g sfaann (arw-
Tw, yqmag qai wiir) faffars 1oss F A ¥ oAAr ;O

t

Hu) @ W T o ® At wRma fale o s g

2. fafaam

(1) wfmar wviv ar fagfer e, sEfegher a1 g6sae
g vt & gorar weeAn 3wt fafa & wfafos § falawa
wdig 390 fawr At & wdw glawil AN g

(2) wTF warargd F A7 a7 Ay fva wia ¥ ofie g -
(%) asmfag nwF, 41

(/) TOF UEE, Tl

(w) wratfas afersEr,

Ff wafur gt Tram wE vgm a7 fafersw faedtata
7, AT FET

(1) fafi sfey o o1 s fagfar g oo 36 fo @1g
Z197 weAF wEw ar wirEmAr o wafe merar fote J fa
T, ai

(i1) fa=ir g werde 7 fadifay eafer o7 faad wfe-
1 ARART
(J) =7 fafaqms () F & 207 w rafaer g g A
aRfeRIE T weRE WIHET foa gafad nae, oon o, 9T
g q1 arE qfEtEr w1 graw T A o #, o fatveaT
w 3aaedt 7 owifas B
4. wfrgEe

(1) = fafrredr & s A% {9 "2 ¥ owaaq #0@T T

A

(%) ‘afafars’ & afqmm wefiw T fapiw @5 alafn
Jwg7 (1987 T u7) W &)

(m) “fagfer wifgwrsl fafr afovec & da9 § wast
uﬂma 7wl vt gy fem o wm 9w w5 whiree
T oy AT AT By 7l F7I AT WAL AN F WA
e o wfagrdt 'wOE

() B QDG ICTE- S 4 O - £ farme a1 T4 wiTwATd
mratfan 1€ wer wfymet Haferfr &
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(w) "“xd” ¥ wfaqrs gy O fgrg W & friew
qe7 ¥ &1

(%) “werm” wuiy wsg A fawrw AW & owewar o
wh i wifes #vdTtow § il o Ak wsrw @ W@ T
et g, faegiy fr frgfer faer o o fipar av (P o
g7 27 A @) 7% oF wdifer T AT omem fred fag
FAT AT FO AL GIT A e vt il forad v ot afe
qfte ag anit foawr fraier el GoRrT w3

(7) “guw wriwerd”  fely wiierd o fedy @ &
da4g ¥ aur ferfr, wawr wlgro 819 o1 weaw qr weg fedy
qrfererdt & ¥ P& A% a1 wsqw ¥ 99w wigerd 91 wrad -
feafe & dda ¥ wiegat marifr W ¥

(8) “sdad” waiq wehg €@ fawrw N w wfewrd
qr wIATTCL

(&) “awEi” wafy ¥ awwTC 4T w1 U9 qORIT)

(/) “geErd daw” waty ag wmier o e o vl g
g o o #r a1 fReY oer womT % wdflT fafrw g oemom
wen & frad fadw T & wmfwr W aftafae §)

() »wa’ watd, §F wlwwd w1 afawn o Tg& w@rd
€ TC ATH AT &0 I gWRT T ORA AT apafeafr &Y
wa g a1 wxfgdi & erfiq T 00w TE@w T &= g )

(=) "W wale femalt fdwe gro foifer admr

(3) “maem Frtwrw” wefq WRAE w1 wfieerd forir TRfa-
o ¥ wwew e & w7 § foge fean war §

(x) "mafuay wrF” waty aifEN oo wfie g T
twF enfiey & A faad frerfafan afefaor §)

1. QIATHET HOTT THTET,

2. gA e,

3. AR T, FEEET,

4. T=AT TS,

raTre dfview seww g,

6. trms BT WA,

7. U g faa gEE,

8. g ¢ df ga,

(3) “wgrw I fawrw w7 a1 “Safeard” qufr, qro
© 4 % wAnm sy frrfan fawr

(o) “mfami” oty awta ¥4 fasre a0 w1 ufierd
A wrEr g ¥ A AP fare afifrw, 1947 (1047
W 14) ¥ werd At ok fafrrr o & frg fvet wea wepw
¥ seriw At b

(v) “wwarw” waly el wfisrd oo weqrdy e
¥ wadn frat weg 9t 9T wrdfrsrras weET )

(w) “dveq” # W Wit e ¥

(7) “sritfire afedrorar” eaty v oo o ok g
afeqtrwrg fray dwfeow wigaa shws w1 s far B o
fr v fafroadi & srowr an feafafes & am 7 ¥

1. R AT Aot e |

2. 4| Jeorew wgwErdr afagerer
3, www gfeor

4.y fagw wgerd afdwn
5. TR Tt

(w) “Prafen wfwwrd” wafy ag witeerd ot oF frofie
T 9T frawr & aar fad wmavany fafee 9 ¥ qdtwa fear
Tqr ¥

(7) "oafirng daa” wafq whewtd @ P A s
BET |

(w) a7 qfx & wad Prafeq 9x give TEx A geT e

TR frg A wgwRtn AT S et w ae
wH ¥ o 4,

(@) wrarmews afdeafrdf & fadw wrET 0
(7) "=’ waty wirfam B g

(%) “qur werlr” waty ufiedrd w0 oqoR gws/afotem
ol wewdr wifram, 1956 (1956 W1 1) & wwwehr Gofwy
e & o wad PreqPafan whwfaa &)

feqmma %o weelh fafrde,

(@) “qov omn” eaty o¥frEd & wafrer W g oo
QE WY g twE < wafwr @ ar a8 aar wad Grefrfen
aftnfaa £

1. wae B, fawdr)
2. tfma & WAl wa,
3. tfemr  wepiifyey,

(w) "sfwamdt auly @wr ar, faq fodt A & Wi
datfa oY, st o, sfmror & wr @ram Frdw =ae ¥ g
ar gfer & faar av qfw o7 g war % o¥fAd wr owAAY
agl WEr ogAT

(7) “sfafra sfoerdt” s 'y w afimra oy,

(i) 7o wd & faq yewedr w9 & faqgex foar e By
fodr fifve axfr & wwer §F F sqrar gy, ar

"(il) foxr soardy wr @ wfifom afierdr & w1 ¥ spemdy

 owrdafy & wed faar a6y

(7) “wramc’ saiy €1€ wqfer fwir cifedd A g,
ogwer, fuw, Ay, dwre, feodt w oditew wdt & fag
¥ | T o) frgee e owar & st Frdtm o oo
ere greaiafgs g7 ar Ant, ang fesalale s saferal #r axalay
ot weeft;
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s,

WO #T TR ; arareTet '29

(i) @ swwtiy @ warea e qt Ceger 8 @
(ii) oir--

{m) widws & = F fagex & ohe Ty whrarg 75 gme
% o wd ¥ afaw ‘magd” fead &Y, w

(w) T wg &7 Wd wr B 9 & 97 336 wd-
ey w7 Twiy g1 qr 9 wed fwg serdfer wferat w6
kg

g kT vy A “rerpd wr wdi od g St efreYfe
feamy ofafram, 1947 (1947 7 14) ¥ arvdr gtam qa1
& forg &y B

(2) ow it i o sfenfiet wr fed wr fafrawdt
% wqwa fear war § ferg ofonfer aft foo o b w2 ala
fraw & waw o wrar &, off o gro ot 9 e afufraa
¥ awpls foar mar &)

sisarg-I1
SE, HTATHA g4 HqJor

4 fxfrael wonfe w1 ogrea wGr wr mimer

aedi ¥4 Prwrw A w mads afewd e falmed an
ot oey fafrmaa, sfwfron & swadrar & gra o1 s drwer
ur opdur, W 99 9T @7 ER &, @7 AT wew & faw g war
wieq wrm &Y v s Tifme o sgrrear gTowfaes waes
fwar ¥z = a--

(w) @ wwfrer qwe @,

(q) wdwfresy frarom war afewtior afwd w0 Ky
wo uE AfwE @ owWy AT wr ATr H

() fasr of sefrmar @A @

(w) @ WE wd T wvm A wsfig 39 fawe drd
# sfwrd & fag sfaa war svom, a4qr

(%) =i TR ﬁﬁ% frdam ar wifgwre & sivds ot
afrfEl o st wdwfi #r warfiesr vd wdsrimar o
ofafen woy & foq Al @3 waw Iorim

5. T @y AW % wiza:

miw sfewrn dofEar TaT wd § fag wsrdm, aar
wry gr W vk freer st A & fron woqad ¥ Ay
W qF K WASH W AN WO wHa W 9eE AT S
ety B sy wefr faelt gaar o wez @l s @i ead
aedty w0 frew adk o fedt 0 were o Iaws w0 wef
§ wr ww e wfage wwer o ®eIr & owar Ay wtaes AT
frgfer ar arequy ey wEOOT & wowrq o wedtw wlewd oA
|

0. gw wrdl & fmy Arefer spEew sbed

(i) weitw sfiwrér ®r w5 wd a1 oy, frerer gvh ssawr
Qi wiedl W sgTT W OORY U owom, HiO¥ ¥ oagdr @y qvw,
sl g fratlor e  fawmon, wwere, 79T spent frgor
o wak et @ Fromrat W waa @9 vy ook oy fed
s el W oqol il o & R e & omag R, Aav

7y wive aficerd o wrd fasaorr e B
w after @ ¥ @Yy ov o 97 gT ey R

(ii) afr £ wiwesctc sufefmar (1) # gl =
Teur wad gu wrf et wr afveales s 4o sok faars
w1 oy et feat o wvland & famr P qufug & g e
¥ ag mar o fr wed ware © g A fadogt 3w

wfeafr @ mar gag e 9w 9T wAT T F far qerAr T
AT

7. % w1 wrfue:

WfaEE & ¥ F v wfewd awh vt ooin 19
fre N wF qomer woon war gy w0 w0 ey
uty 38 fawre o werdr o wmag w7 ¥ wegs K T4 39
W g7 gd gg ety & far wrd v v 5 I¥ wAg-Ter
77 frdwr fear ag '

8w B Fasrg

(1) maw afvmrdy w7 srafer wrd Frqedt qf degar
& waare fomfor wor % fog oawgy g oAm wTr §owe
ufgmf #1 T gy qof fads F owar

(i) w mif afewcd feedi wod faed 9x wad @
gt K wier A wf § o wrd wd & faqg wlare e an &

. IE Hde § yvr afee sfomd & apiwoavy woAwr d oA

7% st F0 Wy § waarare ax fed sanfer & fag
for & wiw 7§ a7l 5 oAy wewA wicw afred oarg
wiHfm fear wor oan)

0. o farer arqqﬁvrfer W yaw afone

(1) facft ara wfasr ar wfawfeEl & gq7 % 9«
fraz sl aaerw AAT, 4T ¥@ TRT WATATT H{cTT
WA e e AT s o o seETnr grm

(?) wmmem €am & fag o acrand fed wer wg-
malrr A ¥ fwdr oivg F faan, afunfen & faro9s-
fafqama, (1) & weta € afefeafadi & wyafeatrar vvqe®
sfawrds & serw i faar afrgy, @ favafafar aferm g
wed §, wwd v owaw awfawd g spemar fyg w; Eicd

(%) Rt sqreain waf ¥ fan K& ¥4 Ay war wo g
grm

(w) aft wm sl g orqufety ¥ sy e
e ft ol @1 ¥ o g ol ofre iy &aw afy WY wafi
smafegfn anf & auat w30 fF sioh)

(w) ot orqefenfr & wed oficere & fg@ & qaem
w1 g A grm, wre el o erafi wr sfwr s
¥ Mo watsAd wfi fer oo

(w) afgwrd wr qd &9 |, garfad a@ gor vz, gam
¥ mqtrmd ?d) spmfesfw wr &RO¥ Afl frar wg

(w) whi ayer foxme & sdend sefefa & @ e
arafiy wr oW Ay o wgdY vt § Rw H faae et osite
whwrdy o sepebeaf & aud o fodd o safe & fog gh
qAr Cropga o A wqaie A S wEdn



30 THE GAZETTE OF INDIA : EXTRAORDINARY

— . P

|ParT HEmgec, 4]

TSR S S L Tt = e T T =L

(3) wwfutrodr (1) sty (3) & soofn 0 @90 s
oftafe & wwr § waew fadwe dfew dee spifeats €0 crdre
IO W FHT T A I A AT ¥ s § oo oqr frww
w7, syreaty oy fe gwfafarms 2 ® & &y a2 fwr man
AW A AT

(4) vafafmawa (4) & woviT waer foiwe g &%
feo o w@w wrw F0oata sfaerd ¥ oo an 38 o W
gt & o sfuatd owrdw w30 A Fowere ssra
%1 s we wxar & W ade ofleqfadt e frore avr g
Ror g wald @AW W owe @y E oWr G weRe s
YT Fa |

10. "fvE HIETHT :

fodr wfgardr g wafeatd & W wo & far fonfar
fog g wdr aive =efi & smp 2, I AT & oway W
st wafadd qur faey qif @ Adfar fede wer Arsy & s
argar ¥, gz & i, gfy ap oW dweR & @i 50 WA &0
amr ave foofer s § fr oA % oww feufrr gfr
Fr wq wafy & fom 47 37 das7 ¥ owd w0

11, wbufq warfa % sma g o

(1) swfalamas (3) # safer ¥ yiafom wE 9w,
s W oIA% grr orA A & oafawy fed aleerd & of
s & o faefr wfem, sfafe @ swfaed st Awfar
et q@ATe & ERY W OFIE WaEl Aay AT

(2) wx 3ofafamas (1) & w00 RIE THH AR AT
1 wE ¥ o wma AT wmAr wik wlwerd ek 38 fanw g
w owTTe & ddx o fody wrderd 5 osefear adl wemn

(8) 7 fafpraq & srfasz €08 ar faeafafar oo oo

T gt

(%) wwrx, #aq w wraw fawa d3a oo wkfedd g
trgper it & mege e ot § wade ¥ A

(@) fedi wnfas [ ® wavdr a0 ot

wiast ar Dot wew wifieerdc g s w5 wd frdr
feardiz wg ¥ fF 7€ i

12 sfames qenT & fgr w0 agor 4T

wedw sfawr € wEhEd § e ¥ g8 frsigde w4
won w54 DY 08 P weT W ondfeid ® w7 § waw
fgofi &0 warar ¥ W (0 qovR SOTT FEW AT w0 i
qvr won fray wifedie ®Y ofe, §ifr @ b R qeam
TR |
10, FTE 7 oatw FHar fadu

(1) Ff qawrd fed fageedes a0 tel wer wadT
THUETT & T4 F GRT Al & 9570

(2) wr-fafrma (1) # aafer i o1 § qfaed
T owya HoAw 41 T o9gw efewre or A Afagy aw =il
el WG Sq "5 LA 4eAr § Ar wE T Ard A wrEr AEr
A0 Mg T R W R R Do s el e
ay T

—

(3) wedw wfuwd €% ww *v frdr qwAfre =7 g
weo grdet BT & qof wr A ogaqT v

{4) aft fedr st w wa faframs & Ao ¥ seals
¥ & waw F wid ger gswr B odr ovg v wwer fadew e
frfa atlm Erami

ViU Td frar & SRRy wAEaw

wrf ufaqrlr Wa F T uA SewAr, U, g,
fedmii & mer #'ay wady, andotre sy & fgx % glrg feafl
Frdwardy § e /8 o oy gad wifed w#® grac o Afasr
ar faa wrd & atey & wwpfy Ao @, wagftoa wTad
& 9T gway m weha ¥ fawerr did w fpe ® ahrga Erd
T Ag W

15. Un¥as o wx AAE I FIVNAT

wI§ wiartr wedig ¥ fesig DE A svedr waly @ strwaw
¥ oafis wadi ¥ oo frx w1 ot ¥ fam ey wfee wifie
gdr o 1% gwAEF A oFx T AR w1 W4T AL G

16. %9 75 =g WsaW F qAg :

(1) =rf ofr sfgwd, wera ® qf wavpls & faw (w0
QAT W ouig SfE wsnma wr qor vt & @ fgsk
erfmer qdt om, a1 SAW AIrTT W IIT T /T4 AR FIAT
ar wgd W owE Rar

(2) w€ W wfam<, waea faxar @ g e & gTw
grg wiagy fear wer aived ) g el & fea fed
fedt a0 gdT wqrL o § 97 wEf A, @ fed gaom g o wifids
HEWA A qIF A ar (A4, AF0Am 3w am osafee &
am & Wif A oad fAdw oateAr wiorr frdvo

T, T RATRA A Frud (AT wlkers @ waemE
witx wr & dr @a7 fedi ofpy T soaeapar 7 gnir

17. 9760 @ ity ¥ fapta g #0oardraar

(1) % v afrerd et At 41 qedT wnIw a gy
w1q sqar fody ofq avier & qoa & awfey wendq ar dg w0
&7 mr g 9 f5fr wanqaE afsatr # fpbrigt srog &0
g aRT A TN~

(1) Torgdy Fefra wogre qr U™ | W Rfadd ar gay
aifua foedr wearr gr BFde seg adwfaw grga € Taafy o
gr Iy ufeqew «w, ar

(ii) foayr uedia ¥E farre @iE a1 wafad qasfi & 70
T &% WTEL A OG0 TEET Er WLEL @ AIET ¥ AL HAG
guw Wi ar fwad dx v dic fadr e mre & ate
THEd 98T B W,

(iil) fwew ®hiq mxwe o fedr Al qorai a2or ¥
Ara ddw I Ay

(2) wq fyfaaaq & wi a3 f&d6 afgwQ wa 2o
afm awer woar w® f1 T owrd owre fvRs 9 & W
fo Wit meagd wEE o ow § aw Wt wd Efar
qT wwsg ur ey fe wy frard 7o At Adt o
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18 Rt 7 swfirer silTr

(1) =k wiwerdr, swsaw & fipdy amarer ar f5AT wdw
¥ far o I A U ovelsi w1 owewed ¥ fromgr wer go
1 BT e T sumer v ¥ 6k safiwifr s ar ae
Trd fodr safiredy ar fasly svg ey ay fiedr aer agi,
forzr am aeardor o1 w3 ¥ feg 39 stvfieser Y PR e
% W W wwre oor WAl @ftrr wE

(2) wivlzAl § ufiemfer qedi & amfaer aami = fos-
foat ur o W w7 gty v Py oMt v F fac
wfwrdr wfirge wft & ar folr g odr saferm ganm & 99
¥ fog sfeps adi & 9t vy fafmgma & o % s wafgs
EaGEDERI A o B Y syl

19. frfr sgroye @ faotes oz fda

(1) wrk ofr sferet st e frdwe w oF efipie
 faar sooer uy opmere @ ¥ T8 ArMe ur eqwarq Adl wm
o g fafemior a1 s wriearT @l wm o WE wer Fagrag
T T W

(2) weitw afuerss iy adws o1 @7 wa qiwg wewm,
aft <Ak aftre w1 F1 waor W ww qr Ay wOLY
Y ar wrk fafmtor wvd wx @y F o fedy do oFd AnosTaws
ar wHIwA THEY %7 P R, ar IAET darma T ova k)

(3) wrE o sfieetdr epsmer o wow fedmy 0 qf =Ry
* faar a1 ywv WAy wrd a fowes w9 gr e
saora & fag fodft Am o wer g oo Pl el afaly
& doforeor, Wad wr wwTHA F e A A 9, i wfu-
i g afuwrtr &7 7 iy ¥ feeafafer & ddpse,
dagA or dwEe o™ & qwar § -

(i) wefyad & sdefeai & wrqge amg & foa Frdma
g faain wgerdr Afupy &,

(ii) wrmedy dfrweor wfufas 1860 (1860 % 20) ar
firdy wesidt @ WA & ol oofiger Pl arfafar, dmifew
ar wfwrdr qfafy &9

(iii) wetmrfeai & weoror o geifuw feefl s

(4) wré sfuerdr yeqw a1 w&w friws & oF ofER &
fgy firdt aodwfas fawm ar fieedr fooft svfr & faooomar
oy fag o owd & fag @ wew o g anfaw ey e
o

(5) =% ot afimrdr swwer oY oF wWrefr ¥ famr fedr
s Tet ¥ owrd Al wim oar Sk aEdr F ofoafme efeere
T e war s O @t b frdy offerfed ¥
gdug agdge § fr aftmrd grr v orded sxt) @ oo
aifger] ®1 afy oganr famr fear o @ww 30 99 wRERY W
7g ov w affaa gt o sfid aro wer fear oy e
o =g ¥ o wifew wT & wdmd w0 Fem owgm

20, wrge frgiws mar st wsyma wer F BT s T
gy fqug

(1) Wk ofr sfieerdy wem wfieerd ®r qf wqmir & faar
€ A faater a1 oty Wl oay dwoRd o owdafee

ity w0 w0y, Faw froavdar adf £Um oW 3R (e oqmer
LI £ anlll

(2) Feely fattle wrfasrde a1 Ao % 10 PRI miamd
v frgfes a1 wragfe % fom feo @y arr saimr so-faeforeg
(1) #r dm F ofme @ e zafan awdir w owawe g3
Hﬁ"?’ﬁw’ i far A feT wigw

21, womml & rwdid el oar fRders

(1) ufF famT =l w0 aferd m gesr i ar of,
uqi feafe, & @a ar o1 ferg o fomar & &0 33 wsex w vy
€ @, wifuga ada fdwe ol qF oTiER F far wrkfiaz
# frifam mlr frur o

(2) Fk ofr sferwrd o ¥ o I 0 @ o ¥ oaq
¥ ur frmg & foiy & wafar B eife e w1 ow@ owr 3q 00
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THE NATIONAL DAIRY DEVELOPMENT

'BOARD OFFICERS (CONDUCT, DISCIPLINE

'AND APPEAL) REGULATIONS, 1988,

No, DEL : NDDB.—In . exercise -of the powers
conferred by section 48 of the National Dairy Deve-
lopment Board Act, 1987 (37 'of 1987) and of all
other powers enablitig him in that behalf, .the Chaic~

man performing the {functions of the Board of -

Directors in accordance with section 40 of the said
Act,” hereby 'makes the foilowing . regulations,
namely ;— , _ :
- CHAPTER 1
, ~ PRELIMINARY
1. Shost title! and commencement.—(1) These

regulations may be called the National Dairy Develop~

. gfora, sew

ment Board Officers (Cbndu§t, Discipline and Appeal)
Regulations, 1988. ' ,.

(2) They shall come into force on the date of their
publication in the Gazette of India. - . «

, i L ‘ o Iy
2. ‘Application.—(1) Save. as otherwisc express
providegpby the terms of contract, agréement or order
of apﬁointmerit, deputation or ‘second;r}ent, {h,cge
regulations shall apply to every Officer of the National

Dairy Development Bgard. k
(2% For the removal of doubts, it is hereby declared
that every— - , .
(a) Managed Unit or
(b) subsidiary Unit, or
“(c) Pilot Project,

~ shall continue to have théir respective separate identity,
and that these regultions shall not apply-—

(i) to any person émployed in “any of them
unless otherwise decided by the Board in
relation to each of the Units or Projects,
or : . )

(ii) to any person employed in any ‘Subsidiary
-~ - Company, of which NDDB is a participant.

'(3) Notwithstanding anything contained in sub-
regulation (2), every officer of the NDDB who is on
assignment to a 'Managed Unit, Subsidiary Company,
subsidiary Unit or Pilot Project, shall be governed by
the provisions of these regulations. .

3 ,D,eﬁnitioh.—v—( 1) In these regulations, unless the
context otherwise requires,—

(a) “Adt”, means the National Dairy Develop-
- ment Board Act, 1987 (37 of 1987);

- (b) “Appointing Authority”, in relation to any
officer, means the authority or officer, for
the time being, competent to make appoint-
ment to the post held by the officer, or to
the grade applicable to the said officer;

(c) “Authority”, includes‘the Chairman, Manag-
ing Director or any other officer designated

for the purpose;

" (d) “Board”, means the Board of directors of
the National Dairy Development Board;

(e) “Chairman”, means the Chairman of the
NDDB, being the full-time Chief Executive
thereof, and so long. as the post is conti-
nued to be held by the Chairman who herd
the same on the appointed day, (being a
person not ‘in receipt of any ‘salary) it shall
be deemed to be an honorary post for which
the salary payable shall be nil and all ‘the
other,scondi,tinns including allowances and
perquisites shall be such as may be deter-

. mined by the Central Government.

(f) “Competent Authority”, in' telation to any

officer or other empléyee or with respect
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(p)

(q)

to any matter, means the Board or the
Chairman or any other Authority to whom
the Board or cua.rman aas welegated the
power in relation to the officer or o.her
Caapgoyo€, O fBupeCt o1 e matter, as
i.e case may be;

“emp’oyee”, maans an oificer vr workmam
of tue National Dairy Development Board;

“Government”, means the Central Govern-
ment or any State Government;

“Government Servant”, means a person who
is a member of a service or who holds a
civil post under the Central or a State
Government and includes any such person
on foreign service;

“lien”, means the right of an officer to hold
substantively, either immediately or on the
termination of a period or periods of ab-
sence, a post which he has been holding in
4 permanenf capacity;

“month”, means a month reckoned accord-
ing to the British calendar;

“Managing Director”, means an officer of
the NDDB appointed as a Managing Direc-
tor of the NDDB;

“Managed Unit”, means an organisation

managed by NDDB but not owned by it

and includes the following, namely :—

. Sabarmati Ashram Gaushala:

. Sugam Dairy;

. Mother Dairy, Calcutta;

. Patna Dairy Project;

. Bhavnagar Vegetable Product: Unit.
. Rohtak Dairy Project;

. Rashtriya Vriksha Mitra Sahyog:

. Surat APS:

*National Dairy Deveiopment Boerd”, ot
“NDDB”, means the body corporate con-
stituted under section 4

“ofticer”™, means an employee of the National
Dairy Development Board other than a
workmon within the meaning of the In-
dustrial Disputes Act, (947 (14 of 1947)
or any other corresponding law, for the time
being in force:

“officinte”, in  relation 10 an officer with
reference to any posi, means the perfor-
mance of duties by an officer in that post
by way of a temporary arrangement;

“organisation”, includes a Firm:

(r) “Pilot Project™, mcans a project which is

underiaken by the NDDB to demonstrate
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alternate innovative strategies and includes
the projects known at the commencement of
these reguiations as hercunder, namely :—

Fruit and Vegetables Unit;

Tree Growers Cooperalive Project;
Salt Project;

Rural Electricity Cooperative Project;

[ I R

bl o

Fisheries Project;

(s) “permanent officer”, means an officer wha
is employed against the permanent post and
who has been subsequently accorded con-
firmation in writing;

{t) “personal pay”, means additional pay gran-
ted to an officer—

{a) to save him from a loss of substantive pay
in respect of a permanent post due fo &
revision of pay, or to any reduction of
substantive pay otherwise than as a disci-
plinary measure; or

(b) in exceptional circumstances, on special °
considerations;

{u) “section”, means the sectlon in the Act;

(v) “Subsidiary Company”, means a subsidiary

Unit or Project of the NDDB registered as

a Company undéer the Companies Act, 1956

(1 of 1956), and includes the following,
namely :-—

Hindustan Packaginy Company Limited;

(w) “subsidiary Unit”, means a subsidiary or =
Unit owned by NDDB whethér managed by
it or mot and includes the following,
namely : —

1. Mother Daicy, Dell;

. Indian Dairy Machinery Company

o]

A Indiw Tminunoelogicals:

(x) “trainee”, mean~ a learncr, by whatsver
name called, who is engaged to undergo
training, whetier with or without sfipend,
in terms of a special agreement and who will
not be 1zgarded us un  employee of the
NDDB;

(y) “temporary wilcer”, means an oihcer—

(i) who is :ugaged temporarily for duing
work which is likely to be competed
within a limited perind; or

(ii) who is employed temporarily as an ad-
ditional officer in connection with (he
lemporary increase in workload;

(7} “workman”, means any person cmployed in
the NDDB to do any manual. unskilled,
skilled, technical, opcrational, clerical or
supervisory work for hire or reward. whether
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the tcml'; of cmploymont be
implied, but does not include
person—

express or
any such

(i) who is employed mainly in a managerial
or administartive capacity; or

(ii) who,—

(a) being employed in a supervisory capa-
city, draws wages, exceeding one
thousand six  hundred rapees  per
mensem, ofr

(b) cxercises [unctions mainly of a mana-

gerial nature, cither by the naturc of

the duties attached to the oilice or by
reason of the powers vested iy him.

EXPLANATION : In this clause the term “wages”

shall have the same meaning as
it has under the Industrial Dis-
putes Act, 1947 (14 of 1947)
for the time being in force.

(2) Al words and expressions uscd and not defined
_in these regulations but used in the Act, shall have
the meoanings respectively assigned to them under the
Act.

CHAPTER |l
CONDUCT, DISCIPLINE AND APPEAL

4. Liability to abide by regulations etc.—Every
-officer of the National Dairy Devclopment Board shail
at all times bc bound to abide by ihese regulations
"and any other regulations, scieme or order made by
or under the Act which is applicable to him, and
without prejudice to the penecrality of this basic
obligation, shali at all times—

{a) maintain absolute integrity;

{b) cxhibit devotion to duty and ohey official
instructions  and  all  instructions  from
SUPeniors;

(¢) maintain fdelity and secrecy;

(d) do nothing which is unbecoming of an oflicer

of the Natiomal Dairy Development Board;
and

{e) tlake all possible steps (o ensure the integrity
and devotion to duty of all officers and other
employees [or the time being under his
control or authority,

5. Obligation to maintain sccrecy.—Every oflicer
shall be bound to maintain cecerecy, and to strictly
. comply with the deciaration of fidelity and secrecy
made by him und shall not divulge any inforination
coming to his knowledge in the course of his duties
or outside it, as would adverscly affcct or emborruss
the National Dairy Development Board in any manner,
and this restriction shall continue to apply to every
officer even after his ccasing to be in service by
retirement or otherwmc whatsoever reason,

6. Conﬁdcntlahty agrecmcnt compulsogy for certain
jobs.—(1)Every officer shall, before being assigned
to any job or post which the Chairman may having
regard to the duties specﬂ‘y in this regard, give a
separate undertaking, in such form as may be speci-
fiud by the Competent Authority, {o maintain strict
confidentiality with regard to design, equipment, pro-
duct and process formulations, or any other matier
that may come to his knowledge in the course of
discharge of his duties, and the obligation shali cordti-
nuc to apply even after the ollicer has ceased to per-

form the assignment or ccased o be sn officer of the
NDDB.

(2) Any ollicer who does an act or makes any
cxpression, in violation of the provisions of sub-
regulation (1), shall, without prejudice to any other
acdon that may be ‘taken against him. be Hable to
he. procecded against for misconduct under these re-
ﬂulallons as 1f it were an item of misconduct lnduckd
in regulation 31. .

7. Liability to serve.—Evcry officer in the service
of NDDB shall make hjs services available to the
National Dairy Development Board and he shall serve
in relation to any work in which the NDDB is directly
or indircelly interested, in such place and for such
periods as he may, from time to time, be directed.

8. Performance ol duties.—(1) Every officer chall
be bound o perform his official duties to the best of
his ability and cxercise the powers conferred on him
to the best of his judgement.

(2) Where instructions have been obtatned by an
officer from  his superior, in  respect of any matter
where he himself is empowered or authorised to act,
the officer cannot ‘claim to be. absolved of any res-
ponsibility on the matter on the ground that the same
was approved by the superior.

9. Absencc without justification and consequences
thereof.——(1) Taking of casual leave in conjunction
with any other officer or gronp of officers, or remain-
ing absent from office in that manncr shali be deemed
to be a misconduct and be punishable as wuch.

(2) Without prejudice to any disciplinary actipn
that may be taken for misconduct, the absence of any
officer under circumstances set oul in sub-regulation
(1) or absence from duty without justification or with-
out taking permission from the appropriate authorities
shall entail the following consequences unless otherwise
decided by the Competent Authority, namely :—

(a) No pay and alowance shall be payuble for
the period of such absence;

The period of absence, unless condoned bv
the C‘ompe’rent Authority, shall yeeult n
break in scrvice and postnone the date of
next increment for a period equivalent to
n - such period of absence;

(b)

{c¢) The leave to the cradit of the officer shall
not lapse by reason of such abscence, bur the
period of absence shall not be counted for
the purpose of eligibility of carned leave:
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(d) Thc past service of the officer shall not be
except that for the purpose of.

affected,
_gratuity the service put in previous to such
absence from service shall noet be counted;

(e) For the purpose of leave travel .concession,
the service put in after the officer rejoins
from such absence alone will be taken into
account and the officer shall not be per-

" mitted to carry over any leave travel con-

cession: in respect. of any peripd previous to
- such absence.

(3} In relation to any ab sence falling within the
scope of qub—regulatlons (1) and (2), a: Managing
Director may give noticé to the officer seeking an
explanation for his absence and after cons1dcr1ng the
reply if any received, pass such orders in respect of
the absence referred to in sub-r:egulauon (2) as he
‘may deem fit.

(4). A copy of every order passed by a Managing
. Director under sub-regulation (3) shall be given to
the officer on request and - the officer may, within
thir?y days of the receipt of the order, file an appeal
to the Chairman who may, after considering all the
circomstances  attendant thereto® pass such . orders
thereon as he may dcem fit; and every such order shall
be ﬁnaﬂ ,

. Enforcernent vof Bond~-While all bonds exe-
~cuted by an officer to serve the NDDB shall be strictly
enforceable, the exception may be made in favour of
ant officer who wants to join an organisation financed
or promoted by the NDDB if he enters into a fresh
bond of a like nature with the organisation agreeing
to-serve that orgamsatlon for the remaining - period
of the bond exeduted in favour of the NDDB.

1] vade'nt:e beforc Committee etc.—(1) Save as
provided  in ‘sub-regulation  (3), no officer
shall, except with the previous approval of the Chair-
man or of any officer authorised by him in this behalf
give evidence in connection with any enquiry con-
ducted by any person, Committee or Authority.

1 (2) Where any sanction has been accorded under
sub-regulation (1), no officer giving evidence shall
- criticise the policy or any action of the National Dairy
Development Board or of any Govemment

(3 Nothlng contamed in thlS regulation shall apply
t0-—-r

(a) evidence given at any enqulry before an

- authority  appointed by Government, or by
- Parliament or by a State legls1ature or by
the NDDB; .or.

(b) evidence given in any 1ud1c1al enqulry or

f) evidence .given at any departmental enquiry
* ordered. by the Chalrman or_ by any
‘Competent Authority.

12 Oiﬁcers to promote interest of the institutions.—-
Every officer - shall serve the NDDB honestly * and
faxtfgully and shall use utmost endedvours to promote
the interests of the NDDB and: of the organisations
in which NDDB is interested and sha]l ‘do nothing
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;‘i;mch would damage the image, pohcy ‘or - prqg;am-
mes of the NDDB.

13. Prohibition agamst participation in election.—
(1) An officer shall not take part in-an election to
any legislature or to any local authority.

(2) Nothing contamed in -sub-regulation (1) shall
be deemed to affect the nght of any officer to vote
at an election and where hie does so, he shall give
no_indication of the manner in which he proposes
to vote or have voted. ,

(3) Every officer shall strictly refrain from bemg"
a . worker of any political party.

(4) If any question arises whether any conduct
falls within the scope of this regulation, the decision
of a Managing Dlrector shall be ﬁnal

14. Activities prejudicial to the national and.insti-
tutional interest.—No officer shall engage himself or
part1c1pate in any activity which is prejudicial to the

interest of the sovereignty and integrity of India,

security of the State, fricadly relations with forelgn_
countries, public order or morality or which involves
contempt of court, defamation or incitement toc -an
offence or is prejudicial to the interests of the National.
Dairy Development Board. :

. 15. Canvassing by political “or other influence.—
No officer shall attempt to bring any political or other
influence to bear upon any superior authorxty to fur-~
ther his. interests in respect. of matters pertaining to
his career or conduct in the National Dairy Develop-
ment Board. !

“16. Connection W1th Press or other medis.—(1) No
cfficer, shall except with the previous sanction of a

hairman, own wholly or in part any newspaper or’
other .periodical publication, or conduct or partici-
pate in the editing or. managing of the same.

(2) No officer shall except with the previous sanc-
tion of a Managing Director or any officer authorised
by him in this behalf, . participats in a radio or TV
broadcast, or contribute any atticle or write any let-
ter elther in his own name or aninymously, pseudon-
ymously or in the name of any other person, to.any
newspaper or per10d1ca1 .

Prowded that no sich sanction shall be required
if such broadcast or centribution is of a purely lite-
rary or drtistic charact‘er '

17. Cl'ltIClsm of Govarnmient or ‘of National Dairy.
Drevelopment Board .—{1) No officer shall in any radio

- or TV broadcast or in.any document published in his

owin'name or in the name of any other person or in
any communication to the press or in any public ut-
ternace make any statement —

" (@) ?wlth 1n,tent10n to. defame ar destablhse the
"' Central Government or State Government or
' ‘the NDDB or any institution cennected with :
it or any other public underrakmg ; or

- (iiy which is capabic of embrnssma the re]'mons,
of the National Dairy Development Board
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or related organisations with tht public or
with the Central Government or Govern-
ment of any State or Federation, or of caus-
ing embarassment between the Central Gov-
ernment and Government of any State ;

(ii) which is capable of embrassing rclations of
the Central Government and the Govern-
ment of any foreiga Statc.

{2) Nothing in this rcgulation shall apply to any
statement made o1 views expressed by an officer in his
official cupacity or in the due performance of the
dutics .wigned to him. which are purely fectual in
nature und not considered to be conlideutial.

1%, Unauthorised communication of inlurmaiton.—
(1) No officer, shall, wxeept in accorduice with any
gencral or special order of the Chairman or except n
the performance, in good faith, of the duties assign-
ed tc him, communicate, directly or indirectly, uny
official document or information to any officer or to
any other employee or to any other person 1o whom
he i% not authorised 'o communicate «uch documcent
or information.

(2) Quoting in reprewcatations, orders, or notes or
other information containing oflicial facts to whigh
the officer js not autheristd to bave access or which
he is pot authorised to keep in his personal custody
shall amount to communication of unasuthorised in-
formation within the meaning of this regulation.

19, Private (rade or employmen! prohibited.—(1)
No officer shall, except with the previcus sanction of
the Chairman or a Managing Director engage direct-
Iy er indirectly in any trade or busingss or undertake
any manufacturing or other activity or accept other
employment,

(27 Fvery officer shall repart to a Managing Dircc-
tor if uoy wember of his family is engaged in trads
Of UWIS Cof MAMges an instance ugency, bank bhusi-
Or OWTIS OF MANAges an insiranes agency, bank busi-
NESS OT COMMIssion ageacy,

(3) Save as an activity included in his official du-
tics, no officer, shall. without previnus sanction of the
Chairman or a Managing Diccctor foke part in the
registration, promotion or management of any bank
or other company or any co-opcrative sociely for com-
mercial purpose '

Provided that an officcr mav, with the prior per-
miscion of the Competent Authority take part in the
regisiration, promotion or management —

(1) of a consumer or house building co-operative
society' substantially for the benefit of the
employees of the NDDB.

(i) of a literary, scientific or charitable saciety
registered under the Societies Registration
Act, 1860 (21 of 1860}, or any correspond-
ing law in fores.

(iti) of any institution intended for the welfare of
the employees.

(4) No officer shall accept any fee or any pecuniary
advantage for any work done by him for any public
bedy or for any private person without the previous
sunction of the Chairmun or a Managing Dircctor.

(5) No officer shall wurk for any other organisa-
tion or accept remuneration in respect thercob without
the previous sanction of the Chairman and the Chair- |
men shall give such sanction only in tsceptional cir-
cumstances and where he s satisfied that the woik
cin be undertaken by the officer without detrinent
to ki official duties ov responsibilitics, and such
»apction may include a stipulation that the fees re-
coved by the officer for the work shull be paid, m
whole, or in part, to thz NDDB,

20. Prohibition of application for outside ennploy-
ment and pursuing of further studics—(1) No uiicer
shuli accept, solicit or seck wny owiside ¢mploymment
or uffice, whether stipendary or honorary, without the

_ previous sanction of th> Competent Authority.

(2) Application for fellowships or scholaships, to
he made to any foreign authority or to any authority
within the country, will fall within the wcope of meb
tegulation (1) and shall not therefore be mude with-
cut tht prior permission as aforesaid.

21. Employment of aear relatives of oificers-—1)
No person related, whether by blgod or marriage to
apy officer or to the wif: or the husband, as the casc
may he, of the the officer shall be  cmiploved with the
NDDB except with the previous sanction of the Chair-
}:Tl:]tfﬂ or « Managing Director authorised in thi: be-

aif.

_{2) No officer shall use his position or influence
directly or indirectly to sccure employment in  the
NDDB or in any organisation; enjoying the patronage
of tre NDDB for any person related, whether by Mood
or marriage to the officer or to the officer’s wife or
husband, whether such & person s dependent v e
officer or not.

(3) Every officer shail be bound to intimats the
Competent Authority if  his son, daughter or any
member of the family accepts eraployment with any
oreenisation with which he has official dealings, or
with any organisation having oflicial dealings with the
NDDB and where any such intimation i reccivod the
competent Authority mav coll for such particulars in
relation to the employment as it may deem fit and the
officer concerned shall he hound to furnish the syme.

22. Oflicers not to be abseat from duty without
pecmission or be late in attendance —(1) An officer
shall not absent himself from duty without having
obtained the permission of the Competent Autho-
rity.

{2) An officer who absents himself from duty with-
out leave or overstays his leave shall not ordinarily

te entitled to draw pay and allownces during such ab-
sence or overstayal,

(3) No officer shall (unless otherwise cuthorised by
the Competent Authority have the station where he
is posted without obtaiuing poevious permission of
his immediate superior officer,
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(4) No officer shall be late in reporting for duty or
overstay the recess period or leave before time with-
out obtaining previous permission of the immediate
superior, and in any such case, the Competent Au-
(hotity may at its discretion treat the officer as ubsent
from duty for hulf a day or one day, as he muy deem
dppropriate in respect of cvery such cvent,

t5) Any ullicer who, after reporting  for duty, is
found absent from his place of duty during the work-
mg hours without the permission from the immediate
suferior, may be treat>d as urauthorisedly ubeent for
a day and be denied the pay for the doy of ruch un-
sithorised absence, (and this shall be without pre-
judice to any disciplinary action that may bo iaken
in that behalf).

23. Gifts—(1) An officer of the NDDB may accept
cifts from his near relatives  on occavions such s
weddings, anniversarics, funerals or  religivus fune-
tions, when the making of its pifts iz 1 conformity with
the prevailing religious or social practices, but he shall
mike a report to the Comapetent Authority if the value
of any such 2ift exceeds rupees five thousund,

(2Y On occasions as ar: smecified i sub-regula-
tion (1), an officer of the NDDR may aczept gifts from
kis persupal feiends having no olficial dealings with
him. but he shall make o repon o the Competent
Authority if the value of spy such pift exceeds rupecs
one thousand.

(3) In any <case not falling ander sub-regulation (1)
and (2), an officer of the NDDDB shall not secept or
rermit any other member of his family, or zoy other
petren acting on his hehall, to accept any gift with-
out the sanction of the Competent Anthority if the
value thereof exceeds rupees five thousand

Provided that when more than oge gift has been
received from the same person or organisation with-
1 a period of twelve moaths, the matter shgll be re-
ported to the Competert Authority if the asgercgate
valut of the gifts exceeds rupecs five thousand.

(4% Save as otherwise provided in these tepulations,
no officer of (he NDDW shall accept or metit  any
member of his family or any other person acting on
Ity beball to accept any gift from any any person or
organisation having official dealings with the NDDB.

Exjlanation :

The expragsion “gift” shall inclode frec trunsport,
bourd, lodging or other service or any other pecu-
niary advantage when provided by any person other
than a near rclative or a personal friend having no
official dealings with the employces

(5) Every officer of the NDD/B shall avoid accep-
tance of lavish or frequent hospitality form any indi-
vidral or firm having efficial dealings with him.

24, Investment, lending and borrowing.—No officer
shall, save in the ordinary course of business with
a bank, the Life Insurance: Corportion or a firm of
standing, borrow moncy from or lend money to  or
otherwise place himself, under pecuniary obligation
to any person with whom he has or is likely to have

official dealings or permit any such borrowing, lend-
ing or pecuniary obligation it his name or incurring
of any such obligations for his benebt or for the hene-
fit of any member of his family.

25, Insolvency and habitual indebtedness.—--(1) Aa
officer of the NDDB shail avoid habitual indebtoad-
ness unless he estabilabes to the safisfaction of the
Competent Authority thot such indebiedness or -
sofvency is the result of circumstances beyond bis gon-
trol wund does not pro.esd irom extravagence or Ais-
siparon,

~ {2y An olficer of the NDDB wiwo applics to be, or
12 ¢djudged or declareo insolvenr shall forihwith re-
port the fuct to the Competeny Autherity,

26. Movable, immovoble and valuahle prapenty.-—
€1) No officer shall, exeopt with the previous sanc-
tton of the Munaging Dircctor, cnter into any trans-
action concerning any immovable or movable property
with any persan or orgamsation having official deal-
inps with the "officer or his subordinate.

(2! An officer on his fitst sopointisent 1o the ND-
DB hall submit a return of dasels sod Labilities  n
the preseeibed form giving the particalyr regarding— -

(a) the movable propxty inhciied b him, or
owned or acquired by him. beld by him on
Iease or morigape, cither in his own name
or in the name of any memboer of his fami-
ly or in the name of any other person :

(b)y shares, debentores and cash inciuding bunk
deposits inherited by bim or similarly own-
ed, acquired. or hekd by him ,

(¢) other movakle property inherited bv him or
similarly owned, acquired or ferd by hin
if the value of any such property execods
Rs. 10,0000-; and

(d) debts and other Labilities incurred by im
dircctly or irdirectly.

(3 Every oflicer shiob, wheaever called upon o
do <o submit 4 return of nnmoveble property riheot-
ed, ovned or acguired

Provided that it shnll be obligatory oa the parr of
every officer of or above the rank of Deputy Mana-
gor, 1o submit such relwn as soun us may be, ulter
the commencement of these tegulations cr after his
appointment, as the casc may be, and thereefier ut
the cnd of every three years from the [iling ot the
first return.

27. Property statements.—(1) The  Competent
Authority may, at any time, by general or special
order require an officer to eubsue, within a period
specifice in the order a full and complete statement of
such movable or immovable property held or acquired
hy him or on his behalf of by a member of his fumilv
as may be specified in the order.

(2) The statement tequind to he submitted und-r
sub-regulation (1), shall include the details of the
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meaits & which or th suurze from which, such pro-
perr was acquired,

¢, Bigamous marrgas® ~-(1) Nu officer ' all enter
mm or contract, a : vuviage With a person having a
spou-e living ; and

12y No officer, haviug a sp--.~c living shall enter
into ¢r contract, a mr~reag: with any person,

26 prohibition of givimmz or taking dowry.—No
oflicer of the NDDB shall—

‘1, give’ or take o ab:t he giving or taking of
dowry; or

rv

2% demand, directly or inditectly, from the par-
ents or puardian of a bride or bridegroom,
as the case may be, any dowry.

Baplanation.—For the purpose of this rule “dowry™
shudf have the same meaning as it has in the Dowry
Prolihition Act, 1961 (28 of 1961, for the time
tcing m force.

30. Consumption of intoxicating drinks and
dregs——Every officer of the NDDB shall | strictly
abide by any law relating to intoxicating drinks or
drug,. ' force in any area in which he may happen
to be for the time being, and hic shull -—

121 not be under the influence of any intoXicat-
ing drink or drug during the course of his
duty and shall uiso taken due care that the
performance of his duties at any time is not
affected in any way by the influence of such
drink or drug ;

(b} refrain from consuminz any intoxicating
drink or drug in a public place :

() not appear in a public plac‘. in a state of in-
toxication

(d) not use any intoxicating drink or drug to
excess,

Bxplanation.~For the purposes of this rule, ‘pub-
lic place’ means any place or premises (excluding
clubs, exclusively meant for members where it is per-
missible for the member o invite non-members as
guests) bar and restaurants, to Which the public have
or are permitted to have access. whether on payment
or otherwise.

31. Misconduct.—Withour prejudice to the gene-
mll- of the term “Miscondnet™, the following, acts of
cmissions and commissions shall be treated as Mis-
conduct. namely ——

(1) insubordination or disobedience of superior,
whether alone or in combination witly others
or instigation or any such act ;

(2) striking work cither singly or with other offi-
cers and employees in contravention of these
regulations or any other law for the time
being in force, or inciting ary officer or

) other employes to strike work.

[PAm III—SBC 4)

(3) theft fraud or dishonesty or wlltul damage
or causing loss in connection with the busi-
ness activity or of goods or property of the
NDDB or Managed Unit or Svbsidiary Com-
pany or subsidiery Unit or any other or-
panisation of NDDB or Project ;

(4) taking or giving bribc o1 any type of illegul
gratification whaisocver or aceepting of valu-
able presents, or borrowing of money from
a subordinate or any other pcrson having
dealings with NIUDB or related crganisation
or Managed Units or Subsidiary Company
or subsidiary Units or Projects ;

(5) having by himself or on his behalf by an-
other person pecuniary resources or property
disproportionate to the known sources of
income of the officer, which he connot satis-
factorily account for ;

{6} absence without leave or  overstaying  the
sanctioned leuve wiiheu! ohtaining permis-
sion from or condvaztion hy the Competent
Authority ;

(7) habitual late attendaace ;

(81 collection or canvassing for collection of any
money within the premises of the NIJDB for
any purpose not apnroved by the Manags-
ment ;

(9) drunkenness or rioious or disorderly or n-
decent behaviour while in the premises of
NDDB, or outside such premises where such
premises where such behaviour is related to
or connected with the employment ;

(10) commission of ouv aet which  amounts  te
criminal offence including oftence of moral
turpitude

(11) distribution or display within any of the
premises of the NDDB, of any newspapers,
hand bills, pamphlets, play cards, banners,
unauthorised Sadges in writing or pasting
slogans or other abusive words on the walls
or elsewhere in the premiscs of the NDDB;

(12) engaging in ony private work or trade (with
or without materiuly) whether from within
or outside the premises of NDDB or engag-
ing in any other employent, trade, profes-
sion, calling (whether for profit or not) whhe
still in the service of the Nutiomal Irairy
Development Board

(13) neglect of work or mghgmc» in the perfur-
mance of duties ;

(14) attending or hoiding meeting. inside the pre-
mises of the NDDB without authotisation

(15) failure to observe safety instructions, inter-
ference or tempering with or removal of
properties of NDDRB -
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(16) slecping while on duty ;

(17) use of insulting or abusive language, assault or
threat of an assault, intimidation or coercion within the
precincts of the NC{DB ageinst any officer, employee
or any other person authorised to work in the NDDB
and any such act oulside the premises if it directly
affects hte discipline of the NDDB;

(18) disclosure by an officer to any unauthorised
person any information regarding the working of pro-
cess or business of the NDDB which comes into his
possession or his notice during the ¢ourse of his emp-
loyment in the NDDB;

(19) interference with work of any other oflicer or
other employee or person in o monner prejudicial to
the interests of the NDDB;

(20) gambling within the premises of th: NDDB;

(21) the sale or canvassing the sale of tickets or
chances in Icttery or raffles within the premiscs of the
NEDB;

(22) deliberate delaying of production of process or
of the carrying out of orders;

(23) soliciting or seeking any outside employment
or office, scholarship, travel grants, fellowships (whe-
ther stipgndary or honorary), without thz previous
sanction of the Competent Authority;

(24) engaging in trade, including money lending or
borrowing, within the premises of the NDDB;

~ (25) unauthorised possession of any lethal wezpon
in the premises of the NDDB;

(26) allowing an unauthorised person to operate any
machine, apparatus or vehieles of NDI'\B or operating
the same unauthorisedly.

(27) refusal to accept or take notice of any charge-
shect. order_or wny other communication served either
in person or in due course by post or by notification
on the notice board of NDDB;

(28) conviction by a court of law for any criminal
, offence including offence involving moral turpitude;
a supericr;

(29) deliberately making a false statement before
4 superior;

(30) proxy registering of ttendance or abetting in
thg act of registering attendunce by any other
officer or employee;

(31) picketing or demonstrating within the premises
of the NDDB or its approachcs;

(32) falsification of records or defaleation or the
forgeing of the signaturc of wny person;

¥ (33) impersonation;

(34) indulging in political activity during working
hours within the premises of NDDB or in any other
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manner violating the provisions of the regulations by
being a political worker or otherwise;

(35) furnishing false information regarding name,

. age, father’s name, qualification, ability or previous

scrvice or any other matter germane to the cmploy-
ment at the time of employment or when physical fit-
ness examination record is made;

(36) failure to return of cash or property of the
NI'DB on or before the stipulated period;

(37) failure to attend to work on Sundays or holi-
days when required to do 50,

(38) falsifying or refusing to give testimony when
an incident or other matter is being invastigated;

(39) wilful neglect or failurc to report occurrences
or incidents likely to endanger life or property in the
premises of NDDB;

(40) using or commeroiclisation of any invention,
discovery or patent invented, discovercd or patented,
as the case may be, by him or by any other employee,
in the course of employment in the NDDB, to the
benefit of himself, or of any other person, irm or cor-
poration;

(41) an act of bad faith against NDDB or any act
which is prejudicial to NDYDB;

(42) absence from appointed place of work without
permission or without sufficient cause;

(43) commission of any act subversive to discipline
or good: behaviour;

(44) orgznizing agitations or partieipating in agi-
tations using abusive, slanderous or indecent language
against the management of the NDDB or against any
official or other employee or group of officiuls or other
employees of NDDB;

(45) unauthorised use of housing quarters, land or
other property of the N[{DB;

(46) soliciting or collecting contributions, funds for
any purpose whatsoever at any time from within the
premises of the NDDB without prior permission of the
Competent Authority;

(47) canviassing for a political party or umnion
membership wihin the premises of the NDDB;

(48) refugel td accept transfer from one department,
division, plage or post to another, or failure to comply
with any transfer order issued by the Competent
Authority;

(49) writing anonymous letters criticising any offi-
cer or other cmploiee'(or generally the superiors) of
the NDDB or making false report against them;

(50) sprezding false rumours or giving false infor-
masion likely to bring disrepute to the NDDB;

(51) failure .or refusal to- make a declaration of fide-
lity or seorecy;
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(52) failure to wear uniform while on duty, i provi-
ded by the NDDB, and wearing of the uniforms while
not on duty; or

(53) abetment of or incitement to commit cny act
of misconduct.

(54) In any manner violating any of the provisions
of these regulations or any order or directions made
in accordance thdyewith.

(55) slowing down of work or abctment or instiga-
tion thercof, or inciting, abating or aiding illegal work,
stoppage either alone or in combination with any
other employee;

(56) taking leavle on false ground;

(57) taking or copying for personal use, notes, draw-
ings, sketches, photographs or other information or|
from oflicial papers.

Note :

In this regulation, “habitual”, means commission of
any act on thrce or more occasioms in a period of
three consccutive months or six times in a period of
twelve preceeding months from the last omission or
cominission.

1

32. Suspension..—(1) The Appointing Authority or
any other Competent Authority may place an Officer
under suspension—

(1) where a disciplinary proceeding agaiast him
is contemplated or is pending: or

(b) where a case agsinst him in respect of any
criminal offenee is under investigation or
trial; or

(c) in the opinion of such Authority the cmployee
is engaged in any activity which is prejudi-
cial to the public order or the intercest or se-
curity of Lhe State,

(2) Every officer who is dctained custody, whether
on a criminzl charge or otherwise, for a period exceed-
ing 48 hours, shall be deemed to have been suspend-
ed with effect from the date of detention, by the Ap-
pointing Authority or any other Competent Authority
and shall remain under suspension until further orders

(3) Where a penalty of dismissal, removal or com-
Fulsory retirement from service imposed upon  an
officer under suspeusion is set oside on appeal or re-
view under thesc regulations and the vase is remitted
Tor further enquiry or action or with any otheddirec-
tions, the order of his suspension shall be deemed to
have continued in force on and from the date of ori-
ginal order of dismissal, removal or compulsory retire-
ment and shill remain in force until further orders.

(4} Wherce any order imposing a penalty of dismis-
sal, removal or compulsory retirement made agajnst
an cfficer, is set aside or declared or rendered void in
conseauence of or by a decision of a court of law. and
the Disciplinary Authority, on a consideration of the

[PART ITJ—SEC. 4]

circumstanocs of the case, decides to hold a further
enquiry against him on the allegations on which the
penalty of dismissal, removel or compulsory retirement
was originally imposed, the ollicer shall be decmed to
have been placed under suspension by the Appoinung
Authority from the date of the original order of dis-
missal, removal or compulsory reticement and shall
continue to remein under suspension until further
orders.

(5) Evkery order of suspensicn mac!e or deemed to
have been made under this regulation may at any

‘time be revoked by the Authority which has made

or is deemed to have made the order or by any Au-
thority to which the Authority is subordinate.

33. Subsistence Allowanc:.—(1) Every officer vnder
suspension, shall, during the period of suspension, be
paid the subsistence allowance at the following rates,
namely,—

(a) where the enquiry contemplated or pending
is departmental, the subsistance allowance
shall for the first ninety days from the date of
suspensicn be equal to one half of the basie
salary, dcarness allowance and other com-
pensatory allowances to  which an  officer
would have been entitled if he were on leave
with pay;

(b) if it is a case of departmental cnquiry and
the samc gets prolonged with the officer con-
tinuing to be under suspension for the period
exceeding ninety days, the subsistence allow-
ance shall for such perind of excess be equal
to three-fourth of such basic piy, dearness
allowance and cther compensatery  allow-
ances:

Provided that where such cnauiry is prolonged
beyond a period of ninety days for reasons
dirgstly attributable to the officer, the subsis-
tence allowance shall for the period in ex-
cess of ninety days be reduced to one-fourth
of the basic pay, dcarness allowance and
other compensatory allowances.,

(2) Every officer under suspansion, in a case where
the enquiry is by an outside azency or where criminal
vroceedings are under investigation or trizl, shall he
entitled for the first one hundred and eighty days from
the date of suspension, subsii-=ice allowance equal to
one-half of his basic pay, dearness allowance and
other compensatory allowances fo which the officer
would have been entitled if he were on leave, and if
such enquiry or criminal procecdings get prolonged
with the officer continuing to be under suspension. the
subsistence allowan:c feor the period of such  excess
shall be equal to three-forr th of thz basic pay, dear-
ness allowance and oth.r compensatory allowanees .

Provided that where such enquiry or ¢riminal pro-
ceedings got prolonged beyend the petiod of
on¢ hundred and eightv dawvs, for  reasons
directly attributzhic to the offiger. the subss-
tence allowine: shall be reduced to  one-
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fourth, of such basic pay, d:arness allowance
and other compeusatory allowanccs,

(3) If an officer is arrzsted by the police or a cri-
minal charge and bail is not gracted no subsistence
allowancg is pavab': :

Provided that on grant of bail later, if the Com-
petent Authority decides to  contirue  the
suspension, the officer shall be entitled to
subsistence zllowance from. the date of the
granting of bail.

(4) The payment of subsistence allowsuce under
these regulations is subject to a written declaration by
the officer concerned that he is|was not engaged in
other employment, business, profession or vocation
Jduring the period of suspension cnd the payment of the
subsistence allowance shall be subject to the officer
concerned not taking any employment during  the
period of suspension,

34, Treatment of the period of suspension-—(1)
‘When the suspension of an officer is held to be unjus-
tified or not wholly justified, or when an employee who
has becn dismissed, removied or suspendcd is reinstat-
¢d, by the Disciplinary, Appellate or Reviewing Au-
thority, as the case may be, whose decision shall be
final, such Authority may grant to him for the period
of his absence from duty,—

(a) if he is honourably acquitted, the full pay
snd allowance to which he would have been
entitled to if he had not been dismissed, re-
moved or suspended less the subsisience al-
lowance granted;

’
(®) in any other case, such proportion of pay and
allowance as the Disclplinary, Appcllate or
Reviewing Authority muy speeify.

(2) In a case falling under clause (a) of sub-regu-
lation (1) the period of absence from duty will be treat-
ed as period spent on duty, and in a caso falling under
ciause (b), the period of absence will not be treated
as a period spent on duty unless the Disciplinary, Ap-
pellate or Reviewing Authority, as the casc may be,
whose decision shall be final, so directs.

35. Pcenalties.—The following penaltics may be im-
cosed on an officer &s hereinafter provided, for mis-
conduct committed by him, or for any other good and
suflicient reasons namely :—

(1) Minor penalties
(a) censure;
(b) fine;

(c) withholding of increnients of pay witk  or
without comuutive cffect;

(d) withholding of promotion;

(e) recovery from the pay or from any other
moount due to an officer of the whole or
part of any pecuntary loss caused to NDDB

by his breach of any order or due to negli-
gence or otherwise,

(2) Major penalties

(a) reduction to lower service or pcst, or to 2
lower pay scale, or to a lower stage in a pay
scale;

(b) compulsory rctirement;
(¢) removzl from scrvice;
(d) dismissal.

Explanation

The following shall not amount to penalty within
the mediing of this regulztion, namcly 4—-

(i) stoppage of an officer at the efficiengy bar in &
time scale where he is not given positive
certificate of efficiency;

(i) non-promotion, whether in an officiating ca-
pecity or otherwise, of an officer, to a higher
post for which he may be eligible for con-
sideration but for which, he is found unsuit-
able after consideration of his case;

(iii) reversion to a lower grade or post, of an
officer officiating in a higher grade or post
on the ground that he is considered, zfter
trial, to be unsuitable for such higher grade
or post or on administrative grounds umns
connected with his conduct;

(iv) reversion to his previous grade or post, of an
officer appointed on probation to another
grade or post, during or at the end of the
period of probation, in accordance with the
terms of his appointment;

(v} compulsory retirement, withholding of Leave
Travel Concession apd any other action
taken in accordance with the provisions of
NDDB Officers (Appointment, Pay and Al-:
lowances) regulations 1988;

(vi) terminztion of service—

(a) of an officer appointed on probation, during
or at the end of the period of his probation,
in acoordance with the terms of his appoint-
ment;

(b) of an officer appointed in a temporary cupa-
city otherwise than wunder a contract of
agreement on the expiration of the period for
which he was appointed or eariicr in accord-
ance with the terms of his appointment;

(c) of un officer appointed under a contract or
agrecment in accordance with the terms of
such gontract or agreement, or on violation
of any of the terms thereof;

(d) of any officer on reduction of establishment o
consequent on redundancy; '
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(e) of any dtﬁcer on loss of lien;

) “(f) on continued ill-health of the officer or Where
he is found medically incapzcitated or other-

wise medically unfit in accordance with these
regulations. - -

-7 (i) absence without justification*and consequenees

. thereof zs provided in‘regulatica 9 and 22

of NDDB Officers (Conduct, Discipline and

Appeal) Regulations, 1988. B v

36. Disciplinary Authority<~The Disciplinary Au-
thority, which shall be the Appointing. Authority . or

any Authority higher than it, may impose ‘any of the

penalties on the officer as specified in regulation 35..

. 37. Procedure for imposing minor penclties—(1)
Where it is pgoposed to.jmpose any of tiie minor pen-
alties specified in clause (1) of reguiaticn 335, the oificer
cencerned shall be informed.in writing of the allega-
tions and the charges of miseenduct or misbehaviour
against him and where his past service is- also relied
upon. a copy of his past service record as well be

given ‘an opportunity to submit his written statement:

of defence within ‘the specified period not exceeding
fifteen' days and 'the defence statement, if-any, submit-
ted by the officer, shall be tzken into- censideration by
the Disciplinary Authority before passing. orders.

"1 (2) The record of proceedings shall include—

i+ (a) a‘copy of the stqtzment of imputations of

misconduct or misbehaviour delivered to the

offieer; .
(b) Bis defence statement, if any; and

(¢) the orﬂ#rs of the Bisciplina.ty Authority to-
gether ,with the reasons thercof. .

(). past service récord wherever the same is

relied upon.

-38.  Procedure for imposing major penalties.—(1)
No. order imposing any of the major penalties speci-
tfied -in the. clause (2) of regulation: 35 shail be made
except after an enquiry is held in accordance with this
regulation. = = . '

(2} Whenever :the Disciplinary Authority is of the
opinion that there are grounds: for enquiring into the
truth of any allegations and charges of misconduct or
misbehaviour . against an offieer, it may itself enquire
into-or appoint any other person as it deems fit (bere
inafter called the Enquiring Authority) to enquire into
the trugh’ thereof.” - - .

- (3) A chargesheet stating the allegations an¢
charges shall>be! given to the. officer concerned and
shall be given an opportutiity to explain in writing
within the period specified.
reply is received: from the officer concerned within
the. specified period, it shall be presumed that em-
ployee has accepted the charges, = .

(4) If the aﬁiegatioﬁs of the charges are denied
by the officer; the: enquiry may be held by the Disci-

¥ no explanation or-

plinary Authority itself, or by any, other pcrs‘on

‘appointed as the Enquiring- Authority,

(5) ‘On recéipt- bf the written stateme\nt‘ ‘of- the
officer, or if no such statement is received- within the -

‘time ‘specified an’ enquiry may be held by the Disci-

plinary Authority itself, or by - any- other person
appointed as an Enquiring Authority under sub-
regulation (2) : - o ‘

" Provided that it may not be necessary. to hold
an enquiry in respect of the charges admit-
ted by the officer in his-written statement,
the Disciplinary Authority shall, however,
‘record it findings on each such charge,

© (6) Where the Disciplinary "Authority itself en-
quires or appoirts an Enquiring Authority for holding
an enquiry it~may, by an order, appoint a person to
be known as the “Presenting Officet” to present the
case -im support of the charges. - '

(7) The officer may take the assistance of any
other ‘officer (who is'not a co-officer or who has not
on hand any other disciplinary proceeding or against
whom there ‘is no ‘other’ disciplinary proceeding or
criminal - proceedings) working ‘in' the same depart-
ment.-or the regional office’ in-the same town as. the

- case:may be, but may not engage a legal practitioner

for the -purpose. » ‘
(8) On the date fixed by the Enquiring Authority,

- the officer shall appear before that -Authority at the

time, place and date specified in the notice, when
the-Enquiring ‘Authority “shall ask the officer whether
he ‘pleads guilty oi has any defence to make and if
he pleads guilty to any of ‘the charges, the Enquiring
Authority shall Yecord’ the plea, sign the record and
obtain the signature of the officer concerned thereon

~and return a finding of guilt in respect  of those

charges to which the officer concerned pleads guilty.

(9) If the oiﬁcer does not pléad ‘guilty, the En-
quiring Authority shall. adjourn the case to a-later

>dge not exceeding fifteen days,

(10) The officer shall, while submittiig a list of
documents or ‘witnesses, -explain in writing the

‘relevance of the same and, if the Enquiring Autho-

rity is satisfied that the documents or witnesses “are
not relevant to the: charges under enquiry, the En-
quiring Authority shall not permit the production of
documents or examination of the witnesses, The
Enquiring Authority will briefly report his reasons
for disallowing the production of :documents or
examination of witnesses.

(11). The production of documents which will be
against the public interest or the interest of the
institution shall not be permitted.

(12) (a) On the date fixed for the enquiry, the

' oral and documentary evidence by which
the charge is sought to be proved shall be
produced by or on.behalf of the Disciplinary
Authority and the withesses shall be exa-

" mined” by or on behalf "of ‘the = Presenting
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Otticer and may be cross-examined by or
. on benall O in¢ OmCer.

(b) The Presenting Ofhicer shall be entitled to
re-cxamune e Winess .o afly pomis on
whicn ey hdve been cross-éxanuned, bul

. 1Ot Ofn a new matter, wiaout ihe igave oL
the Hnquiring Authoriy.-

(¢) The  Enquiring Authority may also put

. such quesuions  the witnesses as it thinks

- (13) The Enqmrmg ‘Authority may, at its dis-

cretion, auow the Presenting Othcer to produce evi-
dence not included in the dnarge-sheet or may itself
call for new evidence or recall or re-examine any
witness and in every such chse the olficer shall be

given “opportunity to inspect the documentary evi-
aence, it any, belore it is taken on record, or as the
caase ‘may be, tg cross-exdamine the witness, who has
been so summoned. ’ \

‘ (‘14)\ (a) Wﬁ‘en'the, Disciplinary Authority has
- presented the evidérnce, the officer may be
required to state his defence, orally.

' (b) The defence made orally shall be recorded;
L and the officer shall be required to sign

the record.

(cy A colu)yi1 of the statement of defence filed or
recorded shall be .given to the Presenting
Officer; if any, appointed.

. (15) (a) The evidence on behalf of the officer
\ shall then be 'produced. and in doing so,
the officer may examine himself in his own

- behalf'if he so prefers.

(b) The witnesses, if any, produced by the

- officer shalt then be examined and shall be

liable to cross-examination, re-examination

! and examination by the Enquiring “Autho-

L rity in'the same manner as applicabie in

o relation to the witnesses for the Disciplinary
Authority, S

i(16). The En?cuiringv Authority may, after. the
officer closes his icase, and ‘shall, ‘if the officer has not
examined himself, generally question him on the
cifcumstances appearing against him in the evidence.
for the purpose of enabling the officer to offer his
explanation’ on “any such cifcumstance appearing in

the evidence against him,

. (17) The Enquiring Authority may, after comple-
tion of the evidence, hear the Presenting Officer, if
any, appointed, ‘and’ the employee, or permit them to
file written briefs of their respective cases, if they,

so ‘desire.
. P

- (18) If the officer does not submit the written
statement of defence referred to in subiregulation (4)
~on or before-date specified .for the purpose or does
“not appear in:person, or, otherwise fails or refuses to-
comply with any of the provisions of the regulations,

the Enquiring Authority may hold the enquiry
ecparie. ©

(19) ‘Whenever any Enquiring Authority, after
having heard and recorded the Whole ot amy part-of
“the evidence in. an. enquiry ‘ceases 1o exercise” juris-
- diction . therein, and is succeeded by another Enquir-
ing Authority which“has, and which' exercises,  such
‘jurisdiction, the Enquiring Authority so succeeding
may act on the &fidéﬂce_ so recorded by its predeces<-
‘sor, or partly recorded by his predecessor and partly
by itself o e :

Provided ‘that if the suceceding FEnquiring
Authority is of the opinion that further
examination of any of the witnesses whose
- evidence has © already been recorded is
necessary in the interests of justice, it may
_recall, examine, cross-examine and: re-
examine any such witnesses.

(20) After the éonclusion_ of the enquiry, a report
shall’ be prepared .and submitted to the Disciplinary
Authority. / e e

(21) The Disciplinary Authority. or -the. Enquiring
Authority as the case ‘may be shall complete the
proceeings, as far as may be, within three months.

- from the date of issue of the chargesheet,

39, Action on the enquiry report.—(1) The Disci-
plinary, Authority having regard to the findings on
all or any of the charges and the past service record,
-after giving the concerned. employee a reasonable
"opportunity of making representation on the penalty
proposed, make an order imposing penaity. =

(2) I the Dis:g)lipary Authority, having regard
to its findings on all or any of the charges, is of the
opinion that the same has not been made out, it may
pass an order exonerating the officer concerned,

(3) The Disciplinary Authority, shall if it disagrees
with the findings of the Enquiring Authority on any
of the charges, record its reasons for such disagree-
ment and record its own findings on such charge, to
the effect that the evidence on record is sufficient
for the purpose, and make an order imposing any
minor penalty and, if the same is not felt adequate
réggier the circumstances, proceed under sub-regulation

‘ (4) The Disciplinary Authority, if it is not itself
‘the Enquiring Authority may, - for ~ reasons: to be
(fecorded’ in writing, remit the case to the Enquiring
Authority for fresh.or further enquiry = and :report

- 'thereon, and the Enquiring Authority shall thereupon
|proceed to hold: further enquiry, as far as may be,

Jaccording -to- regulation 38, -

40, Communication of orders,—Every order made
by the Disciplinary Authority after enquiring under

- fregulation 37 or regulation "38. shall be ‘commuaicated

to the officer concerned, who shall also be supplied
with a’ copy. of the report of enquiry, if afy,

4?1_.“C9mmon; leocecdings;QWheAfé two or niare
officers. or. an officer. and other employees - together
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are involved in any case of misconduct, the Authority
competent to impose a major pesalty on all sucn
persons, may make an order directing that the disci-
plinary proceedings against all of thcm may be taken
in common proceedings and that Authority may
function as the Disciplinary Authority for the pur-
pose of such common proceeding. .

42, Special procedure in certain cascs.—Notwith-
standing anything contained in this Chapter, the
Disciplinary Authority may impose any of the penal-
tics specified in regulation 35 (2) in any ot the
following circumstances :

(1) on the strength of facts or conclusions
arrived at after a judicial trial or where
the officer has been convicted on a criminal
charge ; or

(i) where the Disciplinary Authorjty is salis-
fied for reasons to be recorded in writing
that it is not reasonably practicable to hold
an cnquiry in the manner provided in these
regulations ; or

(iii) wherc in the interest of the security of the
National Dairy Development Board or the
State, it is not expedicnt to continue the
oflicer in the scrvice.

43. Officcrs on deputation from the Central
Government or the State Government, Co-operatives,
ctc,—(1) Wherc an order of suspension is made or
a disciplinary proceeding is taken against an officer
who is a Government servant on deputation to the
NDDB or an officer who is on deputation from any
public sector undertaking, or a Co-operative Union
or Federation, the Authority lending bis services
(hereinaftcr referred to as the “Controlling Autho-
1ity”) shall forthwith be informed of the circum-
stances leading to the order of his suspcnsion, or the
commenccment of the disciplinary proceeding, as the
case may be. '

(2) In the light of the findings in the disciplinary
proceedings taken against the officer, if the Disci-
plinary Authority is of the opinion that any of the
minor penalties should be imposed on him, it may
pass such orders on the case as it may deem fit, ofter
consultation with the Controlling Authority.

(3) Where an officer submits an appeal against
an order imposing a minor penalty on  him under
thesc regulations, it will be disposcd of after consul-
tation with the Controlling Authority,

(4) In all cases where the Disciplinary Anthority
is of the opinion that any of the major penalties
should be imposed on him, it should place his services
at the disposal of the Controlling Authority and
transmit to it the procecdings of the enquiry for such
action as it may decm fif.

(5) In case there is a difference of opinion between
the NDDB and the Controlling Authority, the ser-
vices of the officer shall be placed at the disposal of
the Controlling Authority, and the proceedings of
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the casc shall be transmitted to that Authority for
such aclion as it may deem fit.

44, Appeal.—(1) An appeal gver any decision of
the Disciplinary Authority, imposing penalty, under
regulaijon 37 or 38 or regulation 42 may be made
to ihc Chairman and if the decision is that of the
Chairman, to the Board,

(2) Ewery appeal shall be prcferred within  one
nwonth {rom the date o™ communtzution of the order
appealed against and shall be addressed to the Appel-
latc Auathority and submitted to the Authorily Whose
crder is appealed agamet,

(3) The Authority whose ordei is appealed against
shall forward the appeal, together with its comments
and tbe records of the case, to the Appellate Autho-
rity within fiftcen days of receipt of the appeal.

(4) The Appellate Authority skall  consider
whether the findings arc justified or whether the
penalty is excessive or inadequatc and pass appro-
priate orders, within ninety days of the date of
appeal, confirming, enhancing, reducing or sctting
aside the penalty, or remitting the case to the Autho-
rity which imposed the penalty or to any other
Authority with such direction es 1t may decm fit.

(5) Where the Appellate Authority proposes to
impose a major penalty specified in regulation 35(2).

(a) in case an enquiry as provided in regula-
tion 35(2) has not already been hcld, the
Appellate  Authority shall direct that such
enquiry be held and after considering the
rccord of cnquiry pass such orders as it
may deem proper.

(b) in case an enquiry as provided in regula-
tion 35(2) has already been held, the
Appellate  Authority  shall give a show
cause notice to the officer as to why the
enhanced penalty should not be imposed
on him, and pass a final order after taking
into consideration the representation, if
any submitted by the officer.

45, Review.—Notwithstanding anything contained
in thesc rcgulations, the Board may, on its own
motion or otherwise, call for the records of any casc
relating to disciplinary  proccedings  within  onc
hundred and eighty. days of the date on which the
final order is made, and

(a) confirm, modify or set aside the order;
(b) impose any penalty or set aside,

confirm or cnhance the penalty
by the order ;

reduce,
imposed

~v(c) temit the case to the Authority which made
the order or to any othcr Authority ditceting
such further action or e¢nquiry as it consi-

ders proper in the circumstances of the
casc ; or
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(d) pass such other order as it may deem fit:

Provided that in every case where the Board
proposes to enhance the penalty, and such
enhanced penalty is a major penaily speci-
fied in regulation 35(2).

(i) in a casc where the enguiry as provided
in the regulation has not been held, the
Board shall direct that such cnquiry be
held, and after considertng the record
of the cnquiry, pass such orders as it
may deem proper ;

(ii) in a casc where the enquiry has already
been held in accordance witl; the provi-
sions of regulation 37, the Board shall
give show cause notice to the officer as
to why the enhanced penalty should not
be imposed upon him, and pass orders
after considering the representation, if
any, submitted by the officer,

46. Effcct of criminal proccedings.—(1) For the
removal of doubts it is bereby declared that the
pendency of any criminal proceedings, by way of
investigation or othcrwise, against an officer in rela-
tion to any conduct. shall not be a bar to the com-
mencement or continuation of disciplinary  action
against the officer even in respect of that conduct.

(2) Notwithstanding anything contained in these
regulations, where an officer is convicted of a crimi-
nal offence involving moral turpitude or where the
conviction results in imprisonment of the officer, his
services may he terminated by the Competent Autho-
rity on that very ground,

(3) Evzary officer who iy involved or charged with
criminal offtnee, and as a result thereof has to be
absent from outy, shall not be entitled to pay and
allowances for the period of such absence,

47, Services of order, notice, etc —(1) An officer
shall be deemed to have been given oroper wrilten
notice by the NDDB, il given in any of the followmg
manners

(i} by handing to him wrilien communica'ion
anywhcre on the NDDB premises ;

(ii) by sending the communication to him by
registered post on the last xnown address
in NDDB's records,

(2) An acknowledgecment of receipt from the last
known address of the registered post with acknow-
ledgement will be considercd as sufficient and perso-
nal service of a communication for the purpose of
these regulations.

(3) Where any communication is required 1o be
served on an officer it shall be sufficient service, in
the case of refusal by the officer to accent the same,:
if he is told verbally the substance of the matier in
presence of anv two persoms. other than the person
serving the communication and if such communication

>
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relates Lo an mqulry and the oflicer so intimated
fails to be present, the cnquiry may be concluded
cx-parte,

48, Power to relax time-limit and to condonc
delay.—Save as otherwise expressly provided in
these regulations, the authority competent under

these regulations to make any order may, for good
and suflicient reasons or if sufficient cause is shown,
extend the time specified in these regulations for
anything rcquired to be done under these regulations
or condone any delay.

49, Interpretation regarding common proceed-
ings-—Where common proceedings have bheen held
under this Chapter, in relation to any officer and
other employce, the provisions therzof shall mutatis
mutandis apply as if for the word “officer™ the words
“oflicer or other employees” has been substituted.

50, Repeal and Savings—(1) Save as provided
herein, every rule, regulation or order or any matter
applicable to the officers as defined in these regula-
tions shall cease to be jn force in respect of matters
incloded herein.

(2) Any act or omission whicl, before the com-
mencement of these regulations, was a Misconduct
under the provisions which have ceased to have effect
by virtue of sub-regulation (1) sha'l be deemed to
be a Miwconduct under these reeulatinns and action
mav be taken in respect thereof,

(3) Every departmenta! ocrocecding commenced
cr iritiated by the Management or appeal by an
oll:cer  which is pending at th: Jommencement of
these regulations, shall be procecded with and orders
nasseid thereon in accordanze wanh these regulations
and the disciplinary, enquir7 or appellate authorities
shall se ceemed to bave boon appointed under these
regulations,

(4) Nothing in these regulations shall he construed
as depriving any officer to whom these regulations
anply, of any right of appcal which has accrued to
him under any provision which has cessed to be in
forcc by virtue of these rcgulations and he may
anneal in respect thereof in accordance with the pro-
visions contained in these regulations,

(5) Nothing contained in these regulations shall
be deemed to affect, —

(a) the powers of the Board to make any
order or to determine any matter  or to
give anv directions or to takc any action
in exercise of powers conlerred on it by
or under the National Dairy Devclopment
Board Act, 1987 (37 of 1987) and in parti-
cular those contained in Chapter V read
with clause (k) ol section 3 thereof ;

(b) the powers of the Board to alter the terms
and conditions applicable to anv officer as
envisaged in the provisions of the satd
Act



(c) the powers ol the Chdirmdn under sectton
‘ 40 of the said Act unul the constitution or
the Board,

(6) 1n rélation to sub-regulation (4), the Board
may adopt separatc standards, makc scparatc orders
or give scparate directions in respect of different
class or category of officers.

(7) On every matter on  which the Board is
required to issuc any order or make any direction
specifying or determining a particular subject under
these regulations, every rule or order or direction or
instruction as it existed immediawcly before the
commencement of these regulations, and applicable
to the concerned officer on any subject, shall mutatis
mutandis continue to apply and be in force until a
corresponding order is made or action taken or
decision made by the Board or by the Chairman, as
the case may be,

(8) The provisions of sub-regulation (6)  shall
equally apply in relation to cvery matter on which
corresponding rules or regulations have not betn
made under these regulations, or orders, directions
or guidelines have not been issued, or on which
nccessary patticulars covering them have been left
to be made by the Board or by the Chairman.
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(9) For the removal of doubts it is hercby decla.
red that pothing in these rcgulations shall be deemed
to afiect the continuance in force of the rules, regu-
lations and orders (including all those relating to
conditions of service of officers) applicable to the
officers of subsidiary Unit, Pilot Project or Sub-
sidiary Company until the Board or, as the case
may be, the Concerned Authority of the rzspective
organisation, otherwise decides,

51. Relaxation under special circumstances.—The
Chairman may, where he is satisiied that the appli-
cation of any regulation would cause undue hardship,
having rcgard to the circumstances of any particular
casc, by order, exempt any officer or class of officers
from the application of any particular regulation or
direct that the regulation shall apply in such modified
form as he may determine.

52, Interpretation.—(1) In case of any diver-
gence between the Hindi version of these regulations
and the English version thereof, the provision in the
English text shall prevail.

(2) If any question of interpretation or doubt
arises in relation to these regulations, the matter
shall be referred to the Chairman whose decision
thereon shall be final and binding,

V. KURIEN, Chairman,
National Dairy Development Board.
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