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NATIONAL DAIRY DEVELOPMENT BOARD

New Delhi, the 25th March, 1988

NOTIFICATIONS

THE NATIONAL DAIRY DEVELOPMENT
BOARD WORKMEN (CONDUCT, DISCIPLINE

AND APPEAL) REGULATIONS, 1988
No. DEL : NDDB.—In exercise of the powers

conferred on it by section 48 of the National Dairy
Development Board Act, 1987 (37 of 1987) and of
all other powers enabling him in that behalf, the
Chairman of the National Dairy Development Board,
performing the functions of Board of Directors in
accordance with section 40 of the said Act, hereby
makes the following regulations, namely :—

CHAPTER I

PRELIMINARY

1. Short title and commencement.—(1) These re-
gulations may be called the National Dairy Develop-
ment Board Workmen (Conduct, Discipline and
Appeal) Regulation, 1988.
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(2) They shall come into force on the date of their
publication in the Gazette of India.

2. Application.—(1) Save as otherwise expressly
provided by the terms of contract, agreement or
order of appointment, deputation or secondment,
these regulations shall apply to every workman of the
National Dairy Development Board.

(2) For the removal of doubts, it is hereby declared
that every—

(a) Managed Unit, or

(b) Subsidiary Unit, or

(c) Pilot Project,

shall continue to have their respective separate iden-
tity, and that these regulations shall not apply—

(i) to any person employed in any of them un-
less otherwise decided by the Board in
relation to each of the Units or Projects, or

(ii) to any person employed in any Subsidiary
Company, oi" which NDDB is a participant.

(3) Notwithstanding anything contained in sub-
regulation (2), every workman of the NDDB who is
on assignment to a Managed Unit, Subsidiary Com-
pany, subsidiary Unit or Pilot Project, shall be gov-
erned by the provisions of these regulations.

3. Definition.—(1) In these regulations, unless the
context otherwise requires,—

(a) "Act", means the National Dairy Develop-
ment Board Act, 1987 (37 of 1987);

(b) "Appointing Authority", in relation to any
workman, means the authority or officer,
for the time being, competent to make ap-
pointment to the post held by the work-
man, or to the grade applicable to the said
workman;

Cc) "Authority", includes the Chairman,
Managing Director or any other officer de-
signated for the purpose;

(d) "Board", means the Board of directors of
the National Dairy Development Board;

(c) "Chairman", means the Chairman of the
NDDB, being the full-time Chief Executive
thereof, and so long as the post is conti-
nued to be held by the Chairman who held
the same on the appointed day, (being a
person not in receipt of any salary) it shall
be deemed to be an honorary post for
which the salary payable shall be nil and
all the other conditions including allow-
ances and perquisites shall be such as may
be determined by the Central Government.

(f) "Competent Authority", in relation to any
workman or other employee with respect to
any matter, means the Board or the Chair-
man or any other Authority to whom the
Board or Chairman has delegated the

power in rel ation to the workman or other
employee, or in respect of the matter, as
the case may be;

(g) "employee1, means an officer or a work-
man of the National Dairy Development
Board;

(h) "Government", means the Central Govern-
ment or any State Government;

(i) "Government Servant", means a person
who is u member of a service or who holds

. a civil post under the Central or a State
Government and includes any such person
on foreign service;

(]) "]kn\ means the right of a workman to
hold substantively, either immediately or on
the termination of a period or periods of
absence, a post which he has been hold-
ing in a permanent capacity;

(k) "month", means a month reckoned accord-
ing to the British calendar;

(1) "Managing Director", means an official of
the NDDB appointed as a Managing Direc-
tor of the NDDB;

(m) "Managed Unit", means an organisation
managed by NDDB but not owned by it
and includes the following, namely :,

1. Sabarmati Ashram Gaushala;

2. Sugam Dairy;

3. Mother Dairy, Calcutta;

4. Patna Dairy Project;

5. Bhavnagar Vegetables Products Unit;

6. Rohtak Dairy Project;

7. Rashtriya Vriksha Mitra Sahyog;

8. Surat APS;

(n) "National Dairy Development Board", or
"NDDB", means the body corporate cons-
tituted under section 4;

(o) "organisation", includes a Firm;

(p) "Pilot Project", means a project which is
undertaken by the NDDB to demonstrate
alternative innovative strategies and in-
cludes the projects known at Ihe com-
mencement of these regulations as here-
under, namely :—

1. Fruit and Vegetables Unit;

2. Tree Growers Cooperative Project;

3. Salt Project;

4. Rural Electricity Cooperative Project;

5. Fisheries Project;

(q) "permanent workman", means a workman
who is employed against the permanent
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post and who has been subsequently ac-
corded confirmation in writing;

(r) "personal pay", means additional pay
granted to a workman—

fa) to save him from a loss of substantive pay
in respect of a permanent post due to a
revision of pay, or to any reduction of
substantive pay otherwise than as a dis-
ciplinary measure; or

(b) in exceptional circumstances, on other
special considerations;

(s) "section", means the section in the Act;

(t) "Subsidiary Company, means a subsidiary
Unit or Project of the NDDB registered as
a Company under the Companies Act, 1956
(1 of 1956), and includes the following,
namely :—

Hindustan Packaging Company Limited;

(u) "subsidiary Unit", means a subsidiary or
a Unit owned and managed by NDDB and
includes the following, namely :—

1. Mother Dairy, Delhi;

2. Indian Dairy Machinery Company;

3. Xndian Tmmunologicals;

(v) "trainee", means a learner, by whatever
name called, who is engaged to undergo
training, whether with or without stipend,
in terms of a special agreement and who
will not be regarded as an employee of the
NDDB;

(w) "temporary workmnn'\ means a work-
man—

(i) who is engaged temporarily for doing
work which is likely to be completed
within a limited period; or

(ii) who is employed temporarily as an addi-
tional workman in connection with the
temporary increase in workload.

(x) "workman", means any person employed to
do any manual, unskilled, skilled, techni-
cal, operational, clerical or supervisory work
for hire or reward, whether the terms of em-
ployment be express or implied, but does not
include any such person—-

(i) who is employed mainly in managerial or
administrative capacity; or

(ii> who—

00 being employed in a supervisory capa-
city, draws wages, exceeding one thous-
and six hundred rupees per mensem,
or

(b) exercises functions mainly of a
managerial nature, either by the nature

of the duties attached to the office or
by reason of the powers vested in him.

Explanation : In this clause the term "wages"
shall have the same meaning as it has under
the Industrial Disputes Act, 1947 (14 of
1947) for the time being in force.

(2) All words and expressions used and not defined
in these regulations but used in the Act, shall have the
meanings respectively assigned to them under the Act.

CHAPTER-1I

CONDUCT, DISCIPLINE AND APPEAL

4. Liability to abide by regulations etc.—Every
workman of the National Dairy Development Board
shall at all times be bound to abide by these regula-
tions and any other regulation, scheme or order made
by or under the Act which is applicable to him, and
without prejudice to the generality of this basic obli-
gation, shall at all times—

(a) maintain absolute integrity;

(b) exhibit devotion to duty and obey official
instructions and all instructions from super-
iors;

(c) maintain fidelity and secrecy;

(d) do nothing which is unbecoming of a work-
man of the National Dairy Development
Board; and

(e) devotion to duty of workmen, if any for the
time being under his control or authority.

5. Obligation to maintain secrecy.—Every work-
man shall be bound to maintain secrecy, and to strict-
ly comply with the declaration of fidelity and secrecy
made by him and shall not divulge any information
coming to his knowledge in the course of his duties
or Outside it, as would adversely affect or embarrass
the National Dairy Development Board in any
manner, and this restriction shall continue to apply to
every workmen even after his ceasing to be in ser-
vice by retirement or otherwise for whatsoever reason.

6. Confidentiality agreement compulsory for certain
jobs.—(1) Even' workman shall, before being assign-
ed to any job or post which the Chairman may having
regard to the duties specify in this regard, give a sepa-
rate undertaking, in such form as may be specified by
the Competent Authority, to maintain strict confiden-
tiality with regard to design, equipment, product and
process formulations, or any other matter that may
come to his knowledge in the course of discharge of
his duties, and the obligation shall continue to apply
even after the workman has ceased to perform the
assignment or ceased to be a workman of the NDDB.

(2) Any workman who does an act or makes any
expression, in violation of the provisions of sub-regu-
lation (I), shall, without prejudice to any other action
that may be taken against him, be liable to be p r o -
ceeded against for misconduct under these regulations
as if it were an item of misconduct included in the
regulation 31.
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7. Liability to serve.—Every workman in the ser-
vice of NDDB shall make his services available to the
National Dairy Development Board and he shall serve
in relation to any work in which the NDDB is directly
or indirectly interested, in such place and for such
periods as he may, from time to time, be directed.

8. Performance of duties.—(1) Every workman
shall be bound to perform his duties in accordance
with such directions as any authority superior to him
may give to him, from time to time, and in the dis-
charge of his duties he shall exhibit loyalty, punc-
tuality, efficiency and meticulousness.

(2) Where a workman has failed a perform his
duties as specified in sub-regulation (1) he shall be
liable to be proceeded against for Misconduct under
regulation 31 as if it were Misconduct thereunder.

9. Absence without justification and consequences
thereof.—(1) Taking of casual leave in conjunction
with any other workman or group of workmen, or
remaining absent from office in that manner shall be
deemed to be a misconduct and be punishable as
such.

(2) Without prejudice to any disciplinary action
that may be taken for misconduct, the absence of any
workman under circumstances set out in sub-regula-
tion (1) or absence from duty without justification or
without taking permission from the appropriate autho-
rities shall entail the following consequences unless
otherwise decided by the Competent Authority,
namely :—

(a) No pay and allowance shall be payable for
the period of such absence;

(b) The period of absence, unless condoned by
the Competent Authority, shall result in
break in service and postpone the date of
next increment for a period equivalent to
such period of absence;

(c) The leave to the credit of the workman
shall not lapse by reason of such absence,
but the period of absence shall not be
counted for the purpose of eligibility of
earned leave;

<d) The past service of the workman shall not
be affected, except that for the purpose of
gratuity the service put in previous to such
absence from service shall not be counted;

(e) For the purpose of leave travel concession,
the service put in after the workman rejoins
from such absence alone will be taken into
account and the workman shall not be per-
mitted to carry over any leave travel con-
cession in respect of any period previous to
such absence.

(3) In relation to any absence falling within the
scope of sLib-regulations (1) and (2), the Competent
Authority may give notice to the workman seeking an
explanation for his absence and after considering the
reply if any received, pass such orders in respect of
the absence referred to in sub-regulation (2) as it may
deem fit.

(4) A copy of every order passed by the Competent
Authority under sub-regulation (3). shall be given to
the workman on request and the workman may, with-
in thirty days of the receipt of the order, file an
appeal to a Managing Director who may, after con-
sidering all the circumstances attendant thereto pass
such orders thoreon as he may deem fit, and every
such order shall be final :

Provided that in any case where a Managing
Director is the Competent Authority, the
appeal shall lie to the Chairman.

10. Enforcement of Bond.—While all bonds exe-
cuted by a workman to serve the NDDB shall be
strictly enforceable, the exception may be made in
favour of a workman who wants to join an organisa-
tion financed by the NDDB if he enters into a fresh
bond a like nature with the organisation agreeing to
serve that organisation for the remaining period of the
bond executed in favour of the NDDB.

11. Evidence before Committee etc.—(1) Save as
provided in sub-regulation (3), no workman shall, ex-
cept with the previous approval of a Managing Direc-
tor or of any officer authorised by him in this behalf
give evidence in connection with any enquiry conduct-
ed by any person. Committee or Authority.

(2) Where any sanction IILS been accorded under
sub-regulation (1), no workman giving evidence shall
criticise the policy or any action of the National Dairy
Development Board or of any Government.

(3) Nothing contained in this regulation shall apply
to—

(a) evidence given at any enquiry before an
authority appointed by Government, or by
Parliament or by a State legislature or by
the NDDB; or

(b) evidence given in any judicial enquiry; or

(c) evidence given at any departmental enquiry
ordered by the Chairman or by any Compe-
tent Authority.

12. Workmen to promote interest of the institu-
tions.—-Every workman shall serve the NDDB honest-
ly and faithfully and shall use utmost endeavours to
promote the interests of the NDDB and of the organi-
sations in which NDDB is interested and shall do
nothing which would damage the image, policy or
programmes of the NDDB.

13. Prohibition against participation in election.—
(1) A workman shall not take part in an election to
any legislature or to any local authority.

(2) Nothing contained in sub-regulation (1) shall be
deemed to affect the right of any workman to vote at
an election and where he does so, he shall give no
indication of the manner in which he proposes to vote
or have voted.

(3) Every workman shall strictly refrain from being
a worker of any political party.

(4) If any question arises whether any conduct falls
within the scope of this regulation, the decision of a
Managing Director shall be final.
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14. Activities prejudicial to the national and institu-
tional interest.—No workman shall engage himself or
participate in any activity which is prejudicial to the
interest of the sovereignty and integrity of India, se-
curity of the State, friendly relations with foreign
countries, public order or morality or which involves
contempt of court, defamation or incitement lo an
offence or is prejudicial to the interests of the
National Dairy Development Board.

15. Canvassing by political or other influence,—
No workman shall attempt to bring any polilical or
other influence to bear upon any superior authority to
further his interests in respect of matters pertaining to
his career or conduct in the National Dairy Develop-
ment Board.

16. Connection with Press or other media.—
(1) No workman, shall except with the previous sanc-
tion of a Managing Director, own wholly or in part
any newspaper or other periodical publication, or con-
duct or participate in the editing or managing of the
same.

(2) No workman shall, except with the previous
sanction of a Managing Director or any officer autho-
rised by him in this behalf, participate in a radio or
TV broadcast, or contribute any article or write any
letter either in his own name or anonymously, pseudo-
nymously or in the name of any other person, to any
newspaper or periodical :

Provided that no such sanction shall be required
if such broadcast or contribution is of a
purely literary or artistic character.

17. Criticism of Government or of National Dairy
Development Board.—(1) No workman shall in any
radio or TV broadcast or in any document published
in his own name or in the name of any other person
or in any communication to the press or in any pub-
lic utterance make any statement—

(i) With intention to defame or destabilise the
Central Government or State Government
or the NDDB or any institution connected
with it or any other public undertaking; or

(ii) which is capable of cmbarassing the rela-
tions of the National Dairy Development
Board or related organisations with the pub-
lic or with the Central Government or Gov-
ernment of any State or Federations, or of
causing embarrassment between the Central
Government and Government of any State;

(iii) which is capable of embarrassing relations
of the Central Government and the Govern-
ment of any foreign State.

(2) Nothing in this regulation shall apply to any
statement made or views expressed by a workman in
his official capacity or in the due performance of the
duties assigned to him, which are purely factual in
nature and not considered to be confidential.

18. Unauthorised communication of information.—
(1) No workman, shall, except in accordance with any
general or special order of the Chairman or except in
the performance, in good faith, of the duties assigned
to him, communicate, directly or indirectly, any offi-
cial document or information to any workman or to
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any other employee or to any other person, to whom
he is not authorised to communicate such document
or information.

(2) Quoting in represenlations, orders or notes or
other information containing official facts to which the
workman is not authorised to have access or which he
is not authorised to keep in his personal custody shall
amount to communication of unauthorised informa-
tion within the meaning of this regulation.

19. Private trade or employment prohibited.—
(1) No workman shall, except with the previous sanc-
tion of the Chairman or a Managing Director engage
directly or indirectly in any trade or business or
undertake any manufacturing or other activity or
accept other employment while in the services of the
NDDB,

(2) Every workman shall report to a Managing
Director if any member of his family is engaged in a
trade or business, or undertakes any manufacturing
activity or owns or manages an insurance agency,
bank business or commission agency or any activity
of the kind undertaken by the NDDB.

(3) Save as an activity included in his official duties,
no workman shall, without previous sanction of the
Chairman or a Managing Director take part in the
registration, promotion or management of any bank
or other company or any co-operative society for com-
mercial purpose :

Provided that a workman may, with the prior
permission of the Competent Authority take
part in the registration, promotion or
management^

(i) of a consumer or house building co-opera-
tive society substantially for the benefit of
the employees of the NDDB.

(ii) of a literary, scientific or charitable society
registered under the Societies Registration
Act, 1860 (21 of 1860) or any correspond-
ing law in force.

(iii) of any institution intended for the welfare of
the employees.

(4) No workman shall accept any fee or any pecu-
niary advantage for any work done by him for any
public body or for any private person without the
previous sanction of the Chairman or a* Managing
Director.

(5) No workman shall work for any other organisa-
lion or accept remuneration in respect thereof without
the previous sanction of the Chairman and the Chair-
man shall give such sanction only in exceptional cir-
cumstances and where he is satisfied that the work
can be undertaken by the workman without detriment
to his official duties or responsibilities, and such sanc-
tion may include a stipulation that the fees received
bv the workman for the work shall be paid, in whole,
or in part, to the NDDB.

20. Prohibition of application for outside employ-
ment and pursuing of further studies.—(I) No work-
man shall accept, solicit or seek any outside employ-
ment or office, whether slipendarv or honorary, with-
out the previous sanction of the Competent Authority.
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(2) Application for fellowships or scholarships, to
be made to any foreign authority or to any authority
within the country, will fall within the scope of snb-
rcgulation (I) and shall not therefore be made without
the prior permission as aforesaid.

21. Employment of near relatives of workman.—
(1) No person related, whether by blood or marriage
to a workman or to the wife or the husband, as the
case may be, of the workman shal] be employed with
the NDDB except with the previous sanction of the
Chairman or a Managing Director authorised in this
behalf.

(2) No workman shall use his position or influence
directly or indirectly to secure employment in the
NDDB or in any organisation enjoying the patronage
of the NDDB for any person related, whether by
blood or marriage to the workman or 1o the work-
man's wile or husband, whether such a person is
dependent on the workman or not.

(.3) Every workman shall be bound to intimate the
Competent Authority if his son, daughter or any mem-
ber of the family accepts employment with any orga-
nisation with which he has official dealings, or with
any organisation having official dealings with the
NDDB and where any such intimation is received
the Competent Authority may call for such particu-
lars in relation to the employment as it may deem fit
•and the workman concerned shall be bound to furnish
the same.

22. Workmen not to be absent from duty without
permission or be late in attendance.—(1") A work-
man shall not absent himself from duty without hav-
ing obtained the permission of the Competent
Authority.

(2) A workman who absents himself from duty
without leave or overstays his leave shall not ordi-
narily be entitled to draw pay and allowances during
such absence or overstayal.

(3) No workman shall (unless otherwise authorised
by the Competent Authority in writing) leave the
station where he is; posted without obtaining previ-
ous permission of his immediate superior officer.

(4) No workman shall be late in reporting for duty
or overstay the recess period or leave before time,
without obtaining previous written permission of the
immediate supcior, and in any such ease, thr Com-
petent Authority may at its discretion treat the work-
man as absent from duty for half a dav or one day
as he may deem appropriate in respect of every such
event.

(5) Any workman who, after reporting for duty,
is found absent from his place of duty during the
working hours without the permission from the im-
mediate superior, may be treated as unauthorisedly
absent for a day and be denied the pay for the day
of such unauthorised absence, [and this shall be
without prejudice to any disciplinary action that.may
be taken in that behalf!.

23. Gifts.—(1) A workman of the NDDB may
accept gifts from his near relatives on occasions such

as weddings, anniversaries, funerals or religious func-
tions, when the making of gifts is in conformity with
the prevailing religious or social practices, but he
shall make a report to the Competent Authority if
the value of any such gift exceeds rupees five
thousand.

(2) On occasions as are specified in sub-regulation
(1), a workman of the NDDB nlay accept gii'ts from
his personal friends having no official dealings with
him, but he shall make a report to the Competent
Authority if the value of any such gift exceeds rupees
five hundred.

(3) In any case not falling under sub-regulation
(1) and (2), a workman of the NDDB shall not ac-
cept or permit any olhcr member of his family, or
any other person acting on his behalf, to accept any
gift without the sanction of the Competent Authority
if the value thereof exceeds rupees two thousand five
hundred :

Provided that when more than one gift has been
received from the same person or organisation with-
in a period of twelve months, the matter shall be re-
ported to the Competent Authority if the aggregate
value of the gifts exceeds rupees five thousand.

(4) Save as otherwise provided in these regula-
tions, no workman of the NDDB shall accept or per-
mit any member of his family or any other person
acting on his behalf to accept any gift from any per-
son or organisation having official dealings with the
NDDB.

Explanation :
The expression "gift" shall include free transport,

board, lodging or other service or any other pecu-
niary advantage when provided by any person other
than ii near relative or a personal fiiend having no
official dealings with the employee.

(5) Every workman of the NDDB shall avoid ac-
ceptance of lavish or frequent hospitality from any
individual or firm having official dealings with him.

24. Investment, lending and borrowing.—-No
workman shall, save in the ordinary course of busi-
ness with a bank, the Life Insurance Corporation of
a firm of standing, borrow money from or lend
money to or otherwise place himself under pecuniary
obligation to anv person with whom he has or is
likely to have official dealings or permit any such
borrowing, lending or pecuniary obligation in his
name or incurring of any such obligations for his
benefit or for the benefit of anv member of his
family.

25. Insolvency and habitual indebtedness.—(1)
A workman of tho NDDB shall avoid h;ibitual in-
debtedness unless he establishes to the satisfaction of
the Competent Authority that such indebtedness or
insolvency is the result of circu->stances beyond his
control and do^s not i>roccfd from cxtravagence or
dissipation,

(2) A workman of the NDDB who applies to be,
or is adjudged or declared insolvent shall forthwith
report tho fact to the Competent Authority.
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26. Movable, immovable and valuable property.—
(1) No workman shall, except '.vith the previous

sanction of a Managing Dheetor, enter into any
transaction conccring any immovable or movable pro-
perty with any person or organisation having official
dealings with the workman or hit, subordinate.

(2) A workman on his first appointment to the
NDDB .-.hall submit a return if assets; and liabilities
in the prescribed form giving the particulars regard-
ing:—

(a) the movable poperty inherited bv him, or
owned or acquired by him, held by him on
lease or mortgage, either in his own name
or in the name of any member or his fami-
ly or in the name of any other person;

(b) shares'̂  debentures and cash, including bank
deposits inherited by him or similarly own-
ed, acquired, or held by him;

(c) the movable property inherited by him or
similarly owned, acquired or held by him
if the value of any such property exceeds
Rs. 10,000|-; and

(d) debts and other liabilities incurred by him
directly or indirectly.

(3) Every workman shall, whenc\er called upon
to do so submit a return of immovable property in-
herited, owned or acquired-

27. Property statements,--(1) The Competent
Authority may, at any time, by general or special
order require a workman to submit, within a period
specified in the order a full and complete statement
of such movable or immovable property held or ac-
quired by him or on his behalf or by a member of
his family as may be specified in the order.

(2) The statement required to be submitted under
sub-regulation (1), shall include the details of the
means by which or the source ia^m which, such pro-
perty was acquired.

28. Bigamous marriage •—(1) No workman shall
enter into, or contract, a marriage with a person
having a spouse living; and

(2) No workman, having a spouse living shall en-
ter into or contract, a marriage with any person.

2y. Prohibition of giving or taking dowry.—No
workman of the NDDB shall :—

(1) give or take or abet the giving ur taking
o[ dowry; or

(2) demand, directly ov indirectly, from the
parents or guardian of a bride or bride-
groom, as the case may be, any dowry.

Explanation :

For the purpose of this rule "dowry" shall have
the same meaning as it has in the Dowry Prohibition
Act, 1961 (28 of 1961), for the time being in force.

30. Consumption of intoxicating drinks and
drugs.—Every workman of the NDDB shall strictly
abide by any law relating to intoxicating drinks or
drugs in force in any area in which he may happen
to be for the time being", and he shall:—

(aj not be under the influence of any intoxi-
cating drink or drug during the course of
his duty.

(b) refrain from consuming any intoxicating
drink or drug in a public place;

(e) not appear in a public place in a state of
intoxication;

Explanation :

For the purposes- or ihis rule, public place, means
any place or premises (excluding clubs, exclusively
meant for members where it is permissible for the
member to invite non-members as guests) bars and
restaurants, to which the public have or are permit-
ted to have access, whether on payment or otherwise.

3 I. Misconduct.—Without prejudice to the gene-
rality of the term "Misconduct", the following acts
of omissions and commissions shall be treated as
Misconduct, namly :—

(1) insubordination or disobedience of superior,
whether alone or in combination with:
others or instigation thereof or any suc'#
act;

(2) striking work cither singly or with other
workmen and employees in contravention of
these regulations or any other law for the
time being in force, or inciting any work-
man or other employee to strike work;

(3) theft, fraud or dishonesty or wilful dam-
age, or causing loss in connection with
the business activity or of goods or pro-
perty of the NDDB or Managed Unit or
Subsidiary Company or subsidiary Unit or
any other organisation of NDDB or Project;

(4) taking or giving bribe or any type of illegal
gratification whatsoever or accepting of va-
luable presents, or borrowing of money
from a subordinate or any other person
having dealings with NDDB or related or-
ganisation or Managed U d t or Subsidiary
Company or subsidiary Unit or Projects;

(5) having himself or on his behalf by another
person pecuniary resources or property
disproportionate to the known sources of
the workman which he cannot satisfactorily
account for;

(fij absence without leave or overstaying (ho
sanctioned leave without obtaining permis-
sion l'rom or condonation by th§ Competent
Authority;

(7) hnbitual late attendance or absence fiom
seat or place or work without cause;
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(8) collection or canvassing for collection ol any
money within the premises of the TMDDB
for any purpose not approved by a Manag-
ing Director;

(9) drunkenness or riotous1 or disorderly or in-
decent behaviour while in the premises of
NDDB, or outside such premises where
such behaviour is related to or connected
with the employment or impact on the dis-
cipline;

(.10) commission of. any act which amounts to
criminal offence- including offence involv-
ing moral turpitude;

(If) distribution or display within or outside
any of the premises of liii NDDB, of any
newspapers, hand bills, pamphlets, play
cadrs, banners, unauthorised badges in writ-
ing or pasting slogans or other abushe
words on the walls or elsewhere in the pre-
mises of the NDDB.

(12) engaging in any private work or trade
(with or without materials) whether from
within or outside the premises of NDDB or
engaging in any other employment, trade,
profession, calling (whether for profit or '
not) while in the service of the National
Dairy Development Board;

(13) neglect of work or negligence in the per-
formance of duties;

(14) attending or holUnti meetings or collecting
money for whatever reasons inside the pre-
mises of the NDDB without authorisation;

(.15) failure to observe safety instructions, inter-
ference or tampering with or removal of
properties of NDDB;

(16) sleeping while on duty;

(17) use of insulting or abusive language, assault
or threat of an assault, intimidation or
coercion within or outside the precincts of
the NDDB against any workman, employee
or any other person authorised to work in
the NDDB and any such act outside the
premises having impact or effect on the
discipline, of the NDDB;

(18) disclosure by a workman to any unauthoris-
ed person any information regarding the
working of process or business of the NDDB
which comes into h's possession or his
notice during the course of his employ-
ment in the NDDB;

(19) interference with work of any other work-
man or other employee or person in a
manner prejudicial to the interests of the
NDDB;

(20) gambling within the premises of the NDDB;

(21) the sale or canvassing the sale of tickets
or chances in lottery or raffles within the
premises of the NDDB;

(22) deliberate delaying of production or process
or of the carrying out of orders;

(23) soliciting or seeking any outside employ-
ment or ollice, scholarship, travel grants,
fellowships (whether stipendary or hono-
rary), without the previous sanction of the
Competent Authority;

(24) engaging in trade, including money lending
or borrowing, within the premises of the
NDDB;

(25) unauthorised possession of any lethal wea-
pon in the premises of the NDDB;

(26) allowing an unauthorised person to ope-
rate any machine, apparatus or vehicle of
NDDB or operating the same unauthori-
sedlyi;

(27) refusal to accept or take noiice of any
chargeshcet, order of any other communi-
cation served either in person or in due
course by post or by notification on the
notice board of NDDB;

(28) conviction by a court of law for any crimi-
nal offence including offence involving mo-
ral turpitude;

{29) deliberately making a false statement be-
fore a superior;

(30) proxy registering of. attendance or abetting
in the act of registering attendance by any
other workman or employee;

(31) picketin or demonstrating within the pre-
mises of he NDDB or its approaches and
near about places:.

(32) disfigurement, distraction or allegation of
any records of NDDB or defalcation or the
forgeing of the signature oi any person;

(33) impersonation;

(34) indulging in political activity during working
hours within th*.j premises of NDDB or in
any other manner violating the provisions
of the regulations by being a political wor-
ker or otherwise,

(35) furnishing false information regarding name,
age, father's name, qualification, ability or
previous service or any other matter gti-
niaiv; to the employment at the time of em-
ployment or wii'-ii physical Illness examina
lion record is 'nude;

(36) failure to return of cat-h oi propcUy of the
NDDB on or before the stipulated period;

(37) failure to attend to work on Sundays or holi-
days when required to do so,
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(38) jiiakinjT a false- sukenient or refusing lo give
testimony wln."i an incident or ether mat-
ter is being invesiignled,;

(3y) wilful neglect or failure to report OLCUV-
rences or incidents likely to endanger life or

propeity in the premises of NDDB.

(4U) using or recomnieicialisatien of any inven-
Lion, discovery or patent invented, discover-
ed or patented, as (he case may be, by him
or by any other employee, in the course of
employment in the NDDB, to the benefit of
himself, or of any other person, firm or
corporation;

(41) any act of bad 1'yJLli against NDDB or any
act which is prejudicial to the interst of
NDDB;

(42) absence from appointed place of work
without permission or without sullicjent
cause;

(43) commission of any acL subversive of d'sei-
plinc or good behaviour;

(44) organizing agitations or participating in agita-
tions using abusive, slanderous or in-
decent language against the management of
the NDDB or against any official or other
employee or group of oflicials or other em-
ployees of NDDB:

(45) unauthorised use of ho using guarLcrs, land
or other property of the NDDB.;

(46) soliciting or collecting contributions, funds
for any purpose whatsoever at any time
from within the premises of the NDDB
without prior permission of t 'v Compe-
tent Authority;

(47) canvassing for a political parly or union
membership within the premises of the
NDDB;

(48) refusal to accept transfer irom one depart-
ment, division, place, or post to another, or
failure to comply with any transfer order
issued by the Competent Authority;

(44) writing anonymouis letters criticising any
workman or other employee (or generally
the superiors) of the NDDB or making
false report against them;

(50) spreading false rumours or giving false in-
formation likely to bring disrepute to the
NDDB;

(51) failure or refusal to make a declaration of
fidelity or secrecy;

(52) failure to wear uniform while on duly, if
provided bv the NDDB, and wearing th^
uniforms while not on duty; or

(53) abetment of or incitement to commit any
act of misconduct;

(54) in any manner violating any of the provi-
sions of these regulations or anv ol;ier re-
gulations or any order or directions made
in accordance therewith;

(55) slowing down of work or abet nent or instiga-
tion thereof, or inciting, abanny or aiding
illegal work stoppage either alone or in
combination within any otr.cr 'impiojee;

(56) taking leave on false ground.

(57) tuking or copying for personal use, notes,
drawings, sketches, photographs or other
information or from ollicial papers-

Note :

lu this regulation, ''habitual1', nieans commission
of any act on three or more occasions in a period of
three consecutive months or six times in a period of
twelve preceding months from t!ie. Ins omission or
commission.

32. Suspensio]/.—(1) The Appointing Authority or
any other Competent Authority may place a work-
man under suspension:—

(a) where a disciplinary proceeding against him
is contemplated or is pending; or

(b) where a case against him in respect ol any
criminal offence is under investigation or
trial; or

(e) in the opinion of such Authority the em-
ployee is engaged in any activity which is
prejudicial to the public order or 'he in-
terest or security of the State.

(2) livery workman who is detained in custody,
whether on a criminal charge or otherwise, for a
period exceeding 4S hours, shall be deemed to have
been suspended with effect from the date of deten-
tion, by the Appointing Authority or any other Com-
petent Authority and shall remain under suspension
until further orders,

(3) Where a penalty of dismissal, removal or com-
pulsory retirement from, service imposed upon a
workman under suspension is set aside on appeal or
review under these regulations and the case is re-
mitted for further enquiry or action or with any
other directions, the order of his suspension shall be
deemed to have continued in force on and from the
date of original order o[ dismissal, removal or com-
pulsory retirement and shall remain in force until
further orders.

(4) Where any order imposing a penalty of dismis-
sal, removal or compulsory retirement made against
a workman, is set aside or declared or rendeed void
in consequence of or bv a decision of n court of J.iw,
nucl the Disciplinary Authority, on a considsralkm
of the circumstances of the case, decides lo hold a
further enquiry against him on Uje allegations on
which the penalty of dismissal, removal or compul-
sory retirement was originally imposed, the workman
shall be deemed to have been placed under suspen-
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sion by the Appointing Authority from the date of
the original order of dismissal, removal or compul-
sory retirement and shall continue to remain under
suspension until further orders.

(5) Every order of suspension made or deemed to
have been made under this regulation may at any
time be revoked by the Authority which has made
or is deemed to have made the order or by any
Aufhority to which the Authority is subordinate.

33. Subsistence Allowance.—(1) Every workman
under suspension, shall, during the period of suspen-
sion, be paid the subsistence allowance at the
following rates, namely,—

(a) where; the enquiry contemplated or pend-
ing is departmental the subsistence allow-
ance shall for the first ninety days from
the date of suspension be equal to one
half of the basic salary, dearness allowance
and other compensatory allowances to:

which a workman would have been entitled
if he were on leave with pay ;

(b) if it is a ease of departmental enquiry and
the same gets prolonged with the workman
continuing to be under suspension for th©
period exceeding ninety days, the subsis-
tence allowance shal] for such period of
excess be equal to three-fourth of such
basic p~oy, dearness allowance and bther
compensatory allowances:

Provided that where such enquiry is prolon-
ged beyond a period of ninety days for
reasons directly attributable to the work-
man, the subsistence allowance shall for
the period in excess of ninety days be
reduced to one-fourth of the basic pay,
deamess allowance and othsr compensa-
tory allowances.

(2) Every workman under suspension, in a case
where the enquiry is by an outside agency or where
criminal proceedings are under investigation or trial,
shall be entitled for the first one hundred and eighty
days from tlic date of suspension, subsistence allow-
ance equal to one-half of his basic pay, dearness
allowance and other compensatory allowances to
which the workman would have been entitled if he
were on leave, and if such enquiry or criminal pro-
ceedings get prolonged with the workman continuing
to be under suspension, the subsistence allowance for
the perjod of such excess shall be equal to three-
fourth of the basic pay, dearness allowance and
other compensatory allowances ;

Provided that where such enquiry or ciiminal
proceedings get prolonged beyond the
period of one hundred and eighty days, for
reasons directly attributable to the workman,
the subsistence allowance shall be reduced
to one-fijUrth of such basic pay, dearness
allowance and other compensatory allow-
ances.

(3) If a workman is arrested by the police on a
criminal charge and bail is not granted no subsis-
tence allowance is payable :

[Provided that on grant of bail later, if the
Competent Authority decides to continue
the suspension, the workman shall be
entitled to subsistence allowance from the
date of the granting of bail.

(4) The payment of subsistence allowance under
these regulations is subject to a written declaration
by the workman concerned thai he is|was not engaged
in other employment, business, profession or voca-
tion during the period of suspension and the pay-
ment of the subsistence allowance shah be subject
to the officer concerned not taking any employ-
ment during the period of suspension.

34. Treatment of the period of suspension.—(1)
When the suspension of a workman is held to be
imjifttiiied or not wholly justified, or when an
employee who has been dismissed, removed or sus-
pended is reinstated, by the Disciplinary, Appellate
or Reviewing Authority, as the case mny be, whose
decision shall be final, such Authority may grant to
him for the period of his absence from duty,—

(a) if he is honourably acquitted, the full pay
and allowance to which he would have
been entitled to if he had not been dis-
missed, removed or suspended less the
subsistence allowance granted;

(b) in any. other case, such proportion of pay
and allowance as the Disciplinary, Appel-
late or Reviewing Authority may specify.

(2) In a case falling under clause (a) of sub-
regulation (1)! the period of absence from duty
will be treated as period spent on duty, and in a case
falling under clause (b), the period of absence will
not be treated as a period spent on duty unless the
Disciplinary, Appellate or Reviewing Authority, as
the case may be, whose decision shall be final, so
directs.

35. Penalties.—The following penalties may be
imposed on a workman as hereinafter provided, for
misconduct committed by him, or for any other
good and sufficient reasons, namely :—

(1) Minor pcnaltes—

(a) censure;

(h) fine ;

(c) withholding of increments of pay with or
without cumulative elTect;

(d) withholding of promotion ;

(c) lecovery from the pay or from any other
amount due to a workman of the whole
or part of any pecuniary loss caused to
NDPB by his breach of any order or due
to negligence or otherwise.
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(2) Major penalties

(a) reduction to lower service or post, or to
a lower pay scale, or to a lower stage
in a pay scale ;

(b) compulsory retirement;

(c) removal from service ;

(d) dismissal.

Explanation :

The following shall not amount to penalty within
the meaning of this regulation, namely : —

(i) stoppage of a workman .it the efficiency
bar in a time seal?, on the ground of his
unfitness to cross the bar ;

(ii) non-promotion, whether in an officiating
capacity or otherwise, of a workman, to a
higher post for which he may be eligible for
consideration but for which he is found un-
suitable after consideration of his case ;

(iii) reversion to a lower grade or post, of a work-
man officiating in a higher grade or post,
on ffic ground that he is considered, after
trial, to be unsuitable for such higher grade
or post or on administrative grounds un-
connected with his conduct;

Civ) reversion to his previous grade or post, of
a workman appointed on probation to ano-
ther grade or post, during or at the end of
the period of probation, in accordance with
the terms of his appointment;

(v) compulsory retirement, withholding of
Leave Travel Concession and any other
action in accordance with tbe provisions of
NDDB Workmen (Appointment, Pay and
Allowances') Regulations 1988 ;

(vi) termination of service—

(a) of a workman appointed on probation,
during or at the end of the period of his
probation, in accordance with the terms
of his appointment;

(b) of a workman appointed in a temporary
capacity otherwise than under a contract
of agreement on the expiration of the
period for which he was appointed or
earlier in accordance with ihe terms of
his appointment;

(c) of a workman appointed under a contract
or agreement in accordance with the
terms of such contract or agreement, or
on violation of any of the terms thereof :

(d) of any workman .in reduction of estab-
lishment or consequent on redundancy ;

(e) of any workman on loss cf lien ;

(f) on continued ill-health of the workman
or where he is found medically incapaci-
tated or otherwise medically unfit in
accordance with these regulations.

(vii) absence without justification and conse-
quences thereof as provided in regulation
9 and 22 of NDDB Workmen (Conduct,
Discipline and Appeal) Regulations, 1988.

36. Disciplinary Authority.—The Disciplinary
Authority, whigji shall be the Appointing Authority
or any Authority higher than it, may impose any of
the penalties on the workman as specified in regula-
tion 35.

37. Procedure for imposing minor penalties.—(1)
Where it is proposed to impose any of the minor
penalties specified in clause (1) of regulation 35, the
workman concerned shall be informed in writing of
the allegations and the charges of misconduct or
misbehaviour against him and where his past service
record is also relied upon a copy of his past service
record as well be given an opportunity to submit his
written statement of defenece within the specified
period not exceeding fifteen days and the defence
statement, if any, submitted by the workman, shall
be taken into consideration by the Disciplinary
Authority before passing orders.

(2) The record of proceedirgs shall include.—•

(a) a copy of the statement of imputations of
misconduct or misbehaviour delivered to
the workman ;

<b) his defence statement, if any :

(c) the orders of the Disciplinary Authority
together with the reasons thereof; and

(d) past service record wherever the same is
relied upon.

38, Procedure for imposing major penalties.—
(1) No order imposing any of th« major penalties
specified in clause (2) of regulation 35 shall be
made except after an enquiry is held in accordance
with this regulation.

(2) Whenever the Disciplinary Authority is of the
opinion that there are grounds for enquiring into the
truth of any allegations and charges of misconduct
against a workman, it may itself enquire into or
appoint any other person as it deems fit (herein-
after called the Enquiring Authority) to enquire into
the truth thereof.

(3) A charge sheet statins? the allegations and
charges shall be given to the workman concerned
and shall be given an opportunity, to explain in writ-
ing within the period specified. Tf no explanation
or reply is received from +he workman concerned
within the specified period, it shall be presumed
that employee has accepted the charges.

(40 If the allegations of the charges are denied
by the workman, the enquiry may be held by the
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Disciplinary Authority itself, or by any other .person
appointed us the Enquiring Authority. .

(5) On receipt of the written explanation of the
workman, or if no such statement is received within
the time specified, an enquiry may be held by the
Disciplinary Authority itsel.c, or by any other person
appointed as an Enquiring Authority under sub-
regulation (2) :

Provided that it may not be nc-e<sary to hold
an enquiry in respect of the charges; admit-
ted by the workman in his written explana-
tion, the Disciplinary Authority shall, how-
ever, record its findings on each such
charge.

(6) Where the Disciplinary Authority itself
enquires or appoints an Enquiring Authority for
holding an enquiry it may, by an order, appoint a
person to be known as the ' Presenting Officer" to
present the case in support of the charges.

(7) The workman may take the assistance of any
other employee (who is not .i co-worker or who
has no on hand any other disciplinary proceeding or
against whom there is no other disciplinary proceed-
ing or criminal proceedings) working in the same
department or the regional office in the tame town
as the case may be. He will have no i ight to engage
a legal practioncr in such enquiry except where the
presenting officer is a legally trained person,

(8) On the date fixed by the Enquiring Airthority,
the workman shall appear before that Authority at
the time, place and date specified in the notice, when
the Enquiring Authority shall ask I he workman
whether he pleads guilty or has any defence to make
and if he pleads guilty to any of the charges, the
[inquiring Authority shall record the plea, sign the
record and obtain the signature of the workman con-
icrned thereon and return a finding of guilt in respect
of those charges to which the workman concerned
pleads guilty.

(9) Tf the workman does not plead euilty, the
Enquiring Authority shall adjourn Ihe case to a later
date not exceeding fifteen fr\y-,,

(.10) The workman shall, while submitting a list
of documents or witnesses, expla;n in writine the
relevance of the same and. if the Enquiring Authority
is satisfied that the documents or witnesses are not
relevant to the charges under enquiry, the Enquiring
Authority shall not oermit the production of docu-
ments or examination of Hie \v'tr|.*fstis. The Fnqniring
Authority will briefly report his reasons for disallow-
ing the production of documents or examination of
witnesses.

(11) The production of documents wlr'eb will be
against the public interest or ;hc interest of the
institution sbn'l not be permitted

H I ) fa) On the date fixed for the enquiry, the
oral and documentary evidence by which the clmrce
is s'om'M to be proved shall he pirdurrci bv or on
behalf of the Disciplinarv Authority and th^ witness.
shall be examined by Inquiring Authority or the

Presenting Officer as the case may be, and may be
cross-examined by or on behalf of the workman.

(b) The Presenting Oliver shall be entitled to
i..'-examine the witness on any points on which they
have been cross-examined, but not on a new matter,
without the leave of the Enquiring Authority.

(c) The inquiring Authority may also put such
questions to the witnesses as it thinks fit.

(13) The Enquiring Authority may, at its discre-
tion, allow the Presenting Oiheer to produce evidence
not included in the charge--sheet or may itself call
for new evidence or recall or re-examine any witness
and in every such case the workman shall be given
opportunity to inspect the documentary evidence, if
ar.y, before it is taken on record, or as the case may
be, to cross-examine the witness, who hns been so
summoned,

(14) (a) When the Disciplirary Authority has
piesented the evidence, the workman may be
required to state his defence, orally.

(b) If the defence is made cially, it shall be
recorded and the workman ..h.i'l be required to sign
the record.

(c) A copy of the statement of defence field or
recorded shall be given to tlie Presenting Officer, if
any, appointed.

(15) (a) The evidence on behalf of the work-
man shall then be produced and in doing so, the
workman may examine himself in his own behalf if
he so desires.

(b) The witnesses, if any, produced by the work-
man shall then be examined and shall be liable to
cross-examination. rc-examinat;"m and ixaminotion
by the Enquiring Authority in (he same manner ds
applicable in relation to the win-esses for the Disci-
plinary Authority,

(16) The Enquiring Authority may, after the
workman closes his case, and shall, if the workman
has not examine himself, generally question him on
ihe circumstances appearing against him in the evi-
dence for the purpose of enabling the workman to
otter his explanation on any such circumstance
-ippcaring in the evidence against him.

(17) The Equiring Authority may. after comple-
tion of the evidence, hear th.- Presenting Officer, if
nny, appointed, and the employee, or permit them
to file written briefs of their respective cases, if they
so desire.

(181 Tf the workman does not appear in person,
or otherwise fails or refuses to comply with any of
'.he provisions of the regulations, the Enquiring
Authority may hold the enquiry ex-parte.

C1°) Whenever any Enciuirinir Authority, after
having heard 'and recorded the hole or anv nart of
the evidence in an enquiry ceases to exercise iurisdic-
lioTi therein, and is succeeded bv another Enquiring
Authority which has, and which exercises, such
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jurisdiction, the Enquiring Authority so succeeding
may act on the evidence so recorded by its predeces-
sor, or partly recorded by his predecessor and partly
by itself :

Provided that if the succeeding Enquiring
Authority is of the opinion that further
examination of any of the witnesses whose
evidence has already been recorded is
necessary in the interests of justice, it may
recall, examine, cross-examine and re-
examine any such witnesses,

(20) After the conclusion of the enquiry, a report
shall be prepared and submitted to the Disciplinary
Authority.

(21) The disciplinary Authority or the Enquiring
Authority, as the case mav be, shall complete the
proceedings as far as may be within lhree months
from the date of issue of the chargesheet.

39. Action on the enquirv report.—(11 The
Disciplinary Authority having retard to the finrlinTs
on all or any of the charges and the past service
record, after giving the concerned emptovee a rea-
sonable opportunity of making representation on the
penalty proposed, make an order imposing penalty.

(2) If the Disciplinary Authority, having reeard
to its findings on all or anv cf the chnrees, is of the
opinion that the same has not been made out. it mav
pass an order exonerating the workman concerned.

(3) The Disciplinary Authority, shall if it disaerees
with the findings of the Enquiring Authority on anv
of the charges, record its reasons for such dlsaerec-
ment and record its own findings on such chnree, to
the effect that the evidence on record is sufficient frr
the purpose, and make an order imposhur anv minor
penalty and if the same is not felt adequate under
the circumstances, proceed under sub-regulation (4).

(4) The Disciplinary Authority, if it is not itself
the Enquiring Authority may, for reasons to be
recorded in writing, remit the case to tht Enquiring
Authority for fresh or further enquiry and renort
thereon, and the Encineering Authority shall there-
upon proceed to hold further enquiry, as far as mav
be, according to regulation 38.

40. Communication of orders.—Every or^er
made byjhe Disciplinary Authoritv after ennuirjne
under regulation 37 or regulation 38 shall he enm-
municated to the workman concerned, who shnii also
be supplied with a copy of the report of enquiry if
any.

1 41. Common Proceedftncs.—When: two or more
workmen or a workman and other emnioviw tnoc-
tner are involved in anv case of miscondnrt. the
Authoritv competent to impose a mmor r^naitv on
all such nersons. mav nwke an orcW direr-tintr fhnt
the disciplinary proceeding; agam t̂ nil rvf them mnv
be taken in common r/rocredings and tfint Authority
mav function as the Disciplinary Authoritv for the
purpose of such common proceeding.
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42. Special procedure in certain cases.—Notwith-
standing anything contained in this Chapter, the
Disciplinary Authority may impose any of the penal-
ties specified in regulation 35(,2) in any of the follow-
ing circumstances:

(I) on the strength of facts or conclusions
arrived at after a judicial trial or where the
workman has been convicted on a criminal
charge ; or

(H) where the Disciplinary Authority is satisfied
for reasons to be recorded in writing that
it is not reasonably practicable to hold an
enquiry in the manner provided in these
regulations ; or

(Hi) where in the interest of the security of the
National Dairy Development Board or of
the State, it is not expedient to continue the
workman in the Service.

43. Appeal.—(1) An appeal over any decision of
the Disciplinary Authority, imposing penalty under
regulation 37 or 38 or regulation 42 mav be made
to the Chairman and if the decision is that of the
Chairman, to the Board.

(2) Every appeal shall be preferred within one
month from the date of communration of the order
appealed against and shall be addressed to the Anpel-
late Authority and submitted to the Authority whose
order is appealed against.

(3) The Authority whose order is appealed against
shall forward the appeal, together with its comments
and the records of the ca«e. to the AnpclMe Authority
within fifteen days of receipt of the appeal.

(4) The Appellate Authority shall consider whe-
ther the find'nes are justified or whether the penalty
isexcessive or inadequate and pass aporcoriste orders,
within ninety davs of the date of anpral. confirming,
enhancing, reducing or setting aside the penalty or
remittee the case to the Authority wh;ch 'moosed the
penalty or to any other Authority with such direction
as if may deem fit.

(5) Where the Aopellate Authoritv proposes to
impose a major penalty specified in regulation 35(2).

(a) in case an enquiry as provided in regula-
tion 35(2) has not already been held, th^
Appellate Authoritv shall direct that <mch
enquiry be held and aft<*r considering the
record of enquiry pass such orders as it may
deem proper.

(b) in case an enquiry n« provided in regula-
tion 35 (2~\ has nlrendy been held, the Apnel-
late Authoritv shall give a show cauce nntice
to the workman as to whv the enhanced
penalty should not be imnnsed on him. and
pass a final order after taking into considera-
tion the representation, if any submitted by
the workman.
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44. Review.—Notwithstanding t.nylliing confined
in these regulation?,, the Board maj, :m its own
motion or otherwise, call foi the records of any case
relating to disciplinary proceedings within one hundred
and eighty days of the •hiU: on which the final ortK'r
î  made, and—

(a.) confirm, modify or set aside the order ;

(b) impose any penally or set aside, reduce,
confirm or enhance the penalty imposed by
the order ;

fe) remit the case fo (he Authority which made
the order or to any other Authority directing
such further action or enquiry as it con-
siders proper in the circumstances of the
case ; or

(d) pass such other order as it may deem fit :

Provided that in every case where the Board
proposes to enhance the penalty, and such
enhanced penalty is a major penalty specified
in regulation 35(2) :

(i) in a case where the enquiry us provided
in the regulation has not been held, the
Board shall direct that such enquiry be
held, and after considering the record or
the enquiry, pass such orders as it may
deem proper •

(ii) in a case where the enquiry has already
been held in accordance with the pjovl-
sions of regulation 37, the Board shall
give show cause notice to the workman
as to why fhe enhanced penalty should
not be imposed upon him, and pap*;
orders after considering the representa-
tion, if any, submitted bv the workman.

45. Effect of criminal proceedings.—(t) For the
removal of doubts it is declared that the pendency of
any criminal proceedings, bv way of investigation or
otherwise, against a workman in relation to any con-
duct, shall not be a bar lo the commencement or
continuation of disciplinary action psains* the workman
even in respect of that conduct.

('2) Notwithstanding anything contained in these
regulations, where a wotkman is convicted of a crimi-
nal offence involving moral turpitude or where the
conviction results in imprisonment of the work-nan,
his services may be lermimiled bv the Competent
Authority on that very ground.

(3) Every workman who k involved or charged
<vi1h criminal offence, :-,.nd as a rfsult thereof has to
he absent from dirty, shall nor be entitled to pay and
allowances for the period.

46. Services of order, nofi.'cs. e t c — ( D A work-
man shall be deemed fn have been riven proper
written notice bv the NDDB, if given in «nv of the
+'i Ilowine manners :

fi) bv handing over to him written communica-
tion anywhere on the NDDFV premise^ :

(ii) by sending the communication to him by
registered' post on the last known address
in NDDB's records.

(2) An acknowledgement of receipt from the last
known address of the registered post vviih acknowled-
gement will be considered as sufficient and personal
service of a communication for the purpose of these
regulations.

(3) Where any communication is required to be
served on a workman it .shall be sufficient service, in
the case of refusal'by the workman to accept the same,
if he i\ told verbally the substance of the matter in
presence of any two persons, other than the person
serving the communication and if such communication
relates to an enquiry and the officer so intimated fails
lo be present, the enquiry may be concluded ex-parfe.

47. Power to felas time-limit and to condone
delay.—-Save as otherwise expressly provided in these
regulations, the authority competent under these re-
gulations to make any order may, for good and suffi-
cient reasons or if sufficient cause is shown, extend
the time specified in these regulations, for anything
required (o be done under these regulations or condone
any delay,

48. Interpretation regarding common proceedings—
Where common proceedings have been held under
this Chapter, in relation to any workman and other
employee, the provisions thereof shall mutatis mutan-
dis apply as if for the word "workman" the words
"workman or other employees" has been substituted.

49. Repeal and Savings.—(1) Save as provided
herein, every rule, regulation or order or any matter
applicable to the workmen as defined in these regula-
tions shall cease to be in force in respect of matters
included herein.

(2) Any act or omission which, before the com-
mencement of these regulations, was a Misconduct
under the provisions which have ceased to have effect
by virtue of sub-regulation (1) shall be deemed to
be a Misconduct under these regulations and action
may be taken in respect thereof.

(3) Every departmental proceeding commenced or
initiated by the Management or appeal by a workman
which is pending at the commencement of these
regulations, shall be proceeded with and orders passed
thereon in accordance with these regulations and the
disciplinary, enquiry or appellate authorities shall be
deemed, to have been appointed under these regula-
tion1;.

(4) Nothing in these regulations sha'l be construed
as depriving any workman to whom these regulations
"oply,. of any right of appeal which has accrued to
him under any provision which has ceased to be in
force by virtue of these regulations and he may appeal
in respect thereof in accordance with the provisions
contnined in these regulations.

(5) Nothing contained in these regulations shall be
deemed to affect,—

Ca) the powers, of the Board to make any order
or to determine any matter or to give any
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direction or to take Liny action in exercise
of powers conferred un it by or under the
National Dairy Development Board Act,
1987 (38 o f ] 987) and in particular those
contained in Chapter Y read with clause (k)
of section 3 thereof;

(b) the powers of the Boaid to alter the tenns
and conditions applicable to any workman
as envisaged in the provisions of the said
Act;

(c) the powers ol' the Chairman under section
40 of the said Act until the constitution of
the Board.

(6) In relation to sub-regulation H ) , the Board
may adopt separate standards, make separate orders
or give separate directions in respect of different class
or category of workmen.

(7) On every matter on which the Board i-> required
to issue any order or make any direction specifyfng
IT determining a pnrticular subject under these regu-
lations, every rule or order or direction or instruction
as it exisied immediately before the commencement
of these regulations, and applicable to the concerned
workman on anv subject, shall mutatis mutandis con-
tinue to apply and be in force until a corresponding
order is made or action taken, or decision made by
ihe Board or by the Chairman, as the case may be.

(K) The provisions of sub-regulation (fa) shall
equally apply in relation to every matter on which
corresponding regulations have not been made under
these regulations ur orders, directions or guidelines
have no; been issued, or on which necessary parti-
culars covering them are yet to be made by the Board
or by the Chairman.

(9) For the removal of doubti it is hereby declar-
ed that nothing in these regulations shall be deemed
lo affect ihe continuance in. force of the rule% regula-
tions and orders (including all those relating, to
conditions of service of workmen) applicable to the
workmen of \ubsidiary Unit, Pilot Project or Subsi-
diary Company until the Board nr, a.-> the case may
bt\ the Concerned Authority of the respective
organisation, otherwise decides.

50. Relaxation under special circumstance^.—r'l he
Chairman may, where he is satisfied that the applica-
tion of any regulation would cause undue hardship,
having regard to the circumstances of any particular
enie, by order, exempt any workman or class of work-
men from the application of any particular regulation
or direct that the regulation shall apply in such
modified form as he may determine.

51. Interpretation,—(1) In ease of any divergence
between the Hindi version of these regulations and
Iho English version thereof, ihe provision in the
English text shall prevail,

(2) If any question ol interpretation or doubt arise-,
in relation io thc^e regulations, the matter sha'l be
relm^.; to the Chairman whose decision thcicon shall
be final and binding.
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WE NATIONAL DAIRY DEVELOPMENT
BOARD OFFICERS (CONDUCT, DISCIPLINE
AND APPEAL) REGULATIONS, 1988.

No. DEL ; NDDB.—rln exercise of the powers
conferred by section 48 of the National Dairy Deye-
ilopment Board Act, 1987 (37 "of 1987) and of all
otjier powers enabling him in that behalf, the Chair-
man performing the functions of the Boafd of
Directors in accordance with section 40 of the said
A<?t, hereby makes the following regulations,
namely :—-

CHAPTER I

PRELIMINARY

J. .Short title1 and commencement.—(1) These
regulations may be called the National Dairy Develop-

ment Board Officers (Conduct, Discipline and Appeal)
Regulations, 1988.

(2) They shall come into force on the date of their
publication in the Gazette of India.

2. Application.—(1) Save as otherwise expressly
provided by the terms of contract, agreement or order
of appointment, deputation or secondment, the.se
regulations shall apply to every Officer of the National
Dairy Development Bo.ard.

(2f* For the removal of doubts, it is hereby declared
that every—

(a) Managed Unit OE

(b) subsidiary Unit, or

(c) Pilot Project,

shall continue to have their respective separate identity,
and that these regultions shall not apply—

(i) to any person employed in any of them
unless otherwise decided by the Board in
relation to each of the Units or Projects,
"or

(ii) to any person employed in any Subsidiary
Company, of which NDDB is a participant.

(3) Notwithstanding anything contained in sub-
regulatign (2), every officer of the NDDB who is on
assignment to a Managed Unit, Subsidiary Company,
subsidiary Unit or Pilot Project, shall be governed by
the provisions of these 'regulations.

3, Definition.—(1) In these regulations, unless the
context otherwise requires,—

(a) "Act", means the National Dairy Develop-
• ment Board Act, 1987 (37 of 1987);

(b) "Appointing Authority"^ in relation to any
officer, means the authority or officer, for
the time being, competent to make appoint-
ment to the post held by the officer, or to
the grade applicable to the said officer;

(c) "Authority", includes the Chairman, Manag-
ing Director or any other officer designated
for the purpose;

(d) "Board", means the Board of directors of
the National Dairy Development Board;

(e) "Chairman", means the Chairman of the
NDDB, being the full-time Cffief Executive
thereof, and so long as the post is conti-
nued to be held by the Chairman who hald
the same oft the appointed day, (being a
person not in receipt of any salary) i( shall
be deemed to be an honorary post for which
the salary payable shall be nil and all the
other conditions including allowances and
perquisites shall be such as may be deter-
mined by the Central Government.

(f) "Competent Authority", in relation to any
officer or other employee or with respect
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to any matter, means tho Board or the
Chairman or any other Authority to whom
the Hoard or ^oairman uas ueiegateU the
povJer in relation to the officer or o.hei
L.iijjioyce, oi ii ire^iject 01 .lie matter, a«
L.e caje may be;

(g) '"emp'oyee", m^nns an officer or workman
of tue National Dairy Development board;

(h) "Government", means the Central Govern-
ment or any State Government;

(i) "Government Servant", means a person who
is a member of a service or who holds a
civil post under the Central or a State
Government and includes any such person
on foreign service;

(j) "lien", ineans the right of an officer to hold
substantively, either immediately or on the
termination of a period or periods of ab-
sence, a post which he has been holding in
a permanent capacity;

(k) "month", means a month reckoned accord-
ing to the British calendar;

(1) "Managing Director", means an officer of
the NDDB appointed as a Managing Direc-
tor of the NDDB;

(m) "Managed Unit", means an organisation
managed by NDDB but not owned by it
and includes the following, namely :—

1. Sabarmati Ashram Gaushala:

2. Sugam Dairy;

3. Mother Dairy, Calcutta;

4. Patna Dairy Project;

5. Bhavnagar Vegetable Products Unit.

6. Rohtak Dairy Project;

7. Rashtriya Vriksha Mitra Sahyog;

8. Surat APS;

(n) "National Dairy Development Board", or
"NDDB", means the body corporate con-
stituted under section 4;

(o) "officer", meant; an employee of the National
Dairy Development Board other than a
workman withm the meaning of the In-
dustrial Disputes Act, 1947 (14 of J947)
or any other corresponding law, for ihe lime
being in force:

(p) "oflfciute", in relation to an officer with
reference to any post, means the perfor-
mance of duties by an officer in that post
by way of a temporary arrangement;

(q) "organisation", includes a Firm;

(r) "Pilot Project", means ;i project which is
undertaken by the NDDB to demonstrate
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alternate innovative strategies and includes
the projects known at the commencement of
these regulations as hereunder, namely :—

1. Fruit and Vegetables Unit;

2. Tree Growers Cooperative Project;

3. Salt Project;

4. Rural Electricity Cooperative Project;

5. Fisheries Project;

(s) "permanent officer", means an officer who
is employed against the permanent post and
who has been subsequently accorded con-
firmation in writing;

(t) "personal pay" means additional pay gran-
ted to an officer—

(a) to save him from a loss of substantive pay
in respect of a permanent post due to ft
revision of pay, or to any reduction of
substantive pay otherwise than as a disci-
plinary measure; or

(b) in exceptional circumstances, on special
considerations;

(u) "section", means the section in the Act;

(v) "Subsidiary Company", means a subsidiary
Unit or Project of the NDDB registered as
a Company under the Companies Act, 1956
(1 of 1956), and includes the following,
namely ; —

Hindustan Pnclcatfur:* Company Limited;

(w) "subsidiary Unit'', means a subsidiary or a,
Unit owned by NDDB whether managed by
it or not and includes the following,
namely : —

1. Mother Daily, Delhi;
2. Indian Dairy Machinery Company

3. Indiii1 Tmmuiologicals:

(x) "trainee", mean\ a learner, by whatever
name called, who is engaged to undergo
training, whr.tlrjr with or without stipend,
in terms of a bpecial agreement and who will
not be leg.-ii'ded as an employee of the
NDDB;

(y) "temporary oilieer", means an olhcer—

(i) who is .'ngaged temporarily for doing,
work which is likely to be competed
within u limited period; or

(ii) who is employed temporarily as an ad-
ditional officer in connection with the
temporary increase in workload;

(7) 'workman1', mean*; any person employed in
the NDDB to do any manual, unskilled,
skilled, technical, operational, clerical or
supervisory work for hire or reword, whether



42 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

the terms of employment be express or
implied, but does not include any such
person—

(i) who is employed mainly in a managerial
or administartive capacity; or

(ii) who,—

(a) being employed in a supervisory capa-
city, draws wages, exceeding one
thousand six hundred rupees per
mensem, or

(b) exercises functions mainly of a mana-
gerial nature, either by the nature of
ihe duties attached to the ofiice or by
reason nf tlie powers \evied in him.

EXPLANATION : In this clause ilie term "wages"
shall have the same meaning as
it has under the Industrial Dis-
putes Act, 1947 (14 of 1947)
for tho time being in force.

(2) All words and expressions' used and not defined
in these regulations but used in the Act, shall have
the meanings respectively assigned to them under the
Act.

CHAPTER II

CONDUCT, DISCIPLINE AND APPEAL

4. Liability to abide by regulation1; etc.—-Every
officer of the National Dairy Development Board shail
at all times be bound to abide by these- regulations

' and any other regulations, scheme or order made by
or under the Act which is applicable to him, and
without prejudice to the generality of this basic
obligation, shall at all t i m e s -

fa) maintain absolute integrity;

(b) exhibit devotion to duty and obey official
instructions and all instructions from
superiors;

(c) maintain fidelity and secrecy;

(d) do nothing which is unbecoming of an ollicer
of the National Dairy Development Board;
and

(c) take all possible steps u> ensure the integrity
and devotion to duty of all officers and other
employees for the time being under his
control or authority,

5. Obligation to maintain secrecy.-—Every officer
shall be bound to maintain secrecy, and to strictly

, comply with the declaration of fidelity and secrecy
made by him and shall not divulge any information
coming to his knowledge in the course of his duties
or outside it, as would adversely affect or embarrass
the National Dairy Development Board in any manner,
and this restriction shall continue to apply to every
officer even after his ceasing to he in service by
retirement or otherwise whatsoever reason.

6. Confidentiality agreement compulsory for certain
jobs.—(l)Every officer shall, before being assigned
to any job or post which the Chairman may having
regard to the duties specify in this regard, give a
.separate undertaking, in such form as may be speci-
f i c by the Competent Authority, to maintain strict
confidentiality with regard to design, equipment, pro-
duct and process formulations, or any other matter
that may como to his knowledge in the course of
discharge of his duties, and the obligation shall conti-
nue to apply even after the officer has ceased to per-
form the assignment or ceased to be an officer of the
NDDB.

(2) Any officer who does an act or makes any
expression, in violation of the provisions of sub-
regulation (1) , shall, without prejudice to any other
aciion that may be taken against him- be liable to
he proceeded against for misconduct under these re-
gulations as if it were an item of misconduct included
in regulation 31.

7. Liability to serve.—Every officer in ,the service
of NDDB shall make hjs services available to the
National Dairy Development Board and he shall serve
in relation to any work in which the NDDB is directly
or indirectly, interested, in such, place and for such
periods as he may, from time to time, be directed.

8. Performance of duties.— (1) Every officer Ehull
be bound to perform his official duties to the best of
his ability and exercise the powers conferred on him
to the best of his judgement.

(2) Where instructions have been obtained by an
officer from his superior, in respect of any matter
where he himself is empowered or authorised to act,
the officer cannot claim to be absolved of any res-
ponsibility on the matter on the ground that the snme
was approved by tlie superior.

9. Absence without justification and consequences
thereof.—(1) Taking of casual leave in conjunction
with any other officer or group of officers, or remain-
ing absent from office in that manner shali be deemed
to be a misconduct and be punishable as Mich.

(2) Without prejudice to any disciplinary action
that may be taken for misconduct, the absence of any
officer under circumstances set out in sub-regulation
f l ) or absence from duty without justification or with-
out taking permission from the appropriate authorities
shall entail the following consequences unless otherwise
decidedly the Competent Authority, numely : —

(a) No pay and allowance shall be payable for
the period of such absence;

(b) The period of absence, unless condoned by
the Competent Authority, shall result in
break in service and postpone the date of
next increment for a period equivalent to

'i • such period of absence;

fe) The leave to tlie credit of the officer shall
not lapse by reason of such absence, but the
period of absence shall not be counted for
the purpose, of eligibility of earned leave;
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(d) The past service of the officer shall not be
affected, except that for the purpose of
gratuity the service put in prevyjms to such
absence from service shall not be counted;

(e) For the purpose of leave travel concession,
the service put in after the officer rejoins
from such absence alone will be taken into
account and the officer shall not be per-
mitted to carry over any leave travel con-
cession: in respect of any period previous to
such absence.

(3) In relation to any absence falling within the
scope of sub-regulations (1) and (2), a Managing
Director may give noticê  to the officer seeking an
explanation for'his absence and after considering the
reply if any received, pass such orders in respect of
the absence referred to in sub-regulation (2) as he
may deem fit.

(4) A copy of every order passed by a Managing
Director under sub-regulation (3) shall be given to
the officer on request and the officer may, within
thirty days of the receipt of the order, file an appeal
to the Chairman who may, after considering all the
circumstances attendant thereto* pass such orders
thpreoxi as he may deem fit, and every such order shall
be. .final. . -

10. Enforcement ôf Bondv—While all bonds exe-
cuted by an officer to serve the NDDB shall be strictly
enforceable, the exception may be made in favour of
an officer who wants to join an organisation financed
or promoted by the NDDB if he enters into a fresh
•bond of a like nature with the organisation agreeing
to serve that organisation for the remaining period
of the bond executed in favour of the NDDB.

ti l . Evidence before Committee etc.—-(1) Save as
provided in sub-regulation (3), no officer
shall, except with the previous approval of the Chairs
man or of any officer authorised by him in this behalf
give evidence in connection with any enquiry con-
ducted by any person, Committee or Authority.

i (2) Where any sanction has been accorded under
sub-regulation (1), no officer giving evidence shall
criticise the policy or any action of the National Dairy
Development Board or of any Government.

; (?) Nothing contained in this regulation shall apply
td— ; • . " .

(a) evidence given at any enquiry be/ofe an
authority appointed by Government, or by
Parliament or by a State legislature or by
the NBDB; or

\h) evidence given in any judicial enquiry; or

(c) evidence given at any departmental enquiry
• ordered by the Chairman or by any

, ' Competent Authority.,

12. Officers to promote interest of the institutions.—
Every, officer shall serve the NDDB honestly and
faitpfaily and shall use utmost endeaVours to promote
the interests of the NDDB and of the organisations
in which NDDB is interested and 'shall-do nothing
773GI/8 8—7

Which would damage the image, policy or prQ§jam-
raes of the NDDB.

13. Prohibition against participation in election.—
. (1) .An officer shall not take part in an election to

any legislature or to any local authority.

(2) Nothing contained in sub-regulation (1) shall
be deemed to affect the right of any officer to vote
at an election and where he does so, he shall give
no indication of the manner in which he proposes
to vote or have voted.

(3) Every officer shall strictly refrain from being
a.worker of any political party.

(4) If any question arises whether any conduct
falls within the scope of this regulation, the decision
of a Managing Director shall be final.

14. Activities prejudicial to the national and.insti-
tutional interest.—No officer shall engage himself or
participate in any activity which is prejudicial to the
interest of the sovereignty and integrity of India,
security of the State, friendly relations with foreign
countries, public order or morality or which involves
contempt of court, defamation or incitement to an
offence or is prejudicial to the.interests of the National.
Dairy Development Board.

15. Canvassing by political or other influence.—
No officer shall attempt to bring any political or other
influence to bear upon any superior authority to fur-
ther his interests in respect, of matters pertaining to
his career or conduct in the National Dairy Develop-
ment Board. •:

I
16. Connection with Press or other media.—(1) No

officer, shall except with the previous sanction of a.
Chairman, own wholly or in part any newspaper or'
other periodical publication, or conduct or partici-
pate in the editing or. managing of the same.

(2) No officer shall except with the previous sanc-
tion of a Managing Director or any officer authorised
by him in this behalf, (participate in a radio or TV
broadcast, or contribute any article or write any let-
ter either in his own name or aninymously, pseudon-
ymously or in the name of any other person, to any
newspaper or periodical :

Provided that no such sanction shall be required
if such broadcast or contribution is of a purely lite-
rary or artistic character.

17. Criticism of Government or of National Dairy
Development Board.—(I) No officer shall in any radio
or TV broadcast or in any document published in his
owit name or in the name of any other person or in
any communication to the press or in any public ut-
ternace make any statement :—

(i) .with intention to defame qr destabilise the
' Central Government or State Government or

the NDDB or any institution connected with
it or any other public undertaking ; or

(ii) which is capable of embrassing the relation^
of the National Dairy Development Board
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or related organisations with tht public or
with the Central Government or Govern-
ment of any State or Federation, or of cans-
ing embarassmeni between ihe Central Gov-
ernment1 and Government of any State ;

(iii) which is capable of nnbrassing relations oi'
the Central Government and the Govern-
ment of any foreign State.

(2) Nothing in this regulation shall apply to any
statement made oi views expressed by 'an officer in his
official capacity or in thi* due performance of the
duties aligned to him, which are purely factual in
nature and not considered to be conlideutial.

18. Unauthorised communication uf inl'urmaitGn.—
(1) No officer, shall, vx-jept in accord;)nee with any
general or special order of the Chairman or except in
the performance, in good faith, of the duties assign-
ed to him, communicate, directly or indirectly, uny
official document or information to any officer or lo
any other employee or to any other person lo whom
he v, not authorised Lo communicate such document
or information.

(2") Quoting in representations, orders, or notes or
other infonnation containing official faces to \vhi<rh
the officer is not uuthoristd to have access or which
he is not authorised To keep in his; personal custody
shall amount to communication of unauthorised in-
formation within the meaning of this regulation.

1°. Private iradc or employment prohibited.-—(H
No officer shall, except with the previous sanction of
the Chairman or a Managing Director engage direct-
ly «r indirectly in any trade or business or undclake
any manufacturing or other activity or accept other
employment,

(2) Every officer shall report to a Managing Direc-
tor if any member of his family is engaged in trad.:
or owns or manages an instance agency, bank busi-
or owns or manages an insurance agency, ban!; busi-
ness or commission agency.

(i) Save as an activity included in his official du-
ties, no officer, shall, without previous sanction of the
Chairman or a Managing Director take part in the
registration, promotion or management of any bank
or other company or any co-operative society for com-
mercial purpose :

Provided that an officer may, with the prior per-
mission of the Competent Authority talc* part in the
resisiration, promotion or management :—

(i) of a consumer or house building co-operative
society substantially for the benefit of the
employees of the" NDDB.

(n) of a literary, scientific or charitable society
registered under the Societies Registration
Act, 1860 (21 of 1860), or any correspond-
ing law in fore?.

(iii) of any institution intended for the welfare of
the employees.

C4) No officer shall accept any fee or any pecuniary
advantage for any work done by him for any public
body or for any private person without the previous
sanction of the Chairman or a Managing Director.

(5) No officer shall Aurk for any other organisa-
tion or accept remuneration in respect thereof wiihoul
the previous sanction of the Chairman and the Chair- ,
men shall give such sanction only in txccplionat cir-
cumstances and where lie is satisfied ihat the w<v>:
cun be undertaken by the officer without detriment
to his official duties or responsibilities, and Midi
.-.unction may include a stipulation that the fees re-
ceved by the officer for the work shall be paid, in
whole, or in part, to the NDDB.

20. Prohibition of application for outside eiuy.toy-
ment and pursuing of further studies.—-(1) No oiticcr
shall accept, solicit or seek uny outside employment
or office, whether stipendary or honorary, without the
previous sanction of thf Competent Authority.

(2) Application for fellowships or scholaships, to
he made to any foreign authority or to any authority
wilhin the country, will fall within the *c<ye of sirf*.-
rogulation (1) and shall not theieforc be m^dc with-
out tht prior permission as aforesaid.

21. Employment of near relatives cf uliicers.—(1)
No person related, whether by blond or marriage to
an officer or to the wit's or the husband, as the case
may he, of the the officer shall be employed with the
NDDB except with the previous sanction of the Chair-
man o'- {( Managing Director authorised in tlv ; be-
half.

(2) No officer shall use his position or influence
ciirtTtly or indirectly to secure employment in the
NDDB or in .iny organisation enjoying the patronage
of ire NDDB for any person related, whether by Mood
or marriage to the officer or to Ihe officer's w'fo or
husband, whether such u person is dependent IM file
officer or not.

(3) Every officer shall be bound to iniimut,- the
Competent Authority if his son, daughter or any
member of the family accepts employment1 with nity
organisation with which ho lias official dealings, or
with any organisation having official dealings with (he
NDDB and where any such intimation is receive;! the
competent Authority may call for such particulars in
relation to the tmployment as it may deem fit and the
officer concerned shall be bound to furnish the sjmc.

22. Officers not to be absent from duty without
permission or be late in attendance.—(1) An officer
shall not absent himself from duty without Iiaving
obtained the permission of the Competent Autho-
rity.

(2) An officer who absent1, himself from duty with-
out leave or overstays bis leave shall not ordinarily
Ve entitled to draw pav and allownccs during such ab-
sence or overstayal.

(3) No officer shall (unless otherwise authorised by
the Competent Authority have the station when; he
is posted without obtaining previous permission of;
his immediate superior office-.
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(4) No officer shall be late in reporting for duty or
overstay the recess period or leave before time with-
out obtaining previous permission of the immediate
superior, and in any such case, the Competent Au-
IliOiity may at its discretion treat the officer as absent
from duty for half a day or one day, as he rn;<y deem
appropriate in respect at' evei'i such event.

(5) Any uHicer who, after reporting J'or duty, is
fir.ind absent from his placv of duty during the work-
ing hours without1 the permission from the immediate
.-Lint-iior, may be treated as upauthorisedly i'bvent for
a day and be denied the puy for the day of Mich un-
nuhorised absence, (and thi4 shall b'j without pre-
judice to anv disciplinary action ibat may be taken
in that behalf).

23. Gifts.—(.1) An oiliccr of the NDDB may accept
(;ifts from hi\ near relaii\es on oecasions .such as
weddings, anniversaries, funerals or religion-, fimc-
lions, when the making of its ĵ ifts is n conformity with
the prevailing religious or social practices, but he shall
make a report to the Co-npcteut Authority if the value
"f any Mich gift exceeds rupees live thousand.

(2^ On occasions as ?.r: sued lied in suh-rcgula-
Jinn (1), an officer of (ho NDDB may accept gifts from
hi* personal friends h.r.'in:_: no olSuidl dealings with
him. but he shall mate a repon in the Competent
Authority if the value of ;my such gift exceeds rupees
one thousand,

(3) In any case nut falling under suh-reculaiinn (1)
p/id (2), an officer of ibe NDDB shall not accept or
permit any other member of his family, or any other
penon acting on his behalf, to accept bny gift with-
out the sanction of the Competent Authority if the
value thereof exceeds rupees five thousand :

Provided that when more than one gift' lias been
received from the same person or organisation with-
in a period of twelve months, the matter shall be re-
ported to the Competent Authority if the aggregate
vali'l of the gifts exceeds rupees five thousand.

(4) Save as otherwise provided in these regulations,
no officer of the NDDH shall accept or merit any
•member of his family or any other person acting on
hi, behalf to accept any gift from any any person or
organisation having official dealings with the NDDB.

ilxplanation :

Tht c x p w i o n "gift1' shall include free transport,
board1, lodging or other service cr an\ other pecu-
niary advantage when provided by any person other
than a near relative or a persona! friend having no
official dealings with the employees

(5) Every officer of the NDDB shall avoid accep-
tance of lavish or frequent hospitality form any indi-
vidual or firm having official dealings with him.

24. Investment, lending and borrowing.—No officer
shall, save in the ordinary course of business with
a bank, the Life Insurance; Corportion or a firm of
standing, borrow money from or lend money to or
otherwise place himself*, under pecuniary obligation
to any person with whom he has or is likely to have

official dealings or permit any such borrowing, lend-
ing or pecuniary obligation in his name or incurring
of any such obligations for his benefit or for the bene-
fit c[ any member of His family.

.,5. Insolvency and habitual Indebtedness.—(I1) An
officer of the NDDB shall avoid habitual inoVblLj-
Jiess unless he establishes to ihe satisfaction of tile
Competent Authority thr.t such indebtedness or in-
solvency is the result of circumstances beyond hi:, con-
trol and does not' proceed from e:\tvav.Tgence or <iis-
.-ija"on.

12) An ollicer of the NDDB v.'ho applies to be, or
is adjudged or declared insolvent shMl forthwith re-
port the fact to the Competent1 Authority.

26. Movable, immovable and valuable piopeny.—
(1) No oJIicer .shall, except with the previous sanc-
tion of the Managing Director, enter into any trans-
action concerning any immovable or movable property
with any person or organisation ha\';ng ofjicial deal-
ings with the 'officer or his subordinate.

(2.1 An oilicer on his first L'.npoindv.er.t to the ND-
DB .hall submit a feUirn cf a-..seis and liabilities in
the prescribed form giving the particular regarding- -

(a) the movable property inMuiied h\ him, or
owned or acquired by him. held by him on
lease or mortage, either in his own na/ue
or in the name of any member ol his fami-
ly or in the name of any other person :

(b) .shares, debeniriw and cash including bunk
deposits inherited by him or MmilaTly own-
ed, acquired, or held by him ;

(c) other movable property inherited bv him or
similarly owned, acquired or held by him
if the value of any snch property excvcJ1;
Rs. 10,000;-, and

(d) debts and other liabilities inuirred by him
directly or indirectly.

13) Every officer slioli. whenever called upon to
do -a submit a re-lurn o! immovable properly ribcnt-
cd, owned or acquired :

Provided that it shil! be obligatory on the part of
every officer of or above the rank of Deputy Mana-
ger, to submit such return as soon as may be, dhcr
the commencement of these regulations or after bis
appointment, as the case may be, and tVierepfler it
the end of every three years from the filing of the
iirst return.

27. Property statements.—(I) The Competent
Authority may, at any time, by general or special
order require an officer to eubsuc, within a period
specified in the order a full and complete statement of
such movable or immovable property held or acquired
by him or on his behalf of by a member of his familv
as may be specified in the order.

(Z) The statement r^qv ired to he submitted und jr
sub-regulation (\\ shall include- the details of ihe
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iaoa;i,i r> which or th suu^.e from which, such pro-
pci' ' was acquired,

2i?. Bigamous mania.^—(1) No officer jVall enter
into, or contract, a ;;v.urjacc; with n person having a
spou e living ; and

i,2) No officer, having a •.p-••.•>£ living shall enter
iiUo « contract, a nr-rr'aga with any peison.

20 ITohibition of giv)i£ or taking dowry.—No
OHICL- of the- NDDB shall —

'); give or take or ab ;t JK- ̂ ivint; or taking of
dowry; or

\2) demand, directly or indiiectly, from the par-
ents or guardian of a bride or bridegroom,
as the case may be, any dowry.

Explanation.—For the purpose of this rule "dowry"
:;!ui!( have the same meaning as it has in the Dowry
Prohibition Act. 1961 (2S of 1961), for the time
being hi force,

30. Consumption of intoxicating drinks and
c!rr«!,.—Every officer of the NDDB shall., strictly
abide by any law relating to intoxicating drinks or
drug,, m force in any area in which he may happen
to he for the time beinc;, and lit: t>hdV, -—

«;J1 not be under the influence of ;my intoxicat-
ing drink or drag during the course of hiii
duty and shall also taken due care that the
performance of Iris duties at any time is not
affected in any way by the influence of such
drink or drug ;

tb) refrain from consuming any intoxicating
drink or drug in a public place ;

(c) not appear in a publio place in a state of in-
toxication ;

td) not use any intoxicating drink or drug to
excess.

Explanation.—For the purposes of this rule, 'pub-
lic place' means any place or premises (excluding
clubs, exclusively meant for members where it is per-
missible for the member to invite non-members as
guests) bar and restaurants, to which the public have
or arc permitted to have access, whether on payment
or otherwise.

31. Misconduct .—Without prejudice to the gene-
rail- of the term "Mi ;conduct", ihe following, acts of
cminsi.tns and commissions shall be treated as Mis-
conduct, namely :—

(1) insubordination or disobedience of superior,
whether alone or in combination with others
or instigation or any such act ;

(2) striking work either singly or with other offi-
cers and employees in contravention of these
regulations or any other law for the time
being in force, or inciting any officer or

' other employee to strike work.

(3) theft, fraud or dishonesty or wilful damage,
or causing loss in connection with the busi-
ness activity or of goods or property of the
NDDB or Managed Unit or Subsidiary Com-
pany or subsidiary Unit or any other or-
ganisation of NDDB or Project ;

(4) taking or giving bribe oi any type of illegal
gratification wnaisoever or accepting of valu-
able presents, or borrowing of money from
a subordinate or any other person having
dealings with NDDB or related organisation
or Managed Units or Subsidiary Company
or subsidiary Units or Projects ;

(5) having by himself or on his behalf by an-
other person pecuniary resources or property
disproportionate to the known sources of
income of the officer, which he cannot satis-
factorily account for ;

(6) absence without leave or overstaying the
' sanctioned leave wiiheut obtaining permis-

sion from or condonytiou by the Competent
Authority ;

(7) habitual late attendance ;

(8) collection or canvassing for collection of any
money within t)u premises of the N> »DB for
any purpose n<-t approved by the Manage-
ment ;

(9) drunkenness or rio:oin oc disorderly or in-
decent behaviour while in the premises of
NDDB, or outside such premises where such
premises where such-behaviour is iclated1 iv
or connected with the employment ;

(10) commission ot nwy art. which amounts t<-
criminal offence including ottence of moral
turpitude ;

(11) distribution or display within any of the
premises of the NDDB, of any newspapers,
hand bills, pamphlets, play cards, banners,
unauthorised badges in writing or pasting
slogans or other abusive words on the walls
or elsewhere in the premises of the NDDB;

(12) engaging in jny private work or trade (with
or without' materially) whether from within
or outside the premises of NDDB or engag-
ing in any other employent, trade, profes-
sion, calling ("whether for profit or not) whKe
still in the service of the National Dairy
Development Board ;

(13) neglect of work or negligence in the perfor-
mance of duties ;

(14) attending or holding meetings Insiik the pre-
mises of the NDDB without authorisation ;

(15) failure to observe safety instructions, inter-
ference or tempering with or removal of
properties of NDDB -;
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(16) sleeping while on duty ;

(17) use of insulting or abusive language, assault or
threat of an assault, intimidation or coercion within the
precincts of the NIjDB against any officer, employee
or any other person authorised to work in the NDDB
and any such; act outside the premises if it directly
affects hte discipline of the NDDB;

(18) disclosure by an officer to any unauthorised
person any information regarding the working of pro-
cess or business of the NDDB which comes into his
possession or his notice during the course of his emp-
loyment in the NDDB;

(19) interference with work of any other officer or
other employee or person in a manner prejudicial lo
the interests of the NDDB;

(20) gambling within the premises of the NDDB;

(21) the sale or canvassing the sale of tickets or
chances in lottery or raffles within the premises of the
NL|DB;

(22) deliberate delaying of production of process or
of the carrying out of orders;

J! (23) soliciting or seeking any outside employment
or office, scholarship, travel grants, fellowships (whe-
ther stipendary or honorary), without the previous
sanction of the Competent Authority;

(24) engaging in trade, including money lending or
borrowing, within the premises of the NDDB;

(25) unauthorised possession of any lethal wecpon
in thb premises of the NDDB;

(26) allowing an unauthorised person to operate any
machine, apparatus or vehicles of NDl'|B or operating
the same unauthorisedly.

(27) refusal to accept or take notice of any charge-
sheet, order_or any other communication served either
in person or in due course by poet or by notification
on the notice board of NDDB;

(28) conviction by a court of law for any criminal
voffence including offence involving moral turpitude;
a superior;

(29) deliberately making a false statement before
a superior;

(30) proxy registering of attendance or abetting in
the act of registering attendance by any other
officer or employee;

(31) picketing or demonstrating within the premises
of the NDDB or its approaches;

(32) falsification of records or defalcation or the
forgeing of the signature of any person;

* (33) impersonation;

(34) indulging in political activity during working
hours within the premises of NDDB or in any other
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manner violating the provisions of the regulations by
being a political worker or otherwise;

(35) furnishing false information regarding name,
"age, father's name, qualification, ability or previous
service or any other matter germane to the employ-
ment at the time of employment or when physical fit-
ness examination record is made;

(36) failure to return of cash or property of the
Nl'lDB on or before the stipulated period;

(37) failure to attend to work on Sundays or holi-
days when required to do so;

(38) falsifying or refusing to give testimony when
an incident or other matter is being investigated;

(39) wilful neglect or failure to report occurrences
or incidents likely to endanger life or property in the
premises of NDDB;

(40) using or commercialisation of any invention,
discovery or patent invented, discovered or patented,
as the case may be, by him or by any other employee,
in the course of employment in the NDDB, to the
benefit of himself, or of any other person, firm or cor-
poration;

(41) a i act of bad faith against NDDB or any act
which is prejudicial to NDDB;

(42) absence from appointed place of work without
permission or without sufficient cause;

(43) commission of any act subversive to discipline
or good- behaviour;

(44) organizing agitations or participating in agi-
tations using abusive, slanderous or indecent language
against the management of the NDDB or against any
official or other employee or group of officials or other
employees of NDDB;

(45) unauthorised use of housing quarters, kind or
other property of the NClOB;

(46) soliciting or collecting contributions, funds for
any purpose whatsoever at any time from within the
premises of the NDDB without prior permission of the
Competent Authority;

(47) canvassing for a political party or union
membership wihin the premises of the NDDB;

(48) refuel ti} accept transfer from one department,
division, plafce or post to another, or failure to comply
with any transfer order issued by the Competent
Authority;

(49) writing anonymous letters criticising any offi-
cer or other employee (or generally the superiors) of
the NDDB or making false report against them;

(50) spreading false rumours or giving false infor-
mation likely to bring disrepute to the NDDB;

(51) failure.or refusal to make a declaration of fide-
lity or secrecy;
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(52) failure to wear uniform while on duty, if provi-
ded by the NDDB, and wearing of the uniforms while
not on duty; or

(53) abetment of or incitement to commit any act
of misconduct.

(54) In any manner violating any of the provisions
of these regulations or any order or directions made
in accordance theyewith.

(55) slowing down of work or abetment or instiga-
tion thereof, or inciting, abating or aiding illegal work,
stoppage either alone or in combination with any
other employee;

(56) taking lea\te on false ground;

(57) taking or copying for personal use, notes, draw-
ings, sketches, photographs or other information or
from official papers.

]STote :

In this regulation, "habitual", means commission of
any act on three or more occasions in a period of
three consecutive months or six times in a period of
twelve preceeding months from the last omission or
commission,

32. Suspension..—(1) The Appointing Authority or
any other Competent Authority may place an Officer
under suspension—

(a) where a disciplinary proceeding against him
is contemplated; or is pending: or

(b) where a case against bim in respect of any
criminal offence is und^r investigation or
trial; or

(c) in the opinion of such Authority the employee
is engaged in any activity which is prejudi-
cial to the public order or the interest or se-
curity of the State.

(2) Evtry officer who is detained custody, whether
on a criminal charge or otherwise, for a period exceed-
ing 48 houirs, shall be deemed to have been suspend-
ed with effect from the date of detention, by the Ap-
pointing Authority or any other Competent Authority
and shall remain under suspension until further orders

(3) Where a penalty of dismissal, removal or com-
pulsory retirement from service imposed upon an
officer under suspension is set :.side on appeal or re-
view under these regulations and the uase is r^nittcd
for further enquiry or action or with any othe#direc-
tions, the order of his suspension shall be deemed to
have continued in force on and from the date of ori-
ginal order of dismissal, removal or compulsory retire-
ment and shell remain in force until further orders.

(4) Where any order imposing a penalty of dismis-
sal, removal or compulsory retirement made against
an cfllcer, is set aside or declared or rendered void in
consecmcncc of or by a decision of a court of law. and
the Disciplinary Authority, on n consideration of the

circumstanoes of the case, decides to hold a further
enquiry against him on the allegations on which the
penalty of dismissal, removal or compulsory retirement
was originally imposed, the officer shall be deemed to
have been placed under suspension by the Appointing
Authority from the date of the original order of dis-
missal, removal or compulsory retirement and shall
continue to remtin under suspension until further
orders.

(5) Evlery order of suspension made or deemed to
have been made under this regulation may at any
time be revoked by the Authority which has made
or is deemed to have made the order or by any Au-
thority to which the Authority is subordinate.

33. Subsistence Allowance—(1) Every officer under
suspension, shall, during the period of suspension, be
paid the subsistence allowance at the following rates,
namely,—-

(a) where the enquiry contemplated or pending
is departmental, the subsistance allowance
shall for the first ninety days from the date of
suspension be equal to one half of the basic-
salary, dearness allowance and other com-
pensatory allowances to which an officer
would have been entitled if he were on leaVe
with pay;

(b) if it is a case of departmental enquiry and
the same gets prolonged with the officer con-
tinuing to be under suspension for the period
exceeding ninety days, t1ie subsistence allow-
ance shall for such, peiind of excess be equal
to three-fourth of such basic piy, dearness
allowance and other compensatory allow-
ances:

Provided that where such enquiry is prolonged
beyond a period of ninety days for reasons
directly attributable to the officer, the subsis-
tence allowance shall for the period in ex-
cess of ninety days be reduced to one-fourth
of the basic pay, dearness allowance and
other compensatory allowance.

(2) Every officer under susponsion, in a case where
the enquiry is by an outside agency or where criminal
proceedings are under investigation or trial, shall be
entitled for the first one hundred and eighty days from
Ihe date of suspension, subsir^nce allowance equal to
one-half of his basic pay, dearness allowance and
other compensatory allowances fo which the officer
would have been entitled if he were on leave, and if
such enquiry or criminnl proceedings get prolonged
with the officer continuing to be under suspension, the
subsistence allowan:e for 'he period of such excess
shall be equal to three-fo-rih of th,; basic piy, dear-
ness allowance and othjr compensatory allowances .

Provided that where such enquiry or criminal pro-
ceedings cjt prolonged beyond the period of
one hundred and eightv d rv .̂ fur reasons
directly attributable tn the officer, the subMs-
tence allowim,-: shall be reduced f:i OIK-
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fourth, of such basic pay, d/nmess allowance
and other compensatory allowances.

(3) If an officer is arrested by the police or a cri-
minal charge and bail ii not gmr.tej no subsistence
allowance is payab'i :

Provided that on grant of bail later, if the Com-
petent Authority decides to continue the
suspension, the officer shall be entitled to
subsistence allowance from the date of the
granting of bail.

(4) The payment of subsistence allowance under
these regulations is subject to a written declaration by
the officer concerned that he is[was not engaged in
other employment, business, profession or vocation
during the period of suspension ^nd the payment of the
subsistence allowance shall be subject to ihe officer
concerned not taking any employment during the
period of suspension.

34. Treatment of the period of suspension—(1)
When the suspension of an officer is held to be unjus-
tified or not wholly justified, or when an employee who
flas been dismissed, remoVtd or suspended is reinstat-
ed, by the Disciplinary, Appellfjte or Reviewing Au-
ihoriry, as the case may be, whose decision shall be
final, such Authority may grant to him for the period
of his absence from duty,—

(a) if he is honourably acquitted, the full pay
and allowance to which he would have been
entitled, to if he had not been dismissed, re-
moved or suspended less the subsistence al-
lowance granted;

(b) in any other case, such proportion of pay and
allowance as the Disciplinary, Appellate or
Reviewing Authority may speoify.

(2) In a case falling under clause (a) of sub-regu-
lation (1) the period of absence from duty will be treat-
ed as period spent on duty, and in a caso falling under
clause (b), the period of absence will not be treated
as- a period spent on duty unless the Disciplinary, Ap-
pellate or Reviewing Authority, as the case may be,
whose decision shall be final, so directs,

35. Penalties.—The following penalties may be im-
posed on an officer as hereinafter provided, for mis-
conduct committed by him, or for any oilier good and
sufficient reasons namely :—

(1) Minor penalties

(a) censure;

(b) fine;

(c) withholding of increnlents of pay with or
without comulativ? effect;

(d) withholding of promotion;

(e) recovery from the pay or from any other
amount due to an officer of the whole or
part of any pecuniary loss caused to NDDB

by his breach of any order or due to negli-
gence or otherwise,

(2) Major penalties

(a) reduction to lower service oi post, or to a
lower pay scale, or to a lower stage in a pay
scale;

(b) compulsory retirement;

(c) removal from service;

(d) dismissal.

Explanation

Ttic following shall not amount to penalty within
the mea*nTng of this regulation, namely t—

(i) stoppage of an officer at the efficiency bar in a.
time scale where he is not given positive
certificate of efficiency;

(ii) non-promotion, whether in an officiating ca-
pacity or otherwise, of an officer, to a higher
post for which hje may be eligible for con-
sideration tout for which he is found unsuit-
able after consideration of his case;

(iii) reversion to a lower grade or post, of an
officer officiating in a higher grade or post
on the ground; that he is considered, after
trial, to be unsuitable for such higher grade
or post or on administrative grounds uriT
connected with his conduct;

(iv) reversion to his previous grade or post, of an
officer appointed on probation to another
grade or post, during or at the end of the
period of probation, in accordance with the
terms of his appointment;

(v) compulsory retirement, withholding of Leave
Travel Concession an] any other action
taken in accordance with the provisions of
NDDB Officers (Appointment, Pay and A1-;
lowances) regulations 1988;

(vi) termination of service—

(a) of an officer appointed on probation, during
or at the end of the period of his probation,
in acoordancc with the terms of his appoint-
ment;

(b) of an officer appointed in a temporary capa-
city otherwise than under a contract of
agreement on the expiration of the period for
which he was appointed or earlier in accord-
ance with the terms of his appointment;

(c) ot an officer appointed under a contract or
agreement in accordance with the terms of
such oontract or agreement, or on violation
of any of the terms thereof;

(d) of any officer on reduction of establishment or
consequent on redundancy;
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(e) of anj officer on loss of lien;

(f) on continued ill-health of the officer or where
he is found medically incapacitated or other-
wise medically unfit m accordance with these
regulations.

(Vii) absence without justification^and consequences
thereof as provided in regulation 9 and 22
of NDiDB Officers (Conduct, Discipline and
Appeal) Regulations, 1988.

36. Disciplinary Authority.—The Disciplinary Au-
thority, which shall be the Appointing. Authority or
any Authority higher than it, may impose any of the
penalties on the officer as specified in regulation 35.

37. Procedure for imposing minor penalties.—(1)
Where it is proposed to impose any of tiie minor pen-
alties specified in! clause (1) of regulation 35, the officer
concerned shall jbe informed in writing of the allega-
tions and the charges of misconduct or misbehaviour
against him and where his past service is also relied
upon, a copy of his past service record as well be
givfsn an opportunity to submit his written statement-
of defence within the specified period not exceeding
fifteen days and the defence statement, if-any, submit-
ted by the officef, shall be taken into consideration by
the Disciplinary Authority before passing orders.

(2) The record of proceedings shall include—

"'•'• (a) a copy of the statement of imputations of
misconduct or misbehaviour delivered to the
offieerj

(b) his defence statement, if any: and

(c) the orders of the Disciplinary Authority to-
gether with the reasons thereof.

(a) past service record wherever the same is
relied upon.

38. Procedure for imposing major penalties.—(1)
No order imposing any of the major penalties speci-
fied in the clause (2) of regulation 35 shall be made
except after an enquiry is held in. accordance with this
regulation.

(2} Whenever the Disciplinary Authority is of the
6pinion that there are grounds for enquiring into the
truth of any "aue§ations and charges of misconduct or
isfebehaviour against an offiser, it may itself enquire
into or appoint any other person as it deems fit (here
inafter called the I Enquiring Authority) to enquire into
the truth thereof.j

(3) A chargeiheet stating the allegations anc
charges shatt be given to the officer concerned and
shall be given an opportunity to explain in writing
within the period specified. If no explanation or
reply is receivedi from the officer concerned within
the specified period, it shall be presumed that em-
ployee lias accented the cliarges.

(4) If the allegations of the charges are denied
by the officer, the enquiry may be held t>y the Disci-

plinary Authority itself, or by any other person
appointed as the Enquiring Authority.

(5) On receipt of the written statement of the
officer, or if no such statement is received within the
time specified an enquiry may be held by the Disci-
plinary Authority itself, or by any other person
appointed as an Enquiring Authority under sub-
regulation (2) :

Provided that it may not be necessary, to hold
an enquiry in respect of the charges admit-
ted by the officer in Ms written statement,
the Disciplinary Authority shall, however,
record its findings on each such charge.

(6) Where the Disciplinary Authority itself en-
quires or appoints an Enquiring Authority for holding
an enquiry it-may, by an order, appoint a person to
be known as the "Presenting Officer" to present the
case ia support of the charges.

(7) The officer may take the assistance of any
other officer (who is not a co-officer or who has not
on hand any other disciplinary proceeding or against
whom there is no other disciplinary proceeding or
criminal proceedings) working in the same depart-
ment or the regional office in the same town as the
case may be, but may not engage a legal practitioner
for the purpose. '

(8) On the date fixed by the Enquiring Authority,
the officer shall appear before that Authority at the
time, place and date specified in the notice, when
the Enquiring Authority shall ask the officer whether
he pleads guilty or has any defence to make and if
he pleads guilty to any of the charges, the Enquiring
Authority shall record the plea, sign the record and
obtain the signature of the officer concerned thereon
and return a finding of guilt in respect of those
charges to which the officer concerned pleads guilty.

(9) If the officer does not plead guilty, the En-
quiring Authority shall adjourn the case to a later
date not exceeding fifteen days.

(10) The officer shall, while submitting a list of
documents or witnesses, explain in writing the
relevance of the same and, if the Enquiring Autho-
rity is satisfied that the documents or witnesses are
not relevant to the charges under enquiry, the En-
quiring Authority shall not permit the production of
documents or examination of the witnesses. The
Enquiring Authority will briefly report his reasons
for disallowing the production of documents or
examination of witnesses.

(11) The production of documents which will be
against the public interest or the interest of the
institution shall not be permitted.

(12) (a) On the date fixed for the enquiry, the
oral and documentary evidence by which
the charge is sought to be proved shall be
produced by or on.behalf-of the Disciplinary
Authority and the witnesses shall be exa-
mined by or on behalf "of the Presenting
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Officer and may be cross-examined by or
oa oenaii or tne oiaccr.

(b) The Presenting Officer shall be entitled to
re-examine Uie witness on any points on
wmen tney nave oeen cross-exanuneu, but
not on a new matter, without ine leave oi
the inquiring Authority.

(c) The Enquiring Authority may also put
such questions 10 the witnesses as it thinks
fit.

(13) The Enquiring Authority may, at its dis-
cretion, auow the Presenting Olhcer to produce evi-
dence not included in the cnarge-sheet or may itself
call ior new evidence or recall or re-examine any
witness and in every such case the olticer shall be
given opportunity to inspect the documentary evi-
dence, it any, beiore it is taken on record, or as the
case may be, to cross-examine the witness, who has
been so summoned.

(14) (a) When the Disciplinary Authority has
presented the evidence, the officer may be
required to state his defence, orally.

(b) The defence made orally shall be recorded;
and the officer shall be required to sign
the record.

(c) A copy of the statement of defence filed or
recorded shall be given to the Presenting
Officer, if any, appointed.

(15) (a) The evidence on behalf of the officer
shall then be produced and in doing so,,
the officer may examine himself in his own
behalf if he so prefers.

(b) The witnesses, if any, produced by the
officer shall then be examined and shall be
liable to cross-examination, re-examination
and examination by the Enquiring Autho-
rity in the same manner as applicable in
relation to the witnesses for the Disciplinary
Authority.

(16) The Enquiring Authority may, after the
officer closes his 'case, and shall, if the officer has not
examined1 himself, generally question him on the
circumstances appearing against him in the evidence
for the purpose of enabling the officer to offer his
explanation on any such circumstance appearing in
the evidence against him.

(17) The Enquiring Authority may, after comple-
tion of the evidence, hear the Presenting Officer,, if
any, appointed, and the employee, or permit them to
file written briefs of their respective cases, if they,
so desire.

(18) If the officer does not submit the written
statement of defence referred to in sub-regulation (4)
on or before date specified for the purpose or does
not appear in person, or otherwise fails or refuses to
comply with any of the provisions of the regulations,

the Enquiring Authority may hold the enquiry
cx-parte. '

(19) Whenever any Enquiring Authority, after
having heard and recorded the whole or any part or"
ihe evidence in an enquiry ceases to exercise juris-
diction therein, and is succeeded by another Enquir-
ing Authority which has, and which exercises, such
jurisdiction, the Enquiring Authority so succeeding
may act on the evidence so recorded by its predeces-
sor, or partly recorded by his predecessor and partly
by itself :

Provided that if the succeeding Enquiring
Authority is of the opinion- that further
examination of any of the witnesses whose
evidence has already been recorded is
necessary in the interests of justice, it may
recall, examine, cross-examine and re-
examine any such witnesses.

(20) After the conclusion of the enquiry, a report
shall be prepared and submitted to the Disciplinary
Authority.

(21) The Disciplinary Authority or the Enquiring
Authority as the case may be shall complete the
proceeings, as far as may be, within three months
from the date of issue of the chargesheet.

39. Action on the enquiry report.—(1) The Disci-
plinary, Authority having regard to the findings on
all or any of the charges and the past service record,
after giving the concerned employee a reasonable
opportunity of making representation on the penalty
proposed, .make an order imposing penalty;

(2)'If the Disciplinary Authority, haying regard
to its findings on atf or any of tfee charges, is of the
opinion that the £ame has not been made out, it may
pass an order exonerating the officer concerned.

(3) The Disciplinary Authority, shall if it disagrees
with the findings of the Enquiring Authority on. any
of the charges, record its reasons for such disagree-
ment and record its own findings on such charge, to
the effect that the evidence on record is sufficient
for the purpose, and make an order imposing any
minor penalty and, if the same is not felt adequate
under the circumstances, proceed under sub-regulation
(4).

' (4) The Disciplinary Authority, if it is not itself
jthe Enquiring Authority may, for reasons to be

(
recorded in writingr remit the case to the Enquiring
Authority for fijesh ojr further enquiry and report
thereon, and the Enquiring Authority shall thereupon
proceed to hold further enquiry, as ̂ far as may be,
according to regulation 38.

40. Communication of orders.—Every order made
by the Disciplinary Authority after enquiring under
regulation 37 or regulation 38 shall be communicated
to the officer concerned, who shall also be supplied
with a copy; of the report of enquiry, if any,

41. Cemmpn, iPKJceedings.-—Where two or more
officers, or. an oiUcer,, and other employees together



52 THE GAZETTE OF INDIA : EXTftAOitblNAfcY [4»ART I I I - S E C . 4]

are involved in any case of misconduct, the Authority
competent to impose a major penalty on all sucn
persons, may maKe an order directing that the disci-
plinary proceedings against all of them may be taken
in common proceedings and that Authority may
function as the Disciplinary Authority for the pur-
pose of such common proceeding.

42. Special procedure in certain cases.—Notwith-
standing anything contained in this Chapter, the
Disciplinary Authority, may impose any of the penal-
tics specified in regulation 35 (2) in any ot the
following circumstances :

(i) on the strength of facts or conclusions
arrived at after a judicial trial or where
the officer has been convicted on a criminal
charge ; or

(iii where the Disciplinary Authority is satis-
fied for reasons to be recorded in writing
that it is riot reasonably practicable to hold
an enquiry in the manner provided in these
regulations : or

(iii) where in the interest of the security of the
National Dairy Development Board or the
State, it is not expedient to continue the
officer in the service.

43. Officers on deputation from the Central
Government or the State Government, Co-operatives,
etc.—(1) Where an order of suspension is made or
a disciplinary proceeding is taken against an officer
who is a Government servant on deputation to the
NDDB or an officer who is on deputation from any
public sector undertaking, or a Co-operative Union
or Federation, the Authority lending his services
(hereinafter referred to as the "Controlling Autho-
rity") shall forthwith be informed of the circum-
stances leading to the order of his suspension, or the
commencement of the disciplinary proceeding, as the
case may be.

(2) In the light of the findings in the disciplinary
proceedings taken against the officer, if the Disci-
plinary Authority is of the opinion that any of the
minor penalties should be imposed on him, it may
pass such orders on the case as it may deem fit, after
consultation with the Controlling Authority.

(3) Where an officer submits an appeal against
an order imposing a minor penalty on him under
these regulations, it will be disposed of after consul-
tation with the Controlling Authority.

(4) In all cases where the Disciplinary Authority
is of the opinion that any of the major penalties
should be imposed on him, it should place his services
at the disposal of the Controlling Authority arid
transmit to it the proceedings of the enquiry for such
action as it may deem fit.

(5) In case there is a difference of opinion between
the NDDB and the Controlling Authority, the ser-
vices of the officer shall be placed at the disposal of
the Controlling Authority, and the proceedings of

the case shall be transmitted to that Authority for
such action as it may deem fit.

44. Appeal.'—(1) An appeal over any decision of
the Disciplinary Authority, imposing penalty, under
regulation 37 or 38 or regulation 42 may be made
to the Chairman and if the decision is that of the
Chairman, to the Board.

(2) Every appeal shrill be preferred within one
nionih iVom the date o' communication of the order
appealed against and shall be addressed to the Appel-
late Aathority and submitted to th; Authority whose
crder is appealed against.

(3) The Authority whose ordei is appealed against
shall forward the appeal, together with its comment;,
and the records of the case, to ths Appellate Autho-
rity within fifteen days of receipt of the appeal.

(4) The Appellate Authority shall consider
whether the findings arc justified oi whether the
penalty is excessive or inadequate and pass appro-
priate orders, witfyn ninety days of the date of
appeal, confirming, enhancing, reducing or setting
aside the penalty, or remitting the case to the Autho-
rity which imposed the penalty or to any other
Authority with such direction p.s it may deem fit.

(5) Where the Appellate Authority proposes to
impose a major penalty specified in regulation 35(2).

(a) in case an enquiry as provided in regula-
tion 35(2) has not already been held, the
Appellate Authority shall direct that such
enquiry be held and after considering the
record of enquiry pass such orders as it
may deem proper.

(b) in case an enquiry as provided in regula-
tion 35(2) has already been held, the
Appellate Authority shall give a show
cause notice to the officer as to why the
enhanced penalty should not be imposed
on him, and pass a final order after taking
into consideration the representation, if
any submitted by the officer.

45. Review,—Notwithstanding anything contained
in these regulations, the Board may, on its own
motion or otherwise, call for the records of any case
relating to disciplinary proceedings within one
hundred and eighty, days of the date on which tho
final order is made, and

(a) confirm, modify or set aside the order;

(b) impose any penalty or set aside, reduce,
confirm or enhance the penalty imposed
by the order ;

-<(c) remit the case to the Authority which made
the order or to any other Authority directing
such further action or enquiry as it consi-
ders proper in the circumstances of the
case ; or
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(d) pass such other order as it may deem fit :

Provided that in every case where the Board
proposes to enhance the penalty, and such
enhanced penalty is a major penalty speci-
fied in regulation 35(2).

(i) in a case where the enquiry as provided
in the regulation has not been held, the
Board shall direct that such enquiry be
held, ajnd after qonsidering the record
of the enquiry, pass such orders as it
may deem proper ;

(ii) in a case where the enquiry has already
been held in accordance with the provi-
sions of regulation 37, the Board shall
give show cause notice to the officer as
to why the enhanced penalty should not
be imposed upon him, and pass orders
after considering the representation, if
any, submitted by the officer,

46. Effect of criminal proceeding1;.-—II) For the
removal of doubts it is hereby declared that the
pendency of any criminal proceedings, by way of
investigation or otherwise, against an officer in rela-
tion to any conduct, shall not be a bar to the com-
mencement or continuation of disciplinary action
against the officer even in respect of that conduct.

(2) Notwithstanding anything contained in these
regulations, where an officer is convicted of a crimi-
nal offence involving moral turpitude or where ihe
conviction results in imprisonment of the officer, his
services may he terminated by the Competent A u fho-
rity on that very ground.

(3) Every officer who is involved or charged with
criminal otttr.ee, and as a result thereof has to be
absent from oiity, shall not be entitled to pay and
allowances for the period of such absence.

47. Services of order, notice, etc—(1) An officer
shall be deemed to have been given oroper written
notice by the NDDB, if given in any of the following
manners : ' .

(i) by handing to him written communication
anywhere ori the NDDB premises ;

(ii) by sending the communication to him by
registered post on the last known address
in NDDB's records.

(2) An acknowledgement of receipt from the last
known address of the registered post with acknow-
ledgement will be considered as sufficient and perso-
nal service of a communication for the purpose o'
these regulations.

(3) Where anv communication is required to be
served on an officer it shall be sufficient service, in
the case of refusal by the officer to accept the same,'
if he is told verbally the substance of the mat'er in
presence of anv two person's, other than the person
serving the communication and if such communication

relates to an enquiry and the officer so intimated
fails to be present, the enquiry may be concluded
cx-parte.

48. Power to relax time-limit and to condone
delay.—Save as otherwise expressly provided in
these regulations, the authority competent under
these regulations to make any order may, for good
and sufficient reasons or if sufficient cause is shown,
extend the time specified in these regulations for
anything required to be done under these regulations
or condone any delay.

49. Interpretation regarding common proceed-
ings.—Where common proceedings have been held
under this Chapter, in relation to any officer and
other employee, the provisions thereof shall mutatis
mutandis apply as if for the word "officer" the words
"officer or other employees" has been substituted.

50. Repeal and Savings.—(1) Save as provided
herein, every rule, regulation or order or any matter
applicable to the officers as defined in these regula-
tions shall cease to be in force in' respect of matters
included herein.

(2) Any act or omission which, before the com-
mencement of these regulations, was a Misconduct
under tbc provisions which have ceased to have effect
by virtue of sub-regulation (!) sha'l be deemed to
be a Misconduct under these regulations and action
mnv be taken in respect thereof.

(?) P. very departmental crocwding commenced
or initiated by the Management or appeal by an
ollicer which is pending at the corr.mericcn.ent nf
tht:se it-pulations, shall be preceded with and orders
passe;! thereon in accordant wnh these regulations
and 'he disciplinary, enqmrv or appellate authorities
S'M'! 'e cejn'.ed to have bc*,n appointed under these
regulations.

(4) Nothing in these regulations shall be construed
as depriving any officer to whom these regulations
acply, of any right of appeal which has accrued to
him under any provision which h?=, ceased to be in
force bv virtue of these regulations and he may
anneal in respect thereof in accordance with the pro-
visions contained in these regulations,

(5) Nothing contained in these regulations shall
be deemed to affect, —

(a) the powers of the Board to make any
order or to determine any matter or to
tjive anv directions or to take any action
in exercise of powers conferred on it by
or under the National Dairv Development
Board Act, 1987 (37 of 1987) and in parti-
cular those contained in Chapter V read
with clause (k) of section 3 thereof ;

(b) the powers of the Board to alter the terms
and conditions applicable to anv officer as
envisaged in the provisions of the said
Act;
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(c) the powers df. the Chairman under section
40 of the said Act until the constitution or
the Board.

(6) In relation to sub-regulation (4), the Board
may adopt separate standards, make separate orders
or give separate directions in respect of different
class or category of officers.

(7) On every matter on which the Board is
required to issue any order or make any direction
specifying or determining a particular subject under
these regulations, every rule or order or direction or
instruction as it existed immediately before the
commencement of these regulations, and applicable
to the concerned officer on any subject, shall mutatis
mutandis continue to apply and be in force until a
corresponding order is made or action taken or
decision made by the Board or by the Chairman, as
the case may be.

(8) The provisions of sub-regulation (6) shall
equally apply in relation to every matter on which
corresponding rules or regulations have not been
made under these regulations, or orders, directions
or guidelines have not been issued, or on which
necessary particulars covering them have been left
to be made by the Board or by the Chairman.

(9) For the removal of doubts it is hereby decla-
red that nothing in these regulations shall be deemed
to ailcct the continuance in force o± the rules, regu-
lations and orders (including all those relating to
conditions of service of officers) applicable to the
officers of subsidiary Unit, Pilot Project or Sub-
sidiary Company until the Board or, as the case
may be, the Concerned Authority of thp respective
organisation, otherwise decides.

51. Relaxation under special circumstances.—The
Chairman may, where he is satisfied that the appli-
cation of any regulation would cause undue hardship,
having regard to the circumstances of any particular
case, by order, exempt any officer or class of officers
from the application of any particular regulation or
direct that the regulation shall apply in such modified
form as he may determine.

52. Interpretation.—(I) In case of any diver-
gence between the Hindi version of these regulations
and the English version thereof, the provision in the
English text shall prevail.

(2) If any question of interpretation or doubt
arises in relation to these regulations, the matter
shall be referred to the Chairman whose decision
thereon shall be final and binding.

V. KURIEN, Chairman,
National Dairy Development Board.
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