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€. 286] Wme*ﬂ ¥ HATT, AR
No. 286]
faey Harax
(mifeam v faamr)
(Frar sarT)
sriir T
7% faedft, 2897, 1993
ar.®7.f7. 525(%):——FAT wewrw, sfraq daw
frrm  wiafqaw, 1956 (1956 &1 31) #Fr 4wy

48 Fra wEw wiEaaY st owaw w579 go , frefafan
faaw gl &, waly —

T~ |

srifw

1. @facg ara WY gew— (1) 57 fAmel &
gy am wreflg g S fore (waTe)
gww fraw, 1995 2\

(2) w1 frmsit ®, wfwemds ®9 & weqen
gudfug F foary & fAaw 1 FEey, 1993 @
sAer gUARE WA )

2. qfewmard ——2w  faawi &, o a% f& @
Jgegar  wAfET & —

(%) “sfuafqawn” & fax fac fomm wfatram,
1956 (1956 #7 31) wfada § ;
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( ) “FareFwr a‘é’? g grr St frar sz:ﬁJm,
1938 (1938 & 4) # w2 F oy
(1)F fraa fear qar ¥

(w) “ofefwer” # wq fardt & gmag ofvfive
nfasa & ;

(7)) “sttea Safwdt' ¥ fedr adary g
qodr FAT & wifgw A oA F e fay ai
A 1 Hwag wfagg ¥,

(¥) "dara” & ®9wH A g4 wledq 9,
afsax qa& @ 25 IWIFFA wg &1 g, =W
afy qdY & @t wlErfgar & o osfim owt @
FA AT AT G M HAA 97 KT w4 AAATL
WTT AR

“gan  wifgs Y’ ¥ fawfafaa wafada

E,__

(1) @gm® swwfas  afysry Fe F
sarft Wik a2, @t 3 Wi g9 6% wqwrRdl
F degg w  fAaw F o@Ad w0 oaveErgw, A
TATHR ; W

(2) =ea fFfy Awar @, g ferl & afidime
19 fafafase ffer srfasdy;
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(w) "smra’ & fw AR mr'errf‘r w?r wT
w fafr & sar @ af win wfeds 8, e vad
T FEqH ot & vk wE @y mfww il
AN

(s7) “famm” @ fag dmr e wfafqaw,
1956 (1956 & 31) #r wraq 3 F wew warfam
qreefrr Sftaer soar faae afatad;

(m) “Bafagfa N aria” Fafwia § sgmw
1 #fra faq, faasr w1 Fdardy wfgafwar AN
oy WA wew ¥ oA gy araa, fasy
sTT 34 Faringe fear Sttar § avag avha frae
FAA wdsmr A acfage Qar

(=1) “s7a@" ¥ fara # Tar & goiwrfos
mE & 7wt osmare v fadfaa W s
afadT &, wT Y Qar fyeer Far ¥ AT W
Fradi g wifws dar & feeg fmr  wdETH
aferfars 7 & s g faadl F owrdw 1% & qd
I @ owa oA s v wfuftaw & wd
FAd T3 qrefva stax far fann (warfae)
fafra, 1960 & fafam 76% wafafqam (2) ®
qAArT sifeged wadde  fawidy AT g
wadr fafazs # dma fafu & o & @ 6,
mifas aE &

(z) fodi w190 & dagd “qeer” § freafofas
WA §,—

(1) 959 Tamrdr & awad gt A wfgar
TR K owwy 7 qfy;

(2) =nfirr =1 & woaw garfgd ofs ar o,
fhe wg wwara AR FHEAR 9T AT AT gAT
Al AT IACndy  sfeq IeER &1 DY F sgear
T g

(3) 9o ¥ wmigafgar <Ay, <t 25 ad %
at T guifgh @, A waard g darfagfa @
& g ®7 Fzas fagc g av g o wmfre ¥

(3) “farfr A" ¥ 1 wdA ¥ wEw X awar
Td  #wfada §;

(z) “fafg” ¥ framw 5 & adia wfer wredho
Hraq Ava fara (wdarer)  Fom fafe ofwda §;

(7) “sfaqfda ardea”’ ¥ ag arde sfata g,
frast 4 fawq uwa@d wwifoa gl

T o ——

(w) “§a’ « afrqﬁrfr ¥

(%) 28 w4adr & WAy &, ;M 1 FA7{,
1986 ®T ar TAF TYAR {6 1 TARAT, 1993
% qd Jaifraa gar & ar frae w8 w1 ¥

(1) g7 Aqa fagfd wfgwag Iqaqaat o
#E g, W wifewr &, AR

(2) wiger fafw & sfwya w7 M "gmd
wH ROGET R @ & fad qwar | fAd
T gl Wa;

(W) & wAEdr & @EE W, S 1 AT,
1993 ®1 ar TAEk weAq Aqfaaw m §oAr
faodl ¥ar & wWIge yeq & 9t §—

(1) 7@ 37 faax afger Fvvafgar afz
g1 F ot wfax ¥, o=

(2) wigsy fafa § swaa &3 e wgurd
IR &7 qA wH & wowAr & fad woar ®
fad s gror gl W, 97

(3) fama dafems wer, st Fgamrd § sifaw
Rqaafy wofus 74 g, R

(4) 1960= 100 >@mar & rarfed  wqF
¥ fad wiga wrofw daq ITNEFTT qoq gaFiE |
& gewim ST 1148 T6 aAfra wgme W,

() “Gow” & wqw da7 o @ feAi &
weara—6 7 fafee wiafm g mfue §;

(2) “dmaaniy’ & &g wAEO wfvig g S
W fraqi & sfg Gow o o oA E

(g) “wd% ¥a’ ¥ ¥gA T @Y gq A
war F7 ook ¥ar whida § fAg @ fraet &
wiw qad & wand & 73 wwar F faursrgar;

() "warfagfa” & wfwda y,—

(1) wfafaan & ndtd T@d 78 wiefrg sfraq
Ay fanw (FAfogeR)  fafwaws, 1960 &
fafraw 19 % wx-fafrga (1) ar svfataae (2)
ar sq-fafaom (3) s W Sftaa @ g
w3 T x4 wAFQ  (Far F fAdww ¥
wagt wr gAderw) faam, 1985 & faam 14 H
gafye Sl & sqEe Aafaghy

(2) wr famdt & fram 31 7 wafawe g
¥ v dfvew wwmfefa; —

(7) “¥ar fagat” & afrafag §—

(1) wfafrgs =1 a v 48 & w;HE TG
TR
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TR AT wrqrefrT or 3

(1) wredin ot dar oo AR 1 s
(e & fagga st wdt w0 qAde) T,
1985;

(i1) wredr sga v farn ad 3 S &
4 wRI€ (Far ¥ faeuT @i mAt wrqEdeeT)
fraq, 1985;

(iil) wreda sfvam o fora fagre sferd
(7ar & faggw s wal &0 q¥deer) e,
1986;

(7) “wwarforz fafaas” & wfwda §, sfufras
# wmdrr Fad wd  wreha oftaw dar fam
(waarfegez) fafaam, 1960;

(%) “eew”’ & wiwds & fraw 5 & gofaw
(1) ¥wfrr wfsq wredra AraT fiarfer (=)
g fafw *1 wam4;

(w) “rmedy’’ ¥ wiwka § fraw 5 & wfw
afsy wedg g o frm (weArl)  dwe
fafir ®1 Farel;

(ﬂ') “‘QTFQ'&T f;rf}ﬂ- wT FqT{n'” %’ tl‘ﬁTi‘Er a
frma &y wlasr  fafa &1 |

(W) 57 frawi & wdm fFd R faewy mafe-
arir avft wer meEt oYe q€f, faed  wfufyow
ar ¥ar faast &1 ar wwwifoger fafaet & oofe
aifs fFar a1 &, FTad @A gor S, aarfeafy,
wiufraa, dar frodl ar s frfaadt & o
frar war g

HEqTT— 2
o grar st g

3. @M QAaT—-3 fagm @3 wdwifaf o e
git f——

(1) (%) ogeft waadt, 1986 Y v
ok ora frow # T # A ey qgel aaew
1993 & qF ¥mfage g 7% ¥, A

(=) wiwgfag ardra & or Y dw fadi W
gafy & g fafes & fafo & qeegaa &
famod 1 AT WA § AT

() @ve (@) & falafesz oF ot org fead
wra aafy & guifty & o wE faw A Al
% wiag, afaer fafr & farw & Smam
dqf @ w Wi 9@ X NgYd AT ®,  whasw
fafir @t & ofdfrafor & arde & fog
I IER WETr Y arhw an 99 W 98 g

wfamy #r wifwr zw  ox wfafar g s
¥ AU FE A AT

(2) (%) wgeft a=raY, 1993 AT IAF TTAY
ay mftgfaq At ¥ 93 Axfrga & war #;
VIS

(w) wfggfas arom Fuw & @ fxr
wafy & e fafar o fafd &1 wger g9
¥ fawso &1 9T F@T E; W7

(w) @ (%) A fafafzsr wa gy Siw faqw a0
I¥T wafw wraarea & qedrq ars far A wafy
& frax wirsy fafg & froe & goge @Y "ot
Y RICIE 9T NEqA sare w1 wiger fafa mEi
& qfefrgior o ardm & farw Y 337 TRT Az
A% 97 THA T qr7g wfAmA &7 arfrw oav qr
afafcdT qETIT AT FATG ATTH FHT

(3) (%) =wfrgfas Tdw & gf fawm ay Far
& ¥ wrr miagfas ardasrar 39% gearg froa
Mya F a4 wHE; W7

(@) wiwgfaa s Foeat d@w fax A
wafy & wwere fafea § fafy «r q9geq 937 %
fageq &1 guw wW F

(w) wirse fufyr e #Y,  fore & dqet
MWL ®1IF 9T MEVT sa afgg faaw 5 &
ity gy woward wfsx fafw & @ & geafo
v & fqd wifiura #2,; @

(4) wingfagarda &1 ar 39% g fAog
¥ Far A g AnT W% AT

(5) agelt FATEL, 1993 WT AT IAT  gRAN
fedt WY goo faoo S dar § ¥ 7 fAaaT
fafa & weary frg witgfer " d 998 4o
grof o, 9/ swdwfaY & gemm, owq Ardm @,
faewr 3 afx Amer g woE qF s
g Ear, @ frawi & wdlT dma 9 s gwaT
g, ITEY A W ATOW AF IF @A GAA FV
THH AR KT HEPAT ENG, AE YT FHANT &1
3T =

(%) wfngfaa 0@ & oHar @w {7 &
frre fafag | fifa wrager q9% Ffaeeq a0
TR wW ¥ A

(@) sydwr avs (%) & fafafee oe At i
for ®1 vt wafy &7 qarfa & qwmey A3 fa
* W wirer frivg fua & oo &Y "
T ORI QW 9T Wigqa e & qfesy fafi
arEt & qfefrafvor &t @dte @ foaw w1 g
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W ?ﬁaﬁf ey Frrﬁar AF IT K UL ATE
afqwa # afas 2w 7 wiafom amor s
a1 wgd FT A T, AT

(6) gAY @FFIT, 1993 FT AT FHE T
faig FrEar 9 ox ygm fear g feea whagfaa
qrove w4 fAan F1 dar & gy gu faee
geg grad g, I wav wq frawt & omdw
Fzvg TOA H gHIIC G

v 73 0§ qq w4Ed F1 FgEm wiaglae
arm ¥ nR Y wefr fRm F wax wiesy fAfa A7
fora & wiversy, afs FE @, dq0 www o W
Fg 9X ARYA sqrw oW wfesww ffy amet #
dfefaaivor a1 arfg A fqew Frswa @A Arer
# g aF 37 vww 97 ang whwy afaw @@
¥ wfrferr gumm sow F AT FO FTRATE

v Ag HWiT ofr R 08 WA dwerdy #1
grry 9U9 wAT Fv A faR fr-rf@a ¥ oEe
&, AT

(7) @+t FAA¢T, 1986 F T IAD T O
feeft Y w"g frw & qar & & W Ay
314TTL, 1993 F AT IAY 9F AAT H @I gy
@ q g N5 B AT 31 WHEY, 1993 ®raAT
ry qd darfraw @ 9@ g fee witgfua
adg T 9 Ty ogrvd @), 09 amAy § ad
saufoll #gze w9 fradt & sftr g Gaw
® g EhT, AfF {1 FAAMN F FTF,—

(%) wiugfaa avm & ur &t oA fam &
Wy fafa &7 qaer mAR & fawer a0
fafas =0 & s #3;

(@) swiFa 4¥ (%) ¥ fafefy ow @t 6w
far &Y w3 wafe £ gorfer & qreg
ars fzq ¥ Wm\y wfrsw fafy # g
AN T AT THT AT IH 9T -
a7 = &1, uwfgey fafay @@y & ofs

fim #Fraim ¥ fom wreg W

A ATATN aF 78 T 9% @Y i
i Mt a7 g ufafag aqaror aw
T A AT FT T AT

(8) 199937, 1993 &1 41w @ few
¥ &ar W owgw e @ Al faea) ggd
REFY, 1993 &1 1 3w A foay wfugfae arda
¥ qF AW gy goon g1k g, ddmwa W,

EXTRAORDINARY
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ﬁiﬁr wmﬁa‘r %a:arar rrrf‘mﬁ F omflt FT
gma & EHATT qm,uﬁ: Ut FHAT T OFTE

(%) wfugfas arve & v at d@w fag &
gafg & rte fargr T Tr1 & 1o
o ' & faFew T WGWT HTAT EIOWIT

(@) smias dv (%) # fafafasz oF @1 0=
fer #1337 wafy F¥ qafir ¥ TEE
Atz faw Fvgz wfeer fafgw o faow
F W@ ¥ AEW TER AR S 97
sgAa = #1, wfasy fAfw omEr &
qftfaaizr & aa ¥ fyr #1397
W FEM KA GF I WA 9T
arge ufawa atfas a7 & sfataa an
ST AT AT7H FLF |

1. wlawy fafy # goewr & &1 F ——
(1) faw 9% gufram (4) §  fefrag &
gu, /Y, 8% FAWTY, St wfugfro adm #oar
A% quATd 3599 g7 sea wigw #1 owg o faw
F gar Hoawe™ w7ar g, woAr  fagfa Y arda
gTea fav at safi & fige Taa #a3r "ire
B & 997 AT & AT 4 firq 9a gz Ang
AGTENT|

(2) onfrmm (1) 9 fram 3 & fafae famew |
F TFAT AW T G o€ 98 wfaw g

TEATY— 3
fafy

5. fafq wrazA ~—(1) faow, sfigfae ardw
Foom oA drg fam % oA afaggedlr arg &
ol Wty AEAdar fare (FFwd ) dew
fafa o & nw fafw ®r asT wavy

(2) fafie & wq=0dy ar 39% Fzva wreq frgwy
FAA7 AT A7 REET GWA F qNAH K OFATE
s ¥ fAu agEy gy

(3) frm fafw #1 smgrar @ Wi 9y
affray Fo fr fafe ¥ q@ber aqafn ) soreay
@ atF Aamr g1 faual & it fzarfasrfodt sy
HAPT X AT |

6. wiFey fafw arwr w1 @facy ——wfysy  fafly
apfe, fafa waza & qiA Tear weds wAwrh %
ey #afeer  fafe & fram & #wag #Y gfaw
WH, TASTATT FTATT FF Iq 9¢ WIINA  wATH
wrewe Afga, W e dmn far (sHard)
E1i T S S Py
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WTTE W AT W 5

e sl

7. fftr o s —frf % PerTfaT A
wafy —
(%) #ardr & #7797 wfxqrq 285 wfema H
T X fame grur dgwert;

[etmiaul

za fmm & gavat Ffam 3T H freafafaa
afmwfaa &:—

(i) 7= 3a=,

(i) wemd wt ¥ fax Gy wd  fag whes
fafy WA w M mEt W &
darr & wmyAat & fqo wwar A fRar
sTar &,

(i1} Ae 37 0¢ FAT wWA4E GAT WYT IIAFA
wy (i1) #fafafre W, dtofns wdwd
& far  1960=100 HwT ¥ ofg«
TGy SIWiET wer gARF ®r Awfas
e % WER 97 gARE GET 1148
T, AT

(iv) 3w @ anwd, faa @ oaF @ wieeg
fafy, wem fraar W=, ITEE WX q9-
afy ¢ 3377 & gqafmew ¥ fag s
# fomg o €
qy ag i fme, saarfat & wher fafi s
FarE wuam A w0 )

(w) wamfa #yaer ¥ wlasw  fafi & form
T gfag A s O Haer rarda
Tw TWM AR EHT  EATS AT IFA

(w) daswfal gra, A & fRaal & wwme
Mam aqq farfga @ T g, e
famid  ww fAet ¥ mafas goraai &
sATe Gwd & fawer faar &, ama faw
o suTw AfgA TR W HWER ®Y ET

() fafy gawfo & addr wf afosy ar
sfpufaai av  fexc war  fada W 9a
9T AT |

(%) fafy =% gt sferdt & g7a fRefr ol
ufas o7 TR |

(@) w1 faoat Ffagw II & walqss Ivaaf
Foqare farw gro fear mr o ofafoer
ATins WA |

() fafir & waray of oedt ¥ fodw & A
pied

(%) w7 FH=TY FFaA g7 A femoag
surAafzr faomm & wwaras o fAase 4y
THT |

8. FgTAY AT ——( 1) Farey  gre, faww grr
fagar fro siq arx @% aaiFvqt ¥ frTpe ghar
fasgay d&r, faqa 1o A9 FIATA AT § wT
oy Y Fafas ad 71T

(2) =afrat v frafes &0 =fase fem &
fafew  &rm M o= o fagfrar fafas s &
FY ST

(3) famu, ox adYy Fr o A F owerw W
w1 ¥ auafaifor Frar farg fdr ue =y Y
FIFAT weqey & ®) H o qrafagfaq w&m, {0 cavey
wd & weger A wAwfeafs § worw B o7 ¥ ownd
FTT |

9. w1t grer fane & fA{at &1 qrva far o

ey fafe & agfaa swsww & fao farg gro
few o adt fAsmi owr oaMA w3

10. fafa &Y sram sfgat -

(1) fafa & et § fafa & ddg & i frefia
derggrat & fagwor faam groy garfafaiass
iy § A=tamE it

(2) waF fafor ad & g & oF & wed
far & oty Amw, A w7 arEEat s
wifae &1 /AT AT IAA T AR ET
faefrr fageor &amT &0 offc Iaar ww
wfr froa &1 sdfag &3 )

(3) fafa & “ravaAi &7 sfafars &7 o1u 25 %
ITEEY ® HAATT AT GIAT FT MOAT

11. fafa v fradwvs q gz o~

fona wais fadfts ad ¥ 31 w@rd #v fafir #
faefa feafq & PRar dYaiwT Frar 95T TENT HaHAT
T fafa & Qqr wfsfeer afas sz Foor 3 o=
fagdt & w7 =ort F0 747 qFAOIT vW F fAg
wifera 3T ¢

gy g f& faam, fa7 faetr ad & fafy Wy
mew fexe warg, IA% S qeAAaT 31 @i wr fafw
¥y fadir feafs & @dg § @frqifer T w9 gy
FTHTT | :

12. fafa =1 fagfw -
fafa & sforarr & v ar gy g€ woar fafa ¥

s at gerar 13gd vifeowr, qenfeafa, s, wrfe
ar WA Y A # sfer awy & e e e
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wiafrra, 1961 (1961 F1 43) & wfg F4rT 7O
grr 57 fyga, 1962 F fagq 85 ¥l framw 89 &
wy (i1) % wagare fagerr fear s st fafa ¥
AT AW ATA W OTHT AT SUTH, AT F o@ET § aig
BT

13, fafg T gmg o~ =aa WO AT ¥ 9T FT
qaarA frefafar ®r & fear s, watr —

(%) ama, aarfeafs, sea% FAATL( T ITH FoT
% wag W oqg o9 w9 fraai & wdiw F9-
TR AT IAF g At F fAU qa @
sar g, farn & s afafen @i,

(W) A fqaw 5 (3) & #efta warifaa frmm
T IUEey ®OT F ardAr fafg ¥ owfa-
fray gmofa @ Iusgar & weftT @Y gy,
W fradt & (e g3 oA AT 8w
JEATIHY GTAAT  (AFTA( HAT) HITEF g
s, wfafem afafeat @@z ;

() wma, g1 fradt & odftT W39 oA &1 fedfy
WY weor & AR A &7 s g fibg
s &1 feafa @, @@y af arfafsai &
qftg fars & amd SAw AN w1 ST EA
frawt & mita a¥7 @t § wiaw v fqfy
¥ SHT FEI

TEAT 4
ugw a0

14. #&w {41 —

w froat @ geafase s wat & wda gt ogm
gt e fm weAt aar fagfer & At w5
fm % =fagA 10 9 ¥ wy g, 99 & A0 wfga
AN

15. W& HET F® WL -

v frral o safass sual & ot @y gu frdr
wHST A wEE dA0 IW AT ¥ omIAw gel, fora
W =1 ag 9§ 9% 1 FENTC YW FAT §, fAa a%¢
ax qget MY frafim mae o fagEa gwn g

16, .ofcfrer ov #r T AT ®Y OTAAT =

from u feft mx ov ofedfiemr g7 @y W Faw
oi® gRM, afs gwd e odt @@ o fee g
gz 9u%l gfsz g ST &)

17. B2 qx =efta wafg &Y o —

frm ¥ Fm st Wy odT @t @I &1 oA
wek a1 & ®r i g qowy faad fAw grd R
T & |

T (FORATT W 9T & arare 97 gr fafaer
WA & FRXM FITE GOy FEET TV TH AT
TTAZN 7 H QA F HYw A4 ¥ 08 fr F97 ®
HATHRTT DI FT W1 WEF AT F w7 FqmwAr &
Fdr afy &g S0 Arewia ¥ 12 W ¥ 90T A
BT |

18. gafmaiTd 97 wis ¥ar.——

sEr, —

(%) #1; wfn wddifers  fafaam ¥ fafqow

12 ¥ sidlqez 69T ¥ AT TRAGIT fF 0 w0 EY
T

(=) =& waary favra wlfasrdr g o s
e faeafafat & safgsz gwdoi & mpe @ara
#r af o, -

(i) wamfegm faiqaw & oqqat 3 & #@dfiad
fraq # wfaq=ar 7. 65 (24)-#rAT 3/
774 A 21 XA, 1976, AT

(ii) wfgfqmm =t g [ &1 371ara (2) &
afm ST SET g ferw fmEre wfewra
(utfesfas st dar & sew fregal aqur
mat @1 aftadw) kw1976 ¥ dAdfug
qre qrETeH faq waem (snfas wwf
fawrm) & afggsr a1, @1, fa. oo
290(sf) @ g AT 1976 ; AT

(iil) 19 femewt 1978 &1 wied F  Irs(qa,
FATAITN WHFT 3 ©¥ 4 7 Whifod &H-
arfea fafaaw £y sper 100 % dafaq farm
Fr afgqa A 1 fEawET, 1978; Al

(iv) sfufram = g Il #r gawra (2) F
FhA Sy Straw & frre fawra sifie <
(mifrafas o Far® aer Frdaat qar
waf #1 ufvaga) smaw 1078 ¥ wafga
ard aese & faa wara (andas wT
fawrr) wv afggaarar. . 7. ®. 584
(ar) ardrg 19 fumers 1978; AT

(v) sfufran =7 ar 48 ®r 9T (2) &
qfrd srdr e ST wrar for G
afg e (Fnd go et we maf &
groen)  fraw 1989 W dafur wma
auHrT & fad wgaraa (snfas w@ fawwr)
#r wfogaar at. ®. 7. & 643()
AT 26 AT, 1989;

wyr A foow #r WAt § ogatvras far oo
& oy b arsderd A anfaf sae



[T e (i)

qrfFrT A e oA A Aar st
TaAT AEE JETF 'RT W o@r woar afe
wfgmr fafr & 3% 33 fm & sfmaa W@
o gqv g s frewr O oo o
TET AT % wRg @9 fEAr mmar #1
frae w1 war ww fgar g

g ag B

(1) wa® sregar Swafug & faao @37 w71 @ity
q7 AT WIET Y arafy ;

(i1) o faaut & foow 28 ¥ gusesfaT &
fazro. sroifag wioRaft #Y s

(iii) afy af arfeT famm Ay wrAey Far ¥
PATIE R FAROGAEANTT AT GRS
foar ST O SuF WAT § IAF -
fadraa argafAaf & oge &1 e

FT AOUTAZF Aar F® F AR ®Y JOOAT

19. 7% 74 T FF F1 AqT H7 GG T FTA e

afr f&dt a9 1 FaT F uw af & aw w7 %fen
a1 wr afeafad § 8 aft a5 smwee 9% WEW &
- ufas F1 ogafy wET A IW UE QAT ST HR
afg syt wafa BT AT arFw B O T uliE
. faar soar

20. sfreror ¥ g safa #v momr ey
FAAA 0 A8y Al a1 qAfRaaA ar gt fe
I AF gz favg # sfma ¥ st erafy Y o
AT HATH ®T H FHT AU

21. feft qf dfrmreal & =@ 1 wf fedr dar
Y AMAT——FqTAEAE FHEE Fr fEr fiawat F
qrg fAaT Qar *1 wafy dug F o ordw gnfn

9T a4 q9 qaAfR A ewmErafE sEaEy e w
AATwal 1 oooWT FaTd ddw F fowat ¥ frar
oA g AR F Iy ¥ SuarT ar e & gaer
¥ 8 ser wfgarfear @w @1 am 7 @

22. fasigw #1 spafy —fFeh =A=r N Feaa
Y srafy forad dag ¥ s #Y @ A F o
¥5% Tar & A0 &7 sneft wgt oW S o @ s
F quatd o¥ qAr g fer X fmm owmam g oar
frsfam &1 T Y amaEgel TRIET W 8 W) ure
qraat ¥ fadad &1 wafy f qaa 9% a@s Fav 98
frat strow st TF fR oW aTEET §Y oTiRa w AT
sraifrg fafray & fafram 36 & anfi sndw ofer
T AT g4 SIfUFT 99 @Ry e w7 ¥ 4g
gifga 7 F fr IERr AT Fww 9wt Tw Ay
Jrger faasr s qaw arfgEr #73

T o7 ORI 7
o= g

- o vy J— o
S rIvwe com—e o - oo meembemeeToorden ™ -

23. AFFTA H7 ARAEOL-~FR AR & ferw
F Far ¥ AmaA & At sa% 93y fve S oar
gIU WA AT AGr m@AvA arsfaga warfaafa gw
IOFT qyer fredY ¥Ir q473A g @ e aforra-
epeT q7 Go AR A & fvoargs A 2l

24, fagm Har#  wiafegfe At safa—xtu e
ez ar fRAT aer faaay fasr ar awaT £ fais der
¥ gfafrge w499 aud frser a7, —

(#) st fadm Far & @@w § oA FT s
qET FT AFAT F AT AT WAT At oM
1 fragl & oftT wédm a0 woET §oF7
qEAT #; Al

(w) fadeit frotas & fagaf & aftr avdn
garfrgfer wERl T ITANT AT @R R
oar war &7 qoTr T famet & eneld wdw
ar & ®TH AE wT;

g afz 1§ wARE @y (7)) ®
faq fakeq BAT & w1 I Aarfagfa wed
WA ¥ ovagt ¥ ooAT Arvmg 7o 4y
“fa & Axa # @dd o Prw sRm
gror fafafrer &%

25. 4fAF FM-Bar FAAE AT faow H
frafer ar gafaare s @A0TIfT & agdy dar §
dar #r g, dfF Tua, afs gy, st @A wm
AT G« H FATUT FOET F AEFA0 A 0007 GOy &
frq i Aar & &0 F F@ w0 oAy |

26, WreT  fRAY daxv ¥ a(tbrafer A1 wafn—
wieg ¥ feedt wer dqnad H wdAd #71 stafagter o
uafd &1 TAATHIF A4 F T F AT JOLAY

T ug AT wafw oA aTsT faad 9 ufa-
faqaT &, ar wdard = fe & faw 7 & gofaaw
(%) # fafafase &% 9T 9o7 qad) sfowm = fom
T HET FL

27. fafg qfefeatral & ud® qar i Tfvada——
w18 W FAA wigafwar d@a & fao (g (way
w A &y dww & fm o) wmizgw F9 aer way
FaTETer ¥ WOAC AT F UH 978 F gAfww ar FaAy
areata® safy fAA4T wat & @wg 28 Td &7 wig &
ufas g1 avarw qq € wafy, A g G W w6,
st 4fg & &1 91F grn e 97 @@ Fafw ag Far
ar ow, faaav s W) fays foar qar g, faed-
fafga & ¥ Uw gl—

(%) fam fan f& sqrqayas waaga o faquy
g a1 dafas tifes ar gfes et
¥ FANT WATE gY; T
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I LITIMRR LTI TR T T e

e R e L SR LI

(m) fora av wzzrds ot & wfgs wrg & weadf
gqrareraar WAt fem s §; ST

(w) faad fam wead &7 A% oA FIAAT
wdard @t mAwg g F Fvow fairq gra
fm sfwgas wg @@ g waT @ @
AT

g a% frara fedt wA=Id w1 A4

A AART AP ER0 ota aF fF fawa AT A

BT F fHa IALT areqfa® wEw AAT FA
CF W ogW oI oA BT

qiq ag W & fRl s T ou
fratas AdT wAFT AN ST IF AT AT
qr & #ag ¥ wAT faaui # fafre ww g
ug Jaay fFHar Tav g1 fF wa dar or 0% &
fo wx oW &7 EGTAET JIAT &

28. AT ¥ =TT FT AIF fEAT SraT——

(1) &= gl T fwdt sfrger fafoc wagw
# F g uv T faqaat ¥ ogealaer fafis
JIFET F WAATT TOAT FT TE FaT g wd-
e grer famm W 9 € Far €7 v st
& dra & syaura w1 TEA: AT feAT mar
AT ATOMF A1 ETAGTA F TEA AT qAT FY
ywEF [AT AT AT |

(2) wufpw (1) &1 wEdr @A ATME @
qawfa, ar @ # gEr SN ar sfward
Harfrafer a1 dqemafm F T wmo
AU T¥ AN A&l AT |

(3) 37 fqum (2) % Sfeafaq srqury Y wafy
#1 O GAT AAT F T H ALY K7 A0

29. ®ATT WAAT § T FWHFE HETT 9T
KT T FATET qOAT——

(1) &8 Ffard & apey # o iR ooodr Q-
Ffad fagfea & & ag™, wardr stoFTfae
grary 97 fAamry &Y Jar ¥ faafag ar ek
ufreafafy ¥ sfwxrA %7 97T 91, IEF FrQ
Tl SWETEE M a7 %y g ody qar
F1 AT AEH qAT F ®T F FY qrfy

(2) dwa & H9 A TUAT F WA F AT
gu-fram (1) & Sfeafag w4 &Y wiw
a7 afefree-2 & wAWC mawrfa A
Tl ’

QAT 5
G & 7T
30. wftrafaar dwre

wiafar §o @¥ FAN F v A Sy
ot f dar forl & fram 14 @t SR fafmm
& fafraw 19 & wafafsaw (1) av swfafew (2)
¥ fafafass wiq wrea w& av Farfager gor @y

31. ©fes® dq\aqfer av Furr :

(1) sl & e 79 Y wgw Far g W%
Iv F qearq fedr o war az frafer wfeerd o
Fa & w4 77 fgg Wy fafey v waafqm @
HT

og ag et wfafmafe ov #9800 = T«
T Aqr] FET grn 99 a6 5 oag ermafa o9
a7 WE @I 97 Wi ¥ 3w 9% W IO O
TR AGT WL AAT WIT FA N F9 UF AW ¥y 4T
o a FwT ST § o

ag ag W 5 ag gafrar 8% wqardy ® any
gl g S R fadt sl fagTa ar afeww AT
IOFA A wqrdt v & wifaw g9 & fao A
grar wrgar & foad f& ag @fses dwfmfa am
& qan sfafqqfer T2 g1 | ’

(2) gtfad (1) & wdra fu s wAfows
gafaqfzr r g & fag frafea shieerdy
% wapfy wramms @Rl o

qg atx fgfer afirrly 9w guar # fafafzer
wafy #7 watftd ¥ qgwr Aqfrafa & fo e
A THR A H A dmfafe S owafs o
gATfer #7 arfE & st g sy

(3) (%) wafqaw (1) ¥ Sf=fgr s=amd
frafer sfirard wg w1ew @y gqu wy fafaw
Al ®T w6 @feew fmfrafa & fao s
fer & w9 N gy w@fFe FT AT swo

(@) @z (F) & ofT o weT @ oax
frafi sfuard, sefaaw (2) % S@Eai & e
WY T IEEY & W X HEAT &) A faw @)
W ogafy # FH wW F oaqow o7 fawee w7 @
w1 Al o7 ww AT ¥ g § fa qenr 41 mafy
# & w7 ¥ ®f wwmeftr wgfaur dmr @ @eh
N frafer sfasrd s owg fow 7s3 fm & g
gt wenm #7 o w7 Aw fF T quar
F Ted for @A @1 ¥ gger wadr o v ey
W & ST F o wEEE wd wr o



['TFTII—WQ, (1))

T T TR - A ETT 9

(4)&%wvﬁmﬂ=ﬂ ﬁr:r?fwﬁw%mﬂ?r
Aarfager % w1 waq for @ W T d@aa W faghe
STl w1 wrawr gear ¢, °F wmfawrh &
T wdiEw & fmr Aot g9 aw AR &
saf@ fear o

neg TR o oqwar amw aw & fag sl
ity A wwfag ardg ¥ agd g smoa

(5) % fraw & =wdiw wAfver w1 § FarfeEw
A arr wHerd # wEdE a1 5w o & wfw @A
ge wfasan o7 a8 § wafur wafoe & faw aard
srgft i se mRard g @ T ga ade dav
iy ot feafa & &g oot & wfe off A %
Taq ug aarfAafy &1 a0z F A A Sror

(6) g faaw & mdlw T=ifgy & aw@
FHAG A o g frgei & faaw 2 & @9 (W)
& it garafeanfes siwe of@feat o ammfa
griv =iz afy &, &Y fF Sua wiw Yr W wiw Ay
¥ ufas a8 o, ag woelt duw #Y grorr & fao
T7 & wreataw  frafoor #1 gFere AW g

32 WIAFT dWF

(1) % wda0d Ft wows T gET A W
Y,

(¥) fred =aaw aq ad F@m # AL AR

(=) st et @7 wdfw o wAfor A
& frow Farfrga g d ¥ o
% fag woeft =7 & gaed @ fn )

(2) wost v & fAg smdww &0 qT
w44 frq gro mfea fafecer s gro
faar war wawday w1 fafeer s sega w0

33. NARYT WA

(1) T& Ty #, % ¥ § qqeqm fear
T & AT gerr A & oar whia ww ¥y
foar wnar g a1 fawed ¥ awmE W o @, T
AGET BT ST

ITg 99 FT AT [AT ¥ @I Ar s
w ¥ QATRPIT F a1 ¥ar aarer &y & o qayw
sty e FmT w1 @ gk ¥ wafus wwa
WET AT w7 qF, S g6 gasgfa, dar ¥ gew
AN, #iad w7 ¥ Yafage w@ ar ¥ gur
W BT AT0E aF W TF A ¥ oAm qx Sw
TyRa e, aft——

(1) Bav qasqfy, Jar & gerar wan, wfwd
T A Yyfrafe ar ¥ @l 1 s

1993 Tr 3IAF quary. # TE @) Wi .
1552 GI|95—2

==

(ii) == fadiw w0 & fpwe fog oy & @
a1 '
(2) safrmm (1) &% =% & ofm whigg
gywqr war A Gl & fam 36 ¥ wfiw @’dw
TAGW AT AT W ¥ AW A
34 1-1-1986 WX 31-10-1993 & @™ ¥arfage
U Y wEATAl ¥ gEG H 9WE AT $Trg Kww
®T HW
(1) 1 5@, 1986 WX 31 WFET, 1993 &
g farm @ ¥ & Yarfger @ ary awEwrd
1 T9%g%, 1993 ¥ Tww % fog qa g
(2) fram 3 & wwwaw (7) W wafase
IoAEt R wifew g8 FAAE w7 5T 1 A,
1993 & FT¥ TNT ®T qrer ENT )

weny 6
U | A
35 9UF W A ¢

(1) 1 w8y, 1986 3 31 9@TE, 1987 %
fiw AmbE @ Ay wdwfat ¥ gy ¥ o
Juw & wiafea duw W afdfiee 3 § fw wg
@ & HIErC AT fear o |

(2) &t ad & wafws wiw I @ @
% gyarq ¥t Pl @ wdefem PPt & an-
dgf % oty Aarfagw g @ FHAd ¥ owrad
¥ @ 9o T WH ®ogwoen A afefe &
qutqy SfrEw 9T A AT ) '

(3) (v) wiafem Sww, O Fro wwdd
a1 & dfew x| wrAel & SR Arer fRw Mg we
w1 qWE S g

(lﬁ)ﬂﬁrﬁﬁ‘?mﬁmwﬁfw
ugw Agl r SQ

WL ¥F IR & qT & faw i
¥ 3wt wiwty & oY daw frefafaa
At & fag frAr s At " ww
wIRT &, sty —
(1) wiaesr fafy & swew s,
(11) wavT firar sear 3,
(i) ST %7 @3g s, o
(iv) sifr o< da w1 g faae
(4) Svwr sufaw (2) @ Sufam (3) &
w H oferfad dod w7 feadl § fafafre sqaaw
Tuw & it Wy g g
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(5) @& wiwrd wr forad g femdl & foaw
41 & goagl F mEre wodr wd F ARy wer w7
dOeieeer wxarar 3, wads §re 9mA w7 dad "Afg-
A & wreT g |

(6) (%) ddfrg awf N =gs Far ¢ xw &
e frg T8 aul #Y wgs dar @ FA F awN
Fmfrra g ay FHArq & wwa § fuw f o
Fafma (2) AR sufraw (3) F owdw omaEw
T A W & wEE A geir e felt o feafa
& fww &1 ww o fAawi & fafafase aman dua
£ g 7w AL Rl

(@) v faosi § ) @i & g ogm o,
qATT TWA 1 A T WA Ay IH AWET a7
4 gt gef, o garEta ¥ gy @ 9T =R
Fou w1 W gy

(7) & fram & me= «feR &7 ¥ waufa
@A TR Q0 T¢ # sAeA I SOl o afg
U ¥ TIC W7 AYE WRT E AT T W geeAv
T ¥ qurifes fear smo o

36. AR GO ,
A qwA A1 ®A fae Swe geii—
(%) 1 79797, 1993 & ¥g] {AfdAg Fo
FHAd F oaAa ¥ T &Y owgaw @ (375
) ufx w#E, A7

(F) 1 T9%9%, 1993 F¥ I1 I& qYNq G-
frq@ @M arr FA=TO & AT H w91 dg e
(720 ®9T) wixy ATy |

37. ARME TeA

(1) q& Tw ov FTE GuF ar muwT Qo ar
qAHRAT W qx wAEgw gy afdfme 4§ fafafes
T & TR AT & ATCAY |

(2) wéme g, dTWECr F qvET Y, qu
ag G 9T HAACA KT ST

39. Mwg qfeafsgmt & 0 =@ arq + wafy
HT  WEITL -

(1) e ofwferai & wavwa F foy qdadt
g Wt & wafg 1 g Awfty ot arie ¥
Y ST

(2) fser Aafaafa & waar & ohaw qfe
afeat & WA & faq qaTdl 3w we Y mafy
A W T ariw & oF7 S e wd=y
dferr ® § WfEa gar 2

(3) ozsgfa a1 Jar & gZrg @A At wfaard
&1 ¥ gafrga a qar AAfr & AW ¥ oty

aftafenat & garm & fao @adt a7 q9rq W s
A worar few & YR agsgfy ar dwr 9 @Im
I gqr wirard Amfrafa ar dan agfe o o
& ® ST |

(4) ufs dar ¥F =iftm 3w wwl & AW A
T AT AT TEEROT gl 9% el ¥ wufeed
T g o frefaq <@ g1 st 9w wrafy Y qorar
ga1 & ®F § a8 Y 1€ 27 @ oy affswar )
AT FA THT REATT wEd AT faeET A1 I
wafw #1 fgama § 4@t frar smoar o1 2w w9 8
qzer # gaAar wafy R afeefaT v 4 sy

AATT 7
FIA GNH
39. FHA AN

(1) T1 foret & sigfaee swaal 9X wiygs
wara I7 faar afr A= A7 gy feefafa
fraferdi % 25 81—

(F) 7% T A A qA AT IR T oA

ar

() o 9@ & fadae da1 ¢ T F 9@,
g 7% a7 o fF ddfuw qg wEEe -
T AT § oar 92 q¢ fagfer B @ I
aga fam gror madifsa fafsen whred
IO WS AT wE RT3 fm om
fraras % fao swEy wifim feo mar
g ar

(w) Ffrgfer % owamg ot 7@ 1 arda #r
aff 9@ 9Wa AT HEW wE@T @ R @l
d1 ga FWATL FT OFEE, TEA GO F FwAT
g, fomdr W w1 omagmewm afvfer 5 &
ARTT fHaT ST

(2) 2@ 97 € ww wifas 209X faag #y
En e edl ORI (R I S I A S L D) CO
FEq GUT H TN KT RV AT B AT TH WA IJRAAT.
Tqu # qoifeE T s

areg fEdr A T ¥ ogET o9vE w fqawt ¥
mim fafeq wfwraw dws & wfer o &

(3) (F) (i) ==& f&ft sdardr & st f
FE Sfgwe sfufsaw, 1923 (1923 =1 8)
mfaa #@f 2T & FH 4 &I w7t #wr faee
ECIE OO el G IE TG S (A B (T ] ¢
FH BT AT FEA T KT A wgfir Wiy daw
ware wfawa ar 5 faw (1) & mfir wAade A



[_wmu--am 3(1)]

g & qUa v oA o &9 g, F FaA m'ﬁ Eitd
W NETE FARAT WA FATA A g AV qrfa F
qE FT AT A T qG & Aty & fAT oar 39
T TF A oaaty & far frs e ) oaa #4-
I afe 47 Wfaq @ §ar it 65 W F AT
T AT AT, TAG AT AT FF F, q3w Fw;

(11) mafRqfe * armnq & &1 g
m ¥ %W o9yAad F @T (F) AT @T (F) F
afiw g waaf@ Few Tv Am ad #Y wElg F
far @ o7 adm A% F wafg & fao frg atg
4T 90T #fg 7 Afaw wr D4 AT 65 a9

FT AT AT G S, TAE AT O FR A, o3 ey

(&) (1) #gr fody wgard w7 A fF wAF
wfawte wiafram, 1923 (1923 #F 8) # wfem
At &, AT a1 & fAiAe A s@ & qwan da-
FA A Weg BT KM@ § AT FEE gwma w7 Afan
Al Faq & gura xfawa ar safrrm (1) ¥
A ATAR FTFA G009 TG 19, 94 AT W FA
g, & FqIT Fwiv;

{(2) 39 @ (1) % =T 57 wHre wAafa
goed Gaq A% () 4 st=far wafy & fog wix
ZRiT

(m) @z (%) # fafgez nafq aars 7 %
quavt @ pred, fAE 9§ @e A ws (@) F wdiA
wow dumm faw @ &, 99 famw (1) & i
AET T 9T [T GUE AT FHIC

(4) = TramY § sigfass fedy am & 2T
Wr, gfz feeft 9@ w9 w1 3Tem frow 3% 99-
faga (5) 3§ w@ §wq *1 fawew #T@w 2@
fraw 3 & 3afew (6) ar (7) ar (8) # ¥a-
fasz ydai oo mfaw ghar g, @ {4 FHIOAQ W
var fEze T feral & omfts gEer dwa v T
Z0T |

40. FTFA  qUA F qIT A Hafg -

(1) fag wafd & fao gz 9u9 S gl
eSO

(%) fagar o1 fage #1 2 § g a1 @ -
faag Y aig A%, K AT W 9@ 2

(A) g & Twr H, 5w a5 f5 qg 25 FG A
qAY F AL & T A

(1) wfamfga get 1 W #, o7 7w B ag
25 @ oWy w1 W el A w7 aw fe
TRE A AL &Y A, A @ oA wA, am

T A qmmw H

qmﬁafﬂﬂm’twwamwﬁﬁm
arafaw fasre o famsaar & ffea g o wdfos
w1 ¥ favair qr fuwag @, fra¥ fF ag 25 9d
oA WA ¥ gz Wt NfaFwST § owand
1A o @ ar gE qE w1 weEd e gw
freafafas afl & ada w3 gr & ol 7Ry —-

(1) =fg Gur g ar @ HFAFG & DN a7 WwF
@ 7 ¥ OF g a1 wiw § wgra uT w0 dqrq
37 faad (1) & &z (¥) § faaffer #a 7 srqmes
gav FY ffar sgay Sa a9 6 wiaw gages gara oifg
ad w0 oy, /A0 g sy T gerE gEEa Gwd,
Arafas fwre ar frwway § Aifea ar ariifor e
7 fawain a7 frwss @ ar @ F 99 F gnardy
X SO R I wrAET gd Fei;

(2) atz wefes fasm ar fawsaar & dfeg
wF & wfaw g7 g ar s ardfor w0 ¥ fawwin
oy froda gF ar SAar S o v ¥ w W N g
® garg fFwar S T IAR ¥ WY dara ®)
Fzrg oud aF  faadt Safe say S Kd dara A
qyeAAT wATCT gt S &

TG, W T I GWA IR J[FAT GATT FY §37
g & rEer @3 v frm (1) ¥ e (3) §F &
i Ofa & fray sygar;

(3) 39 wmai & faara, faad amdfos w7 &
fagein oF ar ot quwes 1 oaarfrd g1 W q@ a
W ® AR F WeTw ¥ FrTF dwA wroHwa
& s far A A ag waae gy,

(4) 3% 0¥ &A1 q@ar R @ &7 wrlvaw
FTe QU AT A T wEy  waw wifewd ag
aaras wvm ff fawaimar #v wpfa dd § fis ag
AT stfast Sofwa &9 7 wand & 9 @E fag
fmm gra saea fafeer wfawd o gmor o«
famd FawaT gArA & ady wafes ar wefas
feafy mard wf Zymr;  fomr o,

(5) 8% & @ Q1 F WXAF F ©Y { pTA
Fog G #A arAr Sfes Ar qE & R ¥
F25 GUA A A AT @A O FAw dEe g
fa grer mawifea fafcar afasrdt & 3@ s &1
UR HETT 99 WET HTr R AZ wd AT AvAfEs
fagra o1 trwagar & Afer & w1 owa N O
w1 & fgam ap frmar &
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f-m

TTETTHT ¢

w@ gifan 7 fafafee sy @ & wfas W
frwwr gai ®1 gerE Fudt ® Sqd frowafe
wat ® wetw ff wodr, wafa -

(1) %= 39 e & andt qeft #r faarg g1 9N
qT, faarg & wA W ardaw ¥ T Fww & fayg
WA AT ST )

(2) afx Qv qa ar Q@ g wuwdr Nfawy
Infw w7 o wrar ¥t & & 9% Ra qE
§RF 7€ FT AT WG 1 qY MWAT F AR A 7
ar quft ®7 Ty der gy 5 ag weaw W A w
7g waroraw @ fe——

(w) Sa% Nfawro Fow wew T@ ey
(sr) N A e gawr w we fray Ay
gwr &

(=) aft gy wsdwrdr ar doa Wn ov/ar forar
T fag & & gara dud fagar av fage e @R
e & qar 7 A 9T 9@ garw w1 g3y gei;

(¥) S0 F1 FEFE TUA IAWT 9 F aqia
* o W g7 LWl AR O q B g4 a9 6%
g G % fag o A g0 s aw fe Iay age
et T AT e ow R & e wgm Ao
wdT

qeR] WET FTFA GUA 67 WA SEAT garT )
fiey. orAT & TG TEAT quw S-fraw (1) ¥ @
(w) & aforr af & ey g

(%) wgi pTEw WA ®T HAm qyEr daa oW
fifgr s & At Q@Y HarAv BT qEwT AT qOAL-
FOaT W 7 fRar epor o

TR WET @ THE R 0w ga wT g
T Y A vEHr wer e ga # § faar syaar
st wgt DAV FArA A g g @ ¥ oagi g
Fent gavfeafs, w@ o €A av SEAT gavr wy €
ST |

(2) W& 7@ wdmE A Fow WA 0% ¥ whae
AT B SraT § A vsaw w@ dar7 59w (1)
¥ muifeafa & (¥) ar; &®w (7) §F 4 v wafa
& fau FTF W FT EHEAL ENT AT I safy Ay
e 7 98 a0 A% BT garT pew g Ay
i & fa ma geir

- (3) ol gEw duA @ fraw ¥ ude fEdY
WATEF Y AAT W7 W §, AW A8 wwred Wy N}
¥ GI@E %7 g9 g )

(4) <& awr & 5@ ofy i q& T dW Fe &
FAAE @ o ww frow & SgE@ul gro wier &
W] 999 Q% A1 g Fay ww F Ay Fafia ot
g wrlt § 61 @ A qraw FTI Fw gar-
foafa gacoltdt afr ar ot wt qRa g AT afa
ot qoft ¥ g g 9 qa war faor o d@g A
RGO dgara w1 S gEe FwEt @ oAqa A=
fafafase @rarelt & g @R gv # quod gatg-

(%) afe Saindy aras fagw 39 ¥ Iufaaw
(3) & &% (%) & gz (i) @ =T (@) &
grew (i) # Siwfar < av & gzex dwal «7
qi & qrd § AT FAAE & 1 ATET, 1993 F 9@
Jarfrged g a1 ¥ HrR A IERT AT g1 A AT
foafa & DWT TwAT A IFW FAT A gL 79 HY
¥y wfeard oF @fRT geit o 3% sl &
qAd A W) 1 AAEY, 1993 BT A Ik 9ENg
Farfqea &Y 7T @ ar I R By T o, Gwat 5
THET HAA W FAT 01 W GIC AAAE aF @A
BN

(@) afs fram 39 ¥ &% (¥) & 3vaw (i) ¥
o sofa (3) & @ (W) & SeE€ (i)
Iftwfeg a9 oF Fera dwa faaT &7 g AE
et & @R % azd 9 fraw 30 & wafmw (i)
# sfeafas i 9T FTF Tuq @39 & St § dr e
Fafardl &7 qrEg W 1T, 1983 ¥ 9F day-
fraa & v o ar Garkrw F IWEr g @ T A,
2T Twent #7 mfersaw ey o e &) gerre qiw al
o afawrg as T B AR 8 wdwnt Srawa
A 1A, 1993 | 4T I@F qvErq arfaqe g
QT 9T q7 SR 4T W X 47 4y W miueaw
9T T WE G wWe sfamw aw fitga i

(w) afx feam 39 ¥ wufaaw (1) § sfew-
9T gl ¥Trg 9w §Im gl g ar

# 1WaraY, 1993 ¥ g4 Jumf g
e Y
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(@) ety fagar A g oW o gwd fEw
I WA gy qrr T A HRW R
oy ufx fagar & ®E g w@woe
Al grar gek fgwm A gz Sud
gl g wfrg  ag wew  fawamit #
FUFL AN A gy gefr W gfe 7@
#oFAg Uw @ fawwr Sffaw @
qus A W W Ia§RT el
(r) #fx g FAIAQ AT TWANET T OOF G
fagar @t ferg et el ot & 9 Aifaw =
E 3aF g dam Afag @, A ar@ gIW KT
o F 3w W ¥ faw grv@ g o FEETE A
doadarfy F g FEAT IR0 AT ARG AT A
afs 7z ifaa et @ fawar:

g 43 fF T SETY A oW ar fawer
ar fauat T e 9w F W AT mwW &
daa A gar § AV Ag vew s A gt
afer 2z zal faamffamamit ox @y @A
w AT gwk AT memey qr g, aaae fged
¥ g g owr afg Fww o f fawar o
A grdl S o FH §&m g ;

(F) 7@ wEEA W Y@l &l ST @’y

- B TR g wegE faw (1) FEw (9)
¥ fafatzer Afw & fear s

5

(%) g@ sufqaw §  gqumgmafaa & faam
g dwa oF ewa o werm & oF & whiw e
Gl I T il

(6) sgt * wfgar gy a1 qEy AwETS
i &7 § waq feam omar sfem ofa @ o
e oy smar & Al B daw T G ag qow
Foaad K dww ofifa  sfw # 1 @2 gl

9g W, ATE ® O weerE TR

& AU 9T AR faar 9 & owi s
A P T OAHIC F ANAE  genmT & ShOe
gl 3, @ wrew ¥ fau fagdw qwoqo

difeer =fw ®1 w3F v &34 ad dnfr

"W
(@) g e =mfaq S Gam FTE O
T QU aAg I T THOTHC A &
& aregfas doaw ¥ w@w Eni

T TS —

(8) =fzx ava §uwr ¥ foq gm0 g7 a1 Wi
arfge gt IRE AW A JEY § A wEI WA
FT garg F 0¥ @ a1 sfenfga gedt # fear
FTAT |

(9) (%) =fx wH=rY * TawF T g A
feafs @ g7 fagwi % sfin g Sow 9w
FR & forq gra fafy safer oo w59 & g &<
AT I OE F4T0d F fan oguifia sW o @
HIAT ATET ATAT E, A T [T O[T A AXEq
o gredi afga OF @faw & wgem o arw FH &
z@ &1 va+ fang dfema =ifew srdmfgat aure
2w % faefas w@r S

() ofs @ (%) ¥ fafese zifew *w-
arfgEt Fawry g9, Hag sfeq —

(1) A FEAT FH AT FAT A F
fag guifwr 7 & fau feadm sgom
qar & A SH %I Fww @ faafSa
w¢ fegar smom " wEETE w5 g
F qrlw A wIE GO W X W
qrr geEy g JAT Erv;

(i1) 997 *Y gear a1 gy F % fag
geifed & & mouw & QuAs feam
T g A1 O smfl w1 FEArd S
e W qrl@a &, FgEa dmT @30 gl

(7) Svave (¥) st STavE (W) ¥ IUE
fieeft wd=T Y Jwivafa & avag wEET A
qv §2F  F ATHY wFE W qv  off &y iR

qeqT~- 8
LRican

41. FOREE ——(1) B TG T W@
aary & foe sodt fwm ¥ ow fagk o ¥
sAfa® Ao F FOHEr % faw gwe gvma

g o fwl & faw 3 defraw (5) @
wifeq  fRl FEATS AT d@a, GEFAAD T IR
#1 FHARKY F1 A T ¥ 06 A sOw &
faqy o fagd ww Faafas s & g
& g gwae gem)

(2) FA=G A9 TOrRER A9 H AR F
guwiwen & fae g3a won,  gudiEor ¥ fag
ar & ag wfanag W oF fen W A
F FHAT & Aqar foam ag TE A FAY wW
T g U & awar 2

(3) afx dwfmr & fau faamer oo &1
W OF W KT AW F AV s F guvAA
¥ fon wore fror s



14 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II~-SEC. 3(i)]

(4) Prefr wrdzs ®r AW Uw HI@ WA A
grorr i o /ol & e Ay A -

ATy
U¥  %gar wfaad  wy dww & faw sl
a7

et weafafs s sy wor ol ad A1 F1
T WY q5qT % wfafe @=wm F
=¥ q 5y = ¥

fyeqaa nlqsada
HTRIHETT FqufyF,

T Heq

17 19.28 51 12.95
18 19. 20 52 12.66
19 19.11 53 12.35
20 19. 01 54 12.05
21 18.91 55 11.73
22 18.8! 56 11,42
23 18.70 57 11.10
24 18.59 58 10.78
25 18.47 59 10. 46
26 18. 34 60 10,13
27 18.21 61 09.81
28 18.07 52 09. 48
29 17.93 63 09.15
30 17.78 64 08.82
31 17.62 65 08.50
32 17. 46 66 08.17
33 17.29 67 07.85
34 17.11 68 07.53
35 16.92 69 07.22
36 16.72 70 06. 91
37 16.52 71 06.60
38 16. 31 72 06. 30
39 16.09 73 06.01
40 15, 87 74 05.72
41 15. 64 75 05. 44
42 15. 40 76 05.17
43 15.15 77 04.90
44 14.90 78 04,65
45 14.64 79 04,40
46 14.37 80 04.17
17 14.10 81 03.94
48 13.82 82 03,72
49 13. 54 83 03.52
50 13,25 84 03.32
l 85 03.13

feeqofy (— (1) Swiwm mrwft Jom R AT I
wafafa g7 gadr wg & d@d H oad FY w7
geqr % ®y A wmfwemsy g HusfeTor wEq
Y %) wezsraw 49 # w97 Agrfagd W
Y FAAME  FATAA A GUMES FEX 10,46
ad &1 ®r § WT afk Az o Har  frafa &
uF qd & AT wadft Afg® §mw # 0 100/—
QU GUMFT F7ATAT & AV IqAr 0F gy wfw
100%, X 21X 10.46= 12,552 ®JT Zidr F |

(2) #1% =G famt aeft $o9 & s
AF FT GUAHET FEET E1, Ig GUMHTT Y
ard& ¥ gizg g F wafw F owm gowiea
WOT HY GO FOTT A FIA BT FHAC ET ATCAT |

(3) =v§ svd=F v wigafwar 9, @fves
dafrgfa dwe, wwsd M9 o1 wg@@T war &
fog wifuwa 2 ag =7 frodl & st mosft qos
F AN FT GCAHTT FUX BT FHATC T

(4) domarit & wfgafear & awg o g9
faqa g a1 Wfe® w1 Fanfwg @3 % e
4, afx wmdgs ootk ¥ fag  darfrafa &
aF a9 FAIT wEEd g 3 A IaF fwo fafee .
W wiw uewgs Agigely qarfy, afz Ggr qaa
Wit darfeafa % ok a¥ ¥ geg Yma W%
g & fIC TETT wTEr & A Iad Aty
fafecdfta oA % sl @i

TR - FIE UTALF AT -

(1) =@ fradt ¥ fm 32% =wfd  mwig
qwd 9T dar fagw dar &, ar

(ii) z7 fraar A 33 3w aq@qr
RAT AT FLal )

ag wafqam (1) @ fafafzes dar & o
w@rge dwa ¥ et wm ow dwefmor w@ %
fae ofram gom s@ fm gra maEiRa fedr
fafrear mfostd Trosd &% weer atar Dfug
7 faar o

(5) O fedt wwa) & wwa ® Fww
AR o g -

(%) w1 wmfuafwar ar @fees E X §41-
frafe a arda & nwvaf & gf Joy
F Hufieww & fag  grEgw 0 Ear

ol

¥

g Fg & faaw 31 & ;i (3)
T SR YT W9AT §Rg i feAr /T
¥ grpfr % fao A wer A At # ogafy
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- ——— -

AN EIN A qF START A4 W e M dmA
1 drEen w31 % Sufww (1) 7 Q@
T gar wrwafy &AM & grRw Qo
BhI

(®) =fuafear v o =fees dar fafa we
far frafa ot are ¥ qvurq feeg A
frge I # adw & v ad F e
Aty ag Fo F gowiwenr & fag srdsw
T & qma et g g
# oo grEma warg fee w1 oada
*T;

(w) =wfmataar a1 S&fwr T faafe ol
CESNE RN e S T LG T S A
T wvar gar fem gro st
faferar mfawrg gro fafeafin s
qx AW afm

(@) v 1F3EAT, 1993 Fagy FHar faqe
AT T OWIRSAT 1 HART, 1993 &I
gx frral & wfiw wifes @R &1 faeey
wom 4 gfrm o0& swfw (1) %
gx (@) g fafaface gmafe & dae

agi eadreer ¥ fav smAwg fear W

#;

() @Y 1 AFTAL, 1993 &V 4T IFE qEES
fomr #ywar #4 g SrsT Ao ¥
sermA & g4 far fgw &t v gl awr
% AT fagw A H T F s
qear & faq ®, wgi oA fowm 3 &
gafm (2) FEs (@) ¥ fafaf=
wafy ¥ WET #AdEy o &

(X) St | TETAL, 1993 HT AT IFEH 9IA
vt @ 3y fomg wfagfas almra
7§ A7 WA F osmer dav G
IR A G TG S O - B A
aa wAE dngs gra fom 3% gufra
(5) % =z (%) % fafafxr mafg *
Wge Awiwr %o s feor w

Bl

(z) fora wrelt w32 & A AT
o ar fArR 33 % mdflm wasar W
TRy & 39 AWEN ® g, fem
ey AAunGA  fRfeear  sfwwsel g
fer wo fafecfra samoga & AT wr

quT 17T |

AEATT 9
AT TR
42. G0F, wiasq § AT AT q9 @A ® wfe gw
T fAgal & wfig Svw 6 waE Al s 3%
IS @t @ ow  faafga mwr ag gehy fs wfas i
HVBT WA qAT @ |

43. GO TAT AT TATEA FIHAT

afz ®rE quavrlt feft o aoow & fag
fagdm sgwar wr € ar el i sasTe wr @y
qEr ot ¢ v 9w wiasTdy gww ar gad fedr
a &Y, fafrg wEw g, cwlt =g ¥ oar fed
AL T U O T VO O 1 - B e
qAAT

g 4 6 o #T# v T faam sro o
afl wr wolr fFoaw o fraet & miw W{a aprew
CL it T B 1 B

44. =T g awtaty

Fel wE G wn feEY savavem grar feer
™R waug % fae Sofag sgvem T @ awi
FrETE e & odr awfafs ¥ gafra o w6
i a L AR il

45 T gawre & fAq dt goree -

fedt oy wrmer WA W 44 ¥ wema oo
At &, aft ww e a7 awwar § f6 Jwe
N G wAA Fr yaweraT MY # ar ars
HAW QT KT K g9 qg weArtaEs fafagay &
fafraw 390 ¥ fafafer wfyar =1 wygow aom

16, RATER Forer

(1) ¥ dar wrardt St ofiafra @ o9
TS B U AT AHET HaArfAa AT @ s foew
faeg *Y foaolm @ afar seafenn oferg
#f af & v @ Pl welant o wf B
Fgi O TEAE ¥ AN AN T Tt wqRw
AfaraA GO ¥ awad wataw w8 wqwfy
I wAmd fRC F av darfAew werE F oww-
T & oA & sodr faep afy wafean = § frgh
fa G wafaw S ¥ o#W E oar Sma B ey
=g a4 q fodt fafafaer oafy 5 fao w9 v faq
T ORT an I AT o g A # ol A @y
St )

(2) @7 ARAT # TORA T FLA AT aF 4G
feqr Ao wa A% aw  fang ww Y awdaf
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mﬂiﬁg‘r et § | I OFT qq ﬂﬁmfm‘m
QAT T AT 9T FrdATEAT & forw F sl fear
wrear | fRer W wrardy Fage A S qrel gaafe
T FAAIAT I G20 IR 1 9 T fpgr s
PSR T—-3q AT H,—

(%) " wauw 97’ & gedd Qg wqy
wiat & fed wedw e aw wfufvaw, 1923
(1923 wr19) Fwhw »rf woow Feade &1;

() “wofir wEE 98 ¥ s A
MERT AXT & A7 Av9orx oy fiedy Jafaa,
wtw, wfaur #rer, feoao, grods T IEAErd w6,
ddr fie meEw wow @ wfafraw, 1923 (1923
19) ¥ AT 5 F Ao (o i Frerer & ey foeey
9% ®Y GTLW T /WG A7 gk oY), aqfaew av g4
Fo wrar g foay e sevaon ¥ gt oz av oo
X grav o gfage T 9§

47. fawurfig ar =nfas weafeat & Aow e
®T YITH TN e

w0 ey faeg  fawnlm ar anfawr
srtatfgat s Tmfagfe $qd d@fcam Hrag gran
Frt wfry forad favg o fanfafa & qranaad-
aifgat ofeua &F @t ag R wraafggt & fasradia
WY & AW & fwt & wflw wfaes,  agrfefs,
woeft st 9mT & feedt wor w1 Jofer §1 arg
T g )
48, frmm =1 ag=rE W vT-dAdT gifr Y agEt -

(1) st Far & wafy & o ey faafe
ar wrfas wdEE # T waNR ar aeeard
at WHTZ T (WY g W iy el dwmai
% s fem wY g oww wEdY gft & f@
gaw Tifiwmd et ww ¥ ar el fafafre
wafy & @ awdy duw v Sww Ry worow®)Y
I JEAT § AT TAEFL wHAr § A qd
hR AT IEk  fREY WOT Y de ¥ ageE FWm w0
W I FEAT ¥

oo, a8 fr felt wfm sw wr aifr s
7 qf FEwes afufed oxwRe fear e

qw, wg A fe fawrfir s e afe
FRuTd F AT & W ¥ @ dfeag ¥ oak
A W Aqq, Jar fEa 1 omar g ara
w@ frag & mim swaE gqe S@dE 8w
Fealgdl | WE W A wfEwE® gra 99
g] W @1 Smwm AT qu fRar S aey
AW QA0 T AT G

ey g wre o e frurfa ar sanfaw
rolanh afx wHSTO FRATRTT A Arew @ WY

7€ 3 A O i Afwr @X ¥ W agd
afew ¥ X & fedt arz 3T Y amAw A AT
w owafs & gf fedy gewmr A amy, W
fawpfte a1 =nfas sbardy gfeqa T A sedan

(2) gt @aw  wifusrdr w9 "=t gt W
Tt dvm F ¥ F I osRw Xag g Ol
gt amraet Fafgfe @ arde & wAg
for & wF fagrs wor ¥ wfus T ov T W
Y

o 7% frwgt dow #T RS W OF A
AT & A wearga fEar Sear ¥ owgi fwnr
£ dwa Tfew g faoad & vy Adqaagn T
wfwr ¥ &7 W ghhn

49. o Y W (wwwEY) A A —fr,
® fwa & g @ g1 wfeE g m ar afvEi
gy ¥ wrETe, | W, "W, wAaiy wee, W
agfaat s FHEG waader wfer daad
TV AW (AWET) AT AGAT WY KT FHRTC EO

50. Jarfagfe & gwm  affas feas

(1) afx ® Fwawnt W, wefr dafafe
¥ F RN WOEd FREE AT IOH I9 G(ET 8T
gfuwry a1 W gy fafrafa o arda &
Had wragafa § @ AN afafers fama -
e FeT Agar §, drag cdyefwfy & fud
frrr At @ WHA wror s

owq a8 5 48w w7 e geer dar-
frqfr 0F s ¥ Tw @ welipy  wTA R
ahm et faiie wwi w1 artwfsas famE
7gT W & fad T groe wgEme fRar war
Faiffa & averg < e o a @@ & fad
famg & T A AN W KW A wlymean
G

(2) Safvam (3) Fowawsi & miw A g
fog fafas siw g Fwawel oo el @
FATT 9T 08 deaewt #7 adew w0 fafafge
afafers fraom mgw s % fag & b #,
afy €Y g1, g ag wvaws @R, wdA @
gT AW W ¥wag PG A A eI #AAT
T AT AAAT X T TR HCHRAT

(3) foay donift ®1 *E aifafsas fadom
wer F & fad  gufmmw (2) ¥ wdw owear
By oagr WX A e Fw W, favw frwfeafea
Y FT AT AN, WA
(%) mgm fF2 s &% fod marfas froe
N WEir N s & qaqa;
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() 71 3@ fmidsw & oY a® 9g0 w6
weary w7 ¥, gA% wAam 097 21 owwy § ey
THET ¥ oA favig 7

(7r) #F=1 Tmadnfy  F7 IFAT AAT K AWM
fasT & ®ve, fyaw mfm #7 fAgra =@@AT 8,
qar wmagiT @ f® {aAg ag fAAwas & RO w4z
gffgas oy aw R 3§ SwAwm 7oA e
# wft wawE At e own

() ®m weenfas arfifen® ferrem & e
§ famw 4 oqrg werE AT Haw Hadfea @,

(x) mar gmt arfufery ader 0F S fr
wewr & owdft ogmat g4 i feafy oar owe
ar ST KT gefET  fAEINE T wES e
AW W T e fEAT St 9FAT #;

(=) wwArfem faurss g garfw o ofve
wiordi, #v

(W) %1% oo |HANT ALK |

(4) sigt Fufgew (3) F outA fEEY qriew
w1 omfts &1 A o5 oW faw @Y srerafa &
Hia7 faaw grafsy waaEr 3§ TwT W Fear
& oo omdgA wr ERT fET W AT sgEAr qdf
‘zar % oAgt fAow ¥ wT A Tg AAmr WM fF
s oadfes w7 A &

g fwaT Oy mor § W@ wrdEs Fren afager
T AFAr o owEy # o faww & fag
TAHE OWIT PRI AT ATAERIAT AT sraeaE
gt oaar & oxEi Atz faaw oY wafy w1 qmar I
A & AT WiaATy  fRaat  wraEw g Afeny
¢ &1 wE & oar 9 srAset T owf F)

(5) =tar favw mafm wasm fEe wTt
wdd vEA U oAar & @ UHr maAwr & o v
TIAT ¢ FET WIATEF  H UrNs & faww F 0 osmrder
Fr wifr & Aw faw & v fedr oW oo
vFT7 {9 Sy %P3y weatiza wT @mer W
fma 34 av @8 mwrEw &7 A3 ST g D Tl

qve OHT WA AT TR ORI a4 Ay faar fEdy
wd & T wAwWr Awoarar vt owidm 9 fasr
TS OWTAW, AYAEEA AT ATA GOANIAT AT
M % F weAfaa utdm % fasg wrewr Aty
w7 w1 owaaw P far oz e Fogfa
e fRay ST

(6) wfa ¥ Gwaqel fem & 98w
v fam owwr Aafagfr o Ada ® Evaq A
AT % T4 Rl arm A afrfeE g
aorowrr foar fREr far Wi owY 9w owwar g
1557 G1.85--3

frad o av arfofsns  frea wgor <3 4
FTAT ITER fAam & owfta ft € 3 oA famw
frfan Amm g1 WiT 3A§ Aawag 6T W A
FITUT 4 AT AT &I & fAl mwwa drr fE
G /U UWMF AT IAF O AT RT UTE OHY
Fremafeadi  F f A wmger § fPrfafaez @ W
FEATT AET AW

g AT F4E REwW Adfed asadTr @
AR wWny & favg #vw e w0 #7 ey,
frd faar wdr fpm s

TR qg ode fR ozA 3afagw ® mia owrd
wEm &7 F, fqrw freafafam wAl sy e
7w, wal ——

(1) #&faq Tovasimr &y fadrr afvfeafqar

(11) wafuys Foaartt 7o w@gn {53 mforfars
ferisT a1 sgfr Atr 394 st 1 el of-
AT WY

(1il) #7& wex "qAT Aqww

(7) 3w frgw ¥ sty fae wrer aife
fer mur FYE e Aafam dmawe? wT Aafe
faur ATHar |

(8) s o7 & —

(%) “mffrre fraw” awoH—

(1) sarmifre, aforfers, sttarfas, fachm ot

afa®  wrare T Adr gE fedr mad,
TEETT AWETREL, FH AT wfdw & wdfra
fegr W1 #fgma ® wE fagraa wfesa
# W Ak wemA oA werlt @
fadmprs o UHT wH AT wEftary o
afmfrr 3, fey 0% fanfaa faem %
mitg,  faw 97 Fw ogvwre v ey
TS AR FT quA. AT AnA: rfae
m feraw #r fafiea wan owpada o i
mAT B

(2) A w0 d menw R wW & wofime
¥ ®T §, UF  WWAT F ATIEHIT AT
qrpparar & ' A e earfer s
g & fRawr g Forani-—

(T) % ama &% gfes mgaw T g o faa
arRei 7 gEw GfEEd & TavIART S
g o1 wx warfma wTAr g 9w e
TR T WA AT AANE A @), wwAr

(@) % ute 3fers wRaTg i feey forer areeY
¥ wen o dfew enrfer e &



1y THE GAZETIE OF INDIA

i EXTRAOQRDINARY

[PART T1.—SEC. 3(i}]

e o i s

J——

— i

Fag g fr o sawr T} m  feafr &
FTTOT G ATEET BT IR HIOET AT
ger=m @, agar

(m) ®r dar  Fw AAr oF fawd A ¥
FEtaat g1 whmfdr & q@Eags ar
TEy  eqifaa FIAT 9€ gFaT Bl
EIFT ~—%q  HIT & Wi & fad CaeETr
e & wfir fgee’ 97 & gt fef o®
w1, A ag [ waF  faem g ar megdr,
I AT WIET &, WA Y I9 gratedy § g A
ft AR wrAr STar g, 9) weast,  @anafa,
gavgd, qhET, ST, TR |

51. aafagma

(1) @ %= fqadi grar mifas w@F FF907
T UAT AWRAIE  FW ¥ fad wgam
FOn faad Goa gFuT waEt 7 vEg
U P AT wAT A W F AT de
T f& s & 9d IAd g g oW
AT T W zq fAami & W dw
gt @Rt @ W oA & FT
ofis wF v ow g wias  sofEar &r
waw  faar war gro 0§ wmfadwa oF
geq ¥ f&F o @dw ST A¥g-gET 97
femr g fafafase foor wod

(2) afg =% s7wh gafera (1) F A
o ¥ ufad arfgamt &1 amfagew wa@r
& A oag wafagwma & amfa kT
R qdm w1 €T A K THRA T
OfF & s & sas gadT  gadr
4L F O @ §UF R A
T SR |

(3) fodft siwrét g1 fwdft oo ov fad
W amfeda #1 frme gy wEmATr
q¢ fafafae @/ gwe q apw &t fafad
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MINISTRY OF FINANCE
(Department of Economic Affairs)

(INSURANCE DIVISION)
New Delhi, the 28th June, 1995
NOTIFICATION

G.S.R. 525(E).—In exercisc of the powers
conferred by section 48 of the Life Insurance Cor-

poration Act, 1956 (31 of 1956), the Central
Government hereby makes the following rules,
namely;—
CHAPTER-]
PRELIMINARY

1. Short title and commencement.—These rules
vtay e called the Life Insurence Corporation ot
Indiz (Eu ployees) Pension Rules, 1993,
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(2) Save as otherwise expressly provided in

these rules, these rules shall be deemed to have
come into force on the Ist day of November, 1993.

2. Definitions.—In these rules, unless the con-

text otherwise requires:—-

(a) “Act” means the Life Insurance Corpo-
ration Act, 1956 (31 of 1956);

(b) “actuary” shall have the meaning assign-
ed to it in clause (1) of section 2 of the
Insurance Act, 1938 (4 of 1938);

(c¢) “Appendix” means an Appendix annex-
ed to these rules; .

(d) “average emoluments” means the aver--

age of the pay drawn by an employee
during the last ten months of his service;

(e) “child” means a child of the employee,
who, if a son, is under twenty-five years
of age and if a daughter, is unmarried
and is under twenty-five years of age
and the expression “children” shall be
construed accordingly;

(f) “Competent Authority” means,—

(i) 'in relation to employees belonging to
the cadre of Assistant Administrative
Officers and employees belonging to

- Class II, Class III and Class IV, the
Zonal Manager in-charge of the Zone
of the Corporation; and

(ii) in any other case, the appointing auth-
ority specified by Appendix I to these
rules;

(g) “contribution” means any sum credited
by the Corporation on behalf of an em-
ployee to the Fund, but shall not include
any sum credited as interest;

(h) “Corporation” means the Life Insurance
Corporation of India established under
section 3 of the Life Insurance Corpora-
tion Act, 1956 (31 of 1956);

(1) “datz of retirement” means the last day
of the month in which an employee
attains the age of superannuation or the
date on which he is retired by the Cor-
poration or the date on which the emp-
loyee voluntarily retires;

(j) “employee” means any person employed
in the service of the Corporation on full-
time work on permanent basis and who
opts and is governed by these rules but
does not include an employee retired be-

fore the commencement of . these rules
and who is drawing pension from the
Pension Fund of the Oriental Govern-
ment Security Life Assurance- Company

Limited in accordance with sub-regula-
tion (2) of regulation 76 of the Life
Insurance Corporation of India (Staff)
Regulations, 1960, made under the Act;

(k) “family” in relation to an employee
means,—

(i) wife in the case of a male employee or
husband in the case of a female emp-
loyee;

(i) a judicially separated wife or husbhand,
such separation not being granted on
the ground of aduitery and the person
surviving was not held guilty of com-
mitting adultery;

(iii) son who has not attained the age of
twenty-five years and unmarried dau-
ghter who has not attained the age of
twenty five years including such son
or daughter adopted legally before re-
tirement;

() “financial year” means a year commenc-
ing on the first day of April;

(m) “Fuoad” means the Life Insurance Cor-
poration of India (Employees) Pension
Fund constituted under rule 5;

(n) “notified date” means the date on which
“these rules are pulished in the Official
Gazette;

(o) “pay” includes,—

(a) in relation to an employee who has re-
tired or died on or after the 1st day
of January, 1986 but before the 1st
day of November, 1993,—

(1) the basic pay including the stagna-
tion increments if any; and

~.(i1) all allowances counted for the pur-
poses of making contribution to the
Provident Fund and for the pay-
ment of dearness allowance;

(b) in relation to an employee who re-
tires or dies while in service on or
after the 1st day of November, 1993, —

(1) th= basic pay including the stagana-
non increments if any; and

(ii) all allowances counted for the pur-
poses of making contribution to the
Provident Fund and for the pay-
ment of dearness allowance; and

(i) ﬁ_xéd peisonal allowance not exceed-
g the last increment in the scale
of pay; and
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(iv) deanese allowance calculated upto
ader numbar 1148 in the All India
Average Tonsumer Price Tudex for
Tndustrial  Workers in the  serics
1960—100;

(p) “pension” includes the basic pension and
the additional pension referred to in
Chapter VI of these rules:

(q) “pensioner” means an employee eligible
for pension under this rules;

(r) “qualifying service” means the service
rendered while on duty or otherwise
which shall be taken into account for
the purpose of pension ander these
rules:

(s) “retircment”’ mcans:-—

(1) retirement in accordance with the pro-
visions contained in  sub-regulation
(1) or sub-regulation (2) or sub-
regulation (3) of regulation 19 of the
Life Tnsurance Corporation of India
(Staffy Regulations. 1960 ond  rule
14 of the Life Insurance Corporation
of India Class T1T and Class TV Emp-
lovees (Revision of Terms and Con-
ditions of Service) Rules, 1985 made
undet the Act;

{ i1) voluntary vetirement in  accordance
with the provisions contained in rule
31 of these rules;

(t) “Service Rules” includes.—

(i) the Lif2 Insurance Corporation of India
Tlass 1 Officers (Revision of  Terms
and Conditions of Service) Rules,
1985;

(ii) The Life [nsurance Corporation of
India Class TIT and Class TV Emplo-
yees (Revision of Terms and Condi-
tions of Service) Rules, 1985;

(iii) The Life Insurance Corporation of
India Development Officers  (Revi-
sion of Terms and Conditimns of Ser-
vice) Rules, 1986; made under sec-
tion 48 of the Act:

(u) “Staff Regulations” means the Lite To-
surance  Corporation of India  (Staff)
Regulations, 19600 made under the Act;

{(v) “trust” means the trust of the Life Insu-
rance Corporation of India (Employees)
Pension Fund constituted  under  sub-
rule (1) of rule 5:

() trustes” mrenms the trustee of the Life
Tnrvran-= 4orporation of fndia (Brp-
lovees) Perstan Tund vomsthioted undor
rule 5;

(x} “trustec of the Provident Fund” means
the trustess of the Provident Fund of
the Corporation;

(y) all other words and expressions used in
these rules but not defined, and defined
n the Act or the Service Rules cr the
Swff Regulations shall have the same
meanings respectively assigned to them
in the Act, the Service Rules or the Staff
Regulations, as the case may be.

CHAPTER 11
APPLICATION AND ELIGIBILITY

3. Application.—These rules shall apply to
employees who,—--

(1) ta) were in the service of the Corpo-
ration on or after the Ist day of
January, 1986 but had retired before
the 1Ist day of MNovember, 1993; and

(h) cxercise an option in  writing  within
onc hundred and twenty days from the
notified date to become member  of
the Fund; and

tc) reiund within sixty days after the ex-
piry of the said period of one hundred
amd twenty days specified in clause(b),
the cntire amount of the Corporation’s
contribation to the Provident Fund in-
cluding  interest  accrued  thereon
together with a further simple interest
at the rute of six per cent. per annum
on the suid amount from the date of
setilement  of  the Provident Fund
account (il the date of refund of the
aforesaid amount to the Corporation:
or

2y (a) have retired on or after the st
ditv of Noveinber, 1993 hut before the
notified date; and

(b exercise an  option in  writing
within ope hundred and twenty  davs
from the notified date to become mem-
ber of the Fund: and

() refund within sixty davs after the ex-
pirv of the said period of onc hundred
and tweptv davs specified in clause
(b). the eatire amount of the Cornora-
tion’s contribution to  the Provident
Irnd and  interest  accrued  thereon
topether with a further simple interest
ut the rate  of twelve per cent. per
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annum on the said amount from the
date of settlement of the Provident
Fund account till the date of refund
of the aforcsaid amount to the Corpo-
ration: oy

(3)(a) are in the service of the Corpora-
tion before the notified date and con-
tinue to be in the scrvice of the Corpo-
ration on or after the notified date:
and

(b) exercise an option in  wriling within
one hundred and twenty days from the
date to become member of the Fund;
and

(c) authorise the trust of the Provident
Fund to transfer the entire contribu-
tion of the Corporation to their Provi-
dent Fund alongwith the interest
accrued thercon to the credit of the
Fund constituted for the purpose under
rule 5; or

(4) join the service of the Corporation on
or after the notified date; and

(5) were in the service of the Corporation
during any time on or after the 1st day
of MNovember, 1993 and had died
after retirement but before the notified
date, their family shall be entitled for
the amount of pension payable to them
from the date on which they would
have been entitled to pension under
these tules had they been alive till the
date on which they died, if the family
of the deccased—

(a) evercisc an option in writing within
one hundred and twenty days from
the potificd date to become member
of the Fund: and

(b) refund within sixty days after the
expiry of the said period of cone
huadred and twenty days specified
in clause (a) above, the entire
amount of the Corporation’s contri-
bution to the Provident Fund and
interest accrued thereon togcther
with a further simple interest at the
rate of twelvc per cent per annuwn
from the date of settlement of the
Provident Fund account til! the dat=
of refund of the aforesaid to  the
Corporation; or

(6) joined the service of the Corporation
m or after the 1st day of WNovember.,
1292 but who have died while in the
service of the Corporation before the
ntified d-te.  their family shall  be

entitled to the falﬁily pension under
these rules

Provided that the family of such a deceu-
sed employee refunds within  one
hundred and eighty days from the
notified date the entirc amount ot
the Corporation’s contribution 1o
the Provident Fund, if any, and
Interest accrued theron together
with further simple interest at the
rate of twelve per cent. per annum
from the date of settlement of the
Provident Fund account till  the
date of refund of the aforesaid
amoount to the Corporation

Provided further that the family of
such a deceased employee shall
apply in  writing for grant of
family pension; or

(7) were in the service of the Corporation
during any time on or after the st day
of January, 1986 and had died while
m service on or before the 31st day
of October, 1993 or had retired on or
before the 31st day of October, 1993
but died the notified datc in which
case their family shall be enttitled to
the {amily pension under these rules,
if the family of the deceased,—

(a) exercises an option in writing within
onc hundred and twenty days from
the notified date to become member
of the Fund; and

(b refund within sixty days after the
expiry of the said period of onc
hundred and twenty days specified
n clause (a) above, the entire
amount of the Corporation’s con-
tribution to the Provident Fund and
interest accrucd thereon together with
a further simple interest at the rate
of ¢ix per cent per annum from the
date of settlement of the Provident
Fund secount till the date of refund
of the aforesaid amount to the Cor-
poration; or

(8) joinad the rervice of the Corporation
on ot before the 31st day of October.,
1992 and who died while in service on
or alter the st day of November,
1993, but before the notified date in
which case their families shall be
entitled to familv pension under these
rules if the family of the deceased
employee,—--

(a) exercises an option in writing within
one hindred and twenty days  from
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" the notified date to betome a mem- Explanation :

ber of the Fund; and

(b) refund within sixty days from

For the purpose of this rule “pay” includes——
the (i) the basic pay;

date of expiry of the said period of

one hundred and twenty days speci- (ii) allowances other than dearness allowance
fied in clause (a) above the entire which count for the purposes of making
amouni of the Corporation’s contri- contribution to the Provident Fund and
bution 1o the Provident Fund, in- payment of deamess allowance;

clading interest accrued thereon,
together with a further simple inte- (iif)
rest at the rate of twelve per cent
per annum from the date of settle-
ment of the Provident Fund account
of the employee till the date of
refund of the aforesaid amount to

the Cormoration.

dearness allowance payable on the basic
pay and the allowances specified in clause
(ii) above, upto Index Number 1148 in
the quarterly average of the All India
Consumer Price Index for Industrial
Workers in the series 1960=100; and

{iv) allowances to the cxtent they count for

4. Option to s_ubscribg: to the Provident Provident Fund, house rent allowance,
Fund.—-(1) Notwithstanding anything contain- gratuity and or refixation of salary on

ed in sub-rule (4) of rule 3, an employee

who promotion :

joins the service of the Corporation on or after : . .
the notified date at the age of thirty-five years of Provided that the Corporation shall

more, may, withia a period of ninety days from
the date of his appointment, elect to forego his
right to pension. whereupon these rules

not apply to him.

(2) The opminn referred to in sub-rule (1)
and in rule 3, once exercised shall he final.

CHAPTER 11T
THE FUND

5. Constitution of the Fund.—(1) The Corpo-
ration shall constitute a Fund to be called the Life
Insurance Corporation of India (Employees),
Pension Fund under an irrevocable trust within a
period of one hundred and twenty days from the

notified date.

not make any contribution to the account
of the Provident Fund of the employee;

shall (b) the accumulated contributions of the

‘ Corporation to the Provident Fund and
interest accrued thereon upto the date
of such transfer in respect of the
employees;

{¢) the amount consisting of contributions
of the Corporation along with interest
refunded by the employees who had
retired before the date of publication of
these rules but who opt for pension in
accordance with the provisions contained
in these tules;

(d) (he investment in annuitizs or securitics

(2) The Fund shall have for its sole purpose purchased out of the money of the Fund
the provision of the payment of pension or family and interest thereon;

pension in accordance with these rules to the

employec or his family.

(¢) amount of any capital gains arising from
the capital assets of the Fund:

*(3) The Corporation shall be a contributor to
the Fund and shall ensure that sufficent sums are U') the additional annual contribution made
placed in it to enable the trustees to make duc by the Corporation in accordance with

payments to beneficiaries under these rules

6. Liability of the Provident Fund trust.—The

the provisions contained in rule 11 of
these rules;

Provident Fund trust shall, immediately after the (¢) any income from investments of the
constitution of the Fund, transfer to the Life In- amounts credited to the Fund:
surance Corporation of India (Employees) Pension ’
Fund the accumulated balance of_ the contribution (h) the amount consisting of contribution of
of the Corporation to the Provident Fund and the Corporation along with interest re-
interest accrued thereon upto the date of such funded by the family of the deceased

transfer in respect of cvery employee.

7. Composition of the Fund.—The Fund shali

consist of the following, namely :—

employee.

8. Board of Trustees.—(1) The Board of
trustees shall consist of such number of persons

(a) the contribution by the Corporation at the not less than three and not more than nine, as may
rate of ten per cent per month of the be determined by the Corporation, to be appointed

pay of the employee:
592 G195—

by the corporation.
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(2) The power to appoint the trustees shall be
vested with the Corporation and all such appoint-
ments shall be made in writing.

(3) The Corporation shall nominate one of the
trustees to be the Chairman of the Board of trustees.
The Corporation shall also nominate a trustee to
be an altermate Chairman who shall act as Chair-
man in the absence of the Chairman.

9. Trustees to carry out the directions of the
Corporation.—The trustees shall comply with all
such directions as may be given by the Corporation
for the proper functioning of the Fund.

10. Books of accounts of the Fund.—(1) The
accounts of the Fund shall contain the particulars
of all financial transactions relating to the Fund
in such form as may be specified by the
Corporation.

(2) Within one hundred and eighty days from
the closing of each financial year, the trust shall
prepare a financial statement of the trust indicating
therein the general account of assets and liabilities
of the trust and forward a copy of the same to the
Corporation.

(3) The accounts of the Fund shall be audited
in accordance with the provisions of section 25 of
the Act.

11. Actuarial investigation of the Fund.—The
Corporation shall cause an investigation to be mage
by an Actuary into the financial condition of the
Fund every financial year, on the 31st day of
March, and make such additional annual contri-
butions to the Fund as may be required to secure
payment of the benefits under these rules :

Provided that the Corporation shall cause an
investigation to be made by an Actuary
into the financial condition of the Fund,
as on the 31st day of March immediately
following the financial year in which the
Fund is constituted.

12. Investment of the Fund.—All moneys
contributed to the Fund or received or accruing
by way of interest or otherwise to the Fund, shall,
within a reasonable time from the date of the
contribution, receipt or accrual, as the case may
be, be dealt in accordance with rule 85 and clause
(1) of rule 89 of the Income-tax Rules 1962, made
under the Income-tax Act, 1961, (43 of 1961)
and payable both in respect of capital and interest
in India as applicable in the Fund.

13. Payments out of the Fund.—The payment
of benefits by the trust shall be administered as
follows, namely :(—

(a) the trust shall purchase immediate an-
nuities from -the Corporation in respect
of each employee or his family, as the

case may be, at the time he or his Tamily
becomes eligible for the benefits under
these rules;

(b) the trust shall, subject to the availability
of additional sums in the Fund, to be
provided by the Corporation as required
under rule 5(3) purchase additional an-
nuities as and when it becomes necessary
to revise upwards the benefits payable in
accordance with these rules;

(c) the trust shall, in the event of the benefits
payable under these rules being revised
downwards for any reason whatsoever,
credit the benefits received from the
Corporation under the annuities purchas-
ed as exceed the benefits payable under
these rules, to the Fund.

CHAPTER-IV
QUALIFYING SERVICE

14. Qualifying Service.—Subject to the other
conditions contained in these rules, an employee
who has rendered a minimum ten years of service
in the Corporation on the date of his retirement
shall qualify for pension.

15. Commencement of qualifying service.—-Sub-
ject to the provisions containsd in these rulss,
qualifying service of an emplovee shall commence
from the date ke takes charge of ihe post 1o
which he is first appointed on a regular basis.

16. Counting of service on probation.—Service
on probation against a post in the Corporation if
followed by confirmation in the same or another
post shall qualify.

17. Counting of period spent o leave.—All
Icave during servize in the Corparaiion for which
leave salary is payable shall connt as qualifving
scrvice:

Provided that extraordinary leave granted on
medical certificate or on account of the
employzes inab:Tiy to join or rejoin duty
due to civil commetion, not exceeding
twelve months during the entire service,
shall also count as qualifying service.

18. Qualifying
Where,—

service on re-appointment.—

(a) a person is re-employed in accordance with
the provisions contained in regulation 12
of the Staff Regulations; or

(b) an employce being a Development Officer,
whose services had been terminated in
accordance with the provisions contained
in,—

(i) the notification of the Corporation
No. 65(24)-Ins. III|7]74 dated the 21st
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April, 1976, relating to Schedule T1I to
the Staff Regulations; or

(i1) the notification of the Government of
India, Ministry of Finance (Depart-
ment of Economic Affairs) No. G.S.R.
290(E) dated the 8th April, 1976 re-
lating to the Life Insurance Corpora-
tion Development Cilicers (Altera-
tion of Remuneration and other
Terms and Conditions of Service)
Order, 1976 issued under  sub-sce-
tien (2) of section 11 cf the Act :or

(iii) the notification of the Corporation

' dated the 19th Dscember, 1978
relating to the Schedule 1L to  the
Staff Regulations published in the
Gazette of India Extraordinary Part
III-Section 4 on 19th December,
1978 ; or

(iv) the notification of the Government of
India, Ministsry of Finance (Depart-
ment of Econcmic Affairs) No. G.S.R.
584(F) dated the 19th December,
1978 relating to the Life Insurance
Corporation Development  Ollicers
(Alieration of Remuneration and other
Terms and Conditions of Scrvice)
Order 1978 issued under sub-section
(2) of section 11 of the Act; or

(v) the notification of the Government of

India, Ministry of Finance (Depart-

ment of Economic Affairs) No. G.S.R.
643 (E) dated the 26th June, 1989
relaiing to the Life Insurance Cor-
poration of India  Development
Officers (Revision of Certain Termns
and Conditions ofi  Scrvice) Rules,
1689 issued under sub-gection (2)
of section 48 of the Act,

and who is re-appointed in the service of the Cor-
poration, the scrvice of such a person or an em-
ployee prior to his re-employment or rc-appoint-
ment, as the case may be, shall be counted in the

uahfymsr service if he has paid io the Corpora-
tion at the time of such re-employment or re-
appointment the aggregate of (he Corporation’s
contribution due to him in the Provident Fund
and the interest thereon which were paid to him
on the determination of his previous scrvice :

Provided that:

(i) periods of exiraotdinary leave  on
loss of pay except as otherwise
provided herein;

(i) periods of unauthorised absence except
as provided in rule Z8 of these rules;

(ili). the service prior to his re-employment or
re-appointment”in the case of a person

rc-employcd or re- appomted after he
has resigned from the service of  the
Corporation;

shall not be counted as qualifying service.

19. Broken period of service of less than one
year—If the period of service of an employee in-
cludes broken period of service of less than ~one
year, then if such broken period is more than six
months it shall be treated as one year and if such
broken period is six months or less it shall be
ignored.

20. Counting of period spent on training.—
Period spsut by an employee on training in the
Corporation immediately baforc on appointment
or re-cmployment or re-appointment shall ccunt
as qualifying service.

21, Counting of past service with the erstwhile
Insurer.—Period of continuous service of a “trans-
ferred employee” with an insurer shall qualify for
pension:

Provided that such “transtorred employee”
was not eligible for any pension an-
nuily, gratuity in lieu of pension or
such other superannuation benefit in lieu
of pension from the insurer in respect of
his service with such insurer.

22. Period of suspension.—Perivd of suspzusion
of an employee pending enquiry shall count fos
gnalifying service whereon conclusion of such en
quiry, he has been tully exonerated or the suspen-
sion is held to be wholly unjustified and, in other
cases, the period of suspension shall not count as
quallfymg service unless the competent authority
passing the ordsr under regulation 38 of the Staft
Regulations governing such cascs expressly dec-
lares at the time that it shall count to such extent
as such authority may declare.

23. Forfeiture of service.—~Resignation or dis-
missal or removal or termination or compulsory
re-tirement of an employee from the service of the
Corporation shall entail forfeiture of his entire past
service and consequently shall not quality for
pensicnary  benefits.

24. Period of deputation to forcien service.-—An
employee deputed on foreign service to the United
Nations or any other foreign body or organisation
may, at his option,—

(a) pay pension contribution in respect of his
foreign service and count such service as
qualifying service under these rules; or

(b) avail of the retirement benefits admissible
under the rules of the foreign emplover
and not count such service as qualifying
service under these rules :
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" Provided that where an employec opts for
clause (b), retirement benefits shall be
payable to him in India in rupees from
such date and in such manner as the
Corporation may, by order, specify.

25. Military Service.—-An employee who  has
rendered militury service before appointment or re-
employment or re-appointment in the Corporation
shall continue to draw the military pension, if any,
and the military service rendered by the employee
shall not count as qualifying service for pension.

26. Period of deputation to an organisation in
India.—Period of deputation of an employec to
another organisation in India will count as quali-
{ying service :

Provided the organisation to which he is
deputed or the employee pays the pen-
sionury contributions at the rates speci-
filed 1 sub-rule (a) of rule 7 of these
rules. to the Corporadon,

27, Addition to gualifying service in special
circumstances.—An cmployee siall bz eligible to
add to his scrvice quabfying for superannuation
pension (but not for any other class of pension)
the actual period not exceeding onc-fourth of the
Yength of his service or the actual period by which
his age at the time of recruitment exceeded twenty-
eight years, or a period of five years, whichever is
less, if the service or post to which the employee is
appointed 1s one—

(a) for which post-graduate vesearch, or
specialist qualification or esperience in
scientific, technological or professional
fields is essential, and

(b) to which candidates of more than twenty-
eight years of age are normallv recruited;
and

(¢c) for which the candidate was given age
relaxation over and above the maximum
age limit fixed by the Corporation on
account of his possessing higher quali-
fication or experience:

Provided that this concession shall not be
admissible to an employee unless his
actual qualifying service at the time he
quits the service in the Corporation is
not less than ten years:

Provided further that this concession shall
be admissible only if the recruitment
rules in respect of the said service or
post contain a specific provision that
the service or post is one which carries
the benefit of this rule,

28. Condonation of interruption in service.—(1)
In the absence of a specific indication to the con-
trary in the service records, an interruption between
two spells of service in the Corporation rendered
by an employee including service counted in terms
of the various provisions contained in these rules
shall be treated as automatically condoned and
the preinterruption service trcated as qualifying
service.

(2) Nothing in sub-rule (1) shall apply to an
interruption caused by resignation or dismissal or
removal or compulsory retirement or terminaticn
from service.

(3) The period of interruption referred to
in sub-rule (2) shall not count as qualifying
service.

249, Counting of service rendered on permanent
part-time basis in certain cases.~—(1) In the cose of
an employee who immediately prior to his appoint-
ment on a whole-time basis, was employed on a
permanent part-time basis in the service of the Cor-
poration and was contributing to the Provident
Fund, such service rendered by him on a perma-

nent part-time basis shall be counted as qualifying
service:

(2) The length of gualifying scevice of  the
employee referred to in sub-rule (1) for the pur-
posc of calculating the amount of pension shall
be determined in accordance with Appendix 1.

CHAPTER V
CLASSES OF PENSION

30. Superannuation Pension.—Superannuation
pension shall be granted to an employee who has
retired on his attaining the age specified in rule
14 of the Service Rules or sub-regulation (1) or

sub-regulation (2) of regulation 1Y of the Staff
Regulations.

31. Pension on voluntary retirement.—(1) at
any time after an employee has completed twenty
years of qualifying service he may, by giving notice
of not less than ninety days, in writing, to the
appointing authority, retire from service:

Provided that the sub-rule shall not apply to
an employee who is on deputation unless
after having been transferred or having
returned to India he has resumed charge
on the post in India and has served for
a period of not less than one year :

Provided further that this sub-rule shall
not apply to an employee who seeks re-
tirement from service or being absorbed
permanently in an autonomous body or
a public sector undertaking to which he
is on deputation at the time of seeking
voluntary retirement,
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(2) The notice of voluntary retirement given
under sub-rule (1) shall require acceptance by the
appointing authority :

Provided that where the appointing authority
does not refuse to grant the permission for retire-
ment befere the expiry of the period specified in
the said notice, the retirment shall become effec-
tive from the date or expiry of the said period.

(3) (a) An employee referred to in sub-rule
(1) may make a request in writing to the appoint-
ing authority to accept notice of voluntary retire-
ment of less than ninety days giving reasons
therefor, | :

(b) On: receipt of a request under clause (a),
the appointing authority may, subject to the pro-
visions of sub-rule (2), consider such request for
the curtailment of the peirod of notice of ninety
days on merits and if it is satisfied that the curtail-
ment of the period of notice will not cause any
administrative inconvenience, the appointing autho-
rity may relax the requirement of notice of ninety
days on the condition that the employee shall not
apply for commutation of a part of his pension
before the expiry of thc notice of ninety days.

(4) An employee, who has elected to retire
_under this rule and has given necessary notice to
'that effect to the appoining authority, shall be
precluded from withdrawing his notice except with
the specific approval of such authority :

Provided that the request for such withdrawal
shall be made before the intended date of his
retivement.

(5) The qualifying service of an employee re-
tiring voluntarily under this rule shall be increased
by a period not exceeding five years, subject to
the condition that the total qualifying service
rendered by such employee shall not in any case
exceed thirty-three years and it does not take him
beyond the date of retirement.

(6) The pension of an employee retiring under
this rule shall be based on the average emoluments
as defined under clause (d) of rule 2 of these
rules and the increase, not exceeding five years in
his qualifying service, shall not entitle him to any
notional fixation of pay for the purpose of
calculating his pension.

32. Invalid Pension.—(1) Invalid pension may
be granted to an employee who,—
ol

(a) has rendercd minimum

service; and

ten years

(b) retires from the service on account of any
bodily vy mental ntinuity which perme-
penly incapacitates him for the servige.

TR

(2) An employee applying for invalid pension
shall submit a medical cerlificate of incapacity from
& medical officer approved by the Corporation.

33, Compassionate Allowance.-—(1) An em-
ployee, who is dismissed or removed or compul-
«prify retired or terminated from service, shall

forteit his pension :

Provided that the autherity competent to dismiss
or temove or compulsorily retire or terminate him
{roin service may, if—

(1) such dismissal, removal compulsory re-
tirement or termination is on or after
the 1st day of November, 1993: and

of

the case  1s
consideration,

(i) deserving special

sanction a compassionate allowance not exceeding
two thirds of the pension which would have been
admissible to him on the basis ot the qualifying
service rendercd upto the date of his dismissal,
removal, compulsory retircment or termination.

(2) The compassionate allowance sanctioned
under the proviso to sub-rule (1) shall not be less
than the amount of the minimum pension payable
under rule 36 of these rules.

34. Payment of pension or family pension in
respect of employees who retired or died between
1-1-1986 and 31-10-1993.—(1) Employees who
have retired from the service of the Corporation
between the 1st day of January, 1986 and the 31st
day of October 1993 shall be eligible for pension
with cffect from the 1st day of November, 1993.

(2) The family of a deceased employee govern-
ed by the provisions contained in sub-rule (7) of
rule 3 shall be eligible for family pension with
effect from the 1st day of November, 1993.

CHAPTER VI
RATE OF PENSION

15. Amount of Pension—(1) In respect of
employees who retired between the 1st day of
January, 1986 but before the 31st day of July.
1987, basic pension and additional pension will be
updated as per the fomnula given in Appendix-IIL

(2) In the case of an employee retiring in ac-
cordance with the provisions of the Service Rules
or of the Staff Regulations after completing a
qualifying service of not less than thirty three years
the amount of basic pension shall be calculated
at fifty per cent of the average emoluments.

(3) (a)Additional pension shall be fifty per
cent of the allowances drawn by n employee
during the last ten months of his service;
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(b) No dearness relief sholl be paid on the
amount of additional pension.

Explanation.—For the purpose of this sub-rule
“allowances” means allowances which are admis-
sible to the extent counted for the following pur-
poses only, namely :—

(i) making contributions to the Provident
Fund,;
(ii) grant of house rent allowance;

(iii) payment of gratuity; and
(iv) refixation of salary on promotion.

(4) Pension as computed being thc aggregate
of sub-rules (2) and (3) above shall be subject
to the minimum pension as specified in these
rules.

(5) An employee who has commuted the ad-
missible portion of his pension as per the provisions
of rule 41 of these rules shall receive only the
balance of pension monthly.

(6) (a) In the case of an employec retiring
before completing a qualifying serviee of thirty-
three years, but after completing a qualifying
service of ten years, the amount of pension shall be
proportionate to the amount of pension admissible
under sub-rules (2) and (3) and in no case the
amount of pension shall be less than the amount
of mintmum pension specified in these rules.

(b) Notwithstanding anything contained in
these rules, the amount of invalid pension shall not
be less than the ordinary rate of family pension
which would have been payable to his family in
the event of his death while in service,

(7) The amount of pension finally determmed
- under this rule shall be expressed in whole rupee
and where the pension contains a fraction of a
rupee, it shall he rounded off to the next higher
rupee.

36. Minimum  pension.~—~The amount of

minimum pension shall be,—-

(a) rupees three hundred and seventy tive per
month in respect of an employee who
had veiired before the 1st day of
November, 1993; and

(b) rupees seven hundred and twenty per
month in respect of an employee who
retire on or after the 1st day of
November, 1993.

47. Pearnzss Relief.—(1) Dearness relief shail
be granted on basic pension or family pension or
invalid pension or on compassionate allowance in
-accordance with the rates specified in appendix IV.

' (3) Deamness relief shall be allowed on full
basic pension even after commutation.

38.. Determination of the period of ten months
for average emoluments.—(1) The period of the
precediig ten months or the purpose of average
emoluments shall be reckoned from the date of
retirement.

(2) In the case of voluntary retirement the
period of the preceding ten months for the purpose
¢i average emoluments shall be reckoned from the
date on which the employee voluntarily retires.

(3) In the case of dismissal or removal or com-
pulsory retirement or termination of service the
period of the preceding ten months for the purpose
of average emoluments shall be reckoned from the
date on which the employee is dismissell or remov-
ed or compulsorily retired or terminated by the
Corporation.

(4) If during the last ten months of the service
an employee had been absent from duty on extra-
ordinary leave on loss of pay or had been under
suspension and the period whereof does not count
as service, the aforesaid period of extiaordinary
leave or suspension shall not be taken into account
in the calculation of the average emoluments and
an equal period before the ten months shall be
inclnded.

CHAPTER VIIL
FAMILY PENSION

19. Family Pension.-—(1) Without prejudice to
the provisions contained in thesc rules where an
employee dies—

(a) after complction of one year of continu-
ous service; or

(p) before cmap'etion of one ycar of conti-
nuous service, provided the deceased
emplycs coencerned imarediately prior (o
his appointment to the service or post
was exacmned by a medical officer ap-
proved by the Corporation and declared
fit for employment in the Corporation;
or o

(¢) after rciirement from service and was on
the date ¢f death in reccipt of a pension,
or compassionate allowance; the family
of the deceascd shall be entitled to family
pension, the amount of which shall  be
determined in accordance with appendix
V.

(2) The amount of family pension shall be fixed
at monthly rates and be exprzssed in whole rupees
and where the family pension contains a fraction of
a rupee, it shall be rounded off the next higher
rupee :

Providad that in no case a famjly pension in
excess ©f dhe maximum prescrived under
these rules be allowed.
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(3) (a(i) Where an employce, who is not govern-
ed by thc Workmen's Compensation Act, 1923 (8
of 1923), dies while in service after having ren-
dered not less than seven years continuous service,
the rate of family pension payvable to the family
shall be equal to fifty per cent ¢f the pay last
drawn or twice the family pension admissible
under sub-rule (1), whichever is lass and the
amount so admissible shall be payable from the
date following the date of deatia of the employee
for a period of seven years or for a period upto
the date on which the deceased employee would
have attained the age of sixty five vears had he
survived, whichever is less:

(ii) in the event of death of an cmployee after
retirement, the family pension as detcrmined vnder
clause (a) Or clause (b) of this sub-rule shall be
payable for a period of seven years or for a period
up to the date on which the retired deceased emp-
loyee would have attained the age of sixty five vears
had he survived, whichever is less;

(b)(i) where an employee, who is governed by the
Workmen’s Compensation Act, 1923 (8 of 1923),
dies while in service after havine rendered not less
than seven years continuous service, the rate of
family pension payable to the family shall be equal
to fifty per cent of the pay last drawn or one and
" half times the family pension admissible under sub-
rule (1), whichever is less;

(ii) the family pension so determined under sub-
clause (i) shall be payable for the period mentioned
in clause (a);

(c) after the expiry of the period referred to in
cleuse (a), the family. in receint nf familv pansion
under that clause or clause (b) shall be entitled 10
familv pension at the rate admizsible undsr sub-
rule (1),

(4) Notwithstandine anvthina contained in these
rules where the familv of a deceased employec opts
for pension in accordance with sub-rule (3) of wle
3 or is governed by the yrevisions contained in sub-
rules (6Y or (7) or (R) of rulz 3, such familv of the
deceased chall be eligible for family pansion under
these rules,

40, period of pavment of family nengzion.——(1)
The period for which family pension is payable
shall be,—

(2) in the case of a widow or a widower,
upto the date of d-ath or re-marriage,
whichever is earlier;

(h) in the case of a son, until he attains the
age of twenty-five years; and

(¢) in the case of an unmarried danghter,
until she attaing the age of twentv-five
years or until she gets married. which-
ever is earlier :

Provided that if the son or daughter of an emp-
loyee is suflering from any disorder or disability
of mind or is physically crippled or disabled so as
to rendsr him or her unable to earn a living even
after attaining the age of twenty-five years, the
family pension shall be payable to such son or
daughter for life subject to the following conditions,
namely :—

(i) if such son or daughter is one among two

or more children of the employee, the
family pension shall be initially payable
to the minor children in the order set
out in clause (e) of sub-rule (1) until
the last minor child attains the age of
twenty-five and thereafter the family pen-
sion shall be resumed in favour of the
son or daughter suffering from disorder
or disability of mind or who is physically
crippled or disabled and shall be pay-
able to him or her for life;

(ii) if there are more than one such children

suffering from disorder or disability of
mind or who are physically crippled or
disabled, the family pension shall be paid
in the order of their birth and the youn-
ger of them will eet the family pension
only after the elder next above him or
her ceases to be eligible :

Provided that where the familv pension is

payable to such twin children it shall
be paid in the manner set out in
clause (f) of sub-rule (1);

(i) the family pension shall be naid to such

son or daughter through the guardian as
if he or she were a minor except in the
case of physically crippled son or daugh-
ter who has attained the age of majority;

(iv) before allowing the family pension for life

to any such son or daughter. the Com-
petent Authority shall satisfy that the
handicap is of such a natore as to pre-
vent him or her from earning his or her
livelihaod  and the same shall he evi-
denced bv a certificate ohtained from a
medical Officer anproved hy the Corpora-
tinn, settine out, as far as possikle, the
exact mental or phvsical condition of
the child,

(v) the person recoivine the family vension

as guardian of such son or daughter or
sich son or dauchter not receiving the
family persion through a suardian shall
produce  every three vears a certificate
from o medical officer aproved by the
Corporation to the effact that he or she
continnes to snffer from disorder or dis-
ahility of mind or continues ta he phv-
sically crinpled or disabl=q,
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Explznaton.—The grant ¢f family pension to
disabled children beyond the age [Limit specified in
this sub-rule is subject to the following conditions,
namely —

(i) a daughter shall become ineligible for
family pension under this sub-rule from
the date shc gets married.

(ii) the family pension payable to such son
or daughter shall be stopped ff he or she
starts earning his or her livelihood. In
such cases it shall be the duty of the
guardian or son or daughter to furnish
a certificate to the Corporation every
month that,—

(A) he or she has not started earning his
or her livelihood:

(B) in case of daughter that she has not
yet married;

(d) if a deceased employee or pensioner leaves
behind a widow or widow the family pen-
sion shall become payable to the widow
or widower, failing which to the eligible
child:

(e) family pension to the children shall be
payable in the order of their birth and
the younger of them shall not be eligible
for family pension unless the elder next
above him or her has becomes in eligible
for the grant of famiy pension :

Provided that where the family pension is pay-
able to twin children it shall be paid in the manner
set ont in clause (f) of the sub-rule (1),

(f) where the family pension is payable to
twin children it shall be paid to such
children in equal shares :

Provided that where one such child ceases 1o be
cligible, his or her share shall revert to the other
child and where both of these cease to be eligible,
the family pension shall be payable to the next
eligible single child or twin children, as the case
may be.

(2) Where a deceased employee or a pensioner
leaves behind more children than one, the eldest
eligible shall be entitled to the family pension for
the period mentioned in clauses (b) or (c) of sub-
rule (1), as the case may be, and after the expiry
of that period the next child shall become eligible
for the grant of family pension.

(3) Where family pension is granted under this
rule to a minor, it shall be payable to the guardian
on behalf of the minor.

(4) In case both wife and husband are employees
of the Corporation and are governed by the pro-
visions of this rule and one of them dies while in
setvice or after retivement. the familv pension in
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respect of the deceased shall be payable to the surv-
iving husband or wif¢ and in the event of death
of the husband or wife, the surviving child or child-
ren shall be granted the two family pensions in
respect of the deceased parents subject to the limits
specified below, namely :(—

(a) if the surviving child or children is or
are eligible to draw two family pen-
sions at the rates mentioned in sub-
clause (i) of clause (a) and sub-clause
(i) of clause (b) of sub-rulg (3} of
rule 39 the amount of both pensions
shall be limited to two thousand five
hundred rupees only per mensem in res-
pect of employees who retired or died
while in service prior to the 1st day of
November, 1993 and four thousand eight
hundred rupees per mensem only in
respect of employees who retired or died
on or after the Ist day of November:
1993;

to

(b) if one of the family pension ceases
he payable at the rates mentioned in
sub-clause (1) of clause (a) or sub-
clause (i) of clause (D) ol sub-rule
(3) of rule 39 and in lieu thereof the .
family pension at the rate mentioned
in sub-rule (1) of rule 39 becomes
payable, the amount of both the pen- -
sions shall also be limited to two thou-
sand five hundred rupees per mensem
in respect of employees who retired or
died while in service prior to the 1st
day of November, 1993 and four thou-
sund eight hundred rupecs per mensem
in respect of cmployees who retired or
died on or after the 1st day of Novem-

ber, 1993;

if both the family pensions are payable
at the rate mentioned in sub-rule (1)
of rule 39 the amount of the two pen-
sions shall be limited to one thousand
two hundred and fifty rupees per men-
sem in the casec of employces who re-
tired or died while in service prior to
the 1st day of November, 1993 and
two thousand four hundted rupees per
mensem in respect of employees who
retired or died on or after the Tst day
of November, 1993,

(5) (a) Where family pension is pay'ablc to
more widows than one, the family pension shall
be paid  to the widows in cyual shares;

()
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(b) on tl.e deathy i a widow, her share of thc
family pension shall become payable to her eligi-
ble child :

Provided that if the widow 'is not
survived by any child, her share of the
family pension shall not lapse but shall
bz payable to the other widows in
enqal shares, or if there is only one
such other widow, in full, to her;

(c) where the deceased emplovee or pensioner,
is survived by a widow but has left behind eligi-
ble child or children from another wife who s
not alive the eligible child or children shall be
entitled to the share of family pension which the
mother would have received if she had been alive
at the time of the death of the employee or pen-
sioner : ke

Provided that on the share or shares
of family pension payable to such -a
child or children or to a widow  or
widow ceasing to be payable, such
share or shares shall not lapse, bui
shall be payable to the other widow or
widows or to other child or children
otherwise eligible, in equal shares, or if
there is only cne widow or ciild, in
full, to such widow or child;

(d) where the family pension is payable to
twin children it shall be paid to such children im

the manner specified in clause (f) of sub-rule:
(1) above;
(e) except as provided in this sub-rule the

family pension shall not be payable to more than
one member of the family at the same time. '

(€) Where a femels emphbwee or  male emp-
loyee dies leaving behind a judicially separated
husband or widow and no child or children, the
family pension in respect of the deceased shall
be payable (o the povson surviving

Provided that vherz in a case of the judicial
scparation is granted on the ground -of
adultery and the death of the employee
takes place during the period of sucht
judicial saparation, the family pensiom
qhall not be payable to the person sur-
viving it such person surviving wadf
held guilty of committing adultery.

(7) (a) Where o femala employee or male
emplovee dies leavine hehind a judicially sepa-
rated husband or widow with a child or childrem,
the family pension payable in respect of the dec-
eased shall be payable to the surviving person
provided he or she is the guardian or such chlld
or children;

(b) whkere the surviving person has ceased to
be the guardian of such child or children, stch
1552 G1/95—5
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farnily pens10n shall be payable to the persen
who i1s the actual puardian of such child or
children,

(8) If the son or unmarried daughter eligible
for the grant of family pension has attained the
age of eighteen years, the family pensicn may be
paid to such son or unmarried daugther directly,

(9) (a) If a person who, in the event of death
of an employee while in scrvice, is eligible to
receive family pension under these rules s
charged with the offence of murdsrin.*, te empm
loyee or for abetting in the commissioa of such
an offence, the clwn of such a person, including
other eligible member or members of the family
to receive the family pension, shall remaln sus»
pended till the conclusion of the criminal pro-
ceedings instituted against hims

(b) if on the conclusion of the criminal pro-
ceedings referred to in clause (a), the person,
concerned —

(i) is convicted for the murder or abettu;g

. in the murder of the emplioyee, such &
person shall be debarred from receiv-
ing the family pension which shall be
payable to the other cligible member
of the family, from the date of death
of the employee;

(ii) is acquitted of the charge of murder .ov
abetting in the murder of the empe
loyee, the family pension shall be pay-
able to such a person from the date of
the employee;

(¢) the provisions of sub-clauses (a) and (b)
shall also apply for the family pension becoming;
payable on the death of an employee after hig
retirement.

CHAPTER VIII
COMMUTATION

41, Commutation.—(1) An employee shall he.
entitled to commute for a lump sum pay acnt of
a fraction not exceeding onu-third of his pension;

Provided that in respect of an  employee
who i1s  governed by =ul:-rule (5) of
rule 3 of these rvles. (ue family of such,
employee shall also be entitled to comy
muic or a lunp swn payment a fraction
not excedinn vne-third of the pension
admissiable 1o the employee.

(2) An employee shall indicate the fraction of
pension which he desires to commuis and may
either indicate the maximum limit of one-third
pension or such lower limit as he may desire ter
commute,
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(3) If fraction of pension to be commuted
reaalts in fraction of  rupes, such fraction of a
rupee shall be ignored for the ourpose of com-
mutation.

(4) The lump sum payable to an applicant
shall be ealculated in accerdance with the Table
given below (—

TABLE
Comnintation Values for apunsion of Re, one pur annum

Are Comurtitio Ao next Commutation
nest virlne birthday valye
birth eapressed expressed
day as munber as number
ol yeur's of year's
purchase purchase
! 19 23 51 12.95
I8 19 24 52 12.66
19 1911 53 12.35
20 101 - 54 12.05
AR e 91 35 11.73
Pl 18,51 56 ]
23 13.70 57 1o
o4 145,79 58 10 78
o5 'R.47 59 16 46
26 13,34 Gl 10,13
sy 18.21 61 9. 81
28 1807 6.0 9 48
79 17 93 hi 9 15
30 7.78 £ ].82
31 i7.6: Hh3 £.50
12 17 .46 60 8.17
10 17 29 67 7.85
34 1711 6f 7.51
35 16,92 09 7.22
36 16.72 74 6 91
37 G2 7i 6 61
23 15 1 7" 6 10
39 1619 73 6 01
40 15.87 74 572
41 15 6t 74 5 44
2 15.49) T 517
43 1515 77 4 90
44 14 90 7R 4 65
45 14 64 79 3 4
46 14,47 R0 4 17
47 14 10 81 304
48 HERR X 32 372
49 13.74 a3 kLA
20 3.5 84 3.32
85 3.13

Notes.—(1) The Table above indicates the
commuted value of pension expressed as number
of years purchase with refercnce to the age of
the pensioner as on his next birthday. The com-
muted valuc in the case of an employee retiring
at the age of fifty eight years is 10.46 years pur-
Chase and, therefore, if he "commutes rupees one
hundred from his pension within one year of re-
tirement the lump sum amount payable to him
works  out to Rs. 100X 10.46X12 Rs. 12,552

EXTRAORDINARY
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(2) An employee who had commwted the
admissible portion of pension is entitled to have
the commuted portion of the pension resorted
after the expiry of a period of fifteen years from
the date of commutation.

(3) An applicant who is authorised a superan-
nuation pension. voluntary retirement pension,
invalid pension or compassionatc allowance shall
be eligible (o commute a frasticn of his pensicn
under these rules.

(4) In the case of a pensioner eligible for
superannuation pension or pension on volutary
retirement, no medical examination shall be
necessary, if the application for commutation is
made within one year from the date of retire-
ment. However, if such a pensioner applies for
cemmutation of pension after one year from the
date of his retirement, the same will be permitted
subject to medical examination.

Explanation.—An applicant who -—

(i) retires on invalid pension under rule
32 of these rules, or

(ii) 1is in receipt of compassionate allow-.

ance under rulée 33 of these rules,

shall be eligible to commute a fraction of his

pension. subject to the limit specitied in sub-rule.

(1) after he has been declared fit by a medical
ollicer approved by the Corporation.

(5) The commutation of pension shall become
absolute in the case of an smployee —

() retiring on superannuation or voluntary
retirement who submits an application
for commutation of pension before the
date of rctirement on the datle follow-
ing the date of retircment : ‘

Provided that the employee governcd by
sub-rule (3) of rule 31 shall not apply
for commutation of a part of his pen-
sion hefore he expiry of the notice of
three months and the commutation of
pension shall become absclute only on
the expiry of the period of notice re-
ferred to in sub-rule (1) of rule 31;

(b) retiring on superannuation or on vol-
untary retirement if he applies for
commutation of pension after the date
of retirement but before the comple-
tion of one year from the datc of re-
tirement, on the date of application
for commutation is received by the
Comnetent Authority;

(c) retiring on superannuation or on vol-
untary retirement, if he applies for
commutation of pension after one year



of the medical certificate given by a
medical officer approved by the Cor-
poration;
(d) who has retired prior to the Ist day
of November, [1993; and who opts to
be governed by these rules, on the Ist
day of November, 1993, where the ap-
plication of commutation i3 made with-

in the period specified by clause (b)
of the sub-rule (1) of rule 3;

(¢) who was in the service of the Cor-
poration on or after the 1st day of

November, 1993 but who retired prior
to the publication of these rules, on
the day immediately following the date
of his retirement, where the application
is made within the period specified by
clause (b) of sub-rule (2) of rule 3:

(f) who retired on or after the 1Ist day of
November, 1993, but died prior to
the notified date, on the day imme-
dately following the date of his retire-
ment, where the application for com-
mutation is made by the family of the
deceased within the  period specified
by clause (a) of sub-rule (5) of rule 3;

(g) in respec of whom invalid pension
under rule 32 or compassionate allow-
ance under rule 33 is admissible. com-
mutation shall become absolute on the

date of the medical certificate given by

a medical officer approved by the
Corporation.
CHAPTER-IX

GENERAL CONDITIONS

42. Pension subject to future good conduct.——
Futwie good conduct shall be an implied con-
dition of every grant of pension and its continu-
ance under these rules.

43. Witholding or withdrawal of Pension.—
The Competent Authority may, by order in writ-
ing, withhold or withdraw a pension or a part
thereof, whether permanently or for a specified
period, if the pensioner is convicted of a serious
crime or is found guilty of grave misconduct :

Provided that where a part of pension is
withheld or withdrawn, the amount of
such pension shall not be reduced
below the minimum pension per men-
sem payable under these rules.

44, Conviction by Court.—Whereas a pen-
sioner is convicted of a serious crime by a Court
ol Law, action shall be taken in the light of the
judgement of the court relating to such convic-
tion.

“than the provistonal ponsion or tie pension
reduced or withheld etc. either permanently

pension,
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45. Pensioner guilty of grave misconduct.—
In a case not falling under rule 44 if the Com-
petent Authority considers that the pensioner 18
prima facic guitly of grave misconduct, it shnll,
before passing an order; follow the procedure

specified in regulation 39 of the Stall Regula-
tions,
46. Provisiopal pension.—(1) An cmployee

who hus retired on attaining the age of superan-
nuation or otherwise und against whom any dep-
artmental or judeiwd proceedings are instituted or
where departmental proceedings :are continued, a
provisional pension, equal (o the maximum pension
which would have been admissible to him, would
be allowed subject to adjustwent agawnst fnal re-
tircnient beaefits sanctioned to him, upon conclu-
sion ol the procecdings but no recovery shall  be
made where the pansion linaily sanctioned is less
i3
or
for a specified period.

(2) Is such cases the gratuity shall not be pad
to such an employee untl the conclusion of  the
proceedings against him. The gratuiy shall b paid
to him on conclusion of the proceedings subject
to the decision of the proccedings. Any recoveries

“to be made from an employee shall be adjusted

against the umount of gratuity payable,
Explanation.-—In this chapter,—-

() the expression ‘serious crime’ includes a
crime involving an  offence under the
Oflicial Secrets Act, 1923 (19 of 1923);

the cxpression “grave misconduct” in-
cludes the communication or disclosure
of any sceret olficial code or  password
or any sheteh, plan, model, article, note,
document or information, such as is men-
tioned in scction 5 of the Olhicial Scerets
Act, 1923 (19 of 1924) (which  was
obtained while holding an oflice in the
Corporation) so as to prejudicially affect
the interests of the general public or the
sccurity of the State.

(b)

47. Commutation of pension during departmen-
tal or judicial procecdings.—An employee against
whom departmental or judicial proceedings have
been instituted before the date of his retirement,
or a person against whom such procecdings are
instituted after the date ol his retivement, vhull not
be eligible to ccmmute a fraction of his provisional
or pension, as the case may be
authorised under these rules, during the pordency
of such procecdings.

48. Recovery of Pecuniary loss caused to the
Corporation.—(1) The Competent Authority may
withhold or withdraw a pension or a part thereof.
whether permanently or for a specified period, and
order recovery from pension of the whole or part
of any pecuniary loss caused to the Corporalion it
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in ary dupartmental or ]ud1c1al proceedings fhé
pensicner s found guilty of grave misconduct or
negligence during the period of his service.

Provided thai the Executive Committeg shall
be consulted beforc any final orders are passed:

Provided further that departmental proceedings,
if inctituted while the employee was in service,
shali, aftec the reticement of the employee, be
deemf:d to be proceedings under this rule and
shall te continued and concluded by the authority
by whu,h they were commenced in the same map-
ner as if the employee had continued jo scrvice :

P.ovided also that no deparmental or judicial
proceedings, if wnot initiated while the employee
was in service, shall be instituted in respect of &
cause of aclion which arosc or in respect of an
event which took place more than four years be-
fore such institution.

(2) Where the Competent Authority orders ye-,

covery of the pecuniary loss from the pension, the
recovery shall not ordy inarily be made at a rate
exceeding one-third of the pension admissible on
the date ot retirement of the employee :

Provided that where a part of pension is with-
held or withdrawn, the amount of pension drawn
by 2 pensioner shall not be less than the minimum
pension payable under these rules.

49, Recovery of Corporation’s dues.—The Core
poration shall be entitled to recover the dues to
the Corporation on account of housing loans, ‘ad-
vances, licence fecs, other recoveries and recove-
ries due to stafl co-operative credit society from
the commutation value of the pension or the pen-
sion or the family pension.

50. Commercial employment after retirement.—

(1} If a pensicner who, immediately before his
retirement was holding the post of an officer be-
longing to the cadre of Divisional Manager or
above and wishes to accept any commercial em-
ployment before the expiry of two years from thg
date of his rctirement, he shall obtain the previous
sanction of the Corporation to such acceptance:—

Provided that an cmployee who was permitted
by the Corporation to take up a particular form
of commercial ciuployment during his leave pre-
puralory to retirement or during refused leave shall
not be required to obtain subsequent permission
for  hi» cuntinuance in such employment after
retirement.

(2) bSuby~at to the provision of sub-rule (3), the
Corporatton rsay, by order in writing, on the ap-
plicatiop by 2 pensioner, grant, subject to such
conditions, if anv, as it may deem necessary, per-

mission. or refuse, for reasons to be recorded in

the order, permission to such pensioner to take up

the comm\,rcml cmploym“nt specnhed in the ap-
plication,

(3) In granting or refusing parmission under
sub-rule (2) to a pensoner for taking up any
commercial employment, the Corporation shall have
regard to the following factors, namely:—

(a) the nature of the employment proposed
to be taken up and the antecedents of
the employes;

(b) whetlier his duties in the employment
which he propuses to take up might be
such as to bring him into conflict with
the Corporatiou;

(c¢) whether the ponsioner while in  service
had any such dealing with the employer
under whom he proposes to seek employ-
ment as it mught afford a reasonable
basis for the suspicion that such pensio-
ner had shown favours to such emp-
loyer;

(d) whether the duties of the commercial
employment proposed involve liaison or
contact work with Corporation;

(¢) whether Ms commercial duties will be-
such that his previous olficial position or
knowledge or experience under Corpo-
ration could be used to give the propos:
ed employer an unfair advantage;

(f) the emolumcnts offered by the proposed
employer; and

(g) any other relevant factor.

(4) Where within 2 period of sixty days of the
date of rcceipt of an applicaticn under sub-rule
(3), the Corporation does not refuse to grant the
permission applied for or  does not  communi-
cate the refusal to the upplicant, the Corporation
shall be dcemed to have granted the permission
applied for :

Provided that in any case where defective or in-
suflicient information is {furaished by the applicant
and It becomes neoesary for the Corporation to
seek further clarificaiivns or infurmation from him,
the period of sixty davs shall be counted from the
date on which the defcets have been removed  or
complete informaiion has been furnished by the
applicant,

(5) Where the Corporation grants the permus-
sion applied for subicct to any conditions or refu-
ses such pormission, the applicant may, within
thirty days of the receipt of the order of the Cor-
poration of that effect, make a representation
against any such condition or refusal and the Cor-

poration may make such orders thereon as it deems
fit:



celling such condition or granting such permis-
sion without any conditions snall pe made under
this sub-rule without gmving the pensinoner mak-
ing the representation an opportunity to show
cause against the order propused to be made.

(6) If any pensioner tahes up any conunercial
employmznt al any time before the expiry of two
years 1roin the date of hjs retircment without the
prior pecmission of the Corporation or commits a
breacu of uny condition subject to such permission
to tagke up any commercial employment has been
granted to him under this rule, it shall be compe-
tent tor the Corporation to declare by order in
writing and {or reasons to be recorded therein
that he shall no. be catitled to the whole or such
part of the pension and for such periods as may be
specified in  the order :

Provided that no such order shall be made with-
out giving the pensioner concerned an opportunity
of show cause against such declaration :

Provided further that in making any order under
this sub-rule, the Corporation shall have regard to
the following factors, namely —

(i) the financial circumstances of the pen-
stoner concerned;

(i) the nature of, and the emoluments {rom,
the commercial employment taken up by
the pensioner concerned: and

(iii) any other relevant factor.

(7) Every order passed by the Corporation under
this rule shall be communicated to the pensioner
concerned.

(8) In this rule,

(2) the expression “commercial employment”
nmeany——

(1) an cmployment in any capacity including
that of an agent under a company, co-
operalive society, firm or individual
engaged in trading, commercial, indus-
trial, fnancial or professional businass
and includes also a directorship  of
such company and partnership of such
fitm, but docs not include employment
under ¢ body corporate, wholly  or
substantially owned or controlled by
the Central Government or a  State
Goveinment;

(1) setting up practice, either indepently or ns
a partner of a firm, as adviser or con-
sultant in matters in respect of which
the pensioner—
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(A) has no professional qualifications and
the matter in respect of which  the
practice is to be set up ov ic carried
on are relatable to his official know-
ledge or experience, or

(B) has professional qualifications but the
matters in respect of which  such
practice is to be set up are such as
are likely to give his clients an un-
fair advantage by reason of  his
previous official position. or

(C) has to undertake work involving liai-
sont or contact with the oflices or
officers of the Corporation.

Explanation.—For the purpose  of
clause, the expression “‘employment
ander a co-operative socicty”  in-
cludes the holding of any  office,
whether elective or otherwise, such
as that of President, Chairman,
Manager, Secrctary, Treasurer and
the like, by whatcver naune called in
such society.

51. Nomination.—(1) The trust shall allow every
employee governed by these rules to make a nomi-
nation conferring on one or more persons the right
to receive the amount of pensionary benefits under
these rules in the event of his death hefore  that
amount becomes payable or, having become pay-
able, has not been paid. Such nomination shall be
made in such form as may be specified by the Cor-
poration from time to time,

(2) I any employee nominates more than one
persan under sub-rule (1), he shall, in his nomina-
tion, specify the amount or share payable 1o each
of the nominecs in such a manner as to cover the
whole of the amount of the pensionary benefits that
may be payable in the cvent of his death.

(3) A nomination made by an cmployee may,
at any time, be modilied or revoked by him after
giving a written notice (o the trust of his intention
of doing so in such from as the Corporation may
from time to time specily.

(4) A nommation or is rovocation or  its

modification shall 1ake clfect to the extent it is valid
on the date on which it 15 received by the trust.

52. Date from which pension becomes payable.--

(1) Except in the case of an employee to whom
the provisions of rule 43 and rule 46 apply a pen-
sion other than family pension shall become pay-
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able from the datc followmg the date on Wthh an
employee retires.

(2) Family pension shall become payable from
the date following the date of death of the em-
ployee or the pensioner.

(3) Pension including family pension shall be
payable for the day or which its recipient dies.

53, Currency in whch pension is payable.—All
pensions admissible under these rules shall be pay-
able in rupees in India only.

54. Manner of payment of pension.-—A pension
fixed at a monthly rate shall be payable monthly
on oc after the first day of the following month.

55. Power to issue instructions,—The Chairman
of the Corporation may from time to time issue
instructions as may be considered necessary or ex-
pedient for the implementation of these rules.

56. Residuary provisions.—-Matters relating to
‘pension and other benefits in respect of which no
express provision has been made in these rules shall
be governed by the corresponding contained in the
- Central Civil Services (Pension) Rules, 1972 or the
Central Civil Services (Commutation of Pension)
Rules, 1981 applicable for central  government
“employees. .

APPENDIX 1

[See clause (f) of rule 2]
Category of Employees Appointing Authority

(i) Posts in the Cadres of
Zonal Manager and above
and equivalent cadres.

Corpcration

Gi) Posts in the Cadres of
Deputy Zonal ‘Manager|
Senior

Divisional Manager and
equivalent cadres.

Executive Comimittee

(i) Posts in the Cadre of
Assistant Divisional Manager|
Senior Branch Manager and
equivalent cadres.

Chairman

(w) Posts in the Cadre of

Branch Manager|Administrative
Officer.

Managing Director

ST — T = - — - — =

APPENDIX II
(Scerule 29) —A

. Actual service rendered on Permancnt
Part-time basis

Length of
corresponding
qualifying service
for each year of
service rendered
on parmanent
part-time basis for

alculating the
amount of pension

(1 (2)

1/4th of a year
3/8th of a year
1/2 of a year
5/8th of a year

Less than 3 hours;

3 hours ormore but Icss than 4 hours;
4 hours or more but less than 5 hours;
5 hours or more but less than 6 hours;
6 hours ot morg but less than 7 hours;  3/4th of a year
7 hours or more but less than 8 hours;  7/8th of a year

APPENDIX-III
(See rule 35)

The formula of updating basic pension and additional
pension in respect of employees who retired between the
1st day of January 1986 and the 31st day of July, 1987 shall
be as under:

A. (1) Basic pension shall be incrcascd by /nn amount of,—

(a) 50 per cent, of first Rs. 1000 Rs.
of the average emolumrents
reckonable for pension.

(b) 45 per cent. of next Rs. 500 Rs.

(c) 40 per cent. of the average Rs.
cmoluments reckonable for
pension exceeding Rs, 1500.
Total of (2+b+c) Rs. (A)

B. 50 per cent. of the average monthly  Ras, (B)
cmoluments for the last 10 months ‘
in service prior to retirement,

C. Dcarness relief at index number 600 Rs, ©)
in the All India Average Consumer
Price Index for Industrial Workers
in the series 1960= 100, on basic
pension calculated at (1) abve, as per
Table given below,

. Total increased basic pensicn
-:(B) + (C) » number of —_— Rs. (D)
years of
qualifying service
(Max. 33 ycars)

33

E. Basic Pension as on 1.11.1993
(rcunded off to the

next higher rupeed R8———————(E)

(2) For increase in the additional pension, amount of spe-
cial allowances counted for making contributions to Provi
dent Fund will ne increased with reference to the quantum
of special allowances ranking for Provident Fund as per-
the Staff Regulations or Service Rules.
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Rates of dearness relief worked out at index No. 600 in the
All India Average Consumer Price index for Industrial Wor-
kers in the series 1960=100 for all classes of employees who
retired during the period 1-1-1936 to 31-07-1987:

(a) Clasz 1V employces 80.40 per cent of pznsion
calculated at (1) above

(b) Class TIT employees
drawing pension upto
Rs. 757 per month

67 per cent of pension
caleulated at (1) above

(c) Class Il employees drawing pznsion of Ras, 757 per
month and above will be eligible for dearness relief s
under:

LIEGEARIERESR L E IR

S
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The amount of dearness
relief admissible

Amount of basic pension
drawn per month

(Rs.) (Rs))
757 to 796 508.00
797 to 804 534.00
805 to 824 510.00
825 to 844 553.00
845 to 864 567.00
865 10 884 580.00
885 to 904 593.00
905 to 924 607,00
925 to 944 620,00
9435 to 964 634.00
965 to 984 647.00,
985 to 1004 660.00
1u25 to 1044 687,00
1045 to 1064 701.00
1065 to 1084 714,00
1085 and above 727.00

(d) Class I and Class IT employees shall be eligible fur dear-
ness relief as under:

ti) For those drawiag basic 66 per cent of the amount of
pension upto Rs. 765 pension calculated as at (1)
per month above subject (o a maximum
of Rs. 500.
(ii) For those drawing basic Rs. 500
pension from Rs, 766 to
Rs. 1165 per month

(i) For those drawing basic 42.90 per cent of the amount
pension of Rs. 1166 per of pension calculated as at (1)
month or above above snbject to a maximum

of Rs, 715,

APPENDIX-1V
(Sece rule 37)

Dearness relicf on basic pension shall be as under: —

(1) In the case of employees who retired on or after the
1st day of January, 1986, but before the 1st day of November,
1993, dearness relief shall be payable for every rise or be
recoverable for cvery fall, as thecase may be, of every 4 points
ever 600 points in the quarterly average of the All India
Average Consumer Price Index for Industrial Workers in the
corics 1960=100, Such increase or decrease in dearness

relief for avery said four points shall be calculate. in the man-

ner given below:—

Scale of basic pension
per month

The rate of dearness relief
as a percentage of basic
pension

n

@

(i) upto Rs. 1250
(ii) Rs. 1251 to Rs. 2,000

(iti) Rs. 2001 to Rs, 2130

(lv) above Rs, 2130

0.67 per cent.

0.67 per cent of Ra, 1250
plus 0.55 per cent of basic
pension in  cxcess of
Rs. 1250.

0.67 por cent of Rs, 1230
plus 0.55 per cent of tho
difference between Rs. 2000
and Rs. 1250 plus 0.33 per
cent of basic pension in
excess of Rs. 2000.

0.67 per cent of Rs. 1250
plus 0.55 per cent of the
difference between Rs, 2000
and Rs. 1250 plus 0.33 per
cent of the difference bat-
ween Rs. 2130 and Rs. 2000
plus 0.17 per cent of basic
pension in ¢xcess of

Rs. 2130,

(2) In the case of employees who retirc on or after the 1st
day of November, 1993, dearncss rclief shall be payable for
every rise or be recoverable for every fall, as the case may be,
of every 4 points over 1148 points in the quarterly average
of the All India Average Consumer Price Index for Indus-
trial Workers in the series 1960=100. Such incrcase or de-
crease in dearness reliel  for every said four points shall be
calculated in the manner given below:—

Scale of basjc pension per
month

The rate of dearncss relief
as a percentage of busic
pension,

0]

()

(i) upto Ras. 2,400
(ii) Rs. 2,401 to Rs, 3,850

(iii) Rs.3,851 to Ry, 4.100

(iv) above Rs. 4,100

0.35 per cent.

0.35 per cent of Rs. 2,400
plus 0,29 per cent of basic
penson in excess of Rs. 2,400,

0.35 per cent of Rs, 2,400
plus 0.29 per cent of the
difference between Rs. 3,850
and Rs. 2,400 plus 0.17 per
cent of basic pension in
excess of Rs. 3,850.

0.35 per cent of Rs. 2,400

. Plus 0.29 per cent of the

diffarence between Rs. 3,850
and Rs. 2,400 plus 0.17 per
cent of the difference between
Rs. 4,100 and Rs. 3,850 plus
0.09 per cent of basic pen-
sion in excess of Rv 4,100
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(3) Dearness relief shall be payable for the ! 1lf year com-
mencing from the 1st day of February and e ng with 31st
day of July on the quarterly average of the ind. .. figures pub-
lished for the months of October, November a.. dDecember
of the previous year and for the half year comm. “cing from
the 1st day of Avgust and ending with the 31st day ¢ fJanuary
on the quarterly average of the index figures published for the
‘months of April, May and June of the same year, -

(4) Inthe case of family pension, invalid pension and com-
passionate allo” ace, dearness relief shall be payable in
ne : « mentioned above.

(5) Dearncss relief will be allowed on full basic pension
even after commutation.

D -1 payable on additional pension,
#PPENDIX-V
Sce rule 39

ary rates of family pension shallbe as under:
s retired before 1-11-1993.

TScale of p2 Pt moar s Amount of monthty Family Pension
o , (2)
Upm“ ,~15 H) ?(0 per cent of the ‘Pay’ shall be the

busic family pension plus30 per cent
of lowances which are counted for
mak 2 contributions to Provident
Fund 1t not for dearness agowance
shall  theadditionalfamily pension
The aggregate of basic and additional
family pension shall not be less than
Rs. 375 per month. .

Rs. 1501 to Rs. 3000 20 per cent of the “Pay’ shall be the
basic family pension plus 20 per cent
of allowances which are counted for
making contributions to Provident
Fund but not for dearness allowance
shall be the additional family pension.
The aggregate of basic and additiona)l
family pension shall not be less than
Rs. 450 per month,

15 per cent of the ‘Pay’ shall be the
basic family pension ptus 15 per cent
of allowances -which :are ecounted for
making contributions to Provident
Fund but not for dearness allowance
shall be the additional family pen-
sion. The aggregate of basic and
additional family --pension- shall
not be less than Rs. 600 per month
and more than Rs. 1250 per month.

Above Rs, 3000

.(b) In respect of employees retired or retiring on or. after
1-11-1993,

Scale of yay Amy11t of moathly Family Pension
.__._._(_13_._ 5

“Upto Rs.2870 30

30 per cent of the ‘Pay’ shall be the
basic family pension plus 30 per cent
of the allowances which are counted
for maimg contributions to Provi-
dent ¥'®ad  but not for dearness
allowa e shaili be the additinal
family pension. The aggregate of

basi; additional family pension
subject to a minimum of
Rs, per month.

1 2

Rs. 2871 to Rs. 5740 20 per cent of the ‘Pay’ shall be
the basic family pension plus 20
per cent of the allowances which
are counted for making contributions
to Provident Fund but not for dear-
ness allowance shall be the additional
family pension, The aggregate of
basic and additional family pension *
shall be subject to a minimum of
Rs. 860 p:r month.
13 per cent of the ‘Pay’ shall be the
basic family pension plus 15 per cent
of the allowances which are counted
for making coniributions to Provi-
dent Fund but not for dearness
allowance shall be the additional
family penison. The aggregate of
basic and additional family pension
shall be subjsct to a minimum of
Rs. 1150 per month and a maximum
of Rs. 2400 per month.
Notes: (1) Dearness relief is not payable on additional
family pension.

(2) “Scale of pay” for the purpose of calculation
of family pension as above shall be aggregate
of “pay” as defined in sub-clause (o) of rule
2 and “‘allowances” as deiiaed in the explana-
tion to sub-rule (3) of rule 35.

(F.No. 2 (4)-Ins. IT1/94-(i))
C. 5. RAOQ, Ji. Secy.

Above Rs. 5740

Explanatory Memorandum,—The Life Insu-
rance Corporation of India was established undeg
section 3 of the Life insurance Corporation Act,
1956. The terms and conditions of service of the
cinployees of the Corporation are governed by rules
made by the Central Government under section 48
and regulations made by the Corporation under sec-
tion 49 of the said Act. )

The rules and regulations under section 43 and
section 49 of the Act do not provide for payment
of pension except for the transferred employees of
the Oriental Government Security Lifs Assurance
Company Limited.

There has been persistent demand from the em-
ployees of the Corporation for introduction of &
pension scheme in the Corporation. The Corpora:
tion in consultation with the Unions of the em-
ployees have recommended introduction of an in-
dex-linked pension scheme in licu of Corporation’s
contribution to the Provident Fund with effect from
1st November, 1993.

The proposed pension scheme will bz applicable
to those who joined the service of the Corporation
on or after 1-11-1993. However the benefit of the
pension scheme is proposed to be extended to those
who retired or died on or after 1-1-1986. It is also
proposed to provide the benefit of familv pension
_in respect of chose employees who died subject to

fulfilling certain conditions. It is certified that ne
~ emplovee of the Corporation is likely to be affec-
~ted adversely by the introduction of the pension

~ scheme with retrospective effect.
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