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MINISTRY OF PETROLEUM AND CHEMICALS
(Department of Petroleum & Natural Gas)

NOTIFICATION
New Delhi, the 16th November, 1990

G.S.R. 917(E).—In exercise of the powers con-
ferred by section 31 of the Oil Industry (Develop-
ment) Act, 1974 (47 of 1974), the Central
Government hereby makes the following rules,
namely:

CHAPTER 1

PRELIMINARY

1. Short title and commencement.—(1) These
rules may be called the Oil Industry Development
Board Employees' (Pension) Rules, 1990.

(2) They shall come ino force on the date of
their publication in the Official Gazette,
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2. Application.—These rules shall apply to all
employees of the Board, other than :—

(i) those in casual and daily rated employment;

(ii) those employed on contract for a specified
period on a consolidated salary, except when
the contract provides otherwise;

(iii) the employees entitled! to the benefit of a
contributory provident fund;

(iv) persons on deputation in the Board on foreign
service terms;

(v) those who are appointed on special terms and
conditions of service or whose terms and
conditions of service, even on appointment
in the Board, provide otherwise or age regu-
lated by or under the provisions of any other
law, rules or regulations.

3. Definitions.—In these rules, unless the context
otherwise requires :—

(a) 'Accounts Officer' means the Financial
Adviser and Chief Accounts Officer of the
Board:

(b) 'Board' means the Oil Industry Development
Board;

(c) 'Chairman' means the Chairman of the Board;

(d) 'Child' means a child of an employee who
is under twenty five years of age;

(e) 'competent authority' means the Board and
includes any authonity specified as such in
the Oil Industry Development Board Em-
ployees (General Conditions of Service)
Rules, 1984, as amended from time to time;

(f) 'employee' means an employee of the Board;

(g) 'foreign service' means service in which an
employee of the Board receives his pay with
the sanction of the Board from any source
other than the Oil Industry Development
Fund;

(h) 'form' means a form appended to these rules;

(i) 'minor' means a person who has not com-
pleted the age of eighteen years;

(j) 'pension disbursing authority' means the
Accounts Officer;

(k) 'pension sanctioning authority' means the
appointing authority as defined in clause (b)
of rule 2 of the Oil Industry Development
Board Employees' (General Conditions of
Service) Rules, 1984, as amended from time
to time;

(1) 'Secretary' means the Secretary of the Board;

On) 'qualifying service' means service rendered
while on duty or otherwise which s-hall be
taken into account for the purpose of pen-
sions and grntuities admissible under these
rules.

CHAPTER II

GENERAL CONDITIONS

4. Regulation of claims to pension or family
pension.—(1) Any claim to pension or family pension
shall be regulated by the provisions of these rules
in force at the time when an employee retires or is
retired or is discharged or is allowed to resign lrom
service or dies, as the case may be.

(2) The day on which an employee retires or is
retired or is discharged or is allowed to resign from
service, as the case may be, sha1l be treated as a
working day. The date of death shall also be treated
as a working day.

(3) In the case of an employee who is retired pre-
maturely or who retires voluntarily, the date of retire-
ment shall be treated as a non working day.

5. Limitation on number of pensions.—(1) An
employee shall not earn two pensions in the same
service or post at the same time or by the same
continuous service.

(2) Except in the case of Military pensioners re-
employed in the Board, a Government servant or an
employee of the Board who, having retired on a
superannuation or letiring pension, is subsequently re-
empbyed shall not be entitled to a separate pension
or gratuity for the period of his re-employment.

6. Pension ••••abject to future good conduct.—
fl) Future Good conduct shall be an implied condition
of every grant of pension and its continuance under
these rules. The pension sanctioning authority, may.
by order in writing, withhold or withdraw a pension
or part thereof, whether permanently or for a specified
period, if the oensioner is convicted of a serious crime
or is found guilty of grave misconduct, subject to the
condition that the ba^nce of the pensoin that can be
drawn by such pensioner shal' be the. same ns may
be prescribed, by the Central Government from •ime
to time for its employees..

(2) A reasonable opportunity by issue of notice
shall be civen to -the pensioner before orderine any
such withholding or withdrawing of the pension.

7. Right of Board to withho'd or withdraw
pennon.—(1) Th& Board shall have the right of with-
holding or withdrawing a pension or part Thereof,
whether nernianenMy or for a snecificd neriod, and
of orderine recovery from a pension of the whole or
part of any pecuniary V><;<; caused' tn the Board, if. in
any departmental or judicial nroceed-'nes, the pen^oner
is found e'li'tv of crave misconduct or ne^i<re.nce r1iiTin<T
the period of his service, fntfudine service rendered
upon re-employment after retirement.

(2) If the departmental proceedings are not insti-
tuted w^ilc tre employee was in service, whether
before his retirement or durine his re-emnlovment.
the rame sh"J1 not be instituted w : t^ i i t the ™"c'fi-i
of the Board. No such tvoceedinw; dm*' hi* iV*it»t'irt
in respect of any event which took place more than
four years before such institution.
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(3) If the Board orders recovery of pecuniary Joss
caused to the Board from pension, the recovery shall
not ordinarily be made at a rate exceeding one-third
cf the pension admissible on the date of retirement
of an employee.

8. Option to the existing staff.—(1) The employees
who are in service on the date of commencement of
these rules shall have the option to elect to pensionery
benefits under these rules or continue to be governed
under the Oil Industry Development Board Employees
(Contributory Provident Fund) Rules 1978, within a
period of six months from such date. The employees
who do not exercise the option within that period
shall be deemed to have opted to pensionery benefits
under these rules.

(2) In case an employee opts for pensionery bene-
fits, the amount standing to the credit of his account,
on the date of his exercising such option, as Board's
contribution to the contributory provident fund, to-
gether with interest thereon, shall be transferred back
from that account to the Oil Industry Development
Fond.

9. Employees transferred from services and posts to
which these rules do not apnly.—(1) An employee
who is transferred permanently from a service or pest
to which these rules do not apply shall become subject
to these rules;

Provided that it shall be open to him. within six
months of the date of issue of the order of his perma-
nent transfer, or if he is on leave on that day. then
within six months of his return from leave, whichever
Jc bt^r. to elect tor be governed bv the Oil Tnd'Msiry
Dcveionnr'nt Board Fmnlovees (Contributory Provi-
dent Fund) Rules, 1978 in rcsnect of service rendered
in the Board and bv the retirement benefits to which
he wti<; subiect immediate^ before the <5ite of Ms
transfer in rcsnect of service rendered by him in 1hc
previous employment.

(">} TVii*. nTKionervlretirp?ment benefits for the nn t̂
service shall be regulated in accordance, with the rele-
vant ordersHnstnictions issued by the Central Govern-
mentlBoard from time to time.

3. The option, once exercised, shall be final,

CHAPTER HI

QUALIFYING SERVICE

10. Commencement of qualifying service.—(1) The
qualifying service of an employee shall commence
from the date he takes charge of the post on the
regular estabh'shment of the Board to which he is
appointed on a regular basis.

(2) Tn the ca?e of an employee belonging to Central|
Sfate Government or any other public sector organisa-
tion appointed on deputation to a post under the
Board, is permanently transferred to a service or post
to which these rules apply, the continuous service
rendered under that Government[Organisation, if any,
shall count as qualifying service.

(31 All leave during service for which leave sa'ary
is livable, all extraordinary leave granted on medical
certificate and all extraordinary leave granted due to
Inability of the employee to join or rejoin duty on

account or civil commotion or fur prosecuting higher
technical and scientific studies, shall count as quali-
fying service.

11. Counting of service on contract.—(1) A person
who is initially engaged by the Board on a contract
for a specified period and is subsequently appointed
to the same or another post on regular basis on a
pensionable post without interruption of duty, may
opt either—

(a) to retain the Board's contribution to Contri-
butory Provident Fund with interest thereon
including any other benefit for that service;

OR
(b) to agree to refund to the Board or to forego

the monetary benefits aforesaid and count
in lieu thereof the service for which the
monetary benefits may have been payable.

(2) The option shall he exercised by the concerned
employee within a period of three months from the
date of issue of order of appointment to a pensionable
post.

(3) If no option is received within the prescribed
period, the employee shall be deemed to have opted
for the retention of the Contributory Provident Fund
benefits payable or paid on account of service rendered
on contract.

12. Counting of periods of suspension —Time
passed by an employee under suspension pcnd'ni? in-
quiry into his conduct shaM count as qualifying service
where, on conclusion of such inquiry, he has been
fully exonerated or awarded a minor penalty or the
suspension is held to be wholly unjustified. In other
case1;, the period of suspension shall not count unless
the authority competent to pass orders under the Oil
Industry Development Board Employee* (Conduct,
Discipline and Anneal) Rules, 1988 express^ declares
nt that time that it shall count.

13. Counting of past service on reinstatement.—

(1) An employee who is dismissed, removed or com-
pulsorily retired from service, but is reinstated on
appeal or review, is entitled to count his past service
as qualifying service.

(2) The infiarveninj period of interruption in service
including the period of suspension, if any. shall not
count EIS qualifying rervice m^ess regularised as duty
or leave by a specific order of the authority which
passed the order of reinstatement.

CHAPTER IV

EMOLUMENTS AND AVERAGE EMOLUMENTS

14. Emoluments.—The term 'emoluments' means
rmv as defined in Oil Tndustrv Development Bo^rd
EnrMoyrcsi (Deth-cum-Retirement) Gratuity Rules,
1983, as amended from time to time, which an em-
ployee was reevvfrm immerMatelv before his retirement
or rn date of death or which b<* would tnve drawn
on the date of ret;rement!dpmh had h<* not Vf̂ n ab"<*nt
from duty on leave or under suspension followed bv
reinstatement without, forfeiture of service on that
date.
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15. Average Emoluments.—(1) Average emolu-
ments shall be determined with reterence to the
emoluments drawn by an employee during the last
ten months of his service.

(2) Ir during the last ten months of his service an
employee had been absent from duty on leave i'or
which Jcave salary is payable or having been suspended
had been reinstated without forfeiture of service, the
emoluments which he could have drawn had he not
been absent from duty or suspended shall be taken
into account for c'eteiruining the average emoluments.

CHAPTER V

CLASSES OF PENSIONS AND CONDITIONS
GOVERNING THEIR GRANT

16. Superannuation pension.—A superannuation
pension shut! be grunted to an employee who is retired
on his attaining the age of superannuation.

17. Reti ing pesnion.—A retiring pension shall be
granted to an employee—

(a) who retires voluntarily or is retired lin advance
of the age- of retirement by giving the pres-
cribed notice;

OR
(b) who, en being declared surplus, opts for

voluntary letirement.

18. Invalid pension.—An invalid pension shall be
granted to an employes who is declared by the Medical
Officer in charge of a Government Hospital to be
permanently incapacitated for further service. The
amount of invalid pension .shall not be less than the
amount of family pension admissible under the family
pension scheme.

19. Compensation pension.—Compensation pension
is granted to an employee who is discharged from
service on the abolition of his post when a suitable
appointment of equal rank can not be found for him.

20. Compulsory Retirement Pension.—An employee
compulsorily retired from service as penalty may be
granted by the competent authority pension or gratuity
or both at a rate not less than two-thirds and not
more than full compensation pension or gratuity or
both admissible to him on the date of his compulsory
retirement. The amount of pension sanctioned shall,
however, not be less than three hundred and seventy
five rupees per month.

21. Compassionate Allowance.—An employee who
Is dismissed or removed from service shall forfeit his
pension and gratuity •

Provided that the competent authority, may, if the
case is deserving of special consideration, sanction a4
comipa^sionrte allowance not exceeding two-thirds of
pension or gratuity or both, which would have been
admissible to iiini hud he retired on compensation,
pension :

Provided further that this allowance shall not be
less than the minimum pension of three hundred and
seventy five rupees per month.

CHAPTER VI

22. Regulation of amounts of pensions.—An em-
ployee who retires from service before completing
qualifying service of ten years shall not be eligible
ior the payment of pension. He shall be entitled to a
lump sum amount termed as 'service gratuity' calcula-
ted at a uniform rate of half month's emoluments for
every completed bix monthly (half year) period of
service.

23. Amount of Pension.—The amount of pension
and the dcarness relief allowed to a relired employee
and the amount of family pension or the dearness relief
allowed to the family of a deceased employee or of
a deceased pensioner shall be the same as may be
prescribed by the Central Government for its employees
from time to time.

24. Calculation of Pension.—(1) Pension shall be
calculated at fifty per cent of 'average emoluments'
for all cases and shall be subject to minimum and
maximum amount of monthly pension before com-
mutation, as may be prescribed by the Central
Government for its employees.

(2) The amount of pension arrived at vide sub-
rule (1) above shall be related to the maximum
qualifying service of .33 years. For employees who
have, at the time of retirement, rendered qualifying
service of ten years or more bat less than 33 years,
the amount of their pension will be such prODortion
of the maximum admissible pension as the qualifying
service rendered by them bears to the maximum
qualifying service of 33 years.

(3) The amount of pension finally determined under
thCuC rules shall be expressed in whole rupees and
where the pension contains a fraction of a rupee it
sha7l be rounded off to the next higher rupee.

25. Retirement.—(1) The retirement of an em- ~
ployee from the service of the Board shall be regulated
in accordance with the provisions contained m rule
16 of the Oil Industry Development Employees'
(General Conditions of Service) Rules, 1984.

(2) In case any employee opts for voluntary retire-
ment under sub-rule (4) of rule 16 of the Oil Industry
Development Board Employees' (General Conditions
of Service) Rules, 1984, his pension shall be based on
the emoluments as defined in these rules and the in-
crease not exceeding five years in qualifying service
shall not entitle him to any notional fixation of pay
for purposes of calculating pension and gratuity.

26. Death-cum-retircment Gratuity.—In addition to
pension as may be available under these rules, the
employees shall be entitled to Death-cum-Retirement
Gratuity hi accordance with the provisions contained
m the Oi] Industry Development Board Employees'
(Death-cum-Retiremcnt) Gratuity Rules, 1983, as
amended from time to time.

27, Family Pension.—Where an employee dies—

(a) after completion of one year of continuous
service; or
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Cbj before completion of one year of continuous
seivice provided the deceased employee con-
cerned immediately prior to his appointment
to tuc service or tne post was examined by
me Medical OUicer in charge of a Govern-
ment Hospital and declared nt by that officer
iur btsrvice m the tfoardi; or

i.c; at'.cr retirement lrom service he expired and
was on tne date or death in receipt of a
pension,

lue tamiiy of the deceased employee shall be entitled
iu luiniiy pension, at the rates, as may be prescribed
ciy uie Genual (Jovernment tor its employees from
miie to time.

26. Family Pension—to whom payable.—(1) The
fum^y pension shall be payable to the family of the
aectLisea employee. 'Family' in relation to an era-
i-ioyee means—

(a) wile in the case of male employee;

(o.) husband in the case of female employee;

(c) sons who have not attained the age of 25
years;

(6) unmarried daughters who have not attained
the age oi 25 years.

(2) Sons and unmarried daughters below the age of
I") years shall also include such sons and daughters
who have been adopted legally beiore retirement.

(3) Wife or husband shall include respectively
judiciahy separated wife or husband.

(4) If the deceased employee]pensioner leaves be-
hind more than one widow, the second wile will not
be entitled to famiiy pension as a legally wedded wife.

29. (1) The family pension shall be payable to only
one member of the family at a time.

(2) It shall first be payable to the widow]widower
till the date of her|hiE death or remarriage, whichever
is earlier.

(3) Thereafter it shall be payable to the eligible
children in the order of priority. The eligibility of un-
married daughter shall start only if the eligibility of
sons is exhausted.

30 Higher scale of family pension.—(1) When an
employee dies while in service after having rendered
not le.̂ s than seven years continuous service, the family
pension payable to the family of the deceased employee
shall be equal to 50 per cent of the pay last drawn
by the employee or twice the family pension admissible
at the normal rates, whicheever is less.

(2) This higher rate of family pension shall be pay-
able from the date following the date of death of the
employee for a period of seven years or for the period
upto the date on which the deceased employee would
have attained th« age of 65 years, had he survived
whichever is less.

(3) In the event of death of an employee after
retirement, the higher rate of pension as determined
above shall further be restricted to the amount of

pension authorised to such employee on retirement
from service and shall be payable from the date follow-
ing the date of death for a period of seven years or
for the period upto the date on which the retired
employee would have attained the age of 65 years,
if he had survived, whichever is less.

(4) An unmarried daughter shall become ineligible
for family pension from the date she gets married.

(5) The family pension payable to a son or a
daughter shall be stopped if he or she starts earning
his or her livelihood or attains 25 years of age which-
ever is earlier.

31. Admissibility of family pension to handicapped
son(s) (daughter(s) even beyond the prescribed age
limit.—If the son cj the unmarried daughter of an
employee is suffering from any disorder or disability
of mind or is physically crippled or disabled so as to
render him or her unable to earn a living even after
attaining the age of 25 years, the family pension shall
be payable to such son or daughter for life subject to
the following conditions namely,

(i) If such son or daughter is among two or more
children of the employee, the family pension
shall initially be payable to the minor child-
ren in the order set out in rule 30 until the
last minor child attains the age of 25 and
thereafter the family pension shall be re-
sumed in favour of the son or daughter
suffering from disorder or disability of and
or who is physically crippled or disabled and
shall be payable to him]her for life;

(ii) If there are more than one such son or
daughter suffering from disorder or disability
of mind or who are physically crippled or
disabled, the Family Pension shall be »aid in
the following order namely—

(a) firstly to the son, and if there are more
than one son, the younger of them will get
the family pension only after the life time
of the elder;

(b) secondly, to the daughter, and if there
ate more than one daughter, the younger
of them will get the family pension only
after the life time of the elder;

(iii) the family pension '.hall be paid to such
son or daughter through the guardian as if
he or she were a minor,

(iv) the grant of family pension to disabled
children beyond the prescribed age limit is
subject to the followiing conditions—

(a) the disability should have manifested itself
before retirement or death of the employee
while in service;

(b) a daughter shall become ineligible from
the date she gets married;

(c) the family pension to such disaWed ron
or daughter shall be stopped if be or she
starts earning hisjher livelihood.
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CHAPTER VII

32. Procedure for authorisation of Pension.™(1)
With a view to eliminating delays in the payment of
superannuation pension and Retirement] Death Gra-
tuity, a time-bound schedule for proce. sing pension
cases shall be followed to ensure that payment of
superannuation pension, in all ca.es, commences on
the first of the month in which they are due.

(2) One year in advance of the dato on which the
employee is due to attain the age of superannuation
or the date of his anticipated retirement, if earlier
the Competent Authority shall en-ure the preparation
of pension papers including verification of service and
completion of the particulars required in Foim 3.
Details of Family shall be obtained in Form 1.

(3) The period of preparatory work of one year
shall be divided into the following three stages :

(i) First Stage : The service book of the retiring
employee shall be gone through to ensure
that the certificate of verification of service
is recorded for the entire period of service
and that the unverified portions of service
arc cot verified with reference to pay rolls,
acquittance rolls and other relevant record
or on the basis evidence produced by the
employee.

(ii) Second Stage : While scrutinising1 the certifi-
cate of verification of service in the service
book of the retiring employee, and other
omissions, imperfections or deficiencies
which have a direct bearing on the deter-
mination of emoluments and the service
qualifying for pension shall also be identified
and made good. For average emoluments
fhc correctness of the emolument drawn oi
to be drawn by the employee during the
last ten months of service shall be taken
into account but the actual verification will
be done for the emoluments for the period
of 24 months preceding the date of retire-
ment of the employee.

(iii) {Third Stage : Form 2 duly completed shall
be obtained from the retiring employee
three months before the date of retirement.

33. (1) The process of determining the qualifying
service and the average emoluments and the admis-
sible pension and gratuity shall be completed in the
Board's Secretariat three months bcEore the date of
retirement of the employee.

(2) A copy of the pension calculation sheet shali
be given to the retiring employee.

34. (1) After satisfactory rcrutiny of the nens'on
papers, the Competent Authority shall accord the
necersary sanction for the payment of Pension.

(2) Save for good and sufficient reasons, the
Accounts Officer fhall issue the nee'essarv Pension
Payment Order not later than one month prior to
the date of retirement.

35. Revision of pension after sanction.—(I) Sub-
ject to provisions qf rule 7 of these rules a pension
once sanctioned after final assessment rhall not he
revised to the disadvantage of the employee unless

such a revision becomes necessary on account ot
detection of a clerical error subsequently :

Provided that no revision of pension to the
disadvantage of the pensioner shall be
ordered without the concurrence of the
Board if the clerical error is detects aftei
a period of two years from th-j date ot
authorisation of the pen ion.

'2) For the purpose of sub-rule (1), the retired
employee shall be served with a notice requiring him
to refund the excess payment of pension with a period
of two months from the date of receipt of notice
by him.

(3) On his failure to comply with the notice, the
excess payment shall be adjusted by short payments
of pension in future, in ono or more in talments, as
may be decided.

36. Determination and authorisation of Family
Penston when an employee dies while in service.-—•
(1) On receipt of intimation regarding death of an
employee while in service, immediate action shall be
initiated for obtaining claim of family pension from
the widow or widower in Form 5.

(2) If the deceased employee is survived by only
minor childjchildren, the guardian cf the chiM|
children can prefer the claim.

(3) In case the employee was on extraordinary
a claim in the said Form on behalf of the child ft
the child has attained age of eighteen years and such
child may himself or herself mbmit a claim in fhe
said Form.

37. Completion of Form 6.—(1) The work relat-
ing to verification of service and completion of Form
6 shall be undertaken at once in accordance with the
prescribed procedure.

(2) For the purpose of determination of emolu-
ments for family pension, the verification of correct-
ness of emoluments shall be confined for a maximum
period of one year preceding the date of death of
the employee.

(3) In cn.i the employee was €n extraordinary
leave on the date of death, the verification of the
correctness of emoluments- shall be confined for one
year preceding the date of commencement of extra-
ordinary leave.

(4) The process of determination of qualifying
service r.nd qualifying emoluments shall be completed
within one month of the receipt of the intimation
regarding the date of the death of employee nnd the
amount of family pension shall be calculated
accordingly.

38. Sanction of family pension in respect Qf decea-
sed pensioners.—(1) On receipt of intimation regard-
ing death of pensioner it shall be ascertained whe-
ther any family pension h payable in respect of the
deceased pensioner.

(2) If the deceased pensioner is survived by a
widow1w?dower, the amount of family pension v
indicated in the Pension Payment Order shall become
rsnyable to the widowjwindower from the day follow-
ing the date of death of the pensioner.
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(3) The payment shall commence on receipt of
application from the widow|widower concerned duly
supported by the death certificate.

(4) If the deceased pensioner i; muvived by child
or children, the guardian of the child or children may
submit the claim in Form 5.

(5) Son]unmarried daughter if he|she has attained
the age of eighteen years may himself|herself submit
a claim in Form 5.

(6) On receipt of claim, the Family Pension shall
be sanctioned in Form 7 and the Pension Payment
order shall be i sued.

(7) If a widow or widower in receipt of family
pension remarries and has child or children from the
former spouse at the time of remarriage, the married
individual shall be eligible to draw the family pen-
sion on behalf of iuch child or children if such indivi-
dual continues to be the guardian of such child cr
children.

(8) If the remarried individual has, for any rea-
son, ceased to be the guardian of such child or chil-
dren, the family pension shall become payable to
t<he person entitled to act as guardian of such child or
children under the law for the time being in force
and snch person may submit a claim in Form 5
for the payment of family pension.

(9) The guardian shall not be required to submit
a claim on behalf of the son or unmarried dau-
ghter if he or she has attained the age of eighteen
years and such person may himself or herself submit
a claim in the sa;d Form.

(10) On receipt of the claim referred to in sub-
clause 8 and sub-clause 9, the family pension shall
be sanctioned in Form 8.

CHAPTER VIII

39. Payment of Pensions : (1) A pension other
than-family pension shall become payable from the
date on which an employee ceases to be borne on
the- establishment.

(2) Pension including family pension is payable
for the day on which its receipient dies. -

40. AIJ pension shall be payable in rupees in India.

41. Pension shall be fixed at monthly rates and
shall be payable monthly on or after the first day
of the following month.

42. A pension rKnammg undrawn for mote than
one year shall not be paid without the prior approval
of the competent Authority.

43. (1) A declaration in the prescribed Form shall
be obtained half-yearly from all receipients of family
pension whose pensions are terminable on their mar-
riage or remarriage.

(2) In the case of a widow receipient of family
pension, the declaration referred to in sub-rule (1)
shall be obtained only on the first occasion if she
undertakes to report promptly to the office in the
event of her marriage.

44. A pensioner shall be identified by a comparison
of his personal marks of identificat'on JS entered in
the pension payment order and the signature to the
receipt with the specimen signature posted on the
or'ginal payment order. If a pensioner can not sign
his name, his thumb impression on the receipt shall
be compared with the original impression ahead;
taken on the disbursing officer's half o: the pension
payment order. A pensioner may also be identified
on the resemblance between him and his photograph
affixed to the copy of the disbursing offke'rs behalf
of the Pension Payment Order.

45 Payment of pension shall be made by Postal]
Money Order at the option and expense of pensioner.

46. The payment of tha pension shall be made at
the office of the Board.

47. Nominations : Nominations made by an emp-
loyee under the Oil Industry Development Board
Employee's (Death-Cum-Retirement) Gratuity Rules,
1983 as amended from time to time shall hold good
for payment of arrears of pensions :

Provided that in case an employee who is due to
retire has submitted a nomination in the
prescribed form in triplxatc within threa
months before or after tire date of retire-
ment conferring on any other person the
right to receive, after his death, all moneys
payable to him on account of pension, or
before or after the date of nomination and
which remain unpaid immediately before
hrs death, the arrears of pension shall be
paid to the person so nominated,

CHAPTER IX

Commutation of Pension

,48. An employee. shall.,be. entitled to .commute for
lump sum payment a fraction not exceeding one-third
of-his pension. If fraction of pension to be comrnu-
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ted results in fraction of rupee, such fraction of rupei
will be ignored for the purpose of commutation. How-
ever, no employee against whom departmental or judi-
cial proceeding have been instituted before the date
of his retirement of the pensioner agatinst-whom -Mich
proceedings arc instituted after the date of Ws retire-
ment, shall be eligible to commu'e a fraction of Ms
pcnsion|provisional pension during the pendency of
such proceedings.

49. The employee sjhall be eligible to commute
pension without medical examination.

50. The application for commutation shall be made
to the oftice of the Board after the date of retirement.
However, if the retirement is on superannuation, the
application can be submitted before the date of super-
annuation.

51. The applicant shall make a nomination in the
prc cribed form, nlong with his application for com-
mutation, conferring on one or more persons the
right to receive the commuted value of peasion in
case he dies without receiving the commuted value
on or after the date on which the commutation be-
comes absolute,

52. The commutation of pension shall become abso-
lute on the date on which the application in the pres-
cribed form ^-received in the office of the Board;
and the pensioner will have no option to withdraw
his application :

Provided that in the case where an employee re-
tiring ;on sure'rRn'nuaitioln submits application
for commutation of pension before the date of
superannuation, the commutation shall become abso-
lute on the date following the date of retirement :

Provided further that the Board shall have no
liability for the payment of commuted value of pen-
sion if the employee dies before the date of super-
annuation or forfeits claim to pension before such
retirement.

53 The amount of commuted vahi^ of pension as
finally calculated in accordance with the Table of
values prescribed by the Central Government for Its
staff from time to time and applicable to the appli-
cant on the date on which the commuation becomes
absolute shall be rounded off to th^ next higher rupee.

54 An applicant who has commuted a fraction of
his penison and after communication his pension has
been revised and enhanced retrospectively, the appli-
cant shall be paid the difference between the com-
muted value determined with reference to the en-
hanced pension and the commuted value already en-
fhonVd. No fresh application shall be required for
the payment of difference amount.

55. (1) If a pensioner dies without receiving the
mminuted value on or after the date on wWch "It
become absolute, the commuted value shall be pa'd
to hh nominee(s>.

_ (2) If there is no such nomination, or if the no-
muiation made does not subsist̂ , the commuted value

shall be paid to ihc family in the manner indicated
in the Oil Industry Development Board .Employees'
(Dcath-cimi-Reliremeut) Gratuity Rules, 1933.

(3) If in any case the commuted value can not _
be paid in the mannci <n sub-rules (1) and- (2)_ tb-;
same shall be paid to his heirs

56. The date on which the payment of the com-
muted value of pension was made to the applicant
shall be entered into the both halves-of the-Pension
Payment Order.

57. Reliefs admissible to pensioners will be calcu-
lated on the original amount of pension even after
commutation of a portion of the pension.

58. Commuted portion of pension shall be restor-
ed after fifteen years from the date of retirement.

CHAPTER X

Miscdlancoxis

59. Payment of advances to Families of Emplo-
yees who Die while in Servic; :—<1) The families of
all regular employees who die in service (whether on
duty or on leave with or without pay) will be eligible
for the relief in the shape of advance limited to 3
months pay of the deceased or Rs. 3000 which ever
is less.

(2) The advance may* on application and requisite
undertaking be sanctioned by the Accounts Officer of
the Board or the Competent Authority.

(3) The advaticc when granted, shall be adjusted
against the arrears of salary due, death gratuity, pro-
vident fund accumulation or any other payments due
to the deceased within a period-of six months from
the date of sanction.

60. Interpretation.—Where any doubt arises as to
the interpretation of these rules, it shall be referred
to the Central Government for clarification.

61. Power to rela:r—Where th? Board ]s satisfied
that the :>p; ration of any of thtv' rules causes twdne
hardship in any Particular case, the Board mey at
its discretion, d'SDensc with or relax the requirements
of that rule to iuch extent mul :i:bj<*ct to such ex-
ceptions and conditions as it may-consider necessary
dealing with the case in a just and equitable
manner.

62. Savings.—(]'. OM the connK-^c joi-Mt rf l'i:se
rules, rule 23 of the Oil Industry Development B^ard
Employees' (General Conditions cf Service) Rules,
1984, shall, (o the extent it provides for any matter
contained in these rules, be deemed to have been
modified.

(2) Any romt'r not covered bv the^e rule:; shall he
regulated, to the extent applicable and- appropriate,
in accordance with the relevant provisions, -contained
In the Central Servlcei (Pension) Rules, 1972,' as am-
ended from time to time.
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FORM 1

[See Rule 32(2)]

Name of the Employee DETAILS OF FAMILY

Designation ... — -— —— — __—_ i__^ _

Date of birth ... • — • ~
Dato of appointment ... —— — . - ——— -—

Details af the members of my family ... ~ • — . . . . . . •————
•as on • — — — • — — — - - •

Serial Name of the Dato of Relationship Initials of Remarks
No. members of Birth with the the Secretary

family* employee

(T)" " ~~ oT "~~ ' u T ~ ~w " c5T " (6) '

i.

2.

3.

4.

J.

6.

7.

8.

9.

I hereby undertako to keep the above particulars up-do-date by notifying to the Secretary any addition or alteration.
Place——.__ .

Signatu o of employee
Dated the— — _ — , - _ , •

NOTE.—Wifo and husband shall include respectively judicially separtated wife and husband.

FORM 2.

[See rulo 32(3)(iH)]

PARTICULARS TO BE OBTAINED FROM THE RETIRING EMPLOYEE EIGHT MONTHS BEI
RETIREMENT

1. Name

2. (a) Dato of birth
(b) Date of retirement.

3. TWJ spocimm signatures (to be furnished in a separate sheet) duly attested by a gazetted Goverrmorit sr-rvrnt n by an officer
of the Boa d.

4. Tw) copios of passport slzo j>int photograph with wile or husband (To be attested by me Accounts CfTkor).

3, Tw.> slips showing the particulars of height and 4 personal Identification marks duly attested by a gazetted Government ser-
vant or by an officer of tho Board.

1. Twa slips each bearing the left hind thumb and flngor impression? duly attested may be furnished by s person who is rot lii«rfte
trt.s'gn his na-nv It" suoh an enaployyoe on account of physicil disability is unable to give left harid thumb f-nd flnpff irrprcssif.rir hn
m y jivo ih\Mib and fuger itnpr^^sions of tho right h^rid. Where an employoo has lost both tho hands, h0 may glvc his toe jmprossfons.
Imp"ii»lins should -b3 duly attesWd. by a gazdttod Government servant or by an officer of the Board.
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2. Two copios of tho passport size photograph of Self only need be furnished If employee is unmarried.

3. Where It is not passible for an employee to submit a photograph witli his wife or her husband, he or she may submit separate
photogrphs. The photographs shall bo attested by tho Accounts Officer.

4. Specify a few conspicuous marks, not less than two, If possible.

5. Present address.

6. Address after retirement,

7. Details of the family in Form 1.

8. Indicate whether family pension is admissible from any other sotu-ce^Military or Stato Govevjirrcnt and/or a public fectoj.
undertaking/autonomous body/Local Fund under the Central of a State Government.

Place—_—-—— •— Signature
Dated the • -— Designation

Office.

FORM 3

[Sec rule 32(2)]

FORM OF ASSESSING PENSION AND GRATUITY

PART I

2. Father's name (and also husband's
name in the case of female employee)

3. Date of birth (by Christian era)

4. Religion

5. Permanent residential address, showing
village, town, district and state.

6. Present or last appointment including
name o f e stablishm en t :

7. Dateof beginning of service

8. Dateof ending of service

9. (i) Total period of military service
for which pension or gratuity was
sanctioned

(ii) Amount and nature of any pens'on/-
gratuity received for tho military
servico

10. Amount and nature of any ponsion
gratuity received for previous civil
service

11. Government unrfor which service has

been rendered i n order of employment ... Years Months lays

12. Class of pension applicable

13. The date on which action Initiated to—
(i) obtaine the'No domand certificate'
(ii) assess the service and emoluments

qualifying for pension,
14. Details of omissions, imperfections or

deficiencies In the service book which
have been ignored

15. Total length of nullifying service
(for tho purpose of adding towards
broken periods, a month is reckoned
as thirty days)

16. ivriodsof non quiliyfying service— ... From To
(i) Interruption in service condoned

(ii) Extraordinary leave not qualifying for
pension

3076 OT/90—4
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<jii) Pjri ">d of suspension not treated as qualifying.,,
(iv) Aiy vrthjr wrvico not treated as qualifying . .

Total

17. E-nilutnoats reckoning for gratuity
18. Average emoluments

•Em jluniontt drawn during the last ten months of service.

Post held From To pay Personal pay or Special pay Average Emoluments

19. Date on which Form 2 has been obtained from the
o n jl">y;j ( r > tn obtained eight months beforo the
date of rotirmjQt of tho employee)

20. (i) PropDsod pension
(ii) Propped graded relief

21. Popow-i death-cum-retirement gratuity

22. Di t 0 from which pension is to commence

23. Propped amount of provisional pension. If do- ...
pirtiTmtal or judicial proceedings are instituted ...
agiimt tho Board's employee befor rtlrement

2 i. D jails of Board dues recovrable out of gratuity :...
(I) Licence fee for the allotment of House
(li) Other dues

25. Whuthor nomination made for-—Dcath-cum-
retirement gratuity

2 6. Wh jther Family pension applies to the employee
and if so—

(i) oil >lumjnt reckoning for tho family pension
(ii) tlw amount of the family pension becoming

piyibta to the family of the employee if death
t«kds place after rotiremont—

(a) before attaining the ago of 65 years, or Rs. r—— — ^ — —
(b) after attaining the age of 65 years ... Rs. • • — _

• ( i ) I I a c n . j w ' w r e t h ; l a i t t e n r n x i t h i i n c l u d e s o m s p e r i o d n o t t o b o r e c k o n e d f o r c a l c u l a t i n g a v e r a g e e m o l u m e n t s a n e q u a l p c -

ri )d b f."kwiM has to bj taken for calculating average emoluments.

(il) Thj cilculitiM of average emoluments should be based on actual number of days contained in each month,

fiii) Cmil i ta and up-to-date details of the family as riven in Form 1.

SI. N m i of W3 mMibjr of the family Date of birth Relationship with the employee
No-

' ~ 1 2 3 4 • ~" ~ ~

1.
2.
3.
4.
5.

27. Hoight
23. Identification marks
27. Piaco of payment of pension
3D. H^ad of Account to which pension and gratuity

are dobltablo.
Accounts Officer,

PART n
SECTION I

Account enfacemont :
1. T>V-1 o i rb l ,-»f quillfyingsnrvico, which has been accepted for tho grant cf superannuation

or r.iMrlng or irwiHd or compin'fatlon or compulsory retirement pension and gratuity, with reasons
f )• i in l lvy i i ; ! , if any, (other than disallowance indicated in Part I of this Form)
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4. H» i o f . ^ m to *hi,h , ^Hnrumbn or raring or WUH or compaction or compulsory rc-
uremenl pension nr graiuity is chargeable. wjuipuwury re-

5' I * v° w ° f n ' r t T " y P?I13i°Ul b ;COm" l g p a y a b l ° to ^ c n t i t k d ™«nl«n of the family inno event ofueath of th,; employee afiei retirement. y

i XT *.u , SECTION II
1. Name t)f the employee

2. Class of pension or gratuity

3. Atmimt of pevision authorized

4. Amount of gratuity authoii/ci!

5. Date of commjjicemcnt of pension

6. Amount of family pension in the event of death atter retirement—
(i) if death takes place before 65 years of age, or

(ii) if death takej place after 65 years of age.
7. 'ITw amount of graded relief admissible on pension
8. Tha dues recoverable out of gatuity before authorising its paymeht.

9. Th= amount of cash depotit or tlw amount of gratuity held over for adjustment of unassesscd ' "
dues.

10. m t e on which the pension paper received by the Accounts Officers

PENSION CALCULATION SHEET
A. Name
B. Designation of the Post from which retired
C. Office last served
D. Date of Blrtn (in figures and words)
E. Date of superannuation/retirement
F. Rules under which pensionary benefits weroscttled

0 . Qualifying service for pension indicating separately :
(i) Addition to qualifying service as, for example, • ' "

(ti) Poriod of service iwt qualifying for pension with the reasons for not qualifying indicated
againtt each- - - '

H. Emiluimnts drawn during th^laqt 10 mmthi(alingwith the pay scale) preceding retirement/ ' "
superannuation (p ty, special pay, deputation allowance, peronal pay, doarness pay interim reli-
lief etc.) '

1. Computation of average emoluments on which pension fixed.
J. Total amount of pension, andfamily pension sanctioned.
K. Details of Commutation of pension

(i) Percentage amount of monthly pension commuted; and
(ii) Amaunt of commuted value of pension authorised.

L. C >mpjrtti5n of Djath-Cu:n-Rotircment Gratuity
M. Am ">uut of Djith-cum-Rotirem«nt Gratuity sanctioned.
N. Remarks

FORM 4

[See rule 28(1)]

FORM OF LETTER TO IfflE WID3W/WID0WBR OFA DECEASED EMPLOYEES FOR GRANT OF FAMILY

To N ° - ,

Subj)3t.—Payment of Family Pon->ion, in raspict ofhto Shri/Slirimitl —,
Sir/Madam, ~"

2. You we advised that a claim for the grapt of family pension, may be submitted in the enclosed Form. 5.

3. Ths f-atnUyp^niion willbs piyiblj till y.iurd-.jth or remirrliao whichovar occur.nm-H , T *»,
marriage, th0 family pension sha., ta grant J to «,, child or c ^ , ^ ^ ^ S S ^ i f i ? eV°1U y°Ur *** ° ' *

Yours faithfully,
Accounts Officer.
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FORM 5

[Soo rule 36(1) and Rule 38(4), (5) and (8)1

FJ . l vt 3? A.VUC VTfON FO3. rrf3 GRANF OF FAMILY PENSION ON THE DEATH OF AN EMPLOYEE PENSIONER

1. H&Km of this applicant

(i) Widow/Wiuower)
(ii) Gmrdian If tha decaasod person la survived by child or childrtu.

2. NiiH) and ago of surviving widow/widower and children of the deceased employee penskner

Serial
No.

1.
2.
3.
4:
5.
6.

Name Relationship with the deceaswi porson Date of birth by Christian era

3. Nv.m fuid N>. of the Pension Payment Order of tlie deceased pensioner

4. Date of death of tho employee pensioner

5. OSw in which ths deceased employoe pensioner served last.

6. If thj applicant is a wldow/iivdower the amount of service pension which she/he may be in receipt

on the date of death of the husband/wife.

7. Full address of the applicant

8. Place of payment ot' pension and Gratuity and Bank.

9. Enclosures:
(i) Two specimen signatures of the applicant, duly attested (To bo furpjshed In two separate

sheets)
(ii) TWJ copies of passport size photograph of the applicant, duly atte»ted.
(iii) Twa slips each bearing left hand thumb and finger impressions* of the applicant duly

attested.

•To bo furnished in case the applicant Is not literate enough to sign his name.

(iv) Descriptive Roll of the applicant, duly attested, indicating (a) height; and (b) personal marks,
if any, on tho hand, face, etc. (Specify a few conspicuous marks, not less than two, if possible)
(To be furnished in duplicate).

(v) Cortifloato(s) of age (in original with two attested copies) showing the dates of birth of the
children. The certificate should be from the Municipal Authorities or from the local pan-
chayat or tro.n tho head of a recognised school if the child is studying in such school. (This
information should be furnished in respect of such child or children, the particulars of
whose date of birth are not available with the Board's Office).

9. Indicate whether family pension is admissible from any other source^Military or State Govoni-
imnl a ad/or a public sector undertaking/autonomous body/local fund under the Central or a
State Government.

10. Signature or left hand thumb-impression* of the applicant.

,11. Attested by :

Namo Full Address Signature

J2. Witnesses :
(T) , _ , ^ , ,-,^^ » . ^ _ . : . -. ^ _ , . .

NOTE—Attestation should bo done fey two Gazetted Government servants or two or more persons of respectability in the town,
villgago or Pargana in which the applicant resides.

* To bjfurai3.tr.d in case ths applicant is not literate enough to sign his name-
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In ;h a ;:M* of i';-m irriug; of th; widow while applying for family pension on behalf of the minor child, the widow should furnish
(i) ;'is I "its 3f ĥ L1 r:-m ii-na(»3,(ii) fur full a Mrossin thjapplicatlonforfaniily pension. I t i s not ncccsjaiy to furni&ha fresh application
. 1 3 • \ - . l > : . i i ] : . i S i ] M I . V i « i l - u J y i v i i l a b l t w k h t h - - p : n j i o n p i p : r s o n w ' l i d h f a n r l y p e n s i o n w a s o r i g i n a l l y a d m i t t e d t o h e r .

FORM 6

[Sic Rule 37(1)]

FORM FOR ASSESSING ANO AUTHORISING THE PAYMENT OF FAMILY PENSION AND DEATH-CUM-RETIREMENT
GRATUITY WHEN AN EMPLOYEE DIES WHILE IN SERVICE.

PARTI

Section I

1. N i in 7 '.i I '. Us 1 JCC&SSU employee

2. Fulu/ 's nam;(a<idal?o husband's nrimeinthecaseof

funaile employee,

3. D'-'a s;Bi^h (by Ohii-ijtianera)

4. D ito of D ;ath (by Christian era)

5. Religion

6, Offl:e in which last employed

7. Appiin'nisnt Iuld last

8. D its of b;siialna of service

9. Date of cndiug'Of service

10. ( i ) T : il ?rri3 1-of m'lititry-^^viccfor-whlch-pnisiOTigratulty
W.TS sanctioned' and

(ii) An) i i t n l nitii'-e of any pjnjion gratuity received for
tlu military service.

11. Amount and nitur; of any pension received for previous civil
service, if any

L2. U i l s r which jsrvlcs has bson rendered In order of employ-
mint

13. Ti) 1'itj on which intimition regarding ths death of Employee
was received.

14. Th) i'lto on wlilch action initiated to complete the service
record anl asssss th^ emslumints etc. qualifying for death-
cumrotiriin'nt gratuity and family pension.

15. Wh^thsr nomination m^defor
(i) J jath-cum-i'otiremint gratuity

16. L i i j ' h af iJrvijj qjxllEyiagfor djath-cum-retiremsntgratuity/
pension.

17. Pjirioij of run-qualifying ssrvlce—

(1) Interruption in service ondoned under
(il) Ex:raorJinaryl:avenot qualifying for gratuity,

(iii) PjL-iJlJf siiip;aiiojitreated as non-qualifying,
(iv) Aiy-) lh;r s^rvleenottroatedasquiUfyingservice.

Total period of non-qualifying service

18. (a) Em">tuni:nt3 reckoning for death-cum-ftthremont gratuity,
(W Ammatofdeath-cum-retirenjentgratuity. •

L9-If.EamtlyPeiKiQntapp]ies.:.
(i) Proposed Family Pension at—

(\) •i-.ihiocod I'ata" [if s«rvicc rendexed at.the tint- of death ii

more than <«ven yeari]

(b) ordinary rates—

20. Pirsoiw to whont Family peusfon4» payable
Name
Relationship with the deceased Employee
Full postal address

From TO
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11. D)tailg of du;s recoverable out of gratutily—
(i) L:c;tico fee for occupation of accommodation •
(ii) Other dues.

22. Di teon which cLim received from the claimant".

23. N ' T I : oT giirJian who will receive payment of d^ath-cum-
i-^irom^nt g-atuity and famty pension in the case of minors.

24. Place of payment.

25. Hvii of A^ou i t to which dcath-cum-retirement gratuity and
family pension arc debitable.

Place
Signature of

Dated the Acco unt s Officer.

PARTU

Section I
Amount tinfacement
1. Total period of qualifying service

which has been accepted for—
(i) Death-cum-rctirement gratuity
(il) Family Pcnsion

2. Net mount of gratuity adjusting dues..

3. Amount and the period of tcntability of Family Pension- Amount Priod of t6ntabllity
If death took place — —— ~ —•—•— - — —• •— -

Rs. From To

CO before seven years Service
(ii) after seven years service-

Section II
1. Name of the decoded Employee
2. Date of death of the Employee
3. Date on which pension papers received by tbe Accounts

Officer.

4. Amount of famUy pension authorised.
5. Amount of gratuity authorised.
6. Date of commencmenet of family pension

7. Date on which payment of family p0nslon and gratu
authorised.

8. Amount recoverable from gratuity.

Place

Dated the f

[See Rule 38(6)]

FORM OF LETTER SANCTIONING FAMILY P3NSION TO-THE CHILD OR CHILDREN OF A RETIRED EMPLOYEE WHO
DIES AFTER RETIREMENT BUT DOES NOT LEAVE BEHIND A WIDOW OR WIDOWER

No. • ~
Dated th0 — — . .—

To-
Subject:—Grant of Family Pension to the child/children.

Sir,
I am directed to say that Shri/Shrlmatl— . • . . . . — . . •rormcrly . . _ .

(Designation)
In OH Industry Development Board was authorised pension of Rs. • • • — ——
with effect from— • • • • on his/her retirement from Service.

2. Intimation has been re elved in this Office that Shri / Shrimati * . —-—-died on . —
and that at th0 timo of death left no wldo^/wldoWer but was survied by th e Wowing children

~^ ' Name Son/Daughter Date of birth in Date from which family
j ^ O i Christian era pension ceases to be

payable

(2)
(3)
(4)
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3. In torm3 of Oil Industry Development Board Employee's (Pension) Rules the amount of Family Pension, has become payable
t 0 the children In the order mentioned above. The. Family Pension will be payable on behalf of the mioor to Shri/Shrimati — .

——.— , —"Who Is the guardian.
4. Sanction for the grant of Family Pension, of R s . — . ————— —_^_—.per month to the children mentioned

above to hereby accorded-

5. Attention Is Invited to the Information furnished id the list of enclosures.

6. The receipt of this letter may kindly b e acknowledged and thit office informed that instructions for the payment of Family Pension,
to the guardian have been issued to the disbursing authority concerned.

Yours faithfully.
Competent Authority

List of enclosures

1. Permanent address of the guardian.
2. Place of payment
3. Spasimun signature of *l©ft hind thumb and fijnjr impressions of the claimant or guardian duly attested.
* To be furnished in the case of the guardian who is not literate enough 10 sign his or her name.

fURM 0

(Seo Rule 38(10)]

FORM OF LETTER SANCTIONING FAMILY PENSIONTO THE CHILD OR CHILDREN ON THE DEATH OR REMARRIAGE
OF WIDOW/WIDOWER WHO WAS IN RECEIPT OF FAMILY PENSION:.

No .

Office of— • •—•
Dated the . — . _

To
Subject;—Grant of Family Pension to the child/children.

Sir,
I am directed to say that Shri/Shrlmatl . — — • wldow/widoW0r of late Shri/Shriraati .

__ — ,—— , . , formerly •
(designation)

in this Office was authorised the paymont of Family Pension of Rs— • —•-^wiih effect from .
— . . . . . . — The Family Pension was tenable till.the death or remarriage of the widow/widoWer.

2. Intimation has been recicved in this Office that Shri/Shrimati —died/re-married on.. •
3 At the time of death/re-marriage Shri/Shrimati . • —>— > — — —.

had following children*;—

SI, Name Son/ D^to of birth in D a t e from which the
No- Daughte r Christian era. family pension ceases

to be payable.

(2)
(3)
(4) „ _ _ _
• The n a m 0 of children should b 0 mentioned in t h e order of elfgiblity. Children born as a result of marriage which took place beforo

the retirement of the employee or t h e children adopted legally before retirement should be included but children born af tor rotirement
should not be included.

4. The Family Pension has become payable to the children in the order mentioned above- The Family Pension will be payable on
behalf of the minors to Shri/Shrimati . — • • • .—. — . . —who is the guardian.

5. Sanction for the grant of Family Pension Rs .———- .———. , ,—, -per month to the children, mentioned
above h hereby accorded-

Yours faithfully,

Competent Authority

List of enclosures
1. Permanent address of the guardian.
2. Place of payment.
3. Specimen signature or left 'hand thumb and figner impressions of the guardian, duly attested.
4. Two attested copies of passport size photograph of the guardian.
5. Descriptive roll of the guardian, duly attested.

* To be furnished in the caso of tho guardian who is not literate enough to sign his or her name.
[F.No. 35012/6/87-Fin. II]
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